LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Electrical Workers, Local 77 (Power - Department of Transportation)

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:

	Employees covered by this Agreement are the electrical workers for the King County transit system.  They are responsible for repairing and maintaining the electrical systems for transit bases, park and ride lots, the tunnel, trolley buses, and the waterfront street cars.  They are electricians and line utility workers who ensure trolley buses and street cars have power and guide ways to operate; and transit facilities are ready to support the needs of the bus riders and employees who operate and maintain the buses.  Their work area is King County wide with an emphasis on the City of Seattle for trolleys and street cars.  They repair and maintain high voltage substations, fire and life systems, electronic controls, electric motors, emergency generators, lighting, track and wire guide ways and underground vaults and ducts.

	
	

	Negotiator:
	David S. Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, recall rights and outplacement assistance are specified by contract.

	
	

	· Interest-Based Bargaining:
	Although negotiations were brief in order to reach agreement on a rollover, they were conducted in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Per the previous labor agreement, all employees hired after May 22, 2002, receive vacation per standard County accruals.  The previous labor agreement grandfathered some existing employees into a different accrual table that had been used by the parties.  Sick leave accrual are per standard County accruals.

	
	

	· Diversity in the County’s Workforce:
	Per County policy.

	
	

	· Contracting Out of Work:
	The County agrees not to contract out work historically performed by members of the bargaining unit if the contracting of such work eliminates positions in the bargaining unit.  However, the County may contract out time-limited projects if it is necessary to do so to secure funding.

	
	

	· Labor / Management Committees:
	Yes.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure.  Parties are encouraged to try alternative dispute resolution before filing formal claims, and to resolve formal claims.

	
	

	· Mediation:
	Although not addressed in the labor agreement, the parties may use a mediation process to resolve disputes.

	
	

	· Contract Consolidation:
	N/A.

	
	

	· Benefits Trust Plan:
	N/A.

	
	

	· Health Benefits Cost Sharing:
	N/A.

	
	

	· Release Time:
	Per County policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The current labor agreement will expire on December 31, 2004.  This successor agreement was negotiated prior to the expiration of the current agreement.

	
	

	· Timeliness of Implementation:
	This new labor agreement will be implemented as soon as practicably possible upon the expiration of the current agreement on December 31, 2004.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of temporary employees to perform bargaining unit work, for a limited period of time, is provided for under the terms of the agreement.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Per County policy.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These employees are paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	Yes.

	
	

	· No strike provision:
	Yes.

	
	

	· additional leave provisions:
	N/A.
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