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April 18, 2006

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify the Uniformed Command Association (Corrections Jail Captains) Collective Bargaining Agreement and two Memoranda of Agreement for the period of January 1, 2006 through December 31, 2008.  This agreement covers thirteen employees in the Department of Adult and Juvenile Detention.

Employees covered by this Agreement are Corrections Captains in the Department of Adult and Juvenile Detention.  Captains serve as shift commanders for the adult detention facilities in King County’s jail system.  As shift commanders, they have ultimate responsibility for and authority over the operations of the facility during their assigned shift.  Captains also serve as Section Commanders over several operating units in the department, including Internal Investigations, Court Detail, and Intake/Transfer/Release.

The agreement provides for a cost of living formula that is 90% of the All-Cities CPI-W index, September to September, with a floor of two percent (2%) and a ceiling of six percent (6%).  The agreement also moves the Captains to the King County Squared Salary table, which provides ease of administration for the county.  The placement on the table provides an approximate five percent (5%) wage increase, in response to market and internal equity considerations.  The wage adjustment provides an appropriate alignment of salaries within the Captains’ chain of command and reflects the increased levels of responsibility and authority being assumed by the Captains over time.

The agreement provides management flexibility and improves consistency in administrative practices by allowing for implementation of a performance evaluation program mid-contract; making leave accrual practices for holidays more consistent with other MSA bargaining units; allowing for mid-contract negotiation of an improved attendance policy; and adopting the countywide transitional duty and job accommodation policy for members of this bargaining unit.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Bob Cowan, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES

