LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Memorandum of Agreement regarding “Pay Range - Real Property Agent Job Classification” for International Brotherhood of Teamsters Local 117 (Professional & Technical Employees Unit)

	
	



	Term of Contract:
	The Memorandum of Agreement is effective upon Council approval.  It amends a collective bargaining agreement that expires December 31, 2007.

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this Memorandum of Agreement perform professional and technical work in acquisition, management, and disposal of real property.  They are responsible for acquiring permits for capital projects, completing appraisals for property acquisition, and for negotiating lease fees and leaseholds, right of way, and easements.  The senior and expert level positions may be assigned to perform specialized services for highly visible, politically sensitive projects.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Memorandum of Agreement does not affect the layoff provisions of the collective bargaining agreement, which includes a seniority-based layoff process.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a combination of interest-based and conventional negotiation procedures.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Memorandum of Agreement does not affect the vacation and leave cashout provisions of the existing collective bargaining agreement, which are consistent with County Code.

	
	

	· Diversity in the County’s Workforce:
	The Memorandum of Agreement does not affect the diversity of the County workforce.

	
	

	· Contracting Out of Work:
	The Memorandum of Agreement does not affect the contracting out provisions of the underlying collective bargaining agreement, which imposes limits on the contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	The Memorandum of Agreement does not affect the parties’ established Labor-Management Committees.

	
	

	· Discipline & Grievances:
	The Memorandum of Agreement does not affect the discipline and grievance provisions of the existing contract.  Regular employees may be disciplined only for just cause.  The grievance procedure has four internal steps, and provides for binding arbitration.

	
	

	· Mediation:
	The Memorandum of Agreement does not alter the parties’ use of mediation.  Grievance mediation at any step of the grievance procedure is provided by mutual agreement.

	
	

	· Contract Consolidation:
	The Memorandum of Agreement does not affect any contract consolidation issues.

	
	

	· Benefits Trust Plan:
	The Memorandum of Agreement does not affect benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	The Memorandum of Agreement does not affect health benefits cost sharing.  The underlying collective bargaining agreement provides for benefits as bargained by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two members of the bargaining unit participated in negotiations on paid release time for the Memorandum of Agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The Memorandum of Agreement is in the mid-term of the existing collective bargaining agreement, and therefore does not implicate general timeliness considerations.

	
	

	· Timeliness of Implementation:
	The Memorandum of Agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	The Memorandum of Agreement does not affect use of part-time and temporary employees, which in the underlying contract is in accordance with County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Memorandum of Agreement does not affect use of leave for personal and family medical reasons, which in the underlying contract is in accordance with County Code and Washington State law.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Memorandum of Agreement does not affect the bi-weekly pay provision in the existing collective bargaining agreement.

	
	

	· Interest Arbitration Eligible:
	The employees covered by the Memorandum of Agreement and the existing contract are not eligible for interest arbitration.

	
	

	· No strike provision:
	The Memorandum of Agreement does not affect the clause in the existing collective bargaining unit that precludes strikes and slowdowns.

	
	

	· additional leave provisions:
	The Memorandum of Agreement does not affect the other leave provisions in the underlying collective bargaining agreement.

	
	

	· Hours of Work:
	The Memorandum of Agreement does not affect the hours of work of employees covered by the existing collective bargaining agreement.
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