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KING COUNTY

Signature Report

November 8, 2016

Ordinance 18405

1200 King County Courthouse

5 16 Third Avenue

Seattle, WA 98104
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lffng:tounty

Proposed No.2016-0524.1 Sponsors McDermott

AN ORDINANCE approving and adopting a memorandum

of agreement negotiated by and between King County and

the King County Coalition of Labor Unions, establishing a

"Total Compensation" package for King County employees

for 20Il and20I8, which includes general wage

adjustments, paid insurance benefits and a timeline for

bargaining a "Master Labor Agreement" that will reflect

standardized labor agreement provisions; representing

employees in the departments of adult and juvenile

detention, community and human services, elections,

executive services, j udicial administration, information

technology, natural resources and parks, permitting and

environmental review, public defense, public health and

transportation and the assessor, council, district court,

superior court, sheriffs offìce and offrce of the prosecuting

attorney; and establishing the effective date of said

agreement.

BE IT ORDAINED BY THE COLINCIL OF KING COTINTY:
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SECTION 1 The memorandum of agreement negotiated by and between King

County and the King County Coalition of Labor Unions representing employees in the

departments of adult and juvenile detention, community and human services, elections,

executive setvices, judicial administration, information technology, natural resources and

parks, permitting and environmental review, public defense, public health and

transportation and the assessor, council, district court, superior court, sheriffs office and

office of the prosecuting attorney, which is Attachment A to this ordinance, is hereby

approved and adopted by this reference made apart hereof.
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SECTION 2. Terms and conditions of said agreement shall be effective from

January I,20lJ, through and including December 31,2018.

Ordinance 18405 was introduced on 1013112016 and passed by the Metropolitan King
County Council onIIl712016, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No:0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

J.J Chair
ATTEST

Melani Pedroza, Acting Clerk Council
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É.*",ù*b-,APPROVED this 2016

fto* Constantine, County Executive

Attachments: A. Memorandum of Agreement by and Between King County and the Undersigned
Unions Addressing Total Compensation
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1 8405
ATTACHMENT A

MEMORANDI]M OF AGRAEMBN'T

BY AND BET\ryEIN

KING COUNTY

ANI)

TTIE UNDERSIGNED UNIONS

ADDIIESSING O'TOTAL COMPITNSATION''

COALITION BAIIGAI NING 2A17 -2018 BU DGET

Introduction;

Ki¡g Coupty (t¡e County) anci the King Cor.rnty Coalition of tJnions (the Cloalition lJnions) have

iiacl a longstancling history ol'wolking collabor¿rljvely to address challenges and solve problems.

The parties' hrst "total conrpensation" agteenrenl, efIèctive 201 5-2016. established the

parameters for bargaining a successor agreement. That 2015-2016 Agreement (t{ing County

docume¡rt cocle: 0001J0414_'l'otalComp--201 5-2016, attached as Exhitrit 1) cornmittecl tlie

parties to bargaining a successor coalition agreement that covered "all compensation ele¡reltts"

of Coalition Unions' respective collective bargaining agreements (CBAs), as well as elemetrts of

two county initiatives identified, respectivell', as 
o'Etnplbyer of the Futute" (or Best Run

Govemmeft), and "standards." "Compensation elements" were defined as o'wages, pretniulrs,

incentives, ancl other monetary pÍryments; and all forms o1'leave and benef"its."

'Ihe Cou¡ty ancl the Coalition of Unions have bargainecl in good faith to adclress the interests of

the parties relating to total compensation ¿rnd the s¡recitìed county initiatir.'es. Bargaining began

with a training session acldlessing fundamentals ofjoint interest-based bargaining on October 1'

2015.ancl bargaining concluded with the parties signing a tentative agreement ('fA) on

'Wednesday, September 1.2016. A copy of the September 7.2016. TA is attached as Exhibit 2'

The purpose of this Memora¡dum of Agreement (MOA) is to set forth with greater specifrcity

the ternrs of the 2017-2018 total compensation agreement outlinecl in the attached l'4. 't'he

Coalition of Unions unanimously suppor"ts the terms of this MOA, and recommends ratilisation

of this MOA by each bargainìng unit in the Coalitio¡-r.

Tolul CompensuLion' CttaliIit¡tt of Llniorts

000U05 I 6_Total(tomp 20 I 7 -20 I I
Page I



1 8405

Agreement:

NOW THEREFORE, the undersigned Unions and King County agree as follows

2016:
1. MOA Ratification - The undersigned unions agree this MOA is the result of good

faith bargaining, and will notify the King County Offlice of Labor Relations of the status of their

member ratification votes on or before 5 pm on Monday, October 17,2016. This date may be

changed in writing by mutual agreement of the parties.

2. Master Labor ê.greement (MLA) - The parties will meet no later than November 11,

20l6,to discuss a structure for bargaining standard practices, procedures, and collective

bargaining agreement (CBA) provisions via a Master Labor Agreement (MLA). Successful

MLA bargaining will bring greater efficiency to King County and support its Best Run

Government principles. The MLA will meet the parties' joint interests in financial and

operational stability and sustainability, and help create a desirable, competitive and consistent

employment package for the County's highly capable workforce.

2017:
Jang?ry 1.2017:

L. Wases - Employees who were bargaining unit members on or after September 7,

2016, and who are current bargaining unit members, shall receive a l.75Yo general wage

increase, plus a 0.5o/ototalcompensation coalition premium, for a total of a2.25o/o increase over

2016 base wages.

2. Paid Parental Leave - King County's Paid Parental Leave benefit (piloted in20t6

and outlined in the attached MOA as Exhibit 3, King County document code

000U05 1 6_TotalComp 2 017 -2018_Exhibit 3_000U08 1 5_PPL) will continue through 2011 .

This benefit will be one of many standardizationtopics discussed in MLA bargaining in2017.

3. JLMIC - The Joint Labor Management Insurance Committee (JLMIC) Agreement

covering 2017-2018 benefits is attached as Exhibit 4 (King County document code

000u0516_TotalComp 2017-2018_Exhibit 4_JLMIC MOA). This JLMIC Agreement includes

the following changes, effective January 1,2017, from the insured health benefits of the previous

year:

A. There will be no increase (0%) in county contributions over the 2016 funding

rate ($1,465);

B. The County will end its subsidy for self-pay county medical insurance after

Total Compensation - Coqlition of Unions
000U0 5 I 6 _TotalComp _2 0 I 7 -2 0 I I
Page 2



1 8405

early retirement, with reopener allowed in the event of Affordable Care Act (ACA) repeal; and

C. The current emergency room copay is increased from $100 to $200 (no

changes to conditions under which this copay is reimbursed).

4. Leave Day - One (1) additional vacation day will be added to employee vacation

banks in the first full pay period of 2017. Eligibility for this additional leave, rules relating to

usage, and the process for awarding the additional Leave Day are all outlined in the paragraph

addressing January 1,2018, below.

5. Parkins - New parking rates for both the downtown civic campus (Goat Hill Garage,

King County Correctional Facility, Chinook Building) and the King Street Center will be

increased in accordance with the following chart. The increases for the downtown civic campus

are effective January I,2017;the increases for the King Street Center will be effective June 1,

2017.

IncreaseCurrent

$300$260Unreserved

$385$300Reserved

$210$ 182Carpool/Electric Car

$l3o $1 s0ADA

Monthly Rates

$ls $20Daily Maximum

$7$zAfter-Hours /
Weekend

$sMotorcycles $s

Daily Rates

6. Coalition'rAdministrative Support" MOA - The "Administrative Support" MOA

attached as Exhibit 5 (King County document code 000U0516-TotalComp 2017-2018-Exhibit

5_000U011l_AdministrativeSupport) provisions will continue through 2017 bul are subject to

MLA bargaining and thus may change effective January 1,2018. If changes to this

prograrn/benefit are not part of the MLA, the "Administrative Supporl" MOA expires on

December 31, 2018.

2018.:

January 1.2018:

L. Wasg!.and Master Labor Agreement - Employees who will be bargaining unit

members on or after January 1, 2018, shall receive a L75%o general wage increase over 2017

base wages. If an MLA is successfully bargained and fully ratified by both the Unions and the

County, employees who will be bargaining unit members on or after January 1, 2018, shall also

Total Compensqtion - Coalition of Unions
000U0 5 I 6 _TotalC omp_2 0 1 7 - 2 0 I I
Page 3



1 8405

receive an additional Io/o of their 2017 base pay as a coalition MLA premium.* If the premium

is earned, the total 2018 base wage increase will equ;al2.75o/o.

*All partiestll agr.e to be bound by the Master Labor Agreement to be negotiated

to a tentative agreement no later than January 1,2018, in conjunction with small

table bargaining; provided that:

Current Unions' collective bargaining agreements (hereinafter Addenda)

shall remain in effect unless modified by mutual agreement by the MLA.

Any lesser conditions contained in any Union's collective bargaining

agreement shall be superseded by the conditions contained in this Master

Agreement, However, except where specifically stated otherwise in the

Master Agreement, nothing in the Master Agrecment shall deprive any

employee of any superior benefit contained in his/her Union's collective

bargaining agreement.

Eligibility for the l%}y''LA premium is conditioned upon the parties

signing a Tentative Agreement (TA) no later than January I , 2018. The

parties acknowledge that the MLA must be TA'd by October 2,2077,in

order for the MLA premium to be included in January 2018 paychecks.

