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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Transit Chiefs - Department of Transportation, Metro Transit Division)


	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Recovers the 2% cost-of-living adjustment (COLA) that this bargaining unit received in 2011, the year when most County employees received no COLA.  This is accomplished by decreasing the COLA amount by 0.3%, 1.0%, and 0.7% in 2012, 2013, and 2014, respectively.


	2.  Establishes the new coalition COLA formula (less the amounts described above) for this bargaining unit, in place of the old standard County COLA.


	3.  Updates the safety shoe allowance from a $160 voucher to a $220 check, to reflect the current cost of good safety shoes.


	4.  Various adjustments to the holiday accrual bank, including a change to better manage staffing in 24-7 operations at the end of the year, when there are several holidays in a short period of time.


	5.  New language providing rules for staffing at the Link Control Center during emergencies without compromising management’s needs to keep the Light Rail line running.


	6.  Clarification of the just cause discipline language.
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