


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 2084-S (Department of Adult & Juvenile Detention - Juvenile Detention Division Supervisors)



	Labor Negotiator

	Claudia Balducci




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Contract covers the period of January 1, 2004 through December 31, 2006.



	2.  COLA equals 90% of the CPI-W, All Cities Index, September to September for 2004, 2005 and 2006.



	3.  County retains ability to move to bi-weekly pay system if one is implemented.



	4.  Contract clarifies leave policies to comply with changes to state leave laws.



	5.  Contract clarifies that each party will bear their own costs of representation in arbitration.



	6.  Incorporates position of “Small Facility Food Services Supervisor” into the bargaining unit in place of the previous “Lead” classification in the Juvenile Division kitchen operation.  This was the result of a reclassification.
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