Thus the parties' shared goal is to reach a TA by October 2,2011. The

MLA must be then ratified both by the County and by participating union

membership in order to effectuatethe lo/o MLA premium.

2. JLMIC - Insured health benefits will be as reflected in the attached JLMIC

Agreement, Exhibit 4. This Agreement includes the following changes from20l7

A. A 4% increase in King County contribution rate over 2077 rates ($1,524); and

B. The County domestic partner benefit will be changed to match state law.

3. Leave Days - Two (2) additional vacation days will be added to employee vacation

banks in the first full pay period of 2018, under the conditions described below:

A. The one (1) additional vacation day awardedin2}l7 and the two (2)

additional vacation days awarded in 2018 are granted on a one-time basis only and doing so does

not establish an ongoing status quo obligation on the part of the County to continue granting

them subsequent to January 1, 2018.

ttl Agencies that, by law, are authorized to bargain working conditions separate from the coalition are eligible for the

Master Labor Agreement premium provided the labor sroup adopts the economics of the Master Labor Asreement,

Total Compensation - Coalition of Unions
0 0 0U0 5 I 6 _TotalC omp _2 0 1 7 -2 0 1 I
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B. The vacation days rvill be granted in the safile manner as personal holidays

(e.g., not available for temporary employees and other non-leave eligible employees, prorated for

part-time employees, 8 hours for fìrll-tin:e 40-houl employees, 480 houl year-end cap), provided

that any ernployee who is unable to use any of the adclitional vacatiott days iclentilied in this

A.greeinent shall be pemritted to carry those adciitional days forwarcl.

C. 'l'he additional vacation days are only available to bargainirig units that rryere

participants in the Coalition at the tirne of signature o1 the T,A. r'efèrenced as Exhibit 2.

D. 'l'he aclclitio¡ral vacation days are contingent on unanirnous recon'ìûrencl¿rtion

for ratifìcatiori o1'this I\4OA bv all Coalitio¡r Uriions.

It is flurther asreed that:

I. Tire gencral wage increases, total compensation coalition preinium, MLA preiniutn,

anci aclditional leave days award outlinecl in this Agreenrent establislr no precedenl

lvith respect to f uture payments or awards to county employees;

2. All parties have fulfìlled their obligations to engage in good faith collective bargaining

over the subjects contained in this Agreement ancl those subjects Iisted in Exhibit 2;

3. The parties acknor,i4edge that this Agreement is subject to approval by the King

County Council and the Agreement has been ratified by meubership of the

urdersigned {Jnions (Llnions having notifìed the County by 5 pm on Monday October

17 ,2016 of the ratification results);

4. Any dispr"rte regarcling the interpretation and/or application of this Agreetnent shall be

liandled pursuant to the terms of the appl.icable Union's grievance proceclure,

provided that if more than one bargaining unit has the same or sinrilar dispute, the

grievances shall be consolidaled; and

5. 'l'he parties agree tlrat this MOA is efl'ective once fully ratilied by King Courity

(having alreacly been r¿rtified by the unclersignecl Unions), through l)ecembel3l,

20r L

Iìor King County:

10.21 , {6
Megan
Otfìce

l)irector:
of Relations

King County Executive Offìce

I)ate

'l'olal Cnmpensation * Coalition tf Unions
000 U05 I ó; 1'otolCornp._20 I 7-20 I I
I>age 5
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EXHIBIT 1

MDMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY A.NI)

THE UNDERSIGNED I,JNIONS

AI}DRESSING .TTOTAL COMPENSATION" COALTTION BARGAIÌ{INGI 2015-2016

BIIDGET; ^A.ND COST-OF-LMNG WÄ.GB.A.DJUSTMENTS FOR KING COUNTY

COA.LITION OF LÅBOR UNIONS BARGAINING UNTTMßMBERS 2015.2016

Introduction:

Kirrg County and the Coalition of King County Latrot Unions have a longstanding history of
*otfitrg coliaboratively to address the nrany serious challenges faced by King County over the

past two decades.

The padnership between King County and the Öoalition of King County Labor Unions has

,*.uft*d Ín sevãrd Agreemenls over the years intended to preservo the high quålity and diversi

of sçrvices offeled to ttre plblic, to preserve positions held by the county's hig¡ quality

ernployees, to standardize pay ranges and pmctices in King County and to reorganize county

fi¡nctions to bring gteater effioienoies to King County govemmer$.

Agreements between King County and the Coalition of King County Labor Unions have

i*lu¿u¿ agreements allowing unpaid fudoughs, agreements supporting a Leanprocess and

implementãtion of Lean proposals, agreements standæ'dieing certain classifìcation and

ooitpensation pro""ss.siagreernents that make efficient use of county resources by bargaining

*uny lubor iszueçin countywide ccalitions, agreements establishing effectivç use of Labor

Management Committees acrosõ King County to facilitate fi'cquent and transparent information

shar{ng and discussion and agreements such as the zero (o'0") oost-of'living adjustment (COLA)

Agreement intended to address the county's btrdget orìsis at the height of tho great rccession.

The parlies have also worked together in Olympia and elsewhere in attempting to seoure

addiiional firnding options fol'King County seruices. The parties continue to engage in solution-

based discussionsaimed at nddressing firnding shortages for vatious public sçryicos.

The partìes have an intercst in continuing theh longstanding hístory of working collaboratively

to meet the scrious challenges facing Kiig County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to esonomic issues. The County

õontinues to face sçr.ious fiscal challsnges due to a longstanding struclural imbalance between

non-discretionary ex$enditure gfowth rates and t'evenue glowth rates rçstricted by state law; and

in20l5-2ßL6 expecti to eliminate hundrçds of positions due to the loss of state and federal funds

and to budget cuts to sevoral departments. Thi; Agreement meets the i.nterests of the parties and

advances the goals of the King County Strategic Plan by demonstrating 'osound financial

management'ias well as by recognizing King County omployees, the county's "most valued

resr¡tr:te," in working with King County to meet the ohallenges that will be presented during the

term ofthis Agreement.

Total Conpensalion - Coalitíon of Unions
000U0 4 I 4.".Tot alContp ] 0 I 5 -2 0 ! 6
Pøge I 000U0516_TotøtComp_2017-201l_Exhibit 1_000U0414-TotølComp-2|l5-2016-scsg'pdf
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EXHIBIT 1

AereeJqçnti

NO\V THEREF'ORE, the undcrsigned Union and lüng County a$€e as follows,

Jnnuary 1o 2015 Cost of-Living Ädjustment contrast rollovcrs and re-openers

1. Efftctive January l, 2015, employees covered by this Agteernent and omployed in
2015 will rcceive aTø/o Cost-of-Living 'Wage Adjustmen!;

2, Alt other compensation elements (o'wages, premiums, incentives, and othet monctary
payments; and all forrns of leave and beneñts") of ourent colleotive.batgaining ageements
(CBAs) are "roilod overt and neither increased not decreased tlu'ough 2016; prnvided, however,
that wherr {he County and a rurion were alteady in the process of collective bargaining with
respeot to oertain elements of '¿Total Compensation!'prior to June 27,2CIt4rthere may be
increases or decreases in certain elemerrts of "Total Cornpensation" in those collective
bargaining agreements. Additionally, the Coalition "Administrative Support" Memorandum of
Agreenrent (attaehed as Addendurn A) is also effective 2015-2016 and expires Januaty 31,2016;

3. All conrpensation elements of CBAs shall be opened on January 1,2015, or lato¡ as

requested by the County, for the pury)ose of batgaining in union coalÍtion a "Total
Compensation:' agreement that will be cffective January 1,2017 or lator, as agreed to by the
parties, "Total Compensation" elements are wages, premiums, incentives, and othermonetary
payments; and all forms of leave and benef,rts. The parties agtee to bargain, to the extent
requÍsd by law, the effects of any newly created job classific*itions and other organizational
ohanges. Discussion during re'opener will include theso "Total Compensation" elements as woll
as county initiativss that include but are not limited to "Employer of the F'ufure" and
"Standards." It is noted that the Joint Labor Management Insurance Gommittee (JLMIC)
Agleement covedng benefits (part of "Total Compensation") is already opened in 2016 and

nothing inthìs Agreement is intended to ohange the tetms of that Ageement.

January 112016 Cost-of-Living.A.djustmcnt contrâct rolloveis and re-opencrs

1. Effestive.Ianuary l,20l6,employees covered by this Agrcement and employed in
20 I 6 will reseive a 2,25Vo Cosþof-Living :Wage Adjustmsnt;

2, Consistent with #2 for 2015 above, all compensation elements of CBA "rolled ovelp'

and neither íncreæed no¡ decreased through 2016; providod, however, that wherc the County and

a union were already in the proc,sss of collective bargaining with respect to certain elemerits of
''Ibtal Compensation" prior to June 27,}Al4,there may be inorcases or deoreases in certain
eloments of "Total Compensation" inthose collective batgaining agrcements. Additionally, the
Coalition "Administlative Support" Mernorandum of Agreement (attached as Addendum A) is
also effective 2015-2016 and expires January 37,2016;

3. Re-openers consistent urith #3 for 2015 above.

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 31,2A14, a flat hrmp sum Coalition Participation Prcmium payment of
$500.00 per employee witl be paid to bargaining unit nrembers who are employed by KinS
County on June 27,2014, and whose bargaining units ratify this agreement on or before

Total Conpensation ^ Coalition of Unlons
0 00U0 4 I 4 --TotalContp *2 A I 5-2 0 I 6
Page2 000U0516_TotatComp_2017-201r_Exhibit 1_000U0414-TotalComp-2Ll5-2016-scsg.ptlf
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EXHIBIT 1

August 15,2AM. this paymont is in consideration of the agreemont by particþating unions to

b&gain economic issues with King County as a coalition rather than as individual bargaining

unilq, resr¡lting in pr.ocess sfficienoies and savings in adminish'ative costs for Kíng County.

