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KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report
KlngCounty

February 22,2016

Ordinance 18236

Proposed No. 2015-0508.1 Sponsors Phillips and Dembowski

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Professional and Technical Employees, Local

4 17 (Transit Chiefs - Department of Transportation, Metro

5 Transit Division) representing employees in the department

6 of transportation; and establishing the effective date of said

7 agreement.

8 BE IT ORDAINED BY THE COLINCIL OF KING COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

i.0 King County and Professional and Technical Employees, Local 17 (Transit Chiefs -

LI Department of Transportation, Metro Transit Division) representing employees in the

tZ department of transportation, which is Attachment A to this ordinance, is hereby

L3 approved and adopted by this reference made apart hereof.

t
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SECTION 2. Terms and conditions of said agreement shall be effective from

September I,2014, through and including December 31, 2016.

Ordinance 18236 was introduced on l2l7l20I5 and passed by the Metropolitan King
County Council on212212016, by the following vote:

Yes: 8 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove and Ms. Kohl-
V/elles
No:0
Excused: 1 - Ms. Balducci

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
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ATTEST: .-)
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Livr".^-/
Anne Noris, Clerk of the Council

APPRovED thisz\ au, ot fue0ß'( . ZÐ(é

t

Dow Constantine, County Executive

Attachments: A. Agreement Between King County and Professional and Technical Employees Local
17 Transit Chiefs
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ARTICLE 1:

ARTICLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

1 0.)2

ATTACHMENT A ì

AGREEMENT BET\ryEEN

KING COUNTY

AND

PROFESSIONAL AND TECHNICAL EMPLOYEES

LOCAL 17

TRANSIT CHIEFS

INDEX
UNION RECOGNITION, MEMBERSHIP AND REPRESENTATION 1

EQUAL EMPLOYMENT OPPORTUNITY ...,...4

EMPLOYEE zuGHTS

PERFORMANCE APPRAISALS ............... .,.,,........,4

..,...........4PROBATION................

DISCIPLINE

DISPUTE RESOLUTION PROCEDURES ........ 6

HOLIDAYS .............

VACATIONS ..........

......... 10

......... I I

................... 4

5

ARTICLE. 10: SICK LEAVE
ARTICLE 1 1: OTHER LEAVE BENEFITS ......

ARTICLE 12: WAGES

ARTICLE 13: BENEFITS

ARTICLE 14: V/ORK ASSIGNMENTS

ARTICLE 15: SUBCONTRACTING
ARTICLE 16: LAYOFF AND RECALL..

ARTICLE 17: TRAINING........

ARTICLE 18: DRUG FREE WORK PLACE

ARTICLE 19: RIGHTS OF MANAGEMENT
ARTICLE 20: LABOR-MANAGEMENT COMMITTEE

ARTICLE 21: WORK CONTINUATION........

ARTICLE 22: SAVINGS, SUBORDINATION, WAIVER AND REOPENER.....

ARTICLE 23: DURATION AND MODIFICATIONS....

ADDENDUM A - WAGES

ADDENDUM B: MEMORANDUM OF AGREEMENT: ADDRESSING..TOTAL

COMPENSATION" COALITION BARGAINING; 20 1 5 -201 6 BUDGET; AND

COST-OF-LIVING V/AGE ADJUSTMENTS FOR KING COI.INTY COALITION

OF LABOR UNIONS BARGAINING I-]NIT MEMBERS 2015-2016

Professional and Technical Employees, Locql l7 - Transit Chiefs - Department of Transportation, Metro Transit Division
September 1,2014 through December 31,2016
042C01 I 5
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Prea14b.!g

These Articles constitute an agreement, the terms of which have been negotiated in good faith,

between King County and the Professional and Technical Employees, Local 17. This Agreement will

be subject to approval by Ordinance by the County Council of King County, Washington.

Purpose

The purpose of this Agreement is to promote the continued improvement of the relationship

between King County, hereafter referred to as the County, and all Employees whose job

classifications are listed in Addendum A represented by the Professional and Technical Employees,

Local 17, hereafter refe¡red to as the Union, and to set forth the wages, benefits and working

conditions of such Employees

In the establishment of this contract, the County and the Union are mutually committed to two

fundamental goals:

1. Provide the citizens of King County with top quality transit services, products and

facilities which are safe, efficient and reliable, and which have the flexibility to adapt to the changing

requirements of our community.

2. Be an outstanding place for all Employees to work.

This labor agreement is intended to support these goals and to uphold and nurture the existing

environment of mutual respect, collaboration and teamwork.

ARTICLE 1: UNION RECOGNITION. MEMBERSHIP AND REPRESENTATION

Section 1. Union Recognition

The County recognizes the Professional and Technical Employees, Local 17, as the exclusive

bargaining representative of all Employees whose job classifications are listed in the att¿ched

Addendum A. In recognizing the Union as the exclusive bargaining representative, the County agrees

to not effect any change in the wages, benefits or working conditions covered by the terms of this

Agreement, except by mutual agreement with the Union.

Section 2. Union Membership

A. It is a condition of employment that, within 30 days of the effective date of this

Agreement, all Employees covered by this Agreement will become and remain members in good

P r ofes s i onal and Te chnic al
September 1, 201 4 through
042C01 I 5
Page I

Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Trqnsit Division
December 31,2016
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standing in the Union, or pay an agency fee to the Union in lieu of membership. Each Employee

covered by this Agreement and hired into the bargaining unit on or after its effective date will, on the

thirtieth day following the beginning of such employment, become and remain a member in good

standing of the Union, or pay an agency fee to the Union in lieu of membership. Unless otherwise

required to do so, non-Local 17 employees working in an acting capacity in a bargaining unit position

shall not have to pay union dues unless the assignment exceeds ninety (90) days, thereafter the

employee shall pay dues for the duration of the assignment

B. An Employee who holds bona fide religious tenets or teachings that prohibit union

membership or the payment of dues or initiation fees to union organizations, or for any other reason is

eligible for a religious exemption under applicable law, will pay aîamount of money equivalent to

,regular union dues and initiation fees to a charitable organization mutually agreed upon by the

Employee and the Union. Such Employee will fi¡rnish the Union with written proof that such

payments are being made. Disputes between an Employee and the Union over eligibility for a

religious exemption will be resolved through the procedures set forth in WAC 391-95.

C. Failure by an Employee to abide by the provisions of paragraph A and B will

constitute cause for discharge. If an Employee has failed to fulfîll the above obligation, the Union

will provide the Employee and the County with 30 days notification of the Union's intent to initiate

discharge action. During this period, the Employee may make restitution of the amount, which is

overdue.

D. Upon request, the County will provide the Union with a current list of all

Employees in the bargaining unit. Such list will indicate the Employee's name, section and/or unit,

employment status, job classification, date of hire and date of hire into hislher current classification.

E. The County will notifu the Union whenever an Employee is moved into or out of a

bargaining unit position. The notification will include the Employee's name, section and/or unit,

employment statuso job classification, date of hire and effective date of the personnel action.

Section 3. Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

Employee, the County will have deducted from the pay of such Employee the amount of dues or

Professional and Technical Employees,
Seþtember 1,2014 through December 3
042C01 I 5

Local I7 - Transit
t,2016

Page 2

Chiefs - Department of Transportalion, Metro Tronsit Division
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agency fees as certified by the Union.

B. The Union will indemnifu and hold the County harmless against any claims made

and against any suit instituted against the Cotrnty on account of any collection of dues for the Union.

The Union agrees to refund to the County any amounts paid to it in error on account of the collection

provision upon presentation ofproper evidence thereof.

Section 4. Shop Stewards

The Union has the right to appoint stewards at any location where members of the bargaining

unit are employed.

Section 5. Union activities and representation

An Employee who is authorized to serve as a representative of the Union may visit the work

location of other Employees at reasonable times for the purpose of administering the terms of this

Agreement. If the Union representative is making a worksite visit during his or her regular work

hours, s/he will obtain agreement from hislher supervisor. Before visiting the work location, a Union

representative must contact the supervisor or manager of that work location to insure that the worksite

visit will not unduly interfere with normal operations at the worksite.

Section 6. Union Postings

The County will permit the Union to post or distribute, in Employees' work locations,

announcements of meetings, election of officers, and other Union materials, provided there is

sufficient space beyond what is required by the County for normal operations. Only recognized,

officers, stewards and staff representatives of the Union will be entitled to post and remove Union

materials, and only materials originating from the Union office and bearing the Union logo or

letterhead may be posted on the Union bulletin board space.

Section 7. Retired Employees

The County and the Union recognize the beneflt of rehiring retired Employees on a temporary

basis into classifications in which they were previously employed consistent with Washington State

Department of Retirement Services restrictions on retirees returning to work.

Section 8. Non-Discrimination

Neither party will discriminate against any Employee or applicant for employment on account

Professional qnd Technical Employees, Local I7 - Transit Chieß - Depdrtment of Transportation, Metro Transit Division
September 1, 2014 through December 31, 2016
042C01 I s
Page j
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of membership or non-membership in any labor union or other employee organization.

