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August 9, 2016


The Honorable Joe McDermott
Chair, King County Council
Room 1200
C O U R T H O U S E

Dear Councilmember McDermott:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Joint Units Agreement) collective bargaining agreement (CBA) for the period of February 1, 2014, through December 31, 2016, which will enable King County to continue to provide professional services to the residents in the areas of public transportation, safety and health.  This agreement covers approximately 160 employees in the Departments of Transportation, Natural Resources and Parks, Public Health and Community and Human Services.

These employees are utility workers and equipment maintenance staff at the Airport and at Fleet who maintain the airport and vehicles used throughout the County, they are also Crew Chiefs overseeing the work of road crews throughout King County, they are Inventory Purchasing Specialists acquiring the necessary tools and supplies for other County employees to complete their missions and they are Chemical Dependency Program Screeners who respond to areas where intoxicated residents of King County need assistance to obtain their sobriety and other services.  These employees are highly valued by King County in their efforts to make sure the County apparatus runs smoothly and residents obtain valued and necessary services from County government.

This ordinance approves a CBA for a bargaining unit who is also an active participant in the King County Coalition of Unions currently bargaining Total Compensation with the County for the 2017 to 2018 biennium.  This CBA significantly enhances the smooth operation of various departments by clarifying complicated areas of the CBA such as:
· Use of paid jury duty leave
· Clarity in the internal transfer process for employees
· Clarity in the definition of work units for Union pension contribution purposes

This agreement contains significant improvements in efficiency, accountability and productivity for the County.  It relieves an administrative burden for department staff by clarifying the use of jury duty leave.  It improves customer service and presents a more professional image by better equipping and outfitting employees working in the field.  It furthers the goals of the County’s Strategic Plan by utilizing employees in an efficient and effective manner.

Employees working in the field as Utility Workers will receive an equitable increase of $150 per year in footwear allowance consistent with other County bargaining units, and Chemical Dependency Program Screeners will receive a small clothing allowance increase of $50 per year.

This bargaining unit is a participant in the King County Coalition of Unions Total Compensation agreement for 2015 and 2016 which was ratified by King County Council on November 10, 2014, by Ordinance 17916 and is not part of this ordinance.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County residents by supporting a bargaining unit that is a committed leader to sustainable employee costs at King County, and by improving equity among employees, who will continue to provide outstanding service to County residents.

If you have questions, please contact Megan Pedersen, Interim Director, Office of Labor Relations, at 206-263-2898.

Sincerely,



Dow Constantine
King County Executive
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