Additionally, this payment is in consideral;ion for the agreement by participating unions to opon

alt corrrpeniation élements of CBAs on January 1 , 201 5 ot later, at tlrc request of King County,

for the puryose of bargaining a "ll'otal Compensation" agreenrcnt in ooalition' "Ibtal
Cornpensation" elements ate defined eallier in this Memoranclum of Ag'eement,

Changes to l(ing County Family nnd Medical Lcave

The parties agree to a change in practice that will r'un King County F'amily Mcdical Leave

(KCÈML) anã FanrilyMedicalLuave Act (FMLA) conan'rentþ4lnlhw than co¡secutively. This

òhrtg" is contingent upon the necessary King County Code change/policy being adopted by the

King County Council and then implernented fornon-represented ifing County employees. This

ag¡cement does not pr:ohibit the use of KCfML intermittent leavo after l2 weeks. The ag'eed

upcrn change will not be implenrented for represented employees before July 1, 20i5. 'l"he

pãrties agree to wor.k together to identify the King County Code language changes nocessary to

implernent this change. As with all decision rnaking in lfing County, the Equity and Social

Justice Ordinance (#16948) will be applied.

It is rther agtted that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with respect to future payments to King County employees;

Z. The parties acknowledge that atl partiss have fulfilled their obligations to engage in
colleûtive bargaining over the subjeots contained in this Agreement;

3. The parties acknowledge that this Agreenrent is subject to approval by the King

County Councii and ratifîcation by the memborship of thc aforementioned Unions;

4. Any dispute regarding the ínteqrr*ation and/or applioation of this Agreemont shall be

handled Bu¡suant tã ttre terms of the applïoable Union's gúevanoe prooeduren provided that if
more than one bargaining unit has the sâme oï similar dispute, the gievances shall be

consolidated; and

5. Thc parties agree tbat this Memorandum of Agreernent is contingent upon ratification

by the King County Council, and shall be effective once fully ratifïed by Kinq County (having 
.

aiready bcen ratifîed by the undersigned Unions) tluough Deoember 311 2016.

For King County:

/ ¿^,/M s ¿J"ll
Patti Co1e-Tinilall, Director
Office of Labor Relations
King County Executive Ofüce

Date

Total Contpensatlon - Coølitìon of Uníons

00 0U0 4 I 4 _-ToralCanp.-!0 I 5-2 0 I 6
Page 3 000U0516_TotøtComp_2017-201l_Exhìbìt t_000U0414-TotalComp-2015-2016-scsg'pdf
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EXHIBIT 2

KING COUNTY ANd thE K¡NG COUNTY COALITION OF UNIONS

TENTATIVE AGREEMENT - 917l2OL6

L. Duration: January I,20L7 - December 3L,2018

2. GeneralWage lncrease and MasterAgreement Premium:

a. 2OL7 - t.75% GWI and separate total compensation coalition premium of 05%

effective L/1,/L7 (for a total of 2.25%in29t7l.
b. 20L8 - I.75% GWI effective L/L/L8.
c. 2018 - 1.0% Master Agreement premium effective UL/I8 for unions that sign

onto Master Agreement. Note that this premium is contíngent upon successful

negotiation and mutual ratification of a Master Agreement per paragraph 5

below, This premium is also added to the L.75% GWI for a total of 2.75%.

3. Health and Welfare (JLMIC)

a. 2Ot7 - 0% increase over 2016 (51,465)

b. 2018 - 4% increase over 2Ot7 (5L,5241

c. Effective t/L/78, change domestic partner benefit to match state law.

d. Effective L/I/t7, no longer subsidize County medical after early retirement with

reopener for ACA rePeal.

e. Effective L/t/L7, increase ernergency room copay from st00 to $200.

4. Paid Parental Leave, for 20L7 then subject to Paragraph 5

5. Master Agreement and 20L8 Coalition Premium

All partiesl agree to be bound by the Master Agreement to be negotiated to a tentative

agreement no later than Janua ry I,2OL8 in conjunction with small table bargaining;

provided that all parties agree that:

Present coalition union's collective bargaining agreements (hereinafter Addenda) shall

remain in effect unless modified by mutual agreement'

Any lesser conditions contained in any Union's collective bargaining agreement shall be

superseded by the conditions conta¡ned in this Master Agreement. However, except where

specifically stated otherwise in the Master Agreement, nothing in the Master Agreement

shall deprive any employee of any superior benefit contained in their Union's collective

bargaining agreement.

6, Leave days:

a. One (1) additionalvacation day added to vacation bank in the first full pay period

of 20L7.

I Agencies that, by law, are authorized to bargain working conditions separate from the coalition are eligible for

the Master Agreement premium provided the labor group adopts the economics of the Master Agreement.

1
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EXHIBIT 2

KING COUNTY ANd thc KING COUNTY COALITION OF UNIONS

TENTATIVE AGREEMENT - 917I2OL6

b. Two (2) additionalvacation days added to vacation bank in the first full pay

period of 2018.

c. The three (3) additional vacation days referenced above are granted on a one-

time basis only and do not establish an ongoing status quo obligation to continue

providing Past JanuarY t,20t8.
d. The vacation days are to be provided in the same manner as personal holidays

(i.e. not available for temps and other non-leaves eligible employees, prorated

for part time employees, 8 hours for full time 40 hour employees, 480 hour year

end cap, etc.); provided, that any employee that is unable to use any of the

additionalvacation days identified in 6(a) or 6(b), shall be permitted to carry

those additional daYs forward.
e. The additionalvacation days are only available to bargaining units that were in

the coalition at the time of the tentative agreement (TA) signed and dated

below.
f. The additional vacation days are contingent on unanimous recommendation of

this TA by all coalition unions.

Parking: Parking rates at the downtown civic campus (Goat Hill Garage, King County

Correctional Facility, the Chinook Building)will be increased in accordance with the

following chart effective January L,2OL7, and for King Street Center effective June 1'

2017.

lncreaseCurrent

s30o$260Unreserved

s38ss3o0Reserved

5210s182Carpool/Electric Car

slsos13oADA

Monthly Rates

s20slsDaily Maximum

5t$7After-Hours /
Weekend

ssSsMotorcycles

Daily Rates
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Exhibit 3

Memorandum of Agreement
By and Between

King County
and

UNION NA.ME

SUBJECT: Paid Parent¿l Leave - Benefit Pilot for 201.6

Introduction:

The parties, King County and the union referenced above, enter into this agreement for the
purpose of implementing King County Ordinance 18190, an Ordinance that authorizes a2016
pilot program of Paid Parental Leave for leave-eligible King County employees. This
Agreement is entered into under the authority granted by said Ordinance, which is attached to
this Memorandum of Agreement (MOA) as Exhibit 1 and incorporated herein by reference.

Brief Summâry of Ordinance 18190:

The 2016 Paid ParentalLeave Benefit Pilot (Pilot) provides leave-eligible employees Paid
Parental Leave to supplement paid sick leave, vacation leave, executive leave and other forms of
paid leave. The Pilot ensures that an employee will receive the equivalent of the employee's
salary for up to a total of twelve (12) weeks, when combined with the employee's accrued paid
leaves, except for one week of sick leave and one week of vacation leave (or the equivalent for
Benefit Time), while on a qualifying approved leave following the birth, adoption or foster-to-
adopt placement of a child with the employee ("qualiffing event").

Eligible employees are those who have been employed with the County for at least six (6)
months of continuous service at the time of the qualifying event. An employee's supplemental
Paid Parental Leave benefit would be calculated based on the employee's existing leave accruals
at the time of the qualifying event, while permitting the employee to reserve one week of sick
leave and one week of vacation leave (or the equivalent for Benefit Time). The duration of the
Pilot is January 7,2016, through December 31,2016, expiring on January 1,2017.

Agreement:

The parties agree that leave-eligible employees, covered by the terms of the collective bargaining
agreements (CBAs) for the bargaining unit(s) listed below, are eligible for the 2016 Pilot under
the terms included both in this MOA and in Exhibit I , Ordinance I 8190. This includes, but is
not limited to, the specific duration, conditions, restrictions, and eligibility requirements
provided in each of these two (2) documents. Additionally, the parties acknowledge that the
King County Human Resources Division will establish process and documentation requirements
for implementation/administration of this Pilot.