ARTICLE 2: EOUAL EMPLOYMENT OPPORTUNITY

Neither the County nor the Union will discriminate against any individual with respect to

compensation, terms, conditions, or privileges of employment because of race, color, creed, religion,

national origin, age, ancestry, marital status, gender, sexual orientation or a sensory, mental or

physical disability, except as otherwise provided by law.

ARTICLE 3: EMPLOYEE RIGHTS

Section 1. Review of Personnel Files

Upon request, an Employee can schedule an appointment to review his/her personnel files.

An Employee may authorize his/her Union representative to obtain a copy of his/her personnel files.

An Employee may also review, upon request, any files to which s/he has a legal right to access'

Section 2. Union Representation

An Employ ee, athis/her request, has a right to Union representation at any meeting which slhe

reasonably believes may lead to disciplinary action against the Employee.

ARTICLE 4:, PERFORMANCE *A.PPRAISALS

Section 1. Performance Appraisals

Each Employee will receive regular performance appraisals.

ARTICLE 5: PROBATION

Section 1. Length of Probation

A. Upon appointment as a regular Employee to a job classification covered by this

Agreement, the Employee will serve a six-month probation. An Employee returning to ajob

classification in which the Employee has already satisfactorily completed probation will not be

required to serve a ne,ùr probation unless the Employee has been out of the job classification for three

or more years, or the Employee is retuming to the position due to a disciplinary demotion.

B. An Employee's probation may be extended by the County, with the concurrence of

the Union.

Section 2. Credit for Temporary Acting Time

If an Employee has been working in a job classification on a temporary, acting basis and is

Professional andTechnical Employees, Local I7 - Transit
Se¡itember 1,2014 through December 31, 2016
042C0 I I 5
Page 4

Chiçß - Department of Transportation, Metro Transil Division



I

2

3

4

5

6

7

I
9

10

11

t2

13

l4

15

r6

l7

18

t9

20

2l

22

23

24

25

26

27

28

then hired into the same position as a regular Employee, any portion of the time spent in the position

in an acting capacity may, at the discretion of the County, be counted towards satisffing the

Employee's required probationary period.

Section 3. Dispute resolution

A. Performance

1) The County may terminate a probationary Employee for unsatisfactbry job-

performance.

2) AnEmployee who is terminated for unsatisfactory job-performance while

on probation may, within l0 days of notice of the notice of termination, request a review of the

circumstances with the Supervisor of Transit Employee Relations/designee, or with the immediate

supervisor of the individual who made the decision to terminate the Employee. Any failure of the

County to execute this review does not constitute a harmful error in the termination nor in any way

create a right to grieve or arbitrate the decision.

B. Discipline

1) An Employee on probation cannot access the grievance and arbitration

provisions of Article 7.

2) An Employee who receives discipline (excluding oral reprimands) up to and

including termination of employment while on probation may, within 10 days of notice of the

discipline, request a review of the circumstances of the discipline with the Supervisor of Transit

Employee Relations/designee, or with the immediate supervisor of the individual who made the

decision to discipline the Employee. Any failure of the County to execute this review does not

constitute a harmful error in the discipline nor in any way create a right to grieve or arbitrate the

decision.

ARTICLE 6¡ DISCPLINE

A. Employees may be disciplined for just cause.

B. King County will advise employees of Weingarten rights when called to a formal

investigatory interview. Employees may request Union representation in any meeting where they

reasonably believe that discipline may result.

Professional and Technical Employees, Local I7 - Transit Chiefs - Department of Transportation, Metro Transit Division
September 1, 2014 through December 31,2016
042C0r I 5
Page 5
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C. Probationany employees are at-will employees'

ARTICLE 7: DISPUTE RESOLUTION PROCEDURES

Section 1. Purpose

The Union and County recognize that prompt and diligent review of Employee disputes and

grievances is vital to the development and continuance of good employee relations and morale. To

accomplish this objective, the Union and County will make every effort to settle disputes and

grievances quickly and at the lowest possible level of supervision.

Section 2. Time limits

Time limits for the dispute resolutioir processes described below may be extended upon

written agreement between the Union and the County. If the County fails to respond within the

designated time frames, the Union may pursue the dispute to the next step of the resolution process.

If the Union does not pursue the dispute to the next process within the time frames noted, it will be

presumed resolved.

Section 3. Employee Responsibility

This Agreement provides an Employee with two dispute resolution options, described in

Sections 4 and5 below, so that both contractual and non-contractual issues can be effectively

resolved. prior to deciding which option to follow, the Employee will confer with his/her union

representative to determine the appropriate process for the Employee's specific concem.

section 4. Non-Contractual Dispute Resolution and Mediation

A. The intent of this provision is to provide the Employee with a formal dispute

resolution process for issues for which the grievance and arbitration processes do not apply.

