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January 21, 2005

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Professional & Technical Employees) Collective Bargaining Agreement for the period of January 1, 2005 through December 31, 2007.  This agreement covers approximately 320 employees working in the Department of Executive Services (Divisions of Human Resources; Finance and Business Services; Records, Elections and Licensing Services; Information and Telecommunications Services; Facilities Management), Department of Adult and Juvenile Detention, Department of Natural Resources and Parks, Department of Public Health, and Department of Transportation.

Employees covered by this Agreement are in a variety of professional and technical occupations in five departments.  For example, in the Department of Executive Services, Information Technology Services Division, the employees staff the County’s data center around the clock, supporting essential information services by running print jobs, help desk services, and changing the back-up tapes for servers.  In Human Resources, they are responsible for recruitment and testing of job applicants, workplace safety review, administration of benefits, and Worker’s Compensation programs.  In Department of Natural Resources and Parks, they perform a number of water quality and environmental monitoring tasks, and support the solid waste disposal programs.  These are just a few examples of the many different kinds of work performed by members of this bargaining unit.

The previous Agreement represented an effort by both parties to bring the contract into conformity with applicable policies and practices.  The departments and the Union are satisfied that most of the terms and conditions can serve them well for the coming three years with minimal changes.  This new Agreement includes only necessary revisions to conform to current Washington State law and to clarify some of the existing provisions.  In addition, there is a modest increase (from 5% to 7.5%) of a professional certification premium based on internal pay alignments, for the Safety and Health Administrator IV classification.

The cost-of-living increase for each of the three years of the Agreement follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Scott White, Chief of Staff

  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES
