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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult and Juvenile Detention (Juvenile Detention))


	Labor Negotiator

	Andre Chevalier




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Effective January 1, 2018, converts employees’ Family Medical Leave benefits to the new stand of “concurrent” use of benefits in accordance with Ordinance 18191.


	2.  Provides employees with the new standard Paid Parental Leave benefits.


	3.  Provides for parking rate increase adjustment consistent with standard for the King County Coalition of Unions.


	4.  Provides a mechanism to end the 24/7 meal service that has historically been provided by the Department of Adult and Juvenile Detention to County staff who work in jail facilities.


	[bookmark: _GoBack]5.  Streamlines the grievance process to 3 steps from 4 steps before the Arbitration Step.  The Washington State Nurses Association (WSNA) Supervisors and Managers [320] contract and WSNA Staff [310] contract will now have the same grievance procedures.


	6.  Improves nurse staffing at the jail facilities to reduce occurrences of mandatory overtime and to reduce overtime costs.
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