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1200 King County Courthouse

5 16 Third Avenue

Seattle, WA 98104
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Proposed No.20l6-0374.1 Sponsors Gossett

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Washington State Council of County and City

4 Employees, Council 2,Local2084-S (Department of Adult

5 and Juvenile Detention (Juvenile Detention Division

6 Supervisors)) representing employees in the department of

7 adult and juvenile detention; and establishing the effective

8 date of said agreement.

9 BE IT ORDAINED BY THE COLINCIL OF KING COUNTY:

10 SECTION 1. The collective bargaining agreement negotiated by and between

LL King County and Washington State Council of County and City Employees, Council2,

12 Local2084-5 (Department of Adult and Juvenile Detention (Juvenile Detention Division

1,4

13

15

Supervisors)) representing employees in the department of adult and juvenile detention,

which is Attachment A to this ordinance, is hereby approved and adopted by this

reference made apart hereof.
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Ordinance 18349

SECTION 2. Terms and conditions of said agreement shall be effective from

January 7,2015, through and including December 31, 2016.

Ordinance 18349 was introduced on 712512016 and passed by the Metropolitan King
County Council on9l6l20l6, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No:0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
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ATTEST:

Anne Noris, Clerk of the
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APPROVED tn¡, /f auv orfußã?roru.
.?

/

Dow Constantine, County Executive

Attachments: A. Agreement Between King County and Washington State Council and County and City
Employees Council 2, Local2084-S Juvenile Detention Division Supervisors
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PURPOSE AND LABOR-MANAGEMENT COMMITTEE.........

UNION RECOGNITION AND MEMBERSHIP

RIGHTS OF MANAGEMENT......

WAIVER AND COMPI,ETE AGREEMENT.......

EMPLOYEE RIGHTS

HOLIDAYS.........

VACATIONS......

WORK OUT.OF-CLASSIFTCATION.........

REDUCTION IN FORCE...............

GRIEVANCE PROCEDURE

NON-DISCRIMINATION ............

POSITION OPENINGS AND JOB BIDDING...................

WORK STOPPAGES AND EMPLOYER PROTECTION

TIME, SPACE AND PROPERTY.......

MEDICAL, DENTAL AND LIFE PLAN........

ATTACHMENT A
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ARTICLE 19: SAVINGS CLAUSE

ARTICLE 20: WAGE RATES.....

ARTICLE 21: DURATION

ADDENDUM A: 2015 WAGE ADDENDUM

ADDENDUM B: LONGEVITY

ADDENDUM C: Memorandum of Agreement: Addressing "Total Compensation" Coalition

Bargaining:20L5-2016 Budget; and Çost-of-Living Wage Adjustments for King

County Coalition of Labor Unions Bargaining Unit Members20l5-2016

Washington State Councíl of County and City Employees, Council 2, Local 2084-5; Department of Aduh &
Detention (Juvenile Detention D iv ision Supervis ors)
January 1, 20 1 5 through December 3 1, 201 6
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AGREEMENT BETWEEN

KING COUNTY

AND

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

couNCIL 2,LOCAL 2084-5

JUVENILE DETENTION DIVISION

SUPERVISORS

These Articles constitute an Agreement between King County (County) and the Washington

State Council of County and City Employees (WSCCCE), Local2084-5 (Union).

ARTICLE 1: PUBPOSE AND LA-BOR-MANAGEMENI.COMMITTEE

Section 1. Purpose: The purpose of this Agreement is to set forth in writing the negotiated

wages, hours and working conditions for those employees other than confidential who occupy the

classifications listed in Addendum A and work at the Department of Adult and Juvenile Detention

(DAJD) within the Juvenile Detention Division.

Section 2. Labor-Manøsement Commíttee:

A. The parties agree to establish a Joint Labor-Management Committee (JLMC)

which shall be authorized, consistent with applicable laws and the terms of this Agreement, to use

principles of interest-based bargaining to interpret, apply and resolve issues affecting Labor and/or

Management.

B. The role of the JLMC is to oversee the tasks andlor committees called for in this

Agreement and to provide the necessary coordination on matters involving the following principles:

o To deal jointly with issues

o To maintain and improve labor-management relations and communications

' Establish commitment, mutual trust and mutual respect

o To help identify and solve problems

o 
,As a forum to exchange information

' To promote the highest degree of efficiency and responsibility in

Itrlashington State Council of County and City Employees, Council 2, Local 2084-3; Department of Adult & Juvenile
D et ent i o n (Juv eni I e D e t en t i on D iv i s i on Sup erv i s or s )
January 1,2015 through December 31,2016
276C01 t6
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' perforrnance of the work and the accompiishment of the public purpose of

DAJD and the Juvenile Detention Division.

o Perform other duties as contained in this Agreement

C. The JLMC will meet at least monthly unless the parties mutually agree to change

the schedule provided that no more than sixty (60) days shall elapse between meetings. The

responsibility for chairing meetings shall altemate each meeting between the Union and DAJD

management. The chairperson shall function as a facilitator of JLMC deliberations in accordance

with the principles of interest based bargaining. Each party will determine whether their chair

assignment will be permanent or rotate among their members.

D. The parties agree that the JLMC will be comprised of equal representation of the

County including one representative from the Office of Labor Relations (OLR) and the Union.

E. The JLMC does not waive or diminish management rights and does not waive or

diminish Union rights of grievance or bargaining. Issues are to be discussed in an interest-based,

collaborative manner and the JLMC may access the services of a mutually acceptable source of

mediation services if consensus cannot be reached in a timely manner. The parties recognize that the

JLMC may not be able to resolve every issue.

Section 3. All words under this Agreement shall have their ordinary and usual meaning

except those words that have been defined under K.C.C. 3.12, as amended.

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Section l, Recosnitíon: The County recognizes the Union as the exclusive bargaining

representative for all employees, other than confidential employees, whose job classifications are

listed in Addendum A and who work in the Juvenile Detention Division of DAJD.

Section 2. Union Membershíp: It shall be a condition of employment that all employees

covered by this Agreement who are members of the Union in good standing on the effective date of

this Agreement shall remain members in good standing or pay an agency fee. It shall also be a

condition of employment that all employees covered by this Agreement and hired or assigned into the

bargaining unit after its effective date shall, on the thirtieth (30) day following the beginning of such

employment, become and remain members in good standing in the Union or pay an agency fee.

Washingîon State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
D et ent i o n (Juv e ni I e D et ent i on D iv is i o n Sup em i s or s)
January I,2015 throngh December 31,2016
276C01 16
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. Section 3, Exemntíon: Nothing contained in Section 2 shall require an employee to join the

Union who objects to membership in the Union on the gtounds of a bona fide religious objection, in

which case the employee shall pay an amount of money equivalent to the regular union dues and

initiation fee to a non-religious charity or to another charitable organization mutually agreed upon by

the employee affected and the bargaining representative to which the employee would otherwise pay

the dues and initiation fee. The employee shall furnish written proof that such payments have been

made.

Section 4. Dues Deductíon: Upon receipt of written authorization individually signed by an

employee, the County shall have deducted from the pay of such employee the amount of dues as

certified by the secretary of WSCCCE and shall transmit the same to its treasurer.

Section 5, Indgmnificøtion: The Union will indemnify, defend and hold the County

harmless against any claims made and against any suit instituted against the County on account of

any check-off of dues for the Union. The Union agrees to refund to the Cotrnty any amounts paid to

it in error on account ofthe check-offprovisions upon presentation ofproper evidence thereof.

ARTICLE 3: RIGHTS OF MANAGEMENT

It is recognized,thatthe County retains the right, except as otherwise provided in this

Agreement, to manage the business of the County and to direct its workforce. Such frrnctions of the

County include, but are not limited to:

. A. Recruit, examine, select, promote, transfer and train employees of its choosing, and to

determine the times and methods of such actions;

B. Assign and direct the work; develop and modify class specifications as well as assignment

for the salary range for each classification and allocate positions to those classifications; determine

the methods, materials and tools to accomplish the work; designate duty stations and assign

employees to those duty stations;

C. Reduce the workforce due to lack of work, funding or other cause consistent with efficient

management; discipline, suspend, demote or dismiss regular employees for just cause;

D. Establish work rules; assign the hours of work and assign employees to shifts of its

designation;

Washington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult &
D et ent i on (Juv en i I e D et e nt i o n D iv is i o n Sup e rv is or s)
January 1, 2015 through December 31, 2016
276C01 16
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E. All ofthe functions, rights, powers and authority of the County not specifically abridged,

delegated or modifïed by this Agreement are recognizedby the Union as being retained by the

County;

F. King County intends to implement a new performance evaluation system during the life of

this Agreement and will bargain any effects of that new system to the extent required by lari.

CLE 4: AND COMPLETE AGREEMENT

Section l. ll¡síver: The parties acknowledge that during the negotiations resulting in this

Agreement each had the unlimited right and opportunity to make demands and proposals with respect

to any and all subjects or matters not removed by law from the area of collective bargaining and the

understandings and agreements arrived at by the parties after exercise of that right and opportunity

are set forth in this Agreernent. The County and the Union each voluntarily and unqualifiedly waive

the right and each agrees that the other shall not be obligated to bargain collectively with respect to

any subject or matter not specifically referred to or covered in this Agreement, even though such

subject or matter may not have been within the knowledge or contemplation of either or both of the

parties at the time they negotiated or signed this Agreement. All rights and duties of both parties are

specifically expressed in this Agreement and such expression is all-inclusive. This Agreement

constitutes the entire agreement between the parties and concludes collective bargaining for its terms,

subject only to a desire by both parties to mutually agree to amend or supplement at any time, except

for negotiations over a successor collective bargaining agreement.

Section 2. Modíficatíon;. Should the parties agree to amend or supplement the terms of this

Agreement, such amendments or supplements shall be in writing and effective when signed by the

Union, the Director of DAJD/designee and by the Labor Relations Director/designee.

ARTICLE 5: EMPLOYEE RIGHTS

Section l, Just Cøuse Standard: No regular employee shall be disciplined except for just

cause.

