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Assumptions:

1. JLMIC unions and non-represented employees only (most other unions have not settled contracts yet).
2. Includes individuals who retired prior to January 1, 2017.
3. Financial implication is calculated by the difference between the retiree cost and the average cost (retiree cost is higher because older employees generally use more health care).
4. Assumes individuals stay on County-sponsored plans until age 65 (no deaths or withdrawals from the plan).
5. Assumes medical costs increase 6.5% per year and dental and vision costs increase 3% per year.


Results:

1. Approximately 136 retirees are affected.
2. Cost difference is about $1,800,000, spread over several years.
3. Allocation of this cost by fund will require researching each of the 136 retirees.
4. [bookmark: _GoBack]Funding cannot be drawn from the “protected fund reserve” in the Benefits Fund, because this would be contrary to the labor contract.



