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	Ordinance/Motion No.
	Memoranda of Agreement - Joint Labor Management Insurance Committee Health Benefits

	Title:
	Insured Benefits – Joint Labor Management Insurance Committee

	Effective Date:
	1/1/2021

	Affected Agency and/or Agencies:
	Benefits Fund

	Note Prepared by:
	Matthew McCoy, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Michelle Ritala, Benefits Plan Manager
	Phone: 263-5843

		Supplemental Required?

	
	NO
	
	
	
	YES
	
	
	

	



	Note Reviewed by:  Helene Ellickson, Budget Manager
	Phone: 263-9691



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2021
	2022
	

	Benefits
	5500
	DHR
		$	1,972,000
	$98,600
	

	
	
	
	
	
	

	TOTAL:  
	
		$	1,972,000
	$98,600
	

	
	
		$	1,972,000
	$2,070,600
	



		EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2020
	2021
	2022
	

	Salaries
	
	
	
	
	
	

	OT
	
	
	
	
	
	

	PERS & FICA
	
	
	
	
	
	

	Health Benefits
	
	
		$	185,500,000
		$(18,484,000)
	$18,484,000
	

	TOTAL:  
	
	
		$(18,484,000)
	$18,484,000
	

	
	Cost Over 2020 Expenditures
	
		$(18,484,000)
	$0
	



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	MOA Period(s):
	1/1/2019

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS & FICA:
	

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	There is a potential cost of $165,000 to provide 3 months of COBRA payments for employees who are laid-off. This is not included in the totals above.

	
	
	
	There will be a one-time transfer of $9M from the Health Benefits protected fund reserve to a Childcare Account to be used to reimburse eligible childcare expenses for county employees during the 2020 – 2021 school year.  This is not included in the totals above.

	
	
	
	The net result is an approximately $18.3M lower costs over the two years of the Agreement than in the previous two years.
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