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AGREEMENT BETWEEN

AMALGAMATED TRANSIT UNION, LOCAL 587

AND

KING COUNTY METRO TRANSIT

PARTIES TO THE AGREEMENT

This AGREEMENT is made and entered into by and between KING COUNTY METRO

TRANSIT on behalf of King County, its successors and assigns, hereinafter referred to as "METRO",

and the AMALGAMATED TRANSIT UNION (ATU), LOCAL 587, representing those Employees

of METRO covered by this AGREEMENT, hereinafter referred to as the "LINIION". When the term

"PARTIES" is used herein, it refers to METRO and the UNION. When the term *AGREEMENT" is

used herein, it refers this collective bargaining agreement, not including Exhibit D.

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees represented by the UNION. In order to best serve the public interest, the

PARTIES agree to provide efficient, reliable and convenient service. In the spirit of cooperation, the

PARTIES agree that this can best be accomplished by maintenance of adequate facilities, staffing and

equipment, and by efficient use of a qualified and responsible workforce. Employees are entitled to

fair wages and working conditions as provided in this AGREEMENT, including all protections

preserved by law. Further, the PARTIES recognize that a key element in the provision of fair

working conditions includes a comrhitment to the concept ofjust cause with respect to Employee

discipline. To that end, the PARTIES have set forth in Article 4, Section 3, specific major infractions

which will result in discharge or, under certain circumstances, suspension.

DEFINITIONS

The terms "negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of arriving at an agreement. Unless specifically stated, the

use of this term does not require that the issue be submitted to arbitration if no agreement is reached.

The term "extreme emergency", as used in this AGREEMENT, shall mean a circumstance
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which is beyond the control of METRO, such as an act of nature.

The term "emergency", as used in this AGREEMENT, shall mean a circumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion.

The term "eligible dependent", as used in METRO's medical, dental and vision plans, shall

mean an Employee's spouse/domestic partner and unmarried dependent children of the Employee,

the Employee's spouse or the Employee's domestic partner. Such children shall be eligible up to age

26 under conditions specified in federal health care laws. Specral provisions extend coverage

indefinitely for children with mental or physical disability.

The term "marital status", as used in this AGREEMENT, shall mean the legal status of being

married, single, separated, divorced or widowed as defined in Revised Code of Washington (RCW)

49.60.040.

The term'þayroll yeaf', as used in this AGREEMENT, shall mean the period of time that

starts with the pay period that follows the pay period that includes December 31 and ends with the

pay period that includes December 31.

The term "day", as used in this AGREEMENT, shall mean calendar day, unless otherwise

noted.

The term "legally protected class", as used in this AGREEMENT, shall mean a group of

individuals who are protected from discrimination under federal, state or local laws.

The term "domestic partner" shall mean a person living with an Employee if s/he and the

Employee:

1. Share the same regular and permanent residence, and

2. Have a close personal relationship, and

3. Are jointly responsible for basic living expenses, and

4. Are not married to anyone, and

5. Are at least 18 years of age, and

6. Are not related by blood closer than would bar maniage in the State of

Washington, and
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7. Are each other's sole domestic partner and are responsible for each other's

common welfare.

CONVENTIONS

The PARTIES agree that the term "Employee" (upper case E), whenever used, whether

singular or plural, means and applies to those employees of METRO included within the UNION,

and that this AGREEMENT covers only those Employees.

References to an Article shall mean the respective Article of this AGREEMENT, unless

otherwise specified.

References to a Section shall mean the respective Section of the Article of this AGREEMENT

in which the reference is contained, unless otherwise specified.

References to a Paragraph shall mean the respective Paragraphof the Section and Article of
this AGREEMENT in which the reference is contained, unless otherwise specified.

The abbreviation "RDO" stands for regular day off.

The term "RAIL" shall refer to the Rail Section of METRO as created to operate Light Rail

and Streetcar service.

The abbreviation "FTo" stands for Full-Time Bus Transit operator.'

The abbreviation o'PTo" stands for part-Time Bus Transit operator.

ARTICLE 1 : UNION/]VIANAGEMENT RELATIONS

SECTION 1 * SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the job classifications listed in Articles 15 through 26 andgxhibit A. Current or future

Employees assigned to perform work which historically or traditionally has been UNION work at

METRO or its successors, or which is agreed or legally determined to be UNION worko also shall be

covered by the terms of this AGREEMENT.

B. The PARTIES agree that no Employee shall be discriminated against because of
UNION membership or non-membership.

C. METRO will notify the UNION of any change in any existing UNION job

description prior to the implementation of the change.
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SECTION 2 _ UNION MEMBERSHIP

A. Each Employee shall make application to become a member of the UNION within

30 days after his/her date of employment or pay an agency fee, except as otherwise restricted, or

provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union

membership as described in RCW 41.56.122, the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular LINION dues to a non-religious charitable

organization in accordance with the procedures set forth in the V/ashington Administrative Code.

B. Failure by any Employee to satisfy the requirements of Paragraph A or to maintain

payment of dues, fees and/or assessments shall constitute cause for dismissal; however, METRO has

no duty to act until the UNION makes a written request for discharge and verifies that the Employee

received written notification of the delinquency, including the amount owing and method of

calculation, and notification that nonpayment within seven days will result in discharge by METRO.

C. Calculation of the 30-day period in Paragraph A shall not include periods of

temporary employment of less than 90 continuous days.

D. METRO agrees to deduct the regular initiation fee, regular dues, contributions to

the Committee on Political Education (COPE), and/or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized such deductions. The amounts deducted

shall be transmitted monthly to the UNION on behalf of the Employees involved. Authorization by

the Employee shall be on a form approved by the PARTIES and may be revoked by the Employee

upon request. The performance of this function is recognized as a service to the UNION by METRO.

E. The LINION agrees to indemniff and save METRO harmless from any and all

liabilities resulting from compliance with Paragraphs B and D.

SECTION 3 _.LTST OF NEW OR TERMINATING EMPLOYEES

Biweekly, METRO shall furnish the UNION with a list of new and/or terminating Employees.

SECTION 4 - UNION INSIGNIA

METRO Employees may wear, while on duty, the standard type of UNION insignia

prescribed by the ATU International. The wearing of such insignia by a UNION member shall not be

cause for discipline.

Amalgamated Transit Union, Local 587
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SECTION 5 - MANAGEMENT RIGHTS

The management and direction of the workforce, including work assignments, the

determination of duties, the setting of performance standards and the development of work rules to

ensure the quality and efficiency of its operations and safety of Fmployees and the public, shall be

vested exclusively in METRO, except as limited by the express language of this AGREEMENT and

by any practice mutually established by the PARTIES.

SECTION 6 _ UNION BULLETIN BOARDS

ME'IRO agrees to provide space at work locations, as determined by the PARTIES, for

UNION bulletin boards, which will not exceed 48 inches by 44 inches, unless otherwise agreed by

the PARTIES. All materials posted shall be signed by a full-time officer of the IINION or shall be

on UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Transit Human Resources. No material shall be posted on or in METRO property by, or on behalf of,

the UNION or its members, except as provided above. However, during terms of general LINION

election of officers, the PARTIES shall agree upon suitable space and conditions for the posting of
campaign literature. In addition, METRO will provide adequate space adjacent to each UNION

bulletin board for a clipboard.

SECTION 7 - LABOR-MANAGEMENT RELATIONS COMMITTEE

A. The PARTIES agree to maintain a committee to be known as the ool,abor-

Management Relations Committee (LMRC)". This committee shall be scheduled to meet monthly

for the purpose of discussing, approving, and/or proposing resolutions to:

1. lssues or problems of METRO policy which affect the UNIoN and which

either PARTY requests be placed on the agenda.

2. Issues or problems of contract administration, other than formal grievances

which are being processed, unless mutually agreed by both PARTIES.

3. Reports from section level labor-management committees.

4. Other matters of mutual concem.

B. Written notes may be taken by committee participants during meetings, but such

notes will not be used by either PARTY in a grievance, arbitration or other controversy between the

Amalgamated Transit Union, Local 587
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PARTIES.

SECTION 8 _ JOINT SAFETY AND HEALTH COMMITTEE

The Joint Safety and Health Committee shall meet once a month or more frequently when

requested by either the UNION or METRO. The committee shall consist of three members appointed

by METRO and three members appointed by the LTNION. Duties of the committee shall be restricted

to discussing safety goals and making recommendations to help METRO improve safety standards

for all METRO job classifications.

METRO is committed to providing a sate worþlace and wishes to increase communication

about safety concerns to Employees through their UNION. At the commencement of this

AGREEMENT, METRO and the TINION shall convene a special work group to assess the UNION's

concerns about METRO's compliance with safety laws and regulations. The special work group

shall consist of two members appointed by METRO and two members appointed by the UNION.

The work group shall: 1) review METRO's compliance with safety laws and regulations;2) make

recommendations, as appropriate, for changing worþlace processes and procedures; 3) assess what

training may be required by law; 4) assess whether METRO's staff is conducting suffrcient

investigations into worþlace accidents and assess what training may be required relating to

investigations; and 5) make recommendations about how to enforce safety rules in the worþlace.

To improve the committee, the PARTIES shall work on the following issues:

l. The PARTIES shall add health as a new focus of the committee.

2. The committee may enlist the help of subject matter experts from time to time.

3. The committee shall improve its organization and processes by keeping minutes,

using a spreadsheet of items that it is addressing, and addressing urgent issues on an expedited basis.

4. Recommendations of the committee should be shared with both METRO's and the

UNION's leaderships for action, pursuing solutions, and elevating urgent issues.

5. METRO and the LINION will work to clarify the role of the various committees

and huddles so that Employees understand the roles of these committees and the appropriate forums

for raising safety issues.

Amalgamated Transit Union, Local 587
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SECTION 9 _ JOINT SECURITY STEERING COMMITTEE

The PARTIES agree to jointly maintain a Labor-Management Security Steering Committee

which shall meet at least quarterly for the pu{pose of maintaining and supporting the work of the

Base Security Committees and to discuss security goals and potential actions to help METRO

improve security standards for all METRO job classifications.

SECTION 10 _ JOINT SCHEDULING COMMITTEE

The Joint Scheduling Committee shall meet when requested by either the LINION or

METRO. The committee shall consist of up to three members appointed by METRO and up to three

members appointed by the I-INION. Duties of the committee shall be restricted to discussing

scheduling goals and making recommendations to help METRO improve route scheduling and

planning.

SECTION 11 - VEHICLE PROCUREMENT COMMITTEE

The PARTIES shall mutually select one Operator and one Mechanic to serve on the Vehicle

Procurement Committee.

SECTION 12 _ OPERATOR T]NIFORM COMMITTEE

A Joint Labor-Management Uniform Committee with at least one UNlON-appointed member

shall meet at least semi-annually to discuss the uniform program and select uniform items.

SECTION 13 - SPECUL COMMITTEE TO ADDRESS EMPLOYEE FATIGUE

1. While all Employees may experience fatigue on the job, METRO and the UNION

have identified a specific need to address issues of fatigue involving Operators and Supervisors who

work long shifts or large amounts of overtime.

2. It is in the interest of both PARTIES to ensure that Employees rire not overworked,

maintain alertness, operate in a safe manner, maintain their personal health, and maintain

opportunities to earn extra income through overtime work.

3. This committee will be responsible for identifying its own goals, timelines, and

deliverables.

4. The committee will have the power to commission studies about Employee fatigue.

METRO will provide resources for the committee to conduct studies and the committee may hire a

Transit Union, Local 587
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consultant, if appropriate. The consultant's recommendations are not binding.

5. Although the goals, timelines, and deliverables will be established by the

committee itself, the committee should concentrate on metrics in its evaluation of METRO's work

rules, policies, contract language, and the needs of Employees.

6. The committee shall develop recommendations to address Employee fatigue that

include, but are not limited to, changes to METRO's policies and changes to the collective bargaining

agreement. The committee's recommendations are not binding on METRO or the UNION. Any

recommendations that lead to changes to the collective bargaining agreement must be negotiated by

the PARTIES and agreed to by both the UNION and METRO.

7. The committee should periodically check in with the leadership of METRO and the

I-INION to provide updates on their progress and to ensure that they are staying on task. METRO and

the UNION may modify the role of the committee upon mutual agreement.

8. The committee should complete its project by October 3I,2017. This agreement

charters the committee of Employee fatigue through the end of the collective bargaining agreement

term, October 31, 2019, if it is needed for that time, at which point it will expire. Upon the

agreement of the PARTIES, the work of the committee may be extended beyond this date.

SECTION 14 _ COMMITTEE SELECTIONS

METRO will solicit input from the TINION when selecting Employees to serve on standing

committees and boards, or task forces, unless otherwise specified in this AGREEMENT.

SECTION 15 * PRINTING OF THE AGREEMENT

Upon completion of contract negotiations and agreement on and ratification of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

AGREEMENT. The UNION will arrange for the printing and will bill METRO for half the cost.

ARTICLE 2: EOUAL EMPLOYMENT OPPORTUNITY

SECTION I _MERITSYSTEM

The PARTIES are committed to providing equal employment opportunity for all new

applicants for employment, as well as for present Employees. METRO shall recruit, select and

promote Employees and/or individuals from the community workforce on the basis of their relative

Amalgamated Transit Union, Local 587
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knowledge, skills and abilities and in accordance with King County's equal employment opportunity

and affirmative action policies. Upon request, METRO will inform Employees of the knowledge,

skills and abilities that are the subject of interviews or role-plays for UNION positions. After the

recruitment process is completed, METRO will offer to meet with the Employee to review the

process and provide feedback.

SECTION 2 - NONDISCRIMINATION

Personnel policies concerning hiring and placement, conditions and privileges of

employment, compensation, training, tuition aid, promotions, transfers, discipline, benefits and other

related programs are administered on the basis of merit and without regard to an Employee's race,

creed, color, religion, sex, sexual orientation, national origin, political affiliation, age, marital status,

disability or liability for service in the Armed Forces of the United States. The PARTIES pledge to

comply with the Civil Rights Act of 1964, as amended, the Equal Employment Opportunity Act of
1972,the State Law Against Discrimination, and any similar or related federal and state laws and

regulations which prohibit discrimination based on an Employeeos race, creed, color, religion,

national origin, political affiliation, age, sex, sexual orientation, marital status or disability, except as

specifically exempted by a bona fide occupational qualification. Any Employee of METRO who

obstructs this policy with respect to Equal Employment Opportunity will be subject to disciplinary

action.

SECTION 1 _ CUSTOMER COMPI,AINTS

The PARTIES agree that Employees have a fundamental obligation to treat the public that

they serve with courtesy and respect and to provide safe transport. METRO and the {-INION reaffirm

their commitment to the long-standing, reciprocal, non-disclosure policy with respect to customer

complaints. METRO will not release Operator names to customers, or disclose names of customers

to Operators except as set forth in the Grievance procedure.

SECTION 2 _ TECHNOLOGICAL CHANGE

A. If METRO considers a technological change that has an impact on the wages,

hours or working conditions of any Employee, METRO agrees to notify the UNION at least 60 days

Amalgamated Transit Union, Locql 587
November 1, 2016 through October 3i,, 20lg
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prior to implementation of such technological change and further agrees to negotiate with the UNION

any impact or effect upon any Employee.

B. If a technological change results in the creation of a new job classification which is

appropriately included in the UNION, METRO agrees to negotiate the wages, hours and working

conditions with the UNION.

C. If a technological change results in the displacement of an Employee, the transfer

and/or retraining of the displaced Employee will be negotiated with the UNION.

SECTION J _ LOST AND FOUND II'EMS

Each lost article found by an Employec shall be turned in to the base at a secured, locked drop

box provided by METRO or to the Lost and Found Offrce. No article may be kept by an Employee.

SECTION 4 _ PAYROLL DEDUCTIONS

No payroll deduction shall be made, except those required by law or authorized by the

Employee. An Employee may directly deposit his/her entire paycheck to any financial institution

affiliated with the Northwest Clearing House Association.

SECTION 5 _ RESTROOMS AND FIRST AID FACILITIES

A. On Routes: METRO will anange for access to adequate restrooms to be used by

Employees on all routes and shall take all reasonable steps to ensure each restroom's sanitary

condition. Any other restroom on an Employeeos route may be used in an emergency situation.

METRO shall arrange for and designate restroom facilities as near as possible to each terminal of

each route. METRO will identiff potential restrooms for new routes and meet with the UNION to

review the routes prior to forwarding them for King County Council approval. Employees shall have

sufficient time to use the restroom. If Employees have concerns about the adequacy of restroom

facilities along a route, or concerns about schedules that they believe have insufficient time at the end

of the line to use a restroom, then Employees should submit a request for action through the Comfort

Station Coordinator and the Schedule Maker.

B. At METRO's facilities: METRO will provide adequate sanitary and toilet

facilities, a first aid area and required equipment at all permanent work sites.

C. Issues regarding restrooms shall be placed as a pennanent agenda item at all Joint

Amalgamated Transit Union, Local 587
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Safety and Health Committee meetings. The Committee shall review all requests submitted to the

comfort station coordinator and action steps taken in response.

SECTION 6 _ CONTRIB(TTIONS AND SOLICITATIONS

A. No Employee shall be compelled to contribute to any charitable, civic or other

public fund or collection. such contributions shall be on a voluntary basis.

B. Solicitations for funds or the distribution of commercial materials shall not be

conducted on METRO property without its written consent. Solicitations and distributions pursuant

to RCW 41.56 (the Washington State Public Employees' Collective Bargaining Act) shall not be

restricted beyond that which is allowed by law.

C. METRO will not solicit complaints or comments from Employees concerning their

wages, hours or material working conditions without the approval of the UNION.

SECTION 7 _ DEFECTIW EQUIPMENT

A. METRO will pay all fines for speeding and/or defective equipment issued against

an Employee driving a METRO vehicle with defective or missing equipment.

B. If an Employee receives a fine for speeding, METRO shall pay up to $1,000 for

the Employee's reasonable attomey fees for litigating the fine. If an Employee receives a fine for

defective equipment as described above, METRO shall pay the Employee's reasonable attomey fees

for litigating the fine. This shall not apply where an Employee was aware of or should have been

aware of and failed to report the defective equipment andlor missing equipment for which the fine

was issued.

SECTION 8 - LIE DETECTOR TESTS/SURWILLANCE OF EMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones without advance consent from the President/Business Representative of

the UNION, unless such surveillance is for the security of the public and/or Employees or for the

security of METRO funds in fixed locations other than revenue vehicles. No Employee will be

disciplined for work conduct observed on a security surveillance system, except for conduct

constituting a major infraction as listed in Article 4, section 3.
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SECTION 9 _ SERWCE LETTER

Upon request, an Employee or former Employee will be provided a letter showing his/her

term of service and the position(s) in which slhe was employed.

SECTION 10 _ METHOD OF NOTIFICATION

When an immediate supervisor wants to discuss an existing or potential disciplinary matter

with an Employee, s/he shall notify the Employee in writing, of the purpose and time limitation for

having the meeting. METRO will take the Employee's work schedule into account when making the

request. Any Employee required to meet with hislher immediate supervisor shall be paid tbr all time

spent with the immediate supervisor.

SECTION 1T _ SABCONTRACTING

A. METRO shall not contract out work historically performed by Employees if the

contracting of such work eliminates or reduces the normal workload of the UNION.

B. If, in order to secure funding for a specific project, METRO is required to contract

all or part of the work to be performed due to the limitations imposed by the funding agreement, such

contracting shall not be considered a violation of this AGREEMENT.

C. In the case of a circumstance, which is beyond the control of METRO at the time

action is required and which could not reasonably have been foreseen, and for which METRO could

not reasonably be able to provide the necessary tools, personnel or equipment to perform the work in

a timely manner, METRO shall be allowed to enter into temporary sub-contracting arrangements for

such circumstance only. Prior to entering into any such sub-contracting arrangements, METRO will

meet with the LINION to explore all cost effective altematives which would allow the work to be

performed by current Employees.

D. METRO may subcontract dial'a-ride service to a maximum of 3% of total service

hours.

E. METRO may continue to provide historical and traditional paratransit service,

formerly known as Special Transportation Services Program, to elderly and/or disabled persons

through contracting with outside providers to meet the requirements of the Americans with Disability

Act of 1990, as amended.
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SECTION 12 _ VENDING MACHINE PROCEEDS

A. METRO agrees to lease space for vending machines in Transit facilities to an

organization which will in turn contract with the UNION for payment of the historical and traditional

25o/o of the net proceeds it receives from these vending machines directly to the LINION. The

UNION will then forward those monies to the Puget Sound Labor Agency or the Local 587 Retirees

Chapter for social, recreational and charitable purposes.

B. METRO will not terminate its contract with MERAA and/or its successors as long

as that organization agrees to provide the aforesai d 25% of the net proceeds.

SECTION 13 - PROBATIONARY PERIOD

Except as modified elsewhere in this AGREEMENT, each Employee shall have a six-month

probationary period commencing with his/her date of employment and/or date of qualification, where

required. The probationary period for Temporary Employees is covered in Article 26.

A- A PTO, an Assigned CIS or an Assigned PSR who completed probation and who

becomes an FTO, a CIS or a PSR, respectively, will not serve a second probationary period.

B. A PTO who has not completed probation and who becomes an FTO will complete

an FTO probation, receiving one day of credit towards his/her FTO probation for every two days of

PTO service.

C. Upon satisfactory completion of this evaluation period, the Employee will enjoy

all rights of regular Employee status.

D. Upon the mutual agreement of METRO and the UNION, an Employee's

probationary period may be extended for the purpose of allowing an Employee to succeed.

E. By shortening the probationary period for PTOs, Assigned CISs, and Assigned

PSRs from one year to six months, the PARTIES agree that METRO may modifu its policies to

provide frequent supervisory contacts to probationary Employees.

SECTION 14 _ DETAILS AND TEMPORARY ASSIGNMENTS

A. Where a vacancy occurs in any position in the LINION which is to be frlled by

detail or temporary appointment, Employees of METRO who are capable and desirous of doing the

work shall be given first consideration before any outside help is employed. Such vacancy shall be
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posted and filled in accordance with METRO's Merit System per Article 2, Section 1. Among

Employees seeking any such position, seniority shall be considered in filling the position.

B. The posting obligation shall be triggered when the facts and circumstances indicate

that a vacancy will be filled for 60 days or longer by detail or temporary appointment. In the interim,

METRO may fill the work consistent with this AGREEMENT, until the Employee is selected from

the posting process.

C. The PARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES also agree that detail and upgrade opportunities

should balance the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

D. An Employee, who is detailed or upgraded to work on a capital improvement

project, shall return to his/her regular position on a date mutually agreed by the PARTIES prior to the

start ofthe detail or upgrade.

E. No deøil or upgrade to a position outside the LINION, except for a capital

improvement project, including In-Plant Bus Inspector, will exceed one year.

F. Any Employee who is in a detail or upgrade position for at least 90 days shall be

required to spend at least 90 days in his/her regular position before being detailed or upgraded to

another position.

G. For details and upgrades of greater than 90 days, METRO will notiS the TINION

of the start date and the projected length of the assignment.

SECTION 15 _ VACATION, SICK LEAW AND AC TIÙTE DONATION

A. Each calendar year, an Employee may donate up to 50% of his/her available

vacation leave and up to 100% of his/her AC time, in eight-hour increments, to individuals employed

by King County.

B. Each calendar year, anEmployee who has more than 100 hours of sick leave may

donate a maximum of 24 hours, in eight-hour increments, to individuals employed by King County.

C. Donated vacation, sick leave and AC time become the property of the recipient.

Donated vacation and sick.leave may not be cashed out by the recipient upon retirement. Vacation,
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sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days following receipt of the donation request

in the Payroll Section, his/her sick leave, vacation leave and AC time.

D. A LTNION Employee who donates leave to another LINION Employee does so on

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave,

regardless ofthe pay rates ofthe donor or the recipient.

E. If a UNION Employee donates leave to a King County employee who is not

represented by the UNION, the receipt of the leave will be governed by the rules that normally apply

to the recipient of the leave. If a King County employee who is not represented by the UNION

donates leave to a UNION Employee, then the I-INION Employee's receipt of the leave is

administered by the terms of Paragraph D.

SECTTON T6 _ NEGOTIATED MEAL AND REST PERIODS

The PARTIES agree to continue the long standing agreement to specifically supersede in total

the State provisions regarding meal and rest periods for Employees. Full Time Operators, part Time

Operators, and First Line Supervisors do not receive a designated meal period. Additionally,

Employees in these job classifications will be entitled to meal and rest periods only as described in

this AGREEMENT, and not those provided by State law. Meal and rest periods for other Employees

covered by this AGREEMENT have also been negotiated in ways that supersede State provisions in

whole, or in part.

SECTION 17 _ EMPLOYEE REFERRAL RECOGNITION PILOT PROGRAM

Because of rapidly expanding service demands, METRO has an emergent need to increase the

quantity of applicants for Part-Time Transit Operator positions. Employee referral is a proven

method for attracting candidates who are more likely to successfully complete the Part-Time Transit

Operator Training program and more likely to successfully complete probation as a Part-Time Transit

Operator. In order to increase the quantity and quality of Part-Time Transit Operator applicants,

METRO desires to increase the number of Employee referrals. Accordingly, an Employee Referral

Recognition Pilot Program is set forth below.

A. Effective upon ratification of this AGREEMENT, there shall be an Employee Refenal
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Recognition Pilot Program (the "Pilot Program").

B. The Pilot Program shall be open to all UNION members.

C. The Pilot Program shall remain in effect until December 31, 2011. At that time the

program shall expire and Employees will no longer be eligible to participate in the Pilot Program.

D. During the duration of the Pilot Program, METRO will evaluate the Pilot Program's

effectiveness in increasing the number of successful applicants for Part-Time Transit Operator

Positions.

tr. Employees who retbr a successlül applicant to the position ot'Part-'l'ime Operator shall

receive a one-time payment of $300.00 (the "Recognition Payment"). There is no limit on the

number of applicants an Employee can refer. There is also no limit on the number of Recognition

Payments an Employee may earn. However, only one Employee may refer any given applicant,

F. The Recognition Payment shall be due upon the referred Employee's successful

completion of Part-Time Transit Operator training and completion of one full pay period as a Part-

Time Transit Operator.

G. The Recognition Payment shall be paid to the referring Employee as soon as practicable

after it becomes due.

H. METRO has sole authority for determining the timing and methodology of how an

applicant notifies METRO of being referred, or in the alternative how a referring Employee notifies

METRO of having made a referral. For example, to be eligible for a Recognition Payment, METRO

may require the referring Employee's naÍre or badge number be referenced on the referred

applicant' s initial application for employment.

I. A Recognition Payment is only made if the referred applicant successfully completes Part-

Time Transit Operator training the first time through. For instance, if a referred applicant starts Part-

Time Transit Operator training in February and then withdraws or fails that initial training, the

referring Employee would not be eligible for a Recognition Payment if the same applicant were to

retake and successfully complete the training in October 2017.

J. To be eligible to receive a Recognition Payment, an Employee must be an Employee of

King County on the day the Recognition Payment becomes due.
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K. The Recognition Payment shall be subject to all applicable payroll taxes and withholding

(e.g., income tax, social security, and Medicare).

L. If a referral applicant begins training for Part-Time Transit Operator prior to December 31,

2017, but does not begin work as a Part-Time Transit Operator until after December 3I,2017, the

referring Employee may still receive the Payment.

M. An Employee is not eligible for a Recognition Payment if the referred Employee has

previously worked for METRO as a Transit Operator.

SECTION I8 _ CURRENT EMPLOYEE APPLICATIONS FOR N,UL POSITIONS

Bus-side Employees are encouraged to apply for Operator and Supervisor positions with RAIL. They

may apply and compete with external candidates. Employees will receive an addition al So/oon any

passing test scores. Ernployees who are advanced to the interview stage will receive an additional

5o/o added to their interview scores. The ratio of Employees' preference compared to the preference

given to other King County employees will remain in full force and effect throughout the duration of
this AGREEMENT.

SECTION 19 _ EMPLOYEE RECOGNITION

In addition to continuing existing programs to recognize outstanding performance, the

PARTIES agree to establish a program to offer recognition for outstanding attendance, and to work

teams or individuals whose efforts improve the delivery of METRO services to county residents

and/or achieve cost savings while maintaining or bettering the present quality of service delivery.

The program will be established by June 2018 and shall run through the life of this contract.

The PARTIES will establish administrative guidelines for the program. The program will

establish both monetary and non-monetary awards to teams or individuals:

A. That maintain outstanding attendance and

B. That demonstrate measurable improvements in one or more of the following areas:

1. Improved operating methods or procedures, resulting in increased

productivity;

2. lmproved customer or Employee satisfaction;

3. Improved cycle time or efficiency;
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4. Decreased costs;

5. Conservation of resources; or

6. Reduction in Employee injuries or accidents.

The administrative guidelines established by the committee shall identify other means by

which Employees may nominate work teams and individual Employees for evaluation and awards.

Authority, if any, to grant monetary and non-monetary awards is based on King County Code 3.13.

ARTICLE 4: DISCIPLINE

SECTION I _ GENERAL

A. METRO and the LINION agree with the fundamental notion that Employees who

face discipline have a right to confront their accusers, to be disciplined only for just cause, and to

have due process rights to challenge unwarranted discipline. METRO shall not discipline Employees

based on anonymous or unsubstantiated complaints.

Complaints which are found to have insufficient information connecting a complaint to an

Employee or which are found to not involve misconduct on the Employee's part will not be included

in their records and shall not be used in any proceeding against them.

B. METRO shall have exclusive authority to suspend any Employee without pay for a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and

further provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or injury results, without first conducting an investigation.

C. An Employee called as a witness by METRO, during an investigation or hearing,

shall receive regular compensation as set forth in Article 10, Section I 1.

D. The Book, the official handbook for Transit Operators, as agreed by the UNION,

will specify the rules and regulations, provided such rules and regulations are not in conflict with the

provisions of this AGREEMENT or with applicable laws. If it is necessary to revise or change The

Book, revisions or changes will be discussed with the UNION before implementation. The Book will

be available at all bases.

E. Counseling that is given to Employees will not be considered to be discipline and
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cannot be grieved. [f an Employee disagrees with the counseling, s/he should provide a written

rebuttal to his/her chief, which will be included in the Employee's personnel file. A UNION-

represented Employee will not issue discipline to another UNlON-represented Employee.

SECTION 2 _ TYPES OF DISCrcLINE

A. Types of discipline shall include oral reminders, written reminders, disciplinary

probation, suspension and discharge.

B. Oral or written reminders will be given to the Employee by his/her immediate

supervisor for infractions defined in this Article. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's service record covering the contents and cause for the reminder

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

receipt of the oral reminder. For written reminders, an explanation will be given to the Employee in

writing, with a copy filed in the Employee's service record within a reasonable time after the

infraction. The Employee shall sign the written reminder to acknowledge receipt of same.

C. Explanation of the suspension of any Employee by METRO shall be given to the

Employee in writing. The UNION will be notified in writing of the suspension within a reasonable

time after the action has been taken, The Employee shall sign the notice of suspension to

acknowledge receipt of same.

D. 'Whenever METRO discharges an Employee, explanation of the discharge will be

given to the Employee in writing. The UNION will be notified in writing of the discharge within a

reasonable time after the action has been taken. The Employee shall sign the notice of discharge to

acknowledge receipt of same.

SECTION 3 _ TYPES OF MAJOR AND SERIOAS INFN,^CTIONS

A. "Major infractions" include:

. Gross misconduct

o Insubordination

' Gross negligence

' Theft of METRO funds or property or job related theft

' Misappropriation - the personal use of METRO funds or property
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' The use of intoxicants or the odor of intoxicants

' The use or odor ofnarcotics or abuse of controlled substances

' Preventable accidents in accordance with the accident point system

' Late reports, absences, and unexcused absences, in accordance with

Section 6

t Late occurrences and unexcused absences, in accordance with Article 17,

Section 11, and Article 18, Section 14

' Falsification of sick reports

o Falsification of applications or any other official METRO documents

. Willful failure to turn in lost articles

. V/illful destruction or damage to METRO property/possessions

' Serious or repeated harassment based on a legally protected class (see

DEFINITIONS)

' Committing a felony while on duty or conviction of a job-related felony

' Serious or repeated discrimination, as prohibited under Article 2.

B. Major infractions will result in discharge unless METRO determines that there are

circumstances which cause a suspension to be appropriate.

C. ooSerious Infractions" - METRO may also determine that an infraction is

misconduct, negligence, or a serious performance problem, which warrants discipline under the just

cause standard. A suspension under this Section may be issued up to, but not to exceed, five days.

D. Infractions, other than those listed above, shall be considered 'ominor infractions."

SECTION 4 _ DISCrcLINARY ACTIONS FOR MINOR INFRACTIONS

A. The following are examples of specific categories of minor infractions: passenger

relations, ofÊroute operation, off-schedule operation, failure to stop for passengers or failure to

unload passengers, traffic code violations, failure to report any traffic violation conviction other than

parking, out of uniform violations, smoking in a METRO facility or vehicle, willful failure to follow

other procedures or directives, not properly accounting for passenger fares, safety related infractions,

fuel nozzle breakage and willful failure to report defective equipment.

Amalgamøted Transit Union, Local 587
November I , 20 I6 through October 3 I , 201 9
410c0117
Page 20

             18593



I

2

3

4

5

6

7

I
9

r0

11

t2

t3

t4

15

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

B. Disciplinary actions issued within a twelve-month period within a category of

minor infraction shall be administered in the following manner:

1. First minor infraction - Oral Reminder.

2. Second minor infraction - Written Reminder.

3. Third minor infraction - Appropriate discipline for the severity of the

infraction, which could include a two-day suspension.

4. Fourth minor infraction - Five-day suspension.

5. Fifth minor infraction - Discharge.

SECTION 5 _ REMOVING INFRACTIONS

A minor infraction which is one year old shall be crossed off the Employee's record. Future

disciplinary action will be based on the number of infractions that remain. .[.'or example, if an

Employee commits a minor infraction on January 3rd of a year, that infraction shall be crossed off on

January 3rd of the next year. When an Employee takes a leave of absence that is at least 30 calendar

days, the total time on leave will be added to the one-yeal period that must elapse before a minor

infraction is crossed off that Employee's record. A permanent record of all minor infractions will be

maintained. A minor infraction shall not be used in any promotional process within the bargaining

unit after it is a year old.

SECTION 6 _ MISSES

A. The PARTIES recognize that METRO provides an essential public service and

that Employees have the responsibility and the obligation to report for all assignments unless

previously excused.

B. If an Employee is late, the Employee is encouraged tg report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT.

C. An Employee requesting work on his/her RDO, who fails to report for work or

who reports for work late, will be subject to the policies defined in this AGREEMENT.

D. Except in Vehicle Maintenance and Facilities Maintenance, misses include late

reports, unexcused absences and absences. All misses shall be recorded. Unexcused absences

recorded in a four-month period shall be subject to the following controls:
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o First - Informational Notice.

' Second - Oral Reminder.

' Third - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include referral to the Employee Assistance Program. The METRO unit superintendenVchief and the

UNION Officer/designee will meet with the Employee to write the details of the progftim, which will

be specific to the Employee.

' Fourth - Two-day suspension, unless the Employee has a five-year record of

less than three misses per year, in which case another Written Reminder shall be issued. Whether

suspended or not, the Employee shall be given a referral to the Employee Assistance Program.

' Fifth - Discharge, unless METRO determines that there are circumstances

which cause a greater suspension to be appropriate such as the first instance of consecutive days of

unverified sick leave.

E. All misses in a twelve-month period will be subject to the following:

' First through third - Informational Notice.

. Fourth - Oral Reminder,

' Fifth - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include a referral to the Employee Assistance Program. The METRO unit superintendenVchief and

I-INION Officer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.

' Sixth - Two-day suspension, unless the Employee has previously been on

attendance probation per Paragraph F, in which case the Employee will again be placed on attendance

probation.

' Seventh - Five-day suspension.

F. Any Employee who has acquired seven misses in a twelve-month period will be

placed on attendance probation.

l. The attendance probation will begin upon the completion of the suspension
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imposed as a result of the seven misses.

2. The Ëmployee will be offered a program of assistance from both the

PARTIES in developing a plan to improve attendance. This program will include a referral to the

Employee Assistance Program. The METRO Unit superintendentichief and UNION

Officer/designee will meet with the Employee to write the details of the program, which will be

specific to the Employee.

3. During the attendance probation, the language of Paragraph H will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be informed in writing of his/her status.

5. The Employee will be allowed no more than three misses in each of the two

following twelve-month periods (e.g., an Employee who was informed on7ll7ll4 that s/he had a

seventh miss, with a five-day suspension on7ll8-22/14, would be on probation with no more than

three misses allowed 7123/14-7122115 and no more than three misses allowed 7123/15-7/22/16). An

Employee who successfully completes the two twelve-month periods will no longer be on attendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendance

probation period will be subject to discharge.

7. The attendance probation periods will be extended by any unpaid leave or

industrial injury in excess often consecutive days.

G. Four consecutive workdays of absence without leave will be considered a

resignation

H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employee's record, until all are cancelled. Should the

Employee have a miss, another 60-day period must be completed before more cancellations will be

made. For the purpose of administering this Paragraph, any time missed from work due to unpaid

leaves of absence or suspension will not be counted toward a continuous record of 60 and/or 30 days

Amalgamated Transit Union, Locul 587
November 1, 2016 through October 31, 2019
410C0117
Page 2j

             18593



I

2

3

4

5

6

7

8

9

10

11

t2

l3

t4

15

t6

17

18

19

20

2t

22

23

24

25

26

27

28

without a miss.

SECTION 7 _ MISSES _ TRANSIT OPERATORS

A. Misses for Transit Operators include:

1. Unexcused Absence - Failure to report within one hour after designated

report time or an FTO's failure to accept late report, or calling in sick less than 30 minutes before an

Employee is scheduled to report. An unexcused absence will result in loss of assignment and pay for

the day.

2. Late Report - An FTO reporting to work late fiom one minute up to one

hour after designated report time.

3. Absence - An unexcused absence, which has been changed to an absence,

or a PTO calling the base up to 30 minutes after his/her report time or reporting in person up to one

hour after his/her report time.

B. A miss, which the immediate supervisor determines was an incident of tardiness

beyond the control of the Employee, will be changed to an excused absence and shall not be used for

disciplinary purposes.

C. The failure to sign in, when unaccompanied by tardiness, shall be treated as a

minor infraction, as defined in Section 4.

D. The procedure for late reports and absences for Transit Operators shall be as

follows:

l. If the assigned Operator signs in within one minute after the report time

s/he will be allowed to work his/her assignmcnt and shall not receive a late report. The clock in the

reporting area will be used to determine time. If there is a dispute as to the accuracy of the clock in

the reporting area, the Communications Coordinator's clock will be determinant.

2. EachFTO on late report will be assigned to the bottom of the report list in

order of arrival. One hour of pay will be guaranteed to FTOs who are assigned to late report. If an

assignment can be made, normal procedures shall prevail.

3. At the end of one hour, an FTO on late report will report to the Base

Dispatcher/Planner who will determine whether such FTO will be dismissed or continue on report. If
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such FTO is continued on report, the one hour guaranteed pay will be included in the two and one-

half hour report guarantee.

4. If an FTO on late report fails to report to the Base Dispatcher/Planner after

one hour, and is not notified of such by the Base Dispatcher/Planner when an assignment is given

after the hour, the FTO will be paid from the beginning of the late report up to the beginning of the

assignment. If an FTO on late report fails to report to the Base Dispatcher/Planner after one hour and

is notified of such by the Base Dispatcher/Planner when being given the assignment, the FTO will be

paid for one hour of late report and for the assignment, if it is worked. If an FTO on late report fails

to report to the Base Dispatcher/Planner after one hour and is notified of such by the Base

Dispatcher/Planner and is not used for an assignment, the FTO will receive pay only for one hour of

late report.

5. If, after one hour, no work is available, the FTo will be released, or placed

at the bottom of the report list for work later in the day ata minimum pay of two and one-half hours.

6. A PTo who has an absence will lose his/her assignment and pay for that

day, except that a PTO who has an absence on his/her first piece of work may be assigned to work

his/her second piece of work.

E. The procedures for changing misses to absences or excused absences for Transit

Operators shall be as follows:

1. An FTo may provide a written request to the immediate supervisor the

same day as his/her unexcused absence. If such request is granted, the FTO either will be placed at

the bottom of the report list for work later in the day atminimum pay of two and one-half hours or

will be released for the day.

2. A request for a miss to be changed to an absence or excused absence must

be presented, in writing, to the immediate supervisor, within five workdays of the occurrence. The

immediate supervisor shall determine whether the miss shall be reduced to an absence or excused

absence.

F. The procedures for Transit Operators going on or coming off the sick list shall be

as follows:
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1. An Employee, who calls in sick less than 30 minutes before his/her report

time, will be put on the sick list and will be given an unexcused absence.

2. An Employee, who has called in sick and has been given an unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's retum to work, to change the unexcused absence to an absence or an excused absence.

The immediate supervisor shall determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required.

3. An Operator coming off the sick list must notify the base by 10:00 a.m. in

order to be scheduled for work the next day. One continuous incident of sick leave will be charged to

an Operator who anticipates returning to work and comes off the sick list prior to 10:00 a.m., but

whose licensed practitioner will not release the Operator for duty the following day.

SECTION 8 _ MISSES _ EMPLOYEES OTHER THAN TRANSIT OPERATORS,

WHICLE MAINTENANCE AND FACILITIES MAINTENANCE EMPLOYEES

A. The following are definitions of misses for all Employses, other than Transit

Operators, Vehicle Maintenance and Facilities Maintenance Employees:

1. Late Report - Reporting to work late from one minute up to one hour after

designated report time.

2. Unexcused Absence - Failure to report for work within one hour of

designated report time.

3. Absence - Any unexcused absence that has been changed to an absence by

the immediate supervisor/designee.

B. The immediate supervisor can assign an Employee work, paying only for time

worked, in six-minute increments.

C. Requests by an Employee for a miss to be changed to an absence or an excused

absence must be presented, in writing, to the immediate supervisor within five workdays of the

occulÏence.

D. The procedures for Employees reporting back to work after time on the sick list
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shall be determined by the appropriate work unit.

1. An Employee, who calls in sick less than 30 minutes before his/her report

time, will be put on the sick list and will be given an unexcused absence.

2. Ãn Employee who has called in sick and has been given an unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's return to work, to change the unexcused absence to an absence or an excused absence.

The immediate supervisor shall determine whether the circumstances warant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required.

SECTION 9 _ PROBATIONARY EMPLOYEES

The discipline of probationary Employees is the sole responsibility of METRO. Any

Employee who is not satisfactory, in the judgment of METRO, will be discharged. Discharges

during the probationary period are not subject to the grievance and/or arbitration procedures in this

AGREEMENT; however, the Employee will, upon request, have the right to a termination review.

The termination review must be requested within 15 days of the notification of discharge. METRO

will schedule the termination review and respond to the LINION, in writing, within a reasonable

time.

SECTION 10 _ CL,+IMS OF UNTUST SUSPENSION OR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the term of this

AGREEMENT, the Employee will follow the grievance procedures outlined in this AGREEMENT.

SECTION 11 _ WRONGFULLY SUSPENDED OR DISCIURGED

A. I[ after review of a suspension or discharge, it is mutually agreed that an

Employee who was suspended or discharged was completely blameless of charges regarding the

offense, slhe shall be reinstated to his/her former position without loss of seniority and will be paid

wages lost as though s/he had not been suspended or discharged. No entry shall be made on the

Employee's record of such suspension or discharge.

B. If, however, after such a review, it is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and
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upon what, if any, portion of the wages s/he would have eamed should be restored to himlher.

ARTICLE 5: GRIEVANCE AND ARBITRATION

SECTION 1 _ CUSTOMER COMPLAINTS

When a grievance involves a customer complaint, METRO will make an exception to its

general policy of non-disclosure of customer names upon request of the LTNION. If the UNION

requests disclosure of the customer name and telephone number, the following procedure will apply:

1. METRO facilitates contact between the complainant and LINION by contacting the

complainant and providing himlher with two options. The complainant may either: (a) consent to

disclosure of his/ her name and telephone number to the UNION, or (b) agree to personally call the

LINION designee who has made the request.

2. If the complainant consents to disclosure of his/her name and telephone number to

the UNION, METRO shall provide that information to the UNION. If the complainant agrees to call

the UNION, METRO shall provide the complainant with the UNION designee's name and telephone

number. If METRO reasonably determines that the complainant is vulnerable by reason of age,

disability, or some other reason, METRO shall provide to the UNION the name and telephone

number of the complainant's parent or guardian

3. If the complainant agrees to disclose his/her name and number to the TINION but

not to the grievant, METRO shall provide the name and number to the LTNION designee. The

UNION designee shall not disclose the complainant's name or number to the grievant. When the

UNION designee makes inquiries to the complainant, s/he shall explain that the complainant's name

and number will not be disclosed to the grievant.

SECTION 2 _ GRIEVANCE PROCEDURE

A. Employee grievances concerning the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Article, except

as outlined in Paragraph E. A o'grievance", 
as used in this AGREEMENT, shall mean a claim by an

Employee that the terms of this AGREEMENT have been violated and/or a dispute exists concerning

the proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as
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specified in Article 8, Section 4, the time limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a written agreement between

the PARTIES. However, should either PARTY breach the time limitation, that PARTY shall forfeit

all rights and claims to the grievance; and the grievance shall be considered resolved in the other

PARTY's favor; it being understood that such forfeiture does not decide the merits or establish a

precedent. This forfeiture provision does not apply to discharge cases. If METRO fails to meet the

response deadline, the UNION has the right to move the grievance to the next step. If the LINION

fails to move the grievance to the next step by the deadline or notify METRO of its intent to not

pursue the grievance, METRO will send a written notice requiring the UNION to respond or

withdraw within 30 days of the notice.

C. Employees are encouraged to meet, whenever possible, with their chief or

supervisor/superintendent to discuss their claim that the contract has been violated prior to filing a

formal grievance. If an Employee initiates such a conversation, the deadline to file a grievance on

his/her claim shall be automatically extended by an additional 15 days beyond the deadlines specified

in Step 1 below for Subsections D and E of the grievance process. This additional extension will be

documented by METRO and provided to the Employee. The purpose of this extension is to allow the

PARTIES the necessary time to gather and share information, as needed, to facilitate a resolution

without the need to file a formal grievance. This process does not waive the UNION's right to file a

grievance ifno resolution is reached.

D. If a grievance arises, it shall be put in writing, specifying the act or event being

grieved, the date of the occurrence, the provisions of this AGREEMENT that allegedly have been

violated and the remedy sought. It will be handled in the following manner, except that grievances

pertaining to the discharge of an Employee shall be processed in accordance with Paragraph E.

Step 1- The Employee's Base: Within l5 days of the act or knowledge of

the act being grieved, the Employee shall present the written grievance to his/her immediate

Chief/Superintendent/designee, or if his/her immediate Chief/Superintendenldesignee is unavailable,

then to any Chief/Superintendent/dàsignee. Thereafter, the SuperintendenVdesignee shall meet with

the Employee and, unless UNION representation is waived in writing by the Employee, a Shop
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Steward/[JNION Officer within 15 days after receipt of the grievance, to discuss the grievance. The

meeting may be held at a later date by mutual agreement of the PARTIES. METRO shall, within l0

days after the meeting, notify the UNION of its decision by fax and/or written copy. If the UNION

Business Representative/designee determines that the grievance has merit, it may be referred to Step

2 within 15 days of such notification. Such referral must be in writing.

Step 2 - The Employee's Section Manager: The grievance shall be

presented to the Section Manager/designee. Thereafter, the Section Manager/designee shall meet

with the Employee and the UNION Business Representative/designee to review and discuss the

grievance within 15 days after receipt of the Step 2 referral, unless a later date is mutually agreed by

the PARTIES. If a grievance involves discipline, the person who issued the discipline will not

conduct the meeting. METRO shall, within l0 days following the meeting, notiff the UNION in

writing of its decision. The LINION Business Representative/designee may, within 15 days from the

notification, refer the grievance to Step 3. Such referral must be in writing.

Step 3 - Transit Labor Relations: The grievance shall be presented to

Transit Labor Relations. Thereafter, the Employee and UNION Business Representative/designee

will meet with a committee consisting of a Transit Labor Relations designee, Section

Manager/designee and other appropriate METRO personnel for the purpose of resolving the

grievance. The meeting shall be held within 15 days after receipt of the Step 3,referral, unless a later

date is mutually agreed by the PARTIES. METRO shall, within l0 days from the meeting, notify the

I-INION in writing of its decision. If no agreement can be reached at Step 3, the UNION Business

Representativeidesignee may appeal to arbitration by notifying Transit Labor Relations in writing.

Such referral must be sent by registered mail, certified mail or fax, within 60 days after the LINION

receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step I - The Employee's Section Manager: Within 15 days of the act or

knowledge of the act being grieved, the Employee shall present the written grievance to his/trer

immediate Chief/Superintendent/designee, or if his/her immediate Chief/Superintendenldesignee is

Amalgamated Trønsit Union, Local 587
November I , 2016 through October 3l ,'2019
4r0c0117
Page 30

             18593



1

2

3

4

5

6

7

I
I

10

11

12

13

t4

15

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

unavailable, then to any Chief/Superintendent/designee. Prior to a Step I hearing, the discharged

Employee may choose to appeal his/her discharge to the King County Personnel Board. Such appeal

will withdraw and void any grievance filed through the UNION procedure. If the Employee chooses

to be represented by the UNION, s/he waives any right to appeal to the King County Personnel

Board. The Employee's Section Manager/designee shall meet with the Employee and, unless

LTNION representation is waived in writing by the Employee, the UNION Business

Representative/designee within l5 days after receipt of the grievance to discuss the grievance. The

meeting may be held at alater date by mutual agreement of the PARTIES. METRO shall, within 10

days after the meeting, notify the UNION of its decision by fax and/or written copy. Under no

circumstances will METRO be relieved of the obligation to issue a written decision and if the

deadline has been missed, METRO must issue the decision within five days of being notified of the

missed deadline. Failure to comply with the ten day response deadline shall result in in an additional

day of back pay to the Employee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator retums the discharged Employee to work. If
after receiving METRO's response, the UNION Business Representative/designee determines that

the grievance has merit, it may be referred to Step 2 within 15 days of such notification. Such

referral must be in writing.

Step 2 - Transit Labor Relations: The grievance shall be presented to

Transit Labor Relations. Thereafter, the Employee and UNION Business Representative/designee

will meet with a committee consisting of a Transit Labor Relations designee, Section

Manager/designee and other appropriate METRO personnel for the pulpose of resolving the

grievance. The meeting shall be held within 30 days after receipt of the Step 2 referral, unless a later

date is mutually agreed by the PARTIES. A written decision shall be sent to the UNION within 10

days after the meeting. Under no circumstances will METRO be relieved of the obligation to issue a

written decision and if the deadline has been missed, METRO must issue the decision within five

days of being notified of the missed deadline. Failtre to comply with the ten day response deadline

shall result in in an additional day of back pay to the Employee for each day that METRO's response

is late. This additional back pay shall be paid only in the event that an arbitrator returns the
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discharged Employee to work. If after receiving METRO's Step 2 response and no agreement can be

reached at Step 2, the UNION Business Representative/designee may appeal to arbitration by

notifying Transit Labor Relations in writing. Such referral must be sent by registered mail, certified

mail or fax within 60 days after the UNION receives the Step 2 decision.

X'. Time spent by Employees adjusting grievances and/or pursuing arbitration is not

worHng time and shall not be compensated. However, if a Step 1 grievance hearing is held during

the Employee's normal working hours, the Employee will not suffer a loss in compensation. Except

in the Vehicle Maintenance and Facilities Maintenance Sections, grievances shall be heard during

management's normal working hours unless stipulated otherwise by both PARTIES.

G. In the Facilities and Vehicle Maintenance Sections:

1. All first and second step grievance hearings will be held at the base where

the grievant is currently assigned, during the grievant's regularly-scheduled work hours or within

one-half hour of the grievant's normal shift start or quit time, at the grievant's option.

2. All third step grievance hearings will be held at the IINION office, a

mutually agreed location or METRO's main administrative office building.

SECTION 3 _ARBITRATION PROCEDURE

A. If any grievance, including discharge, cannot be amicably resolved in accordance

with the provisions of the grievance procedure defined in Section l, it may be submitted to the

Arbitration Board. The Arbitration Board shall consist of one member appointed by the {.INION

Business Representative, one member appointed by METRO's Transit Human Resources and an

impartial arbitrator selected using the following procedure:

1. The PARTIES shall mutually agree upon a list of eight impartial arbitrators

as soon as possible after the execution of this AGREEMENT.

2. The n¿ìmes on such list of arbitrators shall rotate and the next three

arbitrators starting from the top of the list shall be polled by the UNION to determine their two next

available dates to hear a grievance, unless the PARTIES agree to select another arbitrator on the list.

The arbitrator with the earliest dates acceptable to the PARTIES shall be selected for the arbitration.

The UNION will contact the arbitrator to confirm his/trer availability and will schedule the
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arbitration. The selected arbitrator will then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one case, if mutually

agreed by both PARTIES, provided said arbitrator hears and decides each case independently before

proceeding to the next case.

4. If the PARTIES determine that an arbitrator is unacceptable and should be

removed from the list, that arbitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations.

5. When the rotating list of arbitrators is reduced below eight names, the

PARTIES must mutually select, within l0 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitrators list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed

at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall be based on the

original written grievance.

C. No more than one grievance shall be submitted before the same arbitrator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbitration.

D. The Arbitration Board shall settle or decide a grievance submitted for arbitration

within 30 days after the date of the submission of post-hearing briefs, or after the date of the

arbitration hearing if no briefs are submitted.

E. The powor and authority of the Arbitration Board shall be to hea¡ and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

l. The Arbitration Board shall not have the authority to add to, subtract from,

or modify this AGREEMENT, nor to limit or impair any common law right of METRO or the

UNION. The Arbitration Board's decision, including upholding, modifying or setting aside any

disciplinary action or the award of lost wages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all PARTIES.

2. The decision of the Arbitration Board shall be based solely on the evidence

587
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and arguments presented by the PARTIES in the presence of each other.

F. The PARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

G. If the arbitrator upholds the grievance, METRO shall pay the cost of the arbitrator.

If the grievance is denied, the UNION shall pay the cost of the arbitrator. Each PARTY shall be

responsible for the cost of its own attorney fees. If both PARTIES agree to cancel an arbitration,

prior to the decision of the arbitrator, the cancellation fee shall be split by both PARTIES.

H. The PARTIES agree to attend a pre-arbitration conference not later than 30 days

after the arbitration is requested. The pulpose of such conference shall be to discuss and narrow

issues, to explore settlement, and to treat other matters relevant to the arbitration proceeding.

I. The arbitration hearing shall be conducted under the rules and regulations set forth

by the American Arbitration Association.

J. In proceedings involving customer complaints, where a complainant refuses to

disclose his/her name to, call, or cooperate with the UNION, and the complainant is unwilling to

testiff, the Federal Rules of Evidence, as ruled upon by an arbitrator, shall govern the admissibility of

customer complaints in arbitration hearings. The decision of one arbitrator with regard to the

admissibility of customer complaints shall not be binding upon another arbitrator in another

proceeding. The PARTIES agree that the arbitrator shall be informed that the complainant was

unwilling to speak with the UNION and unwilling to testifu. Nothing in this agreement restricts a

PARTY's right to request that the arbitrator issue a subpoena compelling the attendance of a

complainant.

SECTION 4 * EXPEDITED ARBITRATION

A. As an alternative to the arbitration procedure outlined in Section 2,the PARTIES

may agree to an expedited arbitration procedure. When a grievance is advanced to arbitration, either

PARTY may request an expedited arbitration process. At the time of the request, the PARTY

requesting an expedited arbitration shall outline the process desired. The requested expedited

arbitration process may include, but is not limited to, some or all of the following characteristics as

agreed by both PARTIES:
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L. The PARTIES will not be represented at the hearing by attomeys;

2, The hearing will be informal and conducted under the rules and regulations

set forth by the American Arbitration Association;

3. No briefs will be filed;

4. The hearing will be completed in one day with neither side being allowed

more than a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbitrator shall be mutually selected by the PARTIES.

B. If the PARTIES agree on an expedited arbitration process:

1. The power and authority of the arbitrator shall be to hear and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

the AGREEMENT;

2. The arbitrator shall not have the authority to add too subtract from or modiff

this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION. The

arbitrator's decision, including upholding, modifying or setting aside any disciplinary action and/or

the award of lost \Ã/ages and benefits, shall be in accordance with federal and state laws, and shall be

final and binding on all PARTIES.

3. The decision of the arbitrator shall be based solely on the evidence and

arguments presented by the PARTIES at the hearing.

4. The expense of the impartial arbitrator shall be borne equally by both

PARTIES.

5. The PARTIES agree that the power and jurisdiction of the arbitrator shall

be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

6. Each PARTY shall be responsible for the cost of its own attorney fees.

C. If the PARTIES are unable to agree within 14 calendar days of notification on an

expedited arbitration procedure, the arbitration procedure in Section 2 shalt be followed.
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ARTICLE 6: SENIORITY

SECTION T _ CALCAI}ITING SENIORITY

A. Seniority is based on date of hire or qualification in a classification, except as

otherwise provided herein. In the case of two or more Employees newly hired within the same job

classification on the same date, seniority order will be calculated by order of their respective

application dates with METRO during the current recruitment period, including hours and minutes.

B. If two or more Employees are promoted/transferred at the same time to the same

job classification, the date and time of current, continuous hire or qualifîcation date, if applicable,

with King County Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT, selection of vacation, RDOs and

assignments will be determined by seniority eamed in a specific job classification.

D. For the purpose of seniority, Supervisors, as listed in Article 22 shallbe considered

one classification.

E. For the purpose of seniority, PTO, FTO, Rail Operator and Streetcar Operator shall

be considered separate classifi cations.

F. An Employee who retires and then rehires as a PTO will be placed at the bottom of

the PTO seniority list.

G. An Employee who has promoted or transferred to a different classification, who

retums to a previous classification, shall be reinstated to the position in seniority order that s/hc

previously held, except as provided in Section 2,ParugraphB.

H. Bus Supervisors and Rail Supervisors will have separate classification seniority,

within the respective section (Bus or Rail). Bus Supervisor seniority will be determined by the most

recent date of hire as a Supervisor-in Training.

I. A former Employee rehired as a PTO, or a current Employee transferring to PTO

who has never been a PTO, will be placed first in seniority within his/her PTO training class. If two

or more such persons are in the same PTO training class, seniority will be determined by most recent
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date and time of application.

J. An Employee who has had a non-disciplinary medical termination and who returns

to hisiher same classification within three years from the date of termination shall be reinstated to the

seniority that s/he previously held. An Employee who has had a non-disciplinary medical

termination and who returns to his/her same classification beyond three years from the date of

termination will have his/her seniority in the job classification start on the date of his/her rehire. This

provision shall be effective on the date of execution of this AGREEMENT and shall not be applied

retroactively. The following additional rules shall apply when rehiring Employees who have had

non-disciplinary medical terminations (NDMTs):

1. METRO shall use terminology requested by the County's Human

Resources Division (presently stated in Resources Bulletin 06-LER-01, Revised August 18, 2006 but

subject to change) regarding rehire or reinstatement. However, nothing in this AGREEMENT shall

prohibit METRO from negotiating a reinstatement agreement with the UNION for an Employee who

has had an NDMT.

2. The UNION's Constitution and Bylaws shall determine Employee,s

UNION seniority. METRO's use of rehire or reinstatement terminology shall not be determinative in

decisions as to seniority.

3. A rehired Employee who had an NDMT and who returns to his/her same

classification within one year from date of termination shall have his/her pay step and vacation

accrual rate restored to the step or rate held at the time of separation. Pay step progression and

vacation accrual progression shall continue with the date of rehire, with "time-in-service" credit

being given for the time spent in the pay step or vacation accrual rate prior to termination. However,

no "time-in-service" credit shall be given during the period of termination itself.

4. The process for an Employee who has had an NDMT and who wishes to be

rehired in his/her former classification shall be to notify the Reassignment Program of his/her

medical release and renewed ability to work.

5. The county retains all rights to determine whether a former Employee is

eligible for rehire.
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K. Temporary Employees shall be governed by the provisions of Article26.

L. Classification seniority will determine the order of layoffs, except as provided

elsewhere in the AGREEMENT.

SECTION 2 - PROMOTION, TRANSFER, DEMOTION AND L,aYOFF

A. Unless otherwise specified in this AGREEMENT, an Employee who is promoted

or transferred to a position in METRO outside of the UNION shall retain his/her classification

seniority for all purposes for one year from the date of promotion or transfer.

B. A King County employee not represented by the UNION who previously has

attained permanent status in a UNION job classification, and who demotes for any re¿Non other than

layof[ will not be eligible for reinstatement of classification seniority. In no case shall such a

demotion displace any Employee. The UNION will be notified before an Employee retums to a

UNION represented position.

C. Atty Employee who demotes for any reason other than layoff will forfeit all rights

to the classification from which s/he.was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to

the position in classification seniority order which s/he had formerly held in the classification to

which s/he has been demoted.

E. An Employee who returns to a UNION classification due to layoff after more than

one year away from the LINION shall only be credited with layoff seniority (i.e., no seniority will be

given for selection of vacations, assignments or RDOs). For the purpose of further layoffs, such

Employee will be credited for actual days spent in any classification to which s/he returns. If such

credit would give the Employee the same seniority date as other Employees, s/he shall be placed

below the other Employees in seniority order for that date.

SECTION 3 - DETAILS, UPGRADES AND SPECIAL PROJECTS

An Employee who exceeds the time limits (mutually agreed date or one year) will lose his/her

classification seniority, except for the purpose of layoff.

SECTION 4 - SENIORITY LISTS

A. Seniority for all Employees shall be recorded on lists certified by the UNION and
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on file with METRO. Seniority shall be under the jwisdiction of the IINION. All questions or

grievances pertaining to seniority shall be settled by the LINION.

B. 'l-he UNION agrees to provide METRO with certified seniority lists by job

classification showing name(s) and seniority for picks, move-ups, promotions and layoffs; provided

that METRO gives the UNION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates and job classifications. METRO will

also provide a list of all terminations, retirements, promotions, demotions and transfers on at least a

monthly basis. The tiNION will provide, as a courtesy to METRO, an explanation of any

discrepancies appearing on these lists.

ARTICLE 7: LAYOFF AND RECALL

SECTION 1 _ REASON FOR LAYOFF

METRO will not lay off any Employee except due to reduction in service, lack of work, lack

of funds or improvement in efficiency. METRO will inform the UNION of potential layoffs 45 days

or more in advance in order to allow the PARTIES to investigate whether Employees scheduled for

layoff may continue to be employed by METRO. If a reduction in the work force should prove

unavoidable and provisions cannot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King County Career

Support Services. Should the King County Career Support Services cease to exist or to provide the

necessary services, the PARTIES wil.l form a relocation task force to seek alternate gainful

employment for affected Employees. Former operators, including retirees, may only be rehired after

all PTOs are rehired off of the layofflist.

SECTION 2 _ METHOD OF REDUCTION

A. METRO shall determine the positions to be eliminated. Layoffs shall occur by

inverse classification seniority, except as otherwise specified in this AGREEMENT.

B. A laid-off Employee who has attained regular status in another job classification

may displace a less senior Employee in such classification, provided that the laid-offEmployee has

obtained all necessary certifications to perform the duties of such classifïcation. A position in the

highest-paying classification in which there is a less senior Employee and in which the Employee

Amalgømated Transit Union, Local 587
November l, 2016 through October 31,2019
4t0c0117
Page 39

             18593



I

2

3

4

5

6

7

I
9

10

11

12

13

t4

15

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

previously has attained regular status will be offered. No Employee shall be placed into a

classification from which the Employee has demoted or failed to complete the probationary period.

A laid-off Employee who exercises the right to return to a previous position will be reinstated to the

position in classification seniority order which s/he had previously held, except as provided in Article

6, Section 2, P aragraph E.

SECTION 3 _ RECALLING LAID-OFF EMPLOYEES

A. An Employee shall be eligible for reinstatement for 24 months following layoff

and shall be recalled to service in the order of hisiher classification seniority. To be eligible for

reinstatement, a laid-off Employee must keep METRO informed of his/her current address.

METRO's obligation to offer reinstatement shall be fulfilled by mailing a notice by registered mail to

the most recent address supplied by the laid-off Employee. A laid-off Employee must notify

METRO within 15 days after such reinstatement offer has been mailed by METRO and report for

work at the time and place stipulated in the notice.

B. An Employee, who fails to respond to or declines the reinstatement offer or who

fails to report to work when and where notified, shall be deleted from the recall list. METRO will

send a letter to such Employee noti$ing him/her of the loss of reinstatement rights.

SECTION 4 _ EMPLOYEES WHO HAW HAD NON-DISCDLINARY MEDICAL

TERMTNATTONS (NDMT'Ð

1. If an Employee who was separated by NDMT enters the Reassignment Program at

a time when a layoff list is in place, he/she cannot be retumed to work until all the Employees on the

layoff list with more seniority have been returned to work.

2. If a former Employee's six months in the King County Reassignment Program

expires before he/she is retumed to work, he/she will then only be eligible for rehire through the

normal rehire process after all Employees on the layoff list have been returned to work.

ARTICLE 8: HOLIDAYS \

SECTION 1- FALL-TIME TRANSTT OPERATORS, REWNUE COORDINATORS

AND SUPERWSORS

Eligible Employees in the classifications of FTO, Revenue Coordinator, and Supervisor shall
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be granted the eleven holidays specified in Section 4 as days off with eight hours pay. An Employee

who is on RDO or vacation on the day of observance shall receive eight hours AC time. An

Employee who works on the day of observance, as a part of his/her regular work schedule, will

receive eight hours pay for such day and will receive AC time for all time worked, calculated in the

method provided in this AGREEMENT for work performed on non-holidays.

SECTION 2 _ PART.TIME TRANSIT OPERATORS

Each eligible PTO shall be granted the following holidays off with pay equal to his/her

cunent picked assignment :

New Yèar's Day

Martin Luther King, Jr. Day [Commencing 20lgJ

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Mark Mclaughlin Day (Day after Thanksgiving) [commencing 2017]

Christmas Day

A PTO who works on a paid holiday shall receive holiday pay and pay for actual hours

worked.

SECTION 3 _ OTHER EMPLOYEES

A. Eligible Employees, except Employees in the classifications of Transit Operator,

Revenue Coordinator, Assigned PSR, Assigned CIS and Supervisor, shall be granted the eleven

holidays specified in Section 4, as days off with eight hours pay. An Employee, who is on RDO or

vacation on the day of observance, shall receive eight hours AC time. An Employee who works on

the day of observance, as part of his/her regular work schedule, will receive eight hours pay for such

day and will receive AC time at the rate of time and one-half for all time worked.

B. The provision of Paragraph A shall not apply to FlSA-exempt Employees.

SECTION 4 _ DAYS OF OBSERVANCE

Each listed holiday shall be observed once each calendar year on the date established by state
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law or, if there is no such law, on the date established by METRO. When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday. V/hen one of the

holidays designated below falls on Saturday, the holiday shall be observed on Friday.

New Year's Day Labor Day

Martin Luther King Junior Day Veterans Day

Lincoln's Birthday Thanksgiving Day

Presidents' Day Mark Mclaughlin Day (Day

after Thanksgiving)

Memorial Day Christmas Day

Independence Day

SECTION 5 _ PERSONAL HOLIDAY

A. Each regular full-time and part-time Employee, except FlSA-exempt Employees,

may choose one personal holiday per payroll year. An Assigned CIS or an Assigned PSR, who

works at least 130 hours in any three separate months in a calendar year, will be entitled to choose a

personal holiday in the following payroll year.

B. METRO must approve or deny the day selected. The following govern use of the

personal holiday:

1. When an Employee, other than a PTO, has not used his/her personal holiday

during a payroll year, the holiday will be converted to eight hours of vacation or ten hours of vacation

if s/lre is working a regularly picked four forty (4140) assignment. When a PTO has not used his/her

personal holiday during a payroll year, the holiday will be cashed out.

2. The personal holiday will be paid upon termination or retirement, provided

the Employee has not taken the personal holiday during the payroll year.

3. The personal holiday cannot be taken while an Employee is on leave of

absence without pay or on a day for which the Employee would otherwise receive holiday pay.

4. An Employee who is not entitled to holiday pay on a holiday as listed in

Sections 3 or 4 may take his/her personal holiday on such day.

C. An Employee must complete the initial90 calendar days of employment before

taking a personal holiday.
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D. A part-time Employee will ¡eceive pay for his/her most recent regular assignment

when taking or cashing out a personal holiday.

E. An eligible assigned Employee will receive eight hours pay when taking or cashing

out a personal holiday.

SECTION 6 _ SHIFT DIFFERENTI,AI

An Employee shall be paid on a holiday at the hourly rate paid for the shift slhe is working.

SECTION 7 _ ELIGIBILITY

A. To be eligible for the holiday pay provided for in Sections I and 3, the Employee

must:

1. be on the payroll the scheduled workdays immediately before and after the

holiday; and

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

B. To be eligible for the holiday pay provided for in Section 2,lhe Employee must:

l. be on the payroll, on vacation/annual leave or excused via the procedure of
Article 16, Section 3, Paragraph B, the scheduled workdays immediately before and after the holiday;

and

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

ARTICLE P: VACATION

SECTION I _VACATION ENTITLEMENT

A. Paid vacation accruals shall be granted to eligible Employees based upon straight-

time hours paid. Vacation accrual credit will be given to Employees for unpaid time off granted by

METRO to conduct offrcial LTNION business, except as limited by Article 10, Section 3.

B. Each Employee shall accrue vacation according to the applicable accrual rate, and

be subject to applicable maximum biweekly vacation accruals, per Paragraph F.

C. The applicable accrual rate for all Employees, except Transit Operators, will be

based upon years of active service since the Employee's most recent date of employment. The
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applicable accrual rate for all FTOs will be based on years of active, continuous, full-time service.

Each full-time Employee will receive one day of vacation accrual service credit for each three

calendar days of active, continuous service as an on-call or part-time Employee provided that any

break in service between on-call or part-time and full-time service was less than seven calendar days.

D. Active service shall not include unpaid leaves of absence which exceed 30

consecutive calendar days.

E. Scheduled increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary years of active service.

F. Vacation Accrual Table

1. Completed
Years of

Active Serryice

2¡ Vacation
Hours Accrued

Per Paid
Straight-Time

Hour

3. Maximum
Hours Per
Biweekly

Pay Period
Based on 80

Houns

4. Maximum
Ifours

Accrued Per
Year

5. Maximum
Days

Accrued Per
Year

6. Maximum
Houns at End

of Payroll
Year

0-4 0385 3.080 80 10 160

5-9 .0577 4.616 t20 l5 240

10-15 0770 6.160 160 20 320

t6 0808 6.480 168 2l 336

t7 0847 6.776 176 22 352

18 .0885 7.080 184 23 368

l9 .0924 7.392 t92 24 384

20 .0962 7.696 200 25 400

2t 1 00 I 8.000 208 26 416

22 1039 8.3r2 216 27 432

23 1078 8.616 224 28 448

24 1116 8.928 232 29 464

25+ .1r54 9.232 240 30 480

G. Each Employee shall be paid for accrued vacation to a maximum of eight hours

per day, except as provided elsewhere in this AGREEMENT.

H. Employees will accrue vacation each payroll period, and that vacation, along with

un-picked vacation, will be available for use as provided in the AGREEMENT and the practices of
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the PARTIES.

I. An Employee, who is receiving ÏVorkers' Compensation supplemental benefits for

an occupational injury shall not be entitled to receive any vacation pay.

J. A PTO, who becomes an FTO, may retain his/her vacation accrual. An FTO who

becomes a PTO may cash out any accrued hours remaining in his/her vacation balance.

K. Employees shall not be eligible to take or be paid for vacation leave until they

have successfully completed their first six months of service with METRO, and if they leave

METRO prior to successfully completing their first six months of METRO service, shall forfeit and

not be paid for accrued vacation leave.

SECTION 2 * SCHEDULING VACATIONS

A. METRO will arrange with Employees to take their vacations during the calendar

yeat at such time as will minimize the necessity of calling substitutes to carry on regular work. V/hen

a holiday, that an Employee, except a PTO, normally would have received, falls within his/her

vacation period, such Employee shall use vacation on the holiday and accrue AC time, as provided in

Article 8, in lieu of holiday pay. METRO shall arrange vacations for Employees on such schedules

as will least interfere with the function of the division; but which accommodate the desires of the

Employees to the greatest degree feasible.

B. A PTO who picks vacation in a week which includes a paid holiday, as specified in

Article 8, Section 2, shall receive holiday pay in lieu of vacation pay for such day.

SECTION 3 _ SELECTION OF VACATIONS

Procedures for use and selection of vacations are specified in individual Employee group

Articles of this AGREEMENT. Unless otherwise provided in individual Employee group Articles,

Employees may only pick vacation hours they have accrued at the time of the vacation pick.

SECTION 4 _ VACATION PICK LIMITS
A. All Operators over vacation based on the following schedule

Completed
Calendar Years of

Service

Maximum Hours
Allowed To Not

Pick
1, -4 l6
5-9 24

l0-14 32
14+ 40
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At pick, an Employee may elect not to select up to the number of hours contained in the table

above. An Employee who desires to carry over vacation time must make his/her request at the time

vacations are being scheduled.

B. For all Employees, the number of vacation hours at the end of the payroll year

shall not exceed the maximum hours in Section l.F Column 6 above.

C. Any vacation that is accrued in excess of the allowable canyover amounts in

Article 9, Sections 1(F) Column 6 and 4(B) shall be considered "use it or lose it". This means that

any vacation hours in excess of the allowable hours, at the end of the payroll year, shall be forfeited

and removed from the Employee's vacation balance, except as provided in Article ló, Section 7,

Paragraph F.

D. Except as otherwise provided in this AGREEMENT, an Employee desiring to use

accumulated vacation which s/he has not picked may use it in single- or multiple-day increments with

the prior approval of hislher immediate supervisor.

