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Proposed Ordinance 2017-0301, creating, “The Ruth Woo Emerging Leaders Fellowship Program”, in King County government, passed out of committee on 9/6/2017 with a “do pass substitute” recommendation. The proposed ordinance was amended in committee with a Striking Amendment to insert the new fellowship program in Chapter 3.12 of the King County Code instead of Title 2 and to make technical corrections. The Title Amendment conformed the title to the effects of the Striking Amendment. 




SUBJECT

An Ordinance to create a new fellowship program in King County government to honor the late, Ruth Woo.

SUMMARY

Proposed Ordinance 2017-0301 would create a new program called, “The Ruth Woo Emerging Leaders Fellowship Program”, in the King County Code to honor the late, Ruth Woo, a mentor to several elected officials and a community leader, for her dedication to public service. 

The fellowship program would award annually, one person, who has demonstrated a commitment to public service, a full-time, paid, term-limited temporary position in King County government for a term of one year. The fellow would be assigned to work in various County agencies for periods of three to four months at a time. The fellow’s responsibilities may include following a piece of legislation through the legislative process, preparing briefings, communicating with constituents and County departments and assisting in outreach and Executive branch policy administration. A selection committee would convene, annually, to review the applicants for the fellowship program and to recommend an applicant to be appointed as the fellow to the Human Resources Management Division. The members of the selection committee would be appointed by the County Executive and the Chair of the Council.

There is a Striking Amendment S1 to the proposed ordinance that would insert the new program in Title 3.12 instead of Title 2 of the King County Code and make technical corrections. Title Amendment T1 to the proposed ordinance would conform to the effects of S1.

BACKGROUND 

Ruth Teruko Woo Biography

Ruth T. Woo was born on November 28, 1926, in Kalispell, Montana to Tom and Riki Oya. Her father, Tom Oya, worked on railroad gangs in Montana. After her father died, the family moved to Seattle, where her mother worked as a seamstress, and later, to an Oregon farm. 

In 1941, World War II began and led to the internment of Japanese Americans in 1942.[footnoteRef:1] Mrs. Woo's family was banished first to the Tule Lake internment camps[footnoteRef:2] in California, then to Camp Minidoka[footnoteRef:3] in the Idaho desert.[footnoteRef:4] She graduated from Hunt High School while interned at Camp Minidoka. After camp, she married Hiroshi Yoneyama, whom died in 1960. They had two children, Teresa and Janice.[footnoteRef:5] In 1975, she married Benjamin Woo, an architect and an influential leader in the Seattle Asian Community and father of five. Mr. Woo died in 2008. [1:  On December 8, the United States declared war with Japan. Americans were fearful that people of Japanese descent living in the United States might side with the Japanese, which prompted President Roosevelt to issue Executive Order 9066 on February 19, 1942. Executive Order 9066 authorized the removal of Japanese Americans and people of Japanese descent from their homes and jobs in Arizona and on the Pacific coast and their internment in 10 isolated relocation camps.
https://www.nps.gov/nr/Travel/cultural_diversity/Minidoka_Internment_National_Historic_Site.html ]  [2:  Tule Lake, in northern California, was one of the most infamous of the internment camps. As a result, it was made a "segregation camp," and internees from other camps who had refused to take the loyalty oath or had caused disturbances were sent to Tule Lake. At its peak, Tule Lake held 18,789 internees. Tule Lake was also one of the last camps to be closed, staying open until March 20, 1946.
https://www.lib.utah.edu/collections/photo-exhibits/tule-lake.php]  [3:  Established in south-central Idaho, camp Minidoka opened on August 10, 1942, and remained in operation until October 28, 1945. During this period, 10,000 evacuees from Oregon, Washington, and Alaska lived at the camp at Minidoka, which the War Relocation Authority built to mimic a small American town. https://www.nps.gov/nr/Travel/cultural_diversity/Minidoka_Internment_National_Historic_Site.html]  [4:  Simon, Jim. “Ruth Woo’s Way: The Elusive Politics of Ruth Woo”. Seattle Times. 1996. http://community.seattletimes.nwsource.com/archive/?date=19960908&slug=2347890]  [5:  “Ruth Woo Obituary”. Seattle Times. 2006. http://www.legacy.com/obituaries/seattletimes/obituary.aspx?pid=180753762] 


