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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Local 21-AD - Department of Adult and Juvenile Detention

	Labor Negotiator

	Claudia Balducci



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Provides wage increases consistent with market and internal equity studies.



	2.  Provides for family and medical leave in accordance with the changed state family 
     leave law. 


	3.  Removes references to the classification of Psychiatric Evaluation Specialist, which has been moved to the Department of Public Health and the 21-HD bargaining unit. 


	4.  Amends the grievance procedure to allow disputes to be resolved above the level of line supervisor and below the level of the Department Director. 


	5.  Allows more flexibility in selection of an arbitrator to resolve disputes, by allowing the parties to identify an arbitrator by agreement.  Previously, the contract required a striking procedure based on a list procured from an outside party. 


	6.  Clarifies the agreement to ensure that each party’s costs in arbitration are borne by that party. 
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