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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Service Employees International Union, Local 925 (Wastewater Treatment Division - Department of Natural Resources & Parks)

	Effective Date:
	7/1/2013 – 6/30/2017

	Affected Agency and/or Agencies:
	Department of Natural Resources & Parks - Wastewater Treatment Division

	Note Prepared by:
	Jim Swails, Labor Relations Analyst, Office of Labor Relations
	Phone: 296-5255

	Department Sign Off:
	Tim Aratani, Finance Manager, Wastewater Treatment Division, DNRP
	Phone: 477-5351

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	John Walsh, Budget Analyst
	Phone: 263-9695



	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2014
	2015*
(TBD)
	2016*
(TBD)

	Water Quality Opr
	4611
	DNRP/WTD
	
$
569,636
	
	

	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
$
569,636
	
	

	TOTAL:  
	Cumulative
	
	
	


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2013 Base (Estimated)
	2014
	2015*
(TBD)
	2016*
(TBD)

	Salaries
	
	
	
$
17,760,640
	
$
386,721
	
	

	OT
	
	
	
$
1,892,050
	
$
104,193
	
	

	PERS & FICA
	
	
	
$
3,313,443
	
$
78,722
	
	

	TOTAL
	
	
	
$
22,966,133
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
569,636
	
	

	TOTAL:  
	Cumulative
	
	
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	7/1/2013 – 6/30/2017

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	1.67% for 2014;

* COLA for 2015 and beyond to be determined in the total compensation coalition bargaining currently underway.

	
	
	Retro/Lump Sum Payment:
	No retro on base wages; $223,630 estimated retro on changes in premium pays.

	3.
	Other Wage-Related Factors:
	

	
	
	Range/Step Increase:
	Pay range change from 41 to 43 for Wastewater Treatment Utility Worker II classification effective on contract implementation.  Only those ees who have been at Step 10 for more than a year receive increase; all others maintain existing pay rate at a lower step in the new range.  This change is prospective only; however, total annualized cost of the change is included in the forecast as the total fiscal impact is limited.

	
	
	Premium Pays:
	Increased Standby Premium pay to $4.50/hour from $3.48/hour effective 1/1/2014.

	
	
	
	Increase Night Premium pay to 7% from 5%.

	
	
	
	Increase Rotating Shift Premium pay to $1.50/hour from $1.00/hour.

	
	
	
	Increase shoe allowance to $200/year from $100/year.

	
	
	PERS & FICA:
	16.86%

	
	
	Overtime:
	Forecast based on 2013 Actual OT.

	4.
	Other Cost Factors:
	

	
	
	
	This bargaining unit is currently on 2014 COLA adjusted rates authorized as part of an agreement regarding Zero COLA for 2011.  Ordinance No. 16998.

	5.
	Cost Savings:
	

	
	
	
	Eliminated Stability Premium pay saving $40,900/year included as an offset in expenditure forecast.

	
	
	
	Improved Brightwater scheduling provisions resulting in a $47,569 OT cost savings which is included as an offset in expenditure forecast.
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