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SUMMARY

Proposed Ordinance 2015-0092 would approve a collective bargaining agreement (CBA) between King County and the Professional and Technical Employees (“PTE”), Local 17, covering 13 employees in the Office of Emergency Management (Department of Executive Services).

The responsibilities of the covered employees include:
· Providing emergency management services, including emergency preparedness planning, to both internal and external stakeholders;
· Representing King County to the public with respect to emergency preparedness; and
· Supporting various government agencies during emergencies.

The CBA runs for three years, from April 1, 2014, through March 31, 2017.

ANALYSIS

The CBA is largely a continuation of the previous CBA. The most notable changes are listed below.

1. Cost of Living Adjustments

Sections 1(c) and 1(d) of Article 9 of the CBA (Att. 1-A, p. 7) provide for cost of living adjustments (COLAs) of 2.00 percent on 1 January 2015 and 2.25 percent on 1 January 2016. These are the same COLAs that were agreed upon earlier between the County and the King County Coalition of Unions (“Coalition”). Those COLAs were approved by Ordinance 17916, which the Council adopted on 10 November 2014.[footnoteRef:1] [1:  A 1.67 percent COLA that this bargaining unit received on 1 January 2014 was provided for in the 2011-2014 “Zero COLA” agreement that the Council approved in 2010.] 


For 2017 and beyond, it is expected that this bargaining unit will participate in whatever COLA is negotiated with the Coalition for those years.

2. Lump sum payment
At the end of 2014 this bargaining unit received the lump sum payment of $500 per employee that was provided for in the Coalition COLA agreement.
3. Accretion to bargaining unit
The new CBA reflects an accretion (addition) of five new positions to the bargaining unit, bringing the number to 13 and adding two new classifications (Emergency Management Program Coordinator and Emergency Management Program Assistant, in addition to Emergency Management Program Manager) (Att. 1-A, Addendum A).
4. Step increases for term-limited employees
New language in Article 9, Section 3 (Att. 1-A, pp. 12-13), makes clear that term-limited employees will receive step increases on the same terms as regular employees.

5. Overtime

New language in Article 9, Section 4 (Att. 1-A, pp. 13-14), clarifies the terms on which bargaining unit employees are compensated for working overtime, which is the same as in most other county CBAs with PTE, Local 17.

6. Layoff order and bumping

New language in Article 12, Section 4 (Att. 1-A, p. 18), clarifies that the order in which layoffs would take place if they became necessary and the procedure for bumping (both based on seniority).

7. Probationary periods

The new CBA clarifies Article 13, Section 2 (Att. 1-A, pp. 19-20), which provides for a six-month probationary period for new employees.

8. JLMIC

The new CBA continues to provide that benefits for bargaining unit members will be based on the benefit plan negotiated in the County’s Joint Labor Management Insurance Committee.

FISCAL IMPACT

The Fiscal Note for the new CBA (Att. 4) summarizes the costs of the 2015 and 2016 COLAs ($24,544 and $28,164, respectively) and the $500 lump sum payments ($5,843). Those costs flowed from the Coalition COLA agreement that the Council approved by Ordinance 17916 on November 10, 2014.

LEGAL REVIEW
The CBA has been reviewed by the Prosecuting Attorney’s Office, Civil Division. (Att. 3: Transmittal letter)
INVITED

1. Ian Coleman, Labor Negotiator, King County Office of Labor Relations
2. Cecilia Mena, Union Representative, Professional and Technical Employees, Local 17

ATTACHMENTS

1. Proposed Ordinance 2015-0092
Att. A (CBA and addenda)
2. Checklist and Summary of Changes
3. Transmittal letter
4. Fiscal Note
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