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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Teamsters Local 174 (Departments: Natural Resources & Parks, Transportation)

	Effective Date:
	1/1/2014 – 12/31/2016

	Affected Agency and/or Agencies:
	Parks, Fleet, Roads, Solid Waste

	Note Prepared by:
	Jim Swails, Labor Analyst, Office of Labor Relations
	Phone: 296-5255

	Department Sign Off:
	Jennifer Lehman, Business & Finance Officer, DNRP, Parks
	Phone: 477-4576

	Department Sign Off:
	Deanne Loganbill (Radke), Assistant Division Director, DOT, Fleet
	Phone: 477-3884

	Department Sign Off:
	James Osborne, Acting Finance Manager, DOT, Roads
	Phone: 477-3628

	Department Sign Off:
	Ann Berrysmith, Fiscal Services Manager, DNRP, Solid Waste
	Phone: 477-4617

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Jillian Andrews, Budget Analyst (Parks & Fleet Administration)
	Phone:  263-9692

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Shelley DeWys, Budget Analyst (Roads)
	Phone:  263-9718

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	John Walsh, Budget Analyst (Solid Waste)
	Phone:  263-9695



	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2013 Base
	2014
	2015

(COLA Coalition Agreement)
	2016

(COLA Coalition Agreement)

	Parks Levy
	1451
	DNRP
	
$
296,595
	
$
10,796
	
	

	Fleet Admin
	5570
	DOT
	
$
149,435
	
$
3,664
	
	

	County Road
	1030
	DOT
	
$
3,668,110
	
$
117,422
	
	

	Solid Waste
	4040
	DNRP
	
$
12,925,099
	
$
334,751
	
	

	TOTAL:  Increase FM previous year
	
	
$
466,633
	
	

	TOTAL:  Cumulative
	
	
	
	


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Dept

Code
	Department
	2013 Base
	2014
	2015

(COLA Coalition Agreement)
	2016

(COLA Coalition Agreement)

	Salaries
	
	All
	
$
12,649,073
	
$
367,048
	
	

	OT
	
	
	
$
1,931,826
	
$
32,262
	
	

	PERS & FICA
	
	
	
$
2,458,340
	
$
67,323
	
	

	Total
	
	
	
$
17,039,239
	
	
	

	TOTAL:  Increase FM previous year
	
	
$
466,633
	
	

	TOTAL:  Cumulative
	
	
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/01/2014 – 12/31/2016

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	1/1/2014: 1.67% (95% Seattle Area CPI-W – Average of 6 monthly indices)

1/1/2015: Defaults to COLA Coalition Agreement

1/1/2016: Defaults to COLA Coalition Agreement

	
	
	Other:
	Effective 1/1/2015:  $.75/hour fuel truck premium in Solid Waste (included in 2014 forecast);

Employees in Solid Waste assigned to Transfer Station Ops Maint. and Household Hazardous Waste receive $.50/hour premium for hours worked, escalating an additional $.50/hour for each year of assignment to a maximum premium of $1.50/hour (forecast at $1.50/hr);

2.5% Premium pay for certain vehicles (vactor, mixer & striper trucks; tilt and pony trailers) changed to paid per day from actual hours worked;

Eligible employees assigned as Leads paid a minimum of one hour for any required transitional communications;

Signs & Marketing standby premium increase to $1.50/hour from $1.00/hour;

Safety Footwear Allowance increase to $150/year from $75/year for eligible ees in Solid Waste and Parks, and from $90/year for eligible ees in Roads.

	
	
	Lump Sum Payment/Retro:
	$500 Lump Sum; retro from 1/1/2014 to date of contract implementation.

	3.
	Other Wage-Related Factors:
	

	
	
	PERS/FICA:
	PERS/FICA at 16.86%.

	
	
	Overtime:
	OT projections based on 2013 overtime expenditures.

	4.
	Other Cost Factors:
	

	
	
	
	Increase to 5 from 3 days of sick leave available in conjunction with bereavement leave for immediate family.  Expected cost de minimis and not included in forecast.

	5.
	Cost Savings:
	

	
	
	
	$6,886 in scheduling savings associated w/change in Standby & Lead premiums.
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