The undersigned union has agreed to the King County Code changes whereby Family and
Medical Leave (KCFML) will run concurrent to the federal Family and Medical Leave Act
(FMLA), as provided by Ordinance 18191, by way of either: l) the union's signature to the
2015-2016 Coalition Total Compensation Memorandum of Agreement (Document
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The parties further acknowledge that:

This Agreement supersedes any and all CBA provisions or current practices which may

conflici with the terms of this MoA or the underlying ordinances;

While on paid parental leave, employees shall retain and continue to accrue seniority in

accordance with the terms specified in the applicable collective bargaining agreement;

Alt parties have fulfilled their obligation to engage in collective bargaining over the

subjects referenced in this Agreement; and

Any dispute regarding the interpretation andlor application of this Agreement shall be

,"rålu"á tt¡ougtr discirssion by the parties in Labor/Management Round Table, or if the

issue is department specific, in a mèeting between the Office of Labor Relations Director

or his/her ãesignee und u Uniotr Coalition Co-Chair or hislher designee. A department

representativeãnd/or King County Alternative Dispute Resolution (ADR) staff person

mäy also be invited to participate in this discussion. Disputes will under no

ciróumstances be resolved through the CBA, Career Service or Civil Service Rules

grievance processes, but will alternatively be resolved through a process that utilizes

ADR staff in a manner agreed to by the parties.

This MOA, along with the Ordinances referenced herein, constitutes the full and final agreement

between the parties on the topic of the Paid Parental Leave Benefit Pilot, The terms of this

Agreement may not be changed, modified or continued beyond the expiration date without the

"ripr.r, 
written authorization land ratification as may be required) of the parties'

18405 
Exhibit 3

000U0414_TotalComp 2015-2016; Ordinance 17916), or 2) the union's signature to this MOA'

King County Ordinance 18191, which enacts the KCFML/FMLA concurrency Code changes, is

attached as Exhibit 2 and incorporated herein by reference'

For King County:

Gerald W. Topping
Interim Director
Offrce of Labor Relations
King County Executive Office

Effective l)ates:

This Agreement is effective January 1,2016. The Pilot (Ordinance 18190) expires on January l,
2017. Ítt. nN¿I, King County Code changes (Ordinance 13191) will not expire'

Conclusion
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EXHIBIT 4

MEMORANDUM OF AGREEMENT
Regarding Insured BenefÏts

January 1,2017 through December 31, 2018

For Represented Benefits-Eligible Employees

By and Between King CountY
And

The Joint Labor Management Insurance committee unions

WHEREAS, certain designated representatives of King County ("County") and the Unions

signatory to this Memor;d.rr.r of Agreement ("Agreement") have agreed to particip{e 
^in

negotiations as members of the Joint Labor Management Insurance Committee ("JLMIC") fol

the purposes of negotiating the plan provisions anã funding of the County's fully insured *9
self-insured medical, dentãI, vision, àisability, accidental death and dismemberment, and life

insurance programs ("insured benefits"); and

WHEREAS, the County and the Unions signatory hereto have agreed to a formal for funding and

negotiating plan provisions to meet the ãnticiiated cost increases associated with providing

insured Uenents to represented, benefits-eligible employees; and

WHEREAS, it is the policy objective of the County that a sustainable compensation package be

achieved by reducing the yãar-over-yeaf gto*th rate of the county's overall employee

compensatión budget tä *ign wittr the cóunty's population-adjusted inflation rate; and

WHEREAS, the total compensation budget includes, but is not limited to, adopted expenditures

for all wages, leaves, retirernent contribuiions, and insured benefits for active employees; and

WHEREAS, the County provides total compensation in a manner that is sustainable and enables

it to recruit and retain quality employees; and

WHEREAS, the County and the unions agree that for the term of this Agreement, insured

benefits will include a wellness program, a Health Maintenanc e Organization Plan ("HMO")'

and a Preferred Provider Otganization Plan ("PPO"); and

V/HEREAS, the JLMIC agrees to explore options that incent benefits-eligible employees to

choose health care that is mòre effective and produces better health outcomes;

Joint Labor Management Insurance Committee H e alth B enefi ts Mem or an dum of Agreement 20lT through 20lB
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NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the following:

Scope of Agreement. This Agreement shall apply to all county employees represented

by the Unions signatory hereto ("the Parties"), with the exception of employees

represented by the Amalgamated Transit Union, Local 587, and the King County Police

Officers' Guild. In addition, this Agreement shall apply to any non-represented County

employees identified by Council to be treated in the same way as the represented

.*ployr"r covered by this Agreement. All employees to which this Agreement applies

shall be referred to as ".TLMIC-Eligible Employees."

Continuation of JLMIC Protected Fund Reserve. The balance of the 2016 JLMIC

Protected Fund Reserve ("PFR") shall be carried over to this Agreement and the PFR

shall continue to be maintained solely for the purpose of funding, providing and

maintaining insured benefits, and providing a reserve fund to self-insure against

unanticipatèd increases to the cost of those insured benefits for JLMIC-Eligible

Employães. it is expressly agreed that no funds from the PFR shall at any time be used

for ãny other purpose. It is further agreed that the County and organizations handling

PFR funds have a responsibility to ensure that PFR funds are being used solely on behalf

of JLMIC-Eligible Employees.

County Funding Rate.

A. 2017. Commencing on January 7,2017, the County shall maintain the same

funding rate contributed in 2016 (i.e., $1,465 per month) on behalf of each

JLMIC-Eligible Employee.

B. 2018. Commencing on January 7,2018, the County shall contribute four percent

(40/o) more than was contributed in the prior year (i.e., $1,524 per month) on

behalf of each JLMIC-Eligible Employee.

Insufficient County Funding. To the extent that the County's funding rate identified in

Paragraph 3, and other yearly non-funding rate revenue (e.g., interest earnings,

participant benefit access fees, and other plan participant contributions such as COBRA

payments), attributed proportionally to JLMIC-Eligible Employees, are at any time

inádequate to fully fund the cost of providing insured benefits for JLMIC-Eligible
Employees, the parties agree that the PFR will be used to fund the difference until such

time as the PFR is exhausted.

Excess County Funding. To the extent that the County's funding identified in

Paragraph 3, and other yearly non-funding rate revenue, attributed proportionally to

JLMIC:Eligible Employees, provide greater funding than is necessary to fully fund the

cost of insured benefits for JLMIC-Eligible Employees, the Parties agree that the excess

shall be added to the PFR.

Joint Labor Management Insurance Cotnmittee Health Bene/its Memorandum of Agreement 2017 through 201 8
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Health and 'Welfare PIan Provisions. Insured benefits provisions for JLMIC-Eligible
Employees during the term of this Agreement shall be as described in Attachments A and

B, including but not limited to maintaining the 2016 JLMIC-Eligible Employees' out-of-

pocket costi for the PPO Plan and HMO Plan, unless otherwise modified by the Parties or

modified pursuant to the terms of this Agreement, The parties hereby agree to make the

following mo difications :

^. Effective January 1,2018, the definition of domestic partner shall be conformed

to match State law;
b. Effective January 7, 2077 , the JLMIC will no longer subsidize the cost of medical

benefits for those eligible for early retirement; provided that, if the Affordable

Care Act is repealed or substantially modified, the parties agree to reopen

negotiations to address this Section 6(b).

Modification to Plan Provisions and Administration of Protected Fund Reserve.

The JLMIC is hereby empowered to negotiate and implement modifications to insured

benefits for JLMIC-Etigible Employees during the term of this Agreement. The JLMIC

will negotiate any changes to plan provisions and/or supplemental premium funding

methodology to be effective on January I of the following calendar year.

Supplemental Medical Plans and Healthy Incentives. During the term of this

Agreement, the JLMIC will add supplemental plan options beyond the PPO Plan and the

ffn¿O Plan for the 2018 benefit year. In addition, the JLMIC agrees to negotiate changes

to the Healthy Incentives program to be effective for the 2018 benefit year; provided that,

in the absenóe of agreement to the contrary, the County will absorb any additional cost

above the status quo 2016 cost associated with those changes for the life of this

Agreement.

Scope and Purpose of the Annual Reconciliation Meeting. The JLMIC will convene a

"truè-up meeting" no later than April 15 of each calendar year to review the insured

benefits expenditures for the prior year, projected expenditures for the curuent and future

year(s), plan provisions, and any other information or factors that the JLMIC deems

relevant.

Dispute Resolution. If at any time during the term of this Agreement, the PFR is

proþcted to fall below fifteen million dollars ($15,000,000), the JLMIC must consider

ptun.nunges and may consider other funding options to be implemented by the following
iutru*y t. lf tne JLMIC is unable to reach agreement on such modifications by June 1 of
any calendar year, the matter will be submitted to a panel of three (3) subject matter

experts ("Panel") for final and binding resolution, whose decision must be issued no later

thán August 15 of the same calendar year. The Panel shall be comprised of one expert

selected by the County, one expert selected by the Unions signatory hereto, and one

expert selected jointly by the two selected partisan experts. The Parties agree to

cooperate to present relevant information to the Panel in sufficient time for the Panel to

issui a decislon by August 15. The Panel shall be empowered to make plan design

changes and/or add empioyee premium share and/or County contribution increases. The

costs of the Panel shall be shared equally by the Parties.

7
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Subsequent Agreement. The Parties agree to commence negotiations for a successor

insured benefits agreement (to be effective starting January I, 20ï9) no later than January

of20l 8.

