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King County

KING COUNTY 1200 King County Courtouse
516 Third Avenue
Seattle, WA 98104

Signature Report

October 8, 2007

Ordinance 15919

Proposed No. 2007-0484.1 Sponsors Gossett and Philips

1 AN ORDINANCE approving and adopting the

2 memorandum of agreement negotiated by and between

3 King County and Joint Crafts Council, International

4 Brotherhood of Teamsters Local 117 (Security Officers -

5 Appendix N) representing employees in the department of

6 executive services; and establishing the effective date of

7 said agreement.

8

9 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

10 SECTION 1. The memorandum of agreement negotiated by and between King

11 County and Joint Crafts Council, International Brotherhood of Teamsters Local 117

12 (Security Officers - Appendix N) representing employees in the department of executive

13 services and attached hereto is hereby approved and adopted by this reference made a

14 par hereof.
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Ordinance 15919

15 SECTION 2. Terms and conditions of said agreement shall be effective from

16 January 1,2006, through and including December 31,2008.

17

Ordinance 15919 was introduced on 9/24/2007 and passed by the Metropolitan King
County Council on 10/8/2007, by the following vote:

Yes: 8 - Mr. Gossett, Ms. Patterson, Mr. von Reichbauer, Mr. Dunn, Mr.
Ferguson, Mr. Phillips, Ms. Hague and Mr. Constantine
No: 0

Excused: 1 - Ms. Lambert

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

(~VJ r.:-J

(:3
..~("
...n.,

,

Anne Noris, Clerk of the Council

APPROVEDtb (1- day of fX6~007. ~.

Ron Sims, County Executive

Attachments A. Memorandum of Agreement By And Between King County And Teamsters Local
117, B. Appendix N Joint Crafts Council International Brotherhood Of Teamsters
Local No. 117 Security Offcers January 1, 2006 Through December 31,2008
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MEMORADUM OF AGREEMENT
BY AND BETWEEN
KIG COUNTY

AND
TEAMSTERS LOCAL 1 i 7

The paries, King County (the County) and Teamsters Local I 17 (the Union) agree as

follows:

Recitals

1. The County recognizes the Union as the exclusive bargaining representative for a

bargaining unit of employees in the Secunty Offcer classification and related job classifications,

employed in the Facilties Management Division of the Deparent of Executive Serce.

2. The Security Officer bargaining unit was a member of the Joint Craft Council and

covered by the collective bargaining agreement for the perod of Janua I, 2003 though

December 3 I, 2005.

3. The County and the Joint Crafts Council have adopted a successor collective

bargaining agreement for the perod of Januar I, 2006 though December 3 I, 2008.

A2reements

1. The County and the Union agree to the terms and conditions for the Securty Offce

bargainig unit set fort in the attachment to this Agreement, titled "Appedix N".

2. The County and the Union agree that the Secunty Offcer bargaining unt is a membe

ofthe Joint Craft Council and subject to the tenns and conditions ofthe Joint Crafts collecve

bargaining agreeent for the perod of Janua 1,2006 though Decembe 3 1,2008.

3. The County and the Union agree that the attachment wil be incorprated into the

200 - 2008 Joint Crafts Council collective bargaining agreeent, as Appendix N.

APPROVED this 13 day of ~ 2007

By:

By: Date: W 3//107,

Joint Crafts Council- Constrction Crafts (Appendix N - Interational Brotherhoo of Teamsters Loal No. J 17,
Security Ofcers)
350U0707
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APPENDIX N

JOINT CRAFTS COUNCIL

International Brotherhood of Teamsters Local No. 117

Security Offcers

January 1, 2006 through December 31,20084

5

6

7

8

9

10

Union Code(s): 01 17S

APPENDIX N: International Brotherhood of Teamsters Local No. 117

This APPENDIX modifies the Agreeent by adding to, modifyng or supplanting spefic

provision(s) therein.

Classification Classifcation Pay Steps
Number Tite Ran e

5220100 Security Offcer 36 1-2-3-4-5 *

5220500 Securty Offcer - Dispatch 38 1-2-3-45 *

5220200 Secunty Sergeant 41 i -2-3-45 *

11

12

13

14

15

16 * These Steps equate to Steps 2-4-6-8- i 0 on the King County "Squared" Pay Schedule

17

18 N.l Temporary Employees - A temporary employee wil be hired at Step 3, and shall

19 advance to Step 4 after two thousand eighty (2080) straight time hours worked in a position covered

20 by this Appendix. Subsequently, the employee shall advance to the next higher step after two

21 thousand eighty (2080) straight time hour worked.

22 N.2 Filing of Vacant Shifts and Vacant Schedules by Full-time Regular Employees-

23 Full-time regular employees may bid for available vacant regular established schedules by

24 clasification seniority with the most senior full-time employee having first choice for the schedule

25 available for regular full-time employees. Article 6 does not apply to employees covered by ths

26 Appedix. In addition, if a par-time position becmes and/or remains vacat after the prour

27 defined in Section N .2. i is complete, the full-time regular employees shall be allowed to bid for the

28 vacancy by classification seniority.

