KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Ferry Coalition (Passenger only Vessels, Marine Division, Department of Transportation)



	
	



	Term of Contract:
	July 1, 2009, through December 31, 2013

	
	

	Description of Work Performed by bargaining unit members:
	This agreement covers three bargaining units (Marine Captains, Marine Deckhands, and Marine Engineers) who collectively operate a passenger-only ferry service.  The bargaining unit members are responsible for the safe operation and maintenance of ferry vessels and shore-side facilities.

	
	

	Negotiator:
	James J. Johnson


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Any layoffs will be according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	The parties employed an interest-based approach in negotiating this agreement. 

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual reflects modified industry standards.  Sick leave cashout is consistent with county policy.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The agreement provides that the county shall not contract out work that has historically been performed by the Unions, except in the case of emergency needs, short-term augmentations of the workforce, or as required by law.

	
	

	· Labor / Management Committees:
	The agreement recognizes the Unions’ Negotiating Committee.

	
	

	· Discipline & Grievances:
	The agreement provides for discipline with just cause and contains a grievance procedure to resolve contract disputes.

	
	

	· Mediation:
	The agreement provides for the use of conflict resolution procedures to resolve disputes at the lowest possible management level.

	
	

	· Contract Consolidation:
	The agreement covers three new bargaining units in a single contract, thereby reducing the number of contracts that the county is required to administer.

	
	

	· Benefits Trust Plan:
	Consistent with county policy.

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	The agreement follows county labor policy regarding release time for employees while bargaining.

	
	

	· Timeliness of Labor Contract Negotiations:
	This is a new labor agreement that was negotiated in a timely manner.

	
	

	· Timeliness of Implementation:
	The agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees is consistent with county practice.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement follows county provisions for use of leave.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This is a new labor agreement; all employees covered by this agreement will be paid on a bi-weekly basis.

	
	

	· Interest Arbitration Eligible:
	The agreement is interest arbitration eligible.

	
	

	· No strike provision:
	The agreement contains a no-strike provision.

	
	

	· additional leave provisions:
	No additional leave provisions are contained in the agreement.

	
	

	· Hours of Work:
	Work hours are consistent with the marine passenger transport industry.

	
	

	· Performance Evaluations:
	The agreement contains no statements contrary to county policies or practices regarding regular employee performance evaluations.
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