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Sheriff’s Briefing

Emerging Public Safety Issues 2007

Law, Justice & Human Services Committee

January 18, 2007

Crime Trends

· Gang-related calls have tripled from 2005 to 2006 

· Meth labs are being replaced by imported products

· Metal wire theft is a growing criminal enterprise (HB 1251 has been introduced)

October Sheriff’s Poll: Citizens’ priority public safety issues

· Home burglary

· Neighborhood traffic safety

· Gangs, drugs & auto theft

· Internet crime against children & safe schools

Regional Public Safety: KCSO Task Force Deployment

· KC Regional Intelligence Group (KCSO us lead agency – transitioning into a regional Fusion center with Federal Funding opportunities. Partners include SPD, Kent, Kirkland, Redmond, Port of Seattle, WSP and DOC)

· FBI Violent Crime Task Force (John Nelson, primarily Bank Robberies)

· Fugitive Apprehension Team (Derek McCaully with US Marshals)

· ATF Gang Task Force (Mike Garske, SPD)

· FBI Joint Terrorism Task Force (Marlon Hoyle, WSP, SPD)

· Washington Joint Analytical Center (Bryce Storseth, JR Pewitt, WSP)

· Eastside Narcotics Task Force (Mark Christianson and new Sergeant position)

· High Impact Drug Trafficking Area Task Force (Steve Ellis, DEA, SPD)

Emerging Public Safety & KCSO Issues

· Internet crime – investigation, prevention and education

· Regional transportation security

· Security plan for King County courts and buildings

· Dealing with mentally ill offenders

· All hazards emergency response management (including homeland security)

· Staffing impacts from any further military call-ups of reserves

· Impacts of potential annexations or incorporations

· Critical evaluation for redeployment

· Service impacts from personnel cuts

· Cost management: KC fleet, radio shop and central rates 

FY 2007 Priorities- Q1 & 2

· NCI Team initiative with state DOC for White Center/Highline area

· Redeploy SWAT Team capacity from warrant service to Gang crime emphasis

· Develop strategic coordination between KCSO, DOC, and ATF for managing violent and repeat offenders (SMART program)

· Execute key Blue Ribbon Panel recommendations:

· Hiring and training replacements for new sergeants

· Inspectional Services Unit

· Early Intervention System

· Background Detective for hiring

· KCPOG labor agreement – implementation of accountability measures such as performance standards, performance evaluations, career development, and independent oversight are dependant on modification of labor contract

· Establish KCSO Professional Standards Division

· “Hire to retire” focus

· Consolidation of HR management functions, including training & professional development

· Executive’s Operational Master Plan process
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