Agreement To All Provisions. This Agreement supersedes any statutory or contractual

prãvision in any existing contract that in any way conflicts with this Agreement.

Voluntary Employees Beneficiary Association (VEBA). The County will continue to

offer VEBA benefits to JLMIC-Eligible Employees consistent with the program

parameters outlined in the attached Memorandum of Agreement (Attachment C).

Total Agreement. This Agreement constitutes the entire agreement between the Parties

with resfect to the matters ãovered herein, and no other agreement, statement or promise

made by any party that is not included herein shall be binding or valid' This Agreement

may be modified or amended only by a written agreement'

Term. This Agreement shall be in effect, upon approval of the King County Council,

from January 1,2017, through December 31, 2018.

APPROVED this L{ day of OcTæ,? ,2016.

t
By: King County Executive

Joint Labor Management Insurance Committee Health Benefits Memorandutn of Ag'eement 2017 through 2018
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Attachment A

Joint Labor Management Insarançe Committee Health Benefits Memorandøm af .{greement 2017 tltrough 201I

M A U A I t 6 -!t ealth B e nefits 
-2 

0I 7 - 2 0 I B *.4 naekrnent A-KingC ar e

@Þo('t

$10û per month

S1,soo/person
$s,ooo/famity

No limit

$7 generic drugs

$30 preferred brand

560 non-preferred brand

s200

Networkl
S2,000/person
S4,8ooffamily

Out-of-network:
$2,800/person
56,400/fam¡ly

$8oo/person
sz,¿00/,tamily

/57o lìêtwofK
55% out-of-network

No limit

$100 per month

$1,500/person
$3,ooo/fãmily

$7 generic drugs

$30 preferred brand

560 non-preferred brand

75% network
55% out-of-network

s200

NÊtWork;

$1,6CI0/person
$3,800ffamily

Out-of-network
$2,400/person
S5,400/fam,ily

$600/person
s1,800Æamih/

$t,500/person
$3,000ffamily

No limit

$1O0 per mrrlth

$7 generie drugs

$3û preferred brand

$60 non-preferred brand

S2oo

Network:
$t,loolperson
$2,500/fa,m¡ly

Out-sf-network:
51,900/person
$4,10Û/fafnily

$3û0/person
SgOoffam¡ly

85% network
657¿ out-of-network
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EXHIBIT 4

Attachment B
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No limit

s600 theri 100%

53,00€lperson
56,000/frmily

Rx copar¡ does not eount
towards annuãl out-tf-

pocket max

$L0 generic drugs

$20 preferred brand

$30 non-preferred brand:

$o

5s0

S1oo

$lt generic drugs

$20 preferred brand

$30 non-preferred brand

No limit

So

s3s

sl"oo

$4û0 then 1û0%

$2,otolperson
$4,ooo/family

Rx copar¡ does not count
towards annual out-of-

pocket max

$:200 rhen 100%

$1,000/person
$2,000lfamily

Rx,copay does not count
towards annual eut-of-

pocket max

510 generic drugs

$20 preferred brand

$3O non,preferred brand

No limit

$o

s2CI

$roo
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EXHIBIT 4 ATTACHMENT C

MEMORANDUM OF AGREEMENT

By and Between

King County and the Joint Labor Management Insurance Committee

Regarding

HRA VEBA

Elections and Health BenefÏts for 2015 and 2016

For Represented Benefits-Eligible Employees

Whereas, the parties have negotiated employees' participation in the Health Reimbursement

Arrangement (HRA) Voluntary Employees Beneficiary Association (VEBA) Medical

Reimbursement Plan for Public Employees in the Northwest since 2007; and

Whereas, the parties seek to clarify, update and make consistent the HRA VEBA options and

elections process available to King County employees; and

'Whereas, the parties have negotiated in good faith; now

Therefore, the parties hereby agree to the following HRA VEBA-related provisions:

l. The County adopted the HRA VEBA Plan in 2007. The HRA VEBA Plan is a tax-

exempt trust authorized by Internal Revenue Code Section 501(cX9)' Under the IRS code

requirements, if a VEBA bargaining unit opts to participate in the HRA VEBA Plan, all eligible

employees in positions covered by the bargaining unit must participate. The specific VEBA

funding options put in place via the agreed upon King County VEBA elections process will remain

in effect for that bargaining unit, unless specific action is taken through this same process to amend

or terminate it. Prior to having access to HRA VEBA contributions, the employee must complete

and submit an HRA VEBA enrollment packet to Benefits, Payroll and Retirement Operations

(BPRos).

The following options are currently available to participating bargaining units:

Joint Labor Management Insurance Committee VEBA Memorandum of Agreement
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EXHIBIT 4 ATTACHMENT C

a. Sick Leave Cash Out at Retirement VEBA Option: If a retiring employee is in a

VEBA bargaining unit that has opted to participate in the HRA VEBA Plan and has elected this

option, the County will transfer funds equal to that participating employee's cash out of eligible,

compensable sick leave tax-fiee to a VEBA trust account on that employee's behalf at his/her

retirement. These funds will be transferred to the HRA VEBA account in lieu of the regular cash

out to the employee, not in addition to the regular cash out. The funds will be available to the

member to pay for eligible health care-related expenses after retirement. De minimis amounts

under $200 will not be subject to the HRA VEBA provisions and will be paid out directly to the

employee and subject to appropriate supplemental taxes.

b. Vacation Cash Out at Retirement Option: If a retiring employee is in a bargaining

unit that has opted to participate in HRA VEBA and has elected this option, the County will transfer

funds equal to fifty (50) percent of that participating employee's cash out of eligible vacation leave

tax-free to an HRA VEBA trust account on that employee's behalf at his/her retirement. These

fimds will be transferred to the I-IRA VEBA account in lieu of the regular cash out to the employee,

not in addition to the regular cash out. The funds in the HRA VEBA Plan will be available to the

member to pay for eligible health care-related expenses after retirement. De minimis amounts

under $200 will not be subject to the HRA VEBA provisions and will be paid out directly to the

employee and subject to appropriate supplemental taxes.

The following conditions (as well as any additional conditions required by law) apply to this

Option:

All benefi.t-eligible union members must complete HRA VEBA enrollment forms to

establish HRA VEBA accounts.

a

a

a

To access HRA VEBA contributions while an active employee, a union member

must be covered by a qualified group health plan.

If a union member opts out of King County's medical plan and is not covered under

another qualified group health plan, he/she must continue to contribute $50 a month

but will be unable to access the funds until separation of employment.

Joint Labor Management Insurance Committee YEBA Memorandum of Agreemenl
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EXHIBIT 4 ATTACHMENT C

If a union member subsequently opts back into a King County medical plan (and was

not covered under a qualified group health plan) then:

a

o HRA VEBA funds contributed during the opt-out period may only be accessed

upon separation.

o HRA VEBA funds contributed after the opt-in period may be accessed

immediately for qualified expenses.

The parties understand that the VEBA options and elections process must comply with applicable

law, and options available or conditions placed on specific options may change from time to time as

necessary to comply with legal and systems requirements' Should the County need to change

options or process due to legal requirements or systems changes, it will so notify unions and discuss

such changes in the Joint Labor Management Insurance Committee (JLMIC)'

A euatified Group Health Planisdefined as a health plan that meets the minimum value

requirements of the Affordable Care Act (ACA) law. For example, these may include plans

sponsored by an employer or group of employers' coverage through a former employer and

TRICARE but do not usually include Medicare, Medicaid, Veterans Administration (VA) coverage

or individual plans purchased through the Health Insurance Marketplace (exchange)'

Unions opting to conduct a VEBA election must report election results for each bargaining unit to

King County BpROS using the King County standardized form found on the BPROS Website. If

there are discrepancies in the parties' understandings of the makeup of the individual bargaining

units, the parties will meet to discuss and resolve the issue.

Unions may conduct VEBA elections once per year, if they so choose. Election results must be

received by King County BPROS by the last Friday in June each year, for implementation the

following year. Bargaining Units that are participating in the HRA VEBA Plan and wish to

terminate, or who wish to change their options, may do so via the above referenced election process

and agreed upon reporting process. Union representatives must notiff the King County BPROS no

later than the last Friday in June of 2014 and2015,using the County's standardized VEBA

elections report form, of the VEBA Program Option election results for each County identified

bargaining unit.

Joint Labor Managemenl Insurance Commitlee VEBA Memorandum of Agreement
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Bargaining units that are not currently participating in the HRA VEBA Plan may elect to participate

in the HRA VEBA Plan effective January l,2015,by following the VEBA election and reporting

process outlined in this Memorandum of Agreement.

2. Irrevocability. Contributions to HRA VEBA are irrevocable and will be available to

provide payment for health care-related expenses incured by the participating employee, his/her

spouse, and eligible dependents until exhausted, as provided for by the terms of the HRA VEBA

Plan and regardless ofany subsequent changes to future contributions elected by the bargaining

unit.

3. The parties agree that a standardized VEBA elections process is in their best interests and

that they consequently may meet from time to time in JLMIC to discuss changes that may

contribute to the efficiency ofthis process.

4. Total Agreement. This Agreement is the complete and final agreement on the subject of

VEBA elections (in addition to any applicable collective bargaining agreement provisions) between

the parties, and may be modified or amended only by a written amendment executed by all parties

hereto.