B. An Employee who has a non-contractual dispute is encouraged to exercise his/her

rights to pursue dispute resolution and, if appropriate, mediation to resolve the dispute. To initiate

this process, the Employee will request a dispute resolution meeting with hislher immediate

supervisor. The Employee and his/her supervisor will then meet in an attempt to resolve the dispute.

The supervisor, if requested by the Employee, will provide the Employee with a written summary of

the meeting and outcome within 20 days of the meeting.

C. If the dispute remains unresolved, the Union may, within 20 days of the

Professional and Technical Employees, Local l7 - Transit
Se¡itember I, 2014 through December 3 I, 201 6
042C01 t5
Page 6

Chieß - Department of Transportation, Metro Transít Division



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

16

17

18

t9

20

2l

22

23

24

25

26

27

28

Employee's receipt of the written summaq/, request mediation. The request for mediation will be

made, in writing, to Transit Human Resources. Mediation will use a mutually acceptable mediator(s)

and will be concluded within 30 days of the request for mediation.

Section 5. Contractual Dísputes

A. The parties agree that an Employee may use the following grievance process only

for disputes regarding the interpretation and/or application of the express written terms of this

Agreement

B. Pre-Grievance Meeting: Before an Employee may file a grievance, the Employee

must, within 20 days of the act or knowledge of the act being grieved, submit to his/her supervisor a

written request for a pre-grievance meeting outlining the date and specific events of concem. The

Employee and his/her supervisor will meet in an attempt to resolve the issue(s) raised by the

Employee. Representatives from the Union and/or the County may attend this meeting if requested.

Within 20 days of receipt of the request, the supervisor will provide the Employee with a written

summary of the meeting, including a statement of the outcome.

C. Step One:

1) If the Employee and hisÆrer supervisor are unable to resolve the issue(s) to

the Employee's satisfaction, the Employee may, within 20 days of receipt of the pre-grievance dispute

resolution meeting summary or, if no timely summary was issued, within 20 days from the date the

summary was due, present a written grievance to his/her supervisor. The grievance must include:

(a) Description of the action or alleged action which is being grieved.

(b) A copy of the Pre-grievance d.ispute resolution summary, if issued.

(c) Identification of the provision of this Agreement, which has been

violated.

(d) The remedy being sought.

2) Upon receipt of a Step One grievance request, a Transit Manager/designee

will meet with the Employee in an attempt to resolve the Employee's grievance. The County must

issue a written decision to the Employee and Union within 20 days following receipt of the Step One

grievance request.

Pr ofes s i on al an d Te chnic al
September I, 201 4 through
042C01 r s
Page 7

Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit Division
December 3l, 2016
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D. Step Two:

1) trf the Step One decision is not satisfactory to the Union or not timely

issued, the Union may, within 20 days of the receipt of the Step One response or, if no timely

response was issued, within 20 days from the date the response was due, submit a written request for

a Step Two hearing of the grievance to Transit Human Resources.

2) Upon receipt of the Step Two grievance request, the Supervisor of Transit

Employee Relations/designee and the Section Manager/designee will meet with the Employee and the

Union in an attempt to resolve the Employee's grievance. The County must issue a written decision

to the Employee and the Union within 20 days of receipt of the Step Two request. This decision will

have the concurence of the Director of the King County Office of Labor Relations/designee.

E. Mediation:

1) For disputes regarding the discipline of an Employee other than a

suspension, demotion or discharge, Mediation is the next and final dispute resolution step. All non-

disciplinary disputes and disputes regarding the suspension, demotion or discharge of an Employee

may be taken to Mediation with an additional review available through arbitration, or they may be

taken directly to arbitration.

2) Should the parties agree that the next appropriate step for the grievance is

mediation; the Union may submit a request for mediation to Transit Human Resources. Transit

Human Resources must receive such request within 20 days of receipt of the Step Two response or, if

no timely response was issued, within 20 days from the date the response was due. The process will

use a mutually acceptable mediator(s) and will conclude within 30 days of the agreement to pursue

Grievance Mediation.

