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SUBJECT
A Resolution declaring racism a public health crisis.
SUMMARY
On June 11th, Public Health- Seattle King County (PHSKC) Director Patty Hayes and King County Executive Dow Constantine declared racism a public health crisis. King County government and PHSKC have a shared commitment to working in stronger and better resourced partnerships with community organizations and leaders to disrupt and dismantle racism and protect the health and well-being of Black, Indigenous People and People of Color (BIPOC). The Executive and PHSKC Director are committed to a public health approach to addressing racism, including resources for and partnership with community leaders, a data-driven approach to solutions, and sharing power to work on community-defined problems using community-driven solutions. The Executive and PHSKC Director are committed to working side-by-side with anti-racist organizations, driven by communities most negatively impacted by racism. This work will build on the 2016 Equity and Social Justice Strategic Plan.

At the June 10th special meeting of the King County Board of Health, Board Chair Joe McDermott requested a resolution echoing the declaration of racism as a public health crisis for the Board.  
Proposed resolution 20-08 defines institutional racism, articulates racism as a public health crisis, recognizes the burden on BIPOC communities, and highlights the need to center those most impacted by racism to determine solutions.  The resolution articulates the Board’s commitments including: 

1) The Board declares racism a public health crisis;

2) The Board supports King County and Public Health – Seattle & King County immediately in the work to advance a public health approach in addressing institutional and systemic racism;

3) The Board commits to assessing, revising, and writing its guiding documents and its policies with a racial justice and equity lens including the Board of Health Code and annual workplan; and

4) The Board members commit to ongoing work around race and equity such as participating in racial equity training, engaging and being responsive to communities and residents impacted by racism, especially Black and Indigenous communities, as partners in identifying and implementing solutions, establishing an agreed upon understanding of racial equity principles to work towards antiracist policies and practices and to serve as ambassadors of racial equity work.
ATTACHMENTS

1. Resolution 20-08
� King County Equity and Social Justice Strategic Plan 2016-2022, � HYPERLINK "https://aqua.kingcounty.gov/dnrp/library/dnrp-directors-office/equity-social-justice/201609-ESJ-SP-FULL.pdf" �https://aqua.kingcounty.gov/dnrp/library/dnrp-directors-office/equity-social-justice/201609-ESJ-SP-FULL.pdf� 
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