E, An Employee may cany over unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, illness or work schedules.

SECTION 5 - VACATION CASH OUT

With the exception noted below for Customer Communications and Services, a full-time

Employee who has accrued more than 80 hours of vacation in a year may elect to cash out a portion

of his/trer vacation, provided s/he picks a minimum of 80 hours of vacation. During the first and

second vacation picks of the year for an Employee's work unit, an Employee may elect to cash out a

yearly minimum of eight hours up to a yearly maximum of 60 hours of their current vacation balance.

Employees may elect to receive the cash out payment following each vacation pick, provided each

payment is of at least eight hours.

In Customer Communications qnd Services, a full-time Employee who has accrued more than

80 hours of vacation in a year may elect to cash out a portion of his/her vacation, provided s/he picks

a minimum of 80 hours of vacation. Once a year, during the November vacation pick, an Employee

may elect to cash out a minimum of eight hours up to a maximum of 60 hours in a calendar year.
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Employees may elect to receive the cash out payment following the vacation pick and,lor following

the first full payroll period in the next year, provided each payment is of at least eight hours.

Employees may only cash out vacation available for use at the time of the cash out. At the November

pick, METRO will notifu each Employee of his/her vacation balance as of the last payroll before the

pick, and the amount s/he will have accrued as of the beginning of the payroll year.

SECTION 6 _ VACATION PAY UPON EMPLOYEE TERMINATION

Upon an Employee's termination or retirement from METRO, s/he shall be paid for all

accrued hours remaining in his/her vacation balance.

SECTION 7 _ VACATION AFTER MILITARY LEAVE OF ABSENCE

A. An Employee entering active military service will be paid for all accrued vacation.

B. A regular Employee who leaves METRO to enter active military service and who

returns to work with METRO within 90 days after satisfactory completion of military service, shall

begin accruing vacation at the applicable rate. Time spent on such military leave shall count as active

service in determining the applicable accrual rate.

C. An Employee entering active military service will continue to accrue vacation for

time spent in military service up to a maximum of one year. Such accrual will be credited to the

Employee upon return to METRO from military leave.

SECTION 8 _ VACATION _ UNION BI]SINESS LEAW

An Employee elected to full-time UNION office, who takes an extended leave of absence

under the provisions of Article 10, Section 3, shall be paid for whatever vacation s/tre has eamed by

the effective date of leave before taking such leave. Alternatively, s/he may retain credit for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

contained in Article 10, Section 3. However, should such UNION Offrcer not resume his/trer

employment with METRO, sÆre will be paid at the rate in effect when the leave of absence began.

ARTICLE 10: LEAVES OF ABSENCE

SECTION 1 _ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of METRO, except as

limited by this AGREEMENT. At METRO's option, such unpaid leaves of absence, not to exceed
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one calendar year, may be granted, for reasons other than those described in this Article. A

reasonable amount of compassionate leave will be available to Employees under warranting

circumstances as determined by METRO. Requests must be submitted in writing to an Employee's

immediate supervisor before any leave of absence begins. No unpaid leave of absence will be

granted to an Employee to accept employment with another employer, except leaves for I"INION

business or leaves for government service in the public interest. The decision to grant or deny an

unpaid leave of absence is not subject to the grievance/arbitration procedures in Article 5.

SECTION 2 _ BEREAVEMENT LEAVE

A. If an Employee's spouse/domestic partner or a child, parent, brother, sister,

grandparent or grandchild of an Employee or his/her spouse/domestic partner dies, such Employee

may take two days off with pay for bereavement leave per incident and one additional day off with

pay per incident when total travel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and/or up to three days of

accrued sick leave for bereavement leave purposes per incident, with the approval of the Employee's

immediate supervisor. METRO may, at its discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

purposes shall not count toward probationary points or as an incidence of sick leave in determining

verification requirements as specified in Article I l, Section l.

B. An Employee on bereavement leave will be paid his/her regular rate of pay for

days on bereavement leave. Such pay shall be based on the Employee's regular assignment to a

maximum of eight hours per day, except as provided in Article 13.

SECTION 3 _UNION 
^BTI^SINøSS

A. Pay for time granted to an Employee for a leave of absence to conduct LINION

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

relating to benefit costs, accruals and holiday eligibility shall remain in force for up to 30 consecutive

days during any period an Employee is on UNION business leave. For UNION business leave in

excess of the 30 consecutive calendar days, no benefits shall accrue (i.e., vacation and sick leave) and

costs of benefit premiums (i.e., medical, dental, optical and disability) shall be the responsibility of
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the LINION. For purpose of calculating the 30-day limitation, RDOs and holidays shall be included

only if the Employee was on I-INION business leave the day preceding and the day after the

RDO/holiday.

B. METRO may authorize compensation for UNION Executive Board Officers who

are performing work-related business.

C. The 30-day limitation for determining payment and acuual of benefits shall not

include UNION Executive Board members while attending the regularly scheduled monthly

Executive Board meeting, while attending membership meetings, while working on picks, while

participating on a TINION negotiating committee or while replacing the full-time LINION Officers

during contract negotiations.

D- All full-time Local 587 LINION Officers, one Intemational UNION Officer and/or

one A.F.L.-C.I'O'-elected Officer shall be granted extended leaves of absence from METRO.

E. If an Employee is granted a leave of absence, s/he will continue to accrue all types

of seniority, including vacation accrual credit, during the effective period.

F. The UNION agrees to provide METRO with correct lists of all UNION Offïcers,

Stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable following any

UNION election or appointment.

G. During days of general UNION election, additional members not to exceed 450

shall be granted leave to act as tellers.

SECTION4_JURYDATY

A. Upon receiving notification to report to serve on jury duty, jury panel or jury test,

an Employee shall immediately notify hisÆrer immediate supervisor. If an Employee is used for jury

duty and submits proof of report for same, s/he shall receive time off with pay at his/trer regular rate

ofpay for his/her regular assignment, not to exceed eight hours per day for each day served.

Compensation received for jury duty must be forwarded to METRO; howevero reimbursement for

travel expenses may be retained by the Employee.

B. Atty Employee, except for a PTO, excused from jury duty less than four hours after
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his/her jury duty reporting time, shall promptly notify his/her immediate supervisor and may be

required to report back to work. An FTO may be required to report back to work a p.m. tripper. A

Special Classification, Vehicle Maintenance, CIO, PSO or Facilities Employee scheduled to work a

shift ending by 9:00 p.m. shall be required to report to work if there are at least four hours remaining

in the Employee's regularly scheduled workday. An Employee also shall have at least twelve hours

off between the completion of his/her scheduled day's assignment and reporting back to jury duty. If
the Employee must change clothes before reporting to work, the Employee and immediate supervisor

shall agree on a reasonable report time.

C. Except as provided above, no FTO shall be required to report back to work. Such

FTO may accept work if work is available.

D. When a PTO is released from jury duty, s/he will notify his/her immediate

supervisor and may be placed on his/her regular assignment that day or any following day.

SECTION 5 _ MILITARY LEAVE

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of absence in accordance with applicable laws

affecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be granted necessary time off for military training as follows:

1. An Employee will be granted such paid military training leave per calendar

year as is required by law.

2. The Ernployee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

3. The Employee will be paid for those days slhe normally would be

scheduled to work during such leave up to a maximum of eight hours per day.

4. Employees covered by this Paragraph shall be granted all seniority rights

and accruals for vacation and sick leave benefits as provided in this AGREEMENT.

SECTION 6 _ PARENTAL LEAVE

A. Twelve weeks of paid parental leave shall be granted to Employees pursuant to
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King County Code 3.12 et al. for the birth of an Employee's child, the Employee's adoption of a

child or the foster-to-adopt placement of a child with the Employee.

B. In addition to the paid parental leave above, an Employee shall be granted a

maximum of six months unpaid leave of absence, after exhausting all AC and vacation, in

conjunction with the birth of an Employee's child, the Employee's adoption of a child or the foster-

to-adopt placement of a child with the Employee. A request for such leave shall be filed with the

Employee's immediate supervisor at least 60 days in advance of the anticipated leave

commencement. An Employee on Federal Family and Medical Leave/King County Family Medical

Leave (FMLA/KCFML) leave will continue to have medical, dental, and vision benefits premiums

paid by METRO. The Employee may elect to selÊpay basic or enhanced Life, Accidental Death and

Dismemberment (AD&D) and Long Term Disability (LTD) insurance coverage during any unpaid

leave.

SECTION 7 - FEDERAL FAMILY AND MEDICAL LEAW ENTITLEMENT

As provided for in the Federal Family and Medical Leave Act of 1993, aneligible Employee

may take up to a combined total of twelve weeks of leave for his/her own serious health condition (as

defined by the Family Medical Leave Act of 1993), for the birth or placement by adoption or foster

care of a child, or for the serious health condition of an immediate family member (an Employee's

child, spouse, or parent), within a twelve-month period. To be eligible for leave under this section,

an Employee must have been employed by King County for twelve months or more and have worked

a minimum of 1,040 hours in the preceding twelve months. However, PTOs and Assigned

Employees shall be eligible for leave under this Section if they have been employed by King County

for twelve months or more and have worked a minimum of 510 hours in the preceding twelve

months. The leave may be continuous or intermittent.

SECTION 8 _ KING COUNTY F¿¡úILY MEDICAL LEAW ENTITLEMENT

A. An Employee may take up to a combined total of 18 weeks of unpaid leave for

his/trer own serious health condition (as defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9, Paragraph A, within a twelve-month period. To be

eligible for leave under this Section, an Employee must have been employed by King County for
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twelve months or more and have worked a minimum of 1,040 hours in the preceding twelve months.

However, PTOs and Assigned Employees shall be eligible for leave under this Section if they have

been employed by King County for twelve months or more and have worked a minimum of 510

hours in the preceding twelve months. The leave may be continuous (consecutive days or weeks), or

intermittent (taken in whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. V/hen leave is taken after the birth or placement of a child by adoption or

foster care, an Employee may take leave intermittently or on a reduced leave schedule only if
authorized by the Employee's immediate supervisor;

2. AnEmployee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the Employee or family member of the

Employee. If this leave is foreseeable based on planned medical treatment, the immediate supervisor

or his/Ìrer designee may require the Employee to transfer temporarily to an available alternate

position for which the Employee is qualified, that has equivalent pay and benefits, and that

accommodates recurring periods of leave.

SECTION9_LEAVEUSAGE

A. Sick leave usage: In addition to those circumstances outlined in Article 11,

Section 1, Employees may use sick leave to care for family members provided the following two

conditions are met:

l. The Employee has been employed by King County for twelve months or

more and has worked a minimum of 1,040 hours in the preceding twelve months. However, PTOs

and Assigned Employees shall be eligible to use sick leave under this Section if they have been

employed by King County for twelve months or more and have worked a minimum of 510 hours in

the preceding twelve months.

2. The leave is for one of the following reasons:

a. the family member is the Employee's spouse or domestic partner,

the Employee's parento a parent of the Employee's spouse or domestic partner; provided that the

family member has a serious health condition as defined by the King County Personnel Guidelines;
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or

b. the birth of a child and care of the newborn child, or placement of
the child by adoption or foster care; provided the leave is taken within twelve months of the birth,

adoption, or placement.

B. Accrued leave usage:

1. when taking leave for his/her own health reasons, an Employee must use

all ofhis/her accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC time befure going on unpaid status,

2. when taking a leave for family reasons, the Employee must choose at the

start of the leave whether the particular leave will be paid or unpaid. When an Employee chooses to

take paid leave for family reasons s/he must use all his/her sick leave prior to going on unpaid leave

or using vacation or AC time. However, an Employee taking paid leave for family reasons may set

aside a reserve ofup to 80 hours ofaccrued sick leave, which does not have to be used during the

leave for family reasons.

C. An Employee who has exhausted all of his/her sick leave may use accrued

vacation leave and AC time before going on leave of absence without pay, if approved by hislher

immediate supervisor, or as provided by state or federal law.

D. In addition to the leave rights granted by this AGREEMENT, Employees may

have additional leave rights as provided by the Washington Family Care Act (RCW 49.12.270) or as

otherwise provided for by law.

SECTION 10 _ CONCURRENT RTTNNING OF LEAUø

Medical leaves as outlined in Sections 6,7 and 8, along with industrial injury leave shall run

concunently to the extent permitted by law. Leave taken under King County Family Medical Leave,

as described in Section 8, shall run concunently with Federal Family and Medical Leave and

Washington Family and Medical Leave, and any other leaves that are available under state or federal

law.

SECTION 11 - WITNESS LEAW

A. Any Employee called as a witness on behalf of METRO dwing an investigation or
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trial shall receive regular compensation.

B. Any Employee who receives a subpoena to testify in a METRO-related case or

receives a subpoena for any incident witnessed on duty shall receive regular compensation.

C. No Employee called as a witness in a METRO-related case by another Employee

under investigation for an infraction, during an investigation or trial, shall receive regular

compensation.

ARTICI,E II: SICK LEAVE

SECTION I _ PROCEDURES

A. A regular Employee who is off work due to one of the following reasons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational injury.

2. Supplemental payment for an occupational injury when payments, as

specified in Article 12, Section 9, are exhausted.

3. A part-time Employee's occupational injury for up to three calendar days

immediately following the injury.

4. To care for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee's spouse/domestic partner is the

natural parent, stepparent, adoptive parent, legal guardian, foster parent, or otherperson standing in

place of the parent to the child.

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of hislher absence from work.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during his/her absence from work.

6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCW 49.76. An
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Employee who is absent from work as provided by RCW 49.76may elect to use his or her sick leave

and other paid time off compensatory time, or unpaid leave time.

B. Absences for sick leave must be reported at least 30 minutes before the Employee

is scheduled to report. An absence reported less than 30 minutes before an Employee is scheduled to

report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verif,rcation from a licensed practitioner that sÆre or his/her child received

medical treatment and the Employee was unable to reporf the absence as required. Payment will be

made only when the Employee, child, or qualifying family member is sick.

C. The ability to work regularly is a requirement of continued employment.

D. Each Employee who uses paid sick leave, or who takes other time off for a reason

permitted by Paragraph A, must sign an annual sick leave certification form. The form confirms that

the Employee's absence is for a reason permitted by Paragraph A, and that the Employee understands

use of sick leave in a manner inconsistent with Paragraph A constitutes a falsification of a sick report,

which is a major infraction per Article 4, Section 3. A certification will be turned in within five

calendff days of the day the Employee returns to work. An Employee who refuses to sign or provide

the annual certification shall receive an unexcused absence for each day or partial day ofabsence for

which there is no signed certification.

E. Except as follows, medical verifications will no longer be required for absences,

and will be replaced by the self-certification program described above. METRO may require medical

or, as appropriate, other independent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2. An Employee has insufficient accrued sick leave to cover an absence for a

reason permitted by Paragraph A and requests use of AC time, vacation or unpaid leave, or

3. An Employee has previously been placed on notice of suspected sick leave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessment of whether a reasonable suspicion exists will depend on all

of the facts and circumstances known to the Unit Supervisor responsible for making the decision.

Evidence of potential sick leave abuse may include but is not limited to circumstances where an
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Employee is absent repeatedly, or has absences that precede or follow RDOs, or that follow some

other pattern. Verification under this Paragraph may be required for a period up to six months.

F. An Employee who abuses sick leave may be subject to discipline. In addition to

the discipline, such Employee may be required to provide medical verification of all sick leave use

for a maximum period of one year from the most recent date of disciplinary action. METRO will not

consider approved FMLAÆ(CFML leaves in assessing discipline.

G. METRO may, at its discretion, visit or call an Employee at home to veri$ illness.

H. When a medical verification is required, it shall be on a medical feport acceptable

to METRO, from a licensed practitioner, stating that the Employee was unable to perform his/her

duties and the date of treatmenlhospitalizationor that the Employee was required to supervise a sick

family member.

I. For medical appointments, METRO may request that the licensed practitioner's

office confirm in writing that the Employee had an appointment. Further medical verification will

not be required for a scheduled medical appointment when the Employee has given at least two days

notice to hisÆter immediate supervisor.

J. METRO's Disability Services Coordinator/designee from Metro Disability

Services and the TINION Presidenldesignee shall immediately review any allegations of arbitrary

and/or unfair treatment that are brought to their attention relating to the administration of Paragraph

E. In such cases, no verifications shall be required until the review is complete. Furthermore, during

January and July (unless otherwise mutually agreed), the PARTIES shall convene a special Joint

Labor-Management Committee to monitor compliance and evaluate the experience with the new sick

leave language contained herein.

K. Except as provided in Paragraph E.3 and F, a full-time Employee who has at least

500 hours of accrued sick leave shall not be required to obtain a medical verification unless s/tre falls

under the 500-hour threshold as a result of illness/iqjury and a part-time Employee who has at least

250 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 250-hour threshold as the result of an illness/injury.

L. The cutoff time for Transit Operators calling to be removed from the sick list is
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10:00 a.m. Should an Operator report sick after l0:00 a.m., s/he may retain his/her following day's

full assignment by calling off the sick list at least one how prior to the start of the next day's full

assignment, or prior to l0:00 a.m., whichever comes first'

SECTION 2 -ACCRUAL OF SICK LEAVE

Each Employee, except as.specified in this AGREEMENT, shall accrue sick leave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week' No

Employee shall be entitled to sick leave with pay during the first 30 days of employment, except as

may be provided by the Washington Family Care Act, RCW 49.12|2'lU. 'there shall be no llmit on

the amount of sick leave that can be accumulated'

SECTION 3 _ PAYMENT OF SICK LEAW

A. An Employee shall receive sick leave pay only for hours missed from a regular

assignment, to a maximum of eight hours at his/her regular straighftime rate per day for each

workday absent. A full-time Employee shall receive eight hours sick leave pay for each full day

missed from work, unless his/trer accrued sick leave balance is less than eight hours. A full-time

Employee working a4140 schedule will be paid sick leave in accordance with Article 13' Section 8.

B. No Employee shall be paid sick leave in excess of hislher accrued sick leave.

C. Upon separation from employment as a result of death or service retirement' as

defined by the Washington State Public Employee's Retirement System or the City of Seattle

Retiremènt System, an Employee or his/her estate shall be paid35Yo of accrued sick leave at the rate

of pay in effect at time of separation. An Employee retiring under the City of Seattle Retirement

System will have the option of having the legal equivalent of this 35Vo of accrued sick leave paid

toward medical care Premiums.

D. No payment of accrued sick leave will be made to an Employee who leaves

METRO for any other reason.

E. A ful-time Employee who is receiving Workers' Compensation supplemental

benefits for an occupational injury shall not be entitled to receive payment for sick leave, except as

provided in Article 12, Section 9. An Employee will continue to accrue sick leave on straight-time

hours missed, up to a maximum of 90 workdays for each industrial injury'
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F. A full-time Employee who is sick on a holiday shall receive holiday pay in lieu of

sick leave.

G. A part-time Employee who is sick on a paid holiday as specified in Article 8,

Section 2, shall receive holiday pay in lieu of sick leave.

SECTION 4 _ USE OF AC TIME

After all accrued sick leave has been exhausted, AC time may be used for an illness when a

medical statement, acceptable to METRO,'has been submitted verifuing that the Employee was

unable to perform the duties of his/her position.

SECTION 5 -,R¿'SERW SICK LEAW

FTOs employed as of November l, 1977,were credited with a balance of sick leave known as

reserve sick leave. Such reserve sick leave may be used only for an illness during which the FTO is

hospitalized as an inpatient for at least 24 hours. No sick leave shall be transferred from such reserve

account to the active account. All regular sick leave in the active account must be exhausted before

sick leave in the reserve account may be used. The provisions of Section 3, Paragraph C shall apply

to reserve sick leave.

ARTICLE 12: BENEFITS

SECTION 1 _ MEDICAL, DENTAL, WSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. All full-time Employees, part-time and assigned Employees who are regularly

scheduled to work half time or more, and their dependents will be covered by the medical, dental,

vision, life, and long-term disability plans as described in MOAs 41OUl0l6 and 410U0117, which

appear as Exhibits E and F. King County shall make the following contributions on behalf of the

Employer to the insured benefits plans:

2077: $1,556 per Employee per month, which reflects a 6.2Yo increase from the 2016 rz;te.

2018: $1,556 per Employee per month.

2019: $1,587 per Employee per month, which reflects a2.00o/o increase from the 2018 rate.

Payment of benefit increase in the third year of the contract waived upon successful reintegration of

ATU into JLMIC benefits bargaining under a combined JLMIC-Eligible Employee Protected Fund
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Reserve.

B. METRO will not make unilateral changes to existing benefits.

C. An Employee will be eligible for the insurance benefits on the first calendar day of

the month following his or her hire date or the day after his or her qualification date, whichever is the

later date. However, if the later date is the first calendar day of the month, the Employee will be

cligible for the insurance benefits on that date.

D. METRO will hold an open enrollment at least once during each calendar year'

Employees will be allowed to make changes in their benefit selections during that open enrollment

period.

E. For the puiposes of this AGREEMENT, "half-time" shall mean 20 paid hours per

week. Eligibility requirements for part-time and on-call Employees will be defined by policy

mutually developed and agreed by the PARTIES.

SECTION 2 _ MEDICAL BENEFITS _ PART-TIME AND ASSIGNED EMPLOYEES

(LESS THAN HALF-TIME)

A. The medical, dental and vision insurance benefits developed by the PARTIES will

be available to part-time and assigned Employees, who are regularly scheduled to work less than

halÊtime. lnsurance benefits will be available on the first day of the month following an Employee's

hire or qualification, whichever comes later. The medical plan includes the pharmacy plan, and

neither can be purchased separately. METRO will contribute an amount equal to 80% of the Group

Health pre'mium for Employee-only coverage; the Employee will pay the remaining portion of the

premium through payroll deduction.

B. Dependent coverage, paid by the Employee, will be available through payroll

deduction, if elected, on the eligibility date or during any open enrollment period thereafter.

SECTION 3 _ MEDICAL BENEFITS _ RETIREES

Within 60 days of service retirement, a retired Employee with five or more years of

consecutive service may continue medical and vision coverage with METRO at the prevailing

METRO group rate for retirees until age 65 or until s/he becomes eligible for Medicare. Such

Employee waives all rights to COBRA coverage.
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SECTION 4 _ DENTAL AND WSION INSURANCE _ PART.TIME EMPLOYEES

(LESS THAN HALF.TIME)

On the first of the month following qualification or hire date, whichever is later, each part-

time Employee, who is regularly scheduled to work less than half time, may elect to take dental

andior vision coverage only in conjunction with one of the medical coverage options. METRO will

pay SIYoof the premium for Employee only coverage; the balance will be paid by payroll deduction.

Dependent coverage, paid by the Employee, shall be available through payroll deduction on the

eligibility date or during any annual open enrollment period thereafter.

SECTION 5 _ JOINT LABOR MANAGEMENT INSURANCE COMMITTEE

During the life of this AGREEMENT, the PARTIES shall work together to try to reestablish

the 1INION in the JLMIC. If this is accomplished, the I-INION agrees that it shall be bound by the

JLMIC benefits subject to interest arbitration. The PARTIES agree to reopen any issues necessary to

memorialize an agreement that reintegrates the LINION into the JLMIC benefits plan, should such an

arrangement be secured.

SECTION 6 _ SHORT-TERM DISABILITY _ FT]LL.TIME EMPLOYEES

A short-term disability plan shall be made available to all full{ime Employees. Enrollment in

the plan is mandatory. Coverage shall begin as set forth in the policy. The Employee shall pay the

monthly premium by payroll deduction. METRO shall administer the policy,

SECTION 7 _ACCIDENTAL DEATH BENEFIT _ CRIMINAL ASSAULT

METRO provides, for all Employees, special coverage in the event of a felonious assault.

The maximum benefits payable are $50,000 for death, dismemberment, loss of sight, or permanent

total disability, less any amount payable under a group life or accidental death and dismemberment

policy.

SECTION 8 _ PERSONAL PROPERTY LOSS BENEFIT

A. Employees shall be reimbursed for loss of certain personal property due to armed

robbery, assault, or theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occurs while the Employee is at work;

ffid,
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2, Theproperty was in the personal possession of the Employee at the time of

the theft or robbery or, in the case of Transit Operators, the property was on the coach and was not

left unattended, except when the operator was required to leave the driver's compartment to attend to

official METRO duties; and,

3. The Employee makes a robbery, theft or assault report to the Police

Department;and,

4. The Employee files a claim with METRO and provides receipted bills to

substantiate that replacements have been purchased or repairs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

Item Maximum Value

Watch $s5.00

Uniform
Wallet $2s.00

Purse or $55.00

Driver's License
Transit Pass

$200.00

Cell phone replacement value up to
$150

S ECTION 9 _ TRANSIT P1^S,S

Each current Employee is eligible for an annual transit pass. Each retired Employee is

eligible for a Metro transit Pass.

SECTION 10 _ IryORKERS' COMPENSATION _ INDUSTRIAL INSUßANCE

A. METRO, pursuant to Washington State Industrial Insurance laws (Title 5l RCW)'

will maintain workers' compensation procedures and payments consistent with all state laws,

administrative rules, and guidelines, as promulgated by the State Legislature and Department of

Labor and Industries.

B. In addition to benefits accruing to Employees under State Industrial Insurance

laws, METRO will maintain a program of supplemental payments for full-time Employees as

follows:
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1. METRO will provide an amount which, when added to the state-prescribed

payment and any alternative work wages, maintains the percentage set forth below of the Employee's

net pay, based on 80 hours times his/her hourly rate minus any mandatory deductions per pay period.

The percentage shall be as follows:

a. For the first 60 workdays missed - 100%.

b. For the next 60 workdays missed - 90%.

c. For the next 140 workdays missed - 80%,

2. Such supplemental payment pfogram will continue for a period not to

exceed 260 workdays, or two calendar years from the date of injury, whichever comes first.

3. To determine net take-home pay, the Payroll Section will calculate the

Employee's hourly wage at the time of injury times 80 hours minus mandatory deductions.

4. A full-time Employee who is otherwise eligible for supplemental payment,

but who is not receiving any actual supplemental payment because the total payments s/tre is

receiving from state-prescribed payments and work wages exceeds the limits in Paragraph 1, shall

continue to be benefit eligible.

C. To be eligible for METRO's supplemental payments, the Employee must:

1. Notify METRO's Workers' Compensation Offìce if unavailable for more

than24 hours during a Monday through Friday period.

2. Notify METRO's Workers' Compensation Offrce of other employment or

compensation received while being paid workers' compensation.

3. Be available for medical treatment and/or vocational rehabilitation,

consultation, or services.

4. Accept alternative work assignments which are offered by METRO and

which meet medical restrictions identified by the Employee's physician. METRO shall contact the

Employee's physician if identifi ed restrictions require clarification.

5. Maintain eligibility for workers' compensation under state regulations.

6. When notified at least 48 hours in advance, attend all meetings and

independent medical examinations scheduled by METRO concerning the Employee's status or claim,
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unless other medical treatment conflicts with the METRO appointment and the Employee notifies

METRO's Worker's Compensation staff or the Employee's immediate supervisor at leasl24 hours

prior to such meeting or examination.

7. If records indicate two "no shows'o for scheduled medical or vocational

services, supplemental payments may be terminated, provided such Employee and the LINION are

notified seven days in advance'

D. An Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours ot'work missed to a maxlmum of 90 worktlays úuring

each calendar year. One such 90-{ay accrual will be allowed for each industrial injury.

E. If an Employee exhausts supplemental payments, slhe may use sick leave, vacation

leave or AC time in lieu of METRO's supplemental payments, as provided in Paragraph B. If such

Employee is working an altemative work assignment, such payments will be at the hourly l3te of the

alternative work assignment.

F. Each Employee, who files a claim for workers' compensation, will be provided a

copy of the rules in this Section

G. If an Employee is required by METRO to be cleared by the Workers'

Compensation Office before retuming to work, but s/he is not on pay status or receiving

compensation from any source including short-term or long-term disability, such Employee will

receive one-half hour of straight-time pay. If a ride check also is required, such Employee will be

paid an additional one hour of straight-time pay.

H. METRO is requircd to recover any ove{payment. An Employee, who has received

an ovelpayment, shall lepay it in a manner which assures METRO's fecovery and does not

unnecessarily burden such Employee.

I. An Employee with an open'Worker's Compensation claim who is working an

alternative work assignment or is working in his/her regular classification at less than full duty must

use accrued leave or take approved leave without pay for medical appointments associated with the

Employee's claim.
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SECTION 11 * LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out of the performance

of the Employee's duties and, such Employee was acting within the scope of employment, METRO

shall, consistent with King County Code (KCC) 2.21.050 et seq., at the wdttsn request of such

Employee, furnish counsel to represent such Employee to a final determination of the action, without

cost to such Employee.

SECTION 12 _ COMMERCIAL DRIVER LICENSE

METRO agrees to pay for Commercial Driver License (CDL) renewals for all Employees

who are required to have aCDL, all Supervisors, and Utility Service Workers per Article 17, Section

2,ParagraphD.

SECTION 13 _ GENERAL CONDITIONS

A. Benefit premiums paid by an Employee shall be deducted in equal installments

from the first and second paycheck of every month.

B. Upon request, METRO will provide available medical usage data regarding

Employees to the LINION.

C. METRO shall not make its monthly contribution for medical, dental, group life

insurance, long-term disabitity insurance, or vision care for any Employee who is on leave of absence

or other unpaid status for 30 consecutive days or more, except as provided by applicable family

medical leave laws or Article 10, Section 3, Paragraph B.

SECTION 14 -ACCUMUI-ATED COMPENSATORY TIME

A. "Accumulated Compensatory time (AC time)" is defined to mean all time earned

by an Employee, which may be paid by compensatory time off instead of by cash.

B. Except as provided in Paragraph C, and in Article 18, Section 11, Paragraph G,

each full-time Employee may choose to receive AC time instead of cash for all work performed at the

overtime rate. An Employee will notify METRO of such choice by filing a METRO form on or

before the first day of the pay period affected by the change.

C. AC time in excess of 100 hours shall be paid in cash at the end of each pay period.

D. Except as provided elsewhere in this AGREEMENT, and consistent with daily
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staffing requirements, METRO will determine the number of Employees allowed to have time off.

An Employee may use AC time for a reasonable amount of compassionate leave under warranting

circumstances, as determined by METRO.

E. By written request, an Employee may cash out any portion of his/her AC bank,

provided s/he cashes out at least eight hours. Payment will be made as part of the next possible

payroll following METRO's receipt of the request.

F. No shift differential will be allowed on AC time eamed. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working-

SECTION 15 _ RETIREMENT ACKNOWLEDGEMENT

Upon retirement, METRO will authorizethe expenditure of up to $50 per Employee for the

puïpose of acknowledging that Employee's service to the citizens of King County. The Employee

shall choose the form of acknowledgement from two options: either a celebration, including

refreshments, at the worksite or a luncheon with the Employee's immediate supervisor. In addition,

each retiring Employee shall receive a METRO bus stop sign with his/her name imprinted upon it.

SECTION 16 _ COMMERCIAL DRIVER LICENSE MEDICAL COSTS

Effective January 1,2078, medical examinations that are required for the purpose of obtaining

or maintaining a Commercial Driver License will be covered by the health insurance plans. Costs to

Employees shall not be subject to either deductibles or co-pays, provided the Employee uses an in-

network provider. The costs shall be borne by King County and shall not be charged against ATU's

costs in the protected Fund Reserve. METRO will also reimburse these costs for Employees who are

not receiving health benefits from King Coutúy.

ARTICLE 13 : ALTERNATIVE WO.RKWEEK ASSIGNMENTS

SECTION 1 _ DEFINITION OF ALTENXATIW WORKWEEK EMPLOYEES

A. An o.Alternative Workweek Employee" shall mean a regular full-time Employee

whose regular assignment is not eight hours per day, five days per week.

B, A*4l41Employee" shall mean a regular full-time Employee whose assignment is

guaranteed a minimum of ten hours straight-time pay per day for four days per week in lieu of eight

hours straight-time pay per day for five days per week'
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C. METRO and the UNION may define other types of Alternative W'orkweek

Employee statuses, such as 9/80 schedules, and will amend this Article as needed to address issues

conceming the hours of Employees who work on these new schedules.

D. Each Alternative Workweek Employee shall be subject to the provisions of this

Article, which shall supersede any conflicting provisions elsewhere in this AGREEMENT'

SECTION 2 _ REGULAR DAYS OFF

Each 4140 Employee shall have three RDOs per week, including at least two consecutive

days.

SECTION 3 _ HOLIDAYS

Each 4l4A Employee shall be granted the same holidays as other Employees in his/her

classification. An Employee who is on RDO or vacation on the day of observance, will receive eight

hours of AC time at the straight-time rate. An Employee who works on the day of observance, as

part of his/her regular work schedule, will receive eight hours AC time at the rate specified in Article

8 plus pay, atthe applicable rate, for all time worked. If the day of observance coincides with the

Employee's regular day to work, but the Employee is not scheduled to work, the Employee will

receive ten hours of holiday pay.

SECTION 4 - PERSONAL HOLIDAY

A 4140 Employee who chooses a personal holiday will receive ten hours of personal holiday

pay.

SECTION 5 - VACATION AND AC TIME

While using accrued vacation or AC time, a 4/40 Employee will be paid a maximum of ten

hours per day for each regular workday.

SECTION 6 _ BEREAVEMENT LEAW

A 4lk|Employee on bereavement leave will be paid eight hours bereavement leave plus two

hours sick leave for each workday of METRO-approved bereavement leave. A4140 Employee who

has no sick leave may substitute AC time or vacation, if available. 
^4140 

Employee who is granted

additional time off in accordance with Article 10, Section 2 will be paid ten hours sick leave, AC

time and/or vacation per workday for up to three additional days.
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SECTION 7 _ JURY DUTY/IWILITARY LEAVE

A 4l4¡Employee, who is required to serve on jury duty or military leave, will receive his/her

regular rate of pay for ten hours for each workday served on jury duty or military leave, respectively'

An Employee may be required to revert to a work schedule of eight hours per day, five days per week

for each pay week in which the leave is taken.

SECTION 8-SICKLEAW

A 4l4¡Employee on sick leave will be paid a maximum of ten hours at straight-time for each

workday absent.

SECTION 9 - DISABILITY

The weekly disability benefit shall be prorated for a4140 Employee on a partial week of

disability according to hours normally scheduled to work. For any full weeks of disability, such

Employee shall be considered as if s/he is an eight hour per day, five day per week Employee'

SECTION 10 _ OWRTIME

All hours worked in excess of ten hours in the scheduled workday or work on any of the three

RDOs shall be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual overtime hours worked, except where otherwise specified in this AGREEMENT'

SECTION T1 _ SHIFT CHANGE NOTIFICATION

Employees will be provided with a minimum 3O-days notice prior to the cancellation of a 4/40

shift, except in the Operations division, when run cuts make this impossible'

ARTI 14: RATES OF PAY

SECTION I _ WAGE RATES AND WAGE PROGRESSIONS

A. Effective on the start of the pay period that includes November 1,2016, the top

hourly wage rate for each job classification will be as shown in Exhibit A. These wages shall be

effective until the pay period that includes October 31,2017. The wages in Exhibit A reflect a2.00%

general wage increase from the expiration of the prior collective bargaining agreement. The total

\¡rage compensation for Novemb er 1,2016- october 3t,20lg contract term will be derived from a

negotiated fixed wage increase or a cumulative COLA formula, whichever is greater, as set forth in

Section 2
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B. Wage progressions are as follows:

1. Except for Revenue Coordinators, Leads, Trainees, Equipment Dispatchers,

PTOs, Supervisors and Supervisors-in-Training, each job classification will have five step increments

as follows: first step will be 70Yo of thetop rate of the classification; upon completion of twelve

months, the second step will be 80%; upon completion of the next twelve months, the third step will

be 90%o; upon completion of the next six months, the fourth step will be 95Yo; and upon completion

of the next six months, the fifth step will be 100%. A new hire in the position of Mechanic,

Maintenance Painter, Maintenance Machinist, Metal Constructor, Millwright, Maintenance

Constructor, Sheet Metal Worker, Electronic'fechnician, Equipment Painter, Carpenter, Vehicle

Upholsterer, Building Operating Engineer, or Transit Radio and Communication Systems Specialist

may start attheg}%orate if METRO determines that s/he is a fully qualified individual. METRO will

be solely responsible for determining whether a new hire is a fully qualified individual in the

classifications noted above. If METRO so determines, the Employee may be hired at the 90Yo nte.

2. Supervisors-in-Training will have two step increments as follows: fïrst step

will be 85% of the top pay rate for the Service Supervisor classification. Upon completion of six

months, the second step will be 90o/o of the top pay rate for the Service Supervisor classification.

Supervisors will have five step increments as follows: first step will be 90% of the top rate; upon

completion of six months, the second step will be 92.5o/o; upon completion of the next six months, the

third step will be 95oá; upon completion of the next six months, the fourth step will be 97.5%o; and

upon completion of the next six months, the fifth step will be 100%'

3. Revenue Coordinators, Leads, Trainees, and Equipment Dispatchers are

classifications which each have a single wage rate and are not subject to the wage progression.

4. PTOs will have five step increments as follows: first step will be 70Yo of

the top rate of the classification; upon completion of 24 months, the second step will be 80%; upon

completion of the next24 months, the third step will be90o/o; upon completion of the next twelve

months, the fourth step will be 95Yo; and upon completion of the next twelve months, the fifth step

will be 100%.

5. A PTO who is selected for an FTO position will retain his/her part-time
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wage step and will be given appropriate wage progression credit for part-time service, provided there

is no more than a two day break in service. Such credit shall be calculated by giving one-half credit

for the period of time worked in that step, rounding upward to the nearest one-half month and

applying that period to the full-time qualification date'

C. An Employee who is promoted or upgraded into a classification with a higher top-

step hourly rate shall be placed at the lowest step in the salary schedule for the new classification

which results in an increase of at Least 2.5o/o. Thereafter, a promoted Employee shall progress to any

subsequent wage steps based on completion of the required service periods. Service in [he ucw

classification on a temporary upgrade status prior to promotion shall not be counted toward

progression on the schedule.

SECTION 2 - GENERAL WAGE INCREASES

A. In addition to the wage increase that is set out in Article 14, Section 1(A), there

will be two general wage increases:

1. On the start of the pay period that includes November 1,2017 3.00%.

2, Onthe start of the pay period that includes November 1, 2018, the greater

of:

a. 4.00o/o ot

b. The total cost of living adjustment for 2016, 2017, and 2018, as

determined by the formula below, minus 5.00%(which is the sum of the general wage increases paid

in2016 and2017).
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B. The following language will be used to determine the wage increase as set forth in

paragraph A.2.b above. All cost-ofJiving adjustments will be based on the annual average growth

rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage

Eamers and Clerical Workers (CPI-W, July of the previous year to June of the current year). These

adjustments will be based on the following formula:

(Argv-l + Octy-t + Decy-r + Feb, + Apr, + Juner) /

(Augv z + Octy¿+ Decy-2 + Feby-r + Apry-t + Juner-r) -1

Y: Current Year

Y-l : I YearAgo

Y-2:2 Years Ago

C. The following language will be used to determine the wage increase as set forth in

paragraph A.2.b above. For the cost-oÊliving adjustment on the pay period that includes

November 7,20l6,November 1,2017, and November 1, 2018: the top step of each job classification

shall be 95Yo of thenumber determined by the formula in Paragraph B times the base wage for such

classification. Such adjustments shall never result in a wage reduction. The base wage for each

classification for the cost of living adjustments, shall be the top step wage in effect October 1, each

year, for that classification. Other steps in the wage progression for each classification will be

recalculated according to Section 1, based on the adjusted top step.

D. Computations of all wage rates will be carried out to the tenth of a cent ($.001).

Amounts less than five-tenths of a cent ($.005) will be rounded down to the nearest cent ($.01); and

amounts greater or equal to five-tenths of a cent ($.005) will be rounded up to the nearest cent ($.01)'

E. In the event the general wage increase in paragraph A.2.b exceeds the wage

increase in paragraph A.2.a,the PARTIES agree to reopen the contract for the limited purpose of

negotiating changes to the contract that create a financial efhciency offset equal to the additional

wages to be paid beginning November 1,20!8,per paragraph 4.2.b. Any negotiated agreement

under this provision shall be submitted by the LINION to its membership for a ratification vote. If thç
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membership fails to ratiff the revised agreement, the November 1, 2018, general wage increase shall

be equal to the increase set forth in paragraph 4.2.a.

SECTION 3 - IYORK OUTSIDE OF CI'IISSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

minimum of two hours at the rate of the higher paid classification. When an Employee is assigned

such work for more than two hours up to and including four hours, s/he will be paid at such rate for

four hours. When an Employee is assigned such work for more than four hourso s/tre will be paid at

such rate for eight hours and will be paid at the overtime rate for such classificatiort, lf applicable, fur

time in excess of eight hours.

, B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suffer any reduction in wages. However, an Employee who accepts a temporary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 - FLSA REQUIREMENTS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

will be added into an Employee's total compensation for the calculation of the "regular rate of pay".

B. A Rovero extra pelson, or a Relief Supervisor who has his/her RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40.

METRO will attempt, whenever possible, to provide such Employee with two days off during each

scheduled workweek.

SECTION 5 - DEMOTION

Employees who accept a demotion into a lower paid UNION position because of poor health

or other compelling reasons, as mutually agreed by the PARTIES, will be placed at a wage step

within the new position's wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exceed the rate of pay received by'the Employee in his/her former

classification.

ART.ICLE.IS: FULL-TIME TRANSIT OPERATORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A. A.,Full-Time Transit Operator (FTO)" shall mean a person employed by METRO
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on a continuing basis who receives an eight-hour minimum guarantee of straight-time pay per day,

not to exceed five days per week, or a ten-hour minimum guarantee of straight-time pay per day not

to exceed four days per week, provided s/he has accepted all work assigned as specified in this

Article. For each regularly-scheduled workday or portion thereof on which an FTO does not perform

his/her assignment, s/he shall lose his/her guarantee for that day and slhe shall be paid only for actual

time worked, unless otherwise provided in this AGREEMENT. A "regularly scheduled workday"

shall mean a day on which an Employee is normally required to work'

B. There will be four kinds of FTOs:

1. A'oRegular Operator" shall mean an FTO who picks runs as a work

assignment for his/her eight or ten-hour guarantee.

2. A "Report Operator" shall mean an FTO who picks report assignments for

his/her eight hour guarantee.

3. An "Extra Board Operator" shall mean an FTO who picks the Extra Board

or Report and works all assignments placed on the Extra Board for his/her eight-hour guarantee.

4. A "System Board Operator" shall mean an FTO who picks the System

Board and works all assignments placed on the System Board for his/her eiglrt-hour guarantee.

C. An FTO who desires to work on a less than full-time basis while attending school

or for compassionate reasons may, with METRO's approval, be transferred to "Group D" status,

provided s/he has completed one continuous year of service as an FTO immediately preceding

transfer to this group. Group D Operators will be subject to the following:

l. A Group D Operator will be paid his/her normal hourly rate. A Group D

Operator may select a position on the Extra Board with restricted availability of days and times.

2. Group D Operators will be eligible for the benefits and conditions of regular

PTOs.

3. Group D Operators will be paid at the overtime rate for all work in excess

of eight hours in a workday. All time worked in excess of 40 straight-time hours in a workweek shall

be paid at the overtime rate.

4. A Group D Operator, who so desires, may be assigned additional work on
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his/her off days after overtime has been assigned to Regular, Report, and Extra-Board Operators.

5. Group D Operators will pick their vacations as FTOs with the amount of

vacation taken in accordance with Article 9.

6. A Group D Operator who selects a position on the Extra Board:

a. Must declare his/her intention to pick a Crroup D Extra Board

position 14 days prior to the first day of FTO pick'

b. Must pick either: 1) a run combination on Saturday and at least two

peak-time weekday periods as defined by METRO , or'2) at least five peak-tlme weektlay periutls as

defined by METRO.

c. will have an eight-hour guarantee on Saturday, if picked, and will

be guaranteed the part-time minimum tripper guarantee, as per Article 16, section 1, for each

weekday peak-time Period Picked.

d. Must meet Extra Board Operator qualification requirements.

e. Shall be assigned from surplus work by Group D seniority before

any Additional Tripper List ("ATL") or overtime assignments are made.

7. Group D will be administered according to guidelines mutually developed

and agreed by the PARTIES'

8. A Group D Operator retuming to assignment as an FTO shall be assigned a

position on the Day Board at the base currently picked, which is mutually agreeable to the PARTIES'

until the next shake-up.

D. ,.Loader" shall refer to an FTO who picks, or is assigned on the Extra Board, the

task of collecting/checking fares; but who does not drive the conveyance for which the fares are used.

SECTION 2 _ FT]LL-TIME GUARANTEES

A. FTOs will not be required to accept PTO status'

B. METRO will not reduce the number ofFTOs below 1,223. In the event of a

layoff, all pTOs shall be laid off prior to the layoff of any FTO, provided that for every two PTOs

laid offdue to a substantial reduction of funds or ridership, METRO may, at its discretion, reduce the

daily guarantee of one FTo position to five hours. Any PTO who has prior status as an FTo and who
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is laid off will go to the layoff list, not to an FTO position. FTOs will pick reduced-guarantee work

by seniority in the normal FTO pick process. FTOs selecting reduced-guarantee work will have two

consecutive RDOs and will pick an assignment with a guaranteed paid time of five hours for each of

their regular work days. FTOs selecting a reduced-guarantee position will be paid at the overtime

rate for all time worked in excess of eight hours in a day and for all time worked in excess of 40

straighftime hours in a workweek. If METRO lays off PTOs and exercises its ability to create 5-

hour FTO positions, the 5-hour FTO positions will be posted as 5 work day,2 RDO blocks at the

FTO pick for all FTOs to pick, as a block, during the regular FTO pick process. If, during the course

of a shake-up, METRO rscalls any PTOs from the layoff list or hires any additional PTOs, METRO

will not discontinue the 5-hour FTO blocks until the end of the shake-up. Nothing herein shall be

construed as giving METRO the authority to reduce any other right or benefit of affected FTOs.

Reinstatement of the eight-hour daily guarantee shall be in seniority order on the same one-for-two

basis as the reduction, when the PTO positions vacated by the layoff are filled.

C. Assignment of specials and extras will be made to FTOs only, except as otherwise

provided in this AGREEMENT.

D. The number of PTOs, with each DTA Operator counted as two PTOs, shall not

exceed 45Yo of thetotal number of Transit Operators. For purposes of calculating the percentage,

"total number of Transit Operators" shall mean the number of PTOs, with each DTA Operator

counted as two PTOs, plus the number of FTOs. As of the September 2018 Service Change, the total

number of FTOs will be equal to or greater tl:rln660/o of the total number of Transit Operators. As of

the Septemb er 2019 Service Change, the total number of FTOs will be at least 670/o of the total

number of Transit Operators. As of the September 2018 Service Change, when calculating the

percentage of total number of Transit Operators, each Operator will be counted as one Transit

Operator, including Extra Board, Report Operators, and DTA Operators.

E. All runs and reports will be worked by FTOs.

F. All full-time vacation reliefs will be worked by FTOs.

G. Work left vacant because of the absence of an FTO will be worked by an FTO,

unless otherwise specified in this AGREEMENT.
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H. For 500 day base units, the minimum number of full-time runs shall be 843. For

every day base unit above or below 500, the minimum number of full-time runs will increase or

decrease by one respectively. "Day base units" shall mean the number of coaches operating

regularly-scheduled service at noon each weekday or saturday.

I. The Extra Board will be worked only by FTOs'

SECTION 3 _ GENERAL CONDITIONS

A. Each Operator will sign in for his/trer work. When an Operator does not sign in on

time, the Supervisor on duty will notify the appropriate Report Operæot to take the assigrunent'

B. The Base DispatcheriPlanner may use his/her judgment as to which Operator to

use ln an gmergency

C. Any Operator not being relieved when arriving at the relief point will call the

Coordinator and inform himlher that no relief operator is present. If the operator does not wish to

continue working, s/he shall follow the procedures set forth herein. If the coach is inbound the

Operator will operate to Pine Street going northbound, to Main Street going southbound, or to Third

Avenue going westbound or eastbound, then return to the base. If the coach is outbound with

passengers, the operator will continue to the terminal if the round trip back to the relief point is less

than one and one-half hours. If the round trþ back to the relief point is more than one and one-half

hours, METRO rnust dispatch a car with a relief Operator and must retum the relieved Operator to

the base. Coaches which do not operate through the Seattle central business district will be governed

by the one and one-half hour rule.

D. An.,assignment" shall mean any work or duties that the Employee is required to

perform.

E. During a shakeup, the start or quit time of an FTO's assignment may be altered by

up to 30 minutes. An assignment may be altered by more than 30 minutes if all operators regularly

assigned to that route/run agree to the alteration. Pay time will be adjusted based on the alteration'

F. If an FTO loses an RDO because of a change in schedule, slhe will be given time

off to compensate for such day. No FTO may have more RDOs in any pay period than s/tre would

have received had no change of schedule been made'
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G. The cutoff time to be removed from the day off book is 10 a.m. the day prior.

H. At each pick, an Operator may indicate his/her preference regarding training

assignments. METRO will attempt to accommodate an Operator's preference when assigning

students; however, any Operator may be given a training assignment if necessary. Trainees shall

drive during all training assignments unless METRO or the instructing Operator determines that

safety would be jeopardized.

I. METRO shall provide a guaranteed scheduled break of at least five-minutes or 100á

of the scheduled trip time, whichever is greater, after each revenue trip, except when:

1. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the coach retums to the base,

or

3. The revenue trip is live-looped or through-routed, in which case the

scheduled break shall not be less than 10% of the previous two trips, or

4. The layover has been reduced by mutual agreement of the PARTIES.

METRO shall include and separate the amount of time provided for deadheading and layover

between each trip (unless deadheading or layover is not required) on Operator run cards.

J. When circumstances beyond the Operator's control result in less than five minutes

layover in the previous two hours, the Operator shall be entitled to a guaranteed ten-minute break at

the next outer terminal, except on his/her last trip, provided the Operator attempts to notiff the

Coordinator.

K. In order to provide reasonable breaks, METRO shall schedule at least one 15-

minute guaranteed layover in assignments over five hours in length; METRO shall schedule either an

additional guaranteed 15-minute layover or one guaranteed 3O-minute layover in weekday

assignments over eight hours in length. These guaranteed layovers will not be scheduled within the

first or last hour of an assignment.

L. V/hen an Operator working an assignment finds it does not provide the guaranteed

break time, the Operator should notiS METRO of such by filing an Operator Service and Facility

Reþort. METRO will review all reports that are submitted by Operators. METRO agrees to review
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routes or assignments identified by Operators as problematic and will address routes that have a

pattem of insufficient break time.

M. Guaranteed breaks and layovers shall be administered as follows: If an Operator

will miss or has missed all or part of hislher scheduled break, helshe will notify the Coordinator via

the Driver Display Unit (DDU) that he/she is taking a guaranteed break. Upon completion of the

break, the Operator will notifu the Coordinator thru the DDU that he/she has returned to service. If

an Operator needs more than the guaranteed scheduled time to use a comfort station, he/she shall be

guaranteed reasonable time to do so. No Employee shall be disciplined for informing the

Coordinator that he/she is taking a guaranteed scheduled break in accordance with this

AGREEMENT.

N. ..Length" equals report, travel and platform time, but does not include bonus time.

O. ..piece of Work" means a portion or all of an assignment that starts with a pullout

or road relief and ends with the next pull-in or road relief period.

p. An Operator who chooses to forego a guaranteed break shall not be entitled to

additional pay for the missed break.

e. An Operator may voluntarily install/remove chains if needed.

R. When a Sunday schedule is operated on a holiday, an Operator who has picked a

Sunday run and whose regular workday falls on the holiday will work his/her Sunday run. A Regular

Operator on a regular workday without a Sunday run shall have the day off at holiday pay.

S. Each day ateach base, METRO guarantees that for every 45 FTOs normally

scheduled to work gn that day at that base, rounded to the nearest 45, one FTO from the day offbook

shall be excused from his/her assignment. However, the guarantee shall be a minimum of one each

day for any base with FTOs and for the System Board. These guarantees shall not apply in the case

of an extreme emergency. priority for both guaranteed and non-guaranteed spots will be given to

those Operators with AC or vacation hours sufficient to cover the requested time off. For Christmas

Day, METRO and the UNION will jointly conduct a drawing at each base and for the System Board

to determine whioh Operators will be excused. In addition to the minimum number of guaranteed

System Board slots, System Board Operators will be included in the base draw for non-guaranteed
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slots at their base of assignment.

T. Separate day off books for FTOs and PTOs witl be maintained at each base. There

will be a separate day off book for System Board Operators.

1. Once the minimum guarantees are met, the number of additional PTOs

excused on a particular day shall not be greater than the number of additional FTOs excused on that

same day.

2. However, if excusing additional a.m. or p'm. PTOs or FTOs wanting a

portion of the day off would balance the open work, METRO may excuse such Operátors.

3. After all FTOs who have so requested are excused, there shall be no limit to

the number of PT'Os excused.

U. All assignments shall be completed within a maximum l6-hour spread. Such

spread will begin with the start time of the first assignment following at least eight continuous hours

off.

V. When an Operator presents a valid medical restriction which prevents operation of

the equipment or in the facility of his/trer assignment, METRO will work with the UNION to find a

mutually agreeable altemate assignment for the remainder of the shake-up. If METRO wishes to

change the coach type on a picked assignment to a type that aRegular Operator of that assignment is

restricted from operating, METRO must find an alternate assignment that is agreeable to both the

Operator and the UNION. In cases where no agreement can be reached, METRO will not change the

coach type.

SECTION 4 _ RUNS

A. There shall be two types of FTO runs.

1. A "straight run" shall mean straight-through work which is at least seven

hours and eleven minutes including platform, report and travel time'

2. A run combination or "combo" will consist of two or three pieces of work

which are at least seven hours and eleven minutes in total work time, including platform, report and

travel time, and which are within a spread time of l2-Il2 hours. Combos with more than one split

will be paid straight{hrough for the lesser split. Any combo with a split of 29 minutes or less will be

Amalgamated Transit Union, Local 587
November I, 20 I 6 through October 3 1, 20 I 9
4t0c0l17
Page 78

             18593



I

2

3

4

5

6

7

I
9

10

11

t2

13

l4

15

t6

t7

18

t9

20

2l

22

23

24

25

26

27

28

paid straight-through and classified as a straight run. combos which quit after 8:00 p'm. shall be paid

straight-through and classified as a straight run. As of the September 2018 Service Change, combo

spread time will be 13 hours, with spread pay after 10 hours'

B. A ..day run" shall mean any run which is completed by 8:00 p.m.

c. A ..night run" shall mean any run that is completed after 8:00 p.m.

D. At the discretion of METRO, "fragso', meaning assignments less than seven hours

and eleven minutes, including platform, report and travel time, may be posted and selected at the

pick. Frags will be guaranteed eight hours pay. All other contract provisions relating to runs slull

apply to frags.

E. The total number of straight day runs for the system on weekdays or Saturdays

shall be equivalent to at least 70Vo of theday base units on weekdays or Saturdays, respectively'

F. Straight day runs shall comprise at least 58% of all straight runs.

G. As of the September 2018 Service Change, Full Time combos shall not exceed 6%o

of all weekly assignments. The count of combos must be equal to or greater than the count of DTAs,

not including split work in the PTO 4-Day Work Week duty type'

H. At leastT}o/oof all Saturday runs shall be straight runs. Effective the September

2018 Service Change, there shall be no combos on weekends'

I. Runs and trippers on a route may be assigned to more than one base.

J. Runs shall be determined by METRO in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a'triPPer"'

K. Any Extra Board Operator working a regularly scheduled run shall be paid the

regularly scheduled run PaY.

L. Open runs and combos may be broken into trippers on the same day in order to

allow METRO to fill all work.

SECTION 5 _ OPERATOR PICKS

A. At pick, seniority for all FTOs shall prevail in the selection of runs, reports and/or

board positions, vacations, overtime trippers, bases, and RDOs'
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B. FTOs will have two system-wide picks, at least 22 weeks apart. An additional

system-wide pick will occur at a time to take effect during June. METRO will use Operators,

Operations administrative staff and a minimum of two First Line Supervisors at the pick. All

established practices and procedures for the Operator picks shall be observed through this

AGREEMENT. Work assignrnents will be selected at the pick for the following shake-up period.

C. METRO will determine the work, possible RDO combinations and the base from

which work will originate.

D. The LJNION will supply MEI'RO with a signed, certified Operator seniority list

three weeks prior to the first day of the pick. Copies of the pick schedule will be posted in each base

and in the UNION office at least two weeks prior to the first day of the pick.

E. An FTO who wishes to select an assignment must select an assignment according

to the seniority list certified for the pick, unless the PARTIES mutually agree otherwise.

F. An FTO who has been unable to work for 30 days or more must be medically

released for full duty effective the first day of the shakeuF to be on the pick schedule. Such Operator

will not be allowed to pick an assignment except by mutual agreement between the PARTIES.

G. An FTO who retums to duty without a picked assignment will be placed on an

assignment mutually agreeable to the PARTIES.

H. The I-INION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

I. Copies of all assignment sheets showing the runs, reports, Extra Board positions,

System Board positions and available RDO combinations will be posted in the pick room six days

prior to the start of assignment selection. The UNION agrees to staff the pick room on weekend

days.

J. Each Operator shall have two consecutive RDOs, or in case of a 4140 Aperator

three consecutive RDOs, in every seven-day period, except when Operator shake-ups or move-ups

make this impossible.

K. An FTO who selects Regular or Report Operator status shall select five

consecutive workday assignments. Each FTO's selections must be all runs or all reports and must be
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exclusively day assignments or exclusively night assignments. If an FTO selects runs, there must be

at least eight hours off between assignments on consecutive days. If an FTO selects reports, there

must be at least eight hours off between assignments on consecutive workdays in addition to the

spread time. No FTO will be forced to pick an assignment of runs or reports which would result in

less than l}-l/2hours off between consecutive workday assignments, or less than 56 hours off on

his/her two consecutive RDOs.

L. An FTO picking the System Board will select a position on the Day Board at each

of the operating bases, except that the l l'O may select one suburban area (Nurth, East/Bellevue, ol

South) for which the FTO does not have to select a board position; the number of exemptions for

each region will be limited to no more than one-half of the total number of System Board operators.

System Board Operators will select an RDO combination which will be the same for every base at

which they work. System Board operators will indicate their assignment priority for each base. The

maximum number of System Board positions posted will be 40. In no case will METRo assign more

thart20 System Board Operators to any operating base per pay period, with one exception, that being

Atlantic Base during the first three pay periods of each payroll year.

M. An Operator shall report to the pick room at least 20 minutes before his/her pick

time, receive instructions and use this time to examine available work assignments. No Operator

shall be compensated for time spent in the selection process, unless it is during his/her regular work

hours.

N. UNION representatives shall be present during picks'

O. An Operator, who fails to appear at his/her scheduled pick time and who does not

notify the UNION of his/trer choices via an absentee pick form, shall have an assignment selected for

him/her by the UNION representative. The IJNION representative shall make an effort to select an

assignment comparable to the assignment last selected at a pick. Selections made by the UNION will

not be subject to the grievance/arbitration procedure.

p. When a new operating base opens or an existing operating base closes and that

base has/trad Operator assignments, a system-wide pick will occur.

Q. Group D Operator vacations will be selected at the FTo pick.

Amalgamated
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R. Each FTO must pick a Regular, Report, Extra Board or System Board assignment

which is compatible with any existing medical restrictions s/he has on file with METRO. Failure to

do so will result in forfeiture of the FTO's daily or assignment guarantee for each day on which the

FTO has picked an incompatible assignment, unless no work is available within the FTO's

restriction.

S. A Regular Operator who has Sunday off may pick a vacant Sunday assignment, by

seniority, for work on any Sunday-schedule holiday. This selection will take place at the base after

the FTO pick and after Report and vacation relief Operators have made their selections. If vacant

Sunday assignments are still available, they may be offered for pick by seniority to all FTOs at the

base whose RDO falls on the holiday.

SECTION 6 _ MOW-UPS

A. If regulat or report assignments become vacant, less senior FTOs at the base may

request a move-up.

1. An FTO who moves up must pick the entire assignment of the FTO who

vacated the run or report. If a Regular Operator moves up to a report assignment, such Operator will

be placed on the board position of the FTO who vacated the report assignment.

2, AnExtra Board Operator who moves up to a report assignment will remain

on his/her picked board position.

B. If new Day Board RDO combinations or boa¡d positions become available, Day

Board Operators at the base who could not have picked these RDO combinations or board positions

may request a move-up; such move-up will be limited to the Extra Board Operators.

C. Assignments of FTOs who have transferred to RAIL for training as Streetcar or

Rail Operators will not be considered vacant until the FTO has been certified as a Streetcar or Rail

Operator.

D. FTO move-ups will be conducted only when they can be implemented a! least 28

days prior to the end of the current shake-up.

E. System Board Operators shall not participate in move-ups.

F. Move-ups will be conducted by shop stewards at the affected base at the direction
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of the UNION. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

SECTION 7 _ SELECTING VACATIONS

A. FTOs who choose, or are forced by METRO, to pick vacation in the final weeks of

the Fall shake-up, will pick such vacation at the Fall pick. FTOs who choose to pick vacation during

the other weeks of the year will pick such vacation at the January pick.

' B. Vacations may be split into periods of one or more full weeks. If an Employee's

vacation is not evenly divisible into tbll weeks, the odd number of days must be taken as a blouk irl

one period.

C. F1Os may pick only one prime time vacation per year. METRO shall determine

the number of vacations offered in each period. Each year, METRO shall furnish the UNION with a

list of vacation periods.

D. The UNION shall determine the prime periods for the following year and inform

METRO of their determination in writing in advance of the first day of the fall pick of the cunent

yeal.

E. Future pick and shake-up dates occurring during the vacation periods that

Operators can select at the current pick shall be posted in the pick room by METRO.

F. After a vacation relief has been assigned to an Extra Board Operator, there shall be

no changes in vacation unless the Operator who is assigned the vacation relief agrees.

G. An Operator may, with METRO approval, change his/her vacation at the base to a

period which s/hc did not have the seniority to pick provided the available period(s) are posted at

least one week in advance.

H. With METRO approval, an Operator may use his/her accumulated carry-over

vacation, which s/he has not picked, in single-day increments.

SECTIONS_EXTRABOARD

A. Each base shall have a Day Extra Boa¡d (Day Board) to fill open assignments, any

special work, and overtime assignments according to the overtime assignment process. Bases having

night work shall also have a Night Extra Board (Night Board) for the same pu{poses. Day and Night
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Boards shall be open for selection at pick by all FTOs by seniority. FTOs may select any available

position on either Extra Board.

B. During a shake-up, any newly hired FTOs shall be placed four positions up from

the bottom of the Day Board. Selection of position shall be by seniority.

C. For System Board assignments, each biweekly pay period METRO will determine

the number of positions at each base during each week of the pay period. Each Operator shall list

bases in order of preference. METRO will assign Operators to bases for each separate week of the

pay period, honoring preferences according to seniority. The System Board Operator will fill the

position on the board that s/he selected at pick and will be assigned work according to the assignment

provisions of this Section.

D. All work assigned to an Extra or System Board Operator as part of his/her regular

workday assignment will be within a spread of 13 hours unless voluntarily waived by the Operator or

in the case of an extreme emergency.

E. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Boards are not posted by 4:00 p.m., each Extra or System Board

Operator assigned to that base who is available the following day will receive one hour of straight-

time pay, except in case of extreme emergency.

F. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two categories as follows:

a. Category A shall include:

1) Straight day runs which quit at 8:00 p.m. or earlier.

2) Day reports which have a quit time of l0:00 p.m. or earlier

as determined by a 13-hour spread,

3) Combos which quit at 8:00 p.m' or earlier.

4) Tripper combinations which quit at 8:00 p.m. or earlier'

5) Tripper and report combinations which have a latest quit

time of 8:00 p.m. or earlier as determined by a 13-hour spread.

6) Special work which has an estimated quit time of 8:00 p.m.
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or eaÌlier.

b. Category B shall include:

1) Runs which quit later than 8:00 p.m.

2) Reports which have a quit time later than 10:00 p'm', as

determined by a l3-hour sPread.

3) Combos or other combinations of work which quit later than

8:00 p.m.

4) Special work which has an estimated quit tirne of latcr than

8:00 p.m.

2. Category B assignments shall be assigned first, beginning with the Night

Board, from the bottom of the board, according to quit time, latest quit time assigned first'

a. If there are more available Operators on the Night Board than

assignments in Category B, then the remaining Night Board Operators shall be assigned Category A

work with the latest start time assigned first.

b. If there are fewer available Operators on the Night Board than

available assignments in Category B, then remaining Category B assignments shall be assigned to the

Day Board, latest quit first, from the bottom up.

3. Category A work shall be assigned next to the Day Board, from the top of

the board down, according to quit time, with the earliest quit assigned first'

4. Quit time of special work shall be estimated by METRO forthe purpose of

establishing assignmcnt sequence. There is no guarantee that special work will quit at the estimated

time.

5. If two or more Operator assignments within the same category quit at the

same time, they shall be assigned as follows:

a. A run will be assigned before a report'

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the s¿rme, the assignment with the lesser
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amount of work including report time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of METRO.

6. If the number of Extra and System Board Operators available for work on a

regular workday is greater than the number of available runs, reports and special work which fits the

definition of a run, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at METRO's discretion. Tripper combinations with more than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid straight{hrough. To be paid, an Operator must submit complete and

accurate reports.

7. If the number of Extra and System Board Operators available for work on a

regular workday is less than the number of available runs, reports and special work which fits the

definition of a run, runs may be taken out of the assignment sequence. The runs to be removed from

the assignment sequence will be combos, late day runs with a quit time from 6:01 p.m. to 8:00 p.m.,

and early quit relief runs with a quit time of 8:01 p.m. to 9:59 p.m., in that order.

8. All weekday pieces of work open before the Extra Board's 10:00 a.m.

cutoff will be assigned to Full-Time Extra and System Board Operators, who are qualified and

available, as a regular assignment. Any remaining work will be assigned according to the overtime

assignment sequence in Article 15.10.8.

9. On holidays, an Operator left without an assignment shall receive the day

off at holid ay pay. All Operators in a base who request the holiday off via the day off book will be

excused before any Operator in the same base is forced to take the day off.

10. An Operator who is qualified in accordance with Section 12, but who is

not qualified on the specific assignment slhe would normally receive, shall be passed over until the

first assignment for which s/he is qualified becomes available. If work is not available to match an

Operator's qualifications, the Operator shall be placed on report and may be sent out to qualify. The

eight-hour guarantee shall apply for that day. If the last Operator available does not qualifr for the
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last assignment available in the assignment sequence, then the next latest quit assignment for which

that Operator qualifies shall become his/her assignment for the day and the remaining Operators shall

be assigned in the normal sequence. This process may be repeated until the last available Operator is

qualified on the last available assignment'

11. Any Extra or System Board Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of extreme emergency. Any FTO who receives an overtime assignment out

of sequence, except as provided for elsewhere in this AGRþHMEN l', shall receive pay to equal the

assignment s/he should have had or the assignment s/he received, whichever is greater.

12, Thefollowing provisions shall apply to Extra Board Operators who choose

vacation reliefs:

a. Extra Board Operators, except Report Operators and System Board

Operators, may request to work the runs or reports of FTOs who are on vacation, sick leave,

industrial irjrrry, disability leave, or unpaid,leave of absence of one week or more. Vacant runs or

reports may be picked as vacation reliefs until they are filled by a move-up. An operator will be

allowed to pick vacation reliefs only on assignments that have the same RDOs as the Operator.

Operators will pick this work by seniority.

b. An Extra Board Operator shall be quatifìed prior to the effective

starting date of the vacation relief.

c. For a Sunday-schedule holiday, all Extra Board Operators who

regularly work that day, and who are working vacation reliefs which have no Sunday assignment,

shall pick from all vacant Sunday assignments available after Report Operators have picked.

d. When a vacation relief assignment ends, the Extra Board Operator

shall revert to his/her regular picked position on the Extra Board without any penalty to METRO.

This Operator then becomes eligible for the next available vacation relief, or remainder of an

unpicked vacation relief, according to seniority.

e. Extra Board overtime policies remain unchanged'

f. An Extra Board Operator picking a vacation assignment must work
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the entire vacation assignment, not including any picked RDO overtime, except as provided in

Subparagraph d.

13. If an Extra or System Board Operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Operator will be given an

assignment which is not a straight run and which has a quit time within one hour of his/her normal

sequence assignment. METRO will attempt to maximize straight-time paid work hours for such

Operator.

G. No Operator's RDO shall be cancelled or changed without the consent of the

Operator, except in extreme emergency. Each Extra and System Board Operator shall have a

minimum of 56 hours off for his/her two consecutive RDOs.

H, Any Extra or System Board Operator may request to add or remove a guarantee of

I}-ll2hours off between consecutive days' assignments, provided this is requested in writing at the

pick, or prior to 10:00 a.m. on Thursday, to be effective Saturday. Any Extra or System Board

Operator requesting the l0-l12 hours off between consecutive days' assignments and who would not

receive 10-ll2 hours off in the normal assignment sequence will fall out of the normal assignment

sequence, and will receive thè first available assignment after his/her l0'l/2 hours off.

I. An Extra or System Board Operator who, for any reason, does not receive his/her

requested l}-llzhours off, may elect to "pass up" by submitting a written statement at the

completion of the day's assignment. An Operator electing to pass up will report to the base after

his/her l0-ll2 hours off, unless notified to report later.

J. An Extra Board Operator may be assigned work at other bases, when necessary to

balance available work, subject to the following:

1. At each pick, a volunteer list of Extra Board Operators willing to accept

interbase transfers will be established.

2. Work assigned to volunteer Inter-base Transfer Operators will be in the

following sequence: Combos; then early quit relief runs with a quit time from 8:01 p.m. to 9:59 p.m.;

and then late day runs with quit time from 6:01 p.m. to 8:00 p.m.

3. An inter-base transfer assignment will not adversely affect the quit time
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sequence of the Extra Board for the following day'

4. An Inter-base Transfer Operator may qualify on any major route at the

base(s) slhe has volunteered for and will be paid at the applicable rate'

5. Each Inter-base Transfer Operator will be assigned overtime according to

his/her pick option, at his/trer home base'

K. Except as provided in Paragraph J, no Extra Board Operator will be required to

qualify on routes not regularly assigned to his/her operating base.

SECTION 9 - REPORT OPERAT'ORS

A.ReporttimeswillbepostedandselectedattheFTopick.

B.FTosshallpickreportsaccordingtotheopenpicksystem'

C. An FTO picking reports must be qualified on75o/o of all routes from his/her picked

base by the first day of the shake-up. S/he must be qualified on all routes and foreign routes from

that base, except for Center Park, 30 days after the effective date of the shake-up. No Report

operator will be required to qualifu on routes not regularly assigned to his/her picked operating base.

D. Report Operators will be available for a spread of 13 hours and must accept all

work according to Report Operator work rules set forth in this AGREEMENT'

E. For a Sunday-schedule holiday, a Report Operator having a Sunday report and who

regularly works on that day will work hislher Sunday report. A Report operator on his/her regular

workday without a Sunday report may choose to pick, by seniority, from all vacant Sunday

assignments or to revert to his/her position on the Extra Board for assignment.

F. METRO may adjust picked report times by a maximum of 30 minutes when a

change is needed. METRO shall give five days notice to an Operator whose report will be affected.

When changes adversely affect an operator's personal life or impose serious hardship in reporting to

work, the Operator may request that the base supervisor and the LINION review the matter.

G. An Operator may voluntarily waive his/her l3-hour spread. An Operator may not

waive the eight continuous hours off. The maximum spread will be 16 hours. A Report Operator

who waives his/her l3-hour spread must still be available for his/her regular shift the next day.

H. Except as otherwise provided in this AGREEMENT, all time served on report
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shall be paid. Any Operator required to report shall receive a minimum of two and one-half hours

pay. However, an Operator serving on report shall be considered on report, regardless of assignment,

until released. Two and one-half hours shall be paid when released from report and assigned work

starting more than two and one-half hours after reporting. At the completion of an assignment, an

Operator may be released or assigned to further duties. If report time and tripper time are

consecutive, report time will be used to make up the tripper guarantee. Report time will stop at the

beginning of pay time.

I. At the beginning of each shake-up, METRO shall define the number of report

positions and the report time of each position. Additional report assignments may be added at the

discretion of METRO, provided that any assigned or picked report shall not share the same report

time. If METRO determines that it is necessary to continue these additional report times for the

remainder of the shake-up, they will be subject to a move-up.

J. The Operator with the earliest first report time gets the first piece of work that is or

becomes available within his/her l3-hour spread, except in cases of emergency. If the assignment is

less than eight hours work time, the Operator may be assigned additional work within the terms of

this AGREEMENT. 'When assignments have the same quit time, the rules of Section 8, Paragraph

F.5 also apply to Operators on report. FTOs on late report follow the last Report Operator and the

last Operator on pass-up, $/hen necessary for a Report Operator to be assigned work at another base,

s/he shall be paid straight through until the start of the assignment and shall be paid actual travel time

back to the original base.

K. At the discretion of the Base Dispatcher/Planner, assignments that become

available for Report Operators may be broken up, if necessary, to keep service in operation.

L. Work available at the time a Report Operator is released from an a.m. assignment

may be assigned at that time for the remainder of the day atthe discretion of the Base

Dispatcher/Planner.

