LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Technical Employees Association (Wastewater Treatment Division, Department of Natural Resources & Parks, Staff and Supervisor Units) Memorandum of Agreement regarding wage reopener.

	
	

	Term of Contract:
	Underlying Agreement term was for July 1, 2002 – June 30, 2005; MOA is effective immediately.

	
	

	Description of Work Performed by bargaining unit members:
	Technical classifications providing the planning, engineering, design and construction of King County wastewater treatment facilities.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	N/A.  This MOA covers only the classification and compensation of the bargaining unit positions.  The underlying Agreement provides for reduction in force by seniority.

	
	

	· Interest-Based Bargaining:
	The parties employed an interest-based process during these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The underlying Agreement provides for vacation accrual and sick leave cash-out consistent with standard County provisions.

	
	

	· Diversity in the County’s Workforce:
	The underlying Agreement has a nondiscrimination clause.

	
	

	· Contracting Out of Work:
	The underlying Agreement provides that the County must consider bargaining unit workers before contracting out work.

	
	

	· Labor / Management Committees:
	The underlying Agreement provides for the use of labor/management committees.

	
	

	· Discipline & Grievances:
	The underlying Agreement provides for discipline with just cause and contains a grievance procedure to resolve contract disputes.

	
	

	· Mediation:
	The underlying Agreement provides for use of conflict resolution procedures to resolve disputes at the earliest possible level.

	
	

	· Contract Consolidation:
	The underlying Agreement covers two separate bargaining units, thereby reducing the number of contracts the County is required to administer.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The underlying Agreement provides health care benefits consistent with the existing County plans.

	
	

	· Release Time:
	Bargaining unit employees were granted release time to participate in negotiation of this MOA in accordance with LP 1998-018.

	
	

	· Timeliness of Labor Contract Negotiations:
	These negotiations were completed in a timely manner.

	
	

	· Timeliness of Implementation:
	King County Human Resources Division and Wastewater Treatment Division are making preparations to ensure implementation of the terms of this MOA are timely and in accordance with LP 1998-020.

	
	

	· Use of Temporary and Part-Time Employees:
	The underlying Agreement’s provision related to temporary and part-time workers are consistent with County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The underlying Agreement’s provisions related to family and medical leave are consistent with County policy and state law.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All positions in the bargaining unit are currently paid on the bi-weekly pay system.

	
	

	· Interest Arbitration Eligible:
	No.

	
	

	· No strike provision:
	The underlying Agreement contains a no-strike provision.

	
	

	· additional leave provisions:
	The underlying Agreement provides for Executive Leave to eligible bargaining unit members.
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