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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  9
DATE:  December 10, 2004
PROPOSED NO:  2004-0551
PREPARED BY:  Arthur Thornbury
SUBJECT:  The proposed ordinance would approve a collective bargaining agreement negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 representing managers in the Department of Adult and Juvenile Detention and establishing the effective date of said agreement.
SUMMARY:  This ordinance would approve a three-year collective bargaining agreement covering 13 supervisors and managers in the King County Correctional Facility, Regional Justice Center and the Community Corrections Division of the Department of Adult and Juvenile Detention. 
Time period covered – January 1, 2005 through December 31, 2008.
Work performed – These employees manage the Department’s inmate classification and disciplinary system, as well as inmate and community corrections programs.  Programs managed by these employees include the Department’s Electronic Home Detention program and the Work and Education Release program.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  
Wage Adjustments – This labor agreement provides for an annual cost-of-living adjustment that is ninety percent of the All-Cities CPI-W index within a range of two to six percent per year.
Classification/Compensation Project – The Class/Comp project is completed for this bargaining unit by moving employees to the King County Squared Salary Table in 2006. In the process of making that shift, two employees will be moved up one wage range to fit within the salary table.
Minor Revisions – Clarifying language is added to the provisions governing the Sick Leave Incentive available to members of this bargaining unit. Employees who use two days or less of sick leave during the year can convert two days of sick leave to vacation days. In the previous contract, the sick leave and vacation time thresholds were expressed in terms of hours rather than days.
Fiscal Note – The cost of the collective bargaining agreement shown in the following table primarily reflects the cost-of-living increase estimated at 2.19 percent in 2005 and 2.5 percent in 2006 and 2007. The 2006 total includes the one-time costs of a wage range adjustment for two employees.
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	$26,128
	$52,235
	$31,550


INVITED:  
Claudia Balducci, Labor Negotiator, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Dustin Frederick, member, SEIU Local 519
ATTACHMENTS:  
1. Proposed Ordinance 2004-0551
2. Fiscal Note

3. Transmittal letter dated December 1, 2004
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