KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Administrator I - Transit, Department of Transportation)

	
	



	Term of Contract:
	January 16, 2009, through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Employees in this bargaining unit are Administrator I’s employed in the Transit Division of the Department of Transportation who report to Transit Section Managers.  They provide administrative services in various aspects of: personnel administration, budget development and administration, program development and administration, and the systems and processes that support the section to which the employee is assigned.

	
	

	Negotiator:
	Jim Meith

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff process, notice, and recall rights are specified by the contract.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cashout are provided per county policy.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a comprehensive equal employment opportunity provision that prohibits discrimination.

	
	

	· Contracting Out of Work:
	The county will not contract out work if doing so eliminates or reduces the normal workload of the bargaining unit unless required due to limitations imposed by a funding agreement.

	
	

	· Labor / Management Committees:
	Labor / Management committees are referenced in the contract.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure.

	
	

	· Mediation:
	Mediation of disputes is specifically encouraged by this contract.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The contract provides for employees participation in the Teamsters Pension Trust.

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	This contract provides for standard release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	This is a new bargaining unit.  Negotiations commenced on June 23, 2009.  Tentative agreement was reached on October 30, 2009.  The union membership ratified the agreement on November 9, 2009.

	
	

	· Timeliness of Implementation:
	This contract will be implemented expeditiously following its enactment.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with county policy and state and federal law.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees in this bargaining unit are paid on a biweekly basis.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is eligible for interest arbitration.

	
	

	· No strike provision:
	This contract contains a no strike provision.

	
	

	· additional leave provisions:
	All leave that is guaranteed by this contract is consistent with county policies on leave.

	
	

	· Hours of Work:
	The employees covered by this agreement work a core 40 hour work week.

	
	

	· Performance Evaluations:
	Performance evaluations are consistent with county Personnel Guidelines. 
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