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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Service Employees International Union, Local 925 (Department of Natural Resources & Parks - Parks & Recreation)

	Effective Date:
	Six Year Contract from 1/1/08 to 12/31/13

	Affected Agency and/or Agencies:
	DNRP/Parks

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, HRD
	Phone: 205-8004

	Department Sign Off:
	Jerry Hughs, Assistant Director, Parks, DNRP
	Phone: 263-6240

	Note Reviewed by:  Supplemental Required?

NO

YES


	Mark Yango, Budget Analyst, Parks
	Phone: 263-9718


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2008 Retro
	2009
	2010
	2011

	Parks Levy
	1451
	DNRP-Parks
	
$
245,157
	
$
536,411
	
$
282,000
	
$
261,676

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
245,157
	
$
536,411
	
$
282,000
	
$
261,676


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2007 Base
	2008 Retro
	2009
	2010
	2011

	Salaries
	
	DNRP-Parks
	
$
4,841,939
	
$
202,927
	
$
445,096
	
$
234,421
	
$
217,527

	OT
	
	
	
$
177,587
	
$
8,415
	
$
17,327
	
$
8,682
	
$
8,056

	PERS & FICA
	
	
	
$
803,124
	
$
33,815
	
$
73,988
	
$
38,897
	
$
36,093

	
	
	
	
	
	
	
	

	TOTAL
	
	
	
$
5,822,650
	
$
245,157
	
$
536,411
	
$
282,000
	
$
261,676


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	January 1, 2008 to December 31, 2013.

	

	2.
	Wage Adjustments & Effective Dates:
	

	

	
	
	COLA:
	2.49% for 2008, 4.88% for 2009, 4.27% assumed for 2010 and 3.8% assumed for 2011.

	

	
	
	Other:
	Seasonal Employee will be moved to Range 35 and progress through the pay scale based for each 2080 hours worked.  Three Range increase for all Operating Engineer positions, one Range increase for Park Maintenance Specialist II, one Range increase for Playground Specialist.

	

	
	
	Retro/Lump Sum Payment:
	

	

	3.
	Other Wage-Related Factors:
	

	

	
	
	Step Increase Movement:
	

	

	
	
	PERS/FICA:
	16%

	

	
	
	Overtime:
	Estimated from 2007 totals.

	

	4.
	Other Cost Factors:
	Increase in lead pay percentage from 7% to 7.5% has total impact of $739.
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