F. Arbitration:

1) All non-disciplinary disputes and disputes regarding the suspension,

demotion or discharge of an Employee may be taken to arbitration if the Step Two decision is not

satisfactory or not timely issued, or if the mediator is unsuccessful at resolving the dispute. To

initiate the Arbitration process, the Union must submit a request for arbitration to Transit Human

Resources. The request for arbitration must be received by Transit Human Resources within 20 days

Professional and Technical Employees, Local l7 'Transil
September 1, 2014 through December 31, 2016
042C01 I 5
Page I

Chieß - Department of Transportation, Metro Transit Division
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of receipt of the Step Two response or, if no timely response was issued, within 20 days from the date

the response was due, or, if mediation was attempted, 20 days from the date of the mediation. The

County and the Union will select an impartial third party to serve as arbitrator. In the event the

parties are unable to agree upon an arbitrator, then the arbitrator witl be selected from a list provided

by the Federal Mediation and Conciliation Services (FMCS) through a mutually acceptable process.

2) The power and authority of the arbitrator will be strictly limited to

determining the meaning and interpretation of this Agreement. The arbitrator will not have the

authority to modiff this Agreement, nor to limit or impair any common law right of the County or the

Union. The arbitrator's decision will be in accordance with federal and state laws and will be final

and binding on all parties.

3) The expense of the arbitration will be borne equally by the County and the

Union. The County and the Union will each bear their own expense (including attorney fees) for the

preparation and presentation of the arbitration regardless of the outçome of the case.

Section 6. Unfair Labor Practices

The parties agree that 30 days prior to filing an unfair labor practice (ULP) complaint with the

Public Employment Relations Commission (PERC), the complaining party will notiff the other party,

in writing, meet and make a good faith attempt to resolve the concerns unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order

(TRO) as relief for the alleged ULP. The complainingparty seeking a TRO will give the other party

at least 24 hours notice and promptly serve a copy of all written material on the other party prior to

the TRO hearing.

P r ofess ion al and Te chni c al
September 1, 20 I 4 through
042C01 I s
Page 9
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ARTICLE 8: HOLIDAYS

Section 1. Approved Holidays

All Employees, except temporary Employees, will be granted the following designated

holidays with pay:

January lstNew Year's Day

Third Monday in JanuaryMartin Luther King, Jr. Day

Third Monday in FebruaryPresident's Day

Last Monday in MayMemorial Day

July 4thIndependence Day

Labor Day First Monday in September

November 1lthVeteran's Day

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

December 25thChristmas Day

Two Personal Holidays

Employees will also be granted any day designated by public proclamation of the Governor of

Washington State as a legal holiday. When a designated holiday occurs on a Sunday, the following

Monday will be observed as the holiday. When a holiday occurs on a Saturday, the preceding Friday

will be observed as the holiday.

Section 2. Personal Holidays

Eight hours of holiday time will be credited to each Employee's holiday accrual bank in the

pay period that includes the first day of October and eight hours of holiday time will be credited to

each Employee's holiday accrual bank in the pay period that includes the first day of November of

each year.

Section 3. Work on a Holiday

An Employee who is required to work on a designated holiday will accrue eight hours of

holiday time for such holiday.

Professional and Technical Employees, Local l7 - Trqnsit Chiefs - Department
September 1,2014 through December 31,2016
042C01 I s
Page l0
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Section 4. Regular Day Off on a Holiday

When a designated holiday occurs on an Employee's regular day off eight hours of holiday

time will be added to the Employee'q holiday accrual bank.

Section 5. Holiday Accrual Bank

An Employee may not exceed 40 hours of holiday time, including personal holidays, in his/her

Holiday Accrual Bank on the pay period that includes September 15 of each year. Any amount in

excess of 40 hours on the pay period that includes September 15 shall be forfeited.

Section 6. Holiday Cash-out

No accrued holiday time will be paid in cash except in the event of an Employee's death. In

such cases, all accrued holiday time will be paid to the Employee's estate.

ARTICLE 9; VA,CATIONS

Section 1. Accrual Rates

Regular, full-time and regular, part-time (prorated) Employees will receive vacation accrual as

indicated in the following table:

Months of Service Vacation Accrual Rate

Approximate
Days Accrued

Per Year (based
on 2080 hours)

000 thru 060 4.0462 X Basis Hours t2
061 thru 096 0.0577 X Basis Hours 15

097 thrul20 0.0616 X Basis Hours t6
I2l thrul92 0.0770 X Basis Hours 20

193 thru 204 0.0808 X Basis Hours 2t
205 thrv2l6 0.0847 X Basis Hours 22

217 thru228 0.0885 X Basis Hours 23

229 thru240 0.0924 X Basis Hours 24

241thru252 0.0962 X Basis Hours 25

253 ttuv264 0.1001 X Basis Hours 26

265 thnr276 0.1039 X Basis Hours 27

277 thnr288 0.1078 X Basis Hours 28

289 thru 300 0.