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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Department of Natural Resources and Parks - Parks and Recreation)


	Labor Negotiator

	Jim Meith



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement reflects wage adjustments for the classifications of Operating Engineer I – III, Parks Specialist II and Playground Specialist.  It also states that a seasonal employee who works as a Parks Specialist I will be paid at the classification’s established range, effective January 1, 2009.


	2.  Lead worker premium pay was increased from 7% to 7.5%.


	3.  The agreement contains language acknowledging that there exists an ongoing study of the county’s Supported Employment Program.  The intent of the review is to create a classification structure reflective of the body of work being performed.  Upon completion of the study, the parties agree to reconvene negotiations with the intent of determining the appropriate pay rate for any new classifications.  If the county reclassifies any supported employees in the bargaining unit, the parties agree to negotiate the impacts.  Any increase in wages will be effective January 1, 2008, unless mutually agreed otherwise.


	4.  Language changes were agreed to in several areas including leave for work injury or illness, bereavement leave, lead worker assignments, alternate work arrangements, filling promotions, employee transfers, dispute resolution procedure, reduction in force, staffing, safety, and other clarifications.  Several housekeeping changes have been made to the contract to conform to existing practice, county policy and changes in the law.


	5.  The cost-of-living increases for 2008, 2009 and 2010 follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.


	6.  The collective bargaining agreement states that in 2010, the parties will reopen negotiations solely for the purpose of negotiating any cost-of-living increases for 2011, 2012 and 2013.
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