LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Supervisors - Department of Natural Resources and Parks )

	
	

	Negotiator:
	Terri Hansen

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Union will be notified of the need for a reduction in force as far in advance as possible, with a minimum of 6 weeks.  Affected employees will be given preference for job openings within the bargaining unit for which they meet minimum qualifications.  The least senior employee in the affected area shall be laid off provided that the remaining employees are qualified to perform the work assigned.  Bumping to other bargaining unit classifications may occur if the employee has completed a probationary period in the other classification, and has more seniority than the least senior employee to be bumped.

	
	

	· Interest-Based Bargaining:
	The parties used a collaborative approach to bargaining.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Benefit Time is a bank of time accrued for use during scheduled paid time off, including holidays, and unscheduled paid time off (excluding bereavement leave and jury duty) to include the first 2 consecutive days of unscheduled illness for employees and their dependents.

Extended Sick Leave is a bank of time accrued for use during all paid nonscheduled illness exceeding 2 consecutive workdays for employees and their dependents, as well as for pre-scheduled paid time off (i.e. surgery or tests) or injury of the employee of dependent.  Extended sick leave cashout is consistent with County policy for sick leave cashout.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	Contracting of work will not eliminate, reduce, or limit the normal work load of the bargaining unit, except where necessary to secure funding for a specific project or when the County is not reasonably able to provide the tools, equipment, or employees to perform the work in a timely manner.  The Union will be notified in advance of such need to contract out.

	
	

	· Labor / Management Committees:
	The Union will participate in a labor / management committee.

	
	

	· Discipline & Grievances:
	The Agreement provides for a 2-step grievance procedure prior to mediation or arbitration.

	
	

	· Mediation:
	The parties may mutually agree to attempt grievance mediation prior to arbitration, if such has been timely requested.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The Agreement incorporates and updates an earlier Memorandum of Understanding allowing contribution to the Teamsters Retirees Health 7 Welfare Plan.

	
	

	· Health Benefits Cost Sharing:
	Changes to employee insurance benefits which the County implements as a result of the agreement of the Joint Labor Management Insurance Committee will be implemented for the bargaining unit.

	
	

	· Release Time:
	N/A

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations extended 5 months beyond the contract expiration date.  The parties have changed the term of the Agreement to stagger the bargaining cycle from that of other bargaining units in the Wastewater Treatment Division.

	
	

	· Timeliness of Implementation:
	The appropriate persons have been briefed and are ready to implement the Agreement when it is enacted into ordinance.

	
	

	· Use of Temporary and Part-Time Employees:
	Consistent with County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Employees are covered under the provisions of FMLA, K.C.C. 3.12.220 (King County Family and Medical Leave), and R.C.W. 49.12.295 (Washington State Family Care Act).
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