5. Severability. The provisions of this Agreement are intended to be severable. If any term

or provision of this Agreement is deemed illegal or invalid for any reason, such illegality or

invalidity shall not affect the validity of the remainder of this Agreement.

6. Term. This Agreement shall be effective January l,z}l4,through December 31,2016,

consistent with the duration of the JLMIC Benefits Agreement, and any successor to this

Memorandum of Agreement is intended to track with future JLMIC Benefits Agreements.

Joint Labor Management Insurance Committee VEBA Memorandum of Agreement
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN

KING COUNTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRA.TIVE SUPPORT CLASSIFICATIONS

Subject: Coalition bargaining for employees in specified administrative support
classifications

WHEREAS, King County and the undersigned labor unions representing certain administrative

support classificaiions ("ihe Coalition") have agreed to bargain wages for those classifications in

a ðóalition so that any agreements reached would be binding on all parties to the negotiations and

would satisfy all bargaining obligations between the parties with respect to wages for the

duration agreed to by the parties in such an agreement; and

WHEREAS, King County and the Coalition have reached an agreement on wages, pursuant to

the terms set forth herein, and therefore have fully satisfied their bargaining obligations on the

issue of wages for the duration of this Agreement;

Now THEREFORE, the parties have agreed as follows:

l. The terms set forth in this Agreement shall apply to all positions which are in the

following classifications and which are currently represented by any of the undersigned

bargaining units:

Fiscal Specialist I -4
Administrative Specialist 1 - 4

Customer Service Specialist 1 - 4

Technical Information Processing Specialist I - 4

Administrative Of'fi ce Assistant
Public Health Administrative Support Supervisor
Administrative Staff Assistant

The positions referenced herein shall be referred to as "Coalition Administrative Support

Posiiions" and shall not include positions covered by bargaining units eligible for interest

arbitration.

Coalition Bargainíng - Admínistrative Support ClassíJìcations
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2. Beginning on January l,2Ol2, regular employees in Coalition Administrative Support

Positions shall receive a wage increase of L5o/o above Step 10 upon completing 15 years service

with King County, and a 3.0% increase (not cumulative with the 1 .5%o increase after l5 years)

above Stãp l0 upon completing 20 years service with King County; provided, howevero that the

employee is etigiUle for the abóve Step 10 premium only if he/she receives at least a3.25 rating

on the-prior y.*', performance evaluätion, For purposes of this provision, years_of service shall

be baséd on ih. employee's Adjusted Service Date as that term is defined in the King County

Personnel Guidelinès. The requirement that the employee eam at least a 3'25 rating on the

performance evaluation shall be waived for any year in which the employee did not receive a

performance evaluation prior to the start of the calendar year. There shall be no limit or quota on

ihe number of employees eligible to receive this wage premium above Step 10.

3. This Agreement fully satisfies the parties' bargaining obligations with respect to

wages for any and all Coalition Administrative Support Positions through December 3l ,2013 '
'l'hã parties have agreed to bargain a successor agreement on wages in coalition utilizing the

same process as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for

King bounty Administrative Support Coalition Bargaining" (attached hereto as Exhibit A)) with

the ãdditional agreement that any market surveys conducted for those negotiations will be based

on the following list ofjurisdictions:

1. Snohomish CountY

2, Pierce County
3. City of Seattle
4. City of Bellevue
5. City of Tacoma
6. CitY of Everett
7. City of Redmond
8. City of Renton
9. City of Kent

10. Port of Seattle

4. It is the parties' intent to not simultaneously provide employees with both: a) the

wage premir.r r"ir."nced in Paragraph 2 of this Agreement, and b) an above-top-step merit

pr"*iu* program. Therefore, employees in bargaining units which have eligibility for above-

iop-step merit pay are not eligible for premium under Paragraph 2 of this Agreement; however,

r*n bårguining únits may elðct to forgo above-top-step merit for their members who are part of

this coalition iñ order for those members to be eligible for the premium under Paragraph2 of this

Agreement. This provision would give employees who are covered by these administrative

r.ippott coalition negotiations the option of: a) continuing to receive above-top-step merit pay

thåy have access to ùnder their respective bargaining unit's existing collective bargaining

agrãement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such

eñrployees musi elect their preferred option as a group as part of these negotiations, and must

indlcaie their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement.

C oalition Bargaining - Admínistrative Supp ort C I assifcatíons

000u0r I I
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EXHIBIT 5

5. This Agreement applies to positions in the classifications referenced above

(paragraph 1) covered by the following collective bargaining agreements:

cba
Code

ContractUnion

154Professional & Techn ical and

Administrative
Intemational Brotherhood of Teamsters

Loc,a|117
156Wastewater Treatment Division,

Professional & Technical and

Administrative Support - Department of
Natural Resources and Parks

International Brotherhood of Teamsters

Local 117

350Appendix K:
Services (Faci

Departments: Executive
lities Management; Records,

Elections & Licensing Services), Natural

Resources &

Joint Crafts Council, Construction Crafrs

035Department of AssessmentsOffice & Professional EmPloYees

International Local 8
038Departments: Public Health (Division of

Alcohol, Tobacco and Other Drugs

Prevention), CommunitY and Human

Services (Mental Health, Chemical Abuse

arid Services Di

Office & Professional EmPloYees

International Union, Local 8

046Professional and Technical - DePartment of
Transportation

Professional and Technical Employees,
Local17

040Departments: DeveloPment and

Environmental Services, Executive Services,

Natural Resources and

Professional and Technical Employees,
Local 17

060Departments: Public Health, CommunitY and

Human Services
Professional and Techrical Employees,

Local17
191Non-Commissioned - DePartment of Adult

and Juvenile Detention
Publ ic S afety EmPloYees Union

193Non-Commissioned - King County Sheriff s

Office
Public Safety EmploYees Union

428Wastewater Treatment Division, Department

of Natural Resources and Staff
Tecturical Employees Association

273Superior Court - Staff (Wages Only)Washington State Council of County and

C Council Local 2084-SC
274Superior Court - Superuisors (Wages OnlY)Washington State Council of County and

Council Local 2084SC-S
080Department of Adult and Juvenile Detention

V/ashington State Council of County and

Council Local21AD
260Medical Examiner - DePartment of Public

Health
Washington State Council of County and

Council Local1652
263WorkSource - DePartment of Community

and Human Services
Washington State Council of County and

Ci Council Local 1652M
2',75Industrial and l{azardous WasteVy'ashington State Council of County and

C Council Local 1652R

6. This Agreement shall remain in effect through December 31,2013.

C o al i t i on B ar gai ni ng - A d mini s tr at iv e Su pp or t C I as s ifi c at i ons
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1 8405

EXHIBIT 5

2.

3.

1

EXHIBIT A

GROI}ND RULES FOR KINC COUNTV
ÄDMINISTRÂTIVE STJPPORT COALITION B.ARGAINING

Äuthority of the Coalition. The parties agree that the Union coalition is

rpeu¡.iog'øth one voico, and that the parties are engaged in coalition

Ua¡gai"ñrg rather than cooidinated bargaining To that ond' each of the unions

partï to .ãdition bargaining agree ttraithey will !: ¡:q9 bl t" results of the

ãuätion bargaining,-an¿ ãrai their authority *ill be limited by the Union

coatition,s leä negãtiator. Each of the unions fi,rttrer agree that the County's

putti"iputi"n in ooãlition bargaining ful - s the County's statutory obligation

i"-U*åri" regarding the issues wiitrin the scope of this coalition bargainíng,

while îhe p*Í"r u* 
"tgug" 

in this coalition bargaining and fot the duration of
any agreemenr reachå.- The coalition has agreed that _for ratification

ffioõq the Unions will conduct a pooled vote with one employee, one vot'e,

ïiti, aU votes consolidated and the result determined by a simple majority.

authority of the county. The parties agree that the county is speaking with

onç voicä and thc p*tiut are engaged in coalition bargaining rathef th4'n

coordinated bargaining. The County's intefest in coalition bargAining stEms

from ie effort to 
-maintain a consistent compensation structufe for

administrative staff across Departments. The County as a whole, and each of
its departments, will be bound by any agreernent reached in this process'

Stntus of Contracts. The status of conüacts will not affect a union's

participation in this proc,€ss' nor will it affect the other provisions of this

þeem"nt. The partiäs are agreeing to feopen all contracts.fgr the purpose of
rõgotiating compensation relating to the specified administative support

classifrcatíons.

scope of Topic. The scope of the discussions wilt be to negotiate wage rates

for the classifications at lssue. The parties may agree to addres additional

issues in the coìnse of this bargaining.

Scope of Cl¡¡silications. Adminisçative Support classifications, including

4.

5.
the following:

Fiscal SPecialist 1-4

Adminisbøtive SPecialist 1 -4
Customers Service SPecialist 14
Technical Information Processing Specialist I -4

Adminisfrative Otlice Assistant
Medical Application Specialist (Health)

Àdministrative Special'ist Supervisor (Health)

Administrative Staff Assistant

and any other classification that the parties maY agree to during the

course of negotiations.

I
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1 8405

EXHIBIT 5

6.

t,

8.

Scope of Bargaining Units Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining.

Negotiation Procoss.

