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SUBJECT

Proposed Ordinance 2007-0434 would approve and adopt the collective bargaining agreement and memorandum of understanding negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (Fire Marshal) representing employees in the department of development and environmental services; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with the Service Employees International Union (SEIU) Local 519.  The bargaining unit covers 15 employees in the Department of Development and Environmental Services (DDES).  The agreement extends the terms of the prior contract from January 1, 2008 through December 31, 2010. The agreement is very little changed as the parties felt they were well served by the previous terms and conditions.
The Bargaining Unit at a Glance 

This agreement covers 15 employees in the Department of Development and Environmental Services.

As noted in the transmittal letter, “Duties of the members of this bargaining unit fall into two categories.  One aspect is the review and approval of plans for proposed and on-site inspections during construction to ensure compliance with fire safety codes.  A related duty is the annual inspection of all fire-code occupancies; that is, places of public assembly or buildings where hazardous materials or hazardous processes are located.  The other category of work is investigation of suspicious fires in unincorporated King County and for 14 contract cities.  The investigations cover the determination of the cause and origin of the fire, to the conclusion of the criminal investigation.”
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies. Beginning this year, these employees do receive annual performance evaluations.
Interest Arbitration – The unit is not eligible for interest arbitration.
New CBA Provisions 
Bereavement Leave – The CBA calls for three days of leave per death of immediate family member rather than three days per year.
New CBA Clarifications 

Special Duty Pay Clarification – The CBA contains clarifying language regarding of pay for special duty assignments.

Family Medical Leave – The CBA contains clarification that employees are eligible for the provisions contained within the King County Family and Medical Leave Act as well as the Washington Family Care Act.
Certification Pay – The CBA contains clarifications that employees who earn the International Fire Code certificate or the Washington State Fire Investigation certificate qualify for a $50 per month premium.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement contains a no strike, no slow-down provision.
Fiscal Note – The cost to implement the CBA is just over $37,000 for 2008, just over $35,000 for 2009, a little more than $36,000 for 2010.  Implementation of the CBA will not require a supplemental budget request.
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INVITED
Lance King, Labor Negotiator, Labor Relations, HRD, DES
Dustin Frederick, Business Manager, SEIU Local 519 
Rick Hayes, Acting Labor Relations Manager, HRD, DES

Kathi Oglesby, Labor Liaison, County Executive Office
ATTACHMENTS
1. Proposed Ordinance 0528 with attachments
2. Executive’s Transmittal Letter, dated September 17, 2007

3. Fiscal Note
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