M. An Operator on paid report, who is not qualified but who has met the qualification

requirements contained in Paragraph C, will be passed over and, if no further work opens for which

s/he is qualified, will not lose his/her eight-hour guarantee for that day.
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N. An Operator required to serve on report on a Sunday or Sunday-schedule holiday,

shall serve continuous report until given work or released for the day. An operator who has picked a

saturday report shall serve continuous report until given work or released for the day'

O. Should an Operator who has picked a regular report, and another Operator who has

a non-regular report share the same initial report time, the Operator who must be off earliest will be

first up. If both operators must be off at the same time, the operator with the regular report will have

first right of refusal for the assignment. Should two or more Extra Board Operators have the same

initial report time, the most senior Operator will have first right of refusal on an availablc assigrunent'

p. No Report Operator will be required to work prior to report time.

e. A Report Operator with a partial absence or non-driving work assignment that is

within his/her l3-hour spread will be removed from his/her report and given an assignment that starts

no earlier than the start time of his/her report assignment and has a scheduled quit time within his/her

normal spread or within 13 hours of his/her non-driving work assignment, whichever is earlier'

METRO will attempt to maximize straight-time paid work hours for such Operator.

R. METRO shall determine which report positions at the applicable base shall be

required to qualify on Center Park and will post this information in the pick room. An Operator who

picks such a position and fails to qualify on this service will remain on his/her picked report for the

shake-up, but will be required to qualify on such service before again picking such a report' If an

operator fails to qualify on this service, s/he will be given an additional opportunity to qualify prior

to the next FTO Pick.

SECTION IO _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any FTO working a regular run on his/trer RDO shall be paid for eight hours at the

overtime rate or for actual overtime hours worked, whichever is greater. An FTO who works two

separate and complete runs on the same day will be paid such guarantee for each run' An FTO
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assigned overtime on his/her RDO, per Paragraph 8.2 and 8.4, shall be guaranteed a minimum for the

day of two hours and forty minutes pay at the overtime rate.

C. Any FTO who works two separate and complete runs on the same day will be paid

the 8-hour run guarantee or actual time for each run, whichever is greater.

D. All runs shall be assigned and every available Operator shall have work before any

overtime assignment is made.

E. If overtime is available it shall be assigned by seniority with the greatest pay time

first, according to the following sequence. For the pu{pose of this Paragraph, a System Board

Operator will be considered an Extra Board Operator at the base s/he is currently assigned:

L. Extra Board Operators on regular workday.

2. ExtraBoard Operators and Report Operators on an RDO.

3. Regular Operators on regular workday.

4. Regular Operators on an RDO.

5. Part Time Additional Tripper List

6. Extra Board Operators on regular workday and Report Operators who have

reverted to their positions on the Extra Board, forced in inverse order of seniority.

F. No FTO shall be required to work on his/her RDO. No Regular Operator shall be

assigned overtime work unless s/he volunteers for such work.

G. Any FTO volunteering for overtime shall be required to work the overtime

assigned.

H. An Extra or System Board Operator may request to add or lemove overtime

availability for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday

Operators who remove overtime availability may be assigned overtime only in accordance with

Paragraph 8.6.

I. A Regular Operator may request to be added to or removed from the overtime list

by submitting a request in writing at the pick or prior to 10:00 a.m. on Friday, to be effective

Saturday.

J. Any FTO, having completed a scheduled run of less than eight hours, who is used
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for any purpose whatsoever, not in connection with his/her completed run, shall be paid his/her eight

hours and shall be paid at the overtime rate for all additional time worked. This shall apply also to

time worked due to failure of a road relief or to additional work assigned by a Supervisor' Such time

will not reduce the spread pay of the run.

K. METRO shall post 275 weekday and Saturday overtime trippers each week, for

selection at pick according to the following:

l. A Regular Operator may select one overtime tripper per day, including

his/her RDO. An Extra Board Operator may select one overtime tripper for each RDO. Systent

Board Operators may not pick overtime trippers.

2. METRO shall determine the location of the trippers and the numbers

allocated to each base for the pick after consultation with the UNION Part-Time Pick Coordinator.

3. If all posted trippers are not picked, the balance shall be offered for pick at

the base to all FTos, including Group D Operators and excluding System Board Operators, by FTO

seniority. An FTO may pick a second tripper per day at this time. An Extra Board Operator may not

pick a tripper on his/her regular day to work. Any remaining trippers shall be assigned according to

the work rules.

4. An FTO who has picked an overtime tripper will be assigned that fipper on

the day(s) picked unless excused. For a Sunday-schedule holiday, a Regular Operator with a Sunday

RDO who has picked a Sunday overtime tripper may elect to work that tripper, at the appropriate rate

of pay, by notifying the Base DispatcherÆlanner in writing no later than 10:00 a.m. seven days prior to

the assignment.

5. An FTO may pick overtime trippers only at the base s/he picked.

L. METRO wilt maintain a minimum percentage of FTO overtime of at least I0.5yo,

as measured on an annual basis. The annual percentage will be calculated by dividing total regular

overtime hours worked by total regular hours worked and reported to the LTNION at the end of each

payroll year. Should METRO fail to maintain the specified percentage, the PARTIES will meet to

discuss an immediate remedy. Should the PARTIES fail to agree on a remedy, METRO will,

beginning with the Summer shake-up, reinstate the language in Articles 16.4.F.3 and 15.8.F.8 of the
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labor agreement which expired on October 31,2010.

SECTION 11 - SPECAL ALLOWANC¿'S

A. Ten minutes report time shall be paid at the applicable rate.

B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If an Operator is required to fill out a separate report by the State of S/ashington or a local police

department, an additional 30 minutes straight-time pay shall be paid. If the Safety Officer approves

the first accident report and the Operator is called in to fill out an additional report other than those

for the State of 'Washington or local police departments, an additional 30 minutes straight-time pay

shall be paid for filling out each additional report. Forty-five minutes straight-time pay shall be paid

for the first report of each accident involving a collision with another vehicle in which both vehicles

are moving or in any collision with a pedestrian.

C. The following straighftime premiums shall be paid only when these reports cannot

be completed during platform hours. To be paid, an Operator must submit complete and accurate

reports:

1. Incident reports, except those involving Operator assaults - 10 minutes.

2. Incident reports involving Operator assaults - 20 minutes.

3. Bus Vandalism reports - 5 minutes.

4. Found tags - 5 minutes.

5. Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.

7. Service reports, when requested by a supervisor - 5 minutes.

D. An FTO who is not on report shall be paid a minimum of one hour straight-time

pay for a coach change, ifdispatched from an operations base.

E. One hour straight-time pay shall be paid to an FTO for each day spent instructing a

student.

F. If an FTO is working a tripper, extra or report, and the overtime rate applies, s/he

will be paid at the overtime rate or receive the minimum tripper time, whichever is greater.

G. The minimum time paid, including report and travel time, for regularly scheduled
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trippers, extras and specials assigned to FTOs shall be the equivalent of two and one-half hours

straight-time pay (one hour forty minutes overtime pay)'

H. An Extra or System Board Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each FTO, who works a combo or frag having a spread longer than l0'll2 hours,

and who would not be paid at the overtime rate under the provisions of this AGREEMENT, shall bc

paid spread pay to increase the rate of pay to time and one-half for time in excess of I0'Il2 hours'

J. Road relief travel time shall be paid at the applicable rate based upon the maximum

time required for travel from the base to a relief point during the applicable period of the day as

determined by a mutually agreed method.

K. Tripper storage travel time shall be paid at the applicable rate for the time

established for travel between the storage base and the home base and for waiting to either board a

shuttle or start a trip, whichever is applicable.

L. An Operator who is relieved on the road and is directed by METRO to return to the

base to submit an accident or incident report or a found item will be paid travel time at the applicable

rate.

M. System Board Operators will receive 7o/o per hour premium pay for all hours

worked.

SECTION 12 - QaALIFICATION

A. The Training Section will determine the standards and procedures required for

qualification on routes. The Training Section will determine the amount of time paid to qualiff on

routes. A list will be posted at each base in the Operators' reporting area showing the amount of time

that will be paid for qualiffing. When an Operator is assigned to qualify in a car or buso s/he will

receive pay for actual time spent qualifying. The Training section will determine what constitutes a

major route change that would necessitate requalification. The Training Section will keep a

permanent record of all route changes and whether such changes were minor or major. The most
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recent major change and the three most recent minor changes on each route will be identified by date

ínThe Book. Pay for qualifying will be at the applicable rate. If the UNION disagrees with the

amount of qualification time, the PARTIES shall meet to resolve the issue'

B. An Extra Board Operator must be qualifred on six major routes by the effective

date of shake-up and on all major routes at his/her picked base within 30 days after the effective date

of the shake-up. A System Board Operator must be qualified on three major routes, determined by

METRO, at each picked base by the effective date of shake-up and on all other major routes, within

60 days after the effective date of the shake-up. A "major route" shall mean a route or route group

which has at least 40 hours per weekday of scheduled platform time at a specific base. After being

given seven-days' notice, an Ope¡ator not qualified on routes, as required in this AGREEMENT, may

lose his/her daily guarantee and may not be permitted to work until s/he complies with the

qualification requirements specified in this AGREEMENT. If a base does not have six major routes,

then any Extra Board Operator at that base must qualify on at least six routes, including all major

routes by the effective date of the shake-up. If the base does not have six routes s/he must qualifu on

all routes at the base.

C. An Extra or System Board Operator also may qualifu on and will be paid for any

minor routes scheduled out of hisÆrer picked base(s). In addition, METRO may assign Operators to

qualify on minor routes. A "minor route" shall mean a route or route group which has fewer than 40

hours per weekday of scheduled platform time at a specific base.

D. An Operator who has not operated a trolley, dual mode, articulated, or motor

coach, or in the tunnel for one year or longer, may request a refresher course. Having provided two

days' notice, such Operator will not be required to drive in such facility/equipment until s/he has

completed the refresher course. At each Operator pick, an Operator seeking coach qualification other

than Center Park may sign a list indicating his/her desire to qualify on equipment operating from

his/trer picked base. METRO will schedule training for such Operators within a reasonable length of

time. METRO also will provide training within a reasonable length of time on new equipment

introduced to a base for those Operators desiring such training.

E. The date an Operator qualifies on a route shall be recorded and shall be updated for
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any shake-up in which that operator has driven that route. An operator may request disqualification,

with a two-day notice, on any route s/he has not driven in the previous five years or on any route

which has trndergone three minor changes since sihe last drove it. All operators will be disqualified

when a route undergoes a major change.

F. At the discretion of the Base DispatcherÆlanner, an Extra Board or System Board

Operator may be assigned to qualify in addition to a straight run.

G. An Extra or System Board Operator who would receive a combo or tripper

assignmenl in his/her normal sequence may be taken out ol'sequence and given an assignment which

allows time for qualifying on routes. Such Operator will not be assigned a straight run when taken

out ofsequence to qualifY.

H. An Extra Board Operator who is qualified on the least number of routes in a base

may be pulled out of assignment sequence and assigned to qualify

I. A System Board Operator may be assigned to quali$ as part of his/trer daily

guarantee.

J. Minor changes affecting routes in a base shall be posted in an appropriate

accessible location in the Operator reporting area. All Operators shall be responsible for being

familiar with those changes affecting routes on which they have qualified'

K. A Regular Operator desiring to qualify on routes in order to be eligible for

overtime on those routes may qualify at the applicable rate of pay on any major or minor routes at

his/her picked base. An operator will be paid for qualifying on a route only if s/he is qualified on the

equipmenVfacility necessary to operate that route'

L. Any Operator picking a run/base which requires coach/tunnel qualification must

have successfully completed the appropriate training before the effective date of shake-up, unless

METRO is unable to provide training. The appropriate training will be scheduled by METRO to

meet the requirement. Operators will be responsible for requesting this training.

M. Trainees on Center Park will be selected by the base supervisor/designee from

Extra Board Operators on a volunteer basis'

N. An FTO who fails to qualify gn his/her picked assignment or equipment will be
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placed on an assignment or Extra Board position mutually agreed by the PARTIES, to be consistent

with his/her seniority, until the next shakeup.

O. System Board Operators will be required to qualify on the tunnel and all

equipment designated by METRO.

SECTION 13 _ UNIFORMS

A. Upon completion of training and after qualification, a newly hired Operator shall

be issued four shirts, three pairs of pants/shorts, one sweatet, and one parka. Thereafter, the uniform

allowance shall be available arurually on the Operator's anniversary date.

B. A uniform allowance of twelve times the top step Transit Operator wage rate on

January 1 of each year shall be available annually on each Operator's qualification date. The uniform

allowance may be used only to purchase authorized uniform items. An Operator who does not pick

an assignment and who is not required to be in uniform for the entire shake-up will have his/her

uniform allowance for the following year reduced by one-third of the annual allowance for each

shake-up on such status.

C. An Operator who moves from part-time to full-time status, or vice versa, will

continue to receive his/her uniform allowance on his/her original qualification date.

D. Uniform allowance balances may be carried over if unused. An Operator's

accrued allowance may not exceed 25 times the top step Transit Operatorwage rate that will be in

effect on January lst immediately following the effective date of this AGREEMENT.

E. Operators are required to be in uniform while on duty. When uniform garments

are not available, an out of uniform slip will be given to the Operator by the Supervisor before the

Operator goes on duty. Uniform items with insignia shall be wom only to and fiom work and while

on duty. UNION garments and other items with ATU insignia approved by METRO shall be

considered acceptable uniform attire.

F. Footwear designated by METRO may be purchased with the uniform allowance.

Footwear must meet the current standatds of uniform footwear for Transit Operators.

G. All uniform items will be union made, unless mutually agreed between the

PARTIES.
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ARTICLE 16: PART.TIME TRANSIT OPERATORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A ,,part-Time Transit Operator (PTO)" shall mean a person employed by METRO on a

continuing basis, whose regularly scheduled assignment is a tripper, which is guaranteed a minimum

of two hours and thirty minutes straight-time pay, or a DTA, which is guaranteed a minimum of four

hours and forty minutes straight-time pay'

SECTION 2 - SPECAL CONDITIONS

A. METRO shall offer all new FTO positions to PTOs, provided there are sufficient

pros who are interested in FTo status. Any pro can apply for FTo positions when the recruitment

is posted by METRO. METRO will consult with the uNIoN about the timing of recruitments and

durations of promotion lists. Seniority shall determine the order of selection from a promotion list'

pTos with less than one year of service will be evaluated on a pro-rated probationary standard'

B. METRO reserves the right to rehire former METRO FTOs to vacant FTO positions

independent of the formal FTo recruitment process, subject to the limitations set forth in Article 7

Section I of this AGREEMENT.

C. Should the guarantee described in Paragraph A result in failure to meet METRO's

Affirmative Action objectives, the uNIoN agrees to meet and negotiate appropriate adjustments to

the guarantee.

D. METRO will determine the standards to be met by FTO trainees. An Operator

who fails to meet such standards will be returned to the PTO position'

E. An Operator who retires and is rehired as a PTO within one yeil of his/her

retirement will hot be required to serve a probationary period. I'lowever, any retired operator not

meeting rehire standards may, atMETRO's discretion, be rehired and required to serve a

probationary period.

SECTION 3 - GENERAL CONDITIONS

A. The provisions of Article 15, Section 3, Paragraphs A' B, C, D, G, H, I, J, K, L, M'

N, O, P, Q, R, T, U, and V shall also apply to PTOs'

B. Each day ateach base, METRO guarantees that for every 55 PTOs normally
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scheduled to work, rounded to the nearest 55, one PTO shall be excused from his/her assignment.

However, the guarantee shall be at least two each day for any base with PTOs. These guarantees

shall not apply in cases of extreme emergency. For Christmas Day, METRO and the LINION will

jointly conduct a drawing at each base to determine which Operators will be excused. A PTO

granted time off via the day off book may request payment from his/her available vacation balance.

SECTION 4 _ II/ORK ASSIGNMENTS

A. A new PTO witl be given a specific assignment by METRO until the next shake-

up.

B. No PTO will be allowed to work on Saturday or Sunday except as set forth in

paragraphs C.4 and E of this Section. A PTO will work on a holiday only when hislher picked work

is scheduled to be in service. On Sunday-schedule holidays, a PTO will be limited to working his/her

picked work only. Each PTO must be scheduled off work by 8:30 p.m. except as set forth in

paragraph E of this Section and will not be allowed to work an assignment that starts prior to 3:45

a,m. PTOs may work outside the hours and days specified in this Paragraph only for non-driving

work assignments such as assigned training and route qualification or as provided in Paragraph C.3 or

C,4,

C. PTOs shall not work runs, portions of runs, reports, specials, standbys, or extras

except as otherwise provided in this section.

1. To avoid a cancellation of service, a PTO's assignment may be, with the

PTO's consent, traded with an assignment on the dispatching call record which has been left vacant

by a PTO, provided the sign-in time of such assignment is within 60 minutes of the sign-in time of

the PTO's scheduled assignment for that day. Such Operator will be paid for time worked or hislher

scheduled assignment, whichever is greater.

2. On the day of service, with METRO's approval, two PTOs may trade

assignments. Such PTOs will be paid for actual time worked, or minimum assignment guarantee.

Each such PTO will be limited to one trade per pay period.

3. A.M weekday trippers, specials, standbys or extras on the dispatching call

record remaining open as of 6:00 p.m. the day prior to service may be offered to qualified PTO's, if

Amalgamaled Transit Union, Local 587
November I, 2016 through October 3i,, 2019
410C01 17
Page 100

             18593



I

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

t6

t7

18

19

20

2l

22

23

24

25

26

27

28

there are no qualified FTO's available to work the assignment. P.M. weekday trippers, specials,

standbys or extras on the dispatching call record remaining open within 90 minutes of the sign in time

of the assignment may be offered to qualified PTos, if there are no qualified FTos available to work

the assignment. METRO will maintain a list, at each base, of FTOs available to work open

assignments on the dispatching call record. METRO will make reasonable efforts to exhaust the list

before assigning available work to PTOs.

4. If surplus weekend specials and/or extras remain after all FTO regular and

overtime sequences identified in Article 15.8 and 15.10.8 have been completed, they may be offered

to qualified pTo's as of ó:00 p.m. the day prior to service. METRO will make reasonable efforts to

assign available work to FTOs before assigning work to PTOs.

D. METRO may combine a.m. and p.m. trippers to make one "dual tripper

assignment (DTA)". These assignments may be made available at each pick to PTos for selection by

seniority, subject to the following conditions:

l. DTAs must:

a. Not exceed six hours and forty minutes in total pay timg including

report and travel time except as set forth in Paragraph 8.1.d of this Section'

b. Contain no more than one sPlit.

c. Be within a spread time of 13 hours'

2. A PTO who picks a DTA will be guaranteed a minimum of four hours and

forty minutes straight-time pay for each set of a.m' and p.m. trippers worked'

3. If either an a.m. or p.m. portion of a DTA is not scheduled to operate, the

single tripper guarantee of two hours and thirty minutes shall apply to the remaining assignment'

4. No layoffs or reductions in hours will occur as a result of this Paragraph.

The conditions of this Paragraph will not be construed as full utilization of PTOs.

E. As of the September 2018 Service Change, PTO's must pick exclusively from

either 5-Day work oR 4-Day work oR Tripper work. The work is defined as:

1. Five (5) DaY Work Week

a. An a la carte pick, including straight through work (includes
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weekday and weekend) and DTA's,

b. DTA's are only scheduled on weekdays. There shall be no weekend

DTA's.

c. Work will be capped at 7 hours 10 minutes.

d. Spread pay starts at 12.5 hours.

e. Work must be scheduled off by 9:30 pm.

f. Part-Time 5-Day Work week assignments will be a mix of DTA's

andlor weekday and weekend straight pieces that are guaranteed minimum 6 hours to 7 hours 10

minutes maximum in length.

g. Each Operator will have two consecutive RDO's.

2. Four (4) Day Work Week

a. A Rostered Pick for a minimum 22how weekly guarantee, capped

at 32 hours per week.

b. Weekday work is split, with a maximum 13 hour spread, 12.5 hour

spread pay and is guaranteed a minimum of 6 hours and a maximum of 7 hours 29 minutes in length.

This weekly guarantee is satisfied by the daily guarantees of this duty type.

c. weekend work is straight through, guaranteed at 4 hours minimum.

d. V/ork must be scheduled off by 9:30 pm.

e. This work will have one or both weekend days off. RDO sequences

will be one of 3 options: Sun/Mon/Tue, Thu/Fri/Sat, or SaVSun/Wed.

3. Tripper Work

a. 'Work is rostered.

b. This work shall have a 2 hour 30 minute guarantee, working

weekdays Monday-Friday only. Work shall be straight through work only.

c. Tripper work starts no earlier than 3:45 am and ends no later than

8:30 pm.

F. Part Time Operator assignments are subject to the following caps: METRO will

create no fewer than220 PTO assignments which pay at least 4 hours. As of September 2018 Service
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Change, the following additional caps shall apply:

1. 5-Day Work week PTo's shall not exceed l2o/o of all weekly assignments,

of which DTAs will comprise no more than 60á'

2, 4-Day Work Week PTO's shall not exceed 5%o of all weekly assignments

3. Pafi Time Trippers under 4 hours in length shall not exceed 25o/o of all

weekly assignments

4. PTO Operators as a percentage of Total Operators is set forth in Article

15.2.D.

5. Percentages listed are based on 2016 projections. The PARTIES agree to a

reopener if necessary to address changed circumstances impacting projected percentages'

G. A pTO may request to be added to, or removed from, the Additional Tripper List

(ATL) at eacltpick or prior to 10:00 a.m. on Friday to be effective on Monday. once on the ATL,

the pro shall be available to work during the times slhe has listed and on any routes on which s/he is

qualified at the time of the assignment subject to the following conditions:

1. Assignment of work to the ATL will be in accordance with the provisions

of Article 15, Section 10, Paragraph E.

2. EachPTO's assignment shall be within a l3-hour spread, unless s/he

requests a shorter or longer spread. No PTO's assignment shall exceed a 16-hour spread'

3. PTOs shall be assigned additional trippers by seniority. A PTO may work

additional trippers only at the base s/he picks and shall receive no more than one ATL assignment per

day.

4. A PTO may be assigned to work halves of combos, specials and shake-up

reliefs after the work has been assigned to available FTos in accordance with Article 15, section 10,

paragraph E. such work will be assigned first to Full-Time Extra Board operators, then via the FTo

overtime assignment sequence. Any remaining unassigned work may be assigned to the ATL'

5. If work is assigned out of normal rotation, the PTO who should have

received the assignment will receive pay equal to the difference in the amount of pay s/he would have

received had s/he worked the appropriate tripper' or pay for the assignment actually worked'
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whichever is greater.

H. When a PTO's assignment has been modified temporarily due to a custom bus or

school change such that the custom bus or school trip(s) is no longer contiguous with the rest of the

assignment, such PTO will have the option of working the modified assignment or working his/her

reduced regular assi gnment.

I. If the start time and/or quit time of any assignment picked by a PTO is changed for

the remainder of the shake-up or the assignment is cancelled for the remainder of the shake-up, the

pay of the picked assignment will be guaranteed for the remainder of the shake-up. This guarantee

shall be cancelled if the PTO refuses an alternate assignment offered by METRO. If due to a

verified personal hours restriction, a PTO cannot accept an altemate assignment offered by METRO

the guarantee shall remain intact.

SECTION 5 _ OPERATOR PICKS

A. In conjunction with the FTO picks, PTOs will have two system-wide picks, at least

22 weeks apart. An additional system-wide pick will occur at this time to take effect during June.

METRO shall administer the Part-Time pick. METRO will use Operators, Operations administrative

staff and a minimum of two First Line Supervisors for the pick. All established practices and

procedures for the Operator picks shall be observed through this AGREEMENT. Work assignments

will be selected at the pick for the following shake-up period'

B. PTOs may request to work only in the a.m. or p.m. for school, employment, self-

employment, family care or medical reasons. The UNION will determine the validity of the

restriction request, and their determination is not subject to the Grievance/Arbitration procedure. The

restriction shall remain in effect for the entire shake up and the PTO shall not be eligible for the ATL'

Howevero a PTO who selects an available assignment in a move up will be eligible to work the ATL.

Before the last assignment which fits a PTO's a.m./p.m. restriction is picked, the PTO will be placed

on that assignment, regardless of seniority.

C. A PTO who wishes to select a work assignment may report to the pick 20 minutes

before his/her pick time, receive instructions, and use this time to examine available work

assignments. A PTO shall not be compensated for time spent in the selection process, unless it is
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during his/her regular work hours'

D.Al.INloNrepresentativeshallbepresentduringpicks.

E. A pTO, who is unable to attend the pick, may leave an absentee pick form with the

UNI6N indicating his/her work preferences. Failure to do so will result in the I-rNIoN representative

selecting an assignment comparable, in start time, quit time, and base, to the assignment last selected

at a pick. selections made by the uNIoN will not be subject to the grievance/arbitration procedure.

F. Each pTO must pick an assignment which is compatible with any existing medical

restrictions s/he has on file with METRO.

G. A pTO who retums to duty without a picked assignment will be placed on an

assignment mutually agreeable to the PARTIES'

SECTION 6 _ MOVE-UPS

A. Once per shake-up, the UNION will organize and conduct a PTO nûove-up at each

base. Additional move-ups may be conducted by mutual agreement.

B. All pTOs at the base will be eligible to participate in the move-up. Selection of

vacant work will be by seniority. The UNION will schedule the pick times.

C. A pTO may not select work out of another base, except as mutually agreed by the

PARTIES.

D. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

E. Available work, as determined by METRO, will be posted at least five days prior

to the move-up. No changes to the work will be made within the five days prior to the move-up date,

unless mutually agreed by the PARTIES.

SECTIùNT-SELECTINGVACATI0NANDANNaALLEAW

A. pTOs shall be subject to the vacation rights and responsibilities outlined in

Article 9. Each pTO who has completed twelve months of service shall be guaranteed an annual

leave of absence of up to five days. Any PTO who has previously retired from METRO will be

eligible to pick an annual leave ofabsence ofup to ten days'

B. A pTO who has accrued vacation hours in the payroll year may select fìve-day
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(Monday - Friday) blocks of vacation at pick. Starting with the September 2018 Service Change,

picked vacation blocks shall begin and end with the PTO's RDO's. Vacation selections shall be for

only one shake-up at a time. A request for a f,rve-day block of vacation/leave submitted between

picks must be submitted at least 14 days prior to the starting date.

C. A PTO granted time off via the day off book or approved single-day

compassionate leave may request payment from his/her available vacation balance.

D. The minimum number of vacation days that a PTO may take will depend on the

Employee's total years of METRO service, as follows:

Years of METRO service Minimum Number of
Days

t-4 10

5-9 15

10-14 20

15-19 25

20+ 30

1. For each day of vacation taken, the amount of vacation time paid will equal

the length of the PTO's regular assignment for that day, provided there are sufficient hours in the

PTO's vacation balance to cover the vacation.

2. lf aPTO's vacation accrual is not sufficient to cover the minimum number

of days, the PTO may elect to take fewer vacation weeks, or take the minimum days of vacation,

being paid the fulI amount of his/her available vacation balance and taking the remaining time as

approved unpaid leave.

E. Vacation will be paid at the PTO's current rate at the time vacation is taken. It is

the PTO's responsibility to bring discrepancies in accruals to the attention of a base chief.

F. If a PTO has unused vacation at the end of the payroll year, the PTO may elect to

cash out part or all of the unused hours. If the PTO elects to cash out less than the full number of

unused hours, the number of hours cashed out must be in one-hout increments. All hours in excess of
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the allowable maximum hours in Article 9.1.F column 6 will be cashed out'

G. Separate blocks of a.m. and p.m. vacation periods will be available for pick at each

base. The number of periods available will be no less than l0o/o of the number of opposite (a.m. or

p.m.) single tripper assignments at that base available at the part-time pick. A minimum of two a'm'

and two p.m. vacation blocks shatl be made available at each base. When a PTO whose assignment

is a DTA picks vacation, s/he uses both an a.m. and a p.m. guaranteed period'

H. Vacation/leave trippers will be posted for pick twelve days prior to the start date'

PTOs will be assigned to vacatiot/leave work by a rotating seniority bid system' tsids tor

vacation/leave work must be submitted at least seven days prior to the vacatior¡/leave start date' The

most senior pTo applying for the vacation relief, who has driven the least number of vacation reliefs

for the culent shake-up, will be assigned. It is the responsibility of the picking PTo to be qualified

on any tripper assigned. Once a relief PTO is assigned , avacationlleave may not be changed or

cancelled. In instances where two or more periods of vacation/leave are taken consecutively, each

week will be assigned seParatelY.

I. When no pTO is available and assigned to guaranteed vacation work at least five

days prior to the first day of the vacation, the work will be assigned according to the normal

assignment sequence as specified in Article 15, Section 10, Paragraph E. v/hen no PTO is available

and assigned to non-guaranteed vacation or annual leave work at least five days prior to the first day

of the leave, the vacation/leave may be postponed by METRO until such time as a PTo is available'

J. 'When a pTO's picked tripper does not operate for a week, s/he may pick one

vacation relief tripper as part of the normal rotating seniority bid system' When one or both picked

trippers of a PTO's DTA does not operate for a week, s/he may pick one vacation relief trþer as

part of the normal rotating seniority bid system'

SECTION 8 - OWRTIME

A. Any daily assignment in excess of eight hours, not including qualifying time or

holiday pay, shall be paid at the overtime rate of one and one-half times the existing straight-time rate

ofpay

B. All time worked in excess of 40 straight-time hours in a workweek shall be paid at
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the overtime rate.

S ECTION 9 _ SPECAL ALLOWANCø,S

A. The provisions of Article 1 5, Section 1 1, Paragraphs A, B, C, J, K, and L shall also

apply to PTOs.

B. Thirty minutes straight-time pay shall be paid to PTOs for each day spent

instructing a student.

SECTION l0 - SUALIFICATION

A. The provisions of Article 15, Section lZ,Paragraphs A, D, E, J and L, shall also

apply to PTOs.

B. PTOs who require route, equipment, coach, and/or tunnel qualifìcation or other

training as a result of a PTO pick or move-up must arrange to qualify before the effective date of the

assignment and will be paid at the applicable rate of pay. For a move-up, METRO will determine the

number of equipmenlfacility qualification slots available. When all slots are filled, a PTO not

qualified on such equipment/facility may not move to an assignment that requires such qualification.

C. A PTO required by METRO to change trippers will be paid to quali$r at the

applicable rate. A PTO qualiffing on his/trer picked work on an assigned vacation/annual leave relief

assignment will be paid at the applicable rate. METRO will determine the qualification

requirements.

D. PTOs will be paid at the applicable rate to qualiff in order to work the ATL

subject to the following:

1. A PTO will be paid to qualify only on routes that can be assigned within

his/trer ATL availability.

2. A PTO must be available for such routes on the ATL three or more days per

week in order to receive qualification pay.

3. A PTO will be paid only for qualifying on a route if s/he is qualified on the

equipmenlfacility necessary to operate that route.

E. A PTO who fails to qualiff on his/her picked assignment or equipment will be

placed on an assignment mutually agreed by the PARTIES, to be consistent with hislher seniority,

Amalgamated Transit Union, Local 587
November 1, 20 I 6 through October 3 1, 20 I 9
410c0117.
Page 108

             18593



I
2

3

4

3

6

7

I
9

10

11

12

13

t4

15

16

t7

18

t9

20

2t

22

23

24

25

26

27

28

until the next shake-uP.

SECTION 11 _ UNIFORI,TS

pTOs shall receive the same uniform allowance and be subject to the same conditions as

FTOs as described in Article 15, Section l3'

SECTION 12 _ VASHON ISI.AND SERWCE

A. .,Vashon Operators" consist of the PTO who was hired to operate Vashon Island

service prior to January 1, 1990, and those PTOs who pick Vashon Island assignments'

1. The PTO hired prior to January l, 1990, to operate Vashon assignmefls is

grandfathered onto vashon assignments and will not be bumped from vashon assignments due to his

seniority. If such Operator voluntarily chooses work other than Vashon assignments, he will forfeit

all rights to grandfathered status.

2. EachVashon Operator must maintain a residence on Vashon Island'

Failure to do so will result in removal from a Vashon assignment. A Vashon Operator shall inform

METRO as soon as s/he knows s/he will be moving off vashon Island.

3. A Vashon Operator must be available and qualified to work any Vashon

assignment unless s/he is on an authorized absence from work.

4. A Vashon Operator must install or remove chains as necessary.

5. Restrictions in this AGREEMENT on spread, start and quit times, vacation

relief and ATL limits do not apply to Vashon work assignments.

6. A Vashon Operator who fails to meet the terms and conditions of this

Section may be removed from Vashon seruice'

7. Vashon Operators and their vacation requests will not count as part of the

Section T,Paragtaph G, base vacation minimum guarantee'

8. Vashon Operators will be allowed to call by phone to have their name

placed in the day offbook and/or personal holiday book'

B. To be eligible to pick a Vashon assignment, a PTO must not have had more than

one unexcused absence or two misses of any kind (including unexcused absences) during the

previous twelve months. METRO will inform the PTO and the TINION if a current vashon operator
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becomes ineligible.

C. If a temporary vacancy occurs, it will be assigned via the Vashon ATL per

Paragraph E. If a permanent vacancy occurs it will be filled by a system-wide move-up. Until the

system-wide move-up is concluded, the vacancy shall be filled as a temporary vacancy.

D. Operators who live on Vashon Island may sign up for the Vashon ATL. All ATL

assignments will be offered first to Vashon Operators, by rotation, and then to PTOs on the Vashon

ATL, by rotation.

E. All vacation/annual leave reließ will be offered first to Vashon Operators. Work

which carurot be filled by Vashon Operators may be picked by PTOs on the Vashon ATL. Vashon

Operators may share vacation/annual leave relief work as mutually agreed among Vashon Operators.

An Operator who is assigned Vashon work in an emergency may, at his/her request, be removed from

his/her regular assignment while working a Vashon assignment.

F. Any Section or provision of this Article which is not in conflict with the provisions

of this Section, shall also apply to Vashon Operators.

ARTICLE 17: VEHICLE MAINTENANCE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

"Vehicle Maintenance Employees" shall mean all Employees in the following job

classifications:

o Assistant Utility Service Worker

' Electronic Technician

o Equipment Dispatcher

' Equipment Painter

o Equipment Service Worker - Stores Driver

' Equipment Service Worker

' Lead Electronic Technician

' Lead Equipment Painter

' Lead Equipment Service Worker

' Lead Maintenance Machinist
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' Lead Mechanic

o Lead Sheet Metal Worker

' Lead Transit Parts SPecialist

' Lead Purchasing SPecialist

' Lead Vehicle UPholsterer

' Maintenance Machinist

' Mechanic

' Mechanic ApPrentice

' Metal Constructor

' Paint PreParation Technician

' Purchasing SPecialist

' Purchasing SPecialist-NRV

' Senior Stores Clerk

' Sheet Metal Worker

' Transit Parts Specialist

' Utility Service V/orker

' Vehicle Damage Estimator

' VM Technical Information Process Specialist III

. vM Technical Information Process specialist III - Stores

' Vehicle lJPholsterer

SECTION 2 _ GENERAL CONDITIONS

A. METRO shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. METRO work standards are exempted from this provision.

B. prior to installing electronic time clocks in the Vehicle Maintenance workplace,

METRO will notify the UNION and discharge any bargaining obligation that is mandated by law'

C. METRO wreckers and shop trucks shall carry an additional Mechanic when

necessary for trouble calls. For safety pu{poses, an Employee cannot be required to go out in a

wrecker unassisted.
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D. A Utility Service Worker (USW) who agrees to drive a vehicle in the performance

of his/her fundamental duties, who acquires a Washington state Class B CDL, and who successfully

completes METRO's driver training, will have an additional $1.00 per hour added to hislher base

USW wage rate for all hours worked. Such Employee also witl be subject to METRO's Accident

Point System and federally mandated random drug/alcohol tests. A USW who is earning a $.70

premium as of November 1, 2004,and who fails to get a CDL will continue to be paid the $.70

premium as long as slhe continues in that classification. A USW who fails to maintain hislher CDL

shall lose hislher premium pay.

E. METRO will endeavor to schedule changes to chief and Lead work assignments to

coincide with the pick posting. If there is chief or Lead personnel movement that does not coincide

with the pick posting, the PARTIES will meet to discuss the need for a shake-up or move-up.

F. In addition to the conditions listed in Article 6, Section 3, METRO shall post all

opportunities for Vehicle Maintenance detail/special projects, In-Plant Bus Inspectors and any long-

term upgrade opportunities for a minimum of ten days and provide the UNION with copies of all

postings. If more than one person is needed for the special assignment, those wishing to apply who

meet all qualifications of METRO will be placed in a pool, in seniority order, and be rotated through

the position. The posting obligation shall be triggered when the facts and circumstances indicate that

a vacancy will be filled for 60 days or longer by detail or temporary appointment. In the interim,

METRO may fill the work consistent with this AGREEMENT, until the Employee is selected from

the posting process.

G. Aside from repairs covered by warranty or recall of Non-Revenue Vehicles (NRV)

and equipment, METRO will make every reasonable effort to have Revenue Vehicles (RV) and Non-

Revenue Vehicles (NRV) and equipment, repaired by Vehicle Maintenance Employees. METRO's

reasonable efforts shall be in accordance with the following procedure:

1. METRO shall first seek journey-level Employees to repair the RV, NRV

and/or equipment at the base it is maintained at.

2. If the Base Leadership Team (Superintendent and/or Chief and the Lead at

the base the RV, NRV and/or equipment is normally maintained at) is unable to find journey-level
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Employees at the Base where the RV, NRV and/or equipment is normally maintained at to make the

repair in a timely and cost-effective manner, the Base Leadership Team will inquire if the Component

Supply Center (CSC) or journey-level Employees at other bases can make the repair in a timely and

cost-effective manner.

3. If the Base Leadership Team determines that no joumey-level Employee is

able to make the repair in a timely and cost-effective manner at any base or CSC, Base Management

shall meet with the UNION,s Vehicle Maintenance Vice President to discuss the reasonable efforts

made to complete the repair in-house prior to entering into any subcontracting arrangement or

contracting the Vendor.

4. If the UNION's Vehicle Maintenance Vice President is not available to

meet, METRO shall meet with the UNION's President, and if the President is not available, METRO

shall meet the UNION's Vice president. At that time, a mutual determination will be made between

METRO and the TJNION as how best to proceed.

H. No Employee acting as or upgraded to chief shall issue discipline to other

Employees or perform formal evaluations.

, 
. 

SECTION 3 _ÍYORKASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Day shift and swing shift will be completed within a continuous eight and one-half

hour period, and will iirclude an unpaid one-half hour lunch break and two paid 15-minute rest

breaks. Graveyard shift will be completed within a continuous eight hour period, and will include a

paid one-half hour lunch break and two paid l5-minute rest breaks. In implementing the "straight

through,, graveyard shift, there is an expectation that quantity of work will not decrease partly

because the overlap/turnover time at the ends of the graveyard shift will be shortened. Employees

who pick a regular schedule consisting of an alternative workweek will be govemed by the provisions

in Article 13.

B. A new Employee shall be assigned by METRO until the next pick or move-up.

C. Assignment of specific duties on any shift shall be at the discretion of METRO
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D. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

E. Should it become necessary to alter a shift anytime during a shake-up and such

alteration imposes a serious hardship on an Employee, or should an Employee have a serious

hardship or request for accommodation, which requires an alteration in the start or quit times of a

shift, such Employee may request that METRO consider their request. METRO will then contact the

UNION to review the matter. Alterations to Employees' start or quit times shall be made by mutual

consent of the PARTIES. In addition, the PARTIES agree flexible schedules may be accommodated

by mutual agreement of the Employee and his/her Base Management team (Superintendent/ChieÐ.

F. For holiday work assignments, METRO will determine the staffrng needs for each

shift. When METRO has determined which classifications will be required to work, Employees in

those classifications will be offered the holiday assignment in seniority ordero first to Employees that

are scheduled to work that day as part of their regular work assignment. If after offering the holiday

assignment, by seniority, to Employees who are regularly scheduled to work that day and there are

more assignments available, it will then be offered to Employees on their RDO until assignments are

filled. Should no Employee accept the holiday assignment, Employees from other shifts within the

base will be offered the work before assignments are made by inverse seniority to Employees that are

scheduled to work that day as part of their regular work assignment. Except in the classification of

Transit Parts Specialist (TPS), holiday assignments shall be offered by seniority within the base.

SECTION 4 _ ROWR AND VOL(INTEER ASSIGNMENTS

A. The assignment of volunteers is governed by the following rules:

1. If a vacancy/assignment occurs, METRO may fill the vacancy/assignment

by offering the assignment in seniority order to a volunteer at the base from a difierent shift, then to a

volunteer from another base. METRO will post a volunteer sign-up list at the beginning of each

shake-up to be used for the assignment of volunteers.

2. If no volunteer is available, METRO will assign the work to a rover in

accordance with the language in this Section.
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3. All language in this Section which applies to rovers, also will apply to

volunteers.

B. METRO will identify rover positions by classifîcation. The maximum number of

rover positions for any classification is one rover position for each base. When not filling a rover

assignment, the RDOs for all rover pick positions will be Saturday and Sunday, as identified on the

pick sheets. METRO is limited to one rover in the classifications of 35 Employees or less.

C. These rovers will be used by the immediate supervisor to the best advantage of

METRO. METRO retains the right to change the assignment of any rover to any combination tlf

base, shift, or RDO.

D. Rover assignments will be a minimum of five days. If a rover is still filling a

vacancylassignment after three weeks, such rover shall have the option to return to his/her regular

shift and may not be reassigned to the same vacancy/assignment until another rover has been used to

fill the vacancy/as signment.

E. The work schedule for rovers will be ananged to provide five consecutive

workdays and two consecutive RDOs whenever possible'

F. METRO will provide a minimum of 48 hours advance notice prior to any change

in assignment for anY rover.

G. For the purpose of RDO overtime only, a rover shall be considered assigned to the

base and shift at which slhe worked the day preceding his/her RDos.

H. A rover assigned to a different work shift will receive the shift differential, if any,

associated with his/her picked shift or the shift differential associated with the shift to which the rover

is assigned, whichever is greater.

SECTION 5 _ LEAD EMPLOYEES

A. When a permanent vacancy occurs within aLeadclassification, the position shall

be filled by a recruitment. Applicants shall be current Employees in the classification being led and

must have, as of the last day applications are accepted, a minimum of two years experience in that

classification at METRO.

B. Lead Employees shall be selected on the basis of ability, trainingo education'
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experience, and job performance as determined by appropriate testing procedures and/or evaluations

which will be developed with input from the Leads and the UNION. Among Employees determined

to be equally qualified by METRO, seniority shall be the deciding factor.

C. Each Lead Employee in the Vehicle Maintenance Division shall receive a l0o/o

premium above the top step of the existing wage rate and any shift differential of the classification for

which s/he serves as a Lead. Lead pay shall be calculated as follows: regular hourly rate, plus shift

differential, plus 1 0%.

D. Lead Employees have the responsibility of coordinating the work of the

Employees to whom they are assigned to provide lead direction. Lead Employees assign job tasks

and direct Employees' efforts to ensure that work gets done effectively while treating all Employees

with respect and in a fair and consistent manner. A Vehicle Maintenance Lead shall be considered a

working Lead. In addition to his/her Lead duties, aLeadshall continue to perform the regular work

of the classification s/he is leading.

E. No Lead Employee will discipline (as defined in Article 4, Section 2, Paragraph A)

other Employees or perform formal Employee evaluations.

X'. For overtime and holiday work assignments: When performing the regular work of

the classification that s/he is leading, the Lead of that specific classification will be offered the

assignment only after all the other Employees in that classification (by base, by shift, by seniority)

have been asked first.

G. A Lead Employee may resign his/her Lead position at any time. The Employee

will remain in the position until METRO is able to replace him/her, generally with a regular

appointment.

SECTION 6 _ PICKS AND MOW-UPS

A. Three times each year except at NRV, when a facility opens or closes, or when

METRO schedules a system-wide pick, the number of Employees required on each shift at each base

shall be posted. Two picks will coincide with Operators' Spring and Fall picks and the third pick will

be in June. NRV positions for Mechanic, Lead Mechanic, and Transit Parts Specialist will be picked

once each year at the first pick ofeach year.
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B. At the pick, each Employee listed in Section 1, except as noted in this Section, will

be permitted to select, by classification seniority, his/her base and shift (when applicable), and his/her

two consecutive RDOs. Specific duties within a classification also may be picked to the extent

specified by METRO on the pick sheets. Prior to each pick, the Manager of Vehicle

Maintenance/designee will meet with the UNION Executive Board offrcers for Vehicle Maintenance

and the president/Business Representative/designee to discuss and identify any ongoing or planned

special projects which may be appropriate for posting on the pick sheets.

1. All Lead Employees in Section I shall pick once annually prior to I'hu fnst

pick of the year for other Vehicle Maintenance Employees'

2. Employees in the classifications of Maintenance Machinist, Lead

Maintenance Machinist, Mechanic Apprentice, Senior Stores Clerk, VM TIPS ilI - Stores, and

Assistant Utility Service worker will be considered stationary classifications and will not participate

in the pick unless METRO establishes multiple shifts or work sites for these classifications.

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by METRO at all Vehicle Maintenance work locations. Should any modifrcations to the

pick schedules and shifts occur after the posting, METRO will notify the UNION before the

modification is posted. No changes will be made less than five days prior to the pick.

D. METRO will make arrangements for each Employee to be available to report to an

appropriate pick location at least ten minutes ahead of his/lrer pick time to examine available work

assignments. An Employee shall be compensated for the time spent in the selection process when it

is during hislher work hours.

E. UNION representatives for Vehicle Maintenance will be present and facilitate the

pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the METRO designee, as identified on the pick schedules, indicating his/her work preferences.

This form must be received by the METRO designee no less than24 hours before the pick. Failure to

do so will result in the UNION representative picking an assignment for the Employee. The I'INION

representative shall make an effort to select an assignment comparable to the last picked position
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(base, shift, and RDO), not to include any move-ups. Selections made by the UNION will not be

subj ect to the grievance/arbitration procedure.

G. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. A I-INION Executive Board Officer for Vehicle

Maintenance will be notified prior to the pick process. If such Employee returns to work during a

shake-up, s/he may return to his/her previous picked position, if such still exists, or to a position as

close as possible to the assignment s/he was working previously. METRO and the Employee may

mutually agree to a different assignment, and the UNION will be notifïed.

H. Any Employee covered by this Article, who picks a position in which s/he does

not properly perform may be placed on any available shift at any base until the next shake-up by

his/her unit supervisor.

I. When a vacant position is frlled or a new position is created and filled, Employees

in that classification, at that base, will have a move-up if requested by the UNION. The UNION will

be notified and effect the move-up. When such vacancy is a Lead position or in a job classification

with 35 or fewer Employees, such move-up will be system-wide. Move-ups will be conducted only

when they can be completed 28 days prior to the shakeup'

J. Stores Drivers hired before November 1,2007, are grandfathered into Stores Driver

assignments and will not be bumped during any subsequent pick. If a Stores Driver voluntarily

chooses work other than a Stores Driver assignment, s/he will forfeit all rights to grandfathered

Stores Driver status. Stores Drivers will pick Stores Driver assignments and vacation by Stores

Driver seniority, independent of Equipment Service Workers.

SECTION 7 _ VACATION SELECTION

A. Vacations will be picked by classification, system wide once each year no later

than March l5th.

B. The number of Employees on vacation at any one time shall be regulated by

METRO, except that the number of Mechanic vacation positions allowed will be 10% of the

classifrcation per each vacation period. This number will be determined at the time of the annual

vacation pick.
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C. Vacations may be selected in blocks consisting of one or more consecutive weeks

of vacation.

D. If at the time of vacation pick an Employee's vacation leave accrual is not evenly

divisible into full week 4O-hour blocks, an Employee may elect to pick a full week 4O-hour block or

an additional such block when the remainder of the Employee's accrued leave, including vacation

and personal Holiday rollover, is equal to or greater than 24 hours at the time of the pick. This

provision also applies to newly hired or rehired Employees if they have not yet accumulated 40 hours

ofvacation leave.

E. In order to use the blocks, an Employee must have the time available at the time

the vacation is to be used. That time can be in the form of vacation leave, AC time, or Personal

Holiday. An Employee who has otherwise used his/her leave time prior to the dates picked for

vacation shall not be permitted to use any time chosen for which s/he does not have available leave'

An Employee will not be allowed leave without pay (LWOP) to cover for days slhe selected but for

which s/he does not have the accruals available on the day requested, except with the express written

consent of METRO in accordance with Article 10, Section 1 of this AGREEMENT. If such written

consent is not gfanted, the Employee will be expected to be at work on his/her normal shift'

F. The selection of vacations by Vehicle Maintenance Employees shall be extended

over the entire calendar year. An Employee who takes his/her vacation in two or more blocks shall

select the second block of his/her vacation after all Employees in his/her classification have made

their first selectiory his/her third selection after alt Employees in his/her classification have made

their second selection; etc., until all blocks ofthe vacation have been selected. Picked vacation

blocks will begin or end with the Employees' regular day off (RDO) at the Employee's discretion'

G. A Vehicle Maintenance Employee may otherwise use vacation in increments of

one or more hours, provided he/she has vacation available and subject to advance approval by his/her

supervisor.

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straight-
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time rate of pay for the classification for actual overtime hours worked.

B. An ovefime assignment of four hours or less shall be offered within a base, shift

and job classification, by seniority to qualified Employees who are working the shift preceding or

succeeding the shift where the work is to be performed, including any Employees working on his or

her RDO.

C. Once METRO has determined the staffing needs for an overtime assignment of

more than four hours the assignment shall be offered within a base, shift and job classification, by

seniority, to qualified Employees (including Lead and Apprentice Employees in accordance with

Section 5, Paragraph F and Section 8, Paragraph M). Once METRO offers an overtime assignment

of eight hours to any Employee, it will offer it to all eligible Employees including Employees on an

RDO before it is split into smaller pieces.

D. With at least two-hour notice to an Employee, METRO may cancel an overtime

assignment in its entirety.

E. In all classifications, should no Employee accept the overtime assignment, it may

be assigned by inverse seniority. If the least senior Employee is not qualified or reasonably available,

the overtime may be assigned to the next least senior Employee.

F. Overtime in the classification of Transit Parts Specialist (TPS) shall be offered by

seniority within the base. Unplanned overtime in blocks up to four hours shall be ofÊered to the

senior TPS on the preceding or succeeding shift. All overtime assignments of four hours or more or

those that are preplanned, shall be offered by seniority within a base to qualified TPSs. Should no

TPS at the base accept the overtime assignment, it shall be offered by seniority system wide to an

available TPS.

G. An Employee who does not want to be offered overtime opportunities on his/her

RDOs preceding or succeeding any paid time off or holidays must provide written notice to his/her

immediate supervisor. This provision does not apply to forced overtime. An Employee shall not be

eligible to work overtime on RDOs between his/her consecutive vacation blocks.

H. Mechanics who have picked CSC workgroups as identified on the pick, will be

offered overtime by shift, by seniority, within the following two workgroups:

Amalgamated Transil Union, Local 587
November 1, 201 6 through October 3 I , 20I 9
410C01 17
Page 120

             18593



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

16

It
18

19

20

2t

22

23

24

25

26

27

28

Rebuild - Mechanical

Rebuild - Electrical

Mechanics at CSC who are qualified and available for overtime from another CSC workgroup

will be offered overtime by base, by shift, by seniority only after all other qualified Mechanics in the

CSC workgroup where the overtime is offered'

I. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. overtime on swing shitt extending to grave shlft shall be paitl at thc swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of PaY.

J. In the case of an extreme emergency, METRO can assign overtime work to any

qualified F,mployee. An Employee who works overtime during an extreme emergency shall be

limited to a maximum of twelve hours of work during the first day and ten hours of work in any 24-

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

seven-day period. An Employee may voluntarily waive the time off required in this Paragraph'

K. A Vehicle Maintenance Employee, who has gone home after his/her regular shift

and who is called back to work and reports for work, will be guaranteed at least four hours pay at the

overtime rate.

L. A Vehicle Maintenance Employee called in before his/trer regularly scheduled

report time and in conjunction with his/her regular shift will be paid for actual hours worked'

M. An Apprentice will be offered an overtime or holiday work assignment (by base,

by shift, by seniority) only after Employees and Leads in that classification have been asked first'

Apprentices will not be subject to inverse seniority to fill work assignments for overtime or on

holidays.

N. Overtime assignments in the classification of Equipment Service Worker (ESW)-

Stores Driver, when performing the traditional and historical duties of the Stores Driver

classification, will first be offered to the Employee grandfathered in the ESW-Stores Driver

classification before being offered by shift, by seniority to ESW's within the base. In the case of an
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emergency an overtime assignment may be offered to ESW's by shift, by seniority within the base

before offering the overtime assignment to the ES$/-stores Driver.

SECTION 9 _ SHIFT DIFFERENTIAL

Shift differential will be 5.00% per hour for swing shift and 7.5o/oper hour for graveyard shift.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:0I a.m.to 10:00 a.m. will be considered a graveyard shift.

SECTION 10 _ SPECIAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than March of each year, to Employees permanently assigned as of January 1st the same

year to the classifications of Electronic Technician, Maintenance Machinist, Mechanic, Mechanic

Apprentice, Metal Constructor, Sheet Metal Worker, Vehicle Upholsterer, and to Leads in those

classifications. The amounts shall be as follows:

Year Allowance

2017 $843

2018 $868

2019 $90¡

METRO agrees to provide those tools necessary to perform all mechanical work assigned to

Vehicle Maintenance Employees who are not provided the annual tool allowance. Employees who

receive a tool allowance will be allowed to purchase tools at the discounted rate METRO receives

under its tool contracts, in accordance with procedures established by METRO. Tools purchased

under METRO's tool contracts a¡e for an Employee's use during regular work hours and are not to be

purchased for an Employee's personal use. Tools purchased or replaced using the tool

allowance/discount shall be the personal property of the Employee.

B. METRO shall provide tool insurance to those Employees who receive an annual

tool allowance. Coverage will be for actual replacement cost of the inventory on file. Except at the

discretion of METRO, no claim shall be honored without evidence of forcible entry, unless a police

report has been filed, METRO shall be liable for any tool boxes damaged or stolen from METRO
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property. Each Employee shall have on file with his/her immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will be accepted'

METRO shall have the right to inspect the inventory of tools- However' an Employee shall be

allowed three days after the inspection to locate any tools which s/he claims are missing'

C. Each Vehicle Maintenance Employee shall receive his/her choice of coveralls or a

clean uniform (pants and shirt) daily.

D. Any Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear,which may include, but is rrot limitecl

to, a rainset, hat, ancl boots. Each Employee is required to wear footgear approved by METRO' Each

Employee shall be entitled to a METRO voucher to be applied toward purchases of footgear (one pair

of boots, socks and cushioned inserts identified on the METRO voucher at time of purchase)' The

maximum METRç contribution paid by such voucher shall be $200 (plus sales tax) per Employee as

provided in paragraph E. Employees may use up to $50.00 of the voucher amount to purchase work

socks.

E. METRO shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or worn out'

F. \Mhen an Employee is informed during his/her regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/trer shift, METRO will provide

a 3g-minute unpaid meal period or a 15-minute paid break, upon request, at the Employees'

preference.

G. Except where modified by historical practice, duties traditionally performed by the

Employees in the job classifications listed in Section 1, will be performed only by Employees

working in those classifications.

H. METRO shall respect the classification boundaries that are established in the

classification specifications for vehicle Maintenance jobs; however it is agreed that the incidental

assignment of cross-classification work is allowed. No Employee shall be expected to perform work

for which s/he has not been adequately trained or which is unsafe. If the UNION believes that cross-

Amalgamated Trqnsil Union, Local 587
November 1,20
4r0c01 17
Page 123

t6 through October 3I' 2019

             18593



I

2

3

4

5

6

7

8

9

10

ll
t2

13

l4

15

t6

t7

18

t9

20

2l

22

23

24

25

26

27

28

classification work has exceeded an incidental amount, the PARTIES shall convene special Labor-

Management discussion to attempt to address the UNION's concerns over staffing levels and work

assignments.

I. Vehicle Maintenance Employees may use the ten minutes prior to the end of their

workday for personal clean-up.

J. When upgraded to a higher paid classifrcation, an Employee shall be paid at the

wage step which provides at least al}Voincrease above his/her current rate of pay. However, no

upgraded Employee shall be paid more than the top step of the classification to which s/he has been

upgraded.

K. METRO will provide a secure arcaateach work location for UNION-related

materials accessible to all LINION representatives at that location.

L. V/hen METRO determines that an Employee will be upgraded to Chief for more

than four hours and the upgrade creates a vacancy in the Lead classification, that vacancy will be

filled through upgrade or overtime assignment in accordance with Article 17.

SECTION 1 1 _ ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Vehicle Maintenance duties and functions are time

critical and that Employees have the responsibility and obligation to be at work on time each day.

Vehicle Maintenance Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Vehicle Maintenance will monitor and record attendance using the terms of late

occurïence and unexcused absence. No late occurïence or unexcused absence will be issued to an

Employee who calls one-half hour before his/her shift to request unscheduled leave and then is

requested to come to work, provided s/he reports to work in a reasonable time. An Employee can use

AC time or vacation time to make up lost time.

C. A late occurrence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on his/her shift.

2. AnEmployee may work a ftrll eight hours, or ten hours for 4140 Employees,
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even though this work would continue into the next shift'

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hours worked at his/her scheduled rate

ofpay.

5. A late occurrence shall not create an overtime opportunity for the late

Employee. No grievances will be filed by other Employees claiming overtime infringements should

an Employee elect to work his/trer full shift and the time worked extends into another shift.

6. Lateoccunences will be recorded in a I80-day rolling time frame as

follows

lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card.

6th occurrence - One-day suspension without pay.

7th occurrence - Discharge, treated as a major infraction as defined in

Article 4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows

1. An Employee may complete his/trer shift only.

2. AnEmployee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day'

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

lst and 2nd occurrence - Employee and immediate supervisor initial

the attendance card.

3rd occurrence - One-day suspension without pay.

4th occurrence - Discharge, treated as a major infraction as defined in

Article 4.

E. An occurrence which results in a second one-day suspension within 180 days of
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the occurrence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five working days of the occurrence. An

Employee who had a late occurrence or unexcused absence removed from the attendance

management record has the option to use vacation leave, AC time, or sick leave as appropriate to

make up the lost time.

G. The PARTIES agree to review this Section on an affrual basis.

SECTION 12 _ APPRENTICESHIP PROGRAM

The purpose of this program is to establish an on-the-job apprenticeship training program

leading to the status ofjourney level in the classification to which s/he is apprenticed. The

classification of apprentice shall be covered under all the terms and conditions of this AGREEMENT,

unless otherwise specified under the specific Apprenticeship Standards for such classification.

A. All Employees are eligible to apply for and participate in the Apprenticeship

Program.

B. Qualified Employees in Vehicle Maintenance shall be selected before other

qualified Employees.

C. Should no Employee be qualified, METRO may hire through an open and

competitive recruiting process.

SECTION 13 _ TRAINING

A. When possible, training will be scheduled to minimally impact swing and

graveyard Employees. Efforts will be made to conduct training on all shifts. If training is offthe

Employee's normally picked shift, flexible schedules will be allowed by mutual agreement of the

Employee and his/her Base Management team (SuperintendenlChief). If mutual agreement cannot

be reached, the process in Article 17.3.8 will be used to resolve the issue.

B. If the training session is cancelled, the Employee will be required to return to

his/her base to complete his/trer shift or request paid time off for the remainder of the day.

C. If a training that is not during the Employee's normally picked shift is cancelled,
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the Employee shall not suffer loss of pay.

SECTION 14 _ WHICLE MAINTENANCE PAYROLL PROCESSING

A. TIpS IIIs will remain the principal payroll processors at Vehicle Maintenance

bases, with the exception of the Non-Revenue Vehicle base. At the Non-Revenue Vehicle base,

Transit Administrative Support Specialist III will remain the principal payroll processors'

B. The LINION and METRO agree that the prompt processing of payroll is extremely

important. To ensure payroll is processed in a timely manner' METRO and the IjNION agree to the

following procedure for the assignment oÍ'Vehicle Maintenance payroll:

1. tf the TIPS il at a base is unavailable to process payroll on the first day of

a payroll processing week (usually Monday), METRO will offer the work via email to other TIPS IIIs

to cover the work on either straight time or overtime. TIPS IIIs will be given two hours to volunteer

for the assignment, and selection will be based on seniority order within the TIPS III classification'

2. If no TIPS il accepts the work within the two hour deadline, METRO may

then assign payroll work to any qualified timekeeper'

3. After the first day of a payroll processing week (usually Tuesday), if a TIPS

III at a base is unavailable to process payroll, METRO will assign payroll processing to any qualified

timekeeper.

C. In order to ensure Administrative Specialists are tràined to process base payroll

and their skills are refreshed, METRO may assign Administrative Specialists to perform base payroll

quarterly.

D. In the case of an emergency, as defined in this AGREEMENT, METRO can assign

payroll work to any qualified timekeeper.

E. METRO may assign Administrative Specialists or other qualified employees to

conduct payroll quality assurance audits.

X'. The pARTIES agree King County email is the correct and contractually suffrcient

method of notification of the TIPS III payroll work opportturities, including overtime'

G. The pARTIES agree to meet to attempt to resolve any problems that occur in the

implementation of or application of this section of the AGREEMENT.
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H. The PARTIES agree that this section of the AGREEMENT may not be used to

assert a dilution of the work historically performed by the TIPS III job classification.

SECTION 1 5 _ VEHICLE MAINTENANCE LABOR-MANAGEMENT REI-ATIONS

The PARTIES agree to maintain a committee to be known as the Vehicle Maintenance Labor

Management Relations Committee (VMLMRC), with the express intent of promoting and

encouraging a collaborative, on-going labor-management relationship that strengthens mutual

respect, trust, understanding and effective communication. This committee shall meet for the

purpose of discussing, approving and/or proposing resolutions to:

A. Issues or problems of METRO policies which affect the Employees and which

either PARTY requests be placed on the agenda.

B. Issues or problems of contract administration, other than formal grievances which

are being processed, unless mutually agreed by both PARTIES.

C. Other matters of mutual concern.

SECTION 16 - HIGH VOLTAGE SAFETY COMMITTEE

The PARTIES agree to create a Safety Committee in20l7 at Atlantic Base to look into the

concerns and interests regarding work on the METRO fleet of high voltage electric propulsion

vehicles. The scope of this Committee's work is to include training to cover specific de-energizing

and maintenance procedures, and the controls necessary for maintenance Employees to perform said

work. This Committee shall look into the hazards of working around or with high voltage vehicles,

and implement training for Employees including, but not limited to, Minimal Approach Distance,

personal protective equipment (uses, types, and maintenance), insulating and shielding material,

insulated tools (use and maintenance), test equipment, and the skills necessary to safely perform the

maintenance per manufacturer requirements for the specific coach line in accordance with

'Washington 
State Law. The Safety Committee will also look into the possibility of creating another

classification for Employees who work around or with high voltage vehicles with appropriate wages,

to be established through the collective bargaining process. The Safety Committee's work will not be

limited to the vehicles at Atlantic Base. The PARTIES agree that there shall be agreement by both

PARTIES for any outcome decided upon by this committee.
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The makeup of this Committee shall be the 2nd Vice President/Assistant Business Agent for

Maintenance and the th¡ee Vehicle Maintenance Executive Board officers from the tlNIoN. The

Employer shall appoint the Indusüial Safety Officer and four representatives from the maintenance

section representing METRO. A representative of Rail should be invited as well'

SECTION 17 _ VEHICLE MAINTENANCE PILOT PROGRAM FOR ONE PICK A

YEAR AT ATLANTIC BASE AND ALTERNATIVE WORK SCHEDULES (AWS)

A. The LJNION and METRO identified a mutual interest in developing new working

conditions to create more cohesive teams to improve Employee safety antl utorale, aDd to increasc thc

amount of focused training.

B. The LINION and METRO agree thatapilot program is the best way to move

forward with these changes. The pilot will run for a twelve month period as soon as practicable

following the UNIoN's ratification of this agreement and commencing with a March shakeup. It will

expire at the start of the following March shakeup'

C. Atlantic Base picked positions will be for twelve (12) months.

l. Atlantic Base will have a separate vacation pick calendar, with an increased

percentage guaranteed on picked vacations for the classifications of Mechanic and Equipment

Service Worker. The increased minimum percentage available will go from 10% to l5yo'

2. VM will provide increased and more focused training at Atlantic Base

during this period. A training plan will be developed jointly in the Labor-Management process prior

to the pick.

3. Alternative Work Schedule (AWS) options established at the VM bases in

the manner described below in paragraphs l7.C'5 and 17'F'

4. Alternative Work Schedules include 4/l0s and/or 9/80s'

5. Both PARTIES agree that there is no intent to force an Employee who does

not wish to work an AWS to do so; however, there is a possibility that the seniority and pick system

may lead to this result. In order to measure the actual minimum number that desire an AWS, a

s'rvey will be jointly created and administered prior to creating the A\MS options. If there is less

interest in working AWSs than the minimum stated, less AWSs will be created. If there is more
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interest in working AWSs than the minimum stated, more AV/Ss will be created.

D. The PARTIES share a common understanding that this agreement creates a

workforce that should be more sustainable and provide work that is more attractive to its current and

future workforce. The pARTIES agree to look at the following as key indicators to measure the

success of this pilot project. The PARTIES will discuss these metrics and discuss the data as a

regular agenda item at the VM LMRCs:

1. Training;

2. On the Job Injuries;

3. Employee Satisfaction;

4. Unplanned Absences;

5. Overtime Usage;

6. Any other metrics identified by the PARTIES.

E. Prior to the conclusion of the one-year pilot, the'PARTIES shall meet to assess the

key indicators and discuss whether this agreement should be revised, extended or made permanent.

F. ALTERNATIVE WORK SCHEDULES (AV/S)

a. Atlantic, East, North, Ryerson, and south vM bases and the component

Supply Center (CSC) will provide guaranteed picked AWS options.

b. Each location with guaranteed picked AWS will have a 10% minimum

number of AWS positions to pick for the classifications of Mechanic and Equipment Service Worker,

provided the level of interest is supported by the survey.

c. For other VM job classifications, the base will provide AWSs to the extent

they can be supported.

d. NRV, Central and Bellevue base will provide AWSs to the extent they can

be supported.

ARTICLE T8: FACILITIES MAINTENANCE EMPLOYEES

SECTION 1 - DEFINITION OF EMPLOYEES

"Facilities Maintenance Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:
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' Building OPerating Engineer

o CarPenter

EquiPment OPerator

' Facilities Maintenance Trainee

' Facilities Maintenance Worker

' Grounds SPecialist

' Lead Building Operating Engineer

' Lead CarPenter

' Lead Grounds SPecialist

' Lead Maintenance Constructor

' Lead Maintenance Painter

' Lead Maintenance Signage Specialist

' Lead Transit Custodian

o Lead Transit Radio and communication systems specialist

' Lead UtilitY Laborer

o Maintenance Constructor

' Maintenance Painter

' Maintenance Signage SPecialist

. Millwright

Purchasing SPecialist

Transit Custodian I

' Transit Custodian II

' Transit Electronic Communications Technician

. Transit Radio and communication systems Specialist

r Utility Laborer

SECTION 2 _ GENERAL CONDITIONS

If the UNION wishes to discuss concerns about the movement of a chief that does not

coincide with the pick posting, the pARTIES will discuss whether there is a need for a shake-up or
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move-up.

SECTION 3 _ SUBCONTRACTING

A. METRO shall not subcontract work historically performed by members of the

I-INION, except that METRO may contractthe maintenance of up to ten park-and-ride lots during the

term of this AGREEMENT, Duties will include pulling weeds, clearing brush, picking up trash and

other work that does not require power tools except weed eaters.

B. Prior to each shakeup, PARTIES representatives will establish, by mutual

agreement, which park-and-ride lots will be subcontracted during the upcoming shakeup.

C. METRO may make assignments with unpaid volunteers or unpaid community

groups to clean or otherwise maintain METRO shelters and park-and-ride lots.

SECTION 4 _ CAREER PATHS _ PERMANENT APPOINTMENTS

A. Vacancies in the Transit Custodian I classification will first be filled by

Maintenance Worker applicants by seniority.

B. Vacancies in the Transit Custodian II classification will first be frlled by Transit

Custodian I applicants by seniority. If no Transit Custodian I accepts the position, METRO will offer

the position to Maintenance Workers by qualifications.

C. Vacancies in the Utility Laborer classification will first be filled from all lower

Facilities clas sifications by qualifications.

D. Vacancies in the Signage Specialist classification will first be fïlled by qualified

Utility Laborer applicants by seniority. 
'

E. Vacancies in the Lead Transit Custodian classification will first be filled by Transit

Custodian II applicants by qualifications. If no Transit Custodian II accepts the position, such

position will be offered to all other Facilities Employees by qualifications.

F. Vacancies in the Equipment Operator classification will first be flrlled by

qualifications, including driving and CDL requirements, from all lower Facilities classifications.

G. Vacancies in the Lead Transit Radio and Communications System Specialist

classification will first be frlled by Transit Radio and Communications System Specialist applicants,

by qualification.
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SECTION 5 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight hours pay for each regular

workday. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Graveyard shift

will be completed within a continuous eight hour period, and will include a paid one-half hour lunch

break and two paid l5-minute rest breaks. In implementing the "straight through" graveyard shift,

there is an expectation that quantity of work will not decrease partly because the overlap/turnover

time at the ends of the graveyard shift will be shortened. Employees who pick a regular schedule

consisting of an altemative workweek will be govemed by the provisions in Article 13'

' B. If it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter'

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday, the day shift the second, and the swing shift the

third.

D. The term "complex", as used in this Article, shall mean a group of specific

worksites within a defined geographical areao as described in Exhibit C, except as modified by the

Facilities Labor-Management Relations Committeç'

E. For holiday work assignments, METRO will determine the staffing needs for each

shift. After METRS determines how many Employees in each classification shall be required to

work, holiday assignments shall be offered consistent with the overtime language in Section l1'

F. Assignment of specific duties on any shift shall be at the sole discretion of

METRO.

G. 48-hours written notice or other offîcial notification shall be given to any

Employee regarding any shift changes made due to backfilling or vacancies'

H. A new Employee shall be assigned by METRO until the next pick or move-up.

I. For required training outside of an Employee's regularly scheduled shift, a

minimum of 48 hours notice will be given to the Employee. The Employee may agree to shorter
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notlce.

SECTION 6 _ UPGRADES

A. The provisions of Article 14, Section 3, Paragraph A, shall not apply to Facilities

Maintenance Employees. Instead, all assigned work in a higher paid classification will be paid at the

higher rate of pay for four hours. Assigned work in a higher paid classification in excess of four

hours will be paid at the higher rate of pay for the entire shift. Overtime will be paid at the overtime

rate for the higher paid classification.

B. Upgrades to classifications above Signage Specialist will be based on

qualifications, as determined by METRO.

C. For classifications of Signage Specialist and below, upgrades shall be offered to

the immediate lower classification by seniority as follows:

1. For positions lasting less than 30 days, upgrades shall be offered by

worksite, complex and system-wide.

2. For positions lasting 30 days or more, upgrades will be offered system-

wide.

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority.

E. Upgrade work will be assigned to qualified Employees, by seniority, within a

worksite. Training opportunities for upgrade qualification will be offered by seniority on the training

sign-up shçets.

F. An Employee upgraded to a Lead position shall receive l\Yo above the top step of

the wage rate of the classification for which s/he serves as a Lead.

1. If METRO determines that a Lead position will be needed for a project or

crew which has three or more Employees and/or will last for more than 90 days, and/or when

justified by the additional responsibilities and coordination, METRO will assign a Lead.

2. Employees upgraded to a Lead position will be selected from Employees on

the project or crew who have completed probation.

3. When more than three Employees in the same Transit custodian
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classification work together as a crew, a Lead will be assigned to the shift at such worksite or

complex.

4. Each Lead will be considered a working Lead. In addition to his/her Lead

duties, a Lead shall continue to perform his/her assigned duties'

5. No Lead will discipline other Employees'

G. A Lead will be assigned by the immediate supervisor when three or more

Employees are assigned to work together as a team without supervision for more than two hours'

The senior Employee in the highest paid job classification on the work team shall be assigned the

Lead responsibilitY.

H. Any Employee who is assigned to train another Employee will receive Lead pay.

I. Any time worked as a Lead in excess of eight hours, or ten hours fot a4140

Employee, will be paid at one and one-half times the Lead rate of pay'

SECTION 7 _ LEADS

A. When a permanent vacancy occurs within aLeadclassification, the position will

be frlled by a recruitment from Employees in the classifrcation being led having a minimum of two

years experience in that classification at METRO or Employees with at least two years of similar

experience within King CountY.

B. Lead Employees shall be selected on the basis of ability, training, education,

experience, seniority, and job performance with TINION input, through appropriate testing

procedures and/or evaluations.

C. Each Lead Employee in the Facilities Maintenance Section shall receive a ten

percent differential above the top step of the highest wage rate of classification(s) for which s/he

serves as a Lead.

D. Lead workers have the responsibility of coordinating the work of the Employees to

whom they are assigned to provide lead direction. Lead workers assign job tasks and direct

Employeeso efforts to ensure that work gets done effectively. A Lead will be considered a working

Lead. In addition to his/her Lead duties , aLeadshall continue to perform the regular work of the

classification from which s/he was originally recruited'
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E. No Lead Employee will discipline, as defined in Article 4, Section 2,Paragraph A,

other Employees or perform formal Employee evaluations.

F. For Overtime and Holiday work assignments: When performing the regular work

of the classification that s/he is leading, the Lead of that specific classification will be offered the

assignment only after Employees in that classification have been asked in each step of the overtime

process.

G. The Shelter Refurb Crew will be assigned a Lead and the Lead will be recruited

from the joumey-level trades (cunently Carpenter and Maintenance Constructor) of this work group.

S/he will act as Lead only for Employees assigned to the Shelter Refurb Crew. Should the Shelter

Refurb Program terminate, the Lead will revert back to his/her original classification and seniority.

SECTION S _ PICKS AND MOVE-UPS

A. Two picks shall be held annually, to be effective on the start of the closest pay

period to March 15 and September 15. When a facility opens or closeso a system-wide pick will

occur for thosejob classifïcations affected.

B. If a permanent or long-term vacant position is to be filled, a system-wide move-up

in that classification will be permitted. Move-ups will be conducted only when they can be

completed 28 days prior to a shake-up.