Section 2. Dísciplinarv Actíon:

A. Disciplinary action shall be in accordance with Chapter 3.12 of the King County

Code (K.C.C.).

Washíngton Staîe Council of County and City Employees, Council 2, Local 2084-5; Departmenl of Adult & Juvenile
D et en t i on (Juv e n i I e D et e nt i on D iv is i o n Sup ert i s or s )
January 1, 2015 through December 31,2016
276C0r 16
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i ' B. When the County takes disciplinary.action the ernployee shall be given notice of

such action and, upon written request, reports or documentation will be made available to the

employee.

Section 3, Personnel Files:

A. The employee and/or a Union representative may examine the employee's

personnel files if the employee so authorizes in writing. Material placed into the employee's files

relating to job performance or personal character shall be brought to his or her attention prior to

placement in the file. The employee may challenge the propriety of including it in the files. If, after

discussion, the County retains the rnaterial in the file, the employee shall have the right to insert

contrary documentation into the file, or request the removal of a document that is in the file.

B. Unauthorized persons shall not have access to employee files or other.personal

data relating to the employee, except as required by law. The Director of DAJD/designee will

determine staff author ized for access to personnel files maintained in DAJD. All persons with the

exception of DAJD personnel, and Prosecuting Attorney staff shall record access to employee files.

Section 4. Class Specificøtions: When the phrase, such as "performs related work as

requited," is incorporated into the text of an official class specifrcation as a representative example of

work, the assignment of such work on a regular and ongoing basis shall be within the essential duties

and responsibilities of the classification. Except as agreed to by the Union and the County,

employees shall not regularly and on an ongoing basis be assigned duties foreign to their

classification.

Section 5. Rísltt to Representøtion: Employees shall have the right to representation as

defined by law and the terms of this Agreement.

Section 6. Promotion: An employee who accepts a transfer or promotion to a position

exempt from Career Service within the Juvenile Division shall be allowed to re-enter career service at

a position in his/her previous classification within a year of taking the transfer or promotion if either

management or the employee decide that the employee is better suited to their previous classification.

The Department cannot guarantee that the employee who could be bumped as a result of the

reversion of the Career Service exempt position will maintain employment in the classification of
lilashington State Council of County and City Employees, Council 2, Locql 2084-5; Department of Adult & Juvenile
D et ent i on (Juv enil e D et ent i on D iv is ion Sup e rv is ors)
January I, 2015 through December 31,2016
276C01 16
Page 5
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Juvenile Detention Supervisor due to the potential of no eligible vacancies. However, the

Department would follow its existing processes to try and place the employee in an appropriate

vacant position within Juvenile Division or the Department.

Section 7. Trainins: The parties share a mutual interest in the training and career

development of DAJD supervisors. Providing opportunities for supervisors to attend both mandatory

and non mandatory hainings - including but not limited to administrative training, leadership

training, law enforcement related training, and conferences that deal specifically with juvenile

corrections issues, on a regular basis - is in the best interest of both employer and employee. To that

end, DAJD will continue in its efforfs to schedule training for its supervisors, and will develop a

policy and procedure whereby employees of this bargaining unit may request paid release time to

attend trainings and/or conferences that would enhance the development of their DAJD careers and/or

enhance their skills as DAJD Juvenile Supervisors. This DAJD policy/procedure will be discussed

with the Union in a Labor/Management meeting.

Section 8, Mileage: All employees who have been authorized to use their own transportation

on County business shall be reimbursed at the IRS rate.

Section 9, Per;ona! Propçrtv: Employees whose personal property is damaged during the

performance of their duties shall have same repaired or replaced at County expense; provided, that

such reimbursement shall not exceed five hundred dollars ($500.00) per incident. Paperwork

necessary to process claims covered under this Section will be initiated by the Division within one

pay period upon receipt of the claim from the employee.

Section 10, Subcontractìng: The County will not contract or subcontract work when such

action will cause layoff of regular employees unless it is required by state or federal law.

Section ll. Søfetv Standqlds: No employee shall be directed to work in a manner or

condition that does not comply with the minimum accepted safety practices or standards, or in a

condition, location or assignment which would constitute ahazardto the employee's health or well-

being. The County shall provide appropriately classified staff for the care, supervision and

transportation of youth.

Ilashington State Council of County and City Employees,
D etention (Juvenile D etention Dívis ion Sup ervis ors)
January I, 201 5 through December 3 1, 2016
276C0 I I 6
Page 6
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Section 12. Recløssified Posítions: i,

A. The County will advise the Union in writing and in advance about the creation of

any new or reclassified position to be assigned to the Juvenile Detention Division of DAJD. Such

notification will include a list of duties and responsibilities, along with a statement of the desirable

qualifications.

B. The County and the Union will review and attempt to reach a mutual agreement in

determination of inclusion or exclusion in the bargaining unit of any newly created or reclassified

positions and the salary range for the new positions. Should the parties fail to reach a mutual

agreement on the matter of inclusion, the matter will be referred to the Public Employment Relations

Commission (PERC) for unit clarification. In the event that the County wishes to fill the position

pending the unit clarification decision, the County will make a good faith attempt to fill the disputed

position on a temporary basis with a qualified employee from within the existing bargaining unit.

ARTICLE 6: HOLIDAYS

Section 1.

A. Celebrøted Holidavs: All regular, probationary, provisional and term-limited

temporary employees who work a full-time schedule shall be granted the following holidays with

pay:

Holídav Døte Celebrøted

New Year's Day January lst
Martin Luther King Jr's Birthdav Third Monday in January

President's Birthday Third Monday in February

Memorial Day Last Monday in May
Independence Day July 4th
Labor Day First Monday in September

Veteran's Day November l lth
Thankseiving Day Fourth Thursday in November
Day after Thanksgiving Day Followine Thanksgivine

Christmas Day December 25th

and any day as declared by the president or governor and as approved by the council.

B. Whenever a holiday falls upon a Sunday, the following Monday shall be observed

as a holiday, and any holiday falling on a Saturday shall be observed on the preceding Friday.

llashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
D et en t i o n (Juv eni I e D et ent i o n D iv i s i o n Sup ertt i s or s)
January I, 201 5 through December 3 l, 2016
276C0t 16
Page 7
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' .ì C. Holidays paid for but not worked shall be recognized as time worked for the

purpose of determining weekly overtime except for such time that.sick leave is taken on the holiday,

D. Employees working multiple shifts will observe holidays only on the dates and

days specified under Section 1.4, o'Date Celebrated".

Section 2, Personøl Holidavs: Regular, probationary, provisional and term-limited

temporary employees shall receive two (2) additional personal holidays to be administered through

the vacation plan. One (1) personal holiday shall be added to the vacation leave bank during the pay

period including the first of October and one (1) personal holiday shall be added to the vacation leave

bank during the pay period including the first of November of each year. These days may be used in

the same manner as any vacation day earned.

Section 3. Pørt:time Scheduled Emplovees: Regular, probationary, provisional and part-

time termJimited temporary employees who work a part-time schedule receive paid holidays based

on their work schedule consistent with Sections I and2 herein.

Section 4. Holidav Compensatìon:

A. Full+ime employees who are eligible for holiday pay shall receive time and one-

half (I-ll2) the regula.r rate of pay for all hours worked on a holiday listed in Section 1.4. above.

This holiday compensation for þours actually worked on a holiday shall be in addition to the eight (8)

straight time hours of holiday pay. Employees who do not work the holiday shall either receive an

additional day's pay or shall at their option receive a substitute holiday, use of which must be

scheduled five (5) days in advance. Substitute holidays not taken off within one (1) year shall be

compensated for in cash.

B. Part-time employees who are eligible for holiday pay and are assigned to work on

a holiday shall be paid holiday compensation (I-ll2 the regular rate of pay) for the actual hours

worked. In addition to the holiday compensation for actual hours worked, the employees shall

receive holiday pay for holidays which fall on regularly scheduled working days and the holiday pay

shall be pro-rated based on the employee's regularly scheduled working hours. Employees will not

be compensated for holidays falling on days which they zre not regularly scheduled to work.

Iïtashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervis ors)
January I, 201 5 through December 31, 2016
276C0r 16
Page I
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ARTICLE 7: VACATIONS

Section 1.

A. Regular, probationary, provisional and term-limited temporary employees who

work a full-time schedule hired after July 10, 1996 shall accnre vacation leave benefits as described

in the following table:

Annual Leave
hourly accrual

rate
Full Years of Service

Equivalent/
Pro-Rated
days (7.2

hours/day)

0.0462Upon hire through end of Year 5 t2

Upon beginning of Year 6 15 0.0577

16 0.0616Upon beginning of Year 9

Upon beginning of Year 11 20 0.0770

21 0.0808Upon beginning of Year l7

Upon beginning of Year 18 22 0.0847

Upon beginning of Year t9 23 0.088s

Upon begin:ring of Year 20 24 0.0923

0.0962Upon beginning of Year 21 25

0.1001Upon beginning of Year 22 26

Upon beginning of Year 23 27 0.1 039

0.1078Upon beginning of Year 24 28

Upon beginning of Year 25 29 0.1116

Upon beginning of Year
and beyond

26 30 0.11s4

lltashington State Councíl of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
D et en I i on (Juv en il e D et ent i o n D iv i s i o n S up erv is or s)
January 1, 201 5 through December 3 1, 201 6
276C01 16
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B. Full-time regular employees hired oq or before July 10, 1996 shall accrue vacation

leave benefits as described in the following table:

County Vacation Accrual Schedule for Local 2084 employees hired on or before

July 10, 1996:

County Vacation Accrual Schedules

Employees hired on or before July 10, 1996 in the Department of Youth Services

Beginning Years
of Active Service

Equivalent/?ro-Rated
Days (7.2 hours/day)