In the late 1950s, Ms. Woo worked as a secretary for City of Seattle Mayor, Gordon Clinton. After working as a secretary, she moved to Olympia to work as a receptionist for then-Governor Dan Evans.[footnoteRef:6] When Governor Dan Evans ran for a third term in 1971, Mrs. Woo offered to campaign for him. Mrs. Woo managed her first political campaign for Mr. James Dolliver in 1975, whom she had met while working at the Governor’s Office, while he was running for State Supreme Court Justice. Shortly thereafter, Mrs. Woo managed Mr. Douglas Jewett’s campaign for City of Seattle City Attorney.[footnoteRef:7] She eventually held a succession of administrative professional positions for elected officials: Representative Joel Pritchard, Seattle City Attorney, Douglas Jewett and Washington State Lands Commissioner, Brian Boyle.[footnoteRef:8] [6:  “Ruth Woo Obituary”. Seattle Times. 2006. http://www.legacy.com/obituaries/seattletimes/obituary.aspx?pid=180753762]  [7:  “Remembering the Effervescent, Empathetic Ruth Woo”. International Examiner. 2016. http://www.iexaminer.org/2016/07/remembering-the-effervescent-empathetic-ruth-woo/]  [8:  Simon, Jim. “Ruth Woo’s Way: The Elusive Politics of Ruth Woo”. Seattle Times. 1996. http://community.seattletimes.nwsource.com/archive/?date=19960908&slug=2347890] 


Mrs. Woo passed away on July 13, 2016 in Seattle, Washington, at the age of 89.

Mrs. Woo was well-known in the Asian American community with a talent for organizing political campaigns. Mrs. Woo is credited with shaping the careers of a cadre of notables from both political parties, including former Governor, Gary Locke, and former King County Executive, Ron Sims.[footnoteRef:9] [9:  Clarridge, Christine. “Ruth Woo, Influential Behind-the-Scenes Figure in State Politics, Dies at 89”. Seattle Times. 2016. 
http://www.seattletimes.com/seattle-news/obituaries/ruth-woo-influential-behind-the-scenes-figure-in-state-politics- dies-at-84/] 


ANALYSIS

The Ruth Woo Emerging Leaders Fellowship Program

Proposed Ordinance 2017-0301 would create a new section in the King County Code to establish a new fellowship program called, “The Ruth Woo Emerging Leaders Fellowship Program”, (“the Program”). The Program would be created to honor the late, Ruth Woo, a mentor to many elected officials and a community leader, for her dedication to public service. 

Position. Each year, the Program would award one person a full-time, paid, term-limited temporary position[footnoteRef:10] in King County government for a term of one year. As a County term-limited temporary employee[footnoteRef:11], the fellow would be eligible for employee benefits in accordance with K.C.C. 3.12.040. [10: K.C.C. 3.12.010(KKK).  "Term-limited temporary position" means a temporary position with work related to a specific grant, capital improvement project, information systems technology project or other non-routine, substantial body of work, for a period greater than six months.]  [11: K.C.C. 3.12.010(JJJ). "Term-limited temporary employee" means a temporary employee who is employed in a term-limited temporary position.  Term-limited temporary employees are not members of the career service.  Term-limited temporary employees may not be employed in term-limited temporary positions longer than three years beyond the date of hire, except that for grant-funded projects capital improvement projects and information systems technology projects the maximum period may be extended up to five years upon approval of the manager.  ] 


Responsibilities. The fellow’s responsibilities may include projects such as following a piece of legislation through the legislative process, preparing briefings, communicating with constituents and county departments and assisting in outreach and executive branch policy administration.   

Assignment. The fellow would be an employee of the Department of Executive Services’, Human Resources Management Division (HRD). The fellow would be assigned to work in various County agencies for periods of three to four months at a time with written approval of the presiding elected official or designee of the agency. The fellow would be subject to the administrative supervision of the assigned agency for the three to four month period. 

Cost. Each agency would reimburse HRD for the cost of the fellow for the period assigned to that particular agency. 

Selection Process. The Program would form a committee each year to review applicants for the fellowship. The committee would be composed of members appointed by the County Executive and the Chair of the Council. The committee would:

1. Recommend selection criteria for the applicants to HRD;
2. Screen, interview and score applicants; and
3. Recommend an applicant to be appointed as the fellow to HRD.

The Program would give priority in selection to economically disadvantaged college graduates from backgrounds that have historically, lacked equitable access to education, employment, and professional development opportunities.

Council and Executive Staff’s Review of Proposed Ordinance 2017-0301

Council staff and Council’s legal counsel has identified technical corrections to the proposed ordinance for Council consideration in the Amendment section below. 

Executive staff in the Office of Labor Relations recommends that as the fellowship work program is developed, an ongoing dialogue regarding the program should commence with the labor unions that represent the employees of King County.

AMENDMENT

Striking Amendment S1 to Proposed Ordinance 2017-0301 would insert the new section for the fellowship program in Chapter 3.12 – Personnel System instead of Title 2 – Administration of the King County Code and make technical corrections.  

Title Amendment T1 would conform the title to the changes in the Striking Amendment S1.  

INVITED

1. [bookmark: _GoBack]Dave Sarju, Director, Human Resources Management Division
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