C. All Facilities picks will show the usual openings in each classification for each

complex, worksite and shift. When a need arises for filling temporary vacancies due to absences or

for adjusting workloads, METRO will solicit volunteers from the classification needed within the

complex. If no Employee volunteers, the least senior Employee available in the classification, within

the worksite, will be assigned. METRO retains the right to move the least senior Employee to

another worksite, shift or RDO combination. METRO will provide a minimum of 48-hours advance

notice prior to any change in assignment.

D. With the exception of Millwrights, all Employees listed in Section I may select by

classification seniority, complex, worksite, shift (when applicable) and two consecutive RDOs.

Specific duties within a classification may also be picked to the extent specified by METRO on the

pick sheets.
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E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calendar days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick.

F,. The Millwrights shall continue to pick their work at a particular Transit Base and

will report to work at that Transit Base. These picks shall occur with the regular Facilities pick' For

Millwrights, the Maintenance bases shall be North, Central, Atlantic, Ryerson, Bellevue, East, South

and component Supply center. once each hansit Maintenance Base is staffed with one Millwright

in a picked Day shift with ss RDo, METRO may ffeate additional Millwright positions that are

picked as day, swing, or grave positions. These additional picked positions may either be at a

particular base or may serve as 'orovers" between bases'

G. METRO will make arrangements for each Employee who is working on a shift to

be available to pick his/frer assignment a minimum of ten minutes prior to his/her designated pick

time.

H. An Employee who wishes to select an assignment will report to an appropriate

pick location at least ten minutes ahead of his/her pick time to examine available work assignments.

No Employee shall be compensated for time spent in the selection process, unless it is during his/her

regular work hours.

I. A LINION representative for Facilities Maintenance Employees shall be present

during each pick, including vacation picks.

J. An Employee who is unable to attend the pick may leave an absentee pick form

with the UNION indicating his/her work preferences. Failure to do so will result in the LINION

representative picking an assignment for the Employee. The UNION representative shall make an

effort to select an assignment comparable to the assignment most recently worked. Selections made

by the LINION will not be subject to the grievance/arbitration procedure'

K. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Officer from

Facilities Maintenance will be notified prior to the start of the pick process.
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SECTION 9 _ VACATION SELECTION

A. METRO will determine the number of Employees who may be on vacation at any

one time in each job classification, at each worksite, and shall indicate same on a list at each

worksite.

B. At the first pick of the calendar year, each Facilities Maintenance Employee, after

having first selected a worksite and complex, may select a maximum of fìve blocks of vacation in a

calendar year. Each block shall consist of one or more consecutive weeks of vacation, beginning and

ending with an Employee's RDOs. Vacation selections shall be made by seniority within a job

classification. An Employee who takes hislher vacation in two or more non-consecutive blocks shall

select the second vacation block(s) of his/her vacation after all Employees in his/her classification

have made their first selection; his/her third selection after all Employees in his/her classification

have made their second, etc. METRO shall post a calendar at each worksite with all approved

vacation selections indicated. Vacation changes shall not be allowed except in emergencies, as

determined by METRO.

C. After the vacation pick, with the approval of his/her immediate supervisor,

vacation requests of one hour or more will be will be processed on a ftrst come, first served basis.

D. An Employee who does not select vacation at the first pick of the year must

request vacation at least two weeks prior to the first effective day of requested leave, unless otherwise

approved by METRO.

E. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October I or may be subject to losing his/her vacation time.

F. METRO will respond to a written request for any vacation or leave within seven

days ofreceipt.

SECTION 10 _ OVERTIME

A. All hours worked in excess of eight, or ten hours for a4140 Employee, in the

scheduled workday and on an Employee's RDO shall be paid at the overtime rate of one and one-half

times the existing straight-time rate of pay for the classificæion for actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime
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will first be offered to the Employee within the classification responsible for the work. A o'special

task" shall mean:

l. non-ordinary circumstances in which the work carurot wait to be completed; or

Z, thework is unreasonable to have anyone but the existing Employee

performing the work be the one to complete the special task'

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

request to be put on, an overtime list posted at hislher complex on a weekly basis. Each overtime list

will be posted on Monday and pulled at2:00 p.m. on Wednesday for the following Friday through

Thursday overtime period. If Wednesday is a Holiday, the list shall be pulled at2:00 p.m' on

Tuesday. An Employee who is not on the overtime list will not be eligible for the planned and

scheduled overtime, except in the case of an emergency or if overtime must be assigned in inverse

order of seniority. METRO will not call an Employee who is on an authorized leave for overtime,

unless it is an extreme emergency.

1. Overtime shall be assigned to Employees on the list picked position, by

shift, then by seniority in the classification according to Exhibit C at the end of this AGREEMENT.

Employees must be qualified and reasonably available, which includes the Employee having eight

hours off between shifts.

a. Custodians- First, within the area of responsibilityipicked position;

second, by positions assigned to the same building within the complex, same shift, by seniority; third,

by the positions assigned to the same building within the complex, by seniority; fourth, by the

positions assigned to the entire complex, including crews, by seniority; fifth, by positions assigned to

the chief, by seniority;and sixth, system-wide, by seniority'

b. Millwrights-If there is a need to call a Millwright back to his/her

picked Base after his/her regular shift, and a Millwright Rover is not available, the Millwright at the

base must be called before offering the call back work to other Millwrights by seniority.

c. All other classifications- Within the classification, first to the area

of responsibility/picked position; second, within the work program, same shift, by seniority; third,

within the work program, by seniority; fourth, by positions assigned to the chief, by seniority; and
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fifth, system-wide, by seniority.

2. If the overtime assignment is not filled from the classification, it may be

offered, by seniority, to Employees on the list in the next lower job classifïcation(s) before it is

offered to Employees on the list in a higher classification at the worksite where the overtime is

required, provided the Employee is qualified for the upgrade and reasonably available to do the work,

including having eight hours off between shifts.

3. If the overtime has not been filled after all of the procedures outlined above

have been followed, then it will be assigned in inverse order of seniority in the affected job

classification, at the worksite where the overtime is required. If the least senior Employee is not

qualified or reasonably available, the overtime will be assigned to the Employee next lowest in

seniority. In the event of an emergency, METRO may assign overtime to any qualified Employee.

D. A Facilities Maintenance Employee, who has gone home after his/her regular shift,

and who is called back to work and reports for work, witl be guaranteed four hours of pay at the

overtime rate. An Employee who works overtime before hisiher regularly scheduled report time and

in conjunction with his/her regular shift will be paid for actual hours worked. If a Facilities

Maintenance Employee can correct the situation without having to report to the worksite, they will be

guaranteed two hours of pay at the overtime rate. A Facilities Maintenance Employee who is

required to be on standby on his/her RDO, including holidays, will receive four hours of standby pay

at his/her overtime rate for each set of RDOs, including holidays, or on a holiday not connected to

his/her RDOs, that s/he is on standby. "Standby" shall mean the time from the quit time of the

Employee's shift to the start time of the Employee's next scheduled shift, during which the Employee

is required to be available for work.

E. A Facilities Maintenance Employee called in before his/her scheduled report time

and in conjunction with his/her regular shift will not be sent home early to avoid overtime payment

and will not be required to work beyond a spread of twelve hours. An Employee desiring to go home

early may request permission from hisiher immediate supervisor.

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly scheduled shift, Overtime on day shift extending into swing shift will be paid at the
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overtime rate with no hourly shift differential. overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. Overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential.

G. ,,Reimbursable overtime" shall be identified by METRO at the time of offering,

and shall mean labor costs being recovered by Facilities from funding sources other than Facilities'

annual buclget, and will be paid as overtime rather than as AC time.

SECTION 11 _ SHIFT DIFFERENTIAL

Shift differential shall be 5.00%per hour for swing shift and 7.5o/o per hour for graveyard

shift. Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift'

Any shift with a quitting time from 2:07 a,m. to 10:00 a.m. will be considered a graveyard shift.

SECTION T2 _ SPECAL BENEFITS

A. A tool allowance shall be provided annually on Employees' regular paychecks not

later than March of each year to Employees permanently assigned as of January lst to the

classifications of Building Operating Engineer, Carpenter, Maintenance Constructor, Millwright,

Transit Radio and Communication Systems Specialist, Transit Electronic Communications

Technicians, Leads and to authorized Trainees in these classifications. Employees who are upgraded

into positions that are eligible for a tool allowance shall not receive a tool allowance, unless their

base classification is eligible for a tool allowance. The amounts shall be as follows:

Year Allowance

2017 $41 3

2018 8425

2019 s442

METRO will provide those tools necessary to perform all assigned mechanical work to

Facilities Maintenance Employees who are not provided the annual tool allowance.

B. METRO shall provide tool insurance to those Employees who receive an annual

tool allowance. Coverage will be in the amount of $6,000. Except at the discretion of METRO, no

claim shall be honored without evidence of forcible entry unless a police report has been filed'
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Payment is contingent upon the Employee having on file with his/her immediate supervÏsor an up-to-

date inventory of tools designating the type, size and manufacturer. METRO shall have the right to

inspect the inventory of tools; however, an Employee shall be allowed three days after the inspection

to locate any tools which are missing.

C. Each Facilities Maintenance Employee shall receive eight uniforms.

D. Each Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gaar,which may include, but is not limited

to Personal Protective Equipment (PPE), a rainset, hat and boots'

E. METRO shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Employee who is required by METRO to wear a particular type of footgear shall be

entitled to a METRO voucher to be applied toward purchases of such footgear (one pair of boots,

socks, and cushioned inserts identifîed on the METRO voucher at the time of purchase). The

maximum METRO contribution paid by such voucher shall be $200 (plus sales tax) per Employee.

trmployees may use up to $50.00 of the voucher to purchase work socks. A replacement item will be

issued when the item is lost, stolen, damaged or worn out.

F. When an Employee works two or more hours of overtime in conjunction with

his/trer regular shift, METRO will provide, upon request, an unpaid 30-minute meal period.

G. METRO shall reimburse each Employee for the cost of any license(s) required in

relation to his/herjob classification orjob duties, excluding the cost ofthe state-issued drivers

license.

SECTION 13 _ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Facilities Maintenance duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Facilities Maintenance Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Facilities Maintenance will monitor and record attendance using the terms of late

occruïence and unexcused absence.

C. A late occurrence:

Amalgamated Transít Uníon, Local 587
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1. of up to one hour shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift'

b. An Employee may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

scheduled rate ofPaY.

e. A late occuffence shall not create an overtime opportunity for the

late Employee. No grievances will be frled by other Employees

claiming overtime infringements should an Employee elect to work

his/her full shift and the time worked extends into another shift.

2. of between one and two hours shall be managed and recorded as follows:

¿. An Employee may complete any time left on his/her shift only.

b. An Employee may not use AC time or vacation to make up lost

time.

c. An Employee will be paid for hours worked at his/her scheduled rate

ofpaY.

3. Late occuffences will be recorded in a 180-day, rolling time frame as

follows:

a. lst through 5th occunence - Employee and chief initial the time

sheeVlate rePort card.

b. 6th occurrence - one day suspension without pay'

c. Tthoccurïence - discharge, treated as a major infraction as defined

in Article 4.

I). Unexcused absences (over two hours) shall be managed and recorded as follows:

1. An Employee may complete his/her shift only'

2, AnEmployee may not use AC time or vacation to supplement their regular

Amalgamated Transít Union, Local 587 
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shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month, rolling time frame

as follows:

a. lst occurrence - Employee will receive oral Reminder; chief will

initial the time sheellate report card.

b. 2nd occurrence - Employee will receive written Reminder; chief

will initial the time sheet/late report card.

c. 3rd occurrence - One day suspension without pay.

d. 4th occurrence - Discharge, treated as a major infraction as defined

in Article 4.

E. An occwrence which results in a second one day suspension within 180 days of the

occunence that resulted in the first suspension may result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the chief in writing, within five working days of the occunence. An Employee that

has a late occunence or unexcused absence that has been removed from the attendance management

record has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost

time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION T4 _ SPECAL PROWSIONS CONCERNING MILLWRIGHTS

1. METRO shall conduct a study to determine whether the full-time equivalent

employees ("FTE') count of Millwrights is suffrcient and to determine if additional Millwright

staffing is justified.

2. METRO will end the swing shift until it has staffed each transit Maintenance base

with one Millwright in a picked Day Shift with SS RDO position. Once each transit Maintenance

base is staffed with one Millwright in a picked Day Shift with SS RDO, METRO may create

additional Milh,wights positions that are picked as day, swing, or grave shift positions. These
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additional picked positions may either be at a particular base or may serve as 'oroversoo between bases.

For the pu{pose of this paragraph, the Maintenance bases shall be North, Central, Atlantic, Ryerson,

Bellevue, East, South and Component Supply Center'

3. Millwrights in the Millwright job classification on or before March 9,2016, shall

retain their "fallback" rights to their prior positions in Vehicle Maintenance

SECTION 15 _ FACILITIES TRAINING COMMITTEE

A. The purposes of the Facilities Training Program are to maintain an on-the-job

training program for Transit Employees leading to journey level status or promotional opportunities

in selected classifications within Facilities Maintenance Sections ând to offer these Employees an

opportunity to advance into skilled positions at a high level of proficiency'

B. The start date of an Employee's Facilities Training Program will be his/her

classification seniority date.

C. The details of the Facilities Training Program will be developed by the Facilities

Training Committee comprised of an equal number of representatives from the PARTIES. If the

committee foresees a vacancy in a journey level classification, it may establish a trainee position in

such classification.

D. A trainee who is successful in the progr¿un will be retained in his/her original

classification until an opening occurs in the joumey level classification for which s/tre trained. Such

Employee will be used to back fill in the journey level classification by classification seniority.

E. A trainee who is not successful in the program will be retained on the payroll and

returned to his/her former job classification with no loss of seniority, rights or benefits.

SECTION 16 _ IÁBOR.MANAGEMENT REI-ATIONS COMMITTEE

A. METRO Facilities Maintenance and the UNION agree that a joint Facilities Labor-

Management Relations Committee (FLMRC) is established and authorized, consistent with

applicable laws and the terms of this AGREEMENT. The committee will be composed of the

Facilities Maintenance Manager, the LINION PresidenVdesignee, the Facilities Maintenance

Executive Board Officer, and two I-fNION appointed members with an equal number appointed by

Facilities Management, including a supervisor/chief of Radio Maintenance. This committee shall

Amalgamated Transit Union, Locql 587
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meet at least quarterly. As the need arises, additional meetings may be scheduled. The purposes of

this committee shall be implementation, discussion and resolution of working conditions, updates to

the notebook entitled Policies, Procedures, and Guidelines, issues/problems of METRO

policy/procedures which affect Facilities Maintenance, contract clarification issues, issues or

problems of contract administration other than formal grievances which are being processed, and

other matters of mutual concern.

B. METRO shall inform the LINION of changes in the Power and Facilities notebook

entitled Policies, Procedures, and Guidelines after review and acceptance by the FLMRC and prior to

the implementation of said changes.

ARTICLE 19: REVENUE COORDINATORS

SECTION I _ DEFINITION OF EMPLOYEES

A. "Revenue Coordinators" shall include all Employees in the classification of

Revenue Coordinator.

B. Work historically or traditionally performed by Revenue Coordinators will be

performed by Employees assigned to that classification.

SECTION 2 _ WORK ASSIGNMENTS

A. All shifts in the classification of Revenue Coordinator shall be completed within a

continuous eight and one-half hour period. Each Revenue Coordinator shift will include a one-half

hour lunch break.

B. The workweek shall consist of five consecutive days with each workday

guaranteed at eight hours. There shall be two consecutive RDOs.

C. Employees who pick a regular weekly schedule consisting of four l0-hour shifts

will be govemed by the provisions in Article 13'

D. All shifts in the Revenue Coordinator classification, once picked, will not be

altered or changed during a shake-up without approval of the affected Employee and the UNION'

E. A Revenue Coordinator who is called back to work after his/her regular shift will

be guaranteed at least three hours pay at the overtime rate.

F. On-call responsibility will be offered by seniority on a rotating basis among regular
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fulr-time Rpc Employees only. Emproyees on on-ca[ duty wilt receive one hour of overtime at time-

and-a-half rate for each day of on-call duty. If the on-call Employee can respond to an RPC issue by

phone from home, the Employee will be paid at time-and-a-half rate for the amount of time required

to resolve the issue, or a minimum of 15 minutes, whichever is greater. If the on-call Employee is

called to come in to the on-site location, the Employee will receive a minimum of three hours of

overtime at time-and-a-half rate'

SECTION 3 _ PICKS

A. Three times each year, at the request of the tlNIoN, METRO shall post all shifts

required for the classification of Revenue coordinator. Each Employee shall be permitted to select

his/her shifts and RDOs in accordance with individual classification seniority'

B. A I-INION reptesentative for Revenue Coordinators shall be present during pick'

C. A Revenue Coordinator, who is unable to attend pick, must leave his/her shift

preference with the UNION or a shift will be picked for him/her by the I-JNION. An Employee shall

not be compensated for time spent in the pick unress it is during his/trer regurar work hours. An

assignment selected via absentee pick sha[ not be subject to the grievance/arbitration procedure.

SECTION 4 _VACATION SELECTION

A Revenue Coordinator taking his/her vacation in two or more blocks may select the second

block of his/her vacation after ail Employees in his/her classification have made their first selection;

his/her third selection after all Employees in his/her classification have made their second selection'

etc., until all blocks of vacation have been selected'

SECTION 5 _ SPECIAL BENEFITS

A. Each Revenue Coordinator will be provided clean coveralls daily'

B. Each Employee who is required to wear safety footgear shall be entitled to a

METRO voucher to be applied toward purchases of footgear (one pair of boots, socks and cushioned

inserts identified on the METRO voucher at time of purchase). The maximum METRO contribution

paid by such voucher shall be $200 (plus sales tax) per Employee per year' Replacement items shall

be issued when the item is lost, stolen, damaged or wom out. Employees may use of to $50'00 of the

voucher amount to purchase work socks'
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SECTION 6 _APPOINTMENTS AND TRAINING

A. When METRO requires additional Revenue Coordinators, candidates for these

promotional opportunities shall be selected from Employees on the basis of ability, training,

education, experience and job performance, as determined by appropriate testing procedures' Such

vacancies shall be posted on METRo bulletin boards for at least two calendar weeks. once selected'

the candidates shall be placed on the Intermittent Revenue Coordinator (IRC) List in seniority order

as determined by the I-INION.

B. METRO, with input from the Revenue Coordinators, will establish and publish

standards for qualification. METRO will determine in each case whether an Intermittent has

successfully qualified. Failure to qualify as an IRC will result in removal from the tRC List and

return to the Employee's previous job classification with no loss in seniority'

C. When a permanent vacancy occurs within the Revenue Coordinator classification,

the position will be filled by qualified IRCs from the IRC List, by seniority. IRCs who receive

regular appointments as Revenue Coordinators shall be subject to a one-year probationary period'

D. When a vacancy occurs in the Revenue Coordinator classification between picks,

Employees working in that classification will be allowed a move-up by seniority. The remaining

vacancy will then be filled from the IRC List, by seniority, with first right of refusal'

E. Revenue Coordinators shall receive a straight-time premium for assignments

instructing another Employee as follows:

1. One hour of pay at the Revenue Coordinator Employee's current rate for

fow hours or less of instruction in one day.

2. Two hours of pay at the Revenue Coordinator Employee's current rate for

more than four hours of instruction in one day'

SECTION 7 -EFFICIENCY BONUS

A. The pARTIES established an efficiency bonus system in1992 to incentivizethe

Employees of the Revenue Processing Center to increase their efficiency, reduce overtime, and

reduce the need for additional FTEs to be assigned to the task of processing paper currency from fare

boxes. All efficiency bonuses are shared equally between METRO and the Employees' The
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Employee share of the efficiency bonus is eamed as a workgroup and distributed quarterly to all

Employees who process paper crurency on a pro rata basis'

B. The efficiency bonus is calculated for each week of the quarter and can be a

positive or negative number, the sum of which is the quarterly efficiency bonus. Each quarter is

eyaluated individually to determine if an efficiency bonus has been eamed or not for that quarter'

c. The efficiency bonus is earned when the weekly Employee average for processing

p4per currency (individual bills, not denomination value of bilts) exceeds 2400 bills per Employee

per hour spent processing paper curency, as follows:

,.Fully loaded straight time hourly labor rate" includes the Employee hourly rate plus PERS' FICA'

worker,s comp and medical benefits (medical benefits sha[ be carculated by dividing the annual

flex rate bY 2080 hours).

D. In no event shall the cumulative annual (calendar year) efficiency bonus paid to

Employees exceed $50,000.00'

ARTICLE 20: .SPECIAL CLASSIFICATIONS

SECTION 1 _ DEFINITION OF EMPLOYEES

,,Special Classification Employees" shall mean all Employees in the following classifications:

' Accounting Technician I

' Accounting Technician II

o Information Distributor

' Operations SecuritY Liaison

' Transfer Room/Warehouse Worker

SECTION 2 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. Each Emproyee shall be guaranteed eight hours pay for each regular
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410c01 17
Page 149

2

I, 2016 through October 3j,, 2019

             18593



I

2

3

4

5

6

7

I
9

10

11

12

13

t4

15

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

workday. Each shift, except where modified by historical practice, will be completed within a

continuous eight and one-half hour period and will include an unpaid one-half hour lunch break and

two paid 1S-minute rest breaks'

B. The graveyard shift shall be considered the first shift of the day; the day shift shall

be considered the second; and the swing shift shall be considered the third. Any shift with a quitting

time from g:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quitting time from

2:01 a.m. to 10:00 a.m. will be considered graveyard shift.

C. Shifts and RDOs shall be arranged so that each Employee shall have at least eight

hours off between shifts and at least 60 hours off for RDOs.

SECTION 3 _ PICKS

Employees within a classification which has any combination of day, swing and/or graveyard

shifts shall be entitled to select their worksite and shift by seniority in conjunction with Transit

Operator picks.

SECTION 4 _ VACATION SELECTION

A. Vacations may be split into periods of one or more full weeks when this can be

arranged at no additional cost to METRO. An Employee may take his/her vacation in one day or

one-hour increments. Requests for use of such vacation must be approved, in advance, by his/her

immediate supervisor.

B. Vacations will be picked by seniority.

C. An Employee, who takes his/her vacation in two or more periods shall select the

second period of his/her vacation after all Employees in his/her classification have made their first

selection; his/her third selection after all Employees in his/her classification have made their second

selection; etc., until all periods of vacation have been selected.

D. The vacation pick shall be completed by November 15th each year' The vacation

calendar shall remain posted and shall be kept current.

E. Any picked vacation period not used will be offered to other Employees by

seniority in the same classification if METRO determines business reasons permit.
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SECTION 5 _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on an

Employee,s RDo shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay of the classification for actual overtime hours worked'

B. overtime on day shift extending into swing shift shall be paid with no hourly shift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. over-time on graveyard shift extending into the day shift shall be paid with graveyard

shift differential.

SECTI ON 6 _ SPECIAL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. An Employee who has gone home after his/her regular shift, and who is called

back to work and reports for work, will be guaranteed at reast three hours of pay at the overtime rate.

An Employee called in before his/her scheduled report time and in conjunction with his/her regular

shift will be paid for actual hours worked'

C. Special Classifications Employees shall receive a straight-time premium for

instructing individuals as follows:

1. One hour of pay at the Employee's current rate for four hours or less of

instruction in one daY.

2. Two hours of pay at the Employee's current rate for more than four hours of

instruction in one daY.

SECTION 7 _ SPECAL BENEFITS

A. Each Employee who is required to work in inclement weather will be provided the

necessary foul weather geaf which includes, but is not limited to, a rainset, hat and boots'

B. When an Employee is informed during his/her regular shift that overtime in excess

of two hours beyond the end of his/her regular shift will be required, METRO will provide a 30

minute unpaid meal period or a 1S-minute paid break, upon request.

c. when an Employee is called in for emergency work two of more hours prior to the
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start of his/her regular shift, METRO will provide a 3O-minute unpaid meal period or a 15 minute

paid break, upon request.

SECTION 8 _ INFORMATION DISTRIBUTORS, TßANSFER ROOIII/WAREHOT]SE

WORKER AND SUPPLY DISTRIBUTORS

A. Two smocks or two coveralls will be made available to lnformation Distributors,

Transfer Room/Warehouse Workers and Supply Distributors'

B. METRO shall provide each Information Distributor, Transfer Room/Warehouse

Worker and Supply Distributor with the necessary safety equipment, including but not limited to, an

abdominal belt, gloves and/or dust masks.

C. ,,lnformation Distributors" shall mean all Special Classifications Employees in the

classification of Information Distributor, whose historical and traditional work is the receipf

warehousing, record keeping and distribution throughout the METRO service area of transit-related

items, principally informational or promotional materials and timetables. However, from time to

time individuals other than Information Distributors may need to pick up or drop off informational or

promotional materials and time-t¿bles in small quantities.

D. Information Distributors' overtime shall be offered by seniority, on a rotating

basis, for extra work not assigned to an Employee.

E. METRO will reimburse each Information Distributor for telephone expenses

incurred as part of his/her duties.

SECTION 9 - OPERATIONS SECURITY LIAI,SON

A. Employees in this job classification will work 40 hours per week on a flexible

work schedule approved by their immediate supervisor.

B. Overtime at the rate of time and one-half will be paid for all hours worked in

excess of 40 hours in a payroll week. A payroll week starts Saturday af l2:0I a.m. and ends Friday at

midnight.

C. Future positions and vacancies in the Operations Security Liaison classification

will be offered to qualified Employees represented by the TINION who have been an FTO for a

minimum of three years.
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D.Ifworkisperformedonaholiday,theEmployeewillnotreceiveadditionalpay

for such work beyond the Employee's regular weekly salary'

E.sections2throughsdonotapplytotheclassificationofoperationsSecurity

Liaison.

SECTION 1 - DEFINITION OF EMPLOYEES

,,customer Information office Employees (clo Employees)" shall mean all Employees in the

following classifications:

. Assigned Customer Information Specialist (Assigned CIS)

' Customer Information Specialist (CIS)

. Senior Customer Information Specialist (including a.m. Senior, weekend Senior

and P.m. Senior) (Senior CIS)

SECTION 2 _ GENEßAL CONDITIONS

A. All routine update work dealing with information provided exclusively for, ot

historically in, the clo shall be performed by clo Employees as long as the information continues to

be provided in the same manner

B.SeniorCls,ClsandAssignedClsshallbeconsideredasoneclassificationforthe

purposes of laYoff.

C.ThePARTIESagreetoestablishajointWorkingConditionsCommittee

comprisedofequalnumberofMETRo.appointedandtlNloN.appointedCustomerCommunications

and Services office representatives. The purpose of this committee will be to improve working

conditions and work processes in customer communications and services. The committee will meet

regularly and during the planning phase of any project that will impact working conditions' The

LTNlON-appointed representâtives on the committee shall be paid by METRO at the appropriate rate'

SECTION 3 _ WORK ASSIGNMENTS

A. The day shift shall be considered the first shift of the day; the swing shift will be

considered the second; and the graveyard shift wi[ be considered the third. Any shift with a quitting

time from g:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quitting time from
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2:01 a.m. to 10:00 a.m. will be considered graveyard shift'

B. The workweek shall consist of five consecutive days, except when a CIO

Employee,s pick makes this impossible. Each CIO Employee will be guaranteed eight hours pay for

each regular workday. Each shift will be completed within either a continuous nine-hour period that

will include an unpaid hour lunch and two paid fifteen minute breaks, a continuous eight and one-half

hour period that will include an unpaid one-half hour lunch and two paid 1S-minute breaks'

Exceptions to this rule are:

. Graveyard shift, which shall be completed within a continuous eight-hour

period, so long as it is staffed by only one CIO Employee'

. Assigned Weekend shifts on Saturday or Sunday shall be completed within

either a continuous eleven-hour period that will include an unpaid hour lunch and two paid fifteen

minute breaks, or a continuous 10-1/2 hour period that will include an unpaid one half-hour lunch

break and two paid l5-minute rest breaks.

. A CIO Employee who picks a regular weekly schedule consisting of four

ten-hour shifts will be govemed by the provisions in Article 13.

C. Shifts and RDOs shall be arranged so that each CIO Employee shall have at least

eight hours off between shifts and at least 60 hours off for RDOs; except that CISs, who select extra

positions, and Assigned CISs shall have at least 54 hours off for RDOs'

D. No more than2}yoof all full-time CIS assignments shall be extra positions. A

cIS who selects an extra position shall be guaranteed eight hours pay each day'

E. Work schedules for extra person and Assigned CIS positions shall be posted on

Tuesday of the week prior to the effective date of the assignment.

F. No regular, full-time continuous shift in the CIO shall be split during the life of this

AGREEMENT. No full-time CIS will be required to accept assigned status. No Assigned CIS will

be required to accept a split shift without mutual agreement between the PARTIES'

METRO may create telecommuting shifts, which will be assigned and administered according

to the guidelines below, which have been mutually agreed by the PARTIES:

¡ Telecommuting shall be offered by mutual agreement between METRO and an
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Employee.

o so long as there is mutual agreement between METRO and the Employee to

telecommute, there shall be no limit on the number of telecommuting shifts that may be offered'

o Employees who select telecommuting shifts will be subject to current King

county,s Telecommuting policy, # pER 1S-4 (AEp) - Effective october r5, 2001, unless specifically

modified by this agreement.

r Employees picking telecommuting shifts will be entitled to a minimum of one-hour

ofcall back PaY.

¡ In the event an Employee is denied or removed from telecommuting, the LINION

will be notified and informed of the reason(s)'

SECTION 4 _ PICKS

A. Each cIS and Assigned cIS shall select, by seniority, a shift, assigned position or

an extra position at each pick. Each cIS and Assigned cIS, who selects a shift, also will be entitled

to select, by seniority, his/trer two consecutive RDOs, breaks and lunch hours by seniority at the pick'

Each cIS and Assigned cls, who picks an extta position, will be assigned his/her two consecutive

RDOs, breaks, and lunch hour'

B. Senior cISs in positions that have been designated by METRO as permanent

assignments, shall not be subject to the pick'

C. Selection of shift and vacation for CISs and Senior CISs will be determined by

seniority eamed within the specifrc classification'

D. CIS picks will be scheduled in conjunction with Transit operator picks. copies of

the pick schedule, the shifts, and extra positions available for selection shall be prepared, posted and

sent to the UNION at least two weeks prior to the date of the pick'

E. A LINION representative shail be present during pick'

F. No change or alteration to any shift which was picked shall be made during a

shake-up without consent from the affected clo Employee and the UNION'

G. vacancies in the position of Senior cIS will be filled by a clo Employee with at

least two years of experience as a clo Employee. when qualifications and experience are equal'

Amalgamated
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cuïent continuous service as a CIS will be the determining factor.

H. All available acting weekend Senior CIS positions will be posted at the pick' Two

years experience as a CIO Employee is prefened. The acting weekend Senior CISs will be selected

by seniority on a rotating basis. Such acting assignments will last one shake-up'

I. A CIO Employee who is unable to attend the pick may leave' with the UNION, an

absentee pick form indicating his/her work preferences. Failure to do so will result in the UNION

representative picking an assignment for the CIO Employee. The TINION representative shall make

an effort to select an assignment comparable to the assignment last selected at a pick. selections

made by the LINION will not be subject to the grievance/arbitration procedure'

J. No CIO Employee shall be compensated for time spent in the pick unless it is

during his/her regular work hours'

K. When a permanent vacancy occurs, CIO Employees working in such classification

may have a move-up, by seniority, provided such move-up is completed 28 days prior to the next

shake-up.

L. When METRO determines that a CIO Employee will be unavailable for work for

an entire shake-up, for any reason, such clo Employee shall not pick a shift. This provision shall

include any CIo Employee who is detailed or upgraded into job classifications other than his/her

own.

M. Once per year, there will be a move option, in seniority order, to vacant work

stations.

SECTION 5 _VACATION SELECTION

A. Vacations will be picked by seniority as outlined in this Section. Senior CISs will

pick from a separate vacation list.

B. The vacation pick shall be completed by November 15th each year. The vacation

calendar shall remain posted and shall be kept current. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning of the payroll year'

C. Vacations may be split into periods of one or more full weeks when this can be

arranged at no additional cost to METRO. A clo Emproyee may elect to take 50% of his/her
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vacation pick.

vacation in one-day or one-hour increments. Requests for use of such vacation must be approved in

advance by the immediate supervisor'

D. A CIO Employee who takes his/her vacation in two or more periods shall select

the second period of his/her vacation after all clo Employees in his/her classification have made

their first serection; his/her third selection after all clo Employees in his/her classification have made

their second selection; etc., until all periods of vacation have been selected'

E.Atthevacationpick,aCloEmployeemayselectvacationcombinedwithACin

consecutive blocks. A CIO Employee may not pick AC unless it is accrued at the time of the

F. Any picked vacation periods not used will be offered to other CIo Employees by

seniority in the same classification if METRO determines business reasons permit'

G. The Customer Information Office will maintain separate vacation lists for CISs

and senior cISs. The vacation pick shall be completed by November 15th each year' At least two

weeks prior to each vacation pick, METRO will indicate the number of cISs and senior cISs that

may be ofîfrom work on particular days. METRO and the uNIoN agree that both the cIS vacation

list and senior cIS vacation list will each permit a minimum of one slot for each calendar day. The

number of Emproyees otherwise permitted to be on vacation at one time shall be regulated by

METRO.

SECTION 6 - OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or on a CIO

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for actual overtime hours worked'

B. overtime on day shift extending into swing shift shall be paid with no hourly shift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. Overtime on graveyard shift extending into day shift shall be paid with graveyard shift

differential.

C. overtime will be offered on a rotating basis from a CIO Employee overtime list' If

the list is exhausted or if no clo Employee on the list is reasonably available, overtime will be
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offered to eligible pass Sales office ("PSo") Employees by seniority on a rotating basis. If no PSO

Employee is reasonably available, METRO may assign overtime to CIO Employees by inverse

seniority.

SECTION 7 - SPECAL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. A CIO Employee, who has gone home after hislher regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate'

A CIO Employee called in before his/her scheduled report time and in conjunction with his/her

regular shift will be paid for actual hours worked. An exception shall be telecommuters, who will be

guaranteed one hour of pay at the overtime rate.

C. CISs and Assigned CISs shall receive a straight-time premium for assignments

instructing another Employee as follows:

1. One hour of pay at the CIO Employee's current rate for four hours or less of

instruction in one daY.

2. Two hours of pay at the CIO Employee's current rate for more than four

hours of instruction in one daY.

D. CIS and Assigned CIS shall receive a premium of $.75 per hour for straight time

out of classification work in the PSO'

E. CIS trainees will receive at least 50% of the current top step hourly wage for CISs

for actual hours worked until successfully completing training.

SECTION 8 _ SPECUL BENEFITS

A. When a CIO Employee is informed during hisiher regular shifts that overtime in

excess of two hours beyond the end of his/her regular shift will be required, METRO will provide a

3Q-minute unpaid meal period or a 1S-minute paid break, upon request.

B. When a CIO Employee is called in for emergency work two 01 more hours prior to

the start of his/her regular shift, METRO will provide a 3O-minute unpaid meal period or a 1S-minute

paid break, upon request.

Amalgamated Transit Union, 587
November 1, 201
4l0c0l 17
Page 158

6 through October 31, 2019

             18593



1

2

3

4

5

6

7

I
9

10

l1

t2

13

l4

15

t6

l7

18

t9

20

2l

22

23

24

25

26

27

28

SECTInNg_ASSIGNEDANDSENInRCUSTùMERINFuRMATIùNSPECIALISTS

A. Each Assigned CIS shall receive his/trer work assignments from METRO and may

worklessthananeighthourdayand/or4O.hourworkweek.

B. If the pARTIES agree to split shifts, up to one-third of Assigned CIS shifts may be

split, with a maximum spread of l2-ll2hours. The Assigned cIS will be paid at a rate equivalent to

time and one-half for spread time in excess of l0'll2 hours'

C. An Assigned CIS who is on active pay status at least 80 hours in one calendar

month also is eligible for horiday pay as provided in Articre g, for any of the listed holidays which are

observed in the succeeding month. In addition, an Assigned CIS may be eligible for a personal

holiday, as provided in Article 8, Section 5. An Assigned CIS who works less than 80 hours in one

calendar month will not be eligible for holiday pay in the succeeding month' However' such

Employee, who works on the day of observance of any of the holidays listed in Article 8' section 4'

will be paid at the overtime rate.

D.AnAssignedClswillaccruesickleaveuponqualification.

E. Not more than 40% of aIlcIS positions shall be Assigned cISs'

F. METRO shall offer all new or vacant full-time CIS positions to qualified Assigned

cISs. If no qualified Assigned cIS is available, METRO then shall offer the new or vacant cIS

positions to qualified pso Employees. Likewise, METRO shall offer all new or vacant Assigned

cIS positions to qualified PSO Employees. If there afe no qualified Pso applicants' METRO may

conduct an open and competitive recruitment to fill the vacancy. Seniority shall determine the order

of selection after qualifications have been determined through appropriate criteria and testing

methods as determined by METRO. METRO shall determine qualification criteria'

G. A Senior CIS shall notiff CISs of infractions but will not issue discipline or

perform formal performance evaluations of Employees'

H. Senior CISs may monitor CISs on an ongoing/rotating basis' An observation

report will be placed in the CIO Employee's file only upon request of the Employee'

r. Vacancies in Senior CIS positions will be fitled from qualified CIS applicants'
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ABTICLE 22: SUPERVISORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A. A "First-Line Supervisor (Supervisor)" shall mean a person employed by METRO

on a regular full-time continuing basis in any one of the following classifications:

o Base Dispatcher/Plarurer

' Communications Coordinator

' Schedule Maker

' Service Supervisor

' Transit Instructor

B. A "Supervisor-in-Training (SIT)" shall mean an Employee who is training to

become a Supervisor.

SECTION 2 _ MUTUAL RESPONSIBILITIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, clarifying all job specifications with regard to duties and setting performance

standards with input from Supervisors, is vested exclusively in METRO. This is limited only by the

stated conditions in this Article. No changes in existing rights or related conditions shall be made

without first negotiating with the UNION.

SECTION 3 _ SUPERVISOR.IN-TRAINING

A. Supervisor-in-Training vacancies shall be posted on METRO bulletin boards for at

least two calendar weeks. Candidates for these positions shall be selected from METRO FTOs, Rail

Operators, Streetcar Operators, O & M Supervisors, and Rail Supervisors who were not previously

Bus Supervisors. Candidates must have at least two and one-half years of full-time service in the fïve

years preceding the closing date for applications. Interested Employees must formally apply through

METRO's Transit Human Resources Office within the specific time frame listed. Selection of SIT

candidates shall be the sole responsibility of METRO. Candidates shall be selected in accordance

with METRO's Merit System on the basis of ability, training, education, experience and job

performance, as determined by appropriate testing procedures and evaluations, which have been, and

will continue to be, developed with input from the Supervisors. A Supervisor, selected by METRO
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after consultation with the I-INION, will be included in the sIT candidate selection pfocess.

B. Successful candidates will be placed on a list by seniority' The sIT candidate list

will remain in effect until exhausted. candidates must meet eligibility criteria used for the

recruitment process at the time of appointment or they will be removed from the list. once removed

from the list, an operator must wait until the next recruitment and reapply'

1. There will be three classifications of sIT First Line supervisor: service

Supervisor, Base Dispatcher/Planner, and Transit Instructor. As openings arise' SITs will be selected

in seniority order. Each slT must accept an initial appointment from among the classification(s) then

available or they will be removed from the sIT program. The I-JNION will certify the seniority order

of the candidates.

2. lVhen developed, SIT candidates will participate in a selection orientation

program. It will be designed to give candidates an understanding of the skills that will be required to

be successful in each classification'

3. The seniority date for sITs shall be determined by his/her entry date into

training for their first classification'

4. If any SITs remain on a SIT list when a new SIT list is created, they shall be

placed above all new SIT candidates'

5. The PARTIES agree to regularly discuss the progress of the sIT program

during First Line Supervisor LRMC meetings

c. SITs will be placed in that classification for a minimum of twelve months' upon

appointment, an sIT shall be subject to a twelve - to - eighteen month probationary

period. An sIT removed from the program for failure to meet qualification standards will receive a

probation termination revlew.

1. During the twelve-month period, each sIT will be required to qualify in two

of the three following crassifications: Base Dispatcher/planner, Service supervisor, and/or Transit

Instructor. Upon completion of training in any classification, the SIT or First Line Supervisor will

receive a performance evaluation. upon completion of the 12 month sIT probation period and

qualification in two are¿N, the sIT will receive a formal review with METRO'
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2. If anSIT fails to qualifi in the first classification, his/her SIT probation

period shall be extended to eighteen months to support qualification in the remaining two

classifications. If an SIT fails to qualify in two classifications, s/he will be removed from the SIT

program. An SIT who is removed or withdraws from any of the required classifications during

training will be returned to their prior classification with no loss of seniority'

3. An SIT who fails his/her first classification will be returned to his/trer

previous classification until the start of the next SIT training classification. An SIT who passes the

first classification but fails his/her second classification will be retumed to the relief list of the

previous completed classification in seniority order until the start of the third SIT training

classification.

4. The SITs seniority date shall be the date of entry into the first successfully

completed classification.

5. Upon qualification and successful completion of the SIT probation period,

the SIT will become a First Line Supervisor and be eligible to pick at the next scheduled pick'

D. METRO will establish and publish standards for qualifrcation and, with input from

the instructing Supervisors, will determine in each case whether the SIT has successfully qualified in

any classifrcation.

E. SIT candidates may be trained before an appointment is available. If such training

exceeds 30 continuous calendar days, all time spent in training will count toward satisfying the SIT

probation requirement and will be uedited day for day for purposes of leave accruals, salary step

placement and future salary step increases.

F.AnSlTshallnotformallytrainanotherSlTatanytime.

G. An SIT, upon hire date, will receive a voucher for four pairs of uniform pants, six

uniform shirts or blouses, one sweater vest or insulated vest, one all-season parka orjacket and one

authorized hat. Upon promotion to Supervisor, the Employee will receive the Supervisor uniform

allowance according to the provision in Section 10, Paragraph B.

H. An SIT may be assigned to work as Service Supervisor, Base Dispatcher/Planner,

or Transit Instructor shifts under direct supervision of a Supervisor'
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I. Upon successful completion of training in a classification, the sIT may

independently work shifts in that classification'

J. upon qualification in a classification, the SIT shall be placed at the bottom of the

relief list in that crassification, in seniority order, for the remainder of the time s/he is assigned to that

classification. upon qualification in both classifications, an SIT will be assigned work in either

crassification, at METRo,s discretion. $y'hen assigned to a rerief list, the sIT's assignments will be

governed by the provisions of Section 6,Paragraphs E' F and G'

K. Upon qualification in a classification, and by mutual agreement between the

pARTIES, an SIT may be eligible to fill a vacant Supervisor position by seniority'

L. upon qualification in a classification, an SIT will be eligible to bid on overtime in

that classification. overtime will be assigned according to the overtime guidelines for Supervisors'

M. Requests for vacation or other paid time off will be granted, as staffing levels

permit and at METRo's discretion, in a manner that does not interfere with the sIT's training

schedule. An SIT will not be granted vacation time in any period that was filled at pick in the

classification in which the sIT is being trained at the time of vacation'

N. The following provisions of this Article shall also apply to sITs: Section 6'

paragraphs J and o; section 7, Paragraphs A and B; and section 8, Paragraphs A, B and c'

SECTION 4 _ PICKS

A.Inthespringandfallofeachyear,whenafacilityopensorcloses'orwhen

mutuallyagreedbythePARTIES,allshiftsorpositionsrequiredinthejobclassificationsof

communications coordinator, Base Dispatcher/Planner, service supervisor, schedule Maker (when

a Senior Schedule Planner is not assigned per Article 23, Section Z'Paragraph C)' and Transit

Instructor, wilr be posted for a general pick. The two generar picks will be hetd unless a special pick

has occurred or is scheduled to occur within 45 days of the general pick' copies of schedules and

assignments to be picked will be posted at all work sites 14 days prior to the pick. METRO also will

issue each Supervisor, and the UNION, a copy of this information. After the posting, there will be a

review period in which changes may be made by METRO. No changes will be made five days prior

to the pick date unress mutually agreed by the PARTIES. Implementation of the spring pick will
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occur between April I and April l5 and implementation of the fall pick will occur between October 1

and October 15.

B. Shifts will be classified as regular and relief. Supervisors will be permitted to

select shifts, RDOs, and vacations in accordance with individual seniority. All shifts will be

available for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the

PARTIES.

C. Supervisors who have not worked in a classification for twelve months may

request, or may be assigned, a refresher period. Once qualified in a classification, a Supervisor will

be considered permanently qualified unless mutually agreed by the PARTIES.

D. A Supervisor may report to the pick room no earlier than 20 minutes prior to

hislher pick time to examine available work assignments.

E. A Supervisor who does not attend the pick must leave, with the LTNION, at least

four choices of assignments in order of preference. Failure to do so will result in the UNION

representative making every effort to select an assignment comparable to the assignment last selected

at a pick. Selections made by the UNION will not be subject to the grievance/arbitration procedure.

An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.

F. LTNION representation for the Supervisors shall be present during the pick.

G. All Supervisors' shifts, excluding relief shifts, once picked, will not have hours,

significant duties, RDOs, or job classification changed during a shake-up without approval of the

affected Supervisor(s) and the UNION.

H. At each pick, Supervisors may volunteer in writing to work overtime.

I. There will be no restriction, except as provided elsewhere in this Article, on the

number of Supervisors picking in or out of a particular classification except that the number of

nonqualified Supervisors, or Supervisors who have not worked within a classification for ten years,

picking into the Transit Instructor, or Communications Coordinator classifications will be limited to

two in each classification, However, the unit supervisor may exceed this number at his/her

discretion. For picks due to the opening or closing of a facility, or changes in facility hours,
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nonqualified Supervisors will not be allowed to pick into the Transit Instructor, Schedule Maker or

Communications Coordinator classifications without prior approval of the unit supervisor'

J. If a sufficient number of qualified Supervisors do not voluntarily pick into a

particular classification, Supervisors who are currently qualified in that classification will be

required, in inverse order of seniority, to pick shifts in that classification. when a supervisor is

forced into a classification because of the language in this Paragraph, there will be a re-pick for all

Supervisors with less seniority than the Supervisor who is being forced'

K. If a nonqualified Supervisor picks the Schedule Maker, Transit lnstructor or

Communications Coordinator classification and fails to qualiÛ, his/her vacant shift will be frlled by

the next most senior supervisor who desires it, who will be inserted into the section in seniority

order. There will be a repick of assignments within the section, starting with the inserted supervisor

The Supervisor who fails to qualify will fill the resulting vacancy if s/he is qualified to do so' If not'

this process will be repeated until there is a vacancy in a classification in which s/he is qualified'

slhe may repick the classification in which slhe failed to quaris after a period of two years or with

the approval of the unit supervtsor.

L. To be considered qualified as a Communications Coordinator, a Supervisor must

successfully complete a qualification process consisting of a training period and two weeks of

independent performance of the duties of the position. METRO will determine qualification based on

job performance. Supervisors who fail to qualiff in this classification will not participate in the

qualification process for a period of two years without permission of the unit supervisor'

M. In order for a Supervisor to pick the Service Quality or Training Sections or to be

on an overtime list in either classification, the Supervisor must have a valid CDL with required

endorsement, medical certification or waiver of certification at the time of the pick' Licenses'

waivers and endorsements will be checked at the pick'

N. A Supervisor picking the Transit Instructor classification will pick his/her work

location by senioritY.

O. All block assignments shall have ten hours off between consecutive day's

assignments except that in one instance per week per blocked assignment, there may be a minimum
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of eight hours off. Each Supervisor who chooses a block assignment shall choose no more than three

separate assignments to place in the blocks. Blocks must be picked in a way that does not jeopardize

time off or RDo guarantees found elsewhere inthis AGREEMENT. Each Supervisor picking block

assignments shall select one set of the same posted assignment for two consecutive days, a different

set of the same posted assignment for another two consecutive days, and a third posted assignment

for a single day. supervisors' selection of blocks may require inclusion of a one-day floating

assignment. Should either PARTY be adversely affected by this Paragraph, the PARTIES agree to

meet and negotiate necessary changes.

p. pick will be governed by the provisions of this Section and by guidelines mutually

developed and agreed by the PARTIES.

SECTION 5 _ MOW-UPS

A. When a permanent vacancy occurs during a shake-up in any supervisor

classification, a system-wide seniority move-up will be held by the LINION as soon as possible'

Remaining vacant assignments may be offered in seniority order to SITs who are qualified in two

areas and qualified in the open al.ea. If there is a remaining vacancy in the Communications

Coordinator or Transit Instructor classification not filled by a move-up, METRO may fill the vacancy

with the lowest seniority Supervisor who is qualified in the classification and who is not already

assigned to the communications coordinator or Transit Instructor classification. once a Supervisor

is forced into the classification because of the language of this Paragraph, shifts wi]l be picked by

seniority starting with the forced Supervisor.

B. Move-ups may not be requested during the last eight weeks of the current shake-

up.

C. A Supervisor qualifying in the Communications Coordinator or Transit Instructor

classification may participate in move-ups; but s/he will not move into the new assignment until s/tre

has completed or been released from the training requirement.

SECTION 6 _ WORK ASSIGNMENTS

A. All job classifications except for Transit Instructor, SIT and Schedule Maker shall

have regular shifts and relief shifts. All shifts will be available for pick according to the pick
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guidelines.

B. All assignments in the classification of Schedule Maker and Transit Instructor shall

be completed within a continuous eight hour period, unless the assignment is designated for an

unpaid 3O-minute lunch break.

C. All Base Dispatcher/Planner shifts shall be straight through, unless mutually

agreed by the PARTIES. Communications Coordinator assignments shall have no more than one

split shift, except that up to three split shifts may be added to coordinate Rapid Ride service' Service

supervisor assignments shall be guaranteed g0% straight-through on weekdays and 100% straight-

through on nights (any shift completed after 8:00 p.m.), weekends and holidays when Sunday

schedules are operating. Relief supervisors in the service Quality section shall be guaranteed 70%

straight+hrough shifts on weekdays, unless waived by the Relief Supervisor, and 100% straight-

through on nights, weekends and holidays when sunday schedules are operating' Temporary split

extra assignments may be assigned to the relief list, however, a Relief supervisor cannot be required

to work a split extra assignment for more than two consecutive weeks'

D. Regular shifts shall consist of five consecutive days of work within a specific

classification in a workweek, with each workday guaranteed eight hours' Regular shift RDOs shall

be two consecutive days. 4140 shifts shall consist of four consecutive days of work within a specific

classifîcation, with each workday guaranteed ten hours. Alr regular shifts in the classifications of

service supervisor, Base Dispatcher/planner and communications coordinator will be assigned in

their entirety unless otherwise approved by the unit supervisor. When a shift is cancelled' the unit

supervisor will notifY the UNION

E. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDOs for Relief Supervisors shall be posted by the last day of each

pay period for the following pay period. There will be two consecutive RDOs for each 40-hour

week, except for Relief Supervisors with Friday and Saturday RDO combinations switching to

another RDO combination or vice versa. RDOs will not be changed or cancelled without the consent

of the affected supervisor, except in an emergency. The RDos for Relief supervisors may change

each pay period as a result of the availability of assignments.
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F. Prior to the end of each pay period, each Relief Supervisor will pick his/her

assignment for the next pay period from the known available assignments and available RDos, by

seniority. Assignments with four or five days of the same shift number available in one pay week

(Saturday through Friday) must be picked in their entirety with their RDOs. Each pay week will be

picked separately. Assignments selected the first week will not affect selections in the second week,

except where minimum time off between shifts and/or 54 hours off for RDOs would be

compromised. Block assignments may be broken up with shifts selected individually by the Relief

Supervisor.

G. If there are not enough work assignments for all Relief Supervisors to choose

from, extra assignments may be created. METRO may change a Relief Supervisor's extra

assignment by up to eight hours, provided the change is made at least twelve hours before the start

time of the Supervisor's extra assignment, except as provided in Paragraph J. In an emergency' or

with the Relief Supervisor's consent, a Relief Supervisor's extra assignment may be changed by more

than four hours and with less than twelve hours notice. Relief Supervisors who have picked extra

assignments must check in between twelve and eight hours prior to the scheduled start of the extra

assignment to find out if there is a change.

H. METRO may post assignments that may be open for more than two weeks for

selection by Relief Supervisors within the work unit. Vacant assignments may be posted until filled

by a move-up.

I. Scheduled Transit Instructor work will be selected by seniority by qualified Transit

Instructors at the worksite. Selected assignments will be worked in their entirety unless a requested

change is approved by the unit supervisor. METRO may modify a Transit Instructor's work

assignments to meet training needs. To balance workload, METRO may require one or more Transit

Instructors from one worksite to work at a different worksite. Such assignments will be made to

qualified Transit Instructors in inverse seniority, unless a more senior, qualified Transit Instructor

volunteers for the assignment.

J. All Supervisors shall have at least 54 hours scheduled off for their two consecutive

RDOs
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K. METRO will determine the number of relief shifts in each classification, but the

number of relief shifts in each supervisor classification will not exceed one-third of the total of all

shifts in that classification; however, not less than three at METRO's option'

L. METRO agrees to assign all special assignments, tasks and projects by giving

equal consideration to the Supervisor's education, ability and experience as it applies to each

assignment. special assignments, tasks and projects will be posted for regular supervisors to apply;

and selection shall be based on the above criteria if the special assignment, task or project is to exist

for 30 days or more. If the special assignment, task or project is in excess of 90 days, the special

assignment, task or project will be rotated among those supervisors who applied and who meet the

above criteria, provided the rotation does not result in project delay' METRO also recognizes the

need for ongoing optional training programs which will allow supervisors to become better qualified

for their present work assignments or for advancement'

M. Any work that has been historically or traditionally performed by Supervisors will

not be performed by a.ty other individual'

N. On a holiday when METRO operates a Sunday schedule, Base Operations Utility

and Planner/utility shifts will be, at METRO',s sole discretion, either cancelled or operated as

scheduled. The decision to cancel a shift or operate that shift as scheduled wilt be specific to each

shift and each holiday. If a utility or planner/utility shift is cancelled, the regularly scheduled

supervisor for that shift will be off with hotiday pay. If a utility or PlannerÂJtility shift is not

cancelled, the regularly scheduled Supervisor for that shift will have the option of working the shift

or taking the day off with holiday pay. If the regularly scheduled supervisor chooses not to work that

shift, the shift will be filled by the normal Relief Supervisor assignment process' then through the

overtime assignment Processes.

O. When a shift remains unfilled within one hour of the start time of the shift and

METRO determines that the shift cannot be cancelled, a Supervisor working a different shift with

hours overlapping the vacant shift may be required to fiil any portion of the designated shift. The

hours worked by the supervisor cannot be changed more than 30 minutes except by mutual

agreement. when determining which supervisor will fill the shift, METRO will consider seniority,
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Supervisor qualification, business requirements and the Supervisor's desire to change work

assignments

p. METRO may require up to four Supervisors to train in each of the Communication

Coordinator and Transit Instructor classifications during each shake-up. Volunteers, in seniority

order, will be selected for the training. If there are not enough volunteers to fill designated training

requirements, Supervisors may be required to train. If a Supervisor is required to train as a

Communications Coordinator, s/he will be selected in inverse seniority order from Supervisors who

have three or more years of seniority and who have not had a previous opportunity to train as a

Communications Coordinator. If a Supervisor is required to train as a Transit Instructor, s/he will be

selected in inverse seniority order from Supervisors who have not had a previous opportunity to train

as a Transit Instructor. A Supervisor who fails to qualify will return to his/her picked assignment.

For the purpose of this Paragraph, years of seniority will be calculated from the date of appointment

as an SIT and adjusted day-for-day for any time spent in excess of 90 consecutive calendar days on

either military leave (unless required otherwise by law) and/or in a layoff status.

SECTION 7 _ SPECIAL ALLOWANCES

A. Spread time pay, at one-half pay, will be awarded after l0'll2 hours within one

workday, providing that premium time is not already being paid, in which case spread time will be

reduced by the exact amount of premium time. Twelve hours will be the limit for any spread

assignment.

B. Any Supervisor qualified, as described below, in two or more classifications will

receive a 5Vo pay premium added to his/trer wage rate as a Supervisor

1. Supervisors receivingthe 5o/o pay premium (differential) in the

Communications Coordinator or Dispatcher/Planner classification on the date of UNION ratification

of the 2016-2019 cBA between the PARTIES shall be considered "grandfathered" for purposes of

receiving the pay premium in the sarne manner as previously earned. Grandfathered First Line

Supervisors shall continue receiving the So/ofor as long as they remain in the same classification they

held on the date of UNION ratification described above. Grandfathered Supervisors that pick out,

(but not those who are forced to pick out) of the Communications Coordinator or DispatcherÆlarurer
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classifications shall permanently lose their grandfathering. A grandfathered supervisor may

voruntarily, and inevocably, waive his or her grandfathering so that the terms of the cBA apply to

him or her fullY.

2. A Supervisor shall be eligible for the 5%o pay premium if s/tre is qualified in

two or more classifications over the last 36 months, going back no farther than spring shake-up 2016

for the Dispatch/Planner classification. Employees can qualify in one of four ways' as follows:

a. Training and qualification in a classification'

b. Work in a classification during a shake-up'

c. Pass a Refresher class for a classification and work two shifts in that

classification.

d. when requested by a First Line supervisor, METRO has 30 (thirty)

days to provide the refresher course'

C. A Supervisor shall receive two hours straight-time pay for each shift during which

s/he instructs a ne\rr or nonqualifïed Supervisor or a Supervisor who requires a refresher or retraining

for which METRO requires a written evaluation. This pay will be contingent on the completion of an

evaluation of the trainee's performance'

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing straight-time rate of pay for actual hours worked'

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours. No Supervisor will be required to work on his/her RDO except in an extreme

emergency.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES.

D. posted special event assignments will be available for pick by those Supervisors

serecting either the service Supervisor or communications coordinator classifications. These

assignments will be known as future overtime and will be credite,il to the supervisor in advance and

combined with hours actually worked'
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SECTION 9 _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article 9 with the following exceptions:

A. At the spring pick, Supervisors will select vacations in increments of no less than

five days, in order of Supervisor seniority in each classification. After all first choices are frlled by

seniority, second, third, fourth and fifth choices will be selected in that order by seniority within each

classification. Appropriately accrued vacation will be used in the selection of these periods.

Supervisors shall use the same Vacation Period Table as Transit Operators.

B. At the fall pick, if a Supervisor picks into a classification, listed in Section 1, other

than the one for which s/he has selected his/her fall vacation, and hisiher fall vacation period is full in

the newly picked classification, s/he may not bump a person with lower seniority who has already

selected that period in that classification. Such Supervisor will select another vacation period from

the remaining periods in the new classification. Appropriately accrued vacation will be used in the

selection periods.

C. The number of Supervisors within a classification allowed on vacation during the

same period shall be at least l4o/o of thenumber of Supervisors in that classification, including SITs

projected to be in the classification on June 30. Howevet, during FTO pick, the minimum number of

Base Dispatcher/Planners allowed on vacation shall be reduced by two except during the August FTO

pick when it will be reduced by one. Qualified Relief Supervisors and/or one-third of all Transit

Instructors may be required to work in other classifications to fill vacation reliefs, by inverse

seniority.

D. A Supervisor may use hislher current vacation accrual in single-day increments

with the approval of his/her immediate supervisor.

SECTION 10 -SPECIAL BENEFITS

A. Upon the approval of the unit supervisor, at least one Supervisor per day in each

classification shall be allowed to use a personal holiday.

B. Annually, on the fourth Monday in January, a uniform âllowance payable by

voucher of twelve times the top step of the Service Supervisor wage rate on January 1 of each year
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shall be available for each supervisor. The maximum uniform allowance balance which may be

carried over into the next year is twenty times the top step of the service supervisor wage rate in

effect on January 1. The uniform voucher may be used onry to purchase authorized uniform items

when a supervisor needs to replace his/her all-weather parka or jacket due to normal wear and tear'

METR9 will issue a voucher for its replacement. In addition to the above allowances, a supervisor

may be reimbursed once each calendar year for one pair of personal work shoes costing up to an

amount of six times the top step of the Base Dispatcher/Planner wage' To receive reimbursement the

shoes must meet the current standards of uniform footwear for Supervisors'

l.Asupervisors,UniformCommitteeshallbeappointedtomaintainor

modify all Supervisors' clothing and appearance standards'

2.AllnecessalysafetyandfoulweathergearwillbeprovidedbyMETRO.

SECTION 1I _ GENERAL

A. All Supervisors working in the classifîcations of Transit Instructor'

communications coordinator, service supervisor and sIT will receive hands-on orientation on all

coach or coach-related equipment within 90 days of its use in service' Those Supervisors who are

directly involved in the operation/service of the special equipment will receive orientation or training

on such equiPment'

B. It is METRO,s responsibility that all Supervisors will be trained and certification

kept current in first aid, Automated Emergency Defibrillator (AED) and cardiopulmonary

resuscitation by an accredited instructor. Training will be paid at the applicable rate of pay'

c. The PARTIES will establish a Supervisors Labor-Management Relations

committee for the purpose of exploring and responding to issues of mutual concem to METRO and

the Supervisors.

D. METR9 and the supervisors will develop a complete written description of the

duties and responsibilities of each shift, to be made available at each pick'

E. For all classifications as set forth in Section 1: there will be a minimum of at least

one supervisor alrowed to have time off through day off book procedures in each classification, and

METRO will accommodate supervisor requests consistent with daily staffing requirements' Day off
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book procedures will be consistent in all classifications. Requests for AC days may not be entered

into the day off book more than one calendaf month in advance of the day(s) off desired'

ARTICLE 23: SCHEDULE SECTION AND OSS COORDINATORS

SECTION 1 _ DEFINITION OF EMPLOYEES

' Operations Support System (OSS) Coordinator

. Scheduling Technical Information Processing Specialist III

' Senior Schedule Planner

' Transit Information Planner

SECTION 2 _ GENERAL CONDITIONS

A. Senior Schedule Planners, Transit Information Planners and OSS Coordinators are

presently classified as salaried Employees and as such may work flexible schedules. The decision of

whether to classify Employees as FlSA-exempt is solely within the discretion of King County.

Should King County change the salaried status of Employees under this Article, it shall negotiate the

effects of this change with the UNION. An Employee may work an altemative work schedule, which

may include but is not limited to:  lh},flexible work hours, compressed workweek, telecommuting

and/or job share arrangements upon approval of hislher unit supervisor. FlSA-exempt Employees

may be granted up to a maximum of ten days executive leave arurually, to be administered according

to King County PolicY.

B. When there is a regular vacancy in the Senior Schedule Planner classification, it

will be offered to all other Senior Schedule Planners. The unit supervisor will decide who fills the

vacancy based on seniority, work knowledge and work performance' The remaining vacant

assignment will be subject to recruitment and will be filled by a Bus Supervisor, Rail Supervisor or

O&M Supervisor who has previous Bus Supervisor seniority or an OSS Coordinator' based on merit.

If no Bus supervisor, Rail supervisor, or o&M supervisor who has previous Bus supervisor

Seniority or OSS Coordinator applies during a recruitment to fill a regular vacancy, METRO may

then recruit for and select from other qualified Employees'

c. At evofy regular supervisor pick, one Senior schedule Planner position will be
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used for training. METRO will solicit letters of interest from Bus Supervisors, Rail supervisors and

an o&M supervisor who has previous Bus supervisor seniority and oss coordinators to temporarily

frlr this senior schedule pranner position. The senior schedure pranner position is intended to

provide supervisors or oss coordinators with training opportunities in the schedule unit' If there

are multiple candidates for this training position, METRO will make a selection using a merit-based

selection process. If there are no appricants for this training position, the position will be filled as a

schedule Maker position and posted no later than six days prior to Supervisor pick, in accordance

with supervisor pick guidelines. In order to provide for an orderly transition, there will be a brief

period of overlap between the supervisor completing his/her training period and the next supervisor

selected to begin his/her training, in order for the new trainee to become qualified'

D. When there is a regular vacancy in the OSS Coordinator classification it will be

filled by a Bus Supervisor, Rail Supervisor or an O&M Supervisor with previous Bus Supervisor

experience or a senior schedure pranner. METRO will use a merit-based selection process to

determine the most qualified individual to fill the vacancy. If no supervisor or senior schedule

Planner applies during a recruitment to fill a regular vacancy' METRO may then recruit and select

from qualified EmPloYees.

E. When an OSS Coordinator is required to work on a holiday, slhe will have another

day offwith pay on a day mutually agreed by the Employee and his/her unit supervisor'

F. Employees listed in Section I will receive a second personal holiday to be used in

the payroll year in lieu of the holiday for Lincoln's Birthday specified in Article 8, section 4' The

use of the personal holiday witl be governed by Article 8, Section 7 
'Patagraph 

A'

SECTION 3 _ USE OF CONSULTANTS TO CONDUCT CONFIDENTIAL ANALYSIS

A. METRO may engage outside consultants to conduct confidential

scheduling/HASTUS-related analysis when such work will be used to support collective bargaining

negotiations or for lawsuit purposes'

B. ,,Confidential,, analysis shall mean analysis performed on behalf of the Employer

in preparation for collective bargaining or in connection with litigation'

C. If King County has not presented the contractor's analysis during the course of
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collective bargaining or during a lawsuit, the UNION may request the results of the analysis after

bargaining or the lawsuit is concluded, provided that attorney-client communications and work

product are protected from disclosure'

D. METRO agrees that the Scheduling Supervisor will inform the Senior Schedule

Planners that a consultant has been engaged.

E. This agreement does not change the role of Senior Schedule Planners in analyzing,

developing and creating schedules for METRO service.

F. This AGREEMENT does not bar METRO from using Senior Schedule Planners

from performing analysis relating to collective bargaining or lawsuits.

ARTICLE 24: PASS SÁLES OFFICE EMPLOYEES

SECTION I - DEFINITION OF EMPLOYEES

"Pass Sales Office (PSO) Employees" shall mean all Employees in the following

classifications:

' Assigned Pass Sales Representative (Assigned PSR)

o Pass Sales RePresentative (PSR)

' Senior Accounting Representative

SECTION 2 _ GENERAL CONDITIONS

A. An operations manual for each area of PSO will specls applicable policies and

procedures. Such policies and procedures shall not conflict with the provisions of this

AGREEMENT. Revisions will be discussed with the UNION before implementation. A complete,

updated manual will be available to all PSO Employees.

B. The PARTIES agree to establish a Joint Working Conditions Committee

comprised of equal numbers of METRO management and UNlON-appointed Customer

Communications and Services representatives. The purpose of this committee will be to improve

working conditions and work processes in Customer Communications and Services. The committee

will meet regularly and during the planning phase of any project that will impact working conditions.

The LINlON-appointed representatives on the committee shall be paid by METRO at the appropriate

rate
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SECTION 3 _ TYORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. Each Employee shall be guaranteed eight hours pay for each regular

workday. Each shift, except where modified by historical practice, will be completed within either a

continuous nine hour period with an unpaid one-hour lunch period and will include two paid fifteen

minute breaks, or a continuous eight and one-hatf hour period and will include an unpaid one-half

hour lunch and two paid 15-minute breaks'

B. The graveyard shift shall be considered the first shift of the day; the day shift shall

be considered the second; and the swing shift shall be considered the third. Any shift with a quitting

time from g:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quiuing time from

2:01 a.m. to 10:00 a.m. will be considered graveyard shift'

C. Shifts and RDOs shall be arranged so that each Employee shall have at least eight

hours off between shifts and at least 60 hours off for RDos.

SECTION 4 . PICKS

A. Each pSR will select his/her position at a time scheduled in conjunction with

Transit Operator picks. Positions at the Sales Counter, Metro Customer Stop, ORCA-To-Go and

SRCA Mail center will be available for pick. At pick a volunteer list for qualified PSRs will be

posted for backfïll purposes for short term vacancies'

B. During hisiher probationary period, each PSR will receive training in each of the

following areas: sales counter or Metro customer stop, oRcA-To-Go and ORCA Mail center' A

psR will not participate in the pick until his/trer training period is completed and s/he is qualified in

all work areas. A psR trainee who completes his/her training and is qualified in all work areas will

pick a vacant position by seniority for the remainder of the current shake-up'

C. Copies of the proposed pick schedules and shifts will be posted for review 21

calendar days prior to the start of the pick. Changes in the posting may not be made less than five

days prior to the Pick.

D.AljNloNrepresentativeshallbepresentduringthepick.

E. A pSR who is unable to attend the pick may leave an absentee pick form indicating
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his/her work preferences with the UNION. Failure to do so will result in the LTNION representative

picking an assignment for the Employee. The UNION representative will make an effort to select an

assignment comparable to the assignment last selected at pick. Selections made by the UNION will

not be subject to the grievance/arbitration procedure. Employees shall not be compensated for time

spent in the selection pfocess, unless it is during their regular work hours

F. When METRO determines that a PSO Employee will be unavailable for work for

an entire shake-up, for any reason, that PSO Employee shall not pick a shift. This provision shall

include pSO Employees who are detailed or upgraded into job classifications other than their own.

SECTION 5 _ FILLING VACANCIES

A. A "short term vacancy" shall mean a vacancy lasting for five or fewer working

days. A "temporary vacancy" shall mean a vacancy lasting for more than five working days' A

'opermanent vacancy" shall mean a vacancy for which there is a hiring process.

B. At pick, PSRs qualified in all PSO work areas will have the opportunity to be on a

volunteer list for backfill of short term vacancies. If there are no volunteers available, such work will

be assigned by inverse seniority on a rotating basis. A record of the rotating inverse seniority list

shall be posted and kept updated.

C. If a temporary vacancy is to be filled, it shall be filled by detail assignment. PSO

Employees who are qualified and willing to do the work shall be given first consideration. Seniority,

workload and staffrng needs shall be the determining factors in filling the position. If no PSO

Employee volunteers are available, the position will first be assigned to PSO Employees by inverse

seniority on a rotating basis, then to qualified volunteers from the CIO. If no qualified Employees are

reasonably available, outside help will be used. The UNION will be advised when outside help is

called.

D. METRO shall offer all new or vacant full-time PSR positions to qualified

Assigned PSRs. If no qualified Assigned PSR is available, METRO then shall offer the new or

vacant PSR positions to qualified CIO Employees, Likewise, METRO shall offer all new or vacant

Assigned pSR positions to qualified CIO Employees. Seniority shall determine the order of selection

after qualifications have been determined through appropriate criteria and testing methods as defined
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by METR9. METR6 shall determine qualification criteria. If there are no qualified CIo applicants,

METRO may conduct an open and competitive reüuitment to fill the vacancy'

E. When a permanent vacancy occurs, PSO Employees working in such classification

may have a move-up, by seniority, provided such move-up is completed 28 days prior to the next

shake-up.

SECTION 6. OWRTIME

A. Overtime in each job classification will be offered by seniority on a rotating basis

from án Employee overtime list. If no Employee in the job classification is available, overtime will

be offered to eligibte PSO Employees by seniority on a rotating basis' If no PSO Employee is

reasonably available, overtime will be offered to eligible clo Employees. If no clo Employee is

reasonably available, METRO may assign overtime to PSO Employees by inverse seniority or on a

rotating basis.

B. All hours worked in excess of eight hours in the scheduled workday or work on a

pSO Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing

straight-time rate of pay of the classification for actual overtime hours worked'

C. Overtime on day shift extending into swing shift shall be paid with no hourly shift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. overtime on graveyard shift extending into day shift shall be paid with graveyard shift

differential.

SECTION 7 _ SPECAL ALLOIYANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. A pSO Employee who has gone home after his/her regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate'

A pSO Employee called in before his/her scheduled report time and in conjunction with his/her

regular shift will be paid for actual hours worked'

C. pSRs and Assigned PSRs shall receive a straight-time premium for instructing

individuals as follows:

Amalgamated Transit Union, Local 587
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1. One hour of pay at the PSO Employee's current rate for four hours or less

of instruction in one daY.

2. Two hours of pay at the PSO Employee's current rate for more than four

hours of instruction in one daY.

D. pSRs and Assigned PSRs shall receive a shaight-time premium of $.75 per hour

for out of classification work in the CIO.

SECTION S _ SPECUL BENEFITS

A. When a pSO Employee is informed during his/her regular shift that overtime in

excess of two hours beyond the end of his/her regular shift will be required, METRO will provide a

30-minute unpaid meal period or a 15-minute paid break, upon request.

B. \When a pSO Employee is called in for emergency work two or more hours prior to

the start of his/her regular shift, METRo will provide a 3O-minute unpaid meal period or a 15-minute

paid break, upon request.

C. Each PSO Employee required to work in a transit canter ot at a satellite customer

stop will be provided with a telephone.

D. METRO shall maintain a silent alarm system at all METRO-operated PSO

counters.

SECTION 9 _VACATION SELECTION

A. Vacations will be picked by seniority as outlined in this Section. Senior

Accounting Representatives and Pass Sales Representatives will pick from a separate vacation list'

B. The vacation pick shall be completed by November 15th each year. The vacation

calendar shall remain posted and shall be kept current. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning of the payroll year'

C. Vacations may be split into periods of one or more full weeks when this can be

ananged at no additional cost to METRO. A PSo Employee may elect to take 50% of hislher

vacation in one-day or one-hour increments. Requests for use of such vacation must be approved in

advance by the immediate supervisor.

D. A pSO Employee who takes his/her vacation in two or more periods shall select
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the second period of his/her vacation after all PSo Employees in his/her classification have made

their first selection; his/her third selection after all PSO Employees in his/her classification have

made their second selection; etc., until all periods of vacation have been selected.

E. At the vacation pick, a PSO Employee may select vacation combined with AC in

consecutive blocks. A pSO Employee may not pick AC unless it is accrued at the time of the

vacation pick.

F. Any picked vacation periods not used will be offered to other PSO Employees by

seniority in the same classification if METRO determines business reasons permit.

