LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Council 2, Local 1652 (Medical Examiner -Department of Public Health)

	
	

	Negotiator:
	Ronald Weigelt

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff procedures are by seniority.

	
	

	· Interest-Based Bargaining:
	Interests were identified and resolution was reached on most of those interests identified.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Standard accrual rates.  Updated language on limits to vacation carryover.

	
	

	· Diversity in the County’s Workforce:
	The existing non-discrimination clause is expanded to include reference to internal procedures.  Non-discrimination language includes not discriminating on the basis of race, color, creed, religion, national origin, age or sex, sexual orientation, marital status, or mental, sensory or physical handicap or disability.

	
	

	· Contracting Out of Work:
	Not applicable to this unit.

	
	

	· Labor / Management Committees:
	Establishes a new Labor/Management Committee created to keep the lines of communication open and resolve problems at the earliest possible stage.

	
	

	· Discipline & Grievances:
	Retains the existing process but adds that each party shall bear the cost of their legal expenses in the event of arbitration.

	
	

	· Mediation:
	New language adds mediation as an option for problem resolution.

	
	

	· Contract Consolidation:
	Not possible at this time with this unit.

	
	

	· Benefits Trust Plan:
	Not applicable to this unit.

	
	

	· Health Benefits Cost Sharing:
	Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	One bargaining unit member was released for one day of negotiation.

	
	

	· Timeliness of Labor Contract Negotiations:
	Tentative Agreement April 30, 2002; Union ratification June 14, 2002.

	
	

	· Timeliness of Implementation:
	The provisions of this agreement will be implemented within 30 days of its adoption.

	
	

	· Use of Temporary and Part-Time Employees:
	Management right retained.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Added organ donor leave which mirrors County policy.
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