Hourly
Accruøl Rate

Upon hire through 12 months l2 0.0462

Beginning of year 2 12 0.0462

0.0462Beginning of year 3 l2
Beginning of year 4 16.7 0.0642

Beginning of year 5 16.7 0.0642

0.0642Beginning of year 6 16.7

0.0642Beginning of year 7 16.7

Beginning of year 8 16.7 0.0642

Beginning of year 9 16.7 0.0642

0.0642Beginning of year 10 16.7

0.0770Beginning of year 11 20

Beginning of year 72 20 0.0770

Beginning of year 13 22.3 0.08s6

Beginning of year 14 22.3 0.08s6

Beginning of year 15 22.3 0.0856

0.0856Beginning of year 16 22.3

Beginning of year 17 22.3 0.08s6

0.0856Beginning of year 18 22.3

0.088sBeginning of year 19 23

Beginning of year 20 24 0.0924

25 0.0962Beginning of year 2l
Beginning of year 22 26 0.1001

0.10s9Beginning of year 23 2l
Beginning of year 24 28 0.1078

0.1116Beginning of year 25 29

0.1154Beginning of year 26 30

Maximum Vacation Balance allowable is 60 days

(Sick Leave is accrued on each paycheck at the rate of: .04616 hours for each

compensated hour)

llashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
D et ent i o n (Juv en il e D et ent í on D iv i s i on Sup erv is or s )
January l, 2015 through December 31, 2016
276C01 16
Page l0
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Section 2. Regular, probationary, provisional and term-limited temporary employees who

work a part-time schedule shall accrue vacation leave in accordance with the leave schedule set forth

in Section 1; provided, however, such accrual rates shall be prorated to reflect his/her normally

scheduled work week

Section 3. Employees eligible for paid leave shall accrue vacation leave from their date of

hire. Employees may accrue vacation leave each pay-period which may not be used until earned.

Section 4. Employees eligible for paid leave shall not be eligible to take or be paid for

vacation leave until they have successfully completed their first six (6) months of County service in a

paid leave eligible position, and if they leave County employment prior to successfully completing

their first six (6) months of County service, shall forfeit and not be paid for accrued vacation leave.

This provision does not apply to employees using accrued vacation for a qualifying event under the

Washington Family Leave Act.

Section 5. Employees eligible for paid leave shall be paid for accrued vacation leave to their

date of separation up to the maximum accrual amount if they have successfully completed their first

six months (6) of County service in a paid leave eligible position. Payment shall be the accrued

vacation leave multiplied by the employee's rate of pay in effect upon the date of leaving County

employment less mandatory withholdings.

Section 6.

A. One (1) vacation preference request will be granted for a single period of

consecutive work days off for vacation for a period beginning April I and ending the following

March 31. Such request must be received by the County no later than March 1. The vacation

preference request shall be made on the appropriate Juvenile Detention Division form. Vacation

preference request shall be granted on the basis of seniority within classification provided that

judicial proceedings, youth services and essential facility operations are properly staffed at all times.

Employees will be notified by April 1 in regard to approval or disapproval of their requests.

B. Vacation requests received after March 1 shall be considered and approved on the

basis of date of request. Employees shall be advised within thirty (3O).days of the date of the request

as to approval or disapproval ofthe request.

lVashington Sîate Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
January 1, 201 5 through December 3 1, 201 6
276C01 16
Page I 1



1

2

3

4

I

6

7

I
9

10

11

12

13

t4

15

t6

t7

l8

t9

20

2t

22

23

24

25

26

27

28

1 8349

Section 7. Employees'el:igible for paid leave may accrue up to sixty (60) days vacation

calculated/adjusted to reflect the normal bi-weekly schedule not to exceed 432 hours. Part-time

regular employees who are employed at least half-time and receive vacation and sick leave may

accrue vacation leave up to sixty (60) days pro-rated to reflect their normally scheduled work week.

Employees eligible for paid leave shall use vacation leave beyond the maximum accrual amount prior

to December 31 of each year. Failure to use vacation leave beyond the maximum accrual amount

will result in forfeiture of the vacation leave beyond the maximum amount unless the Division

Director has approved a carryover of such vacation leave because of cyclical workloads, work

assignments or other reasons as may be in the best interests of the County.

Section 8. Employees eligible for paid leave shall not use or be paid for vacation leave until

it has accrued. Such use or payment shall be consistent with the provisions of this Article and the

requirements of the King County Family Medical Leave ordinance, federat Family Medical Leave

Act, and airy Washington state laws related to family medical leave.

Section 9. In cases of separation from County employment by death of an employee with

accrued vacation leave and who has successfully completed his/her first six (6) months of County

service in a paid leave eligible position, payment of unused vacation leave up to the maximum

accrual amount shall be made to the employee's estate, or, in applicable cases, as provided for by

state law, RCW Title 11.

Section 10. If a regular employee eligible for paid leave resigns from County employment or

is laid off and subsequently returns to County employment within two years from such resignation or

layoff, as applicable, the employee's prior County service shall be counted in determining the

vacation leave accrual rate under Section 1.

Section 11. Vacation leave may be used in quarter (l/4) hour increments, at the discretion of

the Division Director/designee.

Section 12. Employees who are in a probationary period as a result of promotion shall be

entitled to use vacation time accrued in their prior position while they are in a probationary status in

their new position subject to the approval of the Juvenile Detention Division Director or designee.

llashington State Council of County and City Employees, Council 2, Local 2084-3; Deparlment of Adult & Juvenile
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ARTICLE 8: SICK.LEAVE

Section 1,. Regular, probationary, provisional and term-limited temporary employees shall

accrue sick leave benefits at the rate of 0.04616 for each hour in regular pay status excluding

overtime up to a maximum of eight (8) hours per month. Sick leave shall not begin to accrue until

the first of the month following the month in which the employee commenced employment. The

employee is not entitled to sick leave if not previously earned.

Section 2. During the first six (6) months of service in a paid leave eligible position,

employees eligible to accrue vacation leave may, at the manager's discretion, use any accrued days of

vacation leave as an extension of sick leave. If an employee does not work a full six (6) months, any

vacation leave used for sick leave must be reimbursed to the County upon termination.

Section 3. There shall be no limit to the hours of sick leave benefits accrued by an eligible

employee. Sick leave may be used in quafter (1/4) hour increments.

Section 4. The County is responsible for the proper administration of the sick leave benefit.

The County can require an employee to submit verification of illness from a licensed health care

provider for any requested sick leave absence ifabuse is suspected.

Section 5. Separation from or termination of County employment except by reason of

retirement or layoff due to lack of work, funds or efficiency reasons, shall cancel all sick leave

accrued to the employee as of the date of separation or termination. Should a regular employee

resign or be laid off and return to County employment within two years, accrued sick leave shall be

restored.

Section 6. Employees eligible to accrue sick leave and who have successfully completed at

least five years of County service and who retire as a result of length of service or who terminate by

reason of death shall be paid, or their estates paid for as provided for by RCW Title I 1, as applicable,

an amount equal to thirty-f,rve percent (35%) of their unused, accumulated sick leave multiplied by

the employee's rate of pay in effect upon the date of leaving County employment less mandatory

withholdings. If the bargaining unit has adopted the Voluntary Employee Beneficiary Association

(VEBA), this cash out shall be subject to those provisions.

Section 7. Employees shall be entitled to family medical leave, as provided by the King

llrashington State Councìl of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
Detenlion (Juvenile Detention Division Supervis ors)
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County Farni'ly Medical Leave Ordinance, the federal Family Medical Leave Act, and any

Washington state laws that provide for family medical leave.

Section 8. Except as otherwise provided by the King County Family Medical Leave

Ordinance, the federal Family Medical Leave Act, and any Washington state laws that provide for

family medical leave, accrued sick leave may be used for the following reasons:

A. The employee's bona fide illness; provided, that an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the net regular pay of the employee;

B. The employee's incapacitating injury, provided that:

1. An employee injured on the job rnay not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the regular pay of the employee;

C. Exposure to contagious diseases and resulting quarantine.

D. An employee's temporary disability caused by or contributed to by pregnancy and

childbirth.

E. The employee's medical, ocular or dental appointments, provided that the

employee's Division Director or designee has approved the use of sick leave for such appointments.

F. To care for the employee's child or the child of an employee's domestic partner if
the following conditions are met:

1. The child is under the age of eighteen (18);

2. The employee is the natural parent, stepparent, adoptive parent, legal

guardian or other person having legal custody and control ofthe child;

3. The employee's child or the child of an employee's domestic partner has a

health condition requiring the employee's personal supervision during the hours of his/her absence

from work;

4. The employee actually attends to the child during the absence from work.

G. Employees shall be entitled to use accrued sick leave where such employee is

required to care for immediate family members who are seriously ill. There shall be no limit on the

use of sick leave to care for children under "F" of this Section.

Llashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
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, H. Up to one (1) day of sick leave may beused by an employee for the purpose of

being present at the birth of his child.

I. An employee who has exhausted all of his/her sick leave may use accrued vacation

leave as sick leave before going on leave of absence without pay. After four (4) days of vacation

leave have been used as an extension of sick leave during each six (6) month period of a calendar

year (January through June, July through December). Subsequent use of vacation leave for such

purpose may be used if approved by his/her manager. This section does not apply to employees

using accrued leave for a quali$ing event under the Washington Family Leave Act.

Section 9. Sick leave may be used only for absences from a regular scheduled work shift.

Section 1"0. For purposes of this Article, the definition of immediate family is provided under

Article 9, Section 3.8.

Section 11. Employees who are in a probationary status shall not be denied the valid use of

accrued sick leave.

ARTICLE 9: GENESAL LEAVES

Section l. Donation of Lesves: An employee eligible for paid leaves may donate a portion

of his/trer accrued leaves to a leave accrual eligible employee in accordance with Chapter 3.12 of the

King County Code (K.C.C.).

Section 2. Leøve - Orsøn Donofs-: The manager shall allow all employees eligible for paid

leaves who are voluntarily participating as donors in life-giving or life-saving procedures such as, but

not limited to, bone marrow transplants, kidney transplants, or blood transfusions to take five (5) days

paid leave, which shall not be charged to sick or vacation leaves in accordance with Chapter 3.12 of

the K.C.C.