G. The pass Sales Office will maintain separate vacation lists for PSRs and Senior

Account Representatives. The vacation pick shall be completed by November 15th each year. At

least two weeks prior to each vacation pick, METRO will indicate the number of PSRs and Senior

Account Representatives that may be off from work on particular days. METRO and the UNION

agree that both the pSR vacation list and Senior Account Representative vacation list will each permit

a minimum of one slot for each calendar day. The number of Employees otherwise permitted to be

on vacation at one time shall be regulated by METRO'

SECTION 10 -ASSIGNED PASS SALES AND SENIORACCOUNTING

REPRESENTATIWS

A. Each Assigned PSR shall receive his/her work assignments from METRO and may

work less than an eight-hour day and/or 4O-hour workweek'

B. No regular, ful1-time, continuous shift in the PSO shall be split during the life of

this AGREEMENT. No pSR will be required to accept assigned status. No Assigned PSR will be

required to accept a split shift without mutual agreement between the PARTIES.

C. An Assigned PSR, who is on active pay status at least 80 hours in one calendar

month, also is eligible for holiday pay as provided in Article 8, for any of the listed holidays which

are observed in the succeeding month. In addition, an Assigned PSR may be eligible for a personal

holiday, as provided in Article 8, Section 5. An Assigned PSR who works less than 80 hours in one

month will not be eligible for holiday pay in the succeeding month. However, such Assigned PSR

who works on the day of observance of any of the holidays listed in Article 8, Section 4 will be paid

587
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at the overtime rate.

D. An Assigned PSR will accrue sick leave upon qualification.

E. Not more than 25%o of all PSO positions shall be Assigned PSRs.

F. If the PARTIES agree to split shifts, up to one'third of Assigned PSR shifts may be

split, with a maximum spread of l2-ll2 hours. The Assigned PSR shall be paid at arate equivalent to

time and one-half for spread time in excess of l0-ll2 hours.

G. Senior Accounting Representatives shall notifr PSRs and Assigned PSRs of

infractions but will not issue discipline or perform formal performance evaluations of PSO

Employees.

H. Vacancies in the position of Senior Accounting Representative will be filled by a

PSO Employee with at least two years of experience as a PSR. When qualifications and experience

are equal, continuous service as a PSR witl be the determining factor.

ARTICLE 25: TEMPORARY EMPLOYEES

SECTION I _ DEFINITION

A. "Temporary Employee" shall mean a person who is employed for a period of time

not to exceed 1040 hours in a rolling twelve-month period. However, Temporary Employees may be

used for a maximum period of 2080 hours in a rolling twelve-month period if mutually agreed by the

PARTIES.

B. "Project Temporary Employee" shall mean a person who is employed for a period

of time expected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

duration of the project, the duration of a backfill for another Employee, or two years, whichever

comes first.

C. Employees covered by this Article:

1. Will not be used to fiIl regular, Career Service positions until after the

process provided in Article 3, Section 13 has been completed.

2. Do not become Career Service Employees and must be immediately

separated if their employment exceeds the limits established above; otherwise, a contract violation

has occurred.

Amalgamated Transit Uníon, Local 587
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3. Shatt be considered probationary Employees for the duration of their

employment, whose instances of discharge will be covered by Article 4.9.

4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Will be assigned to work locations, shifts, and regular days off by METRO.

6. Will either be provided with those tools necessary to perform their jobs, or

will receive one-third of the applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees covered by this Article will not be part of the regular

pick process for regular Employees.

E. METRO and the LINION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees,

Additionally, METRO will notify the UNION and offer to meet to discuss any project which would

employ a substantial number of Employees under this article.

SECTION 2 _ SELECTION AS A PERMANENT EMPLOYEE

A. A Temporary Employee or Project Temporary Employee who is selected by

METRO for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

classification at the time of selection, the probationary period shall be reduced to th¡ee months and

s/he will receive a seniority date, vacation service credits and wage progression which reflects his/her

continuous service.

B. A Temporary Employee or Project Temporary Employee who is separated from

METRO and rehired as a perrnanent Employee within 30 days will not receive seniority or vacation

service credits. However, such Employee rehired within a year will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee.

SECTION 3 _ WAGES AND BENEFITS FOR TEMPORARY EMPLOYEES

A. A Temporary Employee shall be paid for actual hours worked at the current rate in

effect for his/her classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day, 40 straight-time hours in one workweek, or for hours

worked on holidays

Amalgamated Transit Union, Local 587
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B. A Temporary Employee who has less than 60 days of service is not eligible for any

Employee benefits.

C. A Temporary Employee who is employed for 60 days or longer continuous service

and who works full-time shall be eligible, beginning the first of the month following the 60-day

anniversary, for sick leave, holidays, vacation and medical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

rolling twelve-month period shall receive retroactive benefits to the date of hire (based on established

start dates of benefits).

SECTION 4 _ WAGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. Project Temporary Employees will have seniority only within a group of Project

Temporary Employees in the same classification for picking vacation, overtime opportunities, and for

forced overtime.

B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

C. When METRO needs to separate one or more Project Temporary Employees, it

will do so in inverse seniority order, urless METRO identifies an operational reason to change that

order. METRO will provide the plan for the order of separation to the UNION prior to providing

formal notice to the Employees.

D. A Project Temporary Employee is eligible for benefits from the date of hire (based

on established start dates).

ARTICLE 26: MODIF.I.CATION PRQVISION AND SAVINGS CLAUSE

SECTION 1 _ MODIFICATION PROWSION

No modification, alteration, or revision to this AGREEMENT shall be asserted, implemented,

or considered a binding modification to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Office of Labor Relations/designee and the

TINION PresidenVBusiness Representative/designee.

SECTION 2 _ SAWNGS CLAUSE

Should any provision of this AGREEMENT be rendered or declared invalid because of any

Amalgamøted Transit Uníon, Local 587
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existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in full force and effect. Both PARTIES agree to immediately attempt

to renegotiate such invalidated provisions to comply with the law.
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ARTICLE 27: TERM OF AGREEMENT

This AGREEMENT shall become effective November 1,2016, and shall remain in full force

and'effect until October 31, 2019. Not later than August 1,2019, either PARTY wishing to modify

the terms of this AGREEMENT shall notify the other PARTY in writing setting forth their proposal

for modification.

APPRoVED this 71 day of 2017.

By:

King County Executive

AMALGAMATED TRANSIT UNION
LOCAL 587

Øá'(á1*
Michael Shea
PresidentlBusiness Representative
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TITLE

Operators

Transit OPerator

Full-Time Transit Operator Trainee (50% of Top

SteP Transit OPerator)

Vchicle Maintenance

Assistant Utility Service Worker

Electronic Technician

EquiPment DisPatcher

Equipment Painter

Equipment Service Worker' Stores Driver

Equipment Service Worker

*Lead Electronic Technician

*Lead EquiPment Painter

*Lead EquiPment Service Worker

*Lead Maintenance Machinist

*Lead Mechanic

* Lead Purchasing SPecialist

*Lead Sheet Metal Worker

*Lead Transit Parts SPecialist

*Lead Vehicle UPholsterer

Maintenance Machinist

Mechanic

Mechanic Apprentice (5 step wage progression)

Metal Constructor

Paint Preparation Technician (85% of Equipment

Painter)

Purchasing SPecialist

Purchasing SPecialist-NRV

Transit Union, Local 587

til0u2016
+2.00o/o

s32.t2

$16.06

$19.45

$36.76

s3r.77

s36.76

$29.84

$29.84

$40.44

$40.44

832.82

$40.44

$40.44

93s.24

$40.44

$34.14

$40.44

$36.76

$36.76

$36.76

$36.76

$31.2s

$32.04

$32.04

Iu0u20l7
+3.00%

$33.08

$16.s4

$20.03

$37.86

$32.72

$37.86

$30.74

$30.74

$41.65

$41.65

$33.81

$41.65

$41.6s

$36.30

$41.65

$3s.17

$41.6s

$37.86

$37.86

$37.86

$37.86

$32.18

$33.00

$33.00

Iu0ll2018
+4.00o/o

$34.40

$17.20

$20.83

s39.37

$34.03

$39.37

$31.97

$31.97

$43.31

$43.31

$35.17

$43.31

$43.31

s37.7s

$43.31

$36.s8

$43.31

$39.37

$39.37

$39.37

$39.37

$33.46

s34.32

s34.32
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TITLE tu0l12016
+2.00vo

I!0u2017
+3.00%

tu0u20t8
+4.00o/o

Senior Stores Clerk

Sheet Metal V/orker

Transit Parts Specialist

Utility Service Worker

Utility Service Worker (Driver - $0.70 above

usw)

Utility Service Worker (Driver CDL- $1.00 above

usw)

Vehicle Damage Estimator (10% above Sheet

Metal'Worker)

VM Technical Information Process Specialist III

VM Technical Information Process Specialist III
Stores

Vehicle Upholsterer

* ru% above nonJead positìons

Facilities Maintenance

Building Operating Engineer

Carpenter

Equipment OPerator

Facilities Maintenance Worker

Grounds Specialist

*Lead Building Operating Engineer

*Lead Carpenter

*Lead Grounds SPecialist

* Lead Maintenance Constructor

* Lead Maintenance Painter

*Lead Maintenance Signage Specialist

*Lead Transit Radio And Communication Systems

Specialist

tl-ead Transit Custodian

*Lead Utility Laborer

$2s.0s $2s.s0 s26.79

s40.44 $41.6s $43.31

929.4s

s36.76

s31.04

$24.08

s24.t8

$30.33

$37.86

$31.97

$24.80

$2s.s0

s3 1.s4

$29.4s

s29.4s

$36.76

s36.76

s32.2s

s23.37

$31.07

$40.44

$40.44

$34. I 8

$40.44

$40.44

s33.33

$43.93

$28.86

$31.93

$30.33

$30.33

$37.86

s37.86

s33.22

$24.07

$32.00

$41.6s

$41.6s

$35.20

s41.6s

$41.6s

$34.33

$4s.2s

s29.73

$32.8e

s39.37

$33.2s

szs.79

826.49

$3 1.s4

$31.s4

$39.37

$39.37

$34.s5

$2s.03

$33.28

$43.31

$43.31

$36.61

$43.31

$43.31

$35.71

s47.07

$30.92

s34.2t

$36.76 $37.S6 $39.37

587

410C01 17
Page 188

31, 2019

             18593



I

2

3

4

t

6

7

I
9

l0

11

t2

13

l4

15

t6

t7

18

19

20

2t

22

23

24

25

26

27

28

TITLE

Maintenance Constructor

Maintenance Painter

Maintenance Signage SPecialist

Millwright

Purchasing SPecialist

Transit Custodian I

Transit Custodian II

Transit Electronics Communication Technician

Transit Radio And Communication Systems

Specialist

Utility Laborer

*10oÁ øbove non'lead Posítíon

Revenue Coordinators

Revenue Coordinator

Special Classifications

Accounting Technician I

Accounting Technician II

Information Di stributor

Operations SecuritY Liaison

Transfer Room/Warehouse Worker

Customer Communications and Services

Assigned Customer Information Specialist

Assigned Pass Sales Representative

Customer Information SPecialist

Pass Sales RePresentative

S enior Accounting Representative

Senior Customer Information Specialist

Suþervisors

*Base Dispatcher/Planner dpremium

587

$29.03 $29.90 $31.10

$33.01 $34.00 $35.36

tll0u20t6
+2.00o/o

s36.76

$36.76

$30.30

s36.76

$32.04

$23.80

fi26.24

s28.72

$39.94

szs.26

928.67

$26.60

$39.49

$31.04

s27.71

s27.7t

s27.7t

927.7r

$30.s3

$30.35

tu0u20l7
+3.00%

$37.86

$37.86

$31.21

$37.86

$33.00

s24.sr

s27.03

$29.s8

$41.14

s26.02

$29.s3

s27.40

$40.67

$31.97

$28.s4

$28,54

$28.s4

$28.s4

$31.4s

s3r.26

11/01/2018
*4.00o/o

$39.37

939.37

s32.46

$39.37

s34.32

szs.49

$28.11

$30.76

s42.79

s27.06

$30.71

$28.s0

s42.30

$33.2s

$29.68

$29.68

$29.68

$29.68

s32.7t

$32.51
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TITLE

*Communications Coordinator w/premium

*service SuPervisor dPremium

Supervisor-in-Training (90% of Supervisor w/o

premium after 6 months)

* Supervisor w/grandfathered premium

Supervisor w/o Premium

* Transit Instructor w/premium

* 5% øbove Sapervisor w/o Premium

Schedule Section and OSS Coordinators

OSS Coordinator

Scheduling Technical Information Processing

Specialist III

Senior Schedule Planner

Transit Information Planner

$42.48 $43.75 s4s.s1

942.45 $43.7s $4s.s1

$36.4i $37.s0 $39.01

tu0u2016
+2.00o/o

ß42.48

$40.46

s42.48

$s1.77

$29.4s

ssr.77

s4r.62

tll0ll20l7
+3.0070

s43.7s

s41.67

$43.75

$53.32

$30.33

$53.32

s42.87

tU0lt20t8
+4.00Vo

$4s.s 1

$43.34

$4s.s 1

$55.4s

$31.54

$s5.4s

$44.58
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EXHIBIT B - STATE AND CITY RETIREMENT PLANS

euestions regarding state or city retirement should be directed to King County's Benefits

office (206-684-1556) or to the state or city retirement office. The addresses and telephone numbers

are as follows:

Department of Retirement SYstems

Public Employees Retirement System

P.O. Box 4s3b0

Olympia, WA 98504-8380

(360) 664-7000

(800) s47-66s7

www.drs.wa.gov

City Retirement Offrce

720 Third Avenue, Suite 900

Seattle, WA 98104'1829

(206)386-1293

www. seattle. gov/retirement

587

410C01 17
Pøge 191

l0

t1

t2

13

t4

15

16

17

18

19

20

2t

22

23

24

25

26

27

28

it,2019

             18593



EXHIBIT C - FACIUTIES ADMINISTRATIVE HEADqUARTERS

SOUTH FACILITIESTUNNEL FACILITIES
POWER

DISTRIBUTION
NORTH FACILITIES

Base & tield
Maintenance

Tunnel
CustodialCustodial

Shelter Refurb

Appearance

Shelter
Radio

Ma¡ntenance EnvironmentalTunnel Trades &
Labor Support

Special ProjectsEquipment
Operators

Landscape &

Grounds Ma¡nt.

Signage & Curb
Pa¡nt¡ng

Custodial Work Complexes

East

East Base

Bellevue Base

Van Center

South North
South Base North Base

Safety/Training North Fac.

South Facilities
Component Supply Ctr
Construction Trailer

Central
Central & Atlant¡c Base

Revenue Processing

Power Distribution
Ryerson Base

Marketing
Transit Control Center

NRV

Tunnel
tDs
PSS

uss
WLS

CPS

SLUS

Scheduled overt¡me will be assigned to Employees who have signed the

"Overtime List" first by shift, then by seniority.

Non-Custod ial Classifications:
lst-within the area of

responsibilitY / Pick Position
2nd-within the work Program,

same shift, by senioritY
3rd-within the work Program, bY

seniority
 th-by positions assigned to the

chief, by senioritY

5th-system wide, bY senior¡ty

Custodial Classlfications:
lst-within area of responsibility /

pick position
2nd-positions assigned to the same

building within the complex,
same shift, by seniority

3rd-by the positions assigned to the
same building within the
complex, by seniority

4th-by the positions assigned to the
entire complex, including

crews, by seniority
Sth-by positions assigned to the

chiel by senioritY
6th-system wide, by senioritY

*on holidays, employees usually scheduled to work that day take

precedence over employees on RDO's.

Amalgamated Transit Union, Local 587
November 1,2016 through October 31,2019
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EXHIBIT D

TERMS AND CONDITIONS OF EMPLOYMENT TOR RAIL EMPLOYEES

PARTIES TO THE AGREEMENT.........
PREAMBLE .............
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EXHIBIT D

AGREEMENT BETWEEN

AMALGAMATED TRANSIT UNION, LOCAL 587

ANI)

KING COUNTY METRO TRANSIT

TERMS AND CONDITIONS OF EMPLOYMENT FOR RAIL EMPLOYEES

PARTIES TO THE AGREEMENT

This AGREEMENT is made and entered into by and between KING COUNTY METRO

TRANSIT on behalf of King County, its successors and assigns, hereinafter referred to as "METRO",

and the AMALGAMATED TRANSIT UNION (ATU), LOCAL 587, representing those Employees

of METRO covered by this AGREEMENT, hereinafter referred to as the'.LINION". When the term

"PARTIES''is used herein, it refers to METRO, usually as represented by the RAIL Section, and the

LNION. When the term "this AGREEMENT" is used herein, it refers to Exhibit D, the Terms and

Conditions of Employment for Rail Employees.

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees who work in the RAIL Section. The PARTIES agree that the Collective

Bargaining Agreement, of which this AGREEMENT is Exhibit D, does not apply to Employees in

the RAIL Section except to the extent that provisions of that AGREEMENT , in whole or in part,

have been expressly adopted herein. In order to best serve the public interest, the PARTIES agree to

provide efficient, reliable, and convenient service. In the spirit of cooperation, the PARTIES agree

that this can best be accomplished by maintenance of adequate facilities, staffing and equipment, and

by efficient use of a qualified and responsible workforce. Employees ate entitled to fair wages and

working conditions as provided in this AGREEMENT, including all protections preserved by law.

Further, the PARTIES recognize that akey element in the provision of fair working conditions

includes a commitment to the concept ofjust cause with respect to Employee discipline. To that end,

the PARTIES have set forth in Article R4, Section 3, specific major infractions which will result in

Amalgamated Trønsit Union, Local 587 - Rqil
November 1, 2016 through October 31, 2019
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discharge or, under certain circumstances, suspension'

DEFINITIONS

The terms "negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of arriving at an agreement. unless specifically stated, the

use of this term does not require that the issue be submitted to arbitration if no agreement is reached'

The term o.extreme emergency", as used in this AGREEMENT, shall mean a circumstanCe

which is beyond the control of METRO, such as an act of nature.

The term.,emergency", as used in this AGREEMENT, shall mean a circumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion.

The term.,eligible dependent", as used in METRO's medical, dental and vision plans, shall

mean an Employee,s spouse/domestic partner and unmarried dependent children of the Employee,

the Employee,s spouse or the Employee's domestic partner. such children shall be eligible up to age

26 under conditions specified in federal health care laws. Special provisions extend coverage

indefinitely for children with mental or physical disability.

The term.,marital status", as used in this AGREEMENT, shall mean the legal status of being

married, single, separated, divorced, or widowed as defined in Revised Code of Washington (RCW)

49.60.040.

The term ,.payroll yeff", as used in this AGREEMENT, shall mean the period of time that

starts'with the pay period that follows the pay period that includes December 31 and ends with the

pay period that includes December 31.

The term ,,day,,,as used in this AGREEMENT, shall mean calendar day, unless otherwise

noted.

The term,.legally protected class", as used in this AGREEMENT, shall mean a group of

individuals who are protected from discrimination under federal, state, or local laws'

The term ,.domestic partner" shall mean a person living with an Employee if s/he and the

Employee:

l.Sharethesameregularandpermanentresidence,and
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2. Have a close personal relationship, and

3. Are jointly responsible for basic living expenses, and

4. Are not married to anYone, and

5. Are at least l8 Years ofage, and

6. Are not related by blood closer than would bar marriage in the State of

IVashington, and

7. Are each other's sole domestic partner and are responsible for each other's

common welfare.

CONVENTIONS

The PARTIES agree that the tenn "Employee" (upper case E), whenever used, whether

singular or plural, means and applies to those employees of METRO included within the UNION,

and that this AGREEMENT covers only those Employees.

References to an Article shall mean the respective Article of this AGREEMENT, unless

otherwise specified.

References to a Section shall mean the respective Section of the Article of this AGREEMENT

in which the reference is contained, unless otherwise specified.

References to a paragraph shall mean the respective Paragraph of the Section and Article of

this AGREEMENT in which the reference is contained, unless otherwise specified'

The abbreviation "RDO" stands for regular day off.

The term "Bus", as used in o'Bus position", "Bus Employee", etc., shall refer to positions,

Employees, etc., involved in the provision of bus transit services, and excluding RAIL positions,

RAIL Employees, etc., involved in the provision of RAIL services'

The term.,RAIL" shall refer to the Rail Section of METRO as created to operate the light rail

and streetcar service.

The abbreviation "FTO''stands for Full-Time Bus Transit Operator.

The abbreviation "PTO" stands for Part-Time Bus Transit Operator.

The abbreviation "LCC'' stands for Link Control Center'

The term ..Streetcar" shall refer to the South Lake Union Streetcar ("SLUS") and the First Hill
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Streetcar ("FHSC").

The term.,Link Light Rail" (LLR) shall refer to Sound'Iransit Link Light Rail.

DOCUMENTS:

A. ThE..COLLECTIVE BARGAINING AGREEMENT" ShAII MCAN thE

AGREEMENT BETV/EEN AMALGAMATED TRANSIT LINION LOCAL 587 ANd KING

COUNTY METRO TRANSIT, November l,20l6through October 31,2019 of whichthis

AGREEMENT is EXhibit D.

b. This document shall be referred to as the TERMS AND CONDITIONS OF

EMPLOYMENT FOR RAIL EMPLOYEES.

ARTICLE Rl: UNI.ONINIANAGEMENT RELATIONS

SECTION 1 _ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the Rail section of the King county Department of Transportation, Division of Transit,

(henceforth referred to as RAIL) which are listed in Exhibit RA (to Exhibit D). cunent or future

Employees assigned to perform work.which historically or traditionally has been UNION work at

RAIL or its successors, or which is agreed or legally determined to be UNION work, also shall be

covered by the tems of this AGREEMENT.

B, The pARTIES agree that no Employee shall be discriminated against because of

UNION membership or non-membership.

C. METRO will notify the UNION of any change in any existing UNION job

description prior to the implementation of the change'

SECTION 2 _ UNION MEMBERSHIP

A. Each Employee shall make application to become a member of the UNION within

30 days after his/her date of employment or pay an agency fee, except as otherwise restricted, or

provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union

membership as described in RCW 41.56.122,the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular TINION dues to a non-religious charitable

organization in accordance with the procedures set forth in the Washington Administrative Code.

Amølgamated Transit Union, Local 587 - Rail
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B. Failure by any Employee to satisfy the requirements of Paragraph A or to maintain

payment of dues, fees, and/or assessments shall constitute cause for dismissal; however, ME'IRO has

no duty to act until the UNION makes a written request for discharge and verifies that the Employee

received written notification of the delinquency, including the amount owing and method of

calculation, and notification that nonpayment within seven days will result in discharge by METRO.

C. Calculation of the 30-day period in Paragraph A shall not include periods of

temporary employment of less than 90 continuous days.

D. METRO agrees to deduct the regular initiation fee, regular dues, contributions to

the Committee on Political Education (COPE), and/or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized such deductions. The amounts deducted

shall be transmitted monthly to the UNION on behalf of the Employees involved. Authorization by

the Employee shall be on a form approved by the PARTIES and may be revoked by the Employee

upon request. The performance of this ftmction is recognized as a service to the UNION by METRO

E. The LTNION agrees to indemnify and save METRO harmless from any and all

liabilities resulting from compliance with Paragraphs B and D.

SECTION 3 _ LIST OF NEW OR TERMINATING EMPLOYEES

Biweekly, METRO shall fumish the UNION with a list of new and/or terminating Employees.

SECTION 4 - UNION INSIGNIA

METRO Employees may wear, while on duty, the standard type of UNION insignia

prescribed by the ATU Intemational. The wearing of such insignia by a UNION member shall not be

cause for discipline.

SECTION 5 - MANAGEMENT RIGHTS

The management and direction of the workforce, including work assignments, the

determination of duties, the setting of performance standards, and the development of work rules to

ensure the quality and efficiency of its operations and safety of Employees and the public, shall be

vested exclusively in METRO, except as limited by the express language of this AGREEMENT and

by any practice mutually established by the PARTIES.

Amalgamated Transit Union, Local 587 - Rqil
November 1, 2016 through October 3l, 2019
410C0117_Bchibit D
Page 5

             18593



I

2

3

4

5

6

7

I
9

l0

11

12

13

t4

15

16

17

18

19

20

2L

22

23

24

25

26

27

28

SECTION 6 _ ANION BULLETIN BOARDS

METRO agrees to provide space at work locations, as determined by the PARTIES, for

TINION bulletin boards, which will not exceed 48 inches by 44 inches, unless otherwise agreed by

the pARTIES. All materials posted shall be signed by a full-time Officer of the LTNION or shall be

on UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Transit Human Resources. No material shall be posted on or in METRO property by, or on behalf ot

the UNION or its members, except as provided above. However, during terms of general TINION

election of officers, the pARTIES shall agree upon suitable space and conditions for the posting of

campaign literature. In addition, METRO will provide adequate space adjacent to each UNION

bulletin board for a clipboard.

SECTION 7 - LABOR-MANAGEMENT RELATIONS COMMITTEE

A. The PARIÏES agree to maintain a committee to be known as the "Labor-

Management Relations Committee". This committee shall be scheduled to meet monthly for the

purpose of discussing, approving, and/or proposing resolutions to:

1. Issues or problems of RAIL policy which affect the UNION and which

either PARTY requests be placed on the agenda.

2. Issues or problems of contract administration, other than formal grievances

which are being processed, unless mutually agreed by the PARTIES.

3. Reports from division level labor-management committees'

4. Other matters of mutual concern.

B. Written notes may be taken by committee participants during meetings, but such

notes will not be used by either PARTY in a grievance, arbitration or other controversy between the

PARTIES.

C. The PARTIES will also charter the following Joint Labor-Management Relations

Committees:

l. LLR Operations.

2. Streetcar Operations.

3. Other Joint Labor-Management Relations Committees on an as-needed

Amalgamated Transit {Jnion, Local 587 - Rail
November t, 2016 through October 3l ' 2019
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basis by mutual agreement.

SECTION 8 _ JOINT SAFETY AND HEALTH COMMITTEE

The Joint Safety and Health Committee shall meet once â month or more frequently when

requested by either the LINION or METRO. The committee shall consist of three members appointed

by METRO and three members appointed by the UNION. Duties of the committee shall be restricted

to discussing safety goals and making recommendations to help METRO improve safety standards

for all METRO job classifications.

METRO is committed to providing a safe worþlace and wishes to increase communication

about safety concerns to Employees through their UNION. At the commencement of this

AGREEMENT, METRO and the LINION shall convene a special work group to assess the UNION's

concems about METRO's compliance with safety laws and regulations. The special work group

shall consist of two members appointed by METRO and two members appointed by the I"INION.

The work group shall: 1) review METRO's compliance with safety laws and regulations;2) make

recommendations, as appropriate, for changing worþlace processes and procedures; 3) assess what

training may be required by law; 4) assess whether METRO's staff is conducting sufñcient

investigations into worþlace accidents and assess what training may be required relating to

investigations; and 5) make recommendations about how to enforce safety rules in the worþlace.

To improve the committee, the PARTIES shall work on the following issues:

1. The PARTIES shall add health as a new focus of the committee.

2. The committee may enlist the help of subject matter experts from time to time.

3. The committee shall improve its organization and processes by keeping minutes,

using a spreadsheet of items that it is addressing, and addressing urgent issues on an expedited basis.

4. Recommendations of the committee should be shared with both METRO's and the

UNION's leaderships for action, pursuing solutions, and elevating urgent issues.

5. METRO and the UNION will work to clarify the role of the va¡ious committees

and huddles so that Employees understand the roles of these committees and the appropriate forums

for raising safety issues.

AmalgamatedTransil Union, Local 587 - Rail
November 1, 20 I 6 through October 3 1, 20 I 9
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SECTIùNg_IùINTSEC(IRITYSTEERINGC0MMITTEE

The pARTIES agree to jointly maintain a Labor-Management Security Steering Committee

which shall meet at least quarterly for the purpose of maintaining and supporting the work of the base

Security Committees and to discuss security goals and potential actions to help METRO improve

security standards for all METRO job classifications'

SECTION IO - ONGOING NEGOTIATIONS CONCERNING THE GROWTH OF

STREETCAR

1. During negotiations for the November I,2016 to October 3I,2019 Collective

Bargaining Agreement, the PARTIES discussed the growth of Streetcar operations in Seattle.

2. The City of Seattle is currently planning a connection between the South Lake

Union Streetcar and the First Hill Streetcar, informally known as the Connector.

3. The PARTIES concluded that several areas of Exhibit D of the Collective

Bargaining Agreement (the RAIL AGREEMENT) should be revisited and possibly updated to

account for the growth of the Streetcar operations'

4. Upon the finalization of plans for the Conirector, the PARTIES agree to reopen the

provisions of Exhibit D (the RAIL AGREEMENT) in order to evaluate whether the needs of the

UNION and RAIL are met, given the expansions of Streetcar operations in Seattle. A special

negotiations committee will be formed for the purpose of negotiating changes to the Collective

Bargaining Agreement to address this growth.

5. Additionally, the PARTIES shall reopen and negotiate in good faith any changes

thatareneeded in order to facilitate the opening of service on the Connector line.

SECTION 11 - COMMITTEE SELECTIONS

METRO will solicit input from the UNION when selecting Employees to serve on standing

committees and boards, or task forces, unless otherwise specified in this AGREEMENT'

SECTION 12 _ PRINTING OF THE AGREEMENT

Upon completion of contract negotiations and agreement on and ratification of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

A6REEMENT. The UNION will arrange for the printing and will bill METRO for half the cost.

Amalgamated Transit Union, Local
November l, 2016 through October

587 - Rail
31,2019
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SECTION 13 _ SPECAL COMMITTEE TO ADDRESS EMPLOYEE FATIGUE

1. V/hile all Employees may experience fatigue on the job, METRO and the UNION

have identified a specific need to address issues of fatigue involving Operators and Supervisors who

work long shifts or large amounts of overtime.

2, It is in the interest of both PARTIES to ensure that Employees are not overworked,

maintain alertness, operate in a safe manner, maintain their personal health, and maintain

opportunities to earn extra income through overtime work.

3. This Committee will be responsible for identifying its own goals, timelines, and

deliverables.

4. The Committee will have the power to commission studies about Employee

fatigue. METRO will provide resources for the Committee to conduct studies and the Committee

may hire a consultant, if appropriate. The consultant's recommendations are not binding.

5. Although the goals, timelines and deliverables will be established by the

Committee itself, the Committee should concentrate on metrics in its evaluation of METRO's work

rules, policies, contract language, and the needs of Employees.

6. The Committee shall develop recommendations to address Employee fatigue that

include, but are not limited to, changes to METRO's policies and changes to the Collective

Bargaining Agreement. The Committee's recommendations are not binding on METRO or the

UNION. Any recommendations that lead to changes to the Collective Bargaining Agreement must

be negotiated by the PARTIES and agreed to by both the UNION and METRO.

7. The Committee should periodically check in with the leadership of METRO and

the UNION to provide updates on their progress and to ensure that they are staying on task. METRO

and the UNION may modify the role of the Committee upon mutual agreement.

8. The Committee should complete its proj ect by October 3 I , 20 1 7. This

AGREEMENT charters the committee of Employee fatigue through the end of the Collective

Bargaining Agreement term, October 31, 20l9,if it is needed for that time, at which point it will

expire. Upon the agreement of the PARTIES, the work of the Committee may be extended beyond

this date.

Amalgamated Transit Union, Local 587 - Rail
November 1,2016 through October 31,2019
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ARTICLE R2: EOUAL EMPþOYMEI\T OPPORTUNITY

SECTIONl_MERITSYSTEM

The PARTIES are committed to providing equal employment opportunity for all new

applicants for employment, as well as for present Employees. METRO shall recruit, select, and

promote employees and/or individuals from the community workforce on the basis of their relative

knowledge, skills ancl abilities, and in accordance with King County's equal employment opportunity

and affirmative action policies. Upon request, METRO will inform Employees of the knowledge,

skills and abilities that are the subject of interviews or role-plays for UNION positions. After the

recruitment process is completed, METRO will offer to meet with the Employee to review the

process and provide feedback.

SECTION 2 _ NONDISCRIMINATION

personnel policies concerning hiring and placement, conditions and privileges of

employment, compensation, training, tuition aid, promotions, transfers, discipline, benefits, and other

related programs are administered on the basis of merit and without regard to an Employee's race,

creed, color, religion, sex, sexual orientation, national origin, political affiliation, age, marital status,

disability, or liability for service in the Armed Forces of the United States. The PARTIES pledge to

comply with the Civil Rights Act of 1964, as amended, the Equal Employment Opportunity Act of

1972,the State Law Against Discrimination, and any similar or related federal and state laws and

regulations which prohibit discrimination based on an Employe.e s race, creed, color, religion,

national origin, political affiliation, age, sex, sexual orientation, marital status, or disability, except as

specifically exempted by a bona fïde occupational qualification. Any employee of METRO who

obstructs this policy with respect to Equal Employment Opportunity will be subject to disciplinary

action.

ARTICLE R3: GENERAL 99NDITIONS

SECTION 1 - CUSTOMER COMPI.AINTS

The PARTIES agree that Employees have a fundamental obligation to treat the public that

they serve with courtesy and respect and to provide safe transport. RAIL and the UNION reaffirm

their commitment to the long-standing, reciprocal, non-disclosure policy with respect to customer

Amalgamated Transit (Jnion, Local 587 - Rail
November 1,2016 through October 31,2019
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complaints. RAIL will not release Operator names to customers, or disclose n¿rmes of customers to

Operators except as set forth in the Grievance Procedure.

SECTION 2 _ TECHNOLOGICAL CHANGE

A. If RAIL considers a technological change'that has an impact on the wages, hours

or working conditions of any Employee, METRO agrees to notify the LTNION at least 60 days prior

to implementation of such technological change and fuither agrees to negotiate with the LJNION any

impact or effect upon any Employee.

B. If a technological change results in the creation of a new job classification which is

appropriately included in the UNION, METRO agrees to negotiate the wages, hours and working

conditions with the tlNION.

C. If a technological change results in the displacement of an Employee, the transfer

and/or retraining of the displaced Employee will be negotiated with the UNION.

SECTION 3 _ LOST AND FOUND ITEMS

Each lost article found by an Employee shall be tumed in to the base at a secured, locked drop

box provided by METRO or to the Lost and Found Office. No article may be kept by an Employee.

SECTION 4 _ PAYROLL DEDUCTIONS

No payroll deduction shall be made, except those required by law or authorized by the

Employee. An Employee may directly deposit his/trer entire paycheck to any financial institution

affiliated with the Northwest Clearing House Association.

SECTION 5 _ RESTROOMS AND FIRST AID FACILITIES

A. On Routes: RAIL will arrange for access to adequate restrooms to be used by

Employees in Link Light Rail and Streetcar shall take all reasonable steps to ensure each restroom's

sanitary condition. RAIL shall arrange for and designate restroom facilities as near as possible to

each LINK terminal, and at least one terminal of the Streetcar line. Employees shall have suffrcient

time to.use the restroom. If Employees have concerns about the adequacy or restroom facilities along

a route, or concems about schedules that they believe have insufficient time at the end of the line to

use a restroom, then Employees should submit a request for action through the Comfort Station

Coordinator and the Schedule Maker.

Amalgamated Transit Union, Local 587 ' Rail
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B. At RAIL's facilities: RAIL will provide sanitary and adequate toilet facilities, and

a first aid area and required equipment at all permanent work sites.

C. Issues regarding restrooms shall be placed as a pennanent agenda item at all Joint

Safety and Health Committee meetings. The Committee shall review all requests submitted to the

comfort station coordinator and action steps taken in response.

SECTION 6 _ CONTRIBUTIONS AND SOLICITATIONS

A. No Employee shall be compelled to contribute to any oharitable, civic or other

public fund or collection. Such contributions shall be on a voluntary basis.

B. Solicitations for funds or the distribution of commercial materiáls shall not be

conducted on RAIL property without its written consent. Solicitations and distributions pursuant to

RCW 41.56 (the Washington State Public Employees' Collective Bargaining Act) shall not be

restricted beyond that which is allowed by law.

C. RAIL will not solicit complaints or comments from Employees conceming their

wages, hours or material working conditions without the approval of the UNION.

SECTION 7 _ DEFECTIW EQUIPMENT

METRO will pay all fines for speeding and/or defective equipment issued against an

Employee driving a RAIL vehicle with defective or missing equipment.

If an Employee receives a fine for speeding, METRO shall pay up to $1,000 for the

Employee's reasonable attorney fees for litigating the fine. If an Employee receives a fine for

defective equipment as described above, METRO shall pay the Employeeos reasonable attomey fees

for litigating the fine. This shall not apply where an Employee was aware of or should have been

aware of and failed to report the defective equipment and/or missing equipment for which the fine

was issued.

SECTION 8 - LIE DETECTOR TESTS/SURVEILLANCE OF EMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones without advance consent from the President/Business Representative of

the UNION, unless such surveillance is for the security of the public and/or Employees or for the

Amalgamated Transit (Jnion, Local 587 - Rail
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security of METRO funds in fixed locations other than revenue vehicles. No Employee will be

disciplined for work conduct observed on a security surveillance system, except for conduct

constituting a major infraction as listed in Article R4, Section 3.

SECTION 9 _ SERWCE LETTER

Upon request, an Employee or former Employee will be provided a letter showing hislher

term of service and the position(s) in which s/he was employed.

SECTION IO _ METHOD OF NOTIFICATION

When an immediate supervisor wants to discuss an existing or potential disciplinary matter

with an Employee, s/he shall notify the Employee in writing, of the purpose and time limitation for

having the meeting. RAIL will take the Employee's work schedule into account when making the

request. Any Employee required to meet with hislher immediate supervisor shall be paid for all time

spent with the immediate supervisor.

SECTION 1 1 _ SUBCONTRACTING

A. RAIL's choice to use METRO Employees to perform RAIL work does not

constrain RAIL from selecting outside contractors in other instances.

B. Nothing in the AGREEMENT affects the rights and remedies that are available to

the I-INION under the Sound Transit 13(C) Agreement. The provisions of the Sound Transit 13(C)

Agreement are not enforceable under the terms of the grievance and arbitration provisions of this

AGREEMENT.

SECTION 12 _ WNDING MACHINE PROCEEDS

A. To the extent permitted by Sound Transit, METRO agrees to lease space for

vending machines in RAIL facilities to an organization which will in turn contract with the UNION

for payment of the historical and traditional250/a of the net proceeds it receives from these vending

machines directly to the UNION. The UNION will then forward those monies to the Puget Sound

Labor Agency or the Local 587 Retirees Chapter for social, recreational and charitable purposes.

B. METRO will not terminate its contract with the vending organization and/or its

successors as long as that organization agrees to provide the aforesaidzs% of the net proceeds.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 13 _ PROBATIONARY PERIOD

Each RAIL Employee shall have a probationary period commencing with his/her date of

employment or, if the position requires formal certification, the date of certification. Upon

satisfactory completion of probation, the Employee will enjoy all rights of regular Employee status.

Any Employee who came from a Bus position to RAIL and who fails probation for any reason, other

than committing a major infraction, will be returned to his/her Bus position.

A. LLR Supervisors, who came from a Bus Supervisor position, and all other

Employees not listed in Paragraph B or C, shall have a six-month probationary period.

B. The following classifications shall have a 120-day probationary period: LLR

Operator, Streetcar Operator, Streetcar O&M Supervisor, and Electromechanic'

C. Rail Supervisors who did not come from Bus Supervisor positions shall have a

twelve-month probationary period.

SECTION 14 - DETAILS AND TEMPORARY ASSIGNMENTS

A. Where a vacancy occurs in any position in the LINION which is to be filled by

detail or temporary appointment, Employees of RAIL who are capable and desirous of doing the

work shall be given first consideration before any outside help is employed. Such vacancy shall be

posted and filled in accordance with METRO's Merit System per Article 2, Section 1' Among

Employees seeking any such position, seniority shall be considered in filling the position.

B. The posting obligation shall be triggered when the facts and circumstances indicate

that a vacancy will be filled for 60 days or longer by detail or temporary appointment. In the interim,

RAIL may fill the work consistent with this AGREEMENT, until the Employee is selected from the

posting process.

C. The pARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES also agree that detail and upgrade opportunities

should balance the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

D. An Employee, who is detailed or upgraded to work on a capital improvement

project, shall return to his/her regular position on a date that has been mutually agreed by the

Amølgamated Trønsit Union, Local 587 - Rail
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PARTIES prior to the start of the detail or upgrade.

E. No detail or upgrade to a position outside the UNION, except for a capital

improvement project, including In-Plant Bus Inspector, will exceed one year.

F. Any Employee who is in a detail or upgrade position for at least 90 days shall be

required to spend at least 90 days in his/her regular position before being detailed or upgraded to

another position.

G. For details and upgrades of greater than 90 days, RAIL will notify the IJNION of

the start date and the projected length of the assignment'

9ECTION 15 -VACATTON, SICK LEAW AND ACCUMAI-ATED COMPENSATORY

(AC) DONATION

A. Each calendar year, an Employee may donate up to 50% of hisiher available

vacation leave and up to 100% of his/her AC time, in eighfhour increments, to individuals employed

by King County.

B. Each calendar yeat, an Employee who has more than 100 hours of sick leave may

donate a maximum of 24 hours, in eight-hour increments, to individuals employed by King County.

C. Donated vacation, sick leave and AC time become the property of the recipient.

Donated vacation and sick leave may not be cashed out by the recipient upon retirement. Vacation,

sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days following receipt of the donation request

in the Payroll Section, hislher sick leave, vacation leave and AC time.

D. A LINION Employee who donates leave to another LINION Employee does so on

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave,

regardless of the pay rates of the donor or the recipient.

E. If a UNION Employee donates leave to a King County employee who is not

represented by the UNION, the receipt of the leave will be governed by the rules that normally apply

to the recipient of the leave. If a King County employee who is not represented by the UNION

donates leave to a UNION Employee, then the UNION Employee's receipt of the leave is

administered by the terms of this Section.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 16 _ RESPECT FOR CRAFT LINE BOANDARIES IN STREETCAR

A. The PARTIES agree that because of the small size of the Streetcar operation, there

shall be variations from the usual, customary and historic work jurisdiction rules and practices that

have been established in the Bus AGREEMENT. RAIL shall generally respect the classification

boundaries that are established in the classification specifications for Streetcar jobs; however it is

agreed that the incidental assignment of cross-classification work is allowed. No Employee shall be

expected to perform work for which s/he has not been adequately trained or which is unsafe.

B. If the TINION believes that cross-classification work has exceeded an incidental

amount, the pARTIES shall convene special Labor-Management discussion to attempt to address the

UNION's concerns over staffing levels and work assignments. Following growth of the Streetcar

operation, this discussion may include negotiations to erect work jurisdiction rules that reflect the

larger, more established workforce.

SECTION 17 _ NEGOTIATED MEAL AND REST PERIODS

The PARTIES agree to continue the long standing agreement to specifically supersede in total

the State provisions regarding meal and rest periods for Employees. LLR Operators, LLR

Supervisors, Streetcar Operators and O&M Supervisors do not receive a designated meal period.

Additionally, Employees in these job classifications will be entitled to meal and rest periods only as

described in this AGREEMENT, and not those provided by state law. Meal and rest periods for other

Employees covered by this AGREEMENT have also been negotiated in ways that supersede State

provisions in whole, or in Part.

SECTION I8 _ EMPLOYEE RECOGNITION

In addition to continuing existing programs to recognize outstanding performance, the PARTIES

agree to establish a program to offer recognition for outstanding attendance, and to work teams or

individuals whose efforts improve the delivery of METRO services to county residents and/or

achieve cost savings while maintaining or bettering the present quality of service delivery. The

program will be established by June 2018 and shall run through the life of this contract.

The PARTIES will est¿blish administrative guidelines for the program. The program will

establish both monetary and non-monetary awards to teams or individuals:

Amalgamated Transit Union, Local 587 - Rail
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A. That maintain outstanding attendance and

B. That demonstrate measurable improvements in one or more of the following areas:

1. Improved operating methods or procedures, resulting in increased

productivity;

2. Improved customer or Employee satisfaction;

3. Improved cycle time or efficiency;

4. Decreased costs;

5. Conservation ofresources; or

6. Reduction in Employee injuries and accidents.

The administrative guidelines established by the committee shall identify other means by

which Employees may nominate work teams and individual Employees for evaluation and awards.

Authority, if any, to grant monetary and non-monetary awards is based on King County Code 3.13.

SECTION 19: WATERFRONT STREETCAR CONDUCTORS (TSFC)

When the WFSC resumes service, Employees who work on the WFSC will become part of

METRO's RAIL Section. In anticipation of this change, the PARTIES agree that Article 24 of the

Collective Bargaining Agreement that was in effect between November I , 2004, and October 3 1 ,

2007, is hereby removed from this AGREEMENT. It is understood that deleted text of former

Article 24 will serve as a starting point for negotiations for a future article for Conductors in Exhibit

D. Unless mutually agreed otherwise, negotiations to establish the contents of an article for

Conductors will begin at least six months prior to METRO reinstituting service on the WFSC.

ARTICLE R4: DISCIPLINE

SECTION 1 _ GENERAL

A. RAIL and the TINION agree with the fundamental notion that Employees who face

discipline have a right to confront their accusers, to be disciplined only for just cause, and to have due

process rights to challenge unwarranted discipline. RAIL shall not discipline Employees based on

anonymous or unsubstantiated complaints.

B. Complaints which are found to havc insufficient information connecting a

complaint to an Employee or which are found to not involve misconduct on the Employee's part will

Amalgamated Transit Union, Local 587 - Rqil
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not be included in their records and shall not be used in any proceeding against them'

C. METRO shall have exclusive authority to suspend any Employee without pay for a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and

fuither provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or injury results, without first conducting an investigation'

D. An Employee called as a witness by METRO, during an investigation or hearing,

shall'receive regular compensation as set forth in Article R10, Section I l.

E. The RAIL Manager is responsible for identifying the procedures governing RAIL

Operations. These processes wilt be defined in the issuance, control and modification of Directives,

Rules, Standard Operating Procedures (SOPs), Notices, Long-Term Special Instructions and Train

Orders.

ß. The Rulebook, the official handbook of the RAIL section will specify the rules,

provided such rules are not in conflict with provisions of this AGREEMENT or with applicable laws.

If it is necessary to revise or change The Rulebook, the revisions or changes will be discussed with

the UNION before implementation, The Rulebookwill be available at RAIL bases.

G. Counseling that is given to Employees will not be considered to be discipline and

cannot be grieved. If an Employee disagrees with the counseling, s/he should provide a written

rebuttal to his/her chief, which will be included in the Employee's personnel file. A UNION-

represented Employee will not issue discipline to another L-INlON-represented Employee.

SECTION 2 _ TYPES OF DISCNLINE

A. Types of discipline shall include oral reminders, written reminders, disciplinary

probation, suspension, and discharge.

B. Oral or written reminders will be given to the Employee by his/trer immediate

supervisor for infractions defined in this Articte. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's service record covering the contents and cause for the reminder

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

receipt of the oral reminder. For written reminders, an explanation will be given to the Employee in

Amalgamated Transit [Jnion, Local 587 ' Rail
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writing, with a copy filed in the Employee's service record within a reasonable time after the

infraction. The Employee shall sign the written reminder to acknowledge receipt of same.

C. Explanation of the suspension of any Employee by METRO shall be given to the

Employee in writing. The uNIoN will be notified in writing of the suspension within a reasonable

time after the action has been taken. The Employee shall sign the notice of suspension to

acknowledge receipt of same.

D. Whenever METRO discharges an Employee, explanation of the discharge will be

given to the Employee in writing. The UNION will be notified in writing of the discharge within a

reasonable time after the action has been taken. The Employee shall sign the notice of discharge to

acknowledge receipt of same.

SECTION 3 _ TYPES OF MAJOR AND SERIOUS INFN'qCTIONS

A. Major infractions include:

' Gross misconduct

' Insubordination

' Gross negligence

' Theft of RAIL funds or property or job related theft

. Misappropriation - the personal use of RAIL funds or property

o The use of intoxicants or the odor of intoxicants

. The use or odor of narcotics or abuse of controlled substances

o Severe preventable accidents in accordance with the RAIL accident

evaluation Point sYstem

. Late reports, absenceso and unexcused absences, in accordance with section 6

. Falsification ofsick reports

o Falsification of applications or any other official documents

' Willful failure to turn in lost articles

. willful destruction or damage to RAIL property/possessions

. Serious or repeated harassment based on a legally protected class (see

DEFINITIONS)

Amalgamated Transit Union, Local 587 - Rail
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. Committing a felony while on duty or conviction of a job-related felony

. serious or repeated discrimination, as prohibited under Article R2

. Use of a personal electronic communication device (e.g. cell phone or

computer) while oPerating a train

o Disabling or bypassing a safety device without authorization or necessity

B. Major infractions will result in discharge unless METRO determines that there are

circumstances which cause a suspension to be appropriate' In the case of Employees who come from

Bus positions, a severe preventable accident will result in discharge unless METRO determines that

removal from RAIL and return to Bus is appropriate'

C. Serious Infractions - RAIL may also determine that an infiaction is misconduct,

negligence, or a serious performance problem, which warrants discipline under the just cause

standard. A suspension under this section may be issued up to, but not to exceed, five days'

1. The following will be considered examples of serious infractions -
negrigence and will result in a one-day suspension, except as noted, for the first violation. Additional

violation(s) in a one-year period will result in further discipline up to and including termination from

RAIL with return to the Employee's Bus position or termination from METRO based on the just

cause standard.

a. Signal violation*

b. Switch violation+

* Signal and switch violations related to the same move may be considered a single infraction' The

first one-day suspension in anY twelve month period for either a signal or switch violation will be

held in abeyance for one year. If no further serious infraction occurs in the twelve month period the

suspension will be converted to a written reprimand and all reference to the one-day suspension will

be expunged from the Employee's personal file'

c. Opening the door on the \Nrong side of the vehicle

d. opening the door away from a platform without authorization

e. Reverse running a train on the mainline without LCC authonzation

f. Violation of the conditions of a work zone, walking inspection, slow

Amalgamated Trqnsit lJnion, Local
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zone, or simple aPProval

g. Train wayside error resulting in a conflicting move

h. Backing a train on the mainline without LCC authorization and a

flagger

i. Violation of a Train Order or Special lnstruction

j. Violations of any operating rule which requires notification to and

permission from LCC prior to proceeding

k. A second Minor Preventable Accident in a rolling 12 month period

t. tttajor Preventable Accident (three to five days)

m. Operating in excess of the posted speed

n. Failure to check under and around an LRV prior to movement

2. In recognition of the stringent industry requirements, for the purpose of

evaluating an Employee's eligibility for a promotion, a first one-day suspension in the following

categories will be treated by King County as a written reprimand: opening the door on the wrong

side of the vehicle, opening the door away from a platform without authorization and train wayside

error resulting in a conflicting move. A one-day suspension notice under this paragraph shall contain

this discipline equivalency disclaimer

3. Failure of an Employee to recertify his/her Rail Card will result in

termination from RAIL and return to his/her previous Bus position with no more than five weekdays

of being off work without pay. Unless mutually agreed by the PARTIES, a former FTO/ PTO will be

returned at his/her last base on an assignment mutually agreed by the PARTIES'

4. A RAIL Employee discharged for a serious infraction will be retumed to

his/trer former Bus classification on an assignment mutually agreed by the PARTIES. All RAIL

infractions shall remain on such Employee's permanent METRO record.

D. Infractions, other than those listed above, including one minor preventable

accident in a rolling 12 month period, shall be considered minor infractions.

SECTION 4 _ DISCrcLINARY ACTIONS FOR MINOR INFRACTIONS

A. The following are examples of specific categories of minor infractions:

Amalgamated Transit Union, Locql 587 - Rail
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Headlight/train light violation, passenger relations, failure to stop for passengers, failure to unload

passengers, failure to report a traffic violation, out of uniform violation, smoking in a RAIL facility

or vehicle.

B. Disciplinary actions issued within a twelve-month period within a category of

minor infraction shall be administered in the following mannef:

l. First minor infraction - Oral Reminder'

2. Second minor infraction - Written Reminder'

3. Third minor infraction - Appropriate discipline for the severity of the

infraction, which could include a two-day suspension'

4. Fourth minor infraction - Five-day suspension'

5. Fifth minor infraction - Discharge'

SECTION 5 _ TRAINING

Training may be required where it is deemed by management to be beneficial. An order to

participate in training is not punitive.

SECTION 6 - REMOWNG INFRACTIONS

A minor infraction which is one year old shall be crossed off the Employee's record' Future

disciplinary action will be based on the number of infractions that remain' For example, if an

Employee commits a minor infraction on January 3rd of a year, that infraction shall be crossed off on

January 3rd of the next year. 'when 
an Employee takes a leave of absence that is at least 30 calendar

days, the total time on leave will be added to the one year period that must elapse before a minor

infraction is crossed off that Employee's record. A permanent record of all minor infractions will be

maintained, A minor infraction shall not be used in any promotional process within the bargaining

unit after it is a year old.

SECTION 7 _ MISSES-LLR OPERATORS, STREETCAR OPERATORS' LLR

SUPERWSORS AND O&M SUPERWSORS

A. The pARTIES recognize that RAIL provides.an essential public service and that

Employees have the responsibility and the obligation to report for all assignments unless previously

excused.
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B. If an Employee is late, the Employee is encouraged to report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT'

C. An Employee requesting work on his/her RDO, who fails to report for work or

who reports for work late, will be subject to the policies defined in this AGREEMENT'

D. For LLR Operators and LLR Supervisors, misses include late reports, unexcused

absences and absences. All misses shall be recorded. Unexcused absences recorded in a four-month

period shall be subject to the following controls:

' First - Informational Notice.

' Second - Oral Reminder.

. Third - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include referral to the Employee Assistance Program. The METRO unit superintendent/chief and the

UNION Offrcer/designee will meet with the Employee to write the details of the program, which will

be specific to the EmPloYee'

. Fourth - Two-day suspension, unless the Employee has a five-year record of

less than three misses per year, in which case another Written Reminder shall be issued' Whether

suspended or not, the Employee shall be given a referral to the Employee Assistance Program'

. Fifth - Discharge, unless RAIL determines that there are circumstances

which cause a greater suspension to be appropriate such as the first instance

ofconsecutive days ofunverified sick leave'

E. All misses in a twelve-month period wilt be subject to the following:

' First through third - Informational Notice'

' Fourth - Oral Reminder.

. Fifth - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include a referral to the Employee Assistance Program. The METRO unit superintendent/chief and

UNION Offrcer/designee will meet with the Employee to write the details of the program' which will

be specific to the EmploYee.
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. Sixth - Two-day suspension, unless the Employee has previously been on

attendance probation per paragraph F, in which case the Emproyee will again be placed on attendance

probation.

. Seventh - Five-day susPension.

F,. Any Employee who has acquired seven misses in a twelve-¡nonth period will be

placed on attendance Probation.

1. The attendance probation will begin upon the completion of the suspension

imposed as a result of the seven misses.

2. The Employee will be offered a program of assistance from the PARTIES

in developing a plan to improve attendance. This program will include a refeffal to the Employee

Assistance program. The METRO unit superintendent/chief and UNION officer/designee will meet

with the Employee to write the details of the program, which will be specif,rc to the Employee'

3. During the attendance probation, the language of Paragraph H will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be informed in writing of his/her status'

5. The Employee will be allowed no more than three misses in each of the two

following twelve-month periods (e.g., an Employee who was informed on7ll7ll4 that s/tre had a

seventh miss, with a five-day suspension on7ll8-22l14, would be on probation with no more than

three misses allowed 7l23lt4-7lz2lI5 andno more than three misses allowed 7l23ll5-7122116)' An

Employee who successfully completes the two twelve-month periods will no longer be on attendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendance

probation period will be subject to discharge'

7. The attendance probation periods will be extended by any unpaid leave or

industrial injury in excess often consecutive days'

G. Four consecutive workdays of absence without leave will be considered a

resignation.
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H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employee's record, until all are cancelled. Should the

Employee have a miss, another 60-day period must be completed before more cancellations will be

made. For the purpose of administering this Paragraph, any time missed from work due to unpaid

leaves of absence or suspension will not be counted toward a continuous record of 60 and/or 30 days

without a miss.

I. Misses for LLR Operators, Streetcar Operators, O&M Supervisors and LLR

Supervisors include:

1. Unexcused Absence - Failure to report within one hour after designated

report time or an Operator's failure to accept late report, or calling in sick less than 30 minutes before

an Employee is scheduled to report. An unexcused absence will result in loss of assignment and pay

for the day.

2. LateReport - Reporting to work late from one minute up to one hour after

designated report time.

3. Absence - An unexcused absence which has been changed to an absence'

J. A miss, which the immediate supervisor determines was an incident of tardiness

beyond the control of the Employee, will be changed to an excused absence and shall not be used for

disciplinary purposes.

K. The failure to sign in, when unaccompanied by tardiness, shall be treated as a

minor infraction, as defined in Section 4.

L. The procedure for late reports and absences for LLR and Streetcar Operators shall

be as follows:

1. If the assigned Operator signs in or reports to his/her assigned work location

within one minute after the report time s/he will be allowed to work his/her assignment and shall not

receive a late report. The clock in the reportin g areawill be used to determine time. If there is a

dispute as to the accuracy of the clock in the reportingarea,the LCC's clock will be determinant.

2. If the first Report Operator is assigned to work, the Dispatcher/Planner will
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verbally notify the next Report Operator to be available to sign in for work.

3. Each Operator on late report will be assigned to the bottom of the report list

in order of arrival. One hour of pay will be guaranteed to Operators who are assigned to late report,

If an assignment can be made, normal procedures shall prevail.

4. At the end of one hour, an Operator on late report will report to the

Dispatcher/Planner who will determine whether such Operator will be dismissed or continue on

report. If such Operator is continued on report, the one hour guaranteed pay will be included in the

two and one-half hour report guarantee.

5. If an Operator on late report fails to report to the Dispatcher/Planner after

one hour, and is not notified of such by the Dispatcher/Plannbr when an assignment is given after the

hour, the Operator will be paid from the beginning of the late report up to the beginning of the

assignment. If an Operator on late report fails to report to the Dispatcher/Planner after one hour and

is notified of such by the Dispatcher/Planner when being given the assignment, the Operator will be

paid for one hour of late report and for the assignment, if it is worked, If an Operator on late report

fails to report to the Dispatcher/Planner after one hour and is notified of such by the

DispatcherlPlanner and is not used for an assignment, the Operator will receive pay only for one hour

of late report.

6. If, after one hour, no work is available, the Operator will be released, or

placed at the bottom of the report list for work later in the day at a minimum pay of two and one-half

hours.

M. The procedures for changing misses to absences or excused absences shall be as

follows:

1. A LLR or Streetcar Operator may provide a written request to the

immediate supervisor the same day as his/her unexcused absence. If such request is granted, the LLR

or Streetcar Operator either will be placed at the bottom of the report list for work later in the day at

minimum pay of two and one-half hours or will be told to return home.

2. For a LLR Operator, Streetcar Operator, O&M Supervisor or LLR

Supervisor, a request for a miss to be changed to an absence or excused absence must be presented, in

Amalgamated Transit Union, Local 587 - Rail
November I, 201 6 through October 3 I, 20 I 9
4l0C0I |7*pxhibrt D
Pøge 26

             18593



I

2

3

4

5

6

7

I
I

10

l1

t2

13

t4

15

t6

l7

18

19

20

21

22

23

24

25

26

27

28

writing, to the immediate supervisor, within five workdays of the occurrence. The immediate

supervisor shall determine whether the miss shall be reduced to an absence or excused absence.

N. The procedures for LLR Operators, Streetcar Operators, O&M Supervisors or LLR

Supervisors going on or coming off the sick list shall be as follows:

1. An Employee, who calls his/her immediate supervisor and requests to be

put on the sick list less than 30 minutes before his/her report time, will be put on the sick list and will

be given an unexcused absence.

2, An Employee, who has called in sick and has been given pn unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's return to work, to change the unexcused absence to an absence or an excused absence.

The immediate supervisor shall determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required.

3. A LLR or streetcar operator coming off the sick list must notifu the oMF

by 10:00 a.m. in order to be scheduled for work the next day. One continuous incident of sick leave

will be charged to an Operator who anticipates returning to work and comes off the sick list prior to

10:00 a.m., but whose licensed practitioner will not release the Operator for duty the following day.

O. The immediate supervisor can assign a LLR Supervisor work, paying only for

actual time worked.

SECTION 8 _ PROBATIONARY EMPLOYEES

A. Except as modified elsewhere in this AGREEMENT, the discipline of

probationary Employees is the sole responsibility of RAIL.

B. Except as noted below for former Bus Employees, probationary Employees who

are not satisfactory, in the judgment of RAIL, will be discharged from METRO.

C. A RAIL Employee who has come from Bus and who is not satisfactory, in the

judgment of RAIL or quits RAIL during probation shall be retumed to his/her former Bus position.

Operators will be returned to their last picked base per Article 15, Section 5 and Article 16, Section 5

of the Bus AGREEMENT. The Employee will not be off work without pay for more than five
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weekdays. Any RAIL infractions will remain on his/her METRO record. This Paragraph does not

apply to a RAIL Employee who is discharged for committing a major infraction.

D. A RAIL Operator who comes from Bus and is required to have a Rail Card, and

who fails to recertify his/her Rail Card will be removed from RAIL and retumed to Bus. Unless

mutually agreed by the PARTIES, Operators will be retumed to their last base per Article 15, Section

5, or Article 16, Section 5 of the Bus AGREEMENT. The Employee will not be off work without

pay for more than fìve weekdays.

E. Discharges and removals during the probationary period are not subject to the

grievance and/or arbitration procedures in this AGREEMENT; however, the Employee will, upon

request, have the right to a termination review. The termination review must be requested within 15

days of the notification of discharge. RAIL will schedule the termination review and respond to the

IINION, in writing, within a reasonable time.

SECTION g _ CLAIMS OF UNJUST SUSPENSION OR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the term of this

AGREEMENT, the Employee will follow the grievance procedures outlined in this AGREEMENT.

SECTION 10 _ WRONGFULLY SUSPENDED OR DISCHARGED

A. It after review of a suspension or discharge, it is mutually agreed that an

Employee who was suspended or discharged was completely blameless of charges regarding the

offense, s/he shall be reinstated to his/her former position without loss of seniority and will be paid

wages lost as though sihe had not been suspended or discharged. No entry shall be made on the

Employee's record of such suspension or discharge.

B. If, however, after such a review, it is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and

upon what, if any, portion of the wages slhe would have earned should be restored to him/trer.

4.RTICLE R5: GRIEVANCE AND ARBITRATION

SECTION 1 _ CUSTOMER COMPI-/TINTS

When a grievance involves a customer complaint, RAIL will make an exception to its general

policy of non-disclosure of customer names upon request of the LINION. If the UNION requests
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disclosure of the customer name and telephone number, the following procedure will appty:

A. RAIL facilitates contact between the complainant and UNION by contacting the

complainant and providing himlher with two options. The complainant may either: (a) consent to

disclosure of his/ her name and telephone number to the UNION, or (b) agree to personally call the

UNION designee who has made the request.

B. If the complainant consents to disclosure of his/her name and telephone number to

the UNION, RAIL shall provide that information to the UNION. If the complainant agrees to call the

UNION, METRO shall provide the complainant with the UNION designee's name and telephone

number. If RAIL reasonably determines that the complainant is vulnerable by reason of age,

disability, or some other reason, METRO shall provide to the UNION the name and telephone

number of the complainant's parent or guardian,

C. If the complainant agrees to disclose his/her name and number to the UNION but

not to the grievant, RAIL shall provide the name and number to the IINION designee. The UNION

designee shall not disclose the complainantos name or number to the grievant. When the UNION

designee makes inquiries to the complainant, s/he shall explain that the complainant's name and

number will not be disclosed to the grievant.

SECTION 2_ GRIEVANCE PROCEDURE

A. Employee grievances concerning the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Article, except

as outlined in Paragraph D. A "grievance", as used in this AGREEMENT, shall mean a claim by an

Employee that the terms of this AGREEMENT have been violated and/or a dispute exists conceming

the proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as

specified in Article R8, Section 3, the time limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a written agreement between

the PARTIES. However, should either PARTY breach the time limit¿tion, that PARTY shall forfeit

all rights and claims to the grievance; and the grievance shall be considered resolved in the other

PARTY's favor; it being understood that such forfeiture does not decide the merits or establish a
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precedent. This forfeiture provision does not apply to discharge cases. If RAIL fails to meet the

response deadline, the UNION has the right to move the grievance to the next step. If the UNION

fails to move the grievance to the next step by the deadline or notify RAIL of its intent to not pursue

the grievance, RAIL will send a written notice requiring the UNION to respond or withdraw within

30 days of the notice.

C. Employees are encouraged to meet, whenever possible, with their chief or

supervisor/superintendent to discuss their claim that the contract has been violated prior to filing a

formal grievance. If an Employee initiates such a conversation, the deadline to file a grievance on

hislher claim shall be automatically extended by an additional l5 days beyond the deadlines specified

in Step I below for Subsections D and E of the grievance process. This additional extension will be

documented by METRO and provided to the Employee. The purpose of this extension is to allow the

PARTIES the necessary time to gather and share information, as needed, to facilitate a resolution

without the need to file a formal grievance. This process does not waive the UNION's right to frle a

grievance if no resolution is reached.

D. If a grievance arises, it shall be put in writing, specifying the act or event being

grieved, the date of the occurrence, the provisions of this AGREEMENT that allegedly have been

violated, and the remedy sought. It will be handled in the following manner, except that grievances

pertaining to the discharge of an Employee shall be processed in accordance with Paragraph E.

Step I - The Employee's Base: Within l5 days of the act or knowledge of the

act being grieved, the Employee shall present the written grievance to hislher immediate

Chief/Superintendent/designee, or if his/her immediate Chief/Superintendent/designee is unavailable,

then to any Chief/Superintendenldesignee. Thereafter, the Superintendenldesignee shall meet with

the Employee and, unless UNION representation is waived in writing by the Employee, a Shop

Steward/[INION Officer within 15 days after receipt of the grievance to discuss the grievance. The

meeting may be held at a later date by mutual agreement of the PARTIES. METRO shall, within 10

days after the meeting, notify the UNION of its decision by fax and/or written copy. If the TJNION

Business Representative/designee determines that the grievance has merit, it may be referred to Step

2 within 15 days of such notification. Such referral must be in writing.
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Step 2 - The Employee's Section Manager: The grievance shall be presented

to the Section Manager/designee. Thereafter, the Section Manager/designee shall meet with the

Employee and the UNION Business Representative/designee to review and discuss the grievance

within 15 days after receipt of the Step 2 referral, unless alafer date is mutually agreed by the

PARTIES. If a grievance involves discipline, the person who issued the discipline will not conduct

the meeting. METRO shall, within 10 days following the meeting, notify the UNION in writing of

its decision. The UNION Business Representative/designee may, within 15 days from the

notification, refer the grievance to Step 3. Such referral must be in writing.

Step 3 - Transit Labor Relations: The grievance shall be presented to Transit

Labor Relations. Thereafter, the Employee and UNION Business Representative/designee will meet

with a committee consisting of a Transit Labor Relations designee, Section Manager/designee and

other appropriate METRO personnel for the purpose of resolving the grievance. The meeting shall

be held within 15 days after receipt of the Step 3 referral, unless a later date is mutually agreed by the

PARTIES. METRO shall, within l0 days from the meeting, notify the TINION in writing of its

decision. If no agreement can be reached at Step 3, the TINION Business Representative/designee

may appeal to arbitration by notifying Transit Labor Relations in writing. Such referral must be sent

by registered mail, certified mail or fax, within 60 days after the UNION receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step I - The Employee's Section Manager: Within 15 days of the act or

knowledge of the act being grieved, the Employee shall present the written grievance to his/her

immediate Chief/Superintendent/designee, or if hislher immediate Chief/Superintendent/designee is

unavailable, then to any Chief/Superintendenldesignee. Prior to a Step I hearing, the discharged

Employee may choose to appeal his/her discharge to the King County Personnel Board. Such appeal

will withdraw and void any grievance filed through the UNION procedure. If the Employee chooses

to be represented by the UNION, s/he waives any right to appeal to the King County Personnel

Board. The Employee's immediate Section Manager/designee shall meet with the Employee and,

unless UNION representation is waived in writing by the Employee, the UNION Business
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Representative/designee within 15 days after receipt of the grievance to discuss the grievance. The

meeting may be held at alatet date by mutual agreement of the PARTIES. METRO shall, within l0

days after the meeting, notify the UNION of its decision by fax and/or written copy. Under no

circumstances will METRO be relieved of the obligation to issue a written decision and if the

deadline has been missed, METRO must issue the decision within five days of being notified of the

missed deadline. Failure to comply with the ten day response deadline shall result in in an additional

day of back pay to the Employee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator retums the discharged Employee to work. If

after receiving METRO's response, the UNION Business Representative/designee determines that

the grievance has merit , it may be referred to Step 2 within 15 days of such notification. Such

referral must be in writing.

Step 2 - Transit Labor Relations: The grievance shall be presented to Transit Labor

Relations. Thereafter, the Employee and UNION Business Representative/designee will meet with a

committee consisting of a Transit Labor Relations designee, Section Manager/designee and other

appropriate METRO personnel for the pu{pose of resolving the grievance. The meeting shall be held

within 30 days after receipt of the Step 2 referral, unless alater date is mutually agreed by the

PARTIES. A written decision shall be sent to the UNION within l0 days after the meeting. Under

no circumstances will METRO be relieved of the obligation to issue a written decision and if the

deadline has been missed, METRO must issue the decision within five days of being notifred of the

missed deadline. Failure to comply with the ten day response deadline shall result in in an additional

day of back pay to the Employee for each day that METRO's response is late. This additional back

pay shall be paid only in the event that an arbitrator returns the discharged Employee to work, If

after receiving METRO's Step 2 response and no agreement can be reached at Step 2,the UNION

Business Representative/designee may appeal to arbitration by notifying Transit Human Resources in

writing. Such referral must be sent by registered mail, certified mail or fax within 60 days after the

UNION receives the Step 2 decision.

F. Time spent by Employees adjusting grievances and/or pursuing arbitration is not

working time and shall not be compensated. However, if a Step 1 grievance hearing is held during
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the Employee's normal working hours, the Employee willnot suffer a loss in compensation.

Grievances shall be heard during management's normal working hours unless stipulated otherwise by

both PARTIES.

SECTION 3 _ARBITRATION PROCEDURE

A. If any grievance, including discharge, cannot be amicably resolved in accordance

with the provisions of the grievance procedure defined in Section 1, it may be submitted to the

Arbitration Board. The Arbitration Board shall consist of one member appointed by the LTNION

Business Representative, one member appointed by METRO's Transit Human Resources, and an

impartial arbitrator selected using the following procedure:

1. The PARTIES shall mutually agree upon a list of eight impartial arbitrators

as soon as possible after the execution of this AGREEMENT. This list shall be the same as the list

referred in Article 5, Section 2,Pnagraph 4.1 of the Bus AGREEMENT.

2, The names on such list of arbitrators shall rotate and the next three

arbitrators starting from the top of the list shall be polled by the IINION to determine their next two

available dates to hear a grievance, unless the PARTIES agree to select another arbitrator on the list.

The arbitrator with the earliest dates acceptable to the PARTIES shall be selected for the arbitration.

The UNION will contact the arbitrator to confirm his/her availability and will schedule the

arbitration. The selected arbitrator will then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one case, if mutually

agreed by the PARTIES, provided said arbitrator hears and decides each case independently before

proceeding to the next case.

4. If the PARTIES determine that an arbitrator is unacceptable and should be

removed from the list, that arbitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations.

5. When the rotating list of arbitrators is reduced below eight names, the

PARTIES must mutually select, within 10 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitrators list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed
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at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall be based on the

original written grievance.

C. No more than one grievance shall be submitted before the same arbitrator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbitration.

D. The Arbitration Board shall settle or decide a grievance submitted for arbitration

within 30 days after the date of the submissìon of post-hearing briefs, or after the date of the

arbitration hearing if no briefs are submitted.

E. The po\ /er and authority of the Arbitration Board shall be to hear and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

1. The Arbitration Board shall not have the authority to add to, subtract from,

or modify this AGREEMENT, nor to limit or impair any common law right of METRO or the

UNION. The Arbitration Board's decision, including upholding, modifying or setting aside any

disciplinary action or the award of lost \¡/ages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all parties.

2. The decision of the Arbitration Board shall be based solely on the evidence

and arguments presented by the PARTIES in the presence of each other.

F.'The PARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

G. If the arbitrator upholds the grievance, METRO shall pay the cost of the arbitrator.

If the grievance is denied, the UNION shall pay the cost of the arbitrator. Each PARTY shall be

responsible for the cost of its own attorney fees. If both PARTIES agree to cancel an arbitration,

prior to the decision of the arbitrator, the cancellation fee shall be split by both PARTIES.

H. The PARTIES agree to attend a pre-arbitration conference not later than 30 days

after the arbitration is requested. The purpose of such conference shall be to discuss and nanow

issueso to explore settlement, and to treat other matters relevant to the arbitration proceeding.

I. The arbitration heariúg shall be conducted under the rules and regulations set forth
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by the American Arbitration Association

J. In proceedings involving customer complaints, where a complainant refuses to

disclose his/her narne to, call, or cooperate with the UNION, and the complainant is unwilling to

testify, the Federal Rules of Evidence, as ruled upon by an arbitrator, shall govern the admissibility of

customer complaints in arbitration hearings. The decision of one arbitrator with regard to the

admissibility of customer complaints shall not be binding upon another arbitrator in another

proceeding. The PARTIES agree that the arbitrator shall be informed that the complainant was

unwilling to speak with the UNION and unwilling to testify. Nothing in this AGREEMENT restricts

a PARTY's right to request that the arbitrator issue a subpoena compelling the attendance of a

complainant.

