Priority Hire for Public Agencies

Compare results

Based on Project Hours Past Performance on City Voluntary Efforts Priority Hire Projects
Projects Rainier Beach
Community Center

Seattle Residents 5% 2% 12%
Economically Distressed 0 0 0

ZIP Codes L = e
Apprentice Utilization 13% 12% 15%
Women 5% 6% 11%
People of Color 25% 24% 27%

Sources: Past Performance on City Projects is based on hours from a sample of projects from 2009-2013. Sources are the Worker Profile in City of Seattle Construction
Projects report and City of Seattle — Construction Workforce Diversity Report. Percentages listed under Rainier Beach Community Center reflect UCLA Labor Center
analysis of employee data, 2014. Percentages listed in the Priority Hire Project column reflect data through August 2017.
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