Section 3. Bercøvement Leøve:

A. Employees eligible for paid leaves shall be entitled to three (3) working days of

bereavement leave a year, due to death of members of their immediate family.

B. Employees eligible to accrue paid leaves who have exhausted their bereavement

leave, shall be entitled to use sick leave in the amount of three (3) days for each instance when death

occurs to a member of the employee's immediate family.

Washíngton State Council of County and City Ernployees, Council 2, Local 2084-5; Department
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January 1, 2015 through December 31, 2016
276C01 16
Page l5

of Adult & Juvenile



I
2

3

4

5

6

7

I
9

10

11

12

13

l4

15

16

t7

18

t9

20

2l

22

23

24

25

26

27

28

1 8349

ì C. In cases of family care where no sick leave benefit exists, the employee may

request vacation leave in accordance with Article 7 or may be granted leave without pay.

D. In the application of any of the foregoing provisions, when a holiday or regular

day off falls within the prescribed period of absence, it shall not be charged against the employee's

sick leave account nor bereavement leave credit.

E. For the purposes of this Section, a member of the immediate family is as follows:

spouse, domestic partner, grandparent, parent, child, sibling, child-in-law, parent-in-law, grandchild

of the employee, employee's spouse or employee's domestic partner.

Section 4. Leave - Examínatíons: Employees eligible for paid leaves shall be entitled to

necessary time off with pay for the purpose of participating in County qualifying or promotional

examinations. This shall include time required to complete any required interviews.

Section 5. Jltlv Dutv:

A. Employees eligible for paid leaves who are ordered on a jury shall be entitled to

their regular County pay; provided, that fees for such jury duty are deposited, exclusive of mileage,

with the Finance and Business Operations Division of the Department of Executive Services.

Employees shall report back to their supervisor when dismissed from jury service.

B. There shall be a one (1) day schedule adjustment provided that employees must

notify management at least two (2) weeks in advance of serving on jury duty in order to allow their

schedule to be adjusted if the jury duty would require the employee to serve on their regularly

scheduled day off.

Section 6. School Volunteer: Employees etigible for paid leaves shall be allowed the use of

up to three (3) days of sick leave each year to allow employees to perform volunteer services at the

school attended by the employee's child in accordance with Chapter 3.12 of the K.C.C.

ARTICLE 10: HOURS OF \ryORK AND OVERTIME

Section 1. Except as otherwise provided in this Article or bargained with the Union pursuant

to RC'W 4I.56,the standard work week for Supervisors in this bargaining unit shall consist of thirty-

six (36) hours or forty/thirty-two (40/32) hours per week. The normal work day shall be either: A)

four (4) nine (9) hour days with three (3) consecutive days off; or B) five (5) eight (8) hour days with

Washington State Council of County and City Employees, Councíl 2, Local 2084-5; Department of Adult &
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two (2) consecutive days off and four (4) eight (8) hour days the next week with three (3)'consecutive

days off.

Section 2. The parties agree that altemate work schedules may be utilized that are mutually

agreed upon in writing by the employee and Juvenile Division Director/designee.

Section 3.

A. Except as otherwise provided in this Article, employees shall be paid at an

overtime rate of time and one-half (l-I/2) their regular rate of pay for all compensable hours worked

in excess of their regularly scheduled work week. (For instance if an employee is regularly scheduled

to work thirty-six (36) hours in a week, the employee will receive overtime after thirty-six (36) hours;

if an employee is regularly scheduled to work forty (a0) hours a week, the employee shall be entitled

to overtime after forty (40) hours.)

B. Full time detention employees who work beyond their regularly assigned work

shift shall be paid at the overtime rate for the actual time worked so long as they have not taken

vacation leave during that workday. (For instance an employee regularly works a nine (9) hour day,

shall receive overtime after the 9th hour worked in a day; an employee who regularly works a ten

(10) hour day shall receive overtime after the tenth (10th) hour worked; so long as they have not

taken vacation leave during that work day.)

C. Sick leave shall not be included for the purposes of determining whether the

overtime thresholds have been met.

Section 4. Normally, overtime work shall require prior approval of the individual's

supervisor; however, oveftime work may be approved after it is performed, provided Juvenile

Division Director/designee determines sufficient justification is made.

Section 5. An employee may request, and with approval of the Director or designee, ñâY

receive compensatory time off (CTO) in lieu of overtime pay.

Section 5.1 For staff working in positions that must be backfilled when time off is taken, for

every two (2) hours of overtime worked, employees may choose to receive up to half of the earned

overtime hours as CTO. For all other employees, CTO may be accrued on an hour for hour basis.

Employees shall be responsible for the proper submission of Absence Request Forms or revised

lI/ashington State Council of County andCity Employees, Council 2, Local 2084-5; Depørlment of Adult & Juvenile
D et ent i on (Juv en il e D et e nl i o n D iv i s i on Sup erv is o r s)
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Absence Request Forms for the use of compensatory time off.

Section 5.2 The maximum amount of CTO that can be accumulated is 80 hours.

Section 5.3 The use of accrued CTO shall be limited during the months of July, August,

December and the last two (2) weeks of November, based on available staffïng.

Section 5.4 Except for the above limitations, the use of compensatory time off shall be

reviewed for approval on a case-by-case basis.

Section 5.5 Employees may request a cash-out of any unused compensatory time off they

have accrued at any time before the pay period including December 3lst. Any accrued compensatory

time off that has not been used or cashed out voluntarily will be cashed out in the pay period

including December 3 I st.

Section 6. A minimum of four (4) hours at the overtime rate shall be paid for each call-out.

Where such overtime exceeds four (4) hours, the actual hours worked shall be compensated at

overtime rates. Call-out shall be defìned as that circumstance when an employee, having completed

the assigned shift and departed the premises, is requested by the County and does return to work.

Time actually spent at the workplace shall be compensated for in accordance with this Section. The

provisions of this Section shall not apply to meeting and training sessions requiring a return to the

worksite.

Section 7, Mandatorv Trøining or Mandatorv Meetings: In the event that the department

requires an employee to attend a mandatory training or meeting, and such training or meeting is not

immediately before or after a shift, or during a shift, then a two (2) hour minimum callout will be

paid at the overtime rate. For mandatory trainings or meetings immediately before or after a

scheduled shift, the employee shall be paid for actual time spent in the training or meeting at the

overtime rate.

ARTICLE 11: WORK OUT-OF-CLASSIFICATION

Section 1. All work outside of classification and alternate assignments shall be assigned in

writing by the Director of DAJD or designee prior to the work being performed.

Section 2, Alternate Assìgnments:

A. Alternate assignments are time limited assignments. These assignments may be

I(ashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Aduk & Juvenile
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assigned either wjthin or outside of regular employeeis current classification., The purpose of ,

alternate assignments is to temporarily fill vacancies created by the following circumstances:

1. Special project work

2. Backfill for project work

3. Backfill for long term medical absences caused by illness/injury

4. Backfill for a vacancy during a hiring process

B. Duration: The duration of alternate assignments shall be as follows:

1. Special Project work: Duration of the Special Project

2. Backfill for Special Project: Maximum of six (6) months

3. Medical backfill: Maximum of six (6) months

4. Yacancy during hiring process: Maximum of six (6) months

C. Probationary Period: If an employee subsequently hires into the position for

which he/she was temporarily assigned on an alternate assignment, the time served in that capacity

does not count as his/her initial probationary period in the new job class.

D. Recruitment for Alternate Assignments:

1. The County will circulate among all DAJD, Juvenile Division staff a

description of the nature of the alternate assignment, the duration of the assignment, any applicable

salary level, and desirable qualifications. Interested candidates will be invited to apply to the

appointing authority.

2. The nature of the application, and the selection process will be determined

by the County.

3. The appointing authority will make the final decision.

E. Performance Evaluation of alternate assignment employees: Evaluations shall

be conducted at the completion of all alternate assignments.

F. Compensation: Employees who work an alternate assignment shall be

compensated in accordance with the King County Personnel Guidelines.

1. Employees who work an altemate assignment within their current

classification or in a classification where the pay range is the same as their current classification will

llashington State Council of County and City Employees, Council 2, Local 2084-3; Deparlment of Adult & Juveníle
Detention (Juvenile Detention Dívision Supenisors)
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receive no additional compensation.

2. Employees who work an alternate assignment outside of their normal

classification where the pay range is greater than their current classification will receive a fïve

percent (5%) inuease or Step I of the new classification, whichever is greater.

3. Employees who work an alternate assignment outside of their normal

classification where the pay range is less than their current classification will receive their normal rate

of pay for the duration of the alternate assignment

G. Seniority: Employees who work alternate assignments shall accrue seniority only

within their regular classification.

Section 3: Supervßorv Vacancies: Temporary Supervisor vacancies may be filled by non-

bargaining unit employees if:

l. The vacancy is not filled by the alternate assignment process.

2. There are no available Supervisors.

ARTICLE 12: REDUCTION IN FORCE

Section 1. Regular employees selected for layoff as a result of efficiencies, lack of funds

and/or a lack of wo¡k shall be laid off according to seniority in classification.

A. Seniority Tie-Breaker: In the event there are two or more regular employees

within the Juvenile Division of DAJD with the same classification, title and seniority, the layoff shall

be based upon total DAJD Juvenile Division seniority which includes seniority accrued within the

former Department of Youth Services. If Juvenile Division seniority is tied, then the County will

decide.

Section 2. An employee designated for layoff within a specific classification may move to

another position within that classification based on their seniority in the classification. Where

multiple staff occupy the same shift and days off, the least senior staff person within the group will be

displaced. If there is no Master Schedule position within classification to which the employee can

move, the employee may select a Master Schedule position in a job classification previously worked

at the agency, based on total agency seniority, provided:

A. That at least a six (6) month probation period was satisfactorily completed; and,

Ilashíngton State Council of County ønd City Employees, Council 2, Local 2084-5; Deparlment of Adult & Juvenile
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.1 B. The demonstrated job performance in the former classification was at an

acceptable standard.

