GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Service Employees International Union, Public Safety Employees, Local 519 (Fire Marshal - Department of Development & Environmental Services) and Memorandum of Understanding

	
	



	Term of Contract:
	January 1, 2008 to December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Duties of the members of this bargaining unit fall into two categories.  One aspect is the review and approval of plans for proposed development and on-site inspections during construction to ensure compliance with fire safety codes.  A related duty is the annual inspection of all fire-code occupancies; that is, places of public assembly or buildings where hazardous materials or hazardous processes are located.  The other category of work is investigation of suspicious fires in unincorporated King County and for 14 contract cities.  The investigations cover the determination of the cause and origin of the fire, to the conclusion of the criminal investigation.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with Council policy, reduction in force is according to seniority.

	
	

	· Interest-Based Bargaining:
	The parties engaged in an abbreviated conventional bargaining process to negotiate minimal changes.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cash-out are as provided in King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract does not have specific provisions for workforce diversity.

	
	

	· Contracting Out of Work:
	The contract does not specifically address contracting out of work, so it is governed by statute and county policy.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Committee and defines its purpose and operations.

	
	

	· Discipline & Grievances:
	The contract provides a three-step internal grievance procedure, with binding arbitration as the final step.

	
	

	· Mediation:
	The contract includes provisions for the use of mediation for grievances and unfair labor practice complaints.

	
	

	· Contract Consolidation:
	Not applicable

	
	

	· Benefits Trust Plan:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Not applicable

	
	

	· Release Time:
	The contract provides for paid release time for up to two bargaining unit employees for negotiations during work hours.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations in April 2007 and reached tentative agreement in May 2007, prior to expiration of the current agreement.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the agreement will be implemented within thirty days after the Council has adopted it as an ordinance, the Executive has signed it, and the ordinance goes into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with King County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract incorporates the King County Code provisions for family leave, and incorporates by reference changes in leave to conform to the Washington State Family Care Act.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides that employees will move to a biweekly payroll plan if one is adopted by the Executive or by the Council.

	
	

	· Interest Arbitration Eligible:
	Employees are not eligible fore interest arbitration.

	
	

	· No strike provision:
	The contract contains a no strike provision.

	
	

	· additional leave provisions:
	The contract provides for vacation, sick leave, bereavement leave, leave to volunteer at school, jury duty and unpaid leave consistent with usual county levels.

	
	

	· Hours of Work:
	The working hours under the Agreement is the equivalent of forty (40) hours per week on an annualized basis.
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