SECTION 4 _ EXPEDITED ARBITRATION

A. As an alternative to the arbitration procedure outlined in Section 2,tÏePARTIES

may agree to an expedited arbitration procedure. When a grievance is advanced to arbitration, either

PARTY may request an expedited arbitration process. At the time of the request, the PARTY

requesting an expedited arbitration shall outline the process desired. The requested expedited

arbitration process may include, but is not limited to, some or all of the following characteristics as

agreed by both PARTIES:

1. The PARTIES will not be represented at the hearing by attorneys;

2. The hearing will be informal and conducted under the rules and regulations

set forth by the American Arbitration Association;

3. No briefs will be filed;

4. The hearing will be completed in one day with neither side being allowed

more than a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbitrator shall be mutually selected by the PARTIES.

B. If the PARTIES agree on an expedited arbitration process:

1. The power and authority of the arbitrator shall be to hear and decide each
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grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

the AGREEMENT;

2. The arbitrator shall not have the authority to add to, subtract from, or

modify this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION

The arbitrator's decision, including upholding, modifying, or setting aside any disciplinary action

and/or the award of lost wages and benefits, shall be in accordance with federal and state laws, and

shall be final and binding on all parties.

3. The decision of the arbitrator shall be based solely on the evidence and

arguments presented by the PARTIES at the hearing.

4. The expense of the impartial arbitrator shall be borne equally by both

PARTIES.

5. The PARTIES agree that the power and jurisdiction of the arbitrator shall

be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

6. Each PARTY shall be responsible for the cost of its own attorney fees.

C. If the PARTIES are unable to agree within l4 calendar days of notification on an

expedited arbitration procedure, the arbitration procedure in Section 2 shall be followed.

ARTICLE 86: SENIORITY

SECTION 1 _ CALCUI*ATING SENIORITY

A. Seniority is based on date of hire or qualification in a classification, except as

otherwise provided herein. In the case of two or more Employees newly hired within the same job

classification on the same date, seniority order will be calculated by the order of their respective

application dates with RAIL during the current recruitment period, including hours and minutes.

B. If two or more Employees are promoted/transferred at the same time to the same

job classification, the date and time of current, continuous hire or qualification date, if applicable,

with King County Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT, selection of vacation, RDOs,
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and assignments will be determined by seniority earned in a specifìc job classification.

D. For the purpose of seniority, PTO, FTO, LLR Operator and Streetcar Operator

shall be considered separate classifications. All certified LLR Operators will have seniority based on

their respective FTO seniority until October 31, 2012. All certified Streetcar Operators will have

seniority based on their respective FTO seniority until July 31 ,2012. Thereafter, there shall be

separate classification seniority for both Streetcar and LLR Operators established as follows:

1. Streetcar Operators will have classification seniority separate from other

Operators based on FTO seniority. Anyone hired into the position of Streetcar Operator after July 3 l,

2012, shall have Streetcar Operator seniority based on date of hire as a Streetcar Operator.

2. LLR Operators will have classification seniority separate from other

Operators based on FTO seniority. Anyone hired into the position of LLR Operator after October 3 l,

2012, shall have LLR Operator seniority based on date of hire as a LLR Operator.

E. Bus Supervisors and LLR Supervisors will have separate classification seniority,

within the respective section (Bus or LLR). LLR Supervisor seniority will be determined by the date

of original hire as a LLR Supervisor or LLR Supervisor-in-Training

X'. Streetcar O&M Supervisors will have seniority separate from other Supervisors.

The first four O&M Supervisors have seniority based on their original date of hire into METRO.

Subsequent hires will have seniority based on date of hire into this classification.

G. Seniority in all other RAIL classifications shall be established by date of hire into

that RAIL classification, with ties broken per Paragraphs A and B.

H. An Employee who has promoted or transferred to a different classification, who

returns to a previous classification, shall be reinstated to the position in seniority order that s/he

previously held, except as provided in Section 2,ParagraphB.

I. An Employee who has had a non-disciplinary medical termination and who returns

to his/her same classification within three years from the date of termination shall be reinstated to the

seniority that s/he previously held. An Employee who has had a non-disciplinary medical

termination and who returns to hislher same classification beyond three years from the date of

termination will have his/her seniority in the job classifrcation start on the date of his/her rehire. This
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provision shall be effective on the date of execution of this AGREEMENT and shall not be applied

retroactively. The following additional rules shall apply when rehiring Employees who have had

non-disciplinary medical terminations (NDMTs) :

1. METRO shall use terminology requested by the County's Human

Resources Division (presently stated in Resources Bulletin 06-LER-01, Revised August 18,2006) but

subject to change) regarding rehire or reinstatement. However, nothing in this AGREEMENT shall

prohibit METRO from negotiating a reinstatement agreement with the UNION for an Employee who

has had an NDMT.

2. The TINION's Constitution and Bylaws shall determine Employee's

UNION seniority. METRO's use of rehire or reinstatement terminology shall not be determinative in

decisions as to seniority.

3. A rehired Employee who had an NDMT and who returns to his/her same

classification within one year from date of termination shall have his/her pay step and vacation

accrual rate restored to the step or rate held at the time of separation. Pay step progression and

vacation accrual progression shall continue with the date of rehire, with "time-in-service" credit

being given for the time spent in the pay step or vacation accrual rate prior to termination. However,

no o'time-in-service" credit shall be given during the period of termination itself.

4. The process for an Employee who has had an NDMT and who wishes to be

rehired in his/her former classification shall be to notiS the Reassignment Program of his/trer

medical release and renewed ability to work.

5. The County retains all rights to determine whether a former Employee is

eligible for rehire.

J. Temporary Employees will be governed by the provisions of Article R25.

yECTION 2 - PROMOTION, TRANSFER, DEMO;TION, AND I'AYOFF

A. Unless otherwise specified in this AGREEMENT, an Employee who is promoted

or transferred to a position in King County outside of the UNION shall retain his/her classification

seniority for all purposes for one year from the date of promotion or transfer.

B. Any King County employee not represented by the UNION who previously has
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attained permanent status in a UNION job classifîcation, and who demotes, for any reason other than

layoff, back to such classification after one year will not be eligible for reinstatement of classification

seniority. In no case shall such a demotion displace any Employee. The I-INION will be notified

before an Employee returns to a UNlON-represented position.

C. Any Employee who demotes for any reason other than layoff, will forfeit all rights

to the classification from which s/he was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to

the position in classification seniority order which s/he had formerly held in the classification to

which s/he has been demoted.

E. An employee who returns to a UNION classification due to layoff after more than

one yeil away from the UNION shall only be credited with layoff seniority (i.e., no seniority will be

given for selection of vacations, assignments or RDOs). For the purpose of further layoffs, such

employee will be credited for actual days spent in any classification to which s/he refums. If such

credit would give the employee the same seniority date as other Employees, s/he shall beiplaced

below the other Employees in seniority order for that date.

SECTION 3 _ DETAILS, UPGRADES AND SPECIAL PROJECTS

An Employee who exceeds the time limits (mutually agreed date or one year) will lose

his/her classification seniority, except for the pu{pose of layoff.

SECTION 4 _ SENIORITY LISTS

A. Seniority for all Employees shall be recorded on lists certified by the UNION and

on file with METRO. Seniority shall be under the jurisdiction of the UNION. All questions or

grievances pertaining to seniority shall be settled by the UNION.

B. The UNION agrees to provide METRO with certified seniority lists by job

classification showing name(s) and seniority for picks, move-ups, promotions, and layofß; provided

that METRO gives the UNION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates, and job classifications. METRO will

also provide a list of all terminations, retirements, promotions, demotions and transfers on at least a

monthly basis. The LfNION will provide, as a courtesy to METRO, an explanation of any
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discrepancies appearing on these lists.

SECTION 5 _ COMMITMENT TO RAIL

A. Per the rules below, LLR or Streetcar Employees may return to Bus classifications.

Right of return will be by classification seniority. Returning Employees will be integrated into the

next Bus pick for their classification.

l. Annually, ofL adate established by METRO, LLR Operators or Streetcar

Operators may declare that they wish to return to FTO/PTO positions. No more than 5o/o of the

Employees in the LLR Operator classification or Streetcar Operator classification, respectively, will

be allowed to retum to FTO/PTO positions atthattime. Additional Employees rnay be allowed to

return to FTO/PTO positions at METRO's sole discretion. The annual opt-out language for Streetcar

Operator or LLR Operator in this paragraph is only available to Employees who have been in a

Streetcar or LLR Operator position for a full year. For Employees who spend time on the reserve list,

the year does not start until they are returned to Streetcar or LLR and start to work in those jobs.

LLR Operator Trainees and Streetcar Operator Trainees may not return to FTO/PTO positions until

the first annual opt-out period after completion of training, probation and one full year in a Streetcar

or LLR Operator position.

B. Special Opt-Out Period for RAIL Employees:

1. Upon ratification of the Collective Bargaining Agreement, RAIL

Employees will be given a special period to opt-out of their job at RAIL to return to their

classifications on the Bus side.

2. This opt-out period will be open for 120 days and the names of those

Employees who opt-out will be made âvailable for all to see. Employees may revoke their election to

opt-out prior to the 120 day closure date, but after that point, their elections shall be irrevocable.

3. Employees opting back to Bus side during this period will return to Bus

with their full classification seniority that includes both their time spent in Bus, LLR and Streetcar

positions.

4. Employees who opt back to Bus side must have a valid CDL. Employees

who have let their CDLs lapse will be retrained by Bus; if the Employee fails to obtain a CDL, they
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may keep their position in RAIL. Employees returning to Bus side will be provided the retraining

needed on new equipment, routes and/or rules.

5. RAIL and the UNION will work together to develop an Employee Bulletin

that describes to RAIL Employees the anangement for this special opt-out period to ensure they can

make an informed choice.

6. Employees who opt-out will be returned to Bus side positions in the order

they submitted their requests to return Bus side. They will be provided a retum date based on RAIL's

ability to replace them. The goal will be to return all opt-out Employees to Bus side within one year.

7. FTOsiPTOs who have satisfactorily completed LLR or Streetcar training

and have left LLR or Streetcar in good standing may return to LLR Operator or Streetcar Operator

positions, respectively, at METRO's discretion. Retuming LLR or Streetcar Operators will be

required to successfully complete recertification. FTOs/PTOs may not otherwise exercise their

seniority to bump LLR or Streetcar Operators from their positions.

8. Annually, on a date established by METRO, LLR Supervisors may

arìnounce their intentions to return to Bus Supervisor positions. No more than one LLR Supervisor

may return to Bus Supervisor classifications at that time. This option is available only to those LLR

Supervisors who were previously Bus Supervisors.

9. Bus Supervisors who have previously qualified as LLR Supervisors and left

in good standing may return to LLR Supervisor positions. Returning LLR Supervisors will be

required to successfully complete recertification. Bus Supervisors may not otherwise exercise their

seniority to bump LLR Supervisors from their positions.

10. Electromechanics can return to their former classification at any time by

mutual agreement between the PARTIES.

11. Following RAIL training and probation, Facilities Employees who have

moved to Way, Power and Signals positions may request to return to their Bus classification. Such

Employees will be retumed if RAIL is willing to release the Employee and Bus is willing to accept

the Employee.

12. Annually, on a date established by METRO, Streetcar O&M Supervisors
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or Electromechaniós may declare that they wish to return to Bus positions. Each year, the number of

Streetcar O&M Supervisors or Electromechanics who shall be allowed to return to Bus positions

shall be limited to one of the Employees in the O&M Supervisor or Electromechanic classifications,

respectively with a minimum of one Employee for each classification. Additional Employees may be

allowed to return to Bus at METRO's sole discretion.

13. Any Employee who fails Streetcar training or Streetcar probation, or

retums to Bus or LLR in any manner other than through the annual system, shall not be permitted to

return to Streetcar for two years, except at METRO's discretion.

14. LLR and Streetcar Employees may return to their former classifications in

LLR or Streetcar if a vacancy exists. The timing of the Employee's retum will be at METRO's

discretion to accommodate the need to recruit and train to backfill the vacancy now created by the

returning Employee.

C. Any Employee who fails LLR or Streetcar training, probation or recertification, for

any reason other than a major infraction, will be returned to his/her previous Bus or RAIL

classification. Bus side Employees who enter the RAIL training program, and either fail the training

program or fail the established probation period, will not lose their seniority when they are returned

to the Bus side.

ARTICLE R7: LAYOFFAND RECALL

SECTION 1 - REASON FOR LAYOFF

METRO will not lay off any Employee except due to reduction in service, lack of work, lack

of funds, or improvement in efIìciency. METRO will inform the UNION of potential layofß 45 days

or more in advance in order to allow the PARTIES to investigate whether Employees scheduled for

layoff may continue to be employed by METRO. If a reduction in the work force should prove

unavoidable and provisions cannot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King County Career

Support Services Section. Should the King County Career Support Services Section cease to exist or

to provide the necessary services, the PARTIES will form a relocation task force to seek alternate

gainful employment for affected Employees.
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SECTION 2 _ TIETHOD OF REDUCTION

A. METRO shall determine the positions to be eliminated. Layoffs shall occur by

inverse classification seniority, except as otherwise specified in this AGREEMENT.

B. A laid-off Employee who has attained regular status in another job classifîcation

may displace a less senior Employee in such classification, provided that the laid-off Employee has

obtained all necessary certifications to perform the duties of such classification. No Employee shall

be placed into a classification from which the Employee has demoted or failed to complete the

probationary period. A laid-off Employee who exercises the right to return to a previous position will

be reinstated to the position in classification seniority order which s/he had previously held, except as

provided in Article R6, Section Z,Paragraph1.

SECTION 3 _ RECALLING LAID.OFF EMPLOYEES

A. An Employee shall be eligible for reinstatement for 24 months following layoff

and shall be recalled to service in the order of his/her classification seniority. To be eligible for

reinstatement, a laid-off Employee must keep METRO informed of his/trer current address.

METRO's obligation to offer reinstatement shall be fulfîlled by mailing a notice by registered mail to

the most recent address supplied by the laid-off Employee. A laid-off Employee must notify

METRO within 15 days after such reinstatement offer has been mailed by METRO and report for

work at the time and place stipulated in the notice.

B. An Employee, who fails to respond to the reinstatement offer or who fails to report

to work when and where notified, shall be deleted from the recall list. METRO will send a letter to

such Employee notifying him/her of the loss of reinstatement rights.

SECTION 4 _ EMPLOYEES WHO HAW HAD NON-DISCDLINARY MEDICAL

TERMINATIONS (NDMT'Ð

1. If an Employee who was separated by NDMT enters the Reassignment Program at

a time when a layoff list is in place, he/she cannot be retumed to work until all the Employees on the

layoff list with more seniority have been retumed to work.

2. If a former Employee's six months in the King County Reassignment Program

expires before heishe is returned to work, he/she will then only be eligible for rehire through the
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normal rehire process after all Employees on the layoff list have been returned to work.

ARTICLE R8: HOLIDAYS

SECTION 1 _ LLR OPERATORS, STREETCAR OPERATORS, O&M SUPERWSORS,

AND LLR SUPERWSORS

Eligible Employees in the classifications of LLR Operator, Streetcar Operator, O&M

Supervisor, and LLR Supervisor shall be granted the eleven holidays specified in Section 3 as days

off with eight hours pay. An Employee who is on RDO or vacation on the day of observance shall

receive eight hours AC time. An Employee who works on the day of observance, as a part of hisiher

regular work schedule, will receive eight hours pay for such day and will receive AC time for all time

worked, calculated in the method provided in this AGREEMENT for work performed on non-

holidays.

SECTION 2 - OTHER EMPLOYEES

A. Eligible Employees, except Employees in the classifications of LLR Operator,

Streetcar Operator, O&M Supervisor, and LLR Supervisor, shall be granted the eleven holidays

specified in Section 3, as days off with eight hours pay. An Employee, who is on RDO or vacation

on the day of observance, shall receive eight hours AC time. An Employee who works on the day of

observance, as part of his/her regular work schedule, will receive eight hours pay for such day and

will receive AC time at the rate of time and one-half for all time worked.

B. The provision of Paragraph A shall not apply to FlSA-exempt Employees.
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SECTION 3 _ DAYS OF OBSERVANCE

Each listed holiday shall be observed once each calendar year on the date established by state

law or, if there is no such law, on the date established by METRO. When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday. When one of the

holidays designated below falls on Saturday, the holiday shall be observed on Friday.

New Year's Day Labor Day

Martin Luther King Junior Day Veterans Day

Lincoln's Birthday Thanksgiving Day

Presidents'Day
Mark Mclaughlin Day (Day after

Thanksgiving)

Memorial Day Christmas Day

Independence Day

SECTION 4 _ PERSONAL HOLIDAY

A. Each Employee, except FlSA-exempt Employees, may choose one personal

holiday per payroll year.

B. RAIL must approve or deny the day selected. The following govern use of the

personal holiday:

1. When an Employee has not used his/her personal holiday during a payroll

year, the holiday will be converted to eight hours of vacation or ten hours of vacation if sÆre is

working a regularly picked four forty (4140) assignment.

2. The personal holiday will be paid upon termination or retirement, provided

the Employee has not taken the personal holiday dwing the payroll year.

3. The personal holiday cannot be taken while an Employee is on leave of

absence without pay or on a day for which the Employee would otherwise receive holiday pay.

C. An Employee must complete the initial g0 calendar days of employment before

taking a personal holiday, except former Bus Employees.

SECTION 5 _ SHIFT DIFFERENTIAL

An Employee shall be paid on a holiday at the hourly rate paid for the shift slhe is working.
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SECTION 6 _ ELIGIBILITY

A. To be eligible for the holiday pay provided for in Sections I and2, the Employee

must:

1. Be on the payroll the scheduled workdays immediately before and after the

holiday; and;

2. Not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

ARTICLE VACATION

SECTION 1 _ VACATION ENTITLEMENT

A. Paid vacation accruals shall be granted to eligible Employees based upon straight-

time hours paid. Vacation accrual credit will be given to Employees for unpaid time off granted by

METRO to conduct official LTNION business, except as limited by Article Rl0, Section 3.

B. Each Employee shall accrue vacation according to the applicable accrual rate, and

be subject to applicable maximum biweekly vacation acuuals, per Paragraph F.

C. The applicable accrual rate for all RAIL Employees will be based upon years of

active service since the Employee's most recent date of employment with METRO. A RAIL

Employee who comes from a Full-Time Bus position will retain his/her vacation accrual date. PTO

vacation accrual credit will be carried over from METRO in the manner historically counted by

METRO.

D. Active service shall not include unpaid leaves of absence which exceed 30

consecutive calendar days.

E. Scheduled increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary years of active service.
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F. Vacation Accrual Table

1. Completed
Years of

Active Service

2. Vacation
Houns Accrued

Per Paid
Straight'Time

Hour

3. Maximum
Hours Per
Biweekly

Pay Period
Based on 80

Hours

4. Maximum
Hourc

Accrued Per
Year

5. Maximum
Days

Accrued Per
Year

6. Maximum
Hourc at End

of Payroll
Year

0-4 .0385 3.080 80 10 160

5-9 0577 4.6t6 120 l5 240

l0-1s .0770 6.160 160 20 320

t6 .0808 6.480 168 2t 336

t7 0847 6.776 t76 22 352

l8 .0885 7.080 184 23 368

l9 .0924 7.392 t92 24 384

20 .0962 7.696 200 25 400

2t 1 00 I 8.000 208 26 4t6
22 1039 8.312 216 27 432

23 1078 8.616 224 28 448

24 .1116 8.928 232 29 464

25+ 11 54 9.232 240 30 480

G. Each Employee shall be paid for aacrued vacation to a maximum of eight hours

per day, except as provided elsewhere in this AGREEMENT.

H. Employees will accrue vacation each payroll period, and that vacation, along with

un-picked vacation, will be available for use as provided in the AGREEMENT and the practices of

thE PARTIES.

I. An Employee, who is receiving Workers' Compensation supplemental benefits for

an occupational injury shall not be entitled to receive any vacation pay.

J. Employees shall'not be eligible to take or be paid for vacation leave until they have

successfully completed their first six months of service with METRO, and if they leave METRO

prior to successfully completing their first six months of METRO service, shall forfeit and not be

paid for accrued vacation leave.

Amalgamated Transit Union, Local 587 - Rail
November I, 20 I 6 through October i 1, 20 I 9
410C0117_Exhibit D
Page 47

             18593



1

2

3

4

5

6

7

8

9

10

11

12

13

l4

15

16

t7

18

t9

20

2t

22

23

24

25

26

27

28

SECTION 2 - SCHEDULING VACATIONS

A. RAIL will arrange with Employees to take their vacations during the calendar year

at such time as will minimize the necessity of calling substitutes to carry on regular work. When a

holiday that an Employee normally would have received falls within his/her vacation period, such

Employee shall use vacation on the holiday and accrue AC time, as provided in Article R8, in lieu of

holiday pay. RAIL shall anange vacations for Employees on such schedules as will least interfere

with the function of RAIL; but which provides a minimum amount of picked vacation time

approximately equal to the amount of annual vacation acuued by the workforce by classification.

SECTION 3 _ SELECTION OF VACATIONS

Selection of vacation shall be by RAIL seniority within the work group the Employee is

working. Employees may only pick vacation hours they have accrued at the time of the vacation

pick.

SECTION 4 _ VACATION PICK LIMITS

A. A LLR or Streetcar Operator may carry over vacation based on the following

schedule:

Completed

Calendar Years of

Service

Maximum Hours

Allowed To No-t

Pick

t-4 I6

5-9 24

l0-14 32

1,4 + 40

At pick, an Employee may elect not to select up to the number of hours contained in the table above.

B. For all Employees, the number of vacation hours carried over at the end of the

payroll year shall not exceed the maximum hours in Section 1.F Column 6 above.

C. Any vacation that is acøued in excess of the allowable amounts in Article R9,

Sections l(G) Column 6 and 4(B) shall be considered o'use it or lose it". This means that any

vacation hours in excess of the allowable hours, at the end of the payroll year, shall be forfeited and
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removed from the Employee's vacation balance.

D. Except as otherwise provided in this AGREEMENT, an Employee desiring to use

accumulated vacation which s/he has not picked may use it in single- or multiple-day increments with

the prior approval of his/her immediate supervisor.

. E. An Employee may caÌry over unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, illness or work schedules.

SECTION 5 _ VACATION CASH OUT

A. RAIL Employee who has accrued more than 80 hours of vacation in a year may

elect to cash out a portion of his/her vacation, provided s/he picks a minimum of 80 hours of

vacation. During the first and second vacation picks of the year for an Employee's work unit, an

Employee may elect to cash out a yearly minimum of eight hours up to a yearly maximum of 60

hours of their current vacation balance. Employees may elect to receive the cash out payment at each

vacation pick of the year.

SECTION 6 _ VACATION PAY UPON EMPLOYEE TERMINATION

Upon an Employee's termination or retirement from METRO, s/he shall be paid for all

accrued hours remaining in his/her vacation balance.

SECTION 7 _ VACATION AFTER MILITARY LEAW OF ABSENCE

A. An Employee entering active military service will be paid for all accrued vacation.

B. A regular Employee who leaves METRO to enter active military service and who

returns to work with METRO within 90 days after satisfactory completion of military service, shall

begin accruing vacation at the applicable rate. Time spent on such military leave shall count as active

service in determining the applicable accrual rate.

C. An Employee entering active military service will continue to accrue vacation for

time spent in military service up to a maximum of one year. Such accrual will be credited to the

Employee upon retum to METRO from military leave.

SECTION 8 _ VACATION _ UNION BTI,SINøSS LEAVE

An Employee elected to full-time UNION office, who takes an extended leave of absence
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under the provisions of Article Rl0, Section 3, shall be paid for whatever vacation s/he has eamed by

the effective date of leave before taking such leave. Alternatively, s/he may retain credit for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

contained in Article Rl0, Section 3. However, should such UNION Offrcer not resume his/her

employment with METRO, s/he will be paid at the rate in effect when the leave of absence began.

ARTICLE RlO: LEAVES 9F ABSENCE

SECTION I _ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of RAIL, except as

limited by this AGREEMENT. At RAIL's option, such unpaid leaves of absence, not to exceed one

calendar year, may be granted, for reasons other than those described in this Article. A reasonable

amount of compassionate leave will be available to Employees under warranting circumstances as

determined by RAIL. Requests must be submitted in writing to an Employee's immediate supervisor

before any leave of absence begins. No unpaid leave of absence will be granted to an Employee to

accept employment with another employer, except leaves for UNION business or leaves for

govemment service in the public interest. The decision to grant or deny an unpaid leave of absence is

not subject to the grievance/arbitration procedures in Article R5'

SECTION 2 _ BEREAVEMENT LEAVE

A. If an Employee's spouse/domestic partner or a childn patent, brother, sister,

grandparent, or grandchild of an Employee or his/her spouse/domestic partner dies, such Employee

may take two days off with pay for bereavement leave per incident and one additional day off with

pay per incident when total travel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and,/or up to three days of

accrued sick leave for bereavement leave pulposes per incident, with the approval of the Employee's

immediate supervisor. RAIL may, atits discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

purposes shall not count toward probationary points or as an incidence of sick leave in determining

verification requirements as specified in Article Rl l, Section 1.

B. An Employee on bereavement leave will be paid his/her regular rate of pay for
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days on bereavement leave. Such pay shall be based on the Employee's regular assignment to a

maximum of eight hours per day, except as provided in Article Rl3.

S EC TI ON 3 _ UNI ON B ¿/,S/NE,SS

A. Pay for time granted to an Employee for a leave of absence to conduct UNION

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

relating to benefit costs, accruals and holiday eligibility shall remain in force for up to 30 consecutive

calendar days during any period an Employee is on TINION business leave to a maximum of 30

consecutive calendar days during each calendar year. For UNION business leave in excess of the 30

calendar days, no benefits shall accrue (i.e., vacation and sick leave) and costs of benefit premiums

(i.e., medical, dental, optical and disability) shall be the responsibility of the UNION. For purpose of

calculating the 30-day limitation, RDOs and holidays shall be included only if the Employee was on

t-rNIoN business leave the day preceding and the day after the RDo/holiday.

B. RAIL may authorize compensation for UNION Executive Board Officers who are

performing work-related business.

C. The 30-day limitation for determining payment and accrual of benefits shall not

include TINION Executive Board members while attending the regularly-scheduled monthly

Executive Board meeting, while attending membership meetings, while working on picks, while

participating on a UNION negotiating committee or while replacing the full+ime UNION Officers

during contract ne gotiations.

D. All full-time Local 587 UNION Offrcers, one International UNION Officer and/or

one A.F.L.-C.I.O.-elected Officer shall be granted extended leaves of absence from METRO.

E. If an Employee is granted a leave of absence, s/he will continue to accrue all types

of seniority, including vacation accrual credit, during the effective period.

F. The UNION agrees to provide METRO with correct lists of all UNION Officers,

Stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable following any

UNION election or appointment.

G. During days of general UNION election, additional members not to exceed seven
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shall be granted leave to act as tellers.

SECTION4_JARYDUTY

A. Upon receiving notification to report to serve on jury duty, jury panel, or jury test,

an Employee shall immediately notify his/her immediate supervisor. If an Employee is used for jury

duty and submits proof of report for same, s/he shall receive time off with pay at his/her regular rate

of pay for his/her regular assignment, not to exceed eight hours per day for each day served.

Compensation received for jury duty must be forwarded to METRO; however, reimbursement for

travel expenses may be retained by the Employee.

B. Any Employee excused from jury duty less than four hours after his/her jury duty

reporting time, shall promptly notify hislher immediate supervisor and may be required to report back

to work. An Employee also shall have at least twelve hours off between the completion of his/her

scheduled day's assignment and reporting back to jury duty. If the Employee must change clothes

before reporting to work, the Employee and immediate supervisor shall agree on a reasonable report

time.

C. Except as provided above, no LLR or Streetca¡ Operator shall be required to report

back to work. Such Operator may accept work if work is available.

SECTION 5 - MILITARY LEAW

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of absence in accordance with applicable laws

affecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be gfanted necessary time off for military training as follows:

1. An Employee will be granted such paid military training leave per calendar

year as is required by law.

2. The Employee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

3. The Employee will be paid for those days s/he normally would be

scheduled to work during such leave up to a maximum of eight hours per day.
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4. Employees covered by this Paragraph shali be granted all seniority rights

and accruals for vacation and sick leave benefits as provided in this AGREEMENT.

SECTION 6 - PARENTAL LEAVE

A. Twelve weeks of paid parental leave shall be granted to Employees pursuant to

King County Code 3.12 et al. for the birth of an Employee's child, the Employee's adoption of a

child or the foster-to-adopt placement of a child with the Employee.

B. In addition to the paid parental leave above, an Employee shall be granted a

maximum of six months unpaid leave of absence, after exhausting all AC and vacation, in

conjunction with the birth of an Employee's child, the Employee's adoption of a child or the foster-

to-adopt placement of a child with the Employee. A request for such leave shall be filed with the

Employee's immediate supervisor at least 60 days in advance of the anticipated leave

commencement. An Employee on FMLA/KCFML leave will continue to have medical, dental and

vision benefits premiums paid by METRO. The Employee may elect to self-pay basic or enhanced

Life, Accidental Death and Dismemberment (AD&D) and Long Term Disability (LTD) insurance

coverage during any unpaid leave.

SECTION 7 _ FEDERAL FAMILY AND MEDICAL LEAW ENTITLEMENT

As provided for in the Federal Family and Medical Leave Act of 1993, an eligible Employee

may take up to a combined total of twelve weeks of leave for his/her own serious health condition (as

defined by the Family Medical Leave Act of 1993), for the birth or placement by adoption or foster

care of a child, or for the serious health condition of an immediate family member (an Employee's

child, spouse, or parent), within a twelve-month period. To be eligible for leave under this section,

an Employee must have been employed by King County for twelve months or more and have worked

a minimum of 1,040 hours in the preceding twelve months. The leave may be continuous or

intermittent.

SECTION 8 _ KING COANTY FAMILY MEDICAL LEAW ENTITLEMENT

A. An Employee may take up to a combined total of l8 weeks of unpaid leave for

his/her own serious health condition (as defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9 Paragraph A of this Article, within a twelve-month
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period. To be eligible for leave under this Section, an Employee must have been employed by King

County for twelve months or more and have worked a minimum of 1,040 hours in the preceding

twelve months. The leave may be continuous (consecutive days or weeks), or intermittent (taken in

whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. When leave is taken after the birth or placement of a child by adoption or

foster care, anEmployee may take leave intermittently or on a reduced leave schedule only if

authorized by the Employee's immediate supervisor;

2. An Employee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the Employee or family member of the

Employee. If this leave is foreseeable based on planned medical treatment, the immediate supervisor

or his/her designee may require the Employee to transfer temporarily to an available alternate

position for which the Employee is qualified, that has equivalent pay and benefits, and that

accommodates recurring periods of leave.

SECTIONq_LEAVEUSAGE

A. Sick leave usage: In addition to those circumstances outlined in Article Rl1,

Section 1, Employees may use sick leave to care for family members provided the following two

conditions are met:

1. The Employee has been employed by King County for twelve months or

more and has worked a minimum of 1,040 hours in the preceding twelve months.

2. The leave is for one of the following reasons:

a. the family member is the Ernployee's spouse or domestic partner,

the Employee's parent, a parent of the Employee's spouse or domestic partner; provided that the

family member has a serious health condition as defined by the King County Personnel Guidelines;

or

b. the birth of a child and care of the newbom child, or placement of

the child by adoption or foster care; provided the leave is taken within twelve months of the birth,

adoption, or placement.
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B. Accrued leave usage:

1.. When taking leave for his/her own health reasons, an Employee must use

all of his/her accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC time before going on unpaid status.

2. When taking a leave for fàmily reasons, the Employee must choose at the

start of the leave whether the particular leave will be paid or unpaid. When an Employee chooses to

take paid leave for family reasons s/he must use all his/her sick leave prior to going on unpaid leave

or using vacation or AC time. However, an Employee taking paid leave for family reasons may set

aside a reserve of up to 80 hours of accrued sick leave, which does not have to be used during the

leave for family reasons.

C. An Employee who has exhausted all of his/her sick leave may use accrued

vacation leave and AC time before going on leave of absence without pay, if approved by hislher

immediate supervisor, or as provided by state or federal law.

D. In addition to the leave rights granted by this AGREEMENT, Employees may

have additional leave rights as provided by the Washington Family Care Act (RCW 49.12.270) or as

otherwise provided by law.

SECTION IO _ CONCURRENT RUNNING OF LEAW

Medical leaves as outlined in Sections 6,7 and 8, along with industrial injury leave shall run

concuffently to the extent permitted by law. Leave taken under King County Family and Medical

Leave, as described in Section 8, shall run concuffently with Federal Family and Medical Leave and

Washington Family and Medical Leave, and any other leaves that are available under state or federal

law.

SECTION TT - WITNESS LEAVE

A. Any Employee called as a witness on behalf of METRO during an investigation or

trial shall receive regular compensation.

B. Any Employee who receives a subpoena to testiff in a METRO-related c¿rse or

receives a subpoena for any incident witnessed on duty shall receive regular compensation.

C. No Employee called as a witness in a METRO-related case by another Employee
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under investigation for an infraction, during an investigation or trial, shall receive regular

compensation.

ARTICLE R11: SICK LEAVE

SECTION T _ PROCEDURES

A. A regular Employee who is off work due to one of the following reasons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational injury.

2. Supplemental payment for an occupational injury when payments, as

specified in Article Rl2, SectionT, are exhausted.

3. A part-time Employee's occupational injury for up to three calendar days

immediately following the iqiury.

4. To care for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee's spouse/domestic partner is the

natural parent, stepparent, adoptive parent, legal guardian, foster parent, or other person standing in

place of the parent to the child.

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of his/her absence from work.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during hisiher absence from work.

6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCW 49.76. An

Employee who is absent from work as provided by RCW 49.76 may elect to use his or her sick leave

and other paid time off, compensatory time, or unpaid leave time.

B. Absences for sick leave must be reported at least 30 minutes before the Employee

is scheduled to report. An absence reported less than 30 minutes before an Employee is scheduled to
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report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verification from a licensed practitioner that s/he or his/her child received

medical treatment and the Employee was unable to report the absence as required. Payment will be

made only when the Employee, child, or qualifying family member is sick.

C. The ability to work regularly is a requirement of continued employment.

D. Each Employee who uses paid sick leave, or who takes other time off for a reason

permitted by Paragraph A, must sign an annual sick leave certification form. The form confirms that

the Employee's absence is for a reason permitted by Paragraph A, and that the Employee understands

use of sick leave in a manner inconsistent with Paragraph A constitutes a falsification of a sick report,

which is a major infraction per Article R4, Section 3. A certification will be tumed in within five

calendar days of the day the Employee returns to work. An Employee who refuses to sign or provide

the annual certification shall receive an unexcused absence for each day or partial day ofabsence for

which there is no signed certification.

E. Except as follows, medical verifications will no longer be required for absences,

and will be replaced by the self-certification program described above. METRO may require medical

or, as appropriate, other independent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2, AnEmployee has insufficient accrued sick leave to cover an absence for a

reason permitted by Paragraph A and requests use of AC time, vacation or unpaid leave, or

3. An Employee has previously been placed on notice of suspected sick leave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessment of whether a reasonable suspicion exists will depend on all

of the facts and circumstances known to the Unit Supervisor responsible for making the decision.

Evidence of potential sick leave abuse may include but is not limited to circumstances where an

Employee is absent repeatedly, or has absences that precede or follow RDOs, or that follow some

other pattern. Verification under this Paragraph may be required for a period up to six months.

F. An Employee who abuses sick leave may be subject to discipline. In addition to

the discipline, such Employee may be required to provide medical verification of all sick leave use
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for a maximum period of one year from the most recent date of disciplinary action. METRO will not

consider approved FMLA/KCFML leaves in assessing discipline.

G. METRO may, at its disøetion, visit or call an Employee at home to verify illness'

H. When a medical verification is required, it shall be on a medical report acceptable

to METRO, from a licensed practitioner, stating that the Employee was unable to perform his/her

duties and the date of treatment/hospitalization or that the Employee was required to supervise a sick

family member.

I. For medical appointments, METRO may request that the licensed practitioner's

office confirm in writing that the Employee had an appointment. Further medical verification will

not be required for a scheduled medical appointment when the Employee has given at least two days

notice to his/her immediate supervisor.

J. Metro's Disability Services Coordinator/designee from METRO Disability

Services and the LINION Presidenldesignee shall immediately review any allegations of arbitrary

and/or unfair treatment that are brought to their attention relating to the administration of Paragraph

E. In such cases, no verifications shall be required until the review is complete. Furthermore, during

January and July (unless otherwise mutually agreed), the PARTIES shall convene a special Joint

Labor-Management Committee to monitor compliance and evaluate the experience with the new sick

leave language contained herein.

K. Except as provided in Paragraph E.3 and F, a full-time Employee who has at least

500 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 500-hour threshold as a result of illness/injury and a part-time Employee who has at least

250 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 250-hour threshold as the result of an illness/injury.

SECTION 2 -ACCRUAL OF SICK LEAVE

Each Employee, except as specified in this AGREEMENT, shall accrue sick leave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week. No

Employee shall be entitled to sick leave with pay during the first 30 days of employment, except

those former Bus Employees, or âs may be provided by the Washington Family Care Acto RCW
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49.12.270. There shall be no limit on the amount of sick leave that can be accumulated.

SECTION 3 _ PAYMENT OF SICK LEAW

A. An Employee shall receive sick leave pay only fbr hours missed from a regular

assignment, to a maximum of eight hours at hislher regular straight-time rate per day for each

workday absent. A full-time Employee shall receive eight hours sick leave pay for each full day

rnissed from work, unless his/her accrued sick leave balance is less than eight hours. A full-time

Employee working a 4140 schedule will be paid sick leave in accordance with Article R13, Section 8

B. No Employee shall be paid sick leave in excess of his/her accrued sick leave.

C. Upon separation from employment as a result of death or service retirement, as

defrned by the Washington State Public Employee's Retirement System or the City of Seattle

Retiremcnt System, an Employee or his/her estate shall be paid35Yo of accrued sick leave at the rate

of pay in effect at time of separation. An Employee retiring under the City of Seattle Retirement

System will have the option of having the legal equivalent of this 35Yo of accrued sick leave paid

toward medical care premiums.

D. No payment of accrued sick leave will be made to an Employee who leaves

METRO for any other reason.

E. An Employee who is receiving Workers' Compensation supplemental benefits for

an occupational injury shall not be entitled to receive payment for sick leave, except as provided in

Article R12, Section 7. An Employee will continue to accrue sick leave on straight-time hours

missed, up to a maximum of 90 workdays for each industrial injury.

F. An Employee who is sick on a holiday shall receive holiday pay in lieu of sick

leave.

SECTION 4 _ USE OF AC TIME

After all accrued sick leave has been exhausted, AC time may be used for an illness when a

medical statement, acceptable to METRO, has been submitted verifying that the Employee was

unable to perform the duties of his/her position.

SECTION 5. RESERVE SICK LEAI/E

LLR Employees employed with METRO as ofNovember l, 1977,werc credited with a
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balance of sick leave known as reserve sick leave. Such reserve sick leave may be used only for an

illness during which the LLR Employee is hospitalized as an inpatient for at least 24 hours. No sick

leave shall be transferred from such reserve account to the active account. All regular sick leave in

the active account must be exhausted before sick leave in the reserve account may be used. The

provisions of Section 3,Paragraph C shall apply to reserve sick leave.

ARTICLE R12: BENEFITS

SECTION 1 _ MEDICAL, DENTAL, WSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. All regular Employees and their dependents will be covered by the medical, dental,

vision, life, and long-term disability plans as described in MOAs 410U1016 and 410U0117, which

appear as Exhibits E and F. King County shall make the following contributions on behalf of the

Employer to the insured benefits plans:

2017: $1,556 per Employee per month, which reflects a 6.2Yo increase from the 2016 rate.

2018: $1,556 per EmploYee Per month.

2019: $1,587 per Employee per month, which reflects a2.00o/o increase from the 2018 tate.

payment of benefit increase in the third year of the contract waived upon successful reintegration of

ATU into JLMIC benefits bargaining under a combined JLMIC-Eligible Employee Protected Fund

Reserve. METRO will not make unilateral changes to existing benefits.

B. An Employee will be eligible for the insurance benefits on the first calendar day of

the month following his or her hire date or the day after his or her qualification date, whichever is the

later date. However, if the later date is the first calendar day of the month, the Employee will be

eligible for the insurance benefits on that date.

C. METRO will hold an open emollment at least once during each calendar year.

Employees will be allowed to make changes in their benefit selections during that open enrollment

period.

SECTION 2 _ MEDICAL BENEFITS _ RETIREES

Within 60 days of service retirement, a retired Employee with five or more years of

consecutive service may continue medical and vision coverage with METRO at the prevailing
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METRO group rate for retirees until age 65 or until s/he becomes eligible for Medicare. Such

Employee waives all rights to COBRA coverage.

SECTION 3 _ TOINT I-,IBOR MANAGEMENT INSURANCE COMMITTEE

During the life of this AGREEMENT, the PARTIES shall work together to try to reestablish

the UNION in the JLMIC. If this is accomplished, the TINION agrees that it shall be bound by the

JLMIC benefits subject to interest arbitration. The PARTiES agree to reopen any issues necessary to

memorialize an agreement that reintegrates the UNION into the JLMIC benefits plan, should such an

anangement be secured.

SECTION 4 _ SHORT-TERM DISABILITY

A short-term disability plan shall be made available to all Employees. Enrollment in the plan

is mandatory. Coverage shall begin as set forth in the policy. The Employee shall pay the monthly

premium by payroll deduction. METRO shall administer the policy.

SECTION 5 _ ACCIDENTAL DEATH BENEFIT _ CRIMINAL ASSAULT

METRO provides, for all Employees, special coverage in the event of a felonious assault.

The maximum benefits payable are $50,000 for death, dismemberment, loss of sight, or permanent

total disability, less any amount payable under a group life or accidental death and dismemberment

policy.

SECTION 6 - PERSONAL PROPERTY LOSS ßENEFIT

A. Employees shall be reimbursed for loss of certain personal property due to armed

robbery, assault, or theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occurs while the Employee is at work;

and,

2. The property was in the personal possession of the Employee at the time of

the theft or robbery or, in the case of LLR or Streetcar Operators, the property was on the train and

was not left unattended, except when the Operator was required to leave the driver's compartment to

attend to official METRO duties; and,

3. The Employee makes a robbery, theft or assault report to the Police

Department; and,
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4. The Employee files a claim with METRO and provides receipted bills to

substantiate that replacements have been purchased or repairs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

Item Maximum Value

$5s.00

replacement

$25.00

$55.00

replacement

replacement

replacement

$200.00

Replacement value up to $150.00

Watch

Uniform clothing

Wallet

Bag, Purse or Backpack

Driver's License

Employee Transit Pass

Rail Certification Card

Prescription Eyeglasses

Cell Phone

SECTIONT-TRANSITPASS

Each current Employee is eligible for an annual transit pass. Each retired Employee is

eligible for a Metro transit pass.

SECTION 8 _ WORKERS' COMPENSATION _ INDUSTRIAL INSARANCE

A. METRO, pursuant to Washington State Industrial Insurance laws (Title 5l RCW),

will maintain workers' compensation procedures and payments consistent with all state laws,

administrative rules, and guidelines, as promulgated by the State Legislature and Department of

Labor and Industries.

B. In addition to benefits accruing to Employees under State Industrial Insurance

laws, METRO will maintain a program of supplemental payments for full-time Employees as

follows:

1. METRO will provide an amount which, when added to the state prescribed

payment and any alternative work wages, maintains the percentage set forth below of the Employee's

net pay, based on 80 hours times his/her hourly rate minus any mandatory deductions per pay period.

The percentage shall be as follows:
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â. For the first ó0 workdays missed - 100%.

b. For the next 60 workdays missed -90%.

c. For the next 140 workdays missed - 80%.

2. Such supplemental payment program will continue for a period not to

exceed 260 workdays, or two calendar years from the date of injury, whichever comes first.

3. To determine net take-home pay, the Payroll Section will calculate.the

Employee's hourly wage at the time of injury times 80 hours minus mandatory deductions.

4. A full-time Employee who is otherwise eligible for supplemental payment,

but who is not receiving any actual supplemental payment because the total payments s/he is

receiving from state-prescribed payments and work wages exceeds the limits in Paragraph 1, shall

continue to be benefit eligible.

C. To be eligible for METRO's supplemental payments, the Employee must:

1. Notify METRO's Workers' Compensation Office if unavailable for more

than24 hours during a Monday through Friday period.

2. Notify METRO's Workers' Compensation Office of other employment or

compensation received while being paid workers' compensation.

3. Be available for medical treatment and/or vocational rehabilitation,

consultation, or services.

4. Accept altemative work assignments which are offered by METRO and

which meet medical restrictions identifred by the Employee's physician. METRO shall contact the

Employee's physician if identified restrictions require clarification

5. Maintain eligibility for workers' compensation under state regulations.

6. V/hen notified at least 48 hours in advance, attend all meetings and

independent medical examinations scheduled by METRO concerning the Employeeos status or claim,

unless other medical treatment conflicts with the METRO appointment and the Employee notifies

METRO's Worker's Compensation staffor the Employee's immediate supervisor at least}4 hours

prior to such meeting or examination.

7. If records indicate two "no shows" for scheduled medical or vocational
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services, supplemental payments may be terminated, provided such Employee and the UNION are

notified seven days in advance.

D. An Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours of work missed to a maximum of 90 workdays during

each calendar year. One such 90-day accrual will be allowed for each industrial injury,

E. If an Employee exhausts supplemental payments, s/he may use sick leave, vacation

leave or AC time in lieu of METRO's supplemental payments, as provided in Paragraph B. If such

Employee is working an altemative work assignment, such payments will be at the hourly rate of the

altemative work assignment.

F. Each Employee, who files a claim for workers' compensation, will be provided a

copy of the rules in this Section

G. If an Employee is required by METRO to be cleared by the Workers'

Compensation Office before returning to work, but s/he is not on pay status or receiving

compensation from any source including short-term or long-term disability, such Employee will

receive one-half hour of straight-time pay. If a ride check also is required, such Employee will be

paid an additional one hour of straight-time pay.

H. METRO is required to recover any ovelpayment. An Employee, who has received

an overpayment, shall repáy it in a manner which assures METRO's recovery and does not

unnecessarily burden such Employee.

I. An Employee with an open Worker's Compensation claim who is working an

altemative work assignment or is working in his/her regular classification at less than full duty must

use accrued leave or take approved leave without pay for medical appointments associated with the

Employee's claim.

SECTION 9 _ LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out of the performance

of the Employee's duties and, such Employee was acting within the scope of employment, METRO

shall, consistent with King County Code (KCC) 2.21.050 et seq.o at the written request of such

Employee, fumish counsel to represent such Employee to a final determination of the action, without
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cost to such Employee.

SECTION 10 _ COMMERCIAL DRIWR LICENSE

METRO agrees to pay for Commercial Driver License (CDL) renewals for all Employees

who are required by RAIL to have a CDL or wish to maintain their CDl..

SECTION 11 _ GENERAL CONDITIONS

A. Benefit premiums paid by an Employee shall be deducted in equal installments

from the first and second paycheck of every month.

B. Upon request, METRO will plovide available medical usage data regarding

Employees to the LINION.

C. METRO shall not make its monthly contribution for medical, dental, group life

insurance, long-term disability insurance, or vision care for any Employee who is on leave of absence

or other unpaid status for 30 consecutive days or more, except as provided by applicable family

medical leave laws or Article Rl0, Section 3, Paragraph B.

SECTION 12 _ACCAMULATED COMPENSATORY TIME

A. Accumulated Compensatory ("4C") time is defined to mean all time earned by an

Employee, which may be paid by compensatory time off instead of by cash.

B. Except as provided in Paragraph C, each Employee may choose to receive AC time

instead of cash for all work performed at the overtime rate. An Employee will notify METRO of

such choice by filing a METRO form on or before the first day of the pay period affected by the

change.

C. As a pilot project that continues through October 3I,2079, AC time in excess of

100 hours shall be paid in cash at the end ofeach pay period.

D. Except as provided elsewhere in this AGREEMENT, and consistent with daily

staffing requirements, RAIL will determine the number of Employees allowed to have time off. An

Employee may use AC time for a reasonable amount of compassionate leave under warranting

circumstances, as determined by RAIL.

E. By written request, an Employee may cash out any portion of his/trer AC bank,

provided s/he cashes out at least eight hours. Payment will be made as part of the next possible

Amalgamated Trqnsit Union, Local 587 - Raìl
November l, 2016 through October 3i,, 2019
4l0C0l l7_Exhibit D
Page 65

             18593



I
2

3

4

5

6

7

I
9

10

11

t2

13

t4

t5

16

17

18

19

20

21,

22

23

24

25

26

27

28

payroll following METRO's receipt of the request.

F. No shift differential will be allowed on AC time earned. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working.

G. Bus Employees coming to RAIL may bring a maximum of 40 hours of AC time to

their new employment in RAIL.

H. For RAIL classifications, except as provided elsewhere in this AGREEMENT, and

consistent with daily staffing requirements, RAIL will determine the number of Employees allowed

to have time off. An Employee may use AC time for a reasonable amount of compassionate leave

under warranting circumstances, as determined by RAIL.

SECTION T3 _ RETIREMENT ACKNOWLEDGMENT

Upon retirement, METRO will authorize the expenditure of up to $50 per Employee for the

purpose of acknowledging that Employee's service to the citizens of King County. The Employee

shall choose the form of acknowledgment from two options: either a celebration, including

refreshments, at the worksite or a luncheon with the Employee's immediate supervisor. In addition,

each retiring Employee shall receive a METRO bus stop sign with his/her name imprinted on it if

s/he worked on the Bus-side and a Rail plaque.

SECTION 14 - COMMERCIAL DRIVER LICENSE MEDICAL COSTS

Effective January I,2018, medical examinations that are required for the purpose of obtaining

or maintaining a Commercial Driver License will be covered by the health insurance plans. Costs to

Employees shall not be subject to either deductibles or co-pays, provided the Employee uses an in-

network provider. The costs shall be borne by King County and shall not be charged against ATU's

costs in the Protected Fund Reserve. METRO will also reimburse these costs for Employees who are

not receiving health benefits from King County.

ARTICLE ß13 : ALTERTIATIVE TVORKWEEK ASSIGNMENTS

SECTION 1 _ DEFINITION OF ALTERNATIVE WORKWEEK EMPLOYEES

A. An "Alternative Workweek Employee" shall mean a regular full-time Employee

whose regular ássignment is not eight work hours per day, five days per week.

B. A*4140 Employee" shall mean a regular full-time Employee whose assignment is
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guaranteed a minimum of ten hours straight-time pay per day for four days per week in lieu of eight

hours straight-time pay per day for five days per week.

C. RAIL and the LINION may define other types of Alternative Workweek Employee

statuses, such as 9/80 schedules, and will amend this Article as needed to address issues concerning

the hours of Employees who work on these new schedules.

D. Each Alternative Workweek Employee shall be subject to the provisions of this

Article, which shall supersede any conflicting provisions elsewhere in this AGREEMENT.

SECTION 2 _ REGULAR DAYS OFF

Each4140 Employee shall have three RDOs per week, including at least two consecutive

days.

SECTION 3 _ HOLIDAYS

Each4140 Employee shall be granted the same holidays as other Employees in his/her

classification. An Employee who is on RDO or vacation on the day of observance, will receive eight

hours of AC time at the straight-time rate. An Employee who works on the day of observance, as

part of his/trer regular work schedule, will receive eight hours AC time at the rate specified in Article

R8 plus pay, atthe applicable rate, for all time worked. If the day of observance coincides with the

Employee's regular day to work, but the Employee is not scheduled to work, the Employee will

receive ten hours of holiday pay.

SECTION 4 _ PERSONAL HOLIDAY

A 4/40 Employee who chooses a personal holiday will receive ten hours of personal holiday

pay.

SECTION 5 _ VACATION AND AC TIME

While using accrued vacation or AC time, a 4140Emp\oyee will be paid a maximum of ten

hours per day for each regular workday.

SECTION 6 - BEREAVEMENT LEAVE

A 4/40 Employee on bereavement leave will be paid eight hours bereavement leave plus two

hours sick leave for each workday of METRO-approved bereavement leave. A 4/40 Employee who

has no sick leave may substitute AC time or vacation, if available . A 4140 Employee who is granted

Amalgamated Transit Union, Local 587 - Rail
November l, 201 6 through October 3 1, 20 I 9
410C0l I7_Exhíbit D
Page 67

             18593



I

2

3

4

5

6

7

I
9

10

11

12

13

14

15

t6

17

18

19

20

2t

22

23

24

25

26

27

28

additional time off in accordance with Article RlO, Section 2 will be paid ten hours sick leave, AC

time and/or vacation per workday for up to three additional days.

SECTION 7 _ JURY DUTY/fuTILITARY LEAW

A4140 Employee, who is required to serve on jury duty or military leave, will receive his/her

regular rate of pay for ten hours for each workday Served on jury duty or military leave, respectively.

An Employee may be required to revert to a work schedule of eight hours per day, five days per week

for each pay week in which the leave is taken.

SECTIONS_SICKLEAVE

A 4140 Employee on sick leave will be paid a maximum of ten hours at straight-time for each

workday absent.

SECTION 9 _ DISABILITY

The weekly disability benefit shall be prorated for a 4140 Employee on a partial week of

disability according to hours normally scheduled to work. For any full weeks of disability, such

Employee shall be considered as if s/he is an eight hour per day, fïve day per week Employee.

SECTION 1O _ OVERTIME

All hours worked in excess of ten hours in the scheduled workday or work on any of the three

RDOs shall be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual overtime hours worked, except where otherwise specified in this AGREEMENT.

SECTION 1I _ SHIFT CHANGE NOTIFICATION

Employees will be provided with a minimum 30 days notice prior to cancellation of a4/40

shift, except in LLR Operations. The availability of 4140 shifts shall be determined by RAIL.

ARTICLE R14: RATES OF PAY

SECTION 1 _ WAGE RATES AND WAGE PROGRESSIONS

A. Effective on the start of the pay period that includes November 7,2016, the top

hourly wage rate for each job classification will be as shown in Exhibit RA. These wages shall be

effective until the pay period that includes October 3I,2017. The wages in Exhibit RA reflect a

2.00% general wage increase from the expiration of the prior Collective Bargaining Agreement. The

total wage compensation for the Novemb er I, 2016 - October 3I , 2019 contract term will be derived
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from a negotiated fixed rate wage increase or a cumulative COLA formula, whichever is greater, as

set forth in Section 2.

B. Wage progressions are as follows:

l. Except for LLR Supervisors and LLR Supervisors-in-Training, each job

classification will have five step increments as follows: first step will be 70o/o of the top rate of the

classification; upon completion of twelve months, the second step will be \Qo/o; upon completion of

the next twelve months, the third step will be 90Yo; upon completion of the next six months, the

fourth step will be95%; and upon completion of the next six months, the fifth step will be 100%. A

new hire in the position of LLR Supervisor, Electromechanic, Maintenance Service Center (MSC)

Worker, Track and Right of Way (ROW) Maintainer, Rail Facilities Mechanic, and Signal and

Communications Technician may be hired above the first step and up to the top step at METRO's

sole discretion. The UNION will be notified of each hire at above entry step.

2. LLR Supervisors-in-Training will have two step increments as follows:

first step will be 85% of the top pay rate for the LLR Supervisor classification. Upon completion of

six months, the second step will be90Yo of the top pay rate for the LLR Supervisor classification.

LLR Supervisors will have five step increments as follows: first step will be 90Yo of thetop rate of

the classification; upon completion of six months, the second step will be 92.5o/o; upon completion of

the next six months, the third step will be 95Yo; upon completion of the next six months, the fourth

step will be 97.5Yo; and upon completion of the next six months, the fifttr step will be 100%.

C. An Employee who is promoted or upgraded into a classification with a higher top-

step hourly rate shall be placed at the lowest step in the salary schedule for the new classification

which results in an increase of at least2.So/o, Thereafter, a promoted Employee shall progress to any

subsequent wage steps based on completion of the required service periods. Service in the new

classification on a temporary upgrade status prior to promotion shall not be counted toward

progression on the schedule.

SECTION 2 _ GENERAL WAGE INCREASE

A. In addition to the wage increase that is set out in Article Rl4, Section 1(A), there

will be two general wage increases:
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1. On the start of the pay period that includes November I,2017: 3.00%.

2, Onthe start of the pay period that includes November 1, 2018: The greater

of:

a) 4.00o/o or

b) The total cost of living adjustment fot 2016,2017 and 2018, as

determined by the formula below, minus 5.00% (which is the sum of the general wage increase paid

in2016 and20l7).

B. The following language will be used to determine the wage increase as set forth in

paragraph A.2.babove: All cost-of-living adjustments will be based on the annual average growth

rate of the bimonthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage

Earners and Clerical Workers (CPI-W, July of the previous year to June of the current yea.r). These

adjustments will be based on the following formula:

(Argy-r + Octy-l + Decy-l + Feby + Apr, + Juney) /

(Augv-z + Octy-2+ Decy-2 + Feby-r + Apry-r + Juney-r) -1

Y: Current Year

Y-l = l YearAgo

Y-2:2 Years Ago

C. The following language will be used to determine the wage increase as set forth in

paragraph 
^.2.b 

above: For the cost-of-living adjustment on the pay period that includes November

l,20l6,Novemberl,2017,andNovember1,20l8: thetopstepofeachjobclassificationshallbe

95o/o of the number determined by the formula in Paragraph B times the base wage for such

classifïcation. Such adjustments shall never result in a wage reduction. The base wage for each

classification for the cost of living adjustments, shall be the top step wage in effect October l, each

year, for that classification. Other steps in the wage progression for each classification will be

recalculated according to Section 1, based on the adjusted top step.
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. D. Computations of all wage rates will be carried out to the tenth of a cent ($.00t¡.

Amounts less than five-tenths of a cent ($.005) will be rounded down to the nearest cent ($.01); and

amounts greater or equal to five-tenths of a cent ($.005) will be rounded up to the nearest cent ($.01).

E. In the event the general wage increase in paragraph A.2.b exceeds the general

wage increase in paragraph A.2.a,the PARTIES agree to reopen the contract for the limited purpose

ofnegotiating changes to the contract that create a financial efficiency offset equal to the additional

wages to be paid beginning November 1, 2018, per paragraph 4.2.b. Any negotiated agreement

under this provision shall be submitted by the LINION to its membership for a ratification vote. If the

membership fails to ratifr the revised agreement, the November 1, 2018, general wage increase shall

be equal to the increase set forth in paragraph A,.2.a.

SECTION 3 _ IYORK OUTSIDE OF CLASSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

minimum of two hours at the rate of the higher paid classification. When an Employee is assigned

such work for more than two hours up to and including four hours, slhe will be paid at such rate for

four hours. \Mhen an Employee is assigned such work for more than four hours, s/he will be paid at

such rate for eight hours and will be paid at the overtime rate for such classification, if applicable, for

time in excess of eight hours.

B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suffer any reduction in wages. However, an Employee who accepts a temporary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 _ FLSA REQAIREMENTS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

will be added into an Employee's total compensation for the calculation of the "regular rate of pay".

B. A Rover, extra person, or a Relief LLR Supervisor who has his/her RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40. RAIL

will attempt, whenever possible, to provide such Employee with two days off during each scheduled

workweek.
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SECTION 5 _ DEMOTION

Employees who accept a demotion into a lower paid UNION position because of poor health

or other compelling reasons, as mutually agreed by the PARTIES, will be placed at a wage step

within the new position's wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exceed the rate of pay received by the Employee in his/her former

classification.

ARTICLE B-15: STREETCAR OPERATORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A. A "streetcar Operator" shall mean a person employed by METRO on a continuing

basis to operate the South Lake Union Streetcar or First Hill Streetcar who receives an eight-hour

minimum guarantee of straight-time pay per day, not to exceed five days per week, or a ten-hour

minimum guârantee of straight-time pay per day not to exceed four days per week, provided s/he has

accepted all work assigned as specified in this Article. For each regularly-scheduled workday or

portion thereof on which a Streetcar Operator does not perform his/her assignment, s/he shall lose

his/her guarantee for that day and slhe shall be paid only for actual time worked, unless otherwise

provided in this AGREEMENT. A "regularly-scheduled workday" shall mean a day on which an

Employee is normally required to work.

B. There will be two kinds of Streetcar Operators: Regular Streetcar Operators and

Extra Board Streetcar Operators. A "Regular Streetcar Operator" shall mean a Streetcar Operator

who picks runs as a work assignment for his/trer eight or ten-hour guarantee. An "Extra Board

Streetcar Operator" shall mean a Streetcar Operator who picks the Extra Board and works as assigned

for his/her eight-hour guarantee.

C. o'Loader" shall refer to an Employee who picks, or is assigned on the Extra Board,

the task of selling prissage; but who does not drive the conveyance for which the passage is sold. A

Streetcar Operator who is assigned to loading duties may be assigned other duties during his/her shift.

SECTION 2 _ HIRING OF STREETCAR OPERATORS

A. All hiring processes for Streetcar Operators will be open to all bargaining unit

Employees and outside applicants. Until January I,20I9,or the current hiring list has been
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exhausted, whichever comes first, RAIL will not screen, test, interview, or hire outside applicants to

these positions, unless an insuffrcient number of Employees qualify through the selection process.

The qualification criteria will be the same for all applicants.

B. Employees are encouraged to apply for Streetcar Operator positions. They may

apply and compete with external candidates. Employees will receive an additionalSlrloon any

passing test scores. Employees who are advanced to the interview stage will receive an additional

5o/o added to their test scores. The ratio of Employee's preference compared to the preference given

to other King County employees will remain in full force and effect throughout the duration of this

AGREEMENT.

SECTION 3 _ PROMOTIONAL LISTS

l. If an Employee accepts a LLR Operator or Streetcar Operator position, he/she will

be removed from any ofthe other Operator list (LLR, Streetcar, and PTO to FTO) and will be

ineligible to apply for any other Operator selection process for a period of six months from the

qualification date of the training class he or she accepted.

2, lf anEmployee tums down an offer of appointment to any Operator position, he or

she will be removed from that list.

3. The provisions of this AGREEMENT apply to job offers for training classes which

start after the date of this AGREEMENT.

4. For Employees on two lists, who have already been offered a job at the time this

AGREEMENT is signed, but the class will not start for at least one week, Transit HR will contact the

Employee and afford them the option of continuing with the training class or withdrawing and

remaining on the other list.

5. Transit Human Resources will notify candidates for the positions covered by this

AGREEMENT about the provisions of this section of the AGREEMENT.

SECTION 4 _ STREETCAR OPERATOR GAARANTEES

A. Streetcar Operators will not be required to accept Part-Time status.

B. All runs will be worked by Streetcar Operators, except as provided elsewhere in

this AGREEMENT.
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C. All vacation reliefs will be worked by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

D. The Extra Board will be worked only by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

E. Except as provided in Section 10, O&M Supervisors will be limited to working no

more than 120 hours platform time per calendar year. When the total hours worked by O&M

Supervisors exceeds three hours platform time on a Streetcar Operator assignment, the total hours

worked will be counted towards the 120-hour maximum. For each occunence when RAIL exceeds

the 120-hour threshold, RAIL will pay each Streetcar Operator who worked on the day of the incident

one hour of pay at the rate of one and one half times the existing straight-time rate of pay. RAIL

agrees to provide the UNION with an accounting monthly or when requested, for the purpose of

enforcing this AGREEMENT.

F. All Streetcar Operators on their regular workdays will be paid straight through on

Saturdays, Sunday and modified schedule days.

SECTION 5 _ GENERAL CONDITIONS

A. Each Streetcar Operator will sign in for his/her work. When a Streetca¡ Operator

does not sign in on time, the O&M Supervisor on duty will notify the appropriate Streetcar Operator

or O&M Supervisor to take the assignment.

B. The O&M Supervisor may use his/her judgment as to which Employee to use in an

emergency.

C. Any Streetcar Operator not being relieved when arriving at the relief point will call

the O&M Supervisor and inform him/her that no relief Streetcar Operator is present. If the Streetcar

Operator does not wish to continue working, s/he shall request to be relieved. RAIL must relieve the

Streetcar Operator within one and one-half hours.

D. An "assignment" shall mean any work or duties that the Employee is required to

perform.

E. The cutoff time for calling to be removed from the sick list, and for signing the day

off book for time off, is l0:00 a.m. Should a Streetcar Operator report sick after 10:00 a.m., s/he may
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retain his/her following day's full assignment by calling off the sick list at least one hour prior to the

start of the next day's full assignment, or prior to 10:00 a.m., whichever comes first.

F. At each pick, a Streetcar Operator may indicate hislher preference regarding

training assignments. RAIL will attempt to accommodate a Streetcar Operator's preference when

assigning students; horvever, any Streetcar Operator may be given a training assignment if necessary.

Trainees shall drive during all training assignments unless RAIL or the instructing Streetcar Operator

determines that safety would be jeopardized.

G. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip, except when:

1. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the streetcar returns to the

base, or

3. The revenue trip is live-looped or through-routed, or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the Streetcar Operator's control result in less than five minutes

layover in the previous two hours, the Streetcar Operator shall be entitled to a five-minute layover at

the next southem terminal, except on his/her last trip, provided the Streetcar Operator attempts to

notiff the O&M Supervisor. RAIL agrees to review routes or assignments identified by the UNION

as having insufficient layover time.

H. In order to provide reasonable breaks, RAIL shall schedule at least one l5-minute

layover in assignments over five hours in length and an additional lS-minute layover in weekday

assignments over eight hours in length. When a Streetcar Operator working an assignment finds it

does not provide reasonable break time, the Streetcar Operator should notit/ RAIL of such by filing a

service report. "Length'o equals report, travel and platform time, but does not include bonus time.

I. Each day at each base, METRO guarantees that for every 45 Operators normally

scheduled to work on that day, rounded to the nearest 45, one Operator shall be excused from his/her

assignment. However, the guarantee shall be a minimum of one each day at each base. Request for

AC days offmay not be entered into the day off book more than one calendar month in advance of
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the day off desired. The cut off time for signing the day off book is 10:00 a.m. the day prior. An

Operator who has had the same day of the week off for the last three (3) weeks shall be moved to the

bottom of the list. If workforce allows, more Operators than the guarántee can be excused for the

day. These guarantees shall not apply in the case of an extreme emergency.

J. All assignments shall be completed within a maximum l4-hour spread or up to 16

hours with mutual consent of RAIL and the Streetcar Operator. Such spread will begin with the start

time of the first assignment following at least ten continuous hours off.

K. V/hen a Streetcar Operator presents a valid medical restriction which prevents

operation of the equipment or in the facility of his/her assignment, METRO will work with the

LINION to attempt to find a mutually agreeable alternate assignment for the remainder of the shake-

up.

SECTION 6 _ RUNS

A. There shall be two types of Streetcar Operator runs.

1. A "straight run" will consist of straight-through work including platform,

report, travel time and other duties as assigned (within the Employee's job classification).

2. A run combination or "combo" will consist of two or three pieces of work

which are at least seven hours and eleven minutes in total work time, including platform, report,

travel time, and other duties as assigned (within the Employee's job classification), and which are

within a spread time of I2-l/2 hours. Combos with more than one split will be paid straight-through

for the lesser split. Any combo with a split of 29 minutes or less will be paid straight-through and

classified as a straight. Combos which quit after 8:00 p.m. shall be paid straight through.

B. At leastTlYoof all runs Monday irougtr Saturday will be straight runs. Combos

on Saturdays shall be paid straight through. There shall be no combos on Sundays.

C. Runs shall be determined by RAIL in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "tripper".

D. Any Extra Board Streetcar Operator working a regularly-scheduled run shall be

paid the regularly-scheduled run pay.
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E. Runs and combos may be broken into trippers on the same day in order to allow

RAIL to fill all work.

SECTION 7 _ STREETCAR OPERATOR PICKS

A. At pick, seniority for all Streetcar Operators shall prevail in the selection of

packaged assignments and RDOs, Extra Board positions, and vacations.

B. Streetcar Operators will have two system wide picks, at least 22 weeks apart. An

additional system wide pick will occur at a time to take effect during June.

C. Copies of the pick schedule will be posted in the base and in the UNION office at

least two weeks prior to the fïrst day of the pick. The UNION will supply RAIL with a signed,

certified Streetcar Operator seniority list three weeks prior to the first day of the pick.

D. A Streetcar Operator who wishcs to select an assignment must select an

assignment according to the seniority list certified for the pick, unless the PARTIES mutually agree

otherwise.

E. RAIL will determine the Regular work assignments and the number of Extra Board

positions and Extra Board RDO combinations. Copies of all assignments will be posted in the base

six days prior to the start of the assignment selection,

F. The UNION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

G. Each Streetcar Operator shall have two consecutive RDOs, or in case of a 4140

Streetcar Operator three consecutive RDOs, in every seven-day period, except when Streetcar

Operator shake-ups or move-ups make this impossible.

H. No Streetcar Operator will be forced to pick an assignment of runs which would

result in less than ten hours off between consecutive workday assignments, or less than 56 hours off

on his/her two consecutive RDOs.

I. The pick will be conducted by guidelines mutually established by the PARTIES.

No Streetcar Operator shall be compensated for time spent in the selection process, unless it is during

his/her regular work hours

J. A Streetcar Operator, who fails to appear at his/her scheduled pick time and who
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does not noti$ the LINION of his/her choices via an absentee pick form, shall have an assignment

selected for him/her by the UNION representative. The I-INION representative shall make an effort

to select an assignment comparable to the assignment last selected at a pick. Selections made by the

UNION will not be subject to the grievance/arbitration procedure.

K. Each Streetcar Operator must pick work which is compatible with any existing

medical restrictions s/he has on file with METRO. Failure to do so will result in a forfeiture of the

Streetcar Operator's daily or assignment guarantee for each day on which the Streetcar Operator has

picked an incompatible assignment, unless no work is available within the Streetcar Operator's

restriction,

L. To meet specific service needs, RAIL may identiff specific days on which

Streetcar service will operate on a schedule different than the regular schedule. Such schedule

deviation days may include a change in the hours of service, the frequency of service, and/or the

number of cars in service during any portion of the service day. Any day identified by RAIL that will

have a schedule deviation will be posted at the pick. Each Regular Streetcar Operator working on

his/her regular workday will pick his/her assignment, by seniority. Regular Streetcar Operators may

select from available work, or if posted, ñây elect to pick the day off with holiday pay. Unassigned

work will go to the Extra Board Streetcar Operators scheduled to work that day.

M. A Streetcar Operator who has been unable to work for 30 days or more must be

medically released for full duty effective the first day of the shake-up to be on the pick schedule.

Such Streetcar Operator will not be allowed to pick an assignment except by mutual agreement

between the PARTIES. A Streetcar Operator who returns to duty without a picked assignment will

be placed on an assignment mutually agreeable to the PARTIES.

SECTION 8 _ MOW.UPS

A. If regular or Extra Board assignments become vacant, less senior Streetcar

Operators at the base may request a move-up. A Streetcar Operator who moves up must pick the

entire assignment (including RDO combination) of the Streetcar Operator who vacated the

assignment. If a Streetcar Operator moves up to an Extra Board assignment, such Streetcar Operator

will be placed on the vacated Extra Board position. If new Extra Board RDO combinations become
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available, Extra Board Streetcar Operators at the base who could not have picked these RDO

combinations may choose the new RDO combinations. Streetcar Operator move-ups will be

conducted only when they can be implemented at least 28 days prior to a shake-up.

B. Move-ups will be conducted by Shop Stewards at the affected base at the direction

of the UNION. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

SECTION 9 _ SELECTING VACATIONS

A. Vacations will be picked once per year.

B. Vacations may be split into periods of one or more full weeks. If an Employee's

vacation is not evenly divisible into full weeks, the odd number of days must be taken as one-day

vacations to a maximum of four days per pay'roll year.

C. Streetcar Operators may pick only one prime time vacation per year. METRO

shall determine the number of vacations offered in each period. Each year, METRO shall fumish the

LINION with a list of vacation periods.

D. The TINION shall determine the prime time periods for the following year and

inform METRO of their determination in writing in advance of the first day of the fall pick of the

current year.

E. Future pick and shake-up dates occurring during the vacation periods that Streetcar

Operators can select at the current pick shall be posted in the pick room by METRO.

F. After a vacation relief has been assigned to an Extra Board Streetcar Operator,

there shall be no changes in vacation unless agreed by the Streetcar Operator who is assigned the

vacation relief.

G. A Streetcar Operator may, with METRO approval, change his/her vacation at the

base to a period which s/he did not have the seniority to pick provided the available period(s) are

posted at least one week in advance.

SECTION IO _ EXTRA BOARI'

A. Extra Board Streetcar Operators shall bid three times a year (with other Streetcar

Operators).
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B. Extra Board Streetcar Operators shall bid for two consecutive RDOs.

C. Extra Board Streetcar Operators shall bid on chronological position on the Extra

Board ("ltt,oo2" or ot3'o).

D. Extra Board Streetcar Operators may exercise classification seniority to work

regular runs that are vacated due to anticipated Streetcar Operator vacation, illness, or other sustained

absence of more than one week.

E. At RAIL's discretion, FTOs and PTOs who have been trained as Streetcar

Operators may be added to the bottom of the Extra Board.

F. During a shake-up, any newly hired Streetcar Operators shall be placed two

positions up from the bottom of the Extra Board. Selection of position shall be by seniority.

G. All work assigned to an Extra Board Streetcar Operator as part of his/her regular

workday assignment will be within a spread of 14 hours except in the case of an emergency.

H. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Boa¡d is not posted by 4:00 p.m., each Extra Board Streetcar

Operator who is available the following day will receive one hour of straight-time pay, except in case

of extreme emergency.

I. The Extra Board work shall be assigned according to the following rules:

1. Extra Board Streetcar Operators shall work all assignments as assigned by

an O&M Supervisor, including but not limited to runs and portions of runs that are vacated by regular

Streetcar Operators, ad-hoc car moves, relief trips, and other duties as assigned within their job

description. Assignments may include ooReport" time assignments as determined by an O&M

Supervisor.