Section 3. Employees subsequently displaced as a result of the selection made by the laid off

employee, may in turn exercise their lay-off rights as described above.

A. In the event an employee does not submit a position selection, the employee will

be placed in the last remaining slot after all selections have been made.

Section 4. Seníoríty Cctlculatíon: For the purposes of this Agreement, seniority shall be

defined as length of continuous regular service without a break in that seruice.

A. Calculation of seniority will be accomplished by automatically crediting each

employee, at the beginning of the calendar year with the number of regular hours he/she would be

scheduled to work during the remainder of the calendar year (ll72hours for full+ime staff, 1248

hours for 213 time staff, 936 hours for half-time staff), Any leave-without-pay hours will then be

subtracted from total agency and classification time as they are taken throughout the calendar year.

B. Part-time regular employees will accrue seniority, based on a prorated formula in

accordance with the number of hours worked during the calendar year, not to exceed a full-time

accrual rate.

C. No employee shall lose seniority due to an absence caused by an on-the-job injury

and otherwise as provided by law (i.e. military leave).

Section 5. Re-call RiÈhts: Regular employees laid off or bumped due to lack of work or lack

of funds shall have re-employment rights to the same kind and level of position held at the time of

layoff if such a position becomes available within two (2) years from the date of layoff. Laid-off

regular employees shall have recall rights to any vacant position within their classification. In such

cases, the seniority status accrued at the time of layoff shall be reinstated when the employee returns

to regular employment with the Juvenile Division of DAJD.

Section 6. Cssh Out Upon Lqvoff: Regular employees shall be paid in cash upon layoff

from County employment for any vacation accrued or may elect to retain their accrued vacation for

one (1) year to be restored to the employee when recalled to work. If the employee is not recalled

within one (1) yeaÍ, acash payment shall be made for the accrued amount.
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ARTIÇLE 13: GRIEVAN-ÇE PROCEDURE

Section l. Støiement of lqrpose: The Union and County recognize the importance and

desirability of settling grievances promptly and fairly in the interest of continued good employee

relations and morale. To accomplish this, every effort will be made to settle grievances at the lowest

level of supervision. Employees will be unimpeded and free from restraint, interference, coercion,

discrimination or reprisal in seeking adjudication of their grievances.

Section 2. Definiti?rys ønd Conditions:

A. Grievance: A grievance is an allegation by aparty to this CBA that a party to this

Agreement has violated a term of this Agreement. Employer grievances are to be filed with the

Union President at Step 2B rather than Step 1. Only an aggrieved employee may file a grievance at

Step I ; except, the Council 2 representative/designee may file a grievance on behalf of an employee.

An employee must file a grievance within ten (10) of his/her working days of the event or knowledge

of the event. Temporary, provisional, term-limited temporary and probationary employees may not

grieve a termination.

B. Class Action Grievance: A class-action grievance is an allegation made by the

Union that the County has not correctly applied the written provisions of the Agreement. Only the

Council 2 representative/designee may file a grievance form at Step 2 on behalf of affected

employees. The Council 2 representative/designee must file the grievance form within fourteen (14)

calendar days of the event or knowledge of the event.

C. Grievance Form: A grievance form will include, but is not limited to, the

following information: date the grievance was filed by the employee, date the grievance is received

by the supervisor/designee, nature of the grievance, when the event occurred, who is affected,

identification of the provisions of the Agreement that apply, and the remedy sought.

Section 3. Grievqnce Stepsz

A. Step 1:

L. A Step I grievance will automatically be waived to Step 2 if it addresses an

issue that is above the manager (i.e., Assistant Detention Manager's, Chiefls or Health Clinic

Administrator's) level of authority.

Washington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
Detention (Juvenile Detention Dívision Srpenisors)
January 1,2015 through December 31,2016
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. 2. A grievance form, must be filed, as provided under Section 2.4 and C, with

the Juvenile Division Director/designee and provide a copy to his/her elected Union area

representative/desi gnee.

3. The Assistant Detention Manager or Chief will have thirty (30) calendar

days from receipt of the timely filed written grievance in which to provide a written response to the

grievance. Either party may request a meeting to discuss the grievance prior to issuance of a

decision. A copy of the written response will be provided to the meeting attendees, the Union's

judicial officer and the employee's division manager.

4. If the written response does not resolve the grievance, the Council 2

representative/designee has thirty (30) calendar days in which to submit a written request to the

employee's division managerldesignee for a Step 2 meeting.

5. The employee must decide whether he/she will pursue his/her grievance

through the grievance process under the Personnel Guidelines prior to a request for a Step 2 meeting.

If the employee pursues his/her grievance under the Guidelines, it will be withdrawn from this

grievance process.

B. Step 2:

1. The Division Director/designee will have thirty (30) calendar days from

receipt of the timely written request for a Step 2 meeting in which to provide a written response to the

grievance. Either party may request a meeting to discuss the grievance prior to issuance of a written

decision. A copy of the written response will be provided to the meeting attendees, the Union's

judicial officer and Director of DAJD.

2. Class action grievances may be filed as provided under Section 2.8. The

meeting will only be with the Council 2 representative/designee and Union presidenldesignee. A

copy of the written response will be provided the meeting attendees, the Union's judicial officer and

Director of DAJD.

3. If the written response does not resolve the grievance, whether such

grievance is filed by an employee or is class action, the Council 2 representative/designee has thirty

(30) calendar days in which to submit a written request for a Step 3 meeting to the Director of DAJD

l|/ashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
D et ent i o n (Juv eni I e D et e nt i on D iv i s i o n Sup eru is or s )
January I, 201 5 through December 3 1, 20 1 6
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or designee. Should the County fail to meet the timelines in the steps outlined within this Article, the

grievance will automatically proceed to the next step in the grievance process. Should the grieving

party or the Union fail to meet the timelines in the steps outlined within this Article, the grievance

will be considered resolved.

C. Step 3:

1. The Director of DAJD or designee will have thirty (30) calendar days from

the receipt of the timely written request for a Step 3 meeting in which to provide a written response to

the grievance. Either party may request to meet to discuss the grievance prior to the issuance of a

written response. A copy of the written response will be provided to the meeting attendees, the

Union's judicial offrcer and the Labor Relations Director/designee.

2. If the written response does not resolve the grievance, the Council2

representative/designee has thirty (30) calendar days in which to submit a written notification for

arbitration to the Labor Relations Director/designee.

Section 4. Arbìtration:

A. In the event of a timely notice that either party is submitting an issue to arbitration,

the parties will meet to select an arbitrator. If they are unable to select an arbitrator, they will request

from the American Arbitration Association (AAA) or other mutually acceptable agency, a list of

arbitrators. The parties shall alternately strike names from the list.

B. An a¡bitrator will have no authority to make a decision or issue a remedy that

changes, alters, detracts from or adds to the Agreement. The arbitrator will only have the authority to

decide whether the County had or had not correctly applied the written provisions of the Agreement

and to award a remedy based on the written provisions of the Agreement

C. The arbitrator's fee and expenses will be paid equally by the parties. Each party

shall pay for its own costs incurred in the arbitration process, including attorneys or other

representation fees.

D. No matter may be arbitrated which the County has no authority over and/or has no

authority to change, or has been processed under dispute resolution procedures not provided under

the Agreement.

Ilashington State Council of County and City Employees, Council 2, Local 2084-3; Department of Adult &
Detentíon (Juvenile Detention Division Supervisors)
January l, 2015 through December 31, 2016
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E. The arbitration hearing will.be conducted under the rules and regulations set forth

by the AAA.

Section 5. Timelines and Forfeilurg; Timelines may be extended by mutual written

agreement.

Section 6. Alternøtive Dìspute Resolutions:

A, Unfair !-abor Prøctícei The parties agree that thirty (30) days prior to filing an

unfair labor practice charge with the PERC, the complaining party will notify the other party, in

writing, meet, and attempt to resolve the rnatter unless the deadline for filing with the PERC would

otherwise pass or the complaining party is seeking a temporary restraining order as relief.

B. Mediøtion: Following a timely submittal of an issue to arbitration, either party

may request mediation. Should both parties agree, they will meet with a mediator and try to resolve

the grievance. In the event that the grievance is not resolved, the matter shall be deferred to the

arbitration process.

Section 7. In any arbitration under this Article, the arbitrator's fee and expenses shall be

borne equally by both parties. For any grievance step or procedure under this Article, including

arbitration, each party shall bear the cost of any witnesses appearing on the party's behalf; the cost of

preparation and presentation of the matter and all costs associated with the hiring of attorneys in

presenting the party's case.

ARTICLE 14: NON.DISCRIMINATION

The County or the Union shall not unlawfully discriminate against any employee with respect

to compensation, terms, conditions or privileges of employment because of race, color, creed,

religion, national origin, age, sex, sexual orientation, marital status, physical, mental or sensory

disability.

ARTICLE 15: POSITION OPENINGS AND JOB-BJPDING

Section l. Master Schedule: The County shall maintain a Master Schedule that includes

both shifts and days off and the employees occupying them. The County may make changes to the

Master Schedule to meet its staffing needs after the Maiter Schedule is established. The County shall

notify the Union of changes to the Master Schedule. Assignments of regular employees to these

llashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
January 1, 201 5 through December 31, 201 6
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changed shifts and days off shall be made as follows: ,

1. Any new shift and days off added to the master schedule shall be posted for bid to

all employees within the classification.

. 2. Any rcorganization of classifications covered by this agreement shall be done in the

following manner: 

a. Advise affected unit staff of reorganization and allow them to bid for any

slot within the classification (free bid).

b. Remaining employees within affected unit may exercise bumping rights

over anyone in the classification, as contained in Article 12 of this Agreement.

3. Detention Supervisors may bid for shift and days off on the basis of seniority

within the job classification.

Section 2. Vøcant Posítiotts,: Prior to the initiation of any competitive process to fill a vacant

bargaining unit position, any regular employee holding the same classification as that of the vacant

position shall be given the opportunity to bid for shift and days off of the vacant position. New hires

or probationary employees will not be placed in Master Schedule positions until the successful

completion of probation. Such bidding shall be accomplished in the following manner.

