LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Court Protection Guild (Security Assistants, King County Sheriff’s Office)

	
	



	Term of Contract:
	January 1, 2006 through December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Limited commission officers are responsible for the security and protection of all people and property on assigned King County premises.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Agreement provides for a seniority-based reduction in force procedure.

	
	

	· Interest-Based Bargaining:
	The parties conducted themselves in an efficient and cooperative manner through good faith bargaining.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cash-out remain unchanged and consistent with County Policy.

	
	

	· Diversity in the County’s Workforce:
	The Agreement continues to provide a non-discrimination clause.

	
	

	· Contracting Out of Work:
	The Agreement provides no restriction on County Policy for contracting out of work.

	
	

	· Labor / Management Committees:
	The Agreement provides for a Labor-Management Conference Committee which meets on an as-needed basis.

	
	

	· Discipline & Grievances:
	The Agreement provides for just cause discipline and a progressive grievance procedure to resolve contractual disputes.

	
	

	· Mediation:
	The Agreement does not have any specific reference to Mediation, but allows for mutual resolution of issues.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The Agreement continues to provide for benefits as determined by the Joint Labor-Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The Agreement continues to provide for benefits as determined by the Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	The parties agreed to allow up to two employees to have release time to negotiate.

	
	

	· Timeliness of Labor Contract Negotiations:
	Although the negotiation process did not formally start until January, the parties were able to very efficiently reach an Agreement.

	
	

	· Timeliness of Implementation:
	The Agreement will be implemented as soon as practical following full approval and all terms of the agreement will be retroactive to January 1, 2006.

	
	

	· Use of Temporary and Part-Time Employees:
	The Agreement allows for the use of Temporary and Part-Time employees and is consistent with County Policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Agreement continues to stay consistent with County Policy on the use of Leave for Personal and Family Medical Purposes.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Agreement provides for adoption of biweekly pay if adopted by the Council or Executive.

	
	

	· Interest Arbitration Eligible:
	No

	
	

	· No strike provision:
	The Agreement continues to provide a no-strike (work stoppage) provision.

	
	

	· additional leave provisions:
	N/A

	
	

	· Hours of Work:
	Incorporate provisions of agreed upon Memorandum of Understanding that allows greater flexibility for scheduling and work assignments.  The standard work schedule of covered employees is based upon a 40 hour work week.
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