Joint Crafts Couneil- CQnstruetion Crafts (Appendix N - International Brotherhood o/Teamsters Locl No. J I 7,Security Offcers) .
January I, 2006 through December 3/,2008
350U0707 AttaehOI
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1 N.2.1 Filing of Vacant Schedules and Vacant Shifts by Part-time Regular

2 Employees - Par-time regular employees may bid for available regular established schedules by

3 classification seniority with the most senior par-time employee having first choice for schedules

4 available for regular par-time employees. In addition, par-time regular employees may submit

5 requests for open shifts each month in wnting to the Securty Chief/designee. The request must be

6 submitted by the tenth (iOth) day of each month for the next month's open work. Ifa full-time

7 position becomes and/or remains vacant after the procedure set forth in N.2 is complete, the par-tie

8 regular employee shall be allowed to bid for the vacacy by clasification seniority.

9 N.2.2 Bidding - Minimum Qualifications/Job Performance - Employee bidding

10 for a new established schedule must be qualified, as deterined by the County, or hisler bid will be

11 denied. The County has the nght to remove an employee from the schedule if it deterines the

12 employee has a perormance problem. Notices of available regular established schedules will be

13 posted for ten (10) conseCutive days. Copies of the work schedule will be available for employee

14 and they are responsible for knowing their assignents.

15 N.2.3 Change in Schedule - If a regular employee is removed from hisler schedule

16 with less than seven (7) days notice, all hour worked for the first shift of the new work schedule will

17 be at the overime rate of pay; except, if the removal is due to a penonnance problem. The seven (7)

18 days notice shall not be required ifthe schedule change results from a successful bid into a vacat

19 schedule.

20 N.2.4 Shift Trades - Regular employees may trade shifts with the apprval of the

21 Security Chief/designee. Requests for changing shifts must be submitted in wnting at leat seven (7)

22 days prior to the change. In no case will the trding of a shift result in the payment of overme wages

23 for anyone involved in the trde.

24 N.2.S Special Shift - A regular employee who is scheduled to work a "spal shift"

25 as deterned by the Securty Chief/desgnee, wil receive four (4) hours of strght-tie wages if

26 such "spal shift" is cacelled with less than twenty-four (24) hour advance notice. Such payment

27 shall not be used for the purse of calculating the compenable hour for overme payment.

28

Joint Crafts Council- Construction Crafts (Appendix N - Internationa Brotherhoo o/Teamters Local No. 117,
Secrity Offcers)
January I, 2006 through December 31,2008
350U0707 AllachOI
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1 N.2.6 Call-Out - When a full-time regular or part-time regular employee is directed to

2 return to work after the end of the employee's previous shift, the provisions of Sections 7.6 and 7.6.1

3 shall apply (Modifies Sections 7.6 and 7.6.1).

4 N.3 Temporary Employee Schedule Requests - Temporary employee wil submit their

5 requests for shifts in writing to the Security Chief/designee. The request must be submitted by the

6 tenth (lOth) day of each month for the next month's available open work. Regardless of the requests

7 submitted by tempora employees, the County reseres the right to assign temporar employee to

8 meet its staffng nees at anytime of its choosing. Copies of the work schedule wil be available for

9 employees and they are responsible for knowing their assignents. (Sections 7.6 and 7.6. I do not

10 apply to temporar employees covered by this Appendix.)

11 N.4 Schedules are defined as two (2) or more combined shifts that are established by the

12 County and are intended to be on-going. A shift is defined as a single block of work durg a 24 hour

13 perod.

14 N.5 Layoff - Prior to any layoff of a regular employee, temporar employee will be

15 separated first. In the event of a lay-off, par-time regular employees wil be laid-off before full-time

16 regular employees. (Modifies, Section 13.7)

17 N.5.1 Except as otherse provided herein, seniority definitions and all other

18 provisions under Article 13 wil apply to employees covered by this Appendix.

19 N.5.2 If two employee have the same classification senionty, the employe with the

20 most County seniority wil be considered the most senior.

21 N.6 The County agree to pay the actal cost to acquire and maintain any cerficates rered

22 by the County, including trning costs. Required job-related training will be on paid time and at

23 County expense.

24 N.7 If an employee who is not on standby accets a work-related telephone call, and as a

25 result perorms a minimum of eight (8) minutes of work, the employee wil be paid for fiftee (15)

26 minutes at the overime rate, or for the act work time, whichever is greater. If the employee

27 retus to work as a result of the call, the 'provisions of7.6 and 7.6.1 wil apply. The County may

28 request documentation of the timing and natue of the telephone calL. It is undertood that

Joint Craft Council- Constrction Crafts (Appendix N - Intertional Brotherhood o/Teamster Locl No. ILL,
Security Offcers)
January 1,2006 through December 31,2008
350U0707 AttachOl
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16

17

18

19

20

21

22

23

24

25

26

27

28

1 employees who are not on call are not required to be available to respond to work-related calls durng

2 their off-duty time.

3 N.S If the County establishes a new classification within the Secunty Officer classification

4 series, the County agrees to recognize the Union as the exclusive barganing representative for the

5 new classification, provide the Union with copies of the new class specfication, and re-ope

6 negotiations to establish the appropriate pay range.

7

8

9

10

11

12

13

14

15

Joint Craft Council- Constrtion Craft (Appendix N - International Brotherhood of Teamster Local No. 117,
Security Offcers)
January 1, 2006 through December 31,2008
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