A. Job bid requests may be initiated at any time.

B. The number of requests each employee may initiate is not limited.

C. If two or more employees bid on one position, appointment will be made on the

basis of seniority within the classification. In the event of equal seniority, agency seniority shall

prevail. In the event that agency seniority is tied, the selection shall be at the sole discretion of the

manager.

Section 3. Bíd Processz

1. Regular employees must indicate:

a. Their preferred shift and days off.

2. Bids must be on file prior to the initial position in a sequence becoming vacant in

order to be considered for that position or any subsequent opening which may occur ás a result of that

vacancy. For the purpose of this Section, the date of the initial position becoming vacant means the

I4/ashington State Council of County and City Employees, Council 2, Local 2084-5; Deparlment of Adult & Juvenile
Detention (Juveníle Detention Division Supenisors)
January 1,2015 through December 31,2016
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date a resignation letter or a termination form is received and date/time stamped by the Juvenile

Division Director/designee; at the time a new job offer is accepted on a promotion; at the time a

transfer request is approved; or at the time the termination/demotion of an empioyee is formalized in

writing by the Juvenile Division Director or designee

3. Employees must accept the job when offered as a result of bid. If the employee

refuses, the employee's name will be removed from bid system for six (6) months.

4. Employees on probationary status or written performance improvement plans may

not participate in the bid system.

5. Employees may not change positions as a result ofjob bid requests more than once

in a twelve (12) month period.

6. When a job slot is accepted or rejected by the employee as a result of a bid, all

other bids the employee has on file are canceled. Bids may be resubmitted when the employee again

becomes eligible.

7. Once bids are on file they remain indefinitely until canceled by the employee or

canceled subject to No. 6.

Section 4. In the case of an unforeseen combination of circumstances or the resulting state

that calls for immediate action, employees may be required upon short notice to work shifts, or hours,

or days for the period of the need only.

Section 5. Regular employees promoted who do not complete their probationary period shall

have a right to return to the job slot previously held if still vacant or to a position in the same

classification with full seniority rights.

ARTICLE 1I: WORK STQPPAGES AND EMPLOYER PROTECTION

Section l. No Íllork Stoppøses: The County and the Union agree that the public interest

requires efficient and unintemrpted performance of County services and to this end pledge their best

efforts to avoid or eliminate any conduct contrary to this objective. Specifically, the Union shall not

cause or condone any work stoppage, including any strike, slowdown, or refusal to perform any

customarily assigned duties, sick leave absence which is not bona fide, or other interference with

County functions by employees under this Agreement and, should same occur, the Union agrees to

Ilashìngton State Council of County and City Employees, Council 2, Local 2084-3; Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
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take appropriate steps to end such interference. Any concerted action by employees shall be deemed

a work stoppage if any of the above activities have occurred.

. Section 2. Union's Responsibílíties: Upon notification in writing by the County to the

Union that any of its members are engaged in work stoppage, the Union shall immediately, in

writing, order such members to immediately cease engaging in such work stoppage and provide the

County with a copy of such order. In addition, if requested by the County, a responsible official of

the Union shall publicly order such employees to cease engaging in such a work stoppage.

Section 3. Díscíplínørv Actíon: Any employee who commits any act prohibited in this

Section will be subject to the following action or penalties:

A. Discharge.

B. Suspension or other disciplinary action as may be applicable to such employee.

ARTICLE 17: TIME. SPACE AND PROPERTY

Section l. lYork Tíme: 'Work time shall not be used for Union business, except as authorized

by the Director of DAJD/designee for those Union officers necessary for the processing of grievances

or handling representational responsibilities.

Section 2. Leave-Qf Absence: An employee elected or appointed to office in the Union

which requires apart or all of his/her time may be given leave of absence without pay upon

application and approval of the Director of DAJD/designee.

Section 3. Facilities: DAJD space and facilities may be used by the Union for the purpose of

holding meetings subject to the established policies governing the use of facilities.

Section 4. Materíal: DAJD supplies and equipment shall not be used in performing any

function related to the activities of the Union, except as authorized by the Director of DAJD.

ARTICLE, L8: MEDICAL, DENTAL AND LIFE PLAN

The County will provide medical, dental, life, disability, and vision benefits for regular,

probationary, provisional and term-limited temporary employees and their eligible dependents as

determined by the Joint Labor-Management Insurance Committee or its successor.

ARTICLE 19: SAVINGS CLAUSE

Should any part hereof or any provision in this Agreement be rendered or declared invalid by

I4/ashington State Council of County and Cìty Employees, Council 2, Local 2084-5; Department of Adull &
D et ent i o n (Juv eni I e D et enti on D iv is i on Sup erv i s or s)
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reason of any existing or subsequently 'erracted legislation or by any decree of a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet

within thirty (30) calendar days and negotiate such parts or provisions effected. The remaining parts

or provisions of this Agreement shall remain in full force and effect.

ARTTCI,E 20: WAGE RATES

Section 1.. Pa-y Ranges: Wage rates for each classification are set forth in Addendum A.

Section 2. Step Increases:

A. Upon successful completion of a six (6) month probationary period, an employee's

salary shall be advanced to the next step. If the probationary period is for one ( I ) year, the employee

shall be advanced to the next step upon satisfactory completion of the first six (6) months of

employment.

B. Annual step increases will be given after the first increase described in Section

2.4, if the employee's work perfonnance and work habits are satisfactory, and until such time that

the employee has reached Step 10. An increase beyond Step 2 is permissive and may be given at the

discretion of the division manager.

Section 3, Total Compensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living V/age Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreement") by King County, the firll terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum C.

Section 5. Longevity Premium Qualified bargaining unit members will receive longevity

premiums as set forth in Addendum B.

Il/ashington State Council of County and City Employees, Council 2, Local 2084-5; Department of Adult & Juvenile
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ARTICLE 2I: DURATION

This Agreement shall become effective upon full and final ratification and approval by all

formal requisite means by the Metropolitan King County Council and the King County Executive and

shall be in effect January I,20I5 through December 31,2016.

APPROVED this It day of Juav ,2016.

By:

King County Executive

'Watson

Staff Representative
Washington State Council of County and City
Employees, Council 2, Local 2084-5

IVashington Stqte Council of County and City Employees, Council 2, Local 2084-3; Department of Adult & Juvenile
D et ent i o n (Juv eni I e D et enti on D iv is i on Sup erv i s or s)
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cba Code: 276 ADDENDUM A
2015 Wage Addendum

Washington State Gouncil of County and City Emptoyees, Council 2, Local 2084-5
DAJD (Juvenile Detention Supervisors)

Union Gode: N3

@(,
À(o

Step 10

Range 57
Step 10

Range 57
Step 10

Range 63
Step 10

Step 9

Range 57
Step 9

Range 57
Step 9

Range 63
Step 9

Step 8

Range 57
Step 8

Range 57
Step 8

Range 63
Step I

Step 7

Range 57
Step 7

Range 57
Step 7

Range 63
Step 7

Step 6

Range 57
Step 6

Range 57
Step 6

Range 63
Step 6

Step 5

Range 57
Step 5

Range 57
Step 5

Range 63
Step 5

Step 4

Range 57
Step 4

Range 57
Step 4

Range 63
Step 4

Step 3

Range 57
Step 3

Range 57
Step 3

Range 63
Step 3

Step 2

Range 57
Step 2

Range 57
Step 2

Range 63
Step 2

Step I

Range 57
Step 1

Range 57
Step 1

Range 63
Step 1

Classification Title

Corrections Su pervisor

Small Facility Food Services
Supervisor

ProjecVProgram Manager ll I

PeopleSoft
Job Code

522201

951 501

243320

, Job Class
Code

5213300

9501 100

2441300

Classification Title

ProjecUProgram Manager lll

Gorrections Supervisor

Small Facility Food Services
Supervisor

276W0116.x|sx

Refer to the King County Squared Table for rates.



cba Gode: 276 ADDENDUM B
LONGEVITY

Union Code: N3

Washington State Council of Gounty and City Employees, Gouncil 2, Local 2084-5
DAJD (Juvenile Detention Supervisors)

Years of service is measured by an employee's adjusted service date based on date of híre as a Superv¡sor.

@
(D
5(o

After 20 years of service as a Supervisor

1.08/hr

After 15 years of service as a Supervisor

81/hr

After 10 years of service as a Supervisor

.54lhr

276C01 t 6_Addendum B.xlsx



ADDENDtIM c
MEMORANDUM OF' AGREEMENT

BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING úTTOTAL COMPENSATION" COALITION BARGAINING; 2015-2A16
BUDGET; AND COST-OF-LIVING \ryAGE ADJUSTMENTS FoR KING COUNTY

COALITION OF'LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the rnany serious challenges faced by Ifing County over the
past two decades.

The partnership between l(ing County and the Coalition of King County Labor Unions has

t'"suited in several Agreernenis over t-he years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the county's high quality
employees, to standardize pay ranges and practices in King County and to reorganize county
functions to bring gleater efficiencies to King County government.

Agreements between King County and the Coalition of Iüng County Labor Unions have
included agreements allowing unpaid firrloughs, agteements supporting a Leanprocess and
implementation of Lean proposals, agreements standardizing cefiain classification and
compensation ptocesses, agreements that make efficient use of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing effective use of Labor
Management Committees acïoss King County to facilitate fi'equent and transparent information
shaing and discussion and agreements such as the zero (000") cost-of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the height of the gteat recession,

The parties have also worked together in Olympia and elsewhere in attempting to seoure

additional funding options for King County services. The parties continue to engage in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding slructural imbalance between
non-disoretionæy expenditure growth rates and revenue glowth rates restricted by state law; and

in2015-2016 expects to eliminate hundrcds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonsûating "sound financial
management" as well as by recognizing Ifing County employees, the county's "rnost valued
resoul'ce," in working with King County to meet the challenges that will be presented during the
term of this Agreement

Total Contpensation - Coalitíon of Unions
000U0414*TotolConrp 2015-2016 276C0116 AddendumC 000u0414_TotalComp-2015-2016_scsg.pdf
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ADDENDffIIi c
Agreement:

NOV/ THEREFORE, the undersigned Union and King County agree as follows.

