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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE: April 15, 2002
PROPOSED NO: 2002-0127
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Office & Professional Employees International Union, Local 8 (department of public health prevention division; department of community and human services mental health, chemical abuse and dependency services) representing employees in the departments of public health and community and human services; and establishing the effective date of said agreement.

Committee Action:  At its April 9, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass recommendation.  The vote was four ayes, no nos and one excused.
SUMMARY:  The proposed ordinance would implement a three-year agreement negotiated with the Office and Professional Employees International Union (OPEIU), Local 8 working in two county departments.

The 23 workers covered in this agreement work as case managers providing services to individuals with alcohol and drug dependencies and they work doing administrative support and program development for substance abuse prevention efforts.
Negotiations began in October of 2000 and concluded in January of 2001.  The parties agreed to postpone ratification and transmittal to Council pending settlement of the Professional & Technical Coalition agreement in order to incorporate the Coalition terms into this agreement regarding the Classification/Compensation Project.

Key Contract Elements – In general, the proposed contract falls within the labor policy guidance established by the Council, with the exception of labor policy one on the Labor Policy Summary Table (Attachment 3), which we are still researching to understand.  

Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Classification/Compensation Project – This agreement conforms to the ten step “squared” table that has become standard for County workers.  
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Bereavement Leave – Workers may have up to three days of bereavement leave with pay, for up to three occurrences per year.

Professional Training – The contract recognizes the importance of ongoing professional training.  
Regular Career Service and Temporary Employees – The definitions used in the County Code are applied in the contract for these two types of employees.  

No Strike or Slowdown Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike or slowdown.

Fiscal Note:  The cost of the new contract is estimated at $34,171 for 2001; $31,276 in 2002 and; $29,105 in 2003. (Attachment 2)  The amount in 2001 represents retroactive pay at a 3.11 percent COLA.  The COLA is 2.32 in 2002 and estimated at 2.5 percent for 2003.  The actual cost for 2002 is higher than the estimated cost in 2003 because one person was reclassified as part of the Classification/Compensation Project.  This is a one time adjustment.  The Departments can pay the wage increases for 2002 from current funds.
It is interesting to note that there is not a consistent approach to estimating the future level of the CPI-W.  This might be an appropriate function for the Budget Office to bring consistency to the projections.

ATTACHMENTS:   

1. Fiscal Note
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