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November 22, 2021


[bookmark: _Hlk88481773]The Honorable Peter von Reichbauer
King County Council 
Room 1200 
C O U R T H O U S E 

Dear Councilmember von Reichbauer: 

Pursuant to King County Code (KCC) 3.15.040, I am submitting pay range adjustments to several existing classifications and requesting to establish new career service exempt classifications within the Executive Branch. 

KCC requires pay grade adjustments for job classifications exceeding grade 54, or the creation of any classification applicable to regular exempt positions, to be filed with the Clerk of the Council for distribution to the Chair of the Labor, Operations and Technology Committee, or its successor committee, and confirmed by the Committee before implementation. There is no legislative action that needs to be taken.

The salary recommendation aligns the classifications with King County’s other career service exempt or career service classifications. Additionally, specific classifications are aligned to the external market, as explained in the attached Compensation Recommendation. Complete detail on the proposal is attached for your review.

This proposal furthers the King County Strategic Plan goal of efficient, accountable regional and local government and its objective to develop a highly engaged, diverse, culturally responsive, and high-performing workforce. 







The classifications I seek to adjust pay grades or establish classifications for are as follows:

	Job Classification
	Current
	Proposed
	Percent
Change
	Reason

	
	Pay Grade
	2021 
Pay Range
	Pay Grade
	2021 
Pay Range
	
	

	Sheriff
	N/A
	$207,707.64
	97
	$199,195.57-$252,492.03
	21.6%
	Establish New Classification

	Undersheriff
	89
	$164,770.74-$208,856.54
	92
	$176,921.26-$224,257.90
	7.4%
	Internal Alignment

	Deputy Department Director-Community and Human Services
	87
	$157,137.76-$199,181.42
	88
	$160,909.01-$203,961.68
	2.4%
	Internal Alignment

	Division Director-Behavioral Health and Recovery
	85
	$149,858.38-$189,954.34
	87
	$157,137.76-$199,181.42
	4.9%
	Internal Alignment

	Deputy Division Director-Behavioral Health and Recovery
	80
	$133,101.07-$168,713.58
	82
	$139,566.54-$176,908.78
	4.9%
	Internal Alignment

	Division Director-Housing and Community Development
	85
	$149,858.38-$189,954.34
	87
	$157,137.76-$199,181.42
	4.9%
	Internal Alignment

	Deputy Division Director-Housing and Community Development
	80
	$133,101.07-$168,713.58
	82
	$139,566.54-$176,908.78
	4.9%
	Internal Alignment

	Deputy Director-Office of Risk Management
	75
	$118,217.63-$149,847.78
	79
	$129,981.49-$164,759.09
	9.9%
	Internal Alignment

	Deputy Division Director-Fleet
	73
	$112,740.99-$142,905.78
	79
	$129,981.49-$164,759.09
	15.2%
	Internal Alignment

	Deputy Chief Appraiser
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Deputy Division Director-Assessments Accounting
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Deputy Division Director-Assessments Administrative Services
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Deputy Division Director-Assessments IT Services
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Deputy Division Director-Commercial/Business
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Deputy Division Director-Residential
	
	
	74
	$115,446.86-$146,335.70
	
	Establish New Classification

	Noxious Weed Control Specialist I
	39
	$24.2004-$30.6756
	45
	$27.901-$35.366
	15.3%
	Internal Alignment

	Noxious Weed Control Specialist II
	45
	$27.901-$35.3663
	53
	$33.7303-$42.7553
	20.9%
	Internal Alignment

	Noxious Weed Control Specialist III
	50
	$31.4138-$39.819
	58
	$37.977-$48.1382
	20.9%
	Market Analysis



Thank you for your consideration of these salary adjustments. 

If you or your staff have any questions, please feel free to contact me at 206-477-3628.  

Thank you for hearing these requests, and I will see you at the meeting on December 14.

Sincerely,

[image: ]

Jay Osborne 
Director, Department of Human Resources 

Enclosures 

cc: 	King County Councilmembers 
ATTN: Janine Weihe, Acting Chief of Staff 
Melani Pedroza, Clerk of the Council 
Shannon Braddock, Deputy Chief of Staff, Office of the Executive 
Karan Gill, Director, Council Relations, Office of the Executive 
Dwight Dively, Director, Office of Performance, Strategy and Budget 
Whitney Abrams, Chief People Officer, Office of the Executive
Meredith Merriman, Compensation and Classification Services Manager, DHR
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