2. A1l work shall be assigned to the Extra Board, from the top of the board

down, according to quit time, with the earliest quit assigned first.

3. Quit time of special work shall be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.

4. If two or more Streetcar Operator assignments quit at the same time, they
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shall be assigned as follows:

a. A run will be assigned before a report.

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the same, the assignment with the lesser

amount of work including report time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of RAIL.

5. If the number of Extra Board Operators available for work on a regular

workday is greater than the number of available runs, reports and special work which fits the

definition of a run, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at METRO's discretion. Tripper combinations with rnore than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid shaight-through.

6. tf the number of Extra Board Streetcar Operators available for work on a

regular workday is less than the number of available runs and special work which fits the definition

of a run, then runs may be taken out of the assignment sequence at RAIL's discretion.

7. On holidays, a Streetcar Operator left without an assignment shall receive the

day off at holiday pay. AII Streetcar Operators who request the holiday off via the day off book will

be excused before any Streetcar Operator is forced to take the day off.

8. Any Extra Board Streetcar Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of extreme emergency. Any Streetcar Operator who receives an overtime

assignment out of sequence, except as provided for elsewhere in this AGREEMENT, shall receive

pay to equal the assignment slhe should have had or the assignment s/he received, whichever is

greater.

9. The following provisions shall apply to Extra Board Streetcar Operators who
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choose vacation reliefs:

a. Extra Board Streetcar Operators may request to work the runs of

Streetcar Operators who are on vacation, sick leave, industrial itj,ny, disability leave, or unpaid leave

of absence of one week or more. Vacant runs may be picked as vacation reliefs until they are filled

by a move-up. Streetcar Operators will pick this work by seniority.

b. When a vacation relief assignment ends, the Extra Board Streetcar

Operator shall revert to his/her regular picked position on the Extra Board without any penalty to

RAIL. This streetcar operator then becomes eligible for the next available vacation relief, or

remainder of an unpicked vacation relief; accorcling to seniority. Such Streetcar Operators shall

retain the RDOs of the vacation relief through the remainder of the pay week.

c. Extra Board overtime policies remain unchanged.

d. An Extra Board Streetcar Operator picking a vacation assignment

must work the entire vacation assignment, except as provided in Subparagraph b.

10. If an Extra Board Streetcar Operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Streetcar Operator will be

given an assignment which is not a straight run. RAIL will attempt to maximize straight-time paid

work hours for such Streetcar Operators.

J. No Streetcar Operator's RDO shall be cancelled or changed without the consent of

the Streetcar Operator, except in extreme emergency. Each Extra Board Streetcar Operator shall

have a minimum of 56 hours off for hislher two consecutive RDOs.

K. Extra Boarcl Streetcar Operators working a report assigntnent:

1. Extra Board Streetcar Operators will be available for a spread çf 13 hours

and must accept all work according to Extra Board Streetcar Operator work rules set forth in this

AGREEMENT.

2. A Streetcar Operator may voluntarily waive his/her l3-hour spread. A

Streetcar Operator may not waive the ten continuous hours off. The maximum spread will be 14

hours.

3. The Streetcar Operator with the earliest first report time gets the first piece
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of work that is or becomes available within his/her spread, except in cases of emergency. If the

assignment is less than eight hours work time, the Streetcar Operator may be assigned additional

work within the terms of this AGREEMENT. When assignments have the same quit time, the rules

of Section 9,Paragraph I.4 also apply to Streetca¡ Operators on report. Streetcar Operators on late

report follow the last Report Streetcar Operator and the last Streetcar Operator on pass-up.

4. At the discretion of the O&M Supervisor, assignments that become

available for Extra Board Streetcar Operators may be broken up if necessary to keep service in

operation.

5. Work available at the time an Extra Board Streetcar Operator working on

report is released from an a.m. assignment may be assigned at that time for the remainder of the day

at the discretion of the O&M Supervisor.

6. No Extra Board Streetcar Operator will be required to work prior to report

time.

SECTION 11_ OVERTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any Streetcar Operator working a regular run on his/her RDO shall be paid for

eight hours at the overtime rate or for actual overtime hours worked, whichever is greater. A

Streetcar Operator who works two separate and complete runs on the same day will be paid such

guarantee for each run. A Streetcar Operator assigned overtime on his/her RDO, per Paragraph C.2

and C.4, shall be guaranteed a minimum for the day of two hours and forty minutes pay at the

overtime rate.

C. If overtime is available it shall be assigned by seniority with the greatest pay time

first, according to the following Streetcar Operator sequence:

1. Extra Board Streetcar Operators on regular workday.

2. Extra Board Streetcar Operators on an RDO.

Amalgamated Transit Union, Local 587 - Rail
Nwember l , 20 16 through October 3 I , 20 19
410C0117_Erchibit D
Page 83

             18593



I

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

16

l7

18

t9

20

2t

22

23

24

25

26

27

28

3. Regular Streetcar Operators on regular workday.

4. Regular Streetcar Operators on an RDO.

5. Extra Board Streetcar Operators on regular workday voluntarily exceeding

their 13-hour spread time, except as provided in Section 4,ParagraphJ.

6. Available O&M Supervisors shall be offered an opportunity to work

Streetcar Operator shifts as overtime assignments by seniority after all overtime opportunities have

been offered to Streetcar Operators, as stated above. O&M Supervisors may work assignments on

both their regular workdays or on their regular days off.

7. Extra Board Streetcar Operators on regular workday forced in inverse order

of seniority.

D. No Streetcar Operator shall be required to work on his/her RDO. No Regular

Streetcar Operator shall be assigned overtime work unless s/he volunteers for such work.

E. Any Streetcar Operator volunteering for overtime shall be required to work the

overtime assigned.

F. An Extra Board Streetcar Operator may request to add or remove overtime

availability for regular workdays at the pick or prior to l0:00 a.m. on Friday, to be effective Saturday.

Streetcar Operators who remove overtime availability may be assigned overtime only in accordance

with Paragraph C.7.

G. A Regular Streetcar Operator may request to be added to or removed from the

overtime list by submitting a request in writing at the pick or prior to 10:00 a.m. on Friday, to be

effective Saturday.

H. During a Streetcar Operator's eight-hour shift, RAIL rnay require the Streetcar

Operator to remain available to continue to perform work within his/her job classification.

SECTION 12 - SPECIAL ALLOWANCES

A. Ten minutes report time shall be paid at the applicable rate.

. B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If a Streetcar Operator is required to fill out a separate report by the State of Washington or a local

police department, an additional 30 minutes straight-time pay shall be paid. If the Safety Officer
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approves the first accident report and the Streetcar Operator is called in to fill out an additional report

other than those for the State of Washington or local police departments, an additional 30 minutes

straight-time pay shall be paid for filling out each additional report. Forty-five minutes straight-time

pay shall be paid for the first report of each accident involving a collision with another vehicle in

which both vehicles are moving or in any collision with a pedestrian.

C. The following straight-time premiums shall be paid only when these reports cannot

be completed during platform hours. To be paid, a Streetcar Operator must submit complete and

accurate reports:

1. Incident reports, except those involving Streetcar Operator assaults -10

minutes.

2. Incident reports involving Streetcar Operator assaults -20 minutes.

3. Vandalism reports -5 minutes.

4. Found tags - 5 minutes.

5. Streetca¡ Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.

7. Service reports, when requested by a supervisor - 5 minutes.

D. A Streetcar Operator who is not on report shall be paid a minimum of one hour

straighrtime pay for a streetcar change,

E. One hour straight-time pay shall be paid to a Streetcar Operator for each day spent

instructing a student.

F. If a Streetcar Operator is working a tripper, extra or Extra Board,/Report, and the

overtime rate applies, s/tre will be paid at the overtime rate or receive the minimum tripper time,

whichever is greater.

G. The minimum time paid, including report and travel time, for regularly-scheduled

tripper, extra and specials assigned to Streetcar Operators shall be the equivalent of two and one-half

hours straight-time pay (one hour forty minutes overtime pay).

H. An Extra Board Streetcar Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,
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shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each Regular or Extra Board Streetcar Operator, who works a combo or frag

having a spread longer than l0-ll2 hours, and who would not be paid at the overtime rate under the

provisions of this AGREEMEN'I, shall be paid spread pay to increase the rate of pay to time and one-

half for time in excess of l0-ll2 hours.

J. Road relief travel time shall be paid at the applicable rate based upon the maximum

time required for travel from the base to a relief point during the applicable period of the day.

K. A Streetcar Operator who is relieved on the road and is directed by METRO to

retum to the base to submit an accident or incident report or a found item will be paid travel time at

the applicable rate.

SECTION 13 _ UNIFORMS

A. If Streetcar Operators are required to wear uniforms that are different from those

of FTOs, then upon completion of training and after certification, a newly hired Streetcar Operator

shall be issued four shirts, three pairs of pants/shorts, one sweater and one parka to the extent that

these articles of clothing differ from Bus r¡niforms. Thereafter, the uniform allowance shall be

available annually on the Streetcar Operator's anniversary date.

B. A uniform allowance of twelve times the top step FTO wage rate on January I of

each year shall be available annually on each Streetcar Operator's certification date. FTOs who

move from Bus to Streetcar, will continue to receive their uniform allowance on their original Bus

qualification date. The uniform allowance may be used only to purchase authorized uniform items.

A Streetcar Operator who does not pick an assignment and who is not required to be in uniform will

have hisiher uniform allowance for the following year reduced by one-third of the annual allowance

for each shake-up on such status.

C. Uniform allowance balances may be carried over if unused. A Streetcar

Operator's accrued allowance may not exceed 25 times the top step FTO wage rate as shown in

Exhibit RA.

D. Streetcar Operators are required to be in uniform while on duty. When uniform
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gannents are not available, an out of uniform slip will be given to the Streetcar Operator by the O&M

Supervisor before the Streetcar Operator goes on duty. Uniforms shall be worn only to and from

work and while on duty. Union garments and other items with ATU insignia approved by RAIL shall

be considered acceptable uniform attire.

E. Footwear designated by RAIL may be purchased with the uniform allowance.

Shoes and boots must be plain brown or black leather and, for safety reasons, may not have a heel

over two inches high.

F. All uniform items will be union made, unless mutually agreed between the

PARTIES.

SECTION 14 _ RESERVE STAFF FOR STREETCAR OPERATORS

A. If at the end of a Streetcar Operator training class, RAIL has insufficient positions

for all trainees who pass the class, those who are not placed in an Operator position will return to

their Bus positions until RAIL can appoint them to a position. These Employees will be considered

to be on a reserve list, and when a position becomes available, the Employee must accept the

Streetcar Operator position.

ARTICLE R16: STREETCAR CE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

A "Streetcar Maintenance Employees" shall mean a person employed by RAIL on a regular full-time

continuing basis to service and maintain streetcar equipment and/or facilities and other duties as

determined by RAIL in the following classifications.

o Electromechanics

o Maintenance Service Center Worker

o Rail Servioe Worker

o Track and Right of Way Maintainer

SECTION 2 _ HIRING

Streetcar Maintenance Employees shall be hired through an open and competitive recruiting

process.
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SECTION 3 _ GENERAL CONDITIONS

A. RAIL shall not adopt time estimates contained in flat-rate books for scheduling or

evaluation purposes. METRO work standards are exempted from this provision.

B. When it is necessary to ensure safety, shop trucks will carry an additional qualified

Employee. No Employee will be required to perform an unsafe procedure.

SECTION 4 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Employees

who pick a regular schedule consisting of an alternative workweek will be governed by the provisions

in Article Rl3.

B. A new Employee shall be assigned by RAIL until the next pick or move-up.

C. Assignment of specific duties on any shift shall be at the discretion of RAIL.

D. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

E. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship, or

request for accommodation which requires an alteration in the start or quit times of a shift, such

Employee may request that RAIL consider their request. METRO will then contact the LINION to

review the matter.

F. For holiday work assignments, RAIL will determine the staffing needs for each

shift. When RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment in seniority order, as follows:

1. Employees on regular workday.

2. Employees on their RDO

3. By inverse seniority to Employees on regular workday.
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SECTION 5 _ PICKS AND MOW-UPS

A. Three times each year, consistent with Streetcar Operator picks or when a facility

opens or closes, or when RAIL schedules a Streetcar pick, the number of Employees required on each

shift shall be posted.

B. At the pick, each Employee listed in Section 1 will be permitted to select shift

(when applicable), and hislher two consecutive RDOs. Specific duties within a classification also

may be picked to the extent specified by RAIL on the pick sheets. Prior to each pick, the RAIL

Managerldesignee will meet with the TINION Executive Board Officer for Rail and the

PresidenlBusiness Representative/designee to discuss and identify any ongoing or planned special

projects that may be appropriate for posting on the pick sheets.

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by RAn. Should any modifications to the pick schedules and shifts occur after the posting,

RAIL will notifr the UNION before the modification is posted. No changes will be made less than

five days prior to the pick.

D. An Employee shall be compensated for the time spent in the selection process

when it is during his/her work hours.

E. TINION representatives for Maintenance will be present and facilitate the pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating his/trer work preferences. The

RAIL designee must receive this form no less than24 hours before the pick. Failure to do so will

result in the UNION representative picking an assignment for the Employee. The UNION

representative shall makç an effort to select an assignment comparable to the last picked position

(shift and RDO), not to include any move-ups. Selections made by the I-INION will not be subject to

the grievance/arbitration procedure.

G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Officer for Rail

will be notified prior to the pick process. If such Employee returns to work during a shake-up, s/he

may return to hisÆrer previous picked position, if such still exists, or to a position as close as possible
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to the assignment slhe was working previously. RAIL and the Employee may mutually agree to a

different assignment, and the LINION will be notified.

H. If a vacant position is to be filled, Employees in that classification at that base may

have a move-up. The UNION will be notified and effect the move-up.

I. The Streetcar Electromechanics shall pick from among the positions at Streetcar.

J. For a two week block, Rail Service Workers shall be assigned to report to a

particular base to sign in. However, on a daily basis, Rail Service Workers may be assigned to work

any base. If RAIL expands to hire more than one RS'W, the RSWs will pick at a specific base.

SECTION 6 _ VACATION SELECTION

A. Vacations shall be picked once each year no later than December l5th for the

vacation in the following payroll year.

B. A minimum of one Employee per base will be allowed on vacation at any one

time.

C. Vacation may be split into blocks of one or more full weeks. If an Employee's

vacation is not evenly divisible into full weeks, the odd number of days must be taken as a block in

one period. The selection of vacations by Employees shall be extended over the entire payroll year.

An Employee who takes his/her vacation in two or more blocks shall select the second block of

his/her vacation after all Employees in his/her classification have made their first selection; his/her

third selection after all Employees in his/her classification have made their second selection; etc.,

until all blocks of the vacation have been selected. Picked vacation blocks will begin or end with the

Employee's RDO.

D. Employees may use vacation or accumulated accruals in increments of one or

more hours, provided s/he has available vacation or accumulated time and subject to advance

approval by his/her immediate supervisor.

SECTION 7 _ OVERTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee's RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked'
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B. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of pay.

C. Overtime assignment of four hours or less will be offered, by seniority at a

location, to qualified Employees who are working the shift preceding or succeeding the shift where

the work is to be accomplished and/or performed.

D. Overtime assignments of more than four hours will be offered, by seniority at a

location, to qualified Employees, including Employees on their RDO.

E. Overtime assignments of eight or more hours will first be offered to qualified

Employees at a location who are on their RDO before it is split and offered in smaller pieces.

F. Should no Employee at a location accept the overtime assignment, it may be

offered to qualified Employees at the other locations in seniority order. If RAIL is unable to assign

the work at a location to a qualified Employee, it may choose to assign the overtime to the least

senior qualified Employee. If the least senior Employee is not qualified or reasonably availablç, the

overtime may be assigned to the next least senior qualified Employee who is reasonably available.

G. An Employee who is scheduled for paid time off, and who is interested in working

on the RDOs preceding or succeeding his/her paid time off, must provide written notice to his/her

immediate supervisor, who shall sign and date acknowledgement of receipt. Holidays connected to

these RDO's also require this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs D and E.

H. In the case of an extreme emergency, RAIL can assign overtime work to any

certified Employee. An Employee who works overtime during an extreme emergency shall be

limited to a maximum of twelve hours of work during the first day and ten hours of work in any 24-

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

seven-day period. An Employee may voluntarily waive the time off required in this Paragraph.

I. An Employee, who has gone home after his/her regular shift and who is called back
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to work and reports for work, will be guaranteed at least four hours pay at the overtime rate.

J. An Employee called in before his/her regularly-scheduled report time and in

conjunction with his/her regular shift will be paid for actual hours worked.

SECTION 8. SHIFT DIFFERENTAL

Shift difterential will be 5.00% per hour for swing shift and 7.5o/o per hour for graveyard shift.

Any shift with a quitting time from 8:01 p.m. to2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

SECTION 9 * SPECAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than March of each year, to Employees permanently assigned as of January lst the same

year to the Streetcar Maintenance Employees in the classification Electromechanic. No Employee

may collect more than one tool allowance in a year. The amounts shall be as follows:

Year Allowance

20t7 $843

2018 $868

2019 $903

Employees who receive a tool allowance will be allowed to purchase tools at the discounted

rate RAIL receives under its tool contracts, in accordance with procedures established by RAIL.

Tools purchased under RAIL's tool contracts are for an Employee's use during regular work hours

and are not to be purchased for an Employee's personal use. Tools purchased or replaced using the

tool allowance/discount shall be the personal property of the Employee.

Shop tools shall be provided to Rail Service'Workers, Maintenance Service Workers, and

Track and Right of Way Maintainers who support the streetcars. These job classifications are not

entitled to a tool allowance.

B. Each Streetcar Electromechanic shall receive his/her choice of coveralls or a clean

uniform (pants and shirt) daily.

C. Any Employee who is required to work in inclement weather or hazardous areas
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will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), arain set, hat and boots. Each Employee is required to wear

footgear approved by RAIL. Each Employee shall be entitled to a METRO voucher to be applied

toward purchases of footgear (one pair of boots, socks, and cushioned inserts as identified in the

METRO voucher at time of purchase). Employees may use up to $50.00 of the voucher to purchase

work socks. The maximum METRO contribution paid by such voucher shall be $200 (plus sales tax)

per Employee as provided in Paragraph D.

D. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or worn out.

E. When an Employee is informed during his/her regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/her shift, RAIL will provide a

3O-minute unpaid meal period or a 1S-minute paid break, at the Employee's preference.

F. Except where modified by historical practice, agreement, or mutual understanding,

duties traditionally performed by Streetcar Electromechanics, will be performed only by Employees

working in that classification.

G. RAIL shall respect the classification boundaries that are established in the

classification specifications for Streetcar Vehicle Maintenance jobs; however it is agreed that the

incidental assignment of cross-classification work is allowed. No Employee shall be expected to

perform work for which s/he has not been adequately trained or which is unsafe. If the UNION

believes that cross-classification work has exceeded an incidental amount, the PARTIES shall

convene special Labor-Management discussion to attempt to address the UNION's concems over

staffing levels and work assignments.

H. Streetcar Electromechanics may use the ten minutes prior to the end of their

workday for personal clepn-up.

I. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least a l0o/o increase above his/her current rate of pay. However, no

upgraded Employee shall be paid more than the top step of the classification to which slhe has been
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upgraded.

J. RAIL will provide a secure area at each work location for UNION related materials

accessible to all UNION representatives atthat location.

SECTION IO _ ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Maintenance duties and functions are time critical

and that Employees have the responsibility and obligation to be at work on time each day. Streetcar

Electromechanics will be subject to the following terms, which supersede any conflicting provisions

elsewhere in the AGREEMENT.

B. Maintenance will monitor and record attendance using the terms of late occurrence

and unexcused absence. No late occuffence or unexcused absence will be issued to Employees that

call one-half hour before his/her shift to request unscheduled leave and then are requested to come to

work, provided they report to work in a reasonable time. An Employee can use AC time or vacation

time to make up lost time.

C. A late occuffence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on hisiher shift.

2, An Employee may work a full eight hours, or ten hours for a 4/40

Employee, even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hours worked at hislher scheduled rate

ofpay.

5. A late occurrence shall not create an overtime opportunity for the late

Employee. No grievances will be filed by other Employees claiming overtime infringements should

an Employee elect to work his/her fi.ilI shift and the time worked extends into another shift.

6. Late occurrences will be recorded in a 180-day rolling time frame as

follows:

a. lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card.
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b. 6th occunence - One-day suspension without pay.

c. 7th occurrence - Discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/her shift only.

2. An Employee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst and 2nd occrrrence - Employee and immediate supervisor initial

the attendance card.

b. 3rd occrrrence - One day suspension without pay.

c. 4th occurrence - Discharge, treated as a major infraction as defined

in Article R4.

E. An occurrence which results in a second one-day suspension within 180 days of

the occunence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five workdays of the occurrence. An

Employee who had a late occurrence or unexcused absence removed from the attendance

management records has the option to use vacation leave, AC time or sick leave, as appropriate, to

make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 11 _ MAINTENANCE ILIBOR-MANAGEMENT RELATIONS

Streetcar Maintenance Employees may participate in the Streetcar Labor-Management

Relations Committee as needed.
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ARTICLE R17: STREETCAR OPERATIqNS & MAINTENANçE SUPERVISORS

SECTION 1 _ DEFINITION OF EMPLOYEES

An "O&M Supervisor" shall mean a person employed by RAIL on a regular full-time

continuing basis to supervise Streetcar operations and maintenance.

SECTION 2 _ MUTAAL RESPONSIBILITIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, clarifying all job specifications with regard to duties and setting performance

standards with input from O&M Supervisors, is vested exclusively in RAIL. This is limited only by

the stated conditions in this Article. No changes in existing rights or related conditions shall be made

without first negotiating with the UNION-

SECTION 3 _ APPOINTMENT OF O&M SUPERWSORS

A. All hiring processes for Streetcar O&M Supervisors will be open to all bargaining

unit Employees and outside applicants. If an insuffîcient number of Employees qualiÛ through the

selection process, RAIL will then screen, test, interview and hire outside applicants to these positions'

The qualification criteria will be the same for all applicants.

B. Employees are encouraged to apply for Streetcar O&M Supervisor positions. They

may apply and compete with external candidates. Employees will receive an additional5o/o on any

passing test scores. Employees who are advanced to the interview stage will receive an additional

5o/o addedto their test scores. The ratio of Employee's preference compared to the preference given

to other King County employees will remain in full force and effect throughout the duration of this

AGREEMENT.

C. Special provision concerning Streetcar Operations & Maintenance Supervisor

Recruitments

a. During negotiations for a collective Bargaining Agreement for the

November 1,2016 to October 31,2019 term, the UNION raised concerns about a perceived lack of

process associated with the hiring of Streetcar Operations & Maintenance Supervisor positions.

b. The PARTIES have discussed this issue and agree that they should work

together to devise a system that has greater transparency.
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c. The PARTIES will continue to negotiate issues concerning the recruiting

and hiring process for the Streetcar Operations & Maintenance Supervisor.

d. The result of these negotiations will be a Memorandum of Agreement.

e. The PARTIES are tasked with reaching an agreement no later than

September 30,2017.

SECTION 4 _ PICKS

A. In the spring and fall of each year or when mutually agreed by the PARTIES, all

O&M Supervisor shifts will be posted for a general pick.

1. Copies of schedules and assignments to be picked will be posted at all work

sites 14 days prior to the pick. RAIL also will issue each O&M Supervisor, and the UNION, a copy

of this information.

2. After the posting, there will be a review period in which changes may be

made by RAIL. No changes will be made five days prior to the pick date unless mutually agreed by'

the PARTIES.

3. Implementation of the spring pick will occur between April 1 and April 15

and implementation of the fall pick will occur between October 1 and October 15.

4. The two general picks will be held unless a special pick has occurred or is

scheduled to occur within 45 days of the general pick.

B. Shifts will be classified as regular and relief. O&M Supervisors will be permitted

to select shifts, RDOs, and vacations in accordance with individual seniority. All shifts will be

available for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the

PARTIES.

C. An O&M Supervisor who does not pick must leave, with the UNION, at least three

choices of assignments in order of preference. Failure to do so will result in the UNION

representative making every effort to select an assignment comparable to the assignment last selected

at a pick. Selections made by the UNION will not be subject to the grievance/arbitration procedure.

An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.
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D. A IJNION representative shall certify the pick'

E. All O&M Supervisors' shifts, excluding relief shifts, once picked, will not have

hourso significant duties, RDOs, or job classification changed during a shake-up without approval of

the affected O&M Supervisor(s) and the UNION'

F. At each pick, O&M Supervisors may volunteer in writing to work overtime.

G. All block assignments shall have ten hours off between consecutive day's

assignments. Block assignments may include floating assignments at RAIL's discretion.

SECTION 5 _ MOVE-UPS

A. When a permanent vacancy occurs during a shake-up in any O&M Supervisor

position, a seniority move-up will be held within 14 days. Remaining vacant shifts may be offered in

seniority order to fully qualified RSITS,

B. Move-ups may not be requested during the last eight weeks of the current shake-

up.

SECTION 6 _ WORK ASSIGNMENTS

A. All O&M Supervisors shall have regular shifts and relief shifts. All shifts will be

available for pick according to the pick guidelines.

B. All assignments in the classification of O&M Supervisor shall be completed within

a continuous eight- or ten- hour period, as applicable, unless the assignment is designated for an

unpaid 3O-minute lunch break.

C. Regular shifts shall consist of five consecutive days of work (or four days if it is a

4/40 assignment) in a workweek, with each wc¡rkday guâranteed eight hours. Regular shift RDOs

shall be two consecutive days (4/40 assignments shall have three consecutive RDOs). All regular

shifts in the classifications of O&M Supervisor will be assigned in their entirety unless otherwise

approved by the Rail Section Manager. RAIL shall notifu the LINION of such cancellations within

24 hours or the next business daY.

D. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDOs and shifts for Relief O&M Supervisors shall be posted by

Friday of the week before each pay period ends for each pay period. There will be two consecutive
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RDOs (or three consecutive RDOs for 4140 assignments) for each 40-hour week, except for Relief

O&M Supervisors with Friday and Saturday RDO combinations switching to another RDO

combination or vice versa. RDOs will not be changed or cancelled without the consent of the

affected O&M Supervisor, except in an emergency. The RDOs for Relief O&M Supervisors may

change each pay period as a result of the availability of the assignments.

E. Monday prior to the end of each pay period, each Relief O&M Supervisor will

pick his/her assignment for the next pay period form the known available assignments and available

RDOs, by seniority. Each pay week will be picked separately. Assignments selected the first week

will not affect selections in the second week, except where minimum time off between shifts and/or

54 hours off for RDOs would be compromised.

F. If there are not enough work assignments for all Relief O&M Supervisors to

choose from, extra assignments may be created. RAIL may change a Relief O&M Supervisor's extra

assignment by up to four hours, provided the change is made at least twelve hours before the start

time of the O&M Supervisor's extra assignment, except as provided in Paragraph H. In an

emergency, or with the Relief O&M Supervisor's consent, a Relief O&M Supervisor's extra

assignment may be changed by more than four hours and with less than twelve hours notice. Relief

O&M Supervisors who have picked extra assignments must check in between twelve and eight hours

prior to the scheduled start oithe extra assignment to find out if there is a change. RAIL must notifu

Relief O&M Supervisors of any change to an extra assignment.

G. All O&M Supervisors shall have at least 54 hours scheduled off for their two

consecutive RDOs.

H. RAIL agrees to assign all special assignments, tasks and projects by giving equal

consideration to the O&M Supervisor's education, ability, and experience as it applies to each

assignment. Special assignments, tasks and projects will be posted for O&M Supervisors to apply

and selection shall be based on the above criteria if the special assignment, task or project is to exist

for 30 days or more. If the special assignment, task or project is in excess of 90 days, the special

assignment, task or project will be rotated among those O&M Supervisors who applied and who meet

the above criteria, provided the rotation does not result in project delay. RAIL also recognizes the
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need for ongoing optional training programs which will allow O&M Supervisors to become better

qualified for their present work assignments or for adva¡cement.

I. Except where modified by historical practice, agreement or mutual understanding,

any work that has been historically or traditionally performed by O&M Supervisors will not be

performed by any other individual.

J. When a shift remains unfilled within one hour of the start time of the shift and

RAIL determines that the shift cannot be cancelled, an O&M Supervisor working a different shift

with hours overlapping the vacant shift may be required to fill any portion of the designated shitt.

The hours worked by the O&M Supervisor cannot be changed more than 30 minutes except by

mutual agreement. V/hen determining which o&M Supervisor will fill the shift, RAIL will consider

seniority, O&M Supervisor qualification, business requirements and the o&M Supervisor's desire to

change work assignments.

K. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship which

requires an alteration in the start or quit times, such Employee may request that the PARTIES review

the matter.

L. RAIL will determine the staffing needs for each special event day shift. When

RAIL has determined which shifts will be required to work, O&M Supervisors in those

classifications will be offered the special event assignment in seniority order, first to O&M

Supervisors that are scheduled to work that day as part of their regular work assignments. If after

offering the special event assignment to O&M Supervisors, by seniority, who are regularly scheduled

to work that day and there are more assignments available, it will then be offcred to O&M

Supervisors on their RDO until assignments are filled. Should no O&M Supervisor accept the

special event assignment it may be assigned, by inverse seniority, to O&M Supervisors that are

scheduled to work that day as part of their regular assignment. Special event assignments shall be

posted at the pick. Other special event service that is not posted at the pick shall be made available

through the assignmenlovertime process.
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SECTION 7 _ SPECAL ALLOWANCES

An O&M Supervisor shall receive two hours straight-time pay for each shift during

which s/he instructs a new or nonqualified O&M Supervisor or an O&M Supervisor who requires a

refresher or retraining for which RAIL requires a written evaluation. This pay will be contingent on

the completion of an evaluation of the trainee's performance.

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing straight-time rate of pay for actual hours worked.

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours. No O&M Supervisor will be required to work on his/her RDO except in an

extreme emergency.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES, including Streetcar Operator shifts per the Streetcar Operator assignment

sequence.

SECTION 9 _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article R9 with the following exceptions:

A. At the spring pick, O&M Supervisors will select vacations in increments of no less

than five days, by O&M Supervisor seniority. After all first choices are filled by seniority, second,

third, fourth and fifth choices will be selected in that order, by seniority. Appropriately accrued

vacation will be used in the selection of these periods.

- B. The number of O&M Supervisors allowed on vacation during any period shall be

at least one. At a point in time at which ten O&M Supervisors are scheduled to pick, the PARTIES

will open negotiations to discuss the number of O&M Supervisors who may be allowed on vacation.

C. An O&M Supervisor may use his/her current vacation accrual in single-day

increments with the approval of his/her immediate supervisor.

SECTION 1O _ SPECUL BENEFITS

A. Upon the approval of RAIL, at least one O&M Supervisor per day shall be allowed
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to use a personal holidaY.

B. Annually, on the fourth Monday in January, a uniform allowance payable by

voucher of twelve times the top step of Bus Service Supervisor wage rate on January 1 of each year

shall be available for each {)&M Supervisor, The maximum uniform allowance balance which may

be carried over into the next year is $500. The uniform voucher may be used only to purchase

authorized uniform items. When an O&M Supervisor needs to replace his/her all-weather parka or

jacket due to normal wear and tear, RAIL will issue a voucher for its replacement. In addition to the

above allowances, an O&M Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of Bus Service Supervisor

wage. To receive reimbursement the shoes must meet the current standards of uniform footwear for

Supervisors.

1. All necessary foul weather gear will be provided by RAIL'

2. RAIL will stock tools at the worksite that are necessafy for O&M

Supervisors to perform theirjobs.

SECTION 1I _ GENERAL

A. All O&M Supervisors will receive hands-on orientation on all Streetcar equipment

within 90 days of its use in service. Those O&M Supervisors who are directly involved in the

operation/service of the special equipment will receive orientation or training on such equipment.

B. It is METRO's responsibility that all O&M Supervisors will be trained and

certification kept current in first aid, Automated Emergency Defibrillator (AED) and

cardiopulmonary resuscitation by an accredited instructor, Training will be paid at the applicable rate

ofpay.

C. O&M Supervisors will participate in the Streetcar LMRC as needed.

D. RAIL and the O&M Supervisors will develop a complete written description of the

duties and responsibilities of each shift, to be made available at each pick.

E. For all classifications as set forth in Section 1: There will be a minimum of at least

one O&M Supervisor allowed to have time off through day off book procedures and RAIL will

accommodate O&M Supervisor requests consistent with daily staffrng requirements. Day off book
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procedures will be consistent in all classifications. Requests for AC days may not be entered into the

day off book more than one calendar month in advance of the day(s) off desired.

ARTICLE R18: STREETCAR TRAINING

SECTTON T - DEFINITION OF EMPLOYEES

o Rail Technical Trainer

SECTION 2 - GENERAL CONDITIONS

A. With the mutual agreement of the Employee and RAIL, the Rail Technical Trainer

may work an alternative work schedule, which may include but is not limited to: 4140, flexible work

hours, compressed workweek, telecommuting and/or job share arrangements upon approval of his/her

immediate supervisor. FlSA-exempt Employees may be granted up to a maximum of ten days

executive leave annually, to be administered according to King County policy'

B. The R.ail Technical Trainer position will be filled through an open and competitive

recruiting process.

C. When the Rail Technical Trainer is required to work on a holiday, s/he will have

another day off with pay on a day mutually agreed by the Employee and his/her immediate

supervisor.

D. Rail Technical Trainers will receive a second personal holiday to be used in the

payroll year in lieu of the holiday for Lincoln's Birthday defined in Article R8, Section 3. The use of

the personal holiday will be govemed by Article R8, Section 4, Paragraph B.

ARTICLE R19: LINK RAIL OPERATORS

SECTION I _ DEFINITION OF EMPLOYEES

A. A "Link Light Rail (LLR) Operator" shall mean a person employed by RAIL on a

continuing basis who receives an eight-hour minimum guarantee of straight-time pay per day, not to

exceed fìve days per week, or a ten-hour minimum guarantee of straight-time pay per day not to

exceed four days per week, provided s/he has accepted all work assigned as specified in the

remainder of this Article. For each regularly-scheduled workday or portion thereof on which a LLR

Operator does not perform his/her assignment, s/he shall lose his/her guarantee for that day and s/he

shall be paid only for actual time worked, unless otherwise provided in this AGREEMENT' A
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..regularly-scheduled workday" shall mean a day on which an Employee is normally required to

work.

B. There will be three kinds of LLR Operators: Regular LLR Operators, Report LLR

Operators and Extra Board LLR Operators.

1. A "Regular LLR Operator" shall mean a LLR Operator who picks runs as a

work assignment for his/her eight or ten-hour guarantee'

2. A,.Report LLR Operator" shall mean a LLR Operator who picks report

assignments for his/her eight hour guarantee.

3. An "Extra Board LLR Operator" shall mean a LLR Operator who picks the

Extra Board or Report and works all assignments placed on the Extra Board for his/her eight-hour

guarantee.

SECTIùN2_HIRINGoFLINKLIGHTRAILoPERAToRS

A. All hiring processes for LLR Operators will be open to all bargaining unit

Employees and outside applicants. Until January L,20lg,or the current hiring list is exhausted,

whichever comes first, RAIL will not screen, test, interview or hire outside applicants to these

positions, unless an insufficient number of Employees qualify through the selection process' METRO

will then screen, test, interview and hire outside applicants to these positions. The qualification

criteria will be the same for all applicants.

B. Employees are encouraged to apply for LLR Operator positions. They may apply

and compete with external candidates. Employees will receive an additional5 %o on any passing test

scores. Employees who are advanced to the interview stage will receive an additional 5 % added to

their test scores. The ratio of Employee's preference compared to the preference given to other King

county employees will remain in full force and effect throughout the duration of this AGREEMENT.

SECTION 3 _ PROMOTIONAL LISTS

1. If an Employee accepts a LLR Operator or Streetcar Operator position, he or she

will be removed from any of the other operator list (LLR, Streetcar, PTO to FTO) and will be

ineligible to apply for any other Operator selection process for a period of six months from the

qualification date of the training class he or she accepted'
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2. If an Employee tums down an offer of appointment to any Operator position, he or

she will be removed from that list.

3. The provisions of this AGREEMENT apply to job offers for training classes which

start after the date of this AGREEMENT.

4. For Employees on two lists, who have already been offered a job at the time this

AGREEMEN'| is signed, but the class will not start for at least one week, Transit HR will contact the

Employee and afford them the option of continuing with the training class or withdrawing and

remaining on the other list.

5. Transit Human Resources will notify candidates for the positions covered by this

AGREEMENT about the provisions of this Section of the AGREEMENT

SECTION 4 _ LINK LIGHT RAIL OPERATOR GUARANTEES

A. Assignment of specials and extras will be made to LLR Operators only, except as

otherwise provided in this AGREEMENT.

B. All runs and reports will be worked by LLR Operators, except as provided

elsewhere in this AGREEMENT.

C. All vacation reliefs will be worked by LLR Operators.

D. Work left vacant because of the absence of a LLR Operator will be worked by a

LLR Operator, unless otherwise specified in this AGREEMENT.

E. "Weekday day base units" shall mean the number of trains operating regularly-

scheduled service at noon each weekday.

F. The Extra Board will be worked only by LLR Operators.

G. It shall not be a violation of this AGREEMENT for other rail-certified employees

to operate in service in order to retain rail certification or in an emergency'

H. Any RAIL employee operating service in order to maintain rail certification will

be accompanied by a LLR Operator.

SECTION 5 _ GENERAL CONDITIONS

A. Each LLR Operator may be required to sign in for his/her work. When a LLR

Operator does not sign in or report on time, the Supervisor on duty will notify the appropriate LLR
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Report Operator to take the assignment.

B. The LLR Supervisor may use hislher judgment as to which LLR Operator to use in

an emergency; if no LLR Operator is available to work, other certified employees may be used to

sustain service until a LLR Operator is located to perform the work'

C. Any LLR Operator not being relieved when arriving at the relief point will call the

LCC and state that no relief LLR Operator is present. If the LLR Operator does not wish to continue

working, s/he shall request to be relieved. RAIL must relieve the LLR Operator within one and one

halfhours.

D. An "assignment" shall mean any work or duties that the Employee is required to

perform, limited to those job duties that are enumerated in the job classification. o'Other duties as

assigned" are limited to those job duties that arenormally associated with the work of a LLR

Operator.

E. If a LLR Operator loses an RDO because of a change in schedule, s/he will be

given time off to compensate for such day. No LLR Operator may have more RDOs in any pay

period than s/he would have received had no change of schedule been made'

F. The cutoff time for calling to be removed from the sick list, and for signing the day

off book for time off, is 10:00 a.m. Should a LLR Operator report sick after 10:00 a.m., s/tre may

retain his/her following day's full assignment by calling off the sick list at least one hour prior to the

start of the next day's full assignment, or prior to 10:00 a.m., whichever comes first.

G. At each pick, a LLR Operator may indicate his/her preference regarding training

assignments. RAIL will attempt to accommodate a LLR Operator's preference when assigning

students; however, any LLR Operator may be given a training assignment if necessary. LLR trainees

shall drive during all training assignments unless RAIL or the instructing LLR Operator determines

that safety would be jeoPardized.

H. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip' except when: 
r. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the coach returns to the base,
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or

3. The revenue trip is live-looped or through-routed, or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the LLR Operator's control result in less than five minutes

layover in the previous two hours, the LLR Operator shall be entitled to a five-minute layover at the

next outer terminal, except on his/her last trip, provided the LLR Operator attempts to notifo the

LCC. RAIL agrees to review routes or assignments identified by the UNION as having insuffrcient

layovcr time.

I. In order to provide reasonable breaks, RAIL shall schedule at least one 1S-minute

layover in assignments over five hours in length and an additional l5-minute layover in weekday

assignments over eight hours in length. TVhen a LLR Operator working an assignment finds it does

not provide reasonable break time, the LLR Operator should notify RAIL of such by filing a service

report. "Length" equals report, travel and platform time, but does not include bonus time.

J. When a Sunday schedule is operated on a holiday, a LLR Operator who has picked

a Sunday run and whose regular workday falls on the holiday will work his/her Sunday run. A

Regular LLR Operator on a regular workday without a Sunday run shall have the day off at holiday

pay.

K. Each day aL each base, METRO guarantees that for every 45 LLR Operators

normally scheduled to work on that day, rounded to the nearest 45, one LLR Operator shall be

excused from his/her assignment. However, the guarantee shall be a minimum of one each day at

eaôh base. Request for AC days may not be entered into the day off book more than one calendar

month in advance of the day off desired. The cut off time for signing the day off book is 10:00 A.M.

the day prior. An Operator who has had the same day of the week off in the last three weeks shall be

moved to the bottom of the list. If workforce allows, more Operators than the guarantee can be

excused for the day. These guarantees shall not apply in the case of an extreme emergency.

L. All assignments shall be completed within a maximum l4-hour spread or up to 16

hours with mutual consent of RAIL and the LLR Operator. Such spread will begin with the start time

of the first assignment following at least ten continuous hours off.
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M. When a LLR Operator presents a valid medical restriction which prevents

operation of the equipment or in the facility of hislher assignment, RAIL will work with the LINION

to find a mutually agreeable alternate assignment for the remainder of the shake-up.

SECTION 6 - RANS

A. There shall be two types of LLR Operator runs'

l. A..straight run" will consist of straight-through work which is at least seven

hours including platform, report, travel time, and other duties as assigned'

2. A run combination or "combo" will consist of two or three pieces of work

which are at least seven hours in total work time, including platform, report, travel time' and other

duties as assigned and which are within a spread time of l2-Il2 hours. Combos with more than one

split will be paid straight through for the lesser split. Any combo with a split of 29 minutes or less

will be paid straight through and classified as a straight run. Combos which quit after 8:00 p.m. shall

be paid straight through.

B. A..day run'o shall mean any run which is completed by 8:00 p.m.

c. A,.night run" shall mean any run that is completed after 8:00 p.m.

D. At the discretion of RAIL, oofrags", meaning assignments less than seven hours,

including platform, report, travel time, and other duties as assigned may be posted and selected at the

pick. Frags will be guaranteed eight hours pay. All other contract provisions relating to runs shall

apply to frags.

E. The total number of straight day runs for the system on weekdays shall be

equivalent to at least 80% of the day base units on weekdays'

F. Straight day runs shall comprise at least 54%u of all straight runs.

G. There shall be no combos on Saturday or Sunday'

H. Runs shall be determined by RAIL in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a 
o'tripper".

I. Any Extra Board LLR Operator working a regularly-scheduled run shall be paid the

regularly-scheduled run PaY.
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J. Runs and combos may be broken into trippers on the same day in order to allow

RAIL to fill all work.

SECTION 7 - LINK LIGHT RAIL OPERATOR PICKS

A. At pick, seniority for all LLR Operators shall prevail in the selection of runs,

reports and/or board positions, vacations, overtime trippers, and RDOs.

B. Link Light Rail Operators will have two system wide picks, at least 22 weeks

apart. An additional system wide pick will occur at a time to take effect during June. V/ork

assignments will be selected at the pick for the following shake-up period.

C. Copies of the pick schedule will be posted at the O&M Facility and in the LINION

offìce at least two weeks prior to the first day of the pick. The UNION will supply RAIL with a

signed, certified LLR Operator seniority list three weeks prior to the first day of the pick.

D. A LLR Operator who wishes to select an assignment must select an assignment

according to the seniority list certified for the pick, unless the PARTIES mutually agree otherwise.

E. RAIL will determine the work and possible RDO combinations. Copies of all

assignment sheets showing the runs, reports, Extra Board positions, and available RDO combinations

will be posted in the pick room six days prior to the start of assignment selection. The LINION

agrees to staff the pick room on weekend days.

F. The UNION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

G. A Regular LLR Operator who has Sunday off may pick a vacant Sunday

assignment, by seniority, for work on any Sunday-schedule holiday. This selection will take place at

the base after the LLR Operator pick and after Report and vacation relief LLR Operators have made

their selections. If vacant Sunday assignments are still available, they may be offered for pick, by

seniority, to all LLR Operators at the base whose RDO falls on the holiday.

H. Each LLR Operator shall have two consecutive RDOs, or in case of a 4/40 LLR

Operator three consecutive RDOs, in every seven-day period, except when LLR Operator shake-ups

or move-ups make this impossible.

I. A LLR Operator who selects Regular or Report Operator status shall select five
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consecutive workday assignments. Each LLR Operator's selections must be all runs or all reports

and must be exclusively day assignments or exclusively night assignments. If a LLR Operator selects

runs, there must be at least ten hours off between assignments on consecutive days. If a LLR

Operator selects reports, there must be at least ten hours off between assignments on consecutive

workdays in addition to the spread time. No LLR Operator will be forced to pick an assignment of

runs or reports which would result in less than l0-Il2 hours off between consecutive workday

assignments, or less than 56 hours off on hislher two consecutive RDOs'

J. LINION representatives shall be present during picks.

K. A LLR Operator, who fails to appear at hisiher scheduled pick time and who does

not notiff the UNION of his/her choices via an absentee pick form, shall have an assignment selected

for him/her by the LTNION representative. The UNION representative shall make an effort to select

an assignment comparable to the assignment last selected at a pick. Selections made by the UNION

will not be subject to the grievance/arbitration procedure.

L. When a new operating base or LLR segment opens or an existing operating base

closes and that base has/had LLR Operator assignments, a section-wide pick will occur.

M. Each LLR Operator must pick a Regular, Report, or Extra Board assignment

which is compatible with any existing medical restrictions s/he has on file with METRO. Failure to

do so will result in forfeiture of the LLR Operator's daily or assignment guarantee for each day on

which the LLR Operator has picked an incompatible assignment, unless no work is available within

the LLR Operator's restriction.

N. To meet specific service needs, RAIL may identify specific days on which Rail

service will operate on a schedule different than the regular schedule. Such schedule deviation days

may include a change in the hours of service, the frequency of service, and/or the number of cars in

service during any portion of the service day. Any day identified by RAIL that will have a schedule

deviation will be posted at the pick. Regular LLR Operators working their regular workday will pick

their assignments by seniority. Regular LLR Operators may select from available work, or if posted,

may elect to pick the day off with holiday pay. Unassigned work will go to the Extra Board LLR

Operators scheduled to work that day
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O. A LLR Operator who has been unable to work for 30 days or more must be

medically released for full duty effective the first day of the shake-up to be on the pick schedule.

Such LLR Operator will not be allowed to pick an assignment except by mutual agreement between

the PARTIES. A LLR Operator who returns to duty without a picked assignment will be placed on

an assignment mutually agreed by the PARTIES.

SECTION 8 _ MOW-UPS

A. If regular or repoft assignments become vacant, less senior LLR Operators at the

base may request a move-up. A LLR Operator who moves up must pick the entire assignment of the

LLR Operator who vacated the run or report. If a Regular LLR Operator moves up to a report

assignment, such LLR Operator will be placed on the same line as the LLR Operator who vacated.

An Extra Board I,LR Operator who moves up to a report assignment will remain on hislher picked

board position. If new Day Extra Board RDO combinations or board positions become available,

Day Extra Board LLR Operators at the base who could not have picked these Rl)O combinations or

board positions may request a move-up; such move-up will be limited to the Extra Board LLR

Operators. LLR Operator move-ups will be conducted only when they can be implemented at least

28 days prior to a shake-up.

B. Move-ups will be conducted by Shop Stewards at the direction of the UNION. An

assignment selected at a move-up via absentee pick will not be subject to the grievance/arbitration

procedure.

SECTION 9 _ SELECTING VACATIONS

A. Vacations will be picked once per year.

B. Vacations may be split into periods of one or more full weeks. If a LLR

Employee's vacation is not evenly divisible into full weeks, the odd number of days may be taken as

one-day vacations to a maximum of four days per payroll year.

C. LLR Operators may pick only one prime time vacation per year. RAIL shall

determine the number of vacations offered in each period. Each year, RAIL shall fumish the UNION

with a list of vacation periods.

D. The UNION shall determine the prime periods for the following year and inform
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RAIL of their determination in writing in advance of the first day of the fall pick of the current year

E. Future pick and shake-up dates occurring during the vacation periods that LLR

Operators can select at the current pick shall be posted in the pick room by RAIL'

F. After a vacation relief has been assigned to a LLR Extra Board Operator, there

shall be no changes in vacation unless agreed by the LLR Operator who is assigned the vacation

relief.

G. A LLR Operator may, with RAIL approval, change his/her vacation to a period

which s/he did not have the seniority to pick provided the available period(s) are posted at least one

week in advance.

SECTION 10 _ LINK LIGHT RAIL EXTRA BOAR.D

A. RAIL shall have aDay Extra Board and a Night Extra Board to fill those

assignments left open, to fill any special worko and to fill overtime assignments according to the

overtime assignment process. Board positions shall be open for selection at the pick by all LLR

Operators by seniority. LLR Operators may select any available position on either Extra Board.

B. During a shake-up, any newly hired LLR Operators shall be placed two positions

up from the bottom of the Day Board. Selection of position shall be by seniority

C. All work assigned to an Extra Board LLR Operator as part of hislher regular

workday assignment will be within a spread of 13 hours unless voluntarily waived by the LLR

Operator or in the case of an extreme emergency'

D. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Roard is not posted by 4:00 p.m., each Extra Board LLR Operator

who is available the following day will receive one hour of straight-time pay, except in case of

extreme emergency.

E. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two categories as follows:

a. Cæegory A shall include:

l) Straight day runs which quit at 8:00 p'm' or earlier'

2\ Day reports which have a quit time of 10:00 p'm. or earlier
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as determined by a l3-hour spread.

3) Combos which quit at 8:00 p.m. or earlier.

4) Tripper combinations which quit at 8:00 p.m. or earlier.

5) Tripper and report combinations which have a latest quit

time of 8:00 p.m. or earlier as determined by a l3-hour spread.

6) Special work which has an estimated quit time of 8:00 p.m.

or earlier.

b. Category B shall include:

1) Runs which quit later than 8:00 p.m.

2) Reports which have a quit time later than 10:00 p.m., as

determined by a 13-hour spread.

3) Combos or other combinations of work which quit later than

8:00 p.m.

' 
4) Special work which has an estimated quit time of later than

8:00 p.m.

2. Category B assignments shall be assigned first, beginning with the Night

Board, from the bottom of the board, according to quit time, latest quit time assigned first.

a. If there are more available LLR operators on the Night Board than

assignments in Category B, then the remaining Night Board LLR Operators shall be assigned

Category A work with the latest start time assigned first.

b. If there are fewer available LLR Operators on the Night Board than

available assignments in Category B, then remaining Category B assignments shall be assigned to the

Day Board, latest quit first, from the bottom up.

3. Category A work shall be assigned next to the Day Board, from the top of

the board down, according to quit time, with the earliest quit assigned first.

4. Quit time of special work shall be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.
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5. If two or more LLR Operator assignments within the same category quit at

the same time, they shall be assigned as follows:

a. A run will be assigned before a report.

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the same, the assignment with the lesser

amount of work including report time and travel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of RAIL.

6. If the number of Extra Board LLR Operators available for work on a

regular workday is greater than the number of available runs, reports and special work which fits the

definition of a run, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at RAIL's discretion. Tripper combinations with more than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid straight-through. LLR Operators may be required to perform duties

within the LLR Operator job description during paid splits.

7. If the number of Extra Board LLR Operators available for work on a

regular workday is less than the number of available runs, reports and special work which fits the

definition of a run, runs may be taken out of the assignment sequence and assigned according to the

ovefüme provisions. The runs to be removed from the assignment sequence will be combos, late day

runs with a quit time from 6:01 p.m. to 8t00 p.m., and early quit rclicf runs with a quit time of 8:01

p.m. to 9:59 p.m., in that order.

8. Atl pieces of work open before the Extra Board's 10:00 a.m. cutoff will be

assigned to Extra Board LLR Operators, who are certified and available, as a regular assignment'

Any remaining work will be assigned according to the overtime assignment sequence.

9. On holidays, a LLR Operator left without an assignment shall reseive the

day off at holiday pay. All LLR Operators who request the holiday off via the day off book will be
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excused before any LLR Operator is forced to take the day off.

10. Any Extra Board LLR Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of extreme emergency. Any LLR Operator who receives an overtime

assignment out of sequence, except as provided for elsewhere in this AGREEMENT, shall receive

pay to equal the assignment s/he should have had or the assignment s/he received, whichever is

greater.

11. The following provisions shall apply to Extra Board LLR Operators who

choose vacation reliefs:

a. Extra Board LLR Operators, except Report LLR Operators, may

request to work the runs or reports of LLR Operators who are on vacation, sick leave, industrial

injury, disability leaveo or unpaid leave of absence of one week or more. Vacant runs or reports may

be picked as vacation reliefs until they are filled by a move-up. A LLR Operator will be allowed to

pick vacation reliefs only on aàsignments that have the same RDOs as the LLR Operator on vacation.

LLR Operators will pick this work by seniority,

b. For a Sunday-schedule holiday, all Extra Board LLR Operators who

regularly work that day, and who are working vacation reliefs which have no Sunday assignment,

shall pick from all vacant Sunday assignments available after Report LLR Operators have picked.

c. When a vacation relief assignment ends, the Extra Board LLR

Operator shall revert to his/her regular picked position on the Extra Board without any penalty to

RAIL. This LLR Operator then becomes eligible for the next available vacation relief, or remainder

of an unpicked vacation reliet according to seniority.

d. Extra Board overtime policies remain unchanged.

e. An Extra Board LLR Operator picking a vacation assignment must

work the entire vacation assignment, not including any picked RDO overtime, except as provided in

Paragraph c.

12. ff an Extra Board LLR Operator's normal sequence assignment conflicts

with his/her partial absence or non-driving assignment, then such LLR Operator will be given an
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assignment which is not a straight run and which has a quit time within one hour of his/trer normal

sequence assignment. RAIL will attempt to maximize straight-time paid work hours for such LLR

Operator.

F. No LLR Operator's RDO shall be cancelled or changed without the consent of the

LLR Operator, except in extreme emergency. Each Extra Board LLR Operator shall have a

minimum of 56 hours off for his/her two consecutive RDOs.

G. Any Extra Board LLR Operator may request to add or remove a guarantee of l0-

l/2 hours off between consecutive days' assignments, provided this is requested in writing at the

pick, or prior to 10:00 a.m. on Thursday, to be effective Saturday. Any Extra Board LLR Operator

requesting the l¡-ll2hours offbetween consecutive days' assignments and who would not receive

l¡-Il2hours off in the normal assignment sequence will fall out of the normal assignment sequence'

and will receive the first available assignment after his/her l0-ll2 hours off.

H. An Extra Board LLR Operator who, for any reason, does not receive his/her

requested l}-ll2hours off, may elect to "pass up" by submitting a written statement at the

completion of the day's assignment. An LLR Operator electing to pass up will report to the base

after his/trer l0-ll2 hours off, unless notified to report later.

SECTION T1 _ REPORT LINK LIGHT RAIL OPERATORS

A. Report assignments will be posted and selected at the LLR Operator pick.

B. LLR Operators shall pick reports according to the open pick system.

C. Report LLR Operators will be available fbr a spread of 13 hours and must accept

all work according to Report LLR Operator work rules set forth in this AGREEMENT.

D. For a Strnday-schedule holitlay, a Report LLR Operator having a Sunday report

and who regularly works on that day will work his/her Sunday report. A Report LLR Operator on

his/her regular workday without a Sunday report may choose to pick from all vacant Sunday

assignments, by seniority, or to revert to his/her position on the Extra Board for assignment.

E. RAIL may adjust picked report times by a maximum of 30 minutes when a change

is needed. RAIL shall give five days' notice to a LLR Operator whose report will be affected. When

changes adversely affect a LLR Operator's personal life or impose serious hardship in reporting to
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work, the LLR Operator may request that the Operations Superintendent and the UNION review the

matter

F. A LLR Operator may voluntarily waive his/her l3-hour spread. An LLR Operator

may not waive the ten continuous hours off. The maximum spread will be 14 hours or up to 16 hours

with mutual consent of RAIL and the LLR Operator. A Report LLR Operator who waives his/her

l3-hour spread must still be available for his/trer regular shift the next day.

G. Except as otherwise provided in this AGREEMENT, all time served on report

shall be paid. Any LLR Operator required to report shall receive a minimum of two and one-half

hours pay. However, a LLR Operator serving on report shall be considered on report, regardless of

assignment, until released. Two and one-half hours shall be paid when released from report and

assigned work starting more than two and one-half hours after reporting. At the completion of an

assignment, a LLR Operator may be released or assigned to further duties. If report time and tripper

time are consecutive, report time will be used to make up the tripper guarantee. Report time will stop

at the beginning of pay time.

H. At the beginning of each shake-up, RAIL shall define the number of report

positions and the report time of each position. Additional report assignments may be added at the

discretion of RAIL, provided that any assigned or picked report shall not share the same report time.

If RAIL determines that it is necessary to continue these additional report times for the remainder of

the shake-up, they will be subject to a move-up.

I. The LLR Operator with the earliest first report time gets the first piece of work that

is or becomes available within his/her 1 3-hour spread, except in cases of emergency. If the

assignment is less than eight hours work time, the LLR Operator may be assigned additional work

within the terms of this AGREEMENT. When assignments have the same quit time, the rules of

Section g,Paragraph E.5 also apply to LLR Operators on report. LLR Operators on late report follow

the last Report LLR Operator and the last LLR Operator on pass-up.

J. At the discretion of the Dispatcher, assignments that become available for Report

LLR Operators may be broken up if necessary to keep service in operation.

K. V/ork available at the time a Report LLR Operator is released from an a.m.
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assignment may be assigned at that time for the remainder of the day at the discretion.of the

Dispatcher.

L. An LLR Operator required to serve on report on a Saturday, Sunday or Sunday-

schedule holiday, shall serve continuous report until given work or released for the day'

M. Should a LLR Operator who has picked a regular report, and another LLR

Operator who has a non-regular report share the same initial report time, the LLR Operator who must

be off earliest will be first up. If both LLR operators must be off at the same time, the LLR operator

with the regular report will have first right of refusal for the assignment' Should two or more Extra

Board LLR Operators have the same initial report time, the most senior LlR.Operator will have first

right of refusal on an available assignment.

N. No Report LLR Operator will be required to work prior to report time.

O. A Report LLR Operator with apartial absence or non-driving work assignment

that is within his/her 13-hour spread will be removed from hislher report and given an assignment

that starts no earlier than the start time of his/her report assignment and has a scheduled quit time

within his/her normal spread or within 13 hours of his/her non-driving work assignment, whichever is

earlier. RAIL will attempt to maximize straight-time paid work hours for such LLR Operator'

SECTION 12 _ OVERTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. A LLR Operator working a regular run on his/her RDO shall be paid for eight

hours at the overtime rate or for actual overtime hours worked, whichever is greater. A LLR

Operator who works two separate and complete runs on the same day will be paid such guarantee foi

each run. A LLR Operator assigned overtime on his/her RDo, per ParagraphD.2 and D'4, shall be

guaranteed a minimum for the day of two hours and forty minutes pay at the overtime rate'

C. All runs shall be assigned and every available LLR Operator shall have work

before any overtime assignment is made.

Amalgamated Transit Union, Local 587'Rail
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D. If overtime is available it shall be assigned by seniority with the gteatest pay time

first, according to the following LLR Operator sequence.

l. Extra Board LLR Operators on regular workday, within spread.

2, ExtraBoard LLR Operators and Report LLR Operators on an RDO-

3. Regular LLR Operators on regular workday.

4. Regular LLR Operators on an RDO.

5. Extra Board LLR Operators on regular workday voluntarily exceeding their

spread time, except as provided in Section 4, Paragraph L.

6. Extra Board LLR Operatols on regular workday and Report LLR Operators

who have revefted to their positions on the Extra Board, forced in inverse order of seniority.

E. No LLR Operator shall be required to work on his/her RDO. No Regular LLR

Operator shall be assigned overtime work unless s/he volunteers for such work.

F. If no LLR Operator is available to work, other certified Employees may be used to

sustain service until a LLR Operator is located to perform the work. If no other certified Employee is

available to work, other certified employees may be used to sustain service until a certified Employee

is located to perform the work. (Note: as defined earlier in this AGREEMENT, upper case

oopmployee" denotes ATU Local 587 members and lower case "employee" denotes other employees.)

G. Any LLR Operator volunteering for overtime shall be required to work the

overtime assigned.

H. An Extra Board LLR Operator may request to add or remove overtime availability

for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday' LLR

Operators who remove overtime availability may be assigned overtime only in accordance with

Paragraph D.6.

I. A Regular LLR Operator may request to be added to or removed from the overtime

list by submitting a request in writing at the pick or prior to 10:00 a.m. on Friday, to be effective

Saturday.

J. RAIL may post overtime trippers for pick.

1. A Regular LLR Operator may select one overtime tripper per day, including

Amalgamated Transit Union, Local 587 - Rail
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his/her RDO. An Extra Board LLR Operator may select one overtime tripper for each RDO'

2. ff allposted trippers are not picked, the balance shall be offered for pick to

all LLR Operators by LLR Operator seniority. A LLR Operator may pick a second tripper per day at

this time. An Extra Board LLR operator may not pick a tripper on his/her regular day to work. Any

remaining trippers shall be assigned according to the work rules.

3. A LLR Operator who has picked an overtime tripper will be assigned that

tripper on the day(s) picked unless excused'

SECTION 13 _ SPECIAL ALLOWANCES

A. Twenty minutes report tirne shall þe paid for pre-departure check-out. However,

this provision does not apply to mainline reliefs'

B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If a LLR Operator is required to fill out a separate report by the State of Washington or a local police

department, an additional 30 minutes straight-time pay shall be paid. If the Safety Officer approves

the first accident report and the LLR operator is called in.to fill out an additional report other than

those for the State of Washington or local police departments, an additional 30 minutes straight-time

pay shall be paid for hlling out each additional report. Forty-five minutes straight-time pay shall be

paid for the first report of each accident involving a collision with another vehicle in which both

vehicles are moving or in any collision with a pedestrian'

C. The following straight-time premiums shall be paid only when these reports cannot

be completed during platform hours. To be paid, a LLR operator must submit complete and accurate

reports:

1. Incident reports, except those involving LLR Operator assaults - 10

minutes.

2. Incident reports involving LLR Operator assaults - 20 minutes.

3. Vandalism reports - 5 minutes.

4. Found tags - 5 minutes'

5. LLR Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.
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7. Service reports, when requested by a supervisor - 5 minutes.

D. A LLR Operator who is not on report shall be paid a minimum of one hour

straight-time pay for a train change.

E. One hour straight-time pay shall be paid to a LLR Operator for each day spent

instructing a student.

F. If a LLR Operator is working an overtime assignment, and the overtime rate

applies, s/he will be paid at the overtime rate or receive a minimum of two hours and thirty minutes

of straight time pay, whichever is greater.

G. The minimum time paid for extra assignments for LLR Operators shall be the

equivalent of two and one-half hours straight-time pay (one hour forty minutes overtime pay).

H. An Extra Board LLR Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each Regular, Report or Extra Board Operator, who works a combo or frag having

a spread longer thart l0-ll2 hours, and who would not be paid at the overtime rate under the

provisions of this AGREEMENT, shall be paid spread pay to increase the rate of pay to time and one-

half for time in excess of l0-tl2 hours.

J. Mainline relief travel time shall be paid at the applicable rate based upon the

maximum time required for travel from the base to a relief point during the applicable period of the

day. This provision shall not apply to reließ occurring at the Operations and Maintenance Facility

relief shack.

K. A LLR Operator who is relieved on the road and is directed by RAIL to return to

the base to submit an accident or incident report or a found item will be paid travel time at the

applicable rate.

SECTION 14 _ UNIFONUS

A. Upon completion of training and after certification, a newly hired LLR Operator

shall be issued no less than four shirts, three pairs of pants, one sweater, and one parka. Thereafter,
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the uniform allowance shall be available annually on the LLR Operator's annivetsary of rail

certification.

B. A uniform allowance of twelve times the top step LLR Operator wage rate on

January I of each year shall be available annually on each LLR Operator's certification date. The

uniform allowance may be used only to purchase authorized uniform items. A LLR Operator who

does not pick an assignment and who is not required to be in uniform will have his/her uniform

allowance for the following year reduced by one-third of the annual allowance for each shake-up on

such status.

C. Uniform allowance balances may be carried over if unused. A LLR Operator's

accrued allowance may not exceed 25 times the top step LLR Operator wage rate that will be in

effect on January lst immediately following the effective date of this AGREEMENT.

D. LLR Operators are required to be in uniform while on duty. When uniform

garments arq not available, an out of uniform slip will be given to the LLR Operator by the

Supervisor before the LLR Operator goes on duty. Uniforms shall be worn only to and from work

and while on duty. Union garments and other items with ATU insignia approved by RAIL shall be

considered acceptable uniform attire

E. Footwear designated by METRO may be purchased with the uniform allowance.

Footwear must meet the current standards of uniform footwear for LLR Operators.

F. All uniform items will be union made, unless mutually agreed between the

PARTIES.

G. LLR Operators who leave RAIL in good standing shall not be required to return

items which came with a Sound Transit insignia.

ARTICLE RjIO: LINK LIGHT RAIL SUPERVISORS

SECTION I _ DEFINITION OF EMPLOYEES

A. A .,LLR Supervisor" shall mean a person employed by RAIL on a regular full-time

continuing basis who may perform the job duties of, including but not limited to:

o Dispatcher

o Field supervisor
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o Operations controller

¡ LLR instructor

B. A "LLR Supervisor-in-Training (LLRSIT)" shall mean an Employee who is

training to become a LLR Supervisor.

SECTION 2 - MUTUAL RESPONSIBILITIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, ctarifying all job specifications with regard to duties and setting performance

standards with input from LLR Supervisors, is vested exclusively in RAIL. This is limited only by

the stated conditions in this Article. ltems not specifically addressed in this Article but covered in the

general Articles of this AGREEMENT shall also apply to LLR Supervisors. No changes in existing

rights or related conditions shall be made without first negotiating with the UNION'

SECTION 3 _ LINK LIGHT RAIL SUPERWSOR-IN-TRAINING

A. All hiring processes for LLR Supervisors will be open to all bargaining unit

Employees and outside applicants. If an insufficient number of Employees qualiff through the

selection process, METRO will then screen, test, interview and hire outside applicants to these

positions. The qualification criteria will be the same for all applicants.

B. Employees are encouraged to apply for LLR Supervisor positions. They may

apply and compete with external candidates. Employees will receive an additionalSYo on any

passing test scores. Employees who are advanced to the interview stage will receive an additional

5% added to their test scores. The ratio of Employee's preference compared to the preference given

to other King County employees will remain in full force and effect throughout the duration of this

AGREEMENT.

C. The following process will go into effect January 1,2019.

1. LLR Supervisor-In-Training vacancies shall be posted on METRO bulletin

boards for at least two calendar weeks. Candidates must have at least two and one-half years of full-

time service in the fìve years preceding the closing date for applications. Interested Employees must

formally apply through METRO's Transit Human Resources Office within the specific time frame

listed. Selection of LLRSIT candidates shall be the sole responsibility of METRO. The selection
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process for LLRSITs shall be based on an Employee's ability, training, education, experience and job

performance, as determined by appropriate testing procedures and evaluations, which have been and

will continue to be developed with input from LLR Supervisors. A LLR Supervisor, selected by

RAIL after consultation with the UNION, will be included in the LLRSIT candidate selection.

2. Successful candidates will be places on a list by seniority. The LLRSIT

candidates list will remain in effect until exhausted. Candidates must meet eligibility criteria used for

the recruitment process at the time of appointment or they will be removed from the list. Once

removed from the list, an Employee must wait until the next recruitment to reapply.

D. Testing procedures for LLRSIT candidates shall be developed with input from

LLR Supervisors.

E. LLRSITs shall be placed in that classification for twelve months, during which

time they shall be required to qualify as Dispatcher, Field Supervisor, and operations Controller.

Failure to qualify shall result in termination as LLRSIT and return to previous classification with no

loss in seniority. RAIL shall establish and publish standards for qualification and, with input from

instructing LLR Supervisors, will determine in each case whether the LLRSIT has successfully

qualified.

F. Upon appointment, LLRSITs shall be subject to a twelve-month probationary

period.

G. Upon appointment, LLRSITs shall receive a voucher for four pairs of uniform

pants, six uniform shirts or blouses, one sweater, one park4 and one hat. The same items shall be

issued to LLR Supervisors newly hired from Bus Supervisor positions.

SECTION 4 _ PICKS

A. In the spring and fall of each yearo when a facility opens or closes, or when

mutually agreed by the PARTIES, all shifts required in the job classification of LLR Supervisor will

be posted for a general pick. Copies of shifts to be picked will be posted at all work sites 14 days

prior to the pick. RAIL also will issue each LLR Supervisor and the UNION a copy of this

information. After the posting, there will be a review period in which changes may be made by

RAIL. No changes will be made five days prior to the pick date unless mutually agreed by the

Amalgamated Transil Uníon, Locql 587 - Rail
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pARTIES. Implementation of the spring pick will occur between April 1 and April 15 and

implementation of the fall pick will occur between October 1 and October 15. The two general picks

will be held unless a special pick has occurred or is scheduled to occur within 45 days of the general

pick.

B. LLR Supervisor shifts will be classified as regular and relief. Employees will be

permitted to select shifts and vacations in accordance with individual seniority. All shifts will be

available for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the

PARTIES.

C. A LLR Supervisor who will not be available to pick must leave, with the UNION,

his/her choices of shifts in order of preference. Failure to do so will result in the UNION

representative making every effort to select a shift comparable to the assignment last selected at a

pick. Selections made by the UNION will not be subject to the grievance/arbitration procedure. An

Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.

D. A I-INION representative shall certify the pick.

E. All LLR Supervisors' shifts, excluding relief shifts, once picked, will not have

hours, significant duties, or RDOs changed during a shake-up without approval of the affected LLR

Supervisor(s) and the UNION

F, At each pick, LLR Supervisors may volunteer in writing to work overtime.

G. All regular shifts shall have at least ten hours off between consecutive day's shifts.

Shifts must be picked in a way that does not jeopardizetime off or RDO guarantees found elsewhere

in this AGREEMENT. Should either PARTY be adversely affected by this Paragraph, the PARTIES

agree to meet and negotiate necessary changes.

H. Any deviation to shift schedules for holidays will be posted at pick.

I. Pick will be governed by the provision of this Section and by guidelines mutually

developed and agreed by the PARTIES.

SECTION 5 _ MOVE-APS

A. When a permanent vacancy occurs during a shake-up in any LLR Supervisor
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position, a seniority move-up will be held within 14 days. Remaining vacant shifts pay be offered in

seniority order to fully qualified LLRSITs'

B. Move-ups may not be requested during the last eight weeks of the current shake-

up.

SECTION 6 _ IYORK ASSIGNMENTS

A. The LLR Supervisor job classif,rcation, except for LLRSIT, shall have regular

shifts and relief shifts. All shifts will be available for pick according to the pick guidelines.

B. All shifts for LLR Supervisors shall be completed within a continuous eight or ten

hour period.

C. Regular shifts shall consist of five consecutive days of work (or four days if it is a

4/40 assignment) in a workweek, with each workday guaranteed eight or ten hours, respectively.

Regular shift RDOs shall be two consecutive days (4/40 assignments shall have three consecutive

RDOs). All regular shifts will be assigned in their entirety unless otherwise approved by the unit

supervisor or designee. rwhen a shift is cancelled, the unit supervisor or designee will notifu the

UNION.

D. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee eaeh workday. RDos and shifts for Relief LLR Supervisors shall be posted by Friday

of the week before each pay period ends for each pay period. There will be two consecutive RDOs

(or three consecutive RDOs for  lk|assignments) for each 40-hour week, except for Relief LLR

Supervisors with Friday and Saturday RDO combinations switching to another RDo combination or

vice versa. RDos will not be changed or cancelled without the consent of the affected LLR

supervisor, except in an emergency. The RDOs for Relief LLR supervisors may changc cach pay

period as a result of the availability of assignments.

E. prior to the end of each pay period, each Relief LL,R Supervisor will pick his/her

assignment for the next pay period from the known available assignments and available RDOs, by

seniority. Each pay week will be picked separately. Assignments selected the first week will not

affect selections in the second week, except where minimum time off between shifts and/or 54 hours

off for RDOs would be comPromised.
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F. If there are not enough work assignments for all Relief LLR Supervisors to choose

from, extra assignments may be created. RAIL may change a Relief LI.R Supervisor's extra

assignment by up to four hours, provided the change is made at least twelve hours before the start

time of the LLR Supervisor's extra assignment, except as provided in Paragraph G. tn an emergency,

or with the Relief LLR Supervisor's consent, a Relief LLR Supervisor's extra assignment may be

changed by more than four hours and with less than twelve hours notice. Retief LLR Supervisors

who have picked extra assignments must check in between twelve and eight hours prior to the

scheduled start of the extra assignment to find out if there is a change.

G. All LLR Supervisors shall have at least 54 hours scheduled off for their two

consecutive RDOs.

H. RAIL will determine the number of relief shifts, but the number of relief shifts will

not exceed one-third of the total of all shifts with a minimum of three.

I. RAIL agrees to assign all special project assignments by giving equal consideration

to the LLR Supervisor's education, ability and experience as it applies to each assignment. Special

project assignments will be posted for regular LLR Supervisors to apply for and selection shall be

based on the above criteria if the special project assignment is to exist for 30 days or more. If the

special project assignment is in excess of 90 days, the special project assignment will be rotated

among those LLR Supervisors who applied and who meet the above criteria, provided the rotation

does not result in project delay. METRO also recognizes the need for ongoing optional training

programs which will allow LLR Supervisors to become better qualified for their present work

assignments or for advancement.

J. Excêpt where modified by historical practice, agreement or mutual understanding,

any work that has been historically or traditionally performed only by LLR Supervisors will not be

performed by aty other individual.

