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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Nurses Association (Staff Nurses) and Memorandum of Agreement

	Labor Negotiator

	Jim Johnson




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 1x
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The 2008 wage settlement for both bargaining units includes an eleventh step added to the wage schedule.



	2.  The classifications of Advanced Registered Nurse Practitioner and Advanced Registered Nurse Practitioner - Jail will receive a 5% adjustment to each step of the eleven step wage schedule in 2008.



	3.  In 2009, each bargaining unit will receive an across-the-board wage increase of 2% for all classifications.



	4.  Both agreements provide cost-of-living increases for 2007, 2008 and 2009 following the standard county settlement agreed to with other labor organizations.



	5.  The county and Association have agreed to eliminate the non-standard Juvenile Detention bargaining unit 72 hour bi-weekly work period.



	6.  Individual and group productivity standards and expectations shall be implemented for all bargaining unit nurses covered by both agreements.
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