January 1r 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,2}7l,employees covercd by this Agreement and employed in
2015 will receive aTYo Cost-of-Living Wage Adjustment;

2, AII other compensation elements ("wages, premiums, incentives, and other monetæy
payments; and all folms of leave and benefits") of cunent collective bargaining agreements
(CBAs) are "r'olled over" and neither increased nor decreased through 2016; provided, however,
that where the County and a union were already in the process of collective bargaining with
respect to certain elements of "Total Compensation" prior to June 27,zïlL,there may be
increases or decreases in certain elements of "Total Compensation" in those collective
bargaining agreoments. Additionally, the Coalition "Administrative Support" Memorandum of
Agreenrent (attached as Acldendurn A) is also effective20t5-2016 and expires Januaty 31,2016;

3. All compensation elements of CBAs shall be opened on January 1,2075, ot latet, as

requested by the County, for the pulpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the
parties. ooTotal Compensation" elements are wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agrce to bargain, to the extent
tequired by law, the effects of any newly created job classificátions and other organizational
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to 'oEmployer of the Futute" and
o'Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreernent covering benefits þart of "Total Compensation") is ah'eady opened in 2016 and
nothing in this Agleement is intended to change the terms of that Agreement.

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,2016, employees covered by this Agreement and employed in
2016 will receive a2,25Yo Cost-oÊLiving V/age Adjustment;

2. Consistent with#2 for 2015 above, all compensation elements of CBA "rolled over"
and neither incleased nor decreased tlu'ough 2016; provided, however, that where the County and
a union were already in the process of colleotive bargaining with respect to certain elements of
"Total Compensation" prior to June 27,2074,there may be increases or decteases in ceftain
elements of o'Total Cornpensation" in those collective balgaining agreements. Additionally, the
Coalition "Administlative Support" Memorandum of Agreement (attached as AddendumA) is
also effective2015-2016 and expires January 3I,2016;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerhber 31,,2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to balgaining unit members who are employed by King
County on June 27,2014, ancl whose bargaining units ratiff this agreement on or before

Tolal Compensation - Coalition of Unions
000U0414_TotalConrpLAl5-2016 276C0116 AddentluntC 000A0414_TotalComp_2LL5-2016_scsg.pdf
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ADDENDú1$l c
August 75,2014. 'fhis payment is in consideration of the agreement by participating unions to
bargain economic issues with King County as a coalition rather than as individual bargaining
units, resulting in pÍocess efficienoies and savings in administrative costs for King County.
Additionally, this payment is in consideration for the agreement by pafiicipating unions to open
all compensation elements of CBAs on January 1,2015 or later, at the request of King County,
for the pulpose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements arc defined earlier in this Memorandum of Agreement.

Changes to l(ing County Family and Medical Leave

The parties agree to a charge in practice that will run King County Family Medical Leave
(I(CFML) and Farnily Medical Leave Act (FMLA) conan^rentþt, :atheu than consecutively. This
change is contingent upon the necessary King County Code change/policy being adopted by the
ICng County Council and then implemented for non+epresented Ifing County employees. This
agreement does not prohibit the use of I(CI'ML intermittent leave aftel 12 weeks. The agreed
upon change will not be irnplemented fol represented ernployees before July 1, 2015. The
parties agree to wolk together to identify the King County Code language changes necessary to
implement this change, As with all decision making in Ifing County, the Equity and Social
Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no
precedent with respect to futule payments to King County employees;

2, The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the. aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agreement shall be
handled putsuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similal dispute, the grievances shall be
consolidated; and

5. The parties agrce that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by IGng County (having
already been ratified by the undersigned Unions) tlu'ough December 31,2016,

For King County:/ nú, ,1,, ,/M 8-¿J ry
Patti Cole-Tindall, Ditector
Office of Labor Relations
IGng County Executive Offìce

Date

Total Contpensqtion - Coalition of Unions
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COTJNTY AND

TIIE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" coALITIoN BARGÄTNING; 201s-2016
BUDGET; AND cosr-oF-LIVrNc \ryAGE ADJUSTMENTS FoR KING coIINTy

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organizatlon: Washington State Council of County and City Employees, Councll 2

Ratified by the Members covered by the Contracts listed below:

ForW of and City Employees,
Council

President/Executive

cba
code

. Labor:Organization Coniract

090 WSCCCE, Council 2, Local
21DC

District Court - Wages

070 WSCCCE, Council 2, Irlcal
2IHD

Departmeut of Public Health

260 IVSCCCE, Council 2, Local
'1652

Medical Examiner - Depaúnrent of Public Health

263 WSCCCE, Council 2, Lacal
1652M

WorkSource - Deparhnent of Community & Hurnan
Sen¡ices

275 WSCCCE, Council 2, Local
1652R

Industrial and Hazardous Waste

272 WSCCCE, Council 2, Local
2084-FM

Department of Executive Services, Facilities
Division

276 WSCCCB, Council 2, Local
2084-S

Deparlment of Adult & Juvenile Detention (Juvenile
Detention Division Supervisors)

4s8 WSCCCE, Council 2, T-ncal
2084-SC

Superior Court - Family Court Operations; Court
Appointed Special Advocates Specialists and
Attomeys (CASA)

273 WSCCCE, Council 2,, I-ncal
2084-SC

Superior Court - Staff(Wages Only)

274 WSCCCE, Council 2, Local
2084SC-S

Superior Court - Supervisors (Wages Only)

Total Conpensatíon - Coalitíon of Unions
00 0U0 4 I 4 _Tô talConp *2 0 I 5 -2 0 I 6
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ADDENDUM A

MEMORANDUM OF' AGRTEMENT

BY ÄND BET\ryEEN

KING COUNTY

AND

COALITION OF' LABOR UNIONS

REPRTSENTING

IilNG COUNTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subjectr .CoalÍtion bargaining for employees in specifïed administratlve support
classifications

WHEREAS, King County and the undorsigned labor unions representing certaur adrninistrative
support classifications ("the Coalition') have agreed to bargain wages for those.classifioations in
a coalition so that any agÍeemonts reached would be binding on all parties to the negotiations and
would satisSr all bargaining obligations between the parties with respeot to wages for the
duration agreed to by the parties in such an agreomont; and

WHEREAS, Iüng County and the Coalition have reached an agreement on wage.s, pursuant to
the terms set fortli herein, and therefóre have fully satisfied their bargaining obligations on the
issue of rtages for the duration of this Agreement;

Now THEREFORB, the padíes have agreêd as follows:

1. The terms set forth in this Agreoment shall apply to all positions which are in the
following classifications and whioh are cuüently represonted by any of the undersigned
bargainingunits:

Fiscal Specialist 1-4
Administrative Specialist 1 * 4
Customer Sorvice Specialist 1 - 4
Technical Information Processing Specialist 1 - 4
AdministratiVe Office Assistant
Public Health Admini strative S upport Supervisor
Adrninistrative Staff Assistant

Tho positions referenoed herein shall be referred to as "Coalition Administrative Support
Positions" and shall not inolude positions covered by bargaining units eligible for interest
arbitration.

Coalítion B argøiníng - AdmÌnlslralive Support Classifications
000U0111 276C0116 AddendumC_000u0414_TotølComp_2015-2016-scsg.ptlf
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ADDENDt9Ifl c
ÄDDENDUM A

2. Beginning on January l,z}lz,regular employees in Coalition Administrative Support
Positions sliall rBceive a wâge increase of 1,5% abovç Step 10 upon completing 15 years service

with Kíng Count¡ and a3,0t% incl'ease (not cumulative with the 1.5% increase aftdr 15 years)

above Step 10 upon completing 20 years service with King County; provided, howover, that the

employee is eligible f:or the above Step 10 premium only ifhe/she teceives at least a3.25 rating
on tho priot year's performänce evaluation. For purposes of this provision, years of service shail
be based on the employee's Adjusied Service Date as that term is defined in the King County
Personnel Guidelínes. The requirernent that the ernployee earn at least a3,25 rating on the
performance evaluatíon shall be waived for any year in which the employee did not receive a
pelformance evaluation prior to the statt of the calendar year. Thore shall be no limit or quota on

the number of employees eligible to receivo this wage premium above Stop 10.

3. This Agreement fully satisfies the partieso bargaining obligatíons with respect to
ïyagos for any, and all Coalitiorr Administrative Support Positions tlrough December 31,2013.
The parties have agreed to bargain a successor agreement on wages in coalition utilizing the
same prooess as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King CountyAdministrative Support Coalition Bargainingz'(attachedhereto as ExhibitA)) with
the additional agreement that any rnarket surveys conducted for those negotiations will be based

on the following list ofjwisdictions:

1. Snohonrish County
2. Pierce County
3. City of Seattle
4, City ofBellevue
5. City of Tacoma
6. City of Everett
7. CityofRedmond
8. City of Renton
9. City of l(ent

10. Port of Seattle

4. It is the parties' intent to not.simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph 2 of this Agteement, and b) an above-top-step merit
premium progtam. Therefore, employees in bargaining units which have eligibility for abovo-
top-step merit pay arq not eligible for premium under Paragraph 2 of this Agreement; however,
such bargaining units may elect to.forgo above-top-step merit for their members who are part of
this oqalition in order for those members to be eligible for the premium under Paragraph 2 of this

Agreement. This provision would give êmployees who are covered'bythese administrative
support coalition negotiations the option of: a) continuing tq receive above-top-step meritpay
theyhave access to under their respective bargaining unit's existing collective bargaining
agreement, or b) reoeiving tlre wage premium undet Paragraph 2'of this Agreement. Such
employees must eleot their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
romain in effect for the duration of this Agreement,

C o alitio n B arga in í n g - Adm lnì s t r ø tiv e Supp orl Cl a s s ific atío n s
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ADDENDUM A