K. When a shift remains unfilted within one hour of the start time of the shift and

RAIL determines that the shift carurot be cancelled, a LLR Supervisor working a different shift with

hours overlapping the vacant shift may be required to fill any portion of the designated shift. The

hours worked by the LLR Supervisor cannot be changed more than 30 minutes except by mutual
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agreement. when determining which LLR supervisor will fill the shift, RAIL will consider seniority,

LLR Supervisor qualification, business requirements and the LLR Supervisor's desire to change work

assignments.

L. To meet service needs, LLR Supervisors may be assigned to other duties within

their job classification. Any wage differential included in a shift will be maintained if a LLR

Supervisor is assigned other duties during his/her shift'

M. RAIL will determine the staffing needs for each special event day. When RAIL

has determined which shifts will be required to work, LLR supervisors will be offered the special

event assignment in seniority order, as follows:

1. LLR Supervisors on regular workday

2. LLR Supervisors on their RDO

3. Should no LLR Supervisor accept the special event assignments, they may

be assigned by inverse seniority to LLR Supervisors on regular day to work'

N. Known special event assignments shall be posted at the pick. Special event service

that is not posted at the pick shall be made available through the assignment/overtime process.

SECTION 7 _ SPECIAL ALLOWANCES

A. LLR Supervisors will be paid a 5olo premium above the LLR Supervisor wage for

all time paid when assigned as an Operations Controller'

B. A LLR Supervisor shall receive two hours straight-time pay for each shift during

which s/he instructs an LLRSIT or non-qualified LLR Supervisor or a LLR Supervisor who requires

a refresher or retraining for which RAIL requires a written evaluation. This pay will be contingent on

the completion of an evaluation of the trainee's performance.

SECTION 8 _ OVERTIME

A. All hours worked in excess of a LLR Supervisor's daily guarantee on a regular

workday shall be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual hours worked.

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours.'No LLR Supervisor will be required to work on his/her RDo except in an extreme

Amalgam ated Transit lJnion, Local 587 'Rail
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emergency. Should no LLR Supervisor accept an overtime assignment, it may be assigned by inverse

seniority to LLR Supervisors who are scheduled to work that day as part of their regular assignment.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES.

D. Posted special event assignments will be available for pick by LLR Supervisors.

These assignments will be known as future overtime and will be credited to the LLR Supervisor in

advance and combined with overtime hours actually worked.

SECTION 9 _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article R9 with the following exceplions:

A. LLR Supervisors will pick vacations by LLR Supervisor seniority order once per

year. At the spring pick, LLR Supervisors will select vacations in increments of no less than five

days, by seniority. After all first choices are filled, by seniority, second, third, fourth and fifth

choices will be selected in that order, by seniority. Appropriately acuued vacation will be used in the

selection of these periods.

B. The number of LLR Supervisors allowed on vacation during the same period shall

be at least one.

C. A LLR Supervisor may use his/trer current vacation accrual in single-day

increments with the approval of his/her immediate supervisor.

SECTION 10 _ GENERAL AND SPECIAL BENEFITS

A. Upon the approval of RAIL, at least one LLR Supervisor per day shall be allowed

to use a personal holiday.

B. Annually, on the fourth Monday in January, a uniform allowance payable by

voucher of twelve times the top step of the LLR Supervisor wage rate on January 1 of each year shall

be available for each LLR Supervisor. The maximum uniform allowance balance, which may be

carried over into the next year is $500. The uniform voucher may be used only to purchase

authorized uniform items. When a LLR Supervisor needs to replace his/her all-weather parka or

jacket due to normal wear and tear, RAIL will issue a voucher for its replacement. In addition to the

Amalgamated Trqnsít Union, Local 587 - Rqil
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above allowances, a LLR Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of the LLR Supervisor wage'

To receive reimbursement the shoes must meet the current standards of uniform footwear for LLR

Supervisors.

C. All necessary safety and foul weather gear will be provided by RAIL.

D. LLR Supervisors will receive hands-on orientation on all LLR equipment within

90 days of its use in service. Those LLR Supervisors who are directly involved in the

operation/service of the special equipment will receive orientation or training on such equipment'

E. It is RAIL's responsibility that all LLR Supervisors will be trained and

certification kept current in first aid, Automated Emergency Defibrillator (AED) and

cardiopulmonary resuscitation by an accredited instructor. Training will be paid at the applicable rate

ofpay.

F. LLR Supervisors selected by the LINION will participate in the LLR Labor-

Management Relations Committee as needed'

G. RAIL will complete a written description of the duties and responsibilities of each

shift.

H. For all classifications as set forth in Section 1: There will be a minimum of at

least one LLR supervisor allowed to have time off through day off book procedures and RAIL will

accommodate LLR Supervisor requests consistent with daily staffrng requirements. Day off book

procedures will be consistent in all classifications. Requests for AC days may not be entered into the

day off book more than one calendar month in advance of the day(s) off desired.

ARTICLE IU¿l: LINK LIGHT RAIL VEHICLE MAINTENANCE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

..Link Light Rail Vehicle Maintenance Employees" shall mean all Employees in the following

job classifications:

o Electromechanic

¡ Maintenance Service Center (MSC) Worker

o Rail Service Worker

Amalgamated Transit Union, Local 587
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SECTION 2 _ GENERAL CONDITIONS

A. RAIL shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. RAIL work standards are exempted from this provision.

B. When it is necessary to ensure safety, shoþ trucks will carry an additional qualified

Employee. No Employee will be required to perform an unsafe procedure.

SECTION 3 - WORK ASSIGNMENTS

A. The workweek shall consist of fîve consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and two paid 1S-minute rest breaks. Employees

who pick a regular schedule consisting of four ten-hour shifts wilt be governed by the provisions in

Article Rl3.

B. A new Employee shall be assigned by RAIL until the next pick or move-up.

C. Employees may be detailed for training until fully qualified. The training time will

be determined by the PARTIES.

D. Assignment of specific duties on any shift shall be at the discretion of RAIL.

E. An Employee who is required to attend training will be given at least seven days'

notice if the training is outside hislher normal shift hours.

F. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

G. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship, or

request for accommodation which requires an alteration in the start or quit times of a shift, such

Employee may request that RAIL consider their request. RAIL will then contact the UNION to

review the matter. Should a personnel dispute occur, either PARTY can submit the dispute to the

King County Alternative Dispute Resolution program.

H. For holiday work assignments, RAIL will determine the staffing needs for each

Amalgamated Trqnsit Union, Local 587 - Rail
November 1, 2016 through Ocîober 31, 2019
410C01I7_Exhibit D
Page 13i,

             18593



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

t5

L6

t7

18

t9

20

2l

22

23

24

25

26

27

28

shift. When RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment, by seniority, as follows:

l. Employees on regular daY to work

2. Employees on their RDO

3. By inverse seniority, to Employees on regular day to work

SECTION 4 _ VOLUNTEER ASSIGNMENTS

A. If a vacancy/assignment occurs, RAIL may fill the vacancy/assignment in seniority

order with a volunteer.

B. A volunteer assigned to a different work shift will continue to receive the shift

differential, if any, associated with his/her picked shift or the shift differential associated with the

shift to which the volunteer is assigned, whichever is greater'

SECTION 5 _ LEAD EMPLOYEES

A. If a permanent Lead progralr is d"veloped, the provisions of this Section shall

apply, unless otherwise negotiated.

B. When a permanent vacancy occurs within a Lead classification, the position will

be filled by a recruitment. Applicants must be current Employees in the classification being led and

must have, as of the last day applications are accepted, a minimum of two years experience in that

classification at RAIL.

C. Lead Employees shall be selected on the basis of ability, training, education,

experience, and job performance as determined by appropriate testing procedures and/or evaluations

which will be developed with input from the Leads and the LTNION.

D. Each Lead Employee in the Vehicle Maintcnance Division shall receive a lïVo

differential above the top step of the existing wage rate and any shift differential of the classification

for which s/he serves as a Lead. Lead pay shall be calculated as follows: regular hourly rate, plus

shift differential, plus 10%o.

E. Lead workers have the responsibility of coordinating the work of the Employees to

whom they are assigned to provide lead direction. Lead workers assign job tasks and direct

Employees' efforts to ensure that work gets done effectively while treating all Employees with

Amalgamated Transit Union, Loca| 587
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respect and in a fair and consistent manner. A Rail Vehicle Maintenance Lead will be considered a

working Lead. In addition to his/her Lead duties, a Lead shall continue to perform the regular work

of the classification s/he is leading'

F. No Lead Employee will discipline other Employees or perform formal Employee

evaluations.

G. For overtime and holiday work assignments: When performing the regular work

of the classification that slhe is leading, the Lead of that specific classification will be offered the

assignment (by base, by shift, by seniority) only after Employees in that classification have been

asked first.

SECTION 6 _ APGRADE LEADS

A. RAIL may upgrade Employees to Lead status at its discretion.

B. Upgrade Lead Employees shall be selected on the basis of ability, training,

education, experience, and job performance as determined by appropriate testing procedures and/or

evaluations which will be developed with input from the TINION'

C. Each Upgrade Lead Employee in the Rail Vehicle Maintenance Division shall

receive a l}o/odifferential above the top step of the existing wage rate and any shift differential of the

classification for which slhe serves as an Upgrade Lead. Lead pay shall be calculated as follows:

regular hourly rate, plus shift differential, plus 10%.

D. Upgrade Lead workers have the responsibility of coordinating the work of the

Employees to whom they are assigned to provide lead direction. Upgrade Lead workers assign job

tasks and direct Employees' efforts to ensure that work gets done effectively while treating all

Employees with respect and in a fair and consistent manner. A Rail Vehicle Maintenance Upgrade

Lead will be considered a working Lead. In addition to his/her Lead duties, an Upgrade Lead shall

continue to perform the regular work of the classification s/he is leading.

E. No Upgrade Lead Employee will discipline other Employees or perform formal

Employee evaluations.

SECTION 7 _ PICKS AND MOW.APS

A. Consistent with LLR Operator picks, three times each year, when a facility opens

Amalgamated Transit Union, Local 587 - Rqil
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or closes, or \ /hen RAIL schedules a section-wide pick, the number of Employees required on each

shift shall be posted.

B. At the pick, each Employee listed in Section I will be permitted to select, by

classification seniority, his/her shift (when applicable), and his/her two consecutive RDOs. Specific

duties within a classification also may be picked to the extent specified by RAIL on the pick sheets.

prior to each pick, the RAIL Manager/designee will meet with the LJNION Executive Board Officer

fbr LLR and the Vice PresidenVAssistant Business Representative - Maintenance/designee to discuss

and identify any ongoing or planned special projects that may be appropriate for posting on the pick

sheets.

L. If a permanent Lead program is developed, all permanent Lead Employees

shall pick once annually prior to the first pick of the year for other Rail Vehicle Maintenance

Employees

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by RAIL. Should any modifications to the pick schedules and shifts occur after the posting,

RAIL will notify the UNION before the modification is posted. No changes will be made less than

five days prior to the pick.

D. RAIL will make arrangements for each Employee to be available to report to an

appropriate pick location at least ten minutes ahead of his/her pick time to examine available work

assignments. An Employee shall be compensated for the time spent in the selection process when it

is during hislher work hours.

E. A UNION representative for Rail will be present and facilitate the pick.

F. An Employee, rvho is unable to attend the pick, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating his/her work preferences. The

RAIL designee must receive this form no less than24 hours before the pick. Failure to do so will

result in the UNION representative picking an assignment for the Employee. The UNION

representative shall make an effort to select an assignment comparable to the last picked position

(shift and RDO), not to include any move-ups. Selections made by the UNION will not be subject to

the grievance/arbitration procedure

Amalgamøted Transit Union, Local 587 ' Rail
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G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Officer for Rail

will be notified prior to the pick process. If such Employee retums to work during a shake-up, s/he

may return to hisÆrer previous picked position, if such still exists, or to a position as close as possible

to the assignment s/he was working previously. RAIL and the Employee may mutually agree to a

different assignment, and the UNION will be notified' .

H. If a vacant position is to be filled or a new position is created, Employees in that

classiflrcation will have a move-up if requested by the UNION.

SECTION 8 - VACATION SELECTION

A. Vacations will be picked by classification once each year no later than March 15th.

B. The number of Employees allowed to take vacation shall be 10% of the Employees

in that classification, rounded to the nearest whole number. However, the number of Employees in

each job classification allowed on vacation shall not be less than two Electromechanics, one MSC

Worker, and one Rail Service'Worker.

C. Vacation may be selected in blocks of one or more fulIweeks. The selection of

vacations by Rail Vehicle Maintenance Employees shall be extended over the entire calendar year.

An Employee who takes his/her vacation in two or more blocks shall select the second block of

his/her vacation after all Employees in hislher classification have made their first selection; his/her

third selection after all Employees in his/her classification have made their second selection; etc.,

until all blocks of the vacation have been selected. Picked vacation blocks will begin or end with the

Employee's RDOs.

D. A Rail Vehicle Maintenance Employee may use vacation or accumulated time in

increments of one or more hours, provided s/he has available vacation or accumulated time and

subject to advance approval by his/her immediate supervisor.

SECTION 9 _ OVERTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee's RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked.

Amalgamated Transit Union, Local 587 'Rail
November l, 2016 through October 3 1, 20 19

410C0117_pxhibit D
Page 135

             18593



I

2

3

4

5

6

7

I
9

10

11

t2

13

l4

15

t6

l7

18

t9

20

2l

22

23

24

25

26

27

28

B. An overtime assignment of four hours or less will be offered to a job classification

within a base and seniority, to qualified Employees who are working the shift preceding or

succeeding the shift where the work is to be accomplished and/or performed'

C. Overtime assignments of more than four hours will be offered to a job

classification within a base by seniority, to qualified Employees, including Employees on their RDo.

D. Scheduled or planned overtime wilt be posted. An Employee who wishes to

receive scheduled overtime shall sign up on an overtime list posted at his/her worþlace. Each

overtime sign-up list will close at the beginning of the specified shilt on the designated close date.

An Employee who is not on the overtime list will not be eligible for scheduled overtime

E. A full shift overtime assignment shall first be offered in its entirety before it is split

and offered in smaller pieces.

F. An Employee who is awarded the overtime on the list will be subject to the Section

12 - Attendance Management procedures of this AGREEMENT'

1. If the Employee awarded the overtime calls sick, the overtime shall be

offered first to Employees that volunteered for the assignment during its original post time-frame.

2. The Employee awarded the overtime shall submit a leave request for

approval if s/tre no longer wishes to volunteer for that assignment. The overtime will be offered first

to Employees that volunteered for the assignment during its original post time-frame.

G. Should no Employee accept the overtime assignment, it may be assigned by

inverse seniority. If the least senior Employee is not qualified or reasonably available, the overtime

may be assigned to the next least senior Employee.

H. An Employee on light duty status shall not be eligible for overtime.

I. An Employee who is scheduled for paid time off and who is interested in working

on the RDOs preceding or succeeding his/her paid time off, must provide written notice to his/her

immediate supervisor, who shall sign and date acknowledgement of receipt. Holidays connected to

these RDO'5 also require this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs C and D.

J. Overtime on any shift shall be computed at the rate paid for the Employee's

Amalgamated Trqnsil Union, Local 587 - Rail
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ïegularly-scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of pay

K. In the case of an extreme emergency, RAIL can assign overtime work to any

qualified Employee. An Employee who works overtime during an extreme emergency shall be

limited to a maximum of twelve hours of work during the frrst day and ten hours of work in any 24-

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

seven-day period. An Employee may voluntarily waive the time off required in this Paragraph.

L. A LLR Vehicle Maintenance Employee, who has gone home after his/her regular

shift and who is called back to work and reports for work, will be guaranteed at least four hours pay

at the overtime rate.

M. A LLR Vehicle Maintenance Employee called in before his/trer regularly-

scheduled report time and in conjunction with his/her regular shift will be paid for actual hours

worked.

N. The following governs Electromechanics-in-Training overtime and holiday work

assignments. When performing the regular work of the classification of Electromechanic, an

Electromechanic-in-Training will be offered a work assignment, by seniority, only after

Electromechanics and Lead Electromechanics in that classification have been asked first.

Electromechanics-in-Training will not be subject to inverse seniority to fill work assignments for the

Electromechanic classification for overtime or holidays work assignments.
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SECTION IO _ SHIFT DIFFERENTAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

Classification Swing Shift
(percentage above hourlY

base wage rate)

Graveyard Shift
(percentage above hourþ

basc wage rate

Elcctromechanic s,00% 7.5%

Rail Service Worker 5.00% 7.s%

Maintenance Service Center

Worker

s.00% 75%

SECTION 1T _ SPECIAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than March of each year, to Employees permanently assigned as of January lst the same

year to the classification of Electromechanic. No Employee may collect more than one tool

allowance in a year. The amounts shall be as follows:

Year Allowance

2017 $843

201 I $868

2019 $903

RAIL agrees to provide those tools necessary to perform all mechanical work assigned to

Vehicle Maintenance Employees who are not provided the annual tool allowance, Employees who

receive a tool allowance will be allowed to purchase tools at the discounted rate RAIL receives under

its tool contracts, in accordance with procedures established by RAIL. Tools purchased under

RAIL,s tool contracts are for an Employee's use during regular work hours and are not to be

purchased for an Employee's personal use. Tools purchased or replaced using the tool
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allowance/discount shall be the personal property of the Employee.

B. RAIL shall provide tool insurance to those.Employees who receive an annual tool

allowance. Coverage will be for actual replacement cost of the inventory on file. Except at the

discretion of RAIL, no claim shall be honored without evidence of forcible entry, unless a police

report has been filed. METRO shall be liable for any tool boxes damaged in or stolen from the

worksite. Each Employee shall have on file with his/her immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will also be acceptable.

RAIL shall have the right to inspect the inventory of tools. However, an Employee shall be allowed

three days after the inspection to locate any tools which s/he claims are missing.

C. Each Rail Vehicle Maintenance Employee shall receive his/her choice of coveralls

or a clean uniform (pants and shirt) daily.

D. Any Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to, a rain set, hat and boots. Each Employee is required to wear footgear approved by RAIL. Each

Employee shall be entitled to a RAIL voucher to be applied toward purchases of footgear (one pair of

boots, socks, and cushioned inserts identified on the RAIL voucher at time of purchase). Employees

may use up to $50.00 of the voucher to purchase work socks. The maximum RAIL contribution paid

by such voucher shall be $200 þlus sales tax) per Employee as provided in Paragraph E.

E. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or wom out.

F. When an Employee is informed dtring his/her regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/her shift, RAIL will provide a

3Q-minute unpaid meal period or a lS-minute paid break, at the Employee's preference.

G. Except where modified by historical practice, agreement, or mutual understanding,

duties traditionally performed by the Employees in the job classifications listed in Section l, will be

performed only by Employees working in those classifications.
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H. RAIL shall respect the classifìcation boundaries that are established in the

classification specifications for Link Light Rail Vehicle Maintenance jobs; however it is agreed that

the incidental assignment of cross-classification work is allowed. No Employee shall be expected to

perform work for which s/he has not been adequately trained or which is unsafe. If the UNION

believes that cross-classification work has exceeded an incidental amount, the PARTIES shall

convene special Labor-Management discussion to attempt to address the UNION'S concerns over

staffrng levels and work assignments.

I. Link Light Rail Vehicle Maintenance Employees may use the ten minutes prior to

the end of their workday for personal clean-up.

J. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least a 70C|,o increase above his/her current rate of pay. However, no

upgraded Employee shall be paid more than the top step of the classification to which s/he has been

upgraded.

K. RAIL will provide a secure area ateach work location for IINION related

materials accessible to all LINION representatives at that location.

SECTION 12 - ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Rail Vehicle Maintenance duties and functions are

time critical and that Employees have the responsibility and obligation to be at work on time each

day. Link Light Rail Vehicle Maintenance Employees will be subject to the following terms, which

supersede any conflicting provisions elsewhere in the AGREEMENT.

B. Rail Vehicle Maintenance will monitor and record attendance using the terms of

late occurrence and unexcused absence. No late occurrenoe or unexcused absence will be issued to

Employees that call one-half hour before his/her shift to request unscheduled leave and then are

requested to come to work, provided they report to work in a reasonable time. An Employee can use

AC time or vacation time to make up lost time.

C. A late occrüïence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on his/her shift'
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follows

2. An Employee may work a full eight hours or ten hours for 4140 Employees

even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. AnEmployee will be paid for actual hours worked at his/her scheduled rate

ofpay.

5. A late occurrence shall not create an overtime opportunity for the late

Employee. No grievances will be filed by other Employees claiming

overtime infringements should an Employee elect to work hislher full shift

and the time worked extends into another shift.

6. Lateoccurrences will be recorded in a 180-day rolling time frame as

follows:

a. lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card,

b. 6th occr¡rrence - One-day suspension without pay.

c. Tthoccurrence - Discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

1. An Employee may complete his/her shift only.

2. An Employee may not use AC time or vacation to supplement his/trer

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst and 2nd occurrence * Employee and immediate supervisor initial

the attendance card.

b. 3rd occrllrence - One-day suspension without pay.

c. 4th occurrence - Discharge, treated as a major infraction as defined

Amalgamated Trqnsit Union, Local 587 - Rail
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in Article R4.

E. An occurence which results in a second one-day suspension within 180 days of

the occurrence that resulted in the first suspension shall result in dischæge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence ot unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five working days of the occuffence'

G. An Employee who had a late occurrence or unexcused absence removed from the

attendance management record has the option to use vacation leave, AC tirne or sick leave, as

appropriate, to make uP lost time.

H. The pARTIES agree to review this Section on an annual basis.

SECTInN13_ELECTRùMECHANICTRAININGPROGRAM

A. Fundamentals of the Electromechanic Training Program

1. One Electromechanic position is designated as the training position'

2. The Employee in the training position will be classified as an

Electromechanic Trainee while in the program. His/her employment rights under the Amalgamated

Transit union, Local 587 ("ATU") Collective Bargaining AGREEMENT ("CBA") shall be that of an

Electromechanic Trainee

3. The program's intended duration is for, but not limited to, two years and

consisting of community college training in electronics and hands-on training at the LLR operations

and Maintenance FacilitY.

4. The Electromechanic Trainee will graduate from the Electromechanic

Training Program by passing a written and hands-on test'

5. The Electromechanic Trainee may test out of the program early, graduating

before the two-Year Period.

6. Graduates of the program will be given the next open Electromechanic FTE

position. If no open FTE position exists at the time the trainee graduates, the trainee will continue to

hold the training slot but will receive the joumey level rate of pay.

7. The training slot will be refilled once vacated by the graduate'
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8. Upon request, RAIL shall furnish the UNION with the written test scores of

the applicants.

B. Eligibility for Electromechanic Training Program

1. The solicitation period for the Electromechanic Training Program shall be

10 days. This period shall commence with notice to the UNION that a position is open, at which

point the UNION may advertise the opportunity to its members. METRO shall formally post the

position for no less than two weeks, so that the formal posting closes at the end of this 10 day period.

2. Current qualified Employees in the bargaining unit may apply'

3. Qualification for the Electromechanic Training Program shall be

determined by mechanical aptitude and ability, split equally between:

a. Score on a mechanical aptitude test, such as the Bennett Mechanical

Aptitude Test.

b. Hands-on test.

4. The applicant who shows the most potential for excelling as an

Electromechanic will be selected for the Electromechanic Training Program,

5. If there are no qualified applicants for the Electromechanic Training

Program after soliciting applicants as provided in paragraph (a) above, the Electromechanic Training

Program will be placed on hiatus. The training slot will be converted into a regular FTE position and

a regular Employee may be hired into the slot. The Electromechariic Training Program will be

reactivated with the f,rrst vacant Electromechanic position that opens in the foilowing year. This first

vacant Electromechanic FTE shall be designated as the Electromechanic Training Program slot.

6. Upon request, RAIL shall furnish the UNION with the written test scores of

the applicants.

7. If there is insufficient budget or training department staff available to

support the training program, it will be placed on hiatus until such time it can be adequately funded

and supported.

C. Commitment to the Electromechanic Training Program

l. An Electromechanic Trainee may resign from the Electromechanic Training

Amalgamated Transit Union, Local 587 - Raíl
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program any time during the first quarter of studies, or within seven days of receiving his/her grades

from the first quarter of study. The Electromechanic Trainee who resigns shall be returned to his/her

previous position. After this first quarter, an Electromechanic Trainee who resigns from the

Electromechanic Training program will forfeit all rights to his/her former position for a period of 5

years.

2. Following the first quarter of the program, an Electromechanic Trainee who

fails a class, or who receives unsatisfactory performance assessments in the hands-on component of

the Electromechanic Training program, may be expelled from that program. The Employee shall be

returned to his/her previous position and shall, at RAIL's discretion, be required to repay RAIL for

educational expenses incurred on behalf of the Employee, including, but not limited to, complete

recovery of tuition, textbooks, testing fees, campus parking fees, ID fees, and lab fees'

3. A graduate of the Electromechanic Training Program shall become a

regular Electromechanic. He/she shall have no right to transfer to his/her previous position, until

he/she has been an Electromechanic for at least 5 years or the there is a lay off situation involved.

4. Electromechanic Trainees who engage in misconduct shall be disciplined

under Article R4 of the Collective Bargaining AGREEMENT'

D. Terms and conditions of employment in the Electromechanic Training Program.

l. An Electromechanic Trainee will receive 80 percent of the journey level

rate of pay for an Electromechanic.

2. Until an Electromechanic Trainee graduates from the Electromechanic

Training program, his or her position shall be a "no pick" position, meaning that shifts are assigned

by RAIL.

3. Vacations must be approved by RAIL and must not conflict with the

Trainee's academic schedule.

SECTION 14 - HIRING OF ELECTROIVTECHANICS

If an insuffircient number of qualified intemal candidates apply for a vacant

Electromechanic position, METRO may conduct an external recruitment'
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SECTION T5 - WHICLE MAINTENANCE LABOR-MANAGEMENT RELATIONS

Employees will participate in the Rail Labor-Management Relations Committee.

ARTICLE RJT2: IWAY. POWER AND SIGNALS EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

"Vy'uy, Power and Signals Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

o Rail Laborer

¡ Rail Signal and Communications Technician

o Rail Track and Right of Way Maintainer

o Rail Track and Right of Way Maintainer -Lead'

SECTION 2 _ SUBCONTRACTING

RAIL shall not subcontract work historically performed by members of the UNION;

however, the UNION understands that the scope of work performed by RAIL Employees is

determined by Sound Transit.

SECTION 3 _ CAREER PATHS _ PERMANENT APPOINTMENTS

A. If no internal applicants are qualified for a promotional opportunity, RAIL shall

use an open and competitive hiring process.

SECTION 4 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight hours pay for each regular

workday. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Employees who

pick a regular weekly schedule consisting of an alternative workweek will be governed by the

provisions in Article Rl3.

B. If it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

Amalgamated Transit Union, Local 587 'Rail
November 1,2016 throughOctober 31, 2019
410C0117_Exhibiî D
Page 145

             18593



I

2

3

4

J

6

7

I
9

10

11

t2

13

t4

15

t6

l7

18

19

20

2l

22

23

24

25

26

27

28

shall be considered the first shift of the workday, the day shifl the second, and the swing shift the

third.

D. For holiday work assignments, RAIL will determine the staffrng needs for each

shift. Holiday work assignments will be subject to language in Section 9, Paragraph C.

E. Assignment of specific duties on any shift shall be at the sole discretion of RAIL.

SECTION 5 - UPGRADES

A. The provisions of Article R14, Section 3, Paragraph A, shall not apply to Way,

power and Signals Employees. Instead, all assigned work in a higher paid classification will be paid

at the higher rate of pay for actual time worked up to four hours. Assigned work in a higher paid

classification in excess of four hours will be paid atthe higher rate of pay for the entire shift.

Overtime will be paid at the overtime rate for the higher paid classification.

B. Upgrades will be based on qualifications, as determined by RAIL-

C. Seniority will determine which Employee is upgraded among equally qualified

Employees.

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority.

E. Training opportunities for upgrade qualification will be offered on a rotating basis

using a sign up sheet established by seniority.

F. An Employee upgraded to a regular Lead position shall receive l0%o above the top

step of the wage rate of the classification for which s/he serves as a Lead.

1. If RAIL cletermines that a Lead position will be needed for a project or crew

which has th,ree or more Employees and/or will last for more than 90 days, andlor when justified by

the additional responsibilities and coordination, RAIL will assign a regular joumey-level Lead

instead of a designated Lead'

2. Employees upgraded to a regular Lead position will be selected from

Employees on the project or crew who have completed probation.

3. Each regular Lead will be considered a working Lead. In addition to his/her

Lead duties, a regular Lead shall continue to perform hislher assigned duties.
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4. No regular Lead will discipline other Employees (as defined by Article R4,

Section 2(A)).

SECTION 6 _ DESIGNATED LEADS

A. Each designated Lead in the Way, Power and Signals sections shall receive al0o/o

differential above hislher existing wage rate for his/her classification.

B. A designated Lead will be assigned by the immediate supervisor or chief at the

discretion of RAIL, bearing in mind Employees' interests in receiving training opportunities and

opportgnities to experience Lead work assignments, and taking into account Employees' abilities,

training, education, experience, seniority, and job performance.

C. Any Employee who trains a newly hired Employee will receive designated Lead

pay. Lead pay for training shall be assigned at the discretion of RAIL'

D. Assigned lead work will be paid at the higher rate of pay for actual time worked up

to four hours. Assigned lead work in excess of four hours will be paid at the higher rate of pay for

the entire shift.

E. A designated Lead will be considered a working Lead. In addition to hisiher

designated Lead duties, a designated Lead shall continue to perform hisiher assigned duties.

F. No designated Lead will discipline other Employees (as defined by Article R4,

Section 2(A).

SECTION 7 _ PICKS AND MOW-UPS

A. Two picks shall be held annually for Way, Power and Signals Employees to be

effective on the start of the closest pay period to March l5 and September 15. When a facility opens

or closes, a section-wide pick will occur for those job classifications affected.

B. Employees may select by classification seniority their shift and two consecutive

RDOs. Specific duties within a classification may also be picked to the extent specified by RAIL on

the pick sheets.

C. A once-yearly vacation pick will be held. Thereafter, the once-yearly vacation

pick shall occur before December 15th.

D. All Employees listed in Section 1 may select by classification seniority their shift
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(when applicable) and two consecutive RDOs. Specific duties within a classifïcation may also be

picked to the extent specified by RAIL on the pick sheets.

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than l¡calendar days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick.

F. An Employee who is unable to attend the pick may leave an absentee pick form

with the LTNION indicating his/her work preferences. Failure to do so will result in the I-INION

representative picking an assignment for the Employee. The UNION representative shall make an

effort to select an assignment comparable to the assignment most recently worked. Selections made

by the UNION will not be subject to the grievance/arbitration procedure.

G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The tiNION will be notifred prior to the start of

the pick process.

H. Rail Laborers who were hired before June 15,20l5,will have the right in the

second pick of each year to choose between working in LLR Facilities or'Way, Power & Signals.

SECTION 8 _ VACATION SELECTION

A. At least one Employee in each job classification shall be allowed to use vacation in

each vacation period, provided that RAII has sufficient staffrng to provide service and Employees

can work under safe conditions. The UNION representatives shall conduct the vacation pick.

B. Before December 15th of each year, each Way, Power and Signals Employee may

select a maximum of five separate blocks of va<;ation, in the following payroll year, each consisting

of one or more consecutive workdays. No more than five vacation blocks may be used in any payroll

year. Vacation selections shall be made by seniority within a job classification. An Employee who

takes hisiher vacation in two or more blocks shall select the second block of hislher vacation after all

Employees in his/her classification have made their first selection; his/her third selection after all

Employees in his/her classification have made their second, etc. RAIL shall post a calendar with all

approved vacation selections indicated. Vacation changes shall not be allowed except in
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emergencies, as determined by RAIL.

After the vacation pick, any other vacation requests will be honored on a first come, first

served basis.

C. An Employee who does not select vacation at the annual vacation pick must

request vacation at least 30 days prior to the first effective day of requested leave, unless otherwise

approved by management.

D. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October I or may be subject to losing his/her vacation time.

E. On September 15 of each year, RAIL will notify each Employee who has a

vacation balance which exceeds the allowable carry-over per Article R9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable carry-over before the end of the year.

F. An Employee who desires to use unpicked vacation may use up to three days per

year in single-day increments with the prior approval of his/her immediate supervisor. An Employee

may use vacation leave in one-hour increments with the approval of hisÆrer immediate supervisor.

G. Management will respond to a written request for any vacation or leave within

seven days ofreceipt.

SECTION 9 _ OWRTIME

A. All hours worked in excess of eight or ten hours for a4140 Employee, in the

scheduled workday, except as provided in Article Rl3, and on an Employee's RDO shall be paid at

the overtime rate of one and one-half times the existing straight-time rate of pay for the classification

for actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime

will first be offere,il to the Employee within the classification responsible for the work. A special task

shall mean:

1. non-ordinary circumstances in which the work cannot wait to be completed; or

2. work deemed unreasonable to have anyone but the existing Employee

performing the work.

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

Amalgamated Transit Union, Local 587 - Raíl
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request to be put on, an overtime list posted on a weekly basis. Each overtime list will be posted on

Monday and pulled at noon on Thursday. An Employee who is not on the overtime list will not be

eligible for the planned and scheduled overtime, except in the case of an emergency or if overtime

must be assigned in inverse order of seniority. RAIL will not call an Employee who is on an

authorized leave for overtime, unless it is an extreme emergency.

1. Overtime will be assigned to Employees on the list, first by shift, then by

seniority within a classification provided the Employee is qualified and reasonably available.

2. If the overtime is not filled from the list, it may be oft'ercd, by semority' to

Employees in the next lower job classification(s), provided the Employee is qualified for the upgrade

and available on site to do the work.

3. If the overtime has not been filled after all of the procedures outlined in

paragraph 2havebeen followed, then it will be assigned in inverse order of seniority in the affected

job classification. If the least senior Employee is not qualified or reasonably available, the overtime

will be assigned to the Employee next lowest in seniority. In the event of an emergency, RAIL may

assign overtime to any qualified Employee-

D. A Way, Power and Signals Employee, who has gone home after his/trer regular

shift, and who is called back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. If a Way, Power and Signals Employee can correct the situation without having to

report to the worksite, they will be guaranteed two hours of pay at the overtime rate.

E. A Way, Power and Signals Employee called in before his/her scheduled report

time ancl in conjunction with his/her regular shift will not be sent home early to avoid overtime

payment and will not be required to work beyond a spread of twelve hours. An Employee desiring to

go home early may request permission from hislher immediate supervisor'

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. Overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential'
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SECTION IO _ SHIFT DIFFERENTIAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift.

Classifïcation Swing Shift
(percentage above hourly

base wage rate)

Graveyard Shift
(percentage above hourly

base wage rate)

Signal and Communications
Technician

5% 7.5%

Track and Right of Way
Maintainer

5% 7.5%

Track and Right of Way
Maintainer - Lead

5% 7.s%

Rail Laborer 5% 7.5%

SECTION 1I _ SPECAL BENEFITS

A. RAIL will provide any and all tools necessary to perform all assigned mechanical

work to Way, Power and Signals Employees.

B. Each Way, Power and Signals Employee shall receive eleven uniforms and shall

wear a uniform during all work hours.

C. Each Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rain set, hat and boots.

D. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Employee who is required by RAIL to wear a particular type of footgear shall be

entitled to a RAIL voucher to be applied toward purchases of such footgear. Employees may use up

to $50.00 of the voucher to purchase work socks. The maximum RAIL contribution paid by such

voucher shall be $200 (plus sales tax) per Employee. A replacement item will be issued when the

item is lost, stolen, damaged or worn out.

E. When an Employee works two or more hours of overtime in conjunction with
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his/her regular shift, RAIL will provide an unpaid 30-miriute meal period or a 15-minute paid break,

at the Employee's preference.

F. RAIL shall reimburse each Employee for the cost of any license(s) required in

relation to his/her job classification or job duties, excluding the cost of the state-issued driver's

license.

SECTION 12 _ATTENDANCE MANAGEMENT

A. The PARTIES recognize that V/ay, Power and Signals duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Way, Power and Signals Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Way, Power and Signals will monitor and record attendance using the terms of late

occunence and unexcused absence.

C. A late occurrence:

1. of up to one hour shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift'

b. An Employee may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

scheduled rate ofpay.

e. A late occuïïence shall not create an overtime opporhrnity for the

late Employee. No grievances will be filed by other Employees claiming overtime infringements

should an Employee elect to work his/trer full shift and the time worked extends into another shift.

2. of between one and two hours shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift only.

b. An Employee may not use AC time or vacation to make up lost

time.
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c. An Employee will be paid for hours worked at his/her scheduled rate

ofpay.

3. Late occuffences will be recorded in a 180 day rolling time frame as

follows:

a. lst through 5th occurrence - Employee and chief initial the time

sheet/late report card.

b. 6th occurrence - one-day suspension without pay.

c. Tthoccurrence - discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows

1. An Employee may complete his/her shift only.

2. AnEmployee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst occunence - Employee will receive Oral Reminder; chief will

initial the late report card.

b. 2nd occunence - Employee will receive Written Reminder; chief

will initial the late report card.

c. 3rd occunence - One-day suspension without pay.

d. 4th occurrence - Discharge, treated as a major infraction as deflrned

in Article R4.

E. An occuffence which results in a second one day suspension within 180 days of the

occrrrence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occunence or unexcused absence removed from the attendance management record must
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be presented to the chief in writing, within five workdays of the occurrence. An Employee that has a

late occurrence or unexcused absence that has been removed from the attendance management record

has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 13 _ TRAINING

The pARTIES shall develop training programs in selected trade classifications. The

PARTIES will jointly determine the implementation of the programs. The programs will recognize

that workforce diversity is valued and encouraged.

SECTION 14 _ LINK LIGHT RAIL I-ABOR-MANAGEMENT RELATIONS

COMMITTEE

Way, power and Signals Employees will participate in the Rail Labor-Management Relations

Committee.

ARTICLE II23: LINK LIGHT IIAIL FACILITIES EMPLOYEES

SECTION 1 - DEFINITION OF EMPLOYEES

*Link Light Rail Facilities Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

o Grounds Specialist

o Lead Rail Facilities Custodian

o Lead Rail Station Custodian (Lead Transit Custodian)

o Rail Facilities Custodian

o Rail Facilities Mechanic

o Rail Facilities Mechanic - Lead

¡ Rail Laborer

o Rail Station Custodian

SECTION 2 _ SUBCONTRACTING

RAIL shall not subcontract work historically performed by members of the UNION;

however, the UNION understands that the scope of work performed by RAIL Employees is

determined by Sound Transit.
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SECTION 3 _ CAREER PATHS _ PERMANENT APPOINTMENTS

A. Vacancies in the Rail Station Custodian classification shall be filled by the regular,

open, competitive process, which is used for most LTNION positions.

B. If no intemal applicants are qualified for the promotional opportunity, RAIL shall

use an open and competitive hiring process.

SECTION 4 _ WORKASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight hours pay for each regular

workday. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Employees who

pick a regular weekly schedule consisting of an altemative workweek will be governed by the

provisions in Article R13.

B. If it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday, the day shift the second, and the swing shift the

third.

D. For holiday work assignments, RAIL will determine the staffing needs for each

shift. Holiday work assignments will be subject to language in Section 9, Paragraph C.

E. 'Assignment of specific duties on any shift shall be at the sole discretion of RAIL.

SECTION 5 _ UPGRADES

A. The provisions of Article Rl4, Section 3, Paragraph A, shall not apply to Way,

Power and Signals Employees. Instead, all assigned work in a higher paid classification will be paid

at the higher rate of pay for actual time worked up to four hours. Assigned wort in a higher paid

classification in excess of four hours will be paid at the higher rate of pay for the entire shift.

Overtime will be paid at the overtime rate for the higher paid classification.

B. Upgrades will be based on qualifications, as determined by RAIL.

C. Seniority will determine which Employee is upgraded among equally qualified
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Employees.

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority.

E. Training opportunities for upgrade qualification will be offered on a rotating basis

using a sign up sheet established by seniority.

F. An Employee upgraded to a regular Lead position shall receive l0% above the top

step of the wagerate of the classification for which s/he serves as a Lead'

1. If RAIL determines that a Lead position will be needed for a project or crew

which has three or more Employees and/or will last for more than 90 days, and/or when justified by

the additional responsibilities and coordination, RAIL will assign a regular journey-level Lead

instead of a designated Lead.

2. Employees upgraded to a regular Lead position will be selected from

Employees on the project or crew who have completed probation.

3. Each regular Lead will be considered a working Lead. In addition to his/her

Lead duties, a regular Lead shall continue to perform his/her assigned duties.

4. No regular Lead will discipline other Employees (as defined by Article R4,

Section 2(A)).

SECTION 6 _ DESIGNATED LEADS

A. Each designated Lead in the Link Light Rail Facilities sections shall receive a lïYo

differential above his/her existing \¡/age rate for his/her classification.

B. A designated Lead will be assigned by the immediate supervisor or chief at the

discretion of RAIL, bearing in mind Employees' interests in receiving training opportunities and

opportunities to experience Lead work assignments, and taking into account Employees' abilities,

training, education, experience, seniority, and job performance.

C. Any Employee who trains a newly hired Employee will receive designated Lead

pay. Lead pay for training shall be assigned at the discretion of RAIL.

D. Assigned lead work will be paid at the higher rate of pay for actual time worked up

to four hours. Assigned lead work in excess of four hours will be paid at the higher rate of pay for
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the entire shift.

E. A designated Lead will be considered a working Lead. In addition to his/her

designated Lead duties, a designated Lead shall continue to perform his/her assigned duties'

F. No designated Lead will discipline other Employees (as defined by Article R4,

Section 2(A)).

SECTION 7 _ PICKS AND MOVE.UPS

A. Two picks shall be held annually for Link Light Rail Facilities Employees to be

effective on the start of the closest pay period to March 15 and September 15. When a facility opens

or closes, a section-wide pick will occur for those job classifications affected.

B. Employees may select by classification seniority their shift and two consecutive

RDOs. Specific duties within a classification may also be picked to the extent specified by RAIL on

the pick sheets.

C. A once-yearly vacation pick will be held. Thereafter, the once-yearly vacation

pick shall occul before December l5th.

D. All Employees listed in Section I may select by classification seniority their shift

(when applicable) and two consecutive RDOs. Specific duties within a classification may also be

picked to the extent specified by RAIL on the pick sheets.

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calendar days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick.

F. An Employee who is unable to attend the pick may leave an absentee pick form

with the UNION indicating his/her work preferences. Failure to do so will result in the UNION

representative picking an assignment for the Employee. The UNION representative shall make an

effort to select an assignment comparable to the assignment most recently worked. Selections made

by the LfNION will not be subject to the grievance/arbitration procedure.

G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION will be notified prior to the start of
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the pick process.

H. Rail Laborers who were hired before June 15, 2AI5, will have the right in the

second pick of each year to choose between working in LLR Facilities or Way, Power & Signals.

SECTION 8 _ VACATION SELECTION

A. At least one Employee in each job classification shall be allowed to use vacation in

each vacation period, provided that RAIL has sufficient staffrng to provide service and Employees

can work under safe conditions. For the purpose of this provision, Custodians and Lead Custodians

shall count as a single classification. The UNION representatives shall conduct the vacation pick.

B. Before December 15th of each year, each Link Light Rail Facilities Employee may

select a maximum of five separate blocks of vacation, in the following payroll year, each consisting

of one or more consecutive workdays. No more than five vacation blocks may be used in any payroll

year. Vacation selections shall be made by seniority within a job classification. An Employee who

takes his/Ìrer vacation in two or more blocks shall select the second block of his/her vacation after all

Employees in his/her classification have made their first selection; his/her third selection after all

Employees in his/her classification have made their second, etc. RAIL shall post a calendar with all

approved vacation selections indicated. Vacation changes shall not be allowed except in

emergencies, as determined by RAIL.

After the vacation pick, any other vacation requests will be honored on a first come, first

served basis.

C. An Employee who does not select vacation at the annual vacation pick must

request vacation at least 30 days prior to the first effective day of requested leave, unless otherwise

approved by management.

D. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October 1 or may be subject to losing his/her vacation time.

E. On September 15 of each year, RAIL will notify each Employee who has a

vacation balance which exceeds the allowable carry-over per Article R9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable carry-over before the end of the year.

F. An Employee who desires to use unpicked vacation may use up to three days per
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year in single-day increments with the prior approval of his/her immediate supervisor. An Employee

may use vacation leave in one-hour increments with the approval of his/her immediate supervisor.

G. Management will respond to a written request for any vacation or leave within

seven days ofreceipt.

SECTION 9 _ OVERTIME

A. All hours worked in excess of eight or ten hours for a4140 Employee, in the

scheduled workday, except as provided in Article Rl3, and on an Employee's RDO shall be paid at

the overtime rate of one and one-half times the existing straight-time rate of pay for the classification

for actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime

will first be offered to the Employee within the classification responsible for the work. A special task

shall mean:

1. non-ordinary circumstances in which the work cannot wait to be completed; or

2. work deemed unreasonable to have anyone but the existing Employee

performing the work.

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

request to be put on, an overtime list posted on a weekly basis. Each overtime list will be posted on

Monday and pulled at noon on Thursday. An Employee who is not on the overtime list will not be

eligible for the planned and scheduled overtime, except in the case of an emergency or if overtime

must be assigned in inverse order of seniority. RAIL will not call an Employee who is on an

authorized leave for overtime, unless it is an extreme emergency.

1. Overtime will be assigned to Employees on the list, first by shift, then by

seniority within a classification provided the Employee is qualified and reasonably available.

2. If the overtime is not fîlled from the list, it may be offered, by seniority, to

Employees in the next lower job classification(s), provided the Employee is qualified for the upgrade

and available on site to do the work.

3. If the overtime has not been filled after all of the procedures outlined in

Paragraph 2have been followed, then it will be assigned in inverse order of seniority in the affected

Amalgamated Transit Union, Local 587 - Rail
November I, 2016 through October 31, 2019
4l0C0l l7_Exhibit D
Page i,59

             18593



I

2

3

4

5

6

7

I
9

10

11

12

13

l4

15

t6

t7

18

t9

20

2t

22

23

24

25

26

27

28

job classification. If the least senior Employee is not qualified or reasonably available, the overtime

will be assigned to the Employee next lowest in seniority. In the event of an emergency, RAIL may

assign overtime to any qualified Employee.

D. A Link Light Rail Facilities Employee, who has gone home after his/her regular

shift, and who is called back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. If a Link Light Rail Facilities Employee can correct the situation without having to

report to the worksite, they will be guaranteed two hours of pay at the overtime rate.

E. A Link Light Rail Facilities Employee called in before his/her scheduled report

time and in conjunction with his/her regular shift will not be sent home early to avoid overtime

payment and will not be required to work beyond a spread of twelve hours. An Employee desiring to

go home early may request permission from his/her immediate supervisor.

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. Overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential.
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SECTION 10 * SHIFT DIFFERENTIAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:07 a,m. to 10:00 a.m. will be considered a graveyard shift.

Classification Swing Shift
(percentage above hourly

base wage rate)

Graveyard Shift
(percentage above hourly

base wage rate)

Facilities Custodian 5% 7.5o/o

Station Custodian 5% 75%

Facilities Mechanic 5% 7s%

Facilities Mechanic - Lead 5% 7.5%

Rail Laborer 5% 7.s%

SECTION 1T _ SPECUL BENEFITS

RAIL will provide any and all tools necessary to perform all assigned mechanical work to

Link Light Rail Facilities Employees.

A. Each Link Light Rail Facilities Employee shall receive eleven uniforms and shall

wear a uniform during all work hours.

B. Each Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rain set, hat and boots.

C. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Employee who is required by RAIL to wear a particular type of footgear shall be

entitled to a RAIL voucher to be applied toward purchases of such footgear. Employees may use up

to $50.00 of the voucher to purchase work socks. The maximum RAIL contribution paid by such

voucher shall be $200 (plus sales tax) per Employee. A replacement item will be issued when the

item is lost, stolen, damaged or worn out.

Amalgamated Transit Union, Local 587 - Rail
November I, 201 6 through October 3 I, 20 I 9
4l0C0I l7_Exhibil D
Page I6l

             18593



I

2

3

4

5

6

7

8

9

10

1l

t2

13

l4

15

t6

l7

18

t9

20

2t

22

23

24

25

26

27

28

D. When an Employee works two or more hours of overtime in conjunction with

hisiher regular shift, RAIL will provide an unpaid 30-minute meal period or a lS-minute paid break,

at the Employee's preference.

E. RAIL shall reimburse each Employee for the cost of any license(s) required in

relation to his/her job classification or job duties, excluding the cost of the state-issued driver license.

SECTION T2 _ ATTENDANCE MANAGEMENT

A. The PARTIES rccognizethat Link Light Rail Facilities duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Link Light Rail Facilities Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Link Light Rail Facilities will monitor and record attendance using the terms of

late occurrence and unexcused absence.

C. A late occunence:

1. of up to one hour shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift.

b. An Employee may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

time.

d. An Employee will be paid for actual hours worked at his/her

schedulecl rate of pay.

e. A late occurrence shall not create an overtime opportunity for the

Iate Employee. No grievances will be filed by other Employees claiming overtime infringements

should an Employee elect to work his/her fulI shift and the time worked extends into another shift.

2. of between one and two hours shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift only'

b. An Employee may not use AC time or vacation to make up lost

time.
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c. An Employee will be paid for hours worked at his/her scheduled rate

ofpay.

3. Late occunences will be recorded in a 180 day rolling time frame as

follows:

a. lst through 5th occunence - Employee and chief initial the time

sheet/late report card.

b. 6th occurrence - one-day suspension without pay.

c. 7th occurrence - discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/her shift only.

2, AnEmployee may not use AC time or vacation to supplement his/het

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst occuffence - Employee will receive oral Reminder; chief will

initial the late report card.

b. 2nd occunence - Employee will receive written Reminder; chief

will initial the late report card.

c. 3rd occurrence - One-day suspension without pay.

d. 4th occurrence - Discharge, treated as a major infraction as defined

in Article R4.

E. An occrrïence which results in a second one day suspension within 180 days of the

occunence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must
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be presented to the chief in writing, within five workdays of the occuffence. An Employee that has a

late occurrence or unexcused absence that has been removed from the attendance management record

has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 13 _ TRAINING

The PARTIES shall develop training progtams in selected trade classifications. The

PARTIES will jointly determine the implementation of the programs. The programs will recognize

that workforce diversity is valued and encouraged.

SECTION 14 - RAIL LABOR-MANAGEMENT REL,/ITIONS COMMITTEE

Link Light Rail Facilities Employees will participate in the Rail Labor-Management Relations

Committee,

ARTICLE RII4: LINK LIGHT BAIL TRAINING

SECTION 1_ DEFINITION OF EMPLOYEES

o Rail Technical Trainer

SECTION 2 _ GENERAL CONDITIONS

A. With the mutual agreement of the Employee and RAIL, the Rail Technical Trainer

may work an alternative work schedule, which may include but is not limited to: 4/40, flexible work

hours, compressed workweek, telecommuting and/or job share arrangements upon approval of his/her

immediate supervisor. FlSA-exempt Employees may be granted up to a maximum of ten days

executive leave annually, to be administered according to King County policy.

B. The Rail Technical Trainer position will be filled through an open and competitive

recruiting process.

C. When Rail Technical Trainer is required to work on a holiday, s/he will have

another day off with pay on a day mutually agreed by the Employee and hisÆrer immediate

supervisor.

D. Rail Technical Trainers will receive a second personal holiday to be used in the

payroll year in lieu of the holiday for Lincoln's Birthday defined in Article R8, Section 3. The use of

the personal holiday will be govemed by Article R8, Section 4, Paragraph B.
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ARTIÇI,E R25: TEMPORARY EMPLOYEES

SECTION 1 _ DEFINITION

A. "Temporary Employee" shall mean a person who is employed for a period of time

not to exceed 1040 hours in a rolling twelve-month period. However, Temporary Employees may be

used for a maximum period of 2080 hours in a rolling twelve-month period if mutually agreed by the

PARTIES.

B. "Project Temporary Employee" shall mean a person who is employed for a period

of time expected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

duration of the project, the duration of a backfill for another Employee, or two years, whichever

comes first.

C. Employees covered by this Article:

1. Will not be used to fill regular, Career Service positions until after the

process provided in Article 3, Section 13 has been completed.

2. Do not become Career Service Employees and must be immediately

separated if their employment exceeds the limits established above; otherwise, a contract violation

has occurred.

3. Shall be considered probationary Employees for the duration of their

employment, whose instances of discharge will be covered by Article 4.9.

4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Will be assigned to work locations, shifts, and regular days off by METRO.

6. V/ill either be provided with those tools necessary to perform their jobs, or

will receive one-third of the applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees covered by this Article will not be part of the regular

pick process for regular Employees.

E. METRO and the UNION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees.

Additionally, METRO will noti$ the UNION and offer to meet to discuss any project which would

employ a substantial number of Employees under this article.
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SECTION 2 _ SELECTION AS A PERMANENT EMPLOYEE

A. A Temporary Employee or Project Temporary Employee who is selected by

METRO for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

classification at the time of selection, the probationary period shall be reduced to three months and

s/he will receive a seniority date, vacation service credits and wage progression which reflects his/her

continuous service.

B. A Temporary Employee or Project Temporary Employee who is separated from

METRO and rehired as a permanent Employee within 30 days will not receive seniority or vacation

service credits. However, such Employee rehired within ayear will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee.

SECTION 3 _ WAGES AND BENEFITS FOR TEMPORARY EMPLOYEES

A. A Temporary Employee shall be paid for actual hours worked at the current rate in

effect for his/her classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day,40 straight-time hours in one workweek, or for hours

worked on holidays.

B. A Temporary Employee who has less than 60 days of service is not eligible for any

Employee benefits.

C. A Temporary Employee who is employed for 60 days or longer continuous service

and who works full-time shall be eligible, beginning the first of the month following the 60-day

anniversary, for sick leave, holidays, vacation and mcdical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

rolling twelve-month period shall receive retroactive benefits to the date of hire (based on established

start dates of benefits).

SECTION 4 - WAGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. Project Temporary Employees will have seniority only within a group of Project

Temporary Employees in the same classification for picking vacation, overtime opportunities, and for

forced overtime.
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B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

C. When METRO needs to separate one or more Project Temporary Employees, it

will do so in inverse seniority order, unless METRO identifies an operational reason to change that

order. METRO will provide the plan for the order of separation to the UNION prior to providing

formal notice to the Employees.

D. A Project Temporary Employee is eligible for benefits from the date of hire (based

on established start dates).

ARTICLE RjT6: MODIFICATION PROVISION AND SAV.INGS CLAUSE

SECTION I - MODIFICATION PROWSION

No modifrcation, alteration, or revision to this AGREEMENT shall be asserted, implemented,

or considered a binding modification to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Office of Labor Relations/designee and the

UNION PresidenlBusiness Representative/designee.

SECTION 2 _ SAWNGS CI-+USE

Should any provision of this AGREEMENT be rendered or decla¡ed invalid because of any

existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in full force and effect. Both PARTIES agree to immediately attempt

to renegotiate such invalidated provisions to comply with the law.

Amalgamated Transil Union, Local 587 - Rail
November I, 2016 through Oaober 3i,, 2019
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t4

15

r6

l7

18

t9
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EXIIIBIT IL{ _ JOB CLASSIFICATIONS AILD TOP HOURLY WAGE RT{TES

TITLE
tU0ll20t6
+2.00o/o

tu0U20t7
+3.00%

lu0u20t8
+4.00o/o

Rail Section

Electromechanic

Grounds Specialist

*Lead Rail Facilities Custodian

tl-ead Rail Station Custodian

Maintenance Service Center Wtlrker

Rail Facilities Custodian

Rail Facilities Mechanic

Rail Laborer

Rail Operator

Rail Service Worker

Rail Signal and Communications Technician

Rail Station Custodian

Rail Supervisor

Rail Supervisor (Operations Control Controller)

Rail Supervisor-In-Training

Rail Technical Trainer

Track and Right of Way Maintainer

*Lead Rail Facilities Mechanic

*Lead Rail Laborer

*Lead Rail Signal and Communications Technician

*Lead Rail Track and Right of Way Maintainer

t' l0% above non-lead positìons

Streetcar Section

Streetcar Maintainer

* Streetcar Operations and Maintenance Supervisor

Streetcar Operator

*5%o above Røíl Supervísor

$36.76

$31.07

$26.18

$28.86

$32.0,4

$23.80

s36.76

$29.03

$32.12

$29.84

$39.e4

s26.24

$40.46

s42.48

$36.41

s43.24

s36.76

940.44

$31.93

$43.93

$40.44

s36.76

$42.48

$32.12

$37.86

$32.00

926.96

s29.73

$33.00

$24.51

$37.86

$29.90

$33.08

s30.74

$41.14

s27.03

s4r.67

s43.7s

$37.s0

s44.s4

$37.86

s41.65

$32.89

ß4s.2s

$41.6s

$37.86

$43.75

$33.08

$39.37

$33.28

$28.04

$30.92

ß34.32

!ì25.49

$39.37

$3 1.10

$34.40

$31.97

s42.79

$28.11

s43.34

$45.s1

$39.01

946.32

$39.37

$43.31

s34.21

s47.07

$43.31

$39.37

$4s.51

$34.40

Amalgamaled TransÍt Uníon, Local 587 - Røil
November I, 201 6 through October 3 1, 201 9
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EXHIBIT RB _ STATE AND CITY RETIREMENT PLANS

Questions regarding state or city retirement should be directed to King County's Benefrts

Office (206-684-1556) or to the state or city retirement office. The addresses and telephone numbers

are as follows:

Department of Retirement Systems

Public Employees Retirement System

P.O. Box 48380

Olympia, V/A 98504-8380

(360) 664-7000

(800) 547-66s7

www.drs.wa.gov

City Retirement Office

720 Third Avenue, Suite 900

Seattle, WA 98104-1829

(206)386-t293

www. seattle. gov/retirement

Amalgamated Transit Uníon, Locql 587 - Rail
November l, 2016 through October 31, 2019
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EXHIBIT E

Memot'antlum of Agreernent
By nnd Betwoen

King County
and

Arnalgamatecl Transit Union, Local 587

S¡bject: Insured Benefits A.greement for Representecl Benefits-Eligible Employees

L, 20lT Insuied Benefits Agr;eement. This Agreement replaces a Menrorarrdrun of
Agreeruenl bulween ICng County (rfCounty') and Amalgamatccl Trnnsit Union, Locsl 587

("ATU") on the subjeef of insr¡red henefits, which will expire on December 31, 2016, aud was

coded by ttie Office of Lal¡ol Relations as 410U05 15 (hereinafter, the "Expiring Benefits

Agreernent").

2. Scope of Agreement This Agreernent sha1l appty to all employees lepreserrted by

the ATU who are eligible for insured benefits under the tenns of the Collective Batgaining

Agrce¡rent and related Memorânda of Agreement, All enrployees that this Agreement applíes to

slrall be refetted to as "Employ.ees,"

3. ATU Protected Fund Reserve. The ExpirÌng Benefits Agteement established an

ATU Protected Funcl Reserve ("PFR'), The PF& which suppolts the County's defined

contribution to ATU's benefits, shall continue under this Agreetnent, The PFR is established and

maintained solely for the pulpose of funding, providing and maintaining insured benefits, and

providi¡g a reserive fimd to selÊinsure against unanticþated increases in the cost of those

benefits, for Employees, It is fi¡rther agreed that tlie County and organizations handling PFR

frrnds have a'responsíbility to ensute that the PFR funds arr being used solely fot the insured

benefits for Ernployees,

4. Counfy ['unding for Covered Employees in 2017. The County's total funding rate

for Jannary L,20l7,to December 31,2017, shall be $1,556 per benefits-eligible Employee per

month.

5. fnsufficient County X'undilrg. To the extent that the County's funding identified in
paragraph 4 and other yoarly non-flex rate tevenue (interest earnings, partioipant benefit access

i.rs, u1¿ other planparticþant contributions suoh as COBRA payments), atttibuted

pr.oportionally to nrnployees covered under the tetms of this Agreernent, is at any tirne

iladeq¡ate to fully ftnd the cost of providing insured benefits for Bmployees, the parties agree

that the PFR will be used to fund the dífference until such tfune as the PFR is exhausted.

6. Excess County Funding. To the extentthatthe County's firnding identified in
paragraph 4, and other yearþ non-flex tate tovenue (interest earnings, participant bsnefit aocess

i"ur, u"A otber plan partioipant contibutions such as COBRA payments), attributed

proportionalþ [o employees covercd under the tenns of this Agrcement, ptovides gleater ftndfurg

Aualganaled h.anslt (Jnlon, Local 587 -Depofltlent of fi'ansportcillott'Tt'ansit
410U1016
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EXHIBIT E

than is necessary to flrlly ftncl the cost of insurecl benefits for Ernployees, the parties agree that
the excoss shall be added to the PFR,

7. Cnlculations. All calculations that must be macle rurder this Agreement will be based

on ATU-speoific clainrs experience,

8. Calculations of Retiree Medical and COBRA subsidies. I{ing County ancl the
Union have identifiecl a conceln about the allocation of costs lelating to the retiree medical plau
and COBRA to ATU's Proteoted Fund Reserve. I(jng County will wolk with ATU to identify an

acoutate atid practical calcnlation rnethodology for the retiree medical ancl COBRA subsiclies on
a going forwalcl basis and fruthe¡ commit to a rçtroactive adjustrnent to the ATU Protected Funcl
Reserve to rectify inaccurate calculations that may have been rnacle dutitig the tetm of the 2014-
2016 benefits agreerirent. The parties shall work in good faíth to complete the reallocation of
costs prior to December 3I,2016,

9. Health and'Welfare PIan Provisions. hrsured belrefits provisions (i,e. plan feattrles)
ancl plan designs (i,e. Ernployee oosts) for Employees comrnencing January 1,,2017 shall lemain
unchanged fi'om 2016.

10. Scope and Purpose of the Annual Reconciliation Meeting. The parties will
convene an "annual rcconciliatioumeetingn' (the o'True Up Meeting") no later than April 15th to
review the insurcd benefi.ts expendifures for the pliot'yeari projected expenditures for the cun'ent
and frrture year(s), insured benefits provisions and plan designs for Employees, and any other '

information or factors that the parties deem relevant.

1L. Moclification to Plan Provislons, Plan Designs, and Aclministration of the
Protected f,'und Reserve. If at the True Up Meeting, the PFR is projected to fall below four
rnillion dollars ($4,000,000) in 2018, the parties ale smpowiled to nogotiate and implernent
modifi.cations to the County's frurding rato, insued benefits provisions, plan designs for
Employees, ancl any Enrployee premium(s) shate to be effective on January 1, 2018.

12. Dispute Resolution Process when the Employer Contribution has Been
Established in Bargaining. If Paragraph ll is triggered, and the paúies have signed an
apeement on the Enrployer Contribution rate f:or 2018, but the parties ate uuablo to leaoh
agreement on the Ernployee prernirirn(s) share, insured benefits provisions and the plan design
changes to bling tlre projected PFR above foul million dollars ($4,000,000), then the parties may
devise a dispute resolutionprocess or may rofer the sole unresolved issue(s) of insuted benefits
provisions, plan design ohanges, and any Employee premiurn(s) share to an interest atbiilator
witlr an expectation of a ruling issued by Augrst t5,201'1.

13. Subsequent Agreement. This Agreement establishes the County's frrnding late, the
insrued benefits provisions anclplan designs for EmSloyees fot 20L7 or:fiy. The County's
funtfing rate, insured benefits plovisions, plan.dosigns for Ernployees, and any Enrployee
prernium(s) share in 2018 and 2019 shall be detennined per suocessor oontract bargaining,
presumably for a contract term periotl coveting November 1,2076, to October 31,20L9; except,

as plovided undor sections 11 and 12 herein, If the parties are unable to reach a subsecluent

Amalganated Tt'mwÍtUtìon, Local 587 -Deparhnent of T'anspot'lctt¡on - Tl'ansìt
410U1016
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EXHIBIT E

Insured Bonefits Agreement that establishes the Connty's frrnding rate, insutecl benefits

plovisions, plan designs fol Ençloyees, and any Ernployee ptemium(s) shale for'2018 and20I9,
the patties shall subrnit their uruçsolved issues, along with any other unlesolved oollective

balgaining issues, to an interest albitlation p1ocoss governed.by RCW 41.56,492,

14. Total Agreemerrt, This Agleement constifutes the entile Agreement of the parties

with respect to the matters covered herein, ancl no othet agreemont, statement or promise rnade

by any party rvhich is not inolucled herein shall be binding or valid, This Agreement nray be

modifi.ed ot amendecl only by a written agleement.

15. Ternr. Tlús Agreement shall be in effect, after approval of the l(ing County Corurcil,

fi'om January lr20t7, tlrrough Dece'nrber' 31',2017 '

APPROVED this It day of Lu6;-ts( -2016.

By:
Coutrty Executive

For Arnâlgarnated Transit Union, Looal 587t

q,,4"
Kenny
Pre sidentlB trsiness Representative

Amalgamated Tt'onsìt lJnìon, Local. 587 - Deparltnent of T'anspot'tctîlon - Tl'ansít

410U1016
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EXHIBIT F'

Momornndum of Agreement
By and Between

Ifing County
and

Amalgamnûed Trausit Unlon, Local 587

Subjectl Insured Benefifs Agreement for Represented Benellús-Eltgtble Ern¡rloyees,
2018¿019

1,.2018-2019 fnsurod Benefits Agreement, On Jauuary 1,2018, this Agreementwill
follow and replace a Memorandum of Agreemont between Kíng County ('County") and
Amalgarnated Transit Union, Looal 587 ("ATU") ou the subject of insured benefits, whioh witl
expiro onf)ooomber 31,2017, and was oocled by thu Offïce of Labor Relations as 410U1016 (the
"20t7 Bensfits Agreement"),

2, Scopo of $,grooment. This 2018-2019 Benofits Agroementshall apply to all
employees reprosonted by the ATU who are eligible for insured benofïts undor Artiole 11 and
Rl l of the. Colleotive Bargaining Ageement and Memoranda of Agreement relating to the
health oate plan and eligibility for insured bonefits, All employees thatthis Agrooment applies to
shall bs rsferred to as "Bmployeos."

3, ATU Piotected n'und Ro¡srve, The ATU Proteoted Fund Resorve ('PFR), whioh
supports the County's dsfined contribution to ATU's benofits, shall oontinuo under this
Ageement. The PFR ís established and maintained soleþ for the puryose of flrnding providing
and maintaining insured beirofits, and provlding a reserve fund to oover inoreases in the cost of
those beneftts for pmployeos, It is further agreed that the County and organizations handling
PFR ftnds have a responsibility to ensure that the PFR funds are being usecl soleþ for the
insured benefits for Employeos.

4. County X'qndlng R¡te, The County and ATU wlll negotiate the county firnding rate
for 2018 and 2019 dudne maíú sontraot negotiations, Any conü'act settlement will consider the
combined costs of wages, benefits, and other oconomic items as negotiated tn2016A0L9 CBA.
The patties may make any proposals regarding PFR coreotion ot stabilization.

5. fnsufflclent County f,'unding. To the exterit thatthe Counly's frrnding identified ln
patagraph 4 and othq yeady non-flex rate rovenuo (interest eatnings, participant benefït aooess

foes, and othor plan pafüoipant contributions suc,h as COBRA paymonts), athibuted
proportionally t9 Employoos covored undel' tho torms of tlús Agrcemont, ís at any tlme
inadequato to fully fund the cost of providing insurccl benefïts for Employoes, the parties agres
that the PFR wtll be used to fi¡nd tho diffelence.

6. Dxcoss County Fundlng. To the extentthatfhe County's firnding iilintifiediq
paragrqph 4 and othor yoally non-flsx rato levenue (interest eamings, particlpant benbfit aooess

fees, and other plan participant conttibutions such as COBRA payments), athlbuted
proportíonaþ to Employees oovered undsr the tsrms of this Agroomçnt, provicles gÍeater

firnding than is neoessaf,y to ñrlly fund the cost of insured bonefrts for Employees, thofartios
agree that the oxooss shall bo added to ths PFR.

Deparlnenl
410U0117
Page I

Unlon, Loaal
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EXIIIBIT F

7. Calculntlons. All caloulations that must be mado undor this Agreement will be based

on ATU-specific costs.

8, Plan Provlsions, Insurcd benefits provisiorts (i.e, plan features) and plan dosigns (i.e.
Employee costs) for Bmployôos coüunenoing January 1, 2018 shall lemain unohanged from
2017, with the following exceptions.

A. Effeotive January 1, 2018, tho onrergenoy loorn copay for the lfingCare plan shall be

$17s,
B. Effective January I,20l8,tho Spousal Benefit Access fee will be $150 for KingCaro

and $75 for SmartCaro (Gloup,Health),
C, Retireo Medicnl Subsirly. Effeotive January 1,2018, the rnedical planwill end the

oar'ly letiroo (pr+Medionro eligible) modiool oubnldy, mooning that oarþ rotireoo will bo oble to
pulehase insuranoe ûom ICng Cou.nty ataßts thatrofleots the costs of the earh lettees inthe
plan, Howevor, early retiroes on the plan on December 31,2017 will bs able continue to
purchase the lfing County medical plan at the subsidized rtate until they become eligible for
Modioaro, This provision will tre opened if the federal Affordable Carp Aot (ACA) is ropealed or
modifred suoh that rotiroos can no longer purohase medical plans iu the rnarilcetplace.

D. Domestlc Partner Dofinltlon. Bffeotive January 1,201.8, the definition of domestic
pagrer for the pulpose of oligibility for insurcd beneftts will refleottho Stato of Washingfon
definition. Insured benefits eligibilþ will only be offered to tlomesticpattners who meet the
State of Washíngton defi nitlon.

9. Scopo and Purpore of the Annunl Reconclllatlon Meetlng. The partios will
oonvene an annual reconoiliation meeting (the "True Up Meeting") no later than April 15th of
each year of this Agrcement to review tho insured benofits oxponditures for the plior yoat,
projectod oxponditures for the our¡ent and frrtute year(s), insured benefîts pt'ovisions and plan
dosigns for Employees, and any otlrer lnformation or faotorç that the partios deem rolevant.

10. Morltlication to PIan Provlsions, Plan Designs, and Adminlstration of the
Pl'otoctorl Fund Resorvo. If at tho Truo Up Meeting, the PFR is plojeoted to fall below four
million dollars ($4,000,000) in 2019 or (in 2019 for) 2020. the pafiies ate empowered to
negotiato and implement modifiqations to the County's funding rate, iusured benefits pûovisions,
plan desþs for Bmployees, and any Employee prernium(s) shara to be effootivs on January I of
the following year.

11, Dlspute Resolution Procens, If Paragraph 10 is triggered, and the patties have
signed an agreement on the Employer Contributlon rato for 20lB or 2019, but the pattles are

unable to reaotragreemont on the Employee premium(s) shate, insured benefits plovisions, and

tlre plan.designs for Employees to bring the projected PFR above four mlllion dollars
($4,000,000), then tho partios may refer the only the unrssolvod issues of premium(s) shale,

insurcd beneflts provisions, and tho plan dosigned to sithor a díspute rosolution proooss (ifjointly
agrqed) or to an intersst arbitlator with an qxpeotation of a ruling issued by August 15.

12. Ending of Henltþ Incontlves Program. Thepaüies agreeto endthe outtent
Healtþ Incontlves program, whioh has allowed employoes to quali$ for gold, silver, ot bronze
levels of out-of-pooket expense levels based on theil participation in a wellness assessment and

inrtividual actioñplans. Commencingln2llT,Employees willnotpartíoipate in the wolhre3s

assessmont andindividual aotionþlans in order to qualify for lowerlevels of out-ofçooket

Åmalganaled lYansít
410U0t I7
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EXHIBIT F

expenses. Effeotive January l, 2018, all employees will reoeive the "gold level" of out ofçooket
expenses, as provided undel pal'agl'aph 8o and the sílver and bronze levels wíll bs elininated, In
placo of tho Healthy Incentives Progtam, Iüng County and ATU will jointly develop wellness
programs that are speolfïo to the needs of ATU's members; horilevet, particþation will in these
prograrns will bs volurrtary.

13. Cornmorcial Drivers Llceuso Medical Costs, Medical oxamlnations that aro
required for the purpose of obtaining or maintaining a Cornmeroial Drivers Lioense will be
oovered by the health insuranco plans, This cost will bo paid by King County and will trot be
oharged against ATU's oosts.

, 14, Äccountable Cnre Networks. Effeotive lanualy 1,20l8,Idng County may offer an
Acoountable Care Netwolk plan in adclltion to the KingCare ancl SrnadCare plans, King County
will work with ATU to develop a plan design for the Accountable Care Netwod<; if the patties
cannot agree to plan design, thoy will use &n altonrative dispute resolutíon procoss to deteunine
the plan design.

15. PnR Adjustrnent, The County and the Union have had extensive discussions about
the funding of ATU's benefits plan and the total oost to plovide insulod benefrts to ATU's
members, The parties have aheady entered into an agleement for the County's benefïts funding
rate for 2017, inoleasing the por-employee-per-month amount by 6,2%, To address an ongoing
conhoversy about tlre perceivod unfairness of the frrnding of ATU's bonefits, the parties agree to
the following: Of the 6.?Vo,4% willbe oonsidered in,the costing modsl for establishing a $¡age

scttlement,

16. Totnl Agreoment, Thi¡ Agreoment constitutes the entire Agreoment of the parties

with respeot to the matters oovered hercin, and no other agreemont, $tatemerit or ptomise mado
by any parly whioh is not inoluded heroin shall be binding ot valid, Thls Agreoment may be

modified or amended only by a wlitten agreemont,

17, Term.. This Agroement shallbe in effect, after approval of the lfing County Council,
frorn January 1, 2018, through Docembor 31,2019.

aPPRovED this ( ì day of J 2017.

By:

For Amalgamatod Transit Union, Local 587:

King.County

¿lrg

Represontative

Ánnigomated
4t0u0u7

Untön, Local 587 .* Departnent of h'ansportatlon * Ti'qnslt
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