LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Service Employees International Union, Public Safety Employees, Local 519 (DAJD Management)

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:

	Employees covered by this Agreement are supervisors and managers in the King County Correctional Facility, Regional Justice Center, and the Community Corrections Division of the Department of Adult and Juvenile Detention.  They manage the Department’s inmate classification and disciplinary system, as well as inmate and community corrections programs.  Programs managed by these employees include the Department’s Electronic Home Detention program and the Work and Education Release program.



	

	Negotiator:
	Claudia Balducci


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions-in-force are to be accomplished by seniority.  A new provision allows employees in the classification of Corrections Program Administrator to revert to the position of Corrections Program Supervisor, provided that the employee has served as a Corrections Program Supervisor and has sufficient seniority. 

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted using an interest-based approach. 

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Contract uses standard accrual rates. 

	
	

	· Diversity in the County’s Workforce:
	The contract contains a non-discrimination clause. 

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	N/A, however, the Department has historically held labor-management meetings with this unit on an as-needed basis, with either party able to request a meeting. 

	
	

	· Discipline & Grievances:
	The contract contains a grievance procedure which encourages parties to resolve disputes at the lowest possible level. 

	
	

	· Mediation:
	Although not addressed in the labor agreement, the parties may use a mediation process to resolve disputes.



	
	

	· Contract Consolidation:
	N/A.

	
	

	· Benefits Trust Plan:
	The contract provides that the bargaining unit will receive benefits as agreed by the County’s Joint Labor-Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The contract provides that the bargaining unit will receive benefits as agreed by the County’s Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	The contract allows release time for one (1) employee to negotiate future contracts on County time.  Release time was not needed in the negotiations for this contract.  

	
	

	· Timeliness of Labor Contract Negotiations:
	The current labor agreement will expire on December 31, 2004.  This successor agreement was negotiated prior to the expiration of the current agreement.

	
	

	· Timeliness of Implementation:
	This new labor agreement will be implemented immediately upon the expiration of the current agreement on

December 31, 2004.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees may be used to perform bargaining unit work.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Allowed consistent with Federal and State law, and in compliance with County ordinance and policy.

	
	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Biweekly pay waiver is included in the contract. 

	
	

	· Interest Arbitration Eligible:
	No. 

	
	

	· No strike provision:
	Yes.

	
	

	· additional leave provisions:
	If possible without hardship or interference to the operation, the contract allows for a leave of up to one (1) year without pay to work in an appointed or elected position with the Union.  
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