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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
Washington State Council of County and City Employees, Council 2, Local 21DC
January 1, 2021 - December 31, 2024

SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement (CBA) for wage and wage-related provisions between King County and the Washington State Council of County and City Employees, Council 2, Local 21DC (Council 2) representing District Court Clerks and Probation staff in the King County District Court.  The January 1, 2021, through December 31, 2024, CBA provides for fair wages, hours and other terms and conditions of employment.

	CBA Description:
	CBA covers approximately 149 clerks and probation staff

	County Lead Negotiator:
	Andre Chevalier, Senior Labor Negotiator

	Union Lead Negotiators:
	Suzette Dickerson, Labor Representative



UNIT OVERVIEW:  The CBA covers the following classifications: District Court staff supporting King County District Court.

BARGAINING HISTORY:

· Parties began negotiations March 2, 2021.
· Tentative Agreement reached on March 1, 2023.
· Bargaining unit ratified the Tentative Agreement on March 17, 2023.

	Summary of Key Changes

	Contract Term: January 1, 2021, to December 31, 2024. 

	1. The bargaining unit will receive the same general wage increases as provided in the Coalition Labor Agreement. 
2. The District Court clerk classifications will receive (4) four range increases based on external market and alignment with Superior Court clerk pay. 
3. In lieu of retroactive compensation and the CLA sliding scale bonuses, bargaining unit employees will receive one-time payment amounts based on their adjusted service date. 
4. Step progression increases standardized to January 1 each year.
5. Updated holidays to include a provision if work is required on Indigenous People’s Day due to court operations. 


	Compensation Changes: 
· 2021: 1.5% GWI
· 2022: 3% GWI
· 2023: 4% GWI
· 2024: 4% GWI
· (4) four range increase for District Court clerk classifications.




FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed Ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget, and is summarized in the table below.
Supplemental Appropriation: Supplemental appropriation authority of $4.26 million has been requested in the proposed first Omnibus Supplemental Budget Ordinance of 2023-2024. 
	Fund Title
	Fund
Code
	Department
	2023
	2024
	

	General Fund
	0010
	District Court
		$	4,066,000
		$    500,000 	
	

	MIDD Fund
	1135
	District Court
	$     229,000
	$       28,000
	

	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
		$	4,295,000
		$	528,000
	

	
	Ongoing from prior year
	
	$    1,985,000
	

	TOTAL:  
	Cumulative
	$   4,295,000
		$	2,513,000
	


 
	Expense Type
	2022 Base

	2023

	2024

	

	Bonus in lieu of retro
	
	$      2,566,000
	
	

	Salaries
		$             9,428,000	
		$	1,060,000
		$	444,000
	

	OT
		$	44,000
		$	5,000
		$	2,000
	

	Retirement & Taxes
		$	1,705,000
		$	664,000
		$	82,000
	

	TOTAL
		$	11,177,000
	
	
	

	TOTAL:  
	Increase FM previous year
		$	4,295,000
	$		528,000
	

	
	 Ongoing from prior year
	
		$	1,985,000
	

	TOTAL:  
	Cumulative
		$	4,295,000
		$	2,513,000
	



INVITED:

· [bookmark: _Hlk63060197]Andre Chevalier, Senior Labor Relations Negotiator, Office of Labor Relations
· Suzette Dickerson, Union Representative
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