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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEMS:  7 & 8
DATE:  December 10, 2004
PROPOSED NO:  2004-0540 & 0541
PREPARED BY:  Mike Alvine
SUBJECT:  The two proposed ordinances would approve collective bargaining agreements negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (Captains) representing employees in the King County Sheriff's Office; and establishing the effective date of said agreement.
SUMMARY:  These two ordinances would approve one-year and three-year collective bargaining agreements covering approximately 18 captains who are commissioned law enforcement officers.
Time period covered – January 1, 2005 through December 31, 2005 and January 1, 2006 through December 31, 2008.
Work performed/Classifications – The rank of Captain is a management level overtime-exempt classification.  Captains are fully commissioned law enforcement officers who perform the full range of police work, including but not limited to operations and administrative work at precincts throughout King County.  Captains also perform Contract City Chief duties, and command specialty units such as the Communications Center and Metro units.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – The officers represented by this bargaining unit have access to interest arbitration. 
Wage Adjustments – Both contracts provide for the standard cost of living adjustment (COLA) of 90 percent of the CPI-W for all urban wage earners, with a floor of two percent and a ceiling of six percent.  

Classification/Compensation Project – These employees are placed on Range 73 of the County’s old standard (not “Squared”) 10-step salary table.  Previously they were at range 72 based on a market comparison.  Captains use steps five through 10 steps of this table (this means six steps for full advancement).
Additional Compensation – The CBA continues the previous practice of special pays for the captains.  Employees covered by this collective bargaining agreement are eligible for longevity pay starting at five years of service and education incentive payments.  The longevity payments are based on step 5 of the current year standard pay range (step 1 of the Captains range).  This is demonstrated below:

	Years of Service
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14

	% of step 5
	1%
	2%
	3%
	4%
	5%
	6%
	7%
	8%
	9%
	10%


Education incentive payments are a percentage of Step 2 deputy pay.  As the rate of base pay increases, so will the actual amounts of additional compensation.  Education incentives include:
Associate Degree – 2 percent of step 4 of the standard salary table.
Bachelor Degree – 4 percent of step 4 of the standard salary table.

Master Degree – 6 percent of step 4 of the standard salary table.

Minor Revisions – Other than the standard COLA pay increases, this agreement does not change the current agreement’s provisions relating to wages, benefits, or the rights and obligations of the employer and employees.  
Fiscal Note – The cost of the CBA is $114,733 in 2005, approximately $60,000 in 2006, $62,000 in 2007 and $63,500 in 2008.  
Funding Sources for Contract – The following table identifies the funding sources for this bargaining unit. 

One-year Labor Agreement
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2005

	CX
	10
	Sheriff
	
$
114,733

	
	
	
	

	TOTAL
	
	
	
$
114,733


Three-year Labor Agreement

	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2006
	2007


	2008

	CX
	10
	Sheriff
	
$
60,329
	
$
61,898
	
$
63,507

	
	
	
	
	
	

	TOTAL
	
	
	
$
60,329
	
$
61,898
	
$
63,507


INVITED:  
Deborah Bellam, Labor Negotiator, Labor Relations, DES
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Dustin Frederick, Business Manager, SEIU, Local 519
ATTACHMENTS:  
1. Proposed Ordinance 2004-0540
2. Proposed Ordinance 2004-0541

3. Fiscal Note 2004-0540
4. Fiscal Note 2004-0541

5. Transmittal letter for Proposed Ordinance 2004-0540, dated November 5, 2004
6. Transmittal letter for Proposed Ordinance 2004-0541, dated November 5, 2004
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