A. Lead Negotiafors. The lead negotiator for the county will be the

Manager of Labor Relations or such other negotiator as may !e appointed by
the Cõunty. The lead negotiator for the Coalition wilt be the General Coursel

for Teamsters Local 117 or such other negotiafot as may be appoinæd by the

Coalition. Only the lead negotÍator will h¿ve the authority to bind the party

that they rcpresent.

B. Table Composition. Each party will fnme a fixed set of participants in
the negotiation. Others may be permitted to participate as subject matter

experts but not as members of each nogotiating team. The r¡rions agree to

name no more than two (2) employee representatives per union; provided that

Local 17 may appoint four (a) employee representatives. The County agreeñ

to provide releasà time to participate in negotiation provided that such release

tÍme does not interfere with the operations of the County. ln suoh event' the

panies will discuss altematives to address the issue.

C, Dates, The lead negotiator for each party shall sÊt a complete set of
negotiating dates beginning in January, 2009, and concluding by April 15,

2009.

D. Loc¡tion, Bargaining sessions will be held at downtown County

facilities.

Communic¡tion. The expectation is that the partÍes will bargain at the table

rathef thân in the worþlace. Prior to issuing written communications with
County employees or Union members regarding the substance of these

negotiätions, a party intending to issue such a communication will provide the

other party with prior notice of that comrnunication and will attempt to resolve

any iísues regarding ttre content of the communication prior to publicatiòn.

The parties retain the right to c,ommunicate with their constituencies in non'

wrifiãn form. lloweve4 consistent with the spirit of this commitmen! the

parties will respect the concept of prior notíce outlíned in this paragraph.

2
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1 8405

EXHIBIT 5

9. Mediation and Fact I'inding. If the parties fail to reach agreemenf the

partios will simuttaneously (l) request the assistarrce of an impartial third

þarty selected by the parties; if the parties cannot reach ¿grcement, then the

mediator will be sãlecæd through the Publis Employment Relations

Commission to modiat€ the negotiæions; and (2) appoint a n€utral fact-finder
pursuant to tho selection process bslow. The mediation will be scheduled

al¡ead of the fact finding hearing. The fact-furder shall be chæged to make

non-binding recommendatíons to the parties as to the terms of an agleement

regarding wage rates fbr the classifications at issue. The fact'finder shall

consider- the market position of the classiñcations and the economio

circumstances of the employer in making his or her recommendations. Thc

fact-finding will be concluded no later than sixty (60) days after the

oonclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a. Selection. The parties will attempt to mutually agree on a fact'finder'

Absent such agreement, the parties will request a panel from the Public

Employment Relations Commission and will select a fact finder though
mutual striking.

b. Hearing. The hearing procedtre shatl be determined by the fapt finder

but shatl be conducted fairly and expeditiously.
c, Recommendation. Prior to issuing a formal tecommendatiog the fact

finder will meet informalty with the parties to inform them of his or hsr

findings. Thereafter, the parties will have one week to attempt to reach an

agreement. If the parties are unable to reach agreement the façt finder

shall issue his or her decision.

3
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EXHIBIT 5

10. Rctum to Individu¡l Btrgrining. After the issuance of the

r€cofnmendstion, the parties may refurn tO rnediation Or otherwise attempt tO

resolve the agreement. If the påfties fail to agree after the fact finding
proce.ss, the coalition process wili bs concluded and ths partias will return to

b*guini"g their individual contracts. The parties undergtmd that zuch

barlainin! will begin fresh, and the positions taken in this coalition ba¡sainine

will not be applicable to that bargaining.

Dsted tbis 30å day of September, ?008.

4
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1 8405

MEMORANDUM OF AGREEMENT
BY AND BET'WI'EN

KING COUNTY
AND

ANTMAI. CONTROI. OFFICERS GUILD

Subject: AI} DRESSING "TOTAL COMI'ANSATION'
COALITION BARGAINING 2OI7.2OI8 I}UDGET

Labor Organization: Animal Contrt¡l Officers Guilet

Ratified by the Members covered by the contracts listed below:

For Animal Control Officers Guild

President

ø/', //o
Date

Contractcba
code

Labor Orgnnization

Animal Conûo I - Department oflExecutive Services
(Records and I-,ìcensing Services)

ACOG170

T'ot a! C orn p ens al i t¡ n * C o ul it i çn o/' lJ n i ons
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY

AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

Subject: ADDRESSING "TOTAL COMPENSATION"
COALITION BARGATNING 2OI7 -2018 BUDGET

Labor Organization: International Brotherhood of Teamsters Local 117

Ratified by the Members covered by the contracts listed below:

For International Brotherhood of Teamsters Local 117:

J Scearcy
-Treasurer

wlzJv

Contractcba
code

Labor Organization

Department of Public Defense - Supervisors and

Managers
465 PDMG.LI17

Administrator I - Transit, Department of412 Teamsters Local117

Information Technology Managers and Supervisors

- Department of King County Information
Technolo gy, Executive Branch Departments ;

Department of Executive Services

456 Teamsters Local Il7

Joint Units46r Teamsters Local 117
Council4s4 Teamsters Local 117

Print Shop - Graphic Communications; Department
of Executive Services (Facilities Management

231 Teamsters Local717

Professional & Technical and Administrative
Employees

154 Teamsters Local 117

s Office155 Teamsters Local ll7
Screeners - Sheriffs OfficeTeamsters Local 117352

Transit Section Managers - Department oft52 Teamsters Local 117

Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural
Resources and Parks

159 Teamsters Local ll7

Wastewater Treatment D ivi sion, Profes s ional &
Technical and Administrative Support - Department
of Natural Resources and Parks

Teamsters Local 117156

Dåte

Total Compensation - Coalition of Unions
0 0 0 U 0 5 1 6 _Tot alC o mp 

-2 
0 I 7 -2 0 I I 
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MEMORANDUM OF AGIIEEMENT
BY AND BAT\ryEAN

KING COUNTY
AND

JOINT CRAFTS COT"INCIL, CONSTIIUCTION CRAFTS

Subject: ADDIìüSSING'O'I'OTAI, COMPENSATION"
COALITTON BARGAINING 2OI7.2O 18 BUDGNT

Labor Organization: Joint Crafts Council, Construction Cr¡fts

Ratified hy the Members covered by the contracts listed below;

For Joint Crafls Council, Construction CraÍls:

Lewis
Business Representative
Intemational Brotherhooci of
Electrical Workers Local 46

l-or Joint Clafts Council. Cot struction Cratts

/ o *z/ - lc
Date

tp/zt ltç
J Date

Adnrinistratot
Pacifîc Norlhwest Regional Cotutcil of Carpenters

Ct¡ntractcba
code

Labor Organizntion

Construotion CraJts350 JCC

Total Compensalion * Cloulitit¡¡t tf'LInions
000lJ05 I 6 *T'otalClonqt --20 l 7-20 1 I-:ICC
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Subject:

MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN

KING COUNTY
AND

KING COUNTY PROSECUTING ATTORNNYS ASSOCIATION

ADDRBSSING "TOTAL COMPENSATION"
COALITION BARGAINING 2OL7.2OI8 BUDGET

Labor organization: King county Prosecuting A,ttorncys Association

Ratified by the Members coverecl hy the contracts listed below:

King Attontey s Association:

anls

President

For Prosecuting Attorneys Association:

t-l

t

Date

Date

t1
Date

rç 1r*
Cluistian Brown
Vice Presiclent

For

I te

s

Secretar-v

For King County Prosecutit-lg Attorneys Association:

Darretr ThomP
Treasr¡rel

rcltqlrc

Contractcba
codc,

Labor Organization

's OtfìceAKCPAA370

'l-otul Campensütion - Coalitiort tl'Unions

000U 0 5 1 6 Trtr u lCttnt ¡t --3 
0 I 7'2 0 I I 

-KC 
PA A
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1 8405

Subject:

MEMORANDUM OF AGIìEE,MANT
BY AND BETWEEN

KING COI"INTY
ANT)

KING COT.JNTY SDCURITY GUTLÏ)

AT'DITESSI NG "TOTAL COMPT]NSATION''
COALITION I¡ARG ATNING 2(I17.2III 8 BUDGET

Labor Organization: King County Securify Guild

patified by the Memþers covered try the contracts listecl below:

Contractcba
code

L,abor Organization

flivision

l)flio cel's1 SergeantsSecuri ispatchersty
tresFaciliSfo ervlceslIlxecutiveDepartment

464 KCSG

For King Security

President

Ton! Compensation -' Coalitiott oJ'Llnions

000 U0 5 1 6 TotalCrtmp *20 I 7 -2 0 I I 
-KCSG
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN

KING COUNTY
AND

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION' LOCAL 8

Subject: ADDRESSING"TOTALCOMPENSATION"
COALITION BARGAINING 2OI7.2OI8 BUDGET

Labor Organization: Office & Professional Employees International Union, Local S

Ratified by the Members covered by the contracts tisted below:

For Office & Professional Employees International Union,

Local 8:

e-^^"--t -n Lo lzt / lÇ
Amanda Montoya
Union Representative

Date

Contractcba
code

Labor Organization

Dental - D of Public HealthOPEIU, Local 8037
of Assessments035 OPEIU Local 8

Departments Public Health (Prevention Division ),
Community and Human Servi ces (Mental Health,

Chemical Abuse and Dependency Services

Divisi

OPEIU, Local 8038

Total Compensqtion - Coalítion of Unions

0 0 0U 0 5 1 6 
-TotatC 

omp 
-2 

0 I 7 -2 0 I I 
-O 

P EIU, Lo c al 8
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY

ANI)
PROFESSIONAL AND TECHNICAL EMPLOYEES' LOCAL 17

Subject: ADDRESSING "TOTAL COMPENSATION''
COALITION BARGAINING 2OI7 -2018 BUDGET

Labor Organization: Professional and Technical Employees, Local 17

Ratified by the Members covered by the contracts listed below:

For onal

irector

- Coalition of Unions

D

Contractcba
code

Labor Organization

Court CourtPTE, Local 170s0
Departments : Executive Services, Natural

Resources and Parks, Permitting and Environmental

Review

PTE, Local 17040

Departments: Public Health, Community and

Human Services
060 PTE, Local 17

Information Technolo048 PTE, Local 17

Office of Emergency Managemenl, Department
Executive Services; Emergency Management

of055 PTE, Local 17

Professional and Technical - Department of
Transportation

PTE, Local 17046

Professional and Technical, Interest Arbitration -

Department of Transportation, Metro Transit

Division

PTE, Local 17043

Section Managers - Departments: Natural Resources

and Parks, Permitting and Environmental Review,
066 PTE, Local 17

Supervisors - Departments Executive Services

(Facilities Management Division), Natural
Resources and

065 PTE, Local 17

Transit AdministrativePTE, Local 17047
Transit Chiefs - Department of Transportation,
Metro Transit Division

042 PTE, Local l7

Transit Supervisors and Superintendents -

Department of Transportation, Metro Transit
Division

044 PTE, Local 17

000U05 1 6 _TotalComp L 0 I 7-2 0 I I 
-PTE, 

Local I 7

T7:
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MEMORANDUM OF AGREEMENT
BY AND BETWEIIN

KING COUNTY
AND

PUBLIC SAFETY EMPLOYIIES TINTON

Subjcct: ADDruTSSING "TOTA L COMPENSAT'ION"
COALITION BARGAINING 21117.2{JI8 BUDGET

Labor Organization: Public Safety Bm¡rloyees Union

Ratifiecl by the Me¡nhers covered by the contr¿cts listecl below:

For Public Safety Employees

Manager

Contractcba
code

Labor Organization

PSET] Communications Specialists Supervisors - King
County Sheriffs Offìce

212

Department of Adult and Juvenile l)etentton
Managetnent

330 PSELI

214 PSEU F'ire Investigator - King Sherifis Oftìce
Civic lf'elevision+30 PSEU

021 PSEU Legal Achninistrative Specialists - Depaftment of
.Iudicial Adnr inistrati on

1 I 1 PSEU Non-Commissioned - Deparlment of Adult and

Juvenile Delention
Non-Commissioned - Deparlrnent of Comrnunity
ancl Hum'an Sen¡ices

192 PSEU

PSETJ Non-Commissioned Professioual Employees - King
SlierifTs Office

193

Non-Commissioned Professional Employees -

Supervisory - King County Sheri{Ts Office
464 PSEU

or Court Clerks - .ludicial Administration420 PSþ]U

/c )-/

ll'otil Compensqtion - Coulition ttf Llnion.s

000 {./05 1 6 _T"ttralCornp*2 01 7-20 I B _PSEI/
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MEMOIìANDUM OT AGIìITIIMINT
BY AND BET\ryEEN

KING COUNTY
ÁNI)

IIUBLIC, PROFIÙSSIONAL & OFtrICN-CLERICAL EMPLOYIIS AND DRIVTiII'S,
1'EAMS'T'IIRS LOCAL 763

Subject: ADDITESSING "TOTAL COMPENSATION''
COALITI ON BARG,,\INING 2017'2Aß BU IlGItl'

Labor Organization: Public, Professional & Office-Clerical Enrployees and Drivers'
Teamsters L'oeal763

R¿rtifiert by the Members covered by the contracts listed below:

For Public, Professional & Office'Clerical Ëmployees and

f)rivers, Teamsters L,ocal 763:

|b'z l- lL
tt Sullivan Date

Secretary-'ì'reasu rer

'l'otctl Conrpcn.sation -- Coalition of Union,r

0A 0 I I 0 5 t ó -'l"or u I C om p *2 0 I 7 -2 0 I I _Tþa m s t et"t I'oca I 7 (t 3

t

Lnbor Organization Contractcba
code

(lo¡n¡nunications Specialists - King County Sheriffs
Office

Teamsters l.acal7.634s0

of A.ssessments220 Teamsters Local 763
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MITMORANDUM OF AGIIIIEMBNT
BY AND BETWEEN

KTNG COI]NTY
ANT)

SRRVICE BMPLOYIIES INTIi,RNATIONAI, UNION, LOCAL 925

Subject: ADDRIISSING'OTOTA.L CCIMPENSATTON"
COAI,ITTON I}AITGATNING 2OL7.2O1II BUÐGET

Labor Organizatir¡n: Sen'ice Employees International Union, Local 925

Ilafificd by the Mcmtrers covered by thc contracts listerl belon':

Fcrr Service Ernployees International tJnion, Local 925 :

,"{.t;¿{//{
Ida Kovacic,

Teresa

n{a}l&

//
/o/z+11á

g'feam Member

eam Menrber

T'eam

earn Member

Date

I)ate

lo-Ll*l {-
Date

I)ate

_r- f Daú

Llcf^¿tl*
I{ick l'>

tu
Roberts/B ]'eam Member

Contractcl¡a
cocle

l,abor (}rganization

I)eparlmerrt of Executive Scrvices - Fracilities

Managemenl Division
012 SliIiJ, Local925

l)epartment c¡f Natural l{esottrces ancl l}arks -

and l{ecre¿rtion

Parks0i0 ¡ìEItJ" Local925

of'Public Delense462 SEIU, LocaI925
I nvoi rurtary Com rnitment Special i sts - Mental
Health, I)epatlment of' Co¡nmunity and Human
Services

030 SEIU, Local 925

Wastewater Treatme¡rt Division - Department of
Natural Resources and Parks

0 1 1 SEIU, Loca|925

D¿r1e

'l'otal Compensalion * Coulition r{ Llnions
000U05 1 6 T'orulCom¡t_20 I 7-201 B,\fttll, I'ocal 925
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MEMORANDUM OII AGRBEMENT
BY AND BI'TTVEEN

KING COUNTY
AND

TEAMSTERS LOCAL 174

Subiect: ADDRESSING "TOTAL CO MPENSA'I'ION"
COAI,ITTON BARGAINING 21117.2018 BUDGA,T

Labor C)rganization: Teamsters Local 174

llatified by the Members covered by the contracts listed below:

For 174:

Michael
Business Agent

tb tt¡

Contractcba
code

Labor Organization

160 Teamsters Loca1174 l)epartments: Natural Resources and Parks,

Transpofiation

To t al Co m¡t ensut kn .-- C o alit ion of U ni o ns

0 0 0 Ll 0 5 I ()._7' o t alC o tnp._2 0 I 7 -2 0 I B _Te ant s t er s L o c a I I 7 4
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MNMORANDUM OF AGII.EEMENT
BY AND BETIVENN

KING COUNTY
AND

WASHINCTON STATE COUNCIL OF COTTNTY AND CITY BMPI,OYEBS,
COUNCII,2

Subject A"DDTI.ESSING ..TO]]AT, COMPENSA'TION''
COALITION BARGAINING 2OI7 ^281,8 BUDGET

Labor Organization: Washington State Council of County and City Employces' Council 2

Rntifiecl by the Mernbers covered by the contracfs listed below:

For Washirrgton State Council of Cor-rnt-v ancl City
Ernployees, Council 2:

Mary l.ouis
Staff Representative

Å

Contractcba
code

Labor Organization

Medical Examiner - l)epar"tment of Pr"lblic flealth260 WSCCCE, Council 2,

L.ocal 1652
Industrial and FJazalclous Waste215 WSCCCE, Council2.

Local 1652k
Department of Executive Services, !'aoilities
M Division

272 WSCCCE, Council 2,

I-ocal2084-FM
WSCCCE, Ciounsil2,
Local 2084-S

Department of Adult and Juvenile Detentton
Juvenile l)etention Division

276

Superior Courl - Family Clourt Operations; Cclurt

Atrrpointed Special Aclvocates Specialists and

Attorneys (CASA)

4s8 WSCCCE, Cr¡uncil2,
Local 2084-SC

Superior Court - Staff (Wages Only)273 WSCCCE, Council2,
Local 2084-SC

Supedor Cou:t - Super"visors (Wages Only)274 \¡/SCCCE, Council 2,
Local 2084SC-S

f)epattment of Adult and Juvenile l)etention080 WSCCCE, Council2,
Local2lAD
WSCCCE, Council2,
l.ocal2lDC

District Court - Wages090

Departnrent of Public Health070 V/SCCCE, Council2,
Local2lHD

Totul (-'ompensalir¡n - Coalitîon of Unions
0 0 0 U 0 5 I 6 *'l' ot a lC o n p *! 0 1 7 -? 0 I I *\YSC C (l E, C ou n c' i I 2


