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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors, Interest Arbitration - DOT)



	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This bargaining unit previously existed as the Technical Employees Association Transit Design and Construction Supervisors unit.  The employees in this unit changed their union affiliation this year.  This collective bargaining agreement is the first agreement with their new union, Teamsters Local 117.


	2.  This bargaining unit will now receive their health, vision and dental benefits through the negotiated agreement with the Joint Labor Management Insurance Committee.


	3.  The wage scale remains the same for this contract term.


	4.  Either party may reopen negotiations to assess the impacts of an interest arbitration that is currently underway with the Technical Employees Association, in order to ensure fairness.


	5.  The employees in this unit shall contribute some of their wages to the Teamsters Pension Trust.  The amount of this contribution is directly offset from wages.


	6.  Donated sick leave and vacation leave will accrue to the donee’s leave bank and shall not expire or revert to the donor.
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