. 5, This Agreement applies to posiiions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaìning agleemerits:

Coalltion Bargaining-,Admìnistralive Support Classí"frcalionJ '
000U01 I I - -276C01 lí_Addendum C_000u0414_TolalComp_2015-201 6_scsg.pdf

pase 3 000U04tr4_TotnlConp_2015-2016_Adrlettdum A_000U0111_scsg,prlf

Contract cba
Code

UnÍon

154International Brotherhood of Teamsters
Local117

Profosoional & Technical and

Administrative Employees
156International Blotherhood of Teamsters

Local ll7
Wastewatet' Treatment Division,
Professional & Technical and
Administrative Support - Department of
Natural Resources and Parks

3s0Joint Crafts Council, Construction Crafts Appendix K; Depaihnents: Executive
Seruices (Facilities Managemerrt; Recot ds,

Elections & Licensing Services), Natural
Resources & Parks, Transpoltation

035Office & Professional Ernployees
I¡temational tlnion, Looal B

Department of Ass sssments

038Off-rce & Profassional Ernployees
lnternational Union, Local I

Deþartménts: Public Health @ívision of
Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Selvices (Mental Health, Chemioal Abuse
and Dependency Services Division)

046Profossional and Technical Enrployees,
Local lT

Professionai and Technical - Department of
Transportation

040Professional and Technical Employees,
Local17

Departments: Development and
Environmental Services, Executive Servioes,
Nah¡ral Resource,s and Parks, Transportation

060Professional and Technical Bmployees,
Local 17

Departments: Public Health, Community and
Human Seffices

191Public Safety Employees Union Non'Commissioned - Deþarüuent of Adult
and JuvenileDetention

193Publio Safety Ernployees Union Non-Commissioned - Kine County Sheriff s

Office
428Tech¡ical Bmployees Association 'Wastewater Treatment Division, Department

of Natural Resources and Parks, Staff
273lVashington State Council of County and

City Brnployees, Council 2, Local 2084-SC
Superior Coutt - Staff(Wages Only)

2t4Washington State Council of County and
City Ernployees, Council 2, Local2084SC-S

Superior Court'- Supervisors (Wages Only)

080Washington State Council of County and
City Employees, Counoil 2, Local 2 1 AD

Department of Adult and Juvenile Detention

260Washington State Cóuncil of County ¿nd
City Ernployees, Council 2, Loca| 1.652

Medical Examiner - Department of Public
Health

263Wa'shington State Cpuncil of County and
City Ernployees, Council 2, LoaaI 1652}d

'WorkSource - Depprtment of Comrnunity
and Human Services

2'15'Washington 
State Council of County and

City Employees, Counoil 2, Looal 1652R
Industrial aud Hazardous'Waste



For

ADDENDt9M C
ADDENDUM A

6. This Agteetnent shall remain in effect thrcuglr Deoember 31,2013,

For ternatíonal hood of Teanrstsrs Locnl1l7:

TraceyA. Secretary-Treasurel'

Fol' Office & Professional Ernployees fnternational Uniono Local 8:

Amanda Saylor,

and Technical Employees, Locsl 17:

Behnaz Representative

Jarret Union Representative

Public Safety nion:

Manager

Employees Association:

Fol'Washington State Council of County and City Employees, Council 2:

For King County:

j Labor Negotiator III

/
Date

q/ 2r///
Date

ent

r/r./t t/ D,uG

q'?n'tl
Date

( 'e{-/z
ana Date

Date

Ç o al Ì tí on B ar gainìn g - .,4 d m ínís u'a títt e Supp o t' I Cl as s iJì c at i o ns
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EXTÏIBIT A

GROTIND RUI/ES FOR IIING
ADMINIST&ITIVD'SUPPOT.T

A¡rthorify.of tþe,Coqnty. The parties aþroe that the Corlrity is speaking with :

one. Vo-ico, and tl19 paties are engaged in coalition bargqinhg; rathei.:lhar '

aoordinated bargaining. The County's intereÉt in coalition,bd¡gaini4g:þte.ql$
from 'l1s: pffort to maintain a consistent compehs4tion; çhitctUre .fol
admtpiçtrâtive staff acïoss Dçpaffments. The Courty as 4.wþ19¡ àpd eacb 9{
ìts departmg4ts, will be bpunit Þr gy âgrqennent relcliåd,iri,lhiqpioge¡s,. 

,

1 Súatq, of Coütraðts, The statt¡s Òf côntlaois willl not;'riffest li,. unionls
p¿irdàiþation in:.this :pröceçq,::nq¡. will it affect- the olhe¡: pNoldstqns 'ôf- this
agreeirienf. Thç partiêç. are âgÍeeing to reppen alt eonliiicts fol ttiq purpose.of
negotlatlng comþsnsatión lelating to .the:.spþp.lfied" adminiç'trativ.e supþort.
olassifioatioils.

Scope of Topic. The scope of the discuisions will be to negotiato w¿ge.rates
forthe.classifications at.issuo. The'parties.may àgree to addrbss'additional
iltu* i4 the course of'this bargaining, 

. 
:

Scqpç of Classifîcations, Adminisüative Support olassific4ions; inoludìng
the following:

Flscal Specialist 1-4
Admínistrative Speoialist 1-4 :.

Customols Serviee Speoialist 1,4
Têcbnical Infomatisn Processing Sppcralist't-4 :

Adrninish'ative Oflîce Assistant : :

Medical ApplicationSpecialist([,IealtÐ :,' .,'
Administr'ãiive speoirüìstSupervisor(Iïealtl¡,
Adminisa;ative Staff .Ass.istant

that the parties may agiee tq

4,

5

and

00urso

1
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Scope of Bargaíning Units Included. The bargaining units as. defined in
Addendum A to this agreoment are inoluded in this coalition bargaining,

Negotiation Process.

A. Lead Nogotiators. The lead negotiator for the County will be the
Manager of Labor Relations or suoh other negotiator as may be appointed by
the County. Tire lead negotiator for the Coalition will be the General Counsel
for Teamsters Local 117 or such other negotiator as may be appointed by the
Coalition, Only thq lead negotiator will have the authority to bind the party
that they represent.

B. Table Compositiou. Each party will name a fixed set of partioipants in
the negotiation. others may be permitted to participate as subject matter
experts but not as members of each.negotiating team. lhe unions agreo to
name no rnore than two (2) employee representatives per union; provided that
Lscal 17 may appoint four (4) employee representatives. The Counly agrees
to provide release time to participate in negotiation provided that suoh release
time does not irrterfere with the operations of the County, In such ovent, the
þarties will discuss alfernatives to ãddress fhe issue.

C, Dates. The lead negotiator for eaoh party shall.set a cornplete set of
negotiating dates beginning in January,2009, and conciuding by April 15,
2009.

D. Location.
facilities.

Bargaining sessions will be held at downtowrr Coinûty

8. Cbmmunlcation. The expectation is that the parties will bargain at the table
rather than in the worþlaoe, Prior to issuing wriffe,n communications with
County employees or Union members regarding the-substance of these
negotiations, øparty intending te issue such a communication will ilrovide the
other party with prior notice of that qommunication and will attempt to resolve
any issues regarding the content of the com¡irunication prior to publication.
The parties retain the right to corirmunicate with'their oonstituencies in non-
written fotm. However, oonsistent with the spirit of this commitmenl the
parties will respect the concept of prior notise outlined ín this paragraph.

2
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Mediation and flact Findlnç If the parties fail to roaoh agteernent, the
partios will simultaneously (1) request the assístance of ari impaltial third
party selected by the parties; if the partiis oannot reach agreement, then the
mediator will be selected through the Publio Employment' Relations
Contmission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding hearing. The fact-fïnder shall be oharged to make
non-binding recommendations to the parties as to the terms of an agreement
regarcling. wage rates for the olassifications.at issuo, The fact-finder shall
consider the market position of the classifications and the eoonornio
citcurnstances of the ernployer in making his or her recommendations. The
faot-findlng wtll be conoluded no later than sixty (60) days ãfter the
oonclusion of mediation with the recommendation to eaoh pirty. The cost of
the fact-finder shall be borne equally by the partíes.

a, Selection. The parties will attempt to mutually agree on a fact-frnder.
Absent such agreement, the partios wíll request a panel tom the Public
Employment Relations Corumission and will seleot a faot furder tluough
mutual strÌking.

b. Hearing, The hearing procedure shall be determined by the fact finder
but shall be conducted fairþ and expeditiously.

c. Reconmendation, Prior to issuing a formal recommendation, the fact' finder wíll meet informally with the parties to inform them of his or her
ftndings. Thereafter, the parties will have one week to attempt to reach an
agreement. If the parties are unable to reaoh agreement the fact finder
shall issue his or her decísion

3
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Rçturn fo Indivídrral pargâi¡irig. After . the issuanos cif tho
recômmendatiç,n, thp pafiies f4ai retqrn tp:rmediation or otherwise attenrpt.to-
tesolve ihe agreenrent ,I,f tfio.parties fail ,fo 

',agr'þé 
after the fag!. finding

próòess, the coalition prooe$s wili be .oonöluded arrd thtr pâr-tips v,ili.içturn to
'balgajning thèir individr¡al cshtr.aqtS....'The parties:. .undeistand,;'thgt .such
bargaining.rvill begin fres.h, ¿,"d the.popiti.qns taken tn this coalition bargaiiú4g
wiilnotbcffiillut,te,ttiu¡;b1e1iniud,.' . : ',,,'l-,

l:.,...:. :

Daterf this 30tl'day of Seplemb.er¡ 2008. ' '

. l' ' l.: 
I

I,OCAL 17

TEAMSTERS ;.toçAL UNION NO. 1 I 7

:Spencer ¡lathan Thál, öenreiäl Counsol

TECHNICAI.I EMPLOYEFS ASSOCIATIoN

d.

\;.. :.,

mtrn, rcc aL'17

o LOCAL 8

Union

Coirneil2

sraff

si9PUBLIC SAFETY

4
000U0111 Exhibit A
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