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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Uniformed Command Association (Corrections Jail Captains - Department of Adult and Juvenile Detention) and Memorandum of Agreement


	Labor Negotiator

	Rob Sprague



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Three year agreement in effect January 1, 2009 to December 31, 2011, with one range increase from Range 68 to Range 69 on the Squared Table.  Standard county COLA of 90% of CPI-W All Cities September to September, minimum of 2% and maximum of 6% in 2009 and 2010.  COLA re-opener for 2011.


	2.  Changed the annual $200 uniform dry-cleaning reimbursement to a $450 uniform maintenance.


	3.  Changed the 20 day special sick leave allotment to be restricted by both an annual limit and per-injury limit of 20 days.


	4.  Added language that allows the implementation and utilization of video recordings.


	5.  Clarified overtime language to specifically exclude sick leave and to raise the cap of eligible overtime to be earned per pay period from 37 hours to 45 hours.


	6.  Added language requiring advance notice for utilization of 2 consecutive days or more of leave.
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