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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
International Association of Fire Fighters 
January 1, 2024 – December 31, 2026

SUBJECT:  

The proposed Ordinance would ratify a collective bargaining agreement (CBA) with the International Association of Fire Fighters (IAFF) bargaining unit covering approximately 85 employees in the Department of Public Health (DPH), for a contractual period commencing on January 1, 2024, through and including December 31, 2026.

	CBA Description:
	International Association of Fire Fighters representing employees in the Paramedic in Training, Paramedic, and Supervisory positions

	County Lead Negotiators:
	Andre Chevalier, Senior Labor Relations Negotiator, Office of Labor Relations

	Union Lead Negotiators:
	Paul Regalia, KCM1 Medical Services Officer – Shift Supervisor, IAFF 2595 Vice President
Evan Van Otten, KCM1 Medical Services Officer – Division Supervisor



UNIT OVERVIEW:  

The International Association of Fire Fighters (IAFF) bargaining unit includes approximately 85 employees in the Department of Public Health (DPH) who provide 24/7 paramedic services in South King County across nine paramedic locations: Burien (Medic 4), Renton (Medic 5), Auburn (Medic 6), Kent (Medic 7), Federal Way (Medic 8), Vashon (Medic 9), Covington (Medic 11), Enumclaw (Medic 12), Des Moines (Medic 13). KCM1 provides 911 emergency response Advanced Life Support-level treatment and transport. Basic Life Support-level care is provided by fire agencies in the region.

BARGAINING HISTORY:

Negotiations started in June 2023. The parties sought PERC mediation in April 2024, which concluded in a tentative agreement March 12, 2025. The parties held approximately 20 bargaining sessions and held approximately 10 PERC mediation sessions. 

SUMMARY OF TERMS 

Contract Term: January 1, 2024, through and including December 31, 2026.

Compensation and pay related CBA updates:
1. General Wage Increases over the contract term: 
a. 2024: 6%
b. 2025: 4.1%
c. 2026: 100% CPI-W June to June for Seattle, Tacoma, Bellevue. 

2. Premium Pay and Stipend Adjustments  

a. Field Trainer Officer (FTO) Premium increased from 5% to 10% while assigned and actively performing FTO duties to orient & train newly hired paramedics. 

b. Paramedic Shift Trainer Premium adjusted to 3% per 24 hour shift/workday on actual hours worked rather than 5% with a 12 hour per shift maximum. If paramedic is assigned to 40-hour workweek rather than 24-hour shift schedule, the premium reverts to 5% on actual hours worked. 

c. MSO Supervisor premiums are consolidated, but no change to actual premium amounts. 

d. Uniform allowance. Annual clothing stipend amount increased from $800 per year to $1,000 per year. 

3. Retiree VEBA Plan increased the retiree participant payment amount from $21,944 to $25,000 and increased the maximum number of participants from 4 to 8 per year based on the KCM1 Chief’s discretion. (Addendum D)

Working Condition Related Changes:
1. New Article 6 added related to paramedics on extended unpaid leaves to provide a mechanism to stop additional leave accruals during periods of unpaid absences from work. 

2. Clarified terms that probationary period includes the full paramedic training period (approximately 11 months) and the subsequent first year of regular paramedic status after completion of paramedic training. During this probationary period, employees are considered “at-will” and may be separated without the right to grieve or appeal the separation. (Art 16)

3. New clause that employees who leave County employment prior to successfully completing their first six months of County service as a Paramedic In Training or paramedic shall forfeit their vacation and furlough leave hours and are excluded from the vacation/furlough payoff provisions contained in this Agreement. (Art 4, Section 4)

4. Updated a number of leave provisions. Incorporated into CBA Juneteenth and Indigenous Peoples’ Day into list of holidays. Standardized personal holidays. (Art 5). Bereavement leave aligned with KC policy changes, including increase to five days paid leave per occurrence of immediate family member death (Art 8). New Organ Donor Leave, which provides for five days of paid leave. (Art 13)

5. Union agreed to 2025 JLMIC health benefit terms and new section about a committee to evaluate pros and cons of opting out of JLMIC health benefits in the future. 

6. Added new county standard contractual overtime terms. (Art 17). New terms on paid administrative leave for purposes of work schedule, pay, and paid leave accrual. (Art 17, Section 12). Clarified terms on Medic Special Assignments for purposes of pay and paid leave accrual. 

7. Equal Employment Opportunity article has updated list of protected classes. (Art 23)  

8. Helicopter Operations includes updated terminology and practice needs. Added clarification on how paramedics can be removed from the helicopter operations program operated by the King County Sheriff’s Office. (Art 29)


FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Andre Chevalier, Senior Labor Relations Negotiator, King County Office of Labor Relations
· Paul Regalia, KCM1 Medical Services Officer – Shift Supervisor, IAFF 2595 Vice President
· Evan Van Otten, KCM1 Medical Services Officer – Division Supervisor
Page 1 of 3
Office of Labor Relations Staff Report 
International Association of Fire Fighters [280]
Page 2 of 3
Office of Labor Relations Staff Report 
International Association of Fire Fighters [280]
image1.png
kil

King County




