


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Professional & Technical - Department of Transportation)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The article on seniority, layoff, and bumping is revised to more clearly define the procedures for reduction in force, layoff groups, and calculation of seniority; mutually agreed seniority lists are included in an Appendix.



	2.  The provisions on use of paid leave for family care are revised to conform to the Washington Family Care Act.



	3.  The provision that restricts contracting out of bargaining unit work is expanded to provide that the County will provide notice to the Union and an opportunity to discuss any potential contracts that involve work performed by bargaining unit members.



	4.  A new Article provides procedures and a dispute resolution method for re-classification requests, defines work outside of classification, and specifies how such work will be compensated.



	5.  The provisions on payout of vacation and sick leave are revised to reflect County Code language.



	6.  An existing provision of three days Executive Leave per year is revised to apply only to those who are in a bargaining unit position for the majority of a year; additional Executive Leave may be granted at the discretion of management, but no employee will receive more than ten days per year.
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