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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
REVISED STAFF REPORT

AGENDA ITEM:  
DATE:  August 24, 2004
PROPOSED NO:  2004-0357  
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 1652Z (The Family Court Social Workers - Wages Only), representing employees in the superior court, and establishing the effective date of said agreement.
Committee Action:  At its August 24, 2004 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was five ayes, no nos and no excused.

SUMMARY:  Proposed Ordinance 2004-0357 would approve a collective bargaining agreement (CBA) with the Washington State Council of County and City Employees, Local 1652Z working in Superior Court.  The CBA covers 10 employees in one classification.  The agreement covers wages only; working conditions are bargained separately with Superior Court.  This agreement provides for standard cost of living adjustments and adds family leave language to comport with state law.
Time period covered – The CBA runs from January 1, 2004 through December 31, 2006.  

Work performed/Classifications – This bargaining unit covers employees working as family court social workers in superior court.  The wage rate for these employees is at range 50 of the King County Standardized Salary Schedule.
Family Court Services, a program of the King County Superior Court, works with parents who have difficulty or confusion with regard to their children following separation, divorce and on-going parental conflicts.  Most clients have family law cases pending before the Court.   Family Court Services is staffed by professional social workers with expertise in an array of child and family issues.  Family Court Services assists in the following ways:  

· Evaluates circumstances and issues of concern in divorce, paternity, and domestic violence cases, where minor children are involved.
· Helps families resolve conflicts and understand court procedures and expectations. 

· Provides information and recommendations to the Court to aid judicial decision-making. 

· Refers parents to community resources to resolve parenting issues and improve their ability to meet their children's needs. 

Labor Policies – All provisions of the contract appear to fall within adopted labor policies.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is estimated at 2.03 percent for 2004 and 2.25 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – These employees are paid in a very consistent manner, but are outside the normal squared table as Superior Court has their own step and range system. 
Bi-weekly Payroll Provision – This proposed agreement does include the ability for the county to implement bi-weekly payroll for this bargaining unit.  
Family and Medical Leave Policy – The proposed agreement is consistent with county code, Title III and reflects recent changes in state law. 
Vacation Accrual and Sick Leave Cashout Policy – The proposed agreement’s sick leave cashout policy is the same as the county’s standard sick leave accrual rate, however, the vacation accrual rate differs slightly from the standard county accrual rate.  Superior Court has adopted an annual leave program that grants employees similar accrual rates through the term of an employee’s length of service; however, employees receive less leave upon hire and at the end of their employment.  

Fiscal Note – The 2004 COLA is estimated to cost about $13,000 while the 2005 and 2006 COLAs are estimated at about $15,000.  The following table indicates that the bargaining unit is entirely funded through the Current Expense fund.
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