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Howard S. Wright Apprenticeship and SCS Requirements
First Quarter 2021

Ordinance 17972, Section 7 requires the King County Executive's Office to submit to the King County Council quarterly reports on the Children and Family Justice Center (CFJC) design-builder's progress to achieve apprenticeship requirements and hiring goals for identified populations, and the use of certified Small Contractors and Suppliers (SCS) for 17 percent of services specified in the design-build contract. 
This report contains data reported by Howard S. Wright (HSW) for the period ending March 31, 2021. It includes information about how HSW, has utilized its best efforts to meet these contractual requirements and in making progress to meet or exceed the aspirational hiring goals for minority and women apprentices on this project. 
I. APPRENTICESHIP SUMMARY 
	Table-1 
APPRENTICESHIP SUMMARY 


	Children Family Justice Center, Contract Number:  C00863C13
Contract Award Amount:  $154,000,000.00

	Percentage of Construction Project Completion:
	97%

	Apprenticeship:
	Requirement
	Current Rate

	Requirement for WA State Registered Apprentices:
	15%
	24%

	Aspirational Hiring Goals for Apprentices:
	Goal
	Current

	Minority Apprentice Goal:
	21%
	26%

	Women Apprentice Goal:
	25%
	7%

	Economically Disadvantaged Youth Goal:
	7%
	N/A

	Priority Hire Workers[footnoteRef:1] [1:  Priority Hiring is not a contract requirement.] 

	Goal
	Current Rate

	Apprentices:
	N/A
	6%

	Journey Level Workers:
	N/A
	23%


The Apprenticeship Summary (Table-1) below contains data on the use of registered apprentices and journey level workers for the period ending March 31, 2021.   

II. PHASE 1B SCOPE OF WORK
Phase 1B of the Children and Family Justice Center consisted of creating a 360-stall concrete parking garage and 5,000 SF Alder School. The construction included landscaping, the Alder connection, the main entry plaza and front drive, and the canopy to the courthouse.  
III. [bookmark: _Hlk57816636]ADVERTISING AND OUTREACH

Howard S. Wright’s (HSW) project advertising goal is to alert the community to CFJC project related apprenticeship opportunities, with a focus on apprentices who reside in economically disadvantaged communities.  HSW did not conduct any advertising during the report period.  No events were hosted or attended during this period. This is because the Phase 1B solicitations and subcontracting have been completed.
Orientation Meetings 
HSW continues to support and participate in the Washington state chapter of the National Association of Minority Contractors (NAMC) even though there is no longer a need to solicit bids for new subcontracts, since the Phase 1B solicitations and subcontracting have been completed.  HSW attended NAMC meetings on February 4 and March 4, 2021.     
IV. PROJECT CONSTRUCTION WORKFORCE STAKEHOLDERS
HSW is responsible for developing a list of trade occupations for potential employment on this project.  HSW shares the list of trade occupations with stakeholders.  In addition, HSW has developed a list of subcontractors with potential labor needs and share it with stakeholders.  The purpose of sharing this information is to prepare and inform labor unions and pre-apprentice training programs for workforce requests that HSW anticipates that its subcontractors will need to fill their work crews to build this project.  
Howard S. Wright has developed a business card for their subcontractors to use for Project Labor Agreement (PLA) dispatch.  Howard S. Wright provides the card to their subcontractors at the weekly Subcontractor Coordination Meeting. The card reads as follows:
PLA Dispatch
1. Communicate dispatch request as you normally do to the Hall.
2. Identify Project as “PLA” on the dispatch request or inform the dispatcher.
3. Inform the dispatcher or note in the comments that this is a special dispatch request. 
Requesting Dispatch for PLA’s
Communicate to Dispatch:  This is a PLA project, with diversity goals.  Please dispatch workers that are:
1. Apprentices
2. Preferred Entry Apprentices
3. Disadvantaged Workers
4. Women
Be sure to add to comment section: “If the local is unable to provide a worker meeting the diversity goals, please send documentation of my Good Faith Effort.”
V. SMALL CONTRACTOR AND SUPPLIER (SCS) SUMMARY
The SCS and Certified Firm Participation Summary (Table-2) below contains data on the use of certified firms for the period ending March 31, 2021. 
	Table – 2
SCS AND CERTIFIED FIRM PARTICIPATION SUMMARY

	Children Family Justice Center, Contract Number:  C00863C13
Contract Award Amount:  $154,000,000
Total Dollars Paid to Prime Contractor:  $185,430,325

	Percentage of Construction Project Completion
	97%

	Certified Firms Breakdown
	Requirement
	Current Rate
	Dollars Paid
	# of Certified Firms

	Minority Owned Business Enterprise (MBE) Goal:
	10%
	5.3%
	$9,888,309
	14

	Women Owned Business Enterprise (WBE) Goal:
	6%
	5.1%
	$9,471,303
	23

	Small Contractors and Suppliers (SCS) Requirement:
	17%
	17.1%
	$31,677,742
	57



VI. SUBCONTRACTOR WORK PLAN AND MENTORING
HSW's work plan and mentoring schedule assists subcontractors that are encountering problems with aspects of their work.  HSW will not replace SCS/MWBE firms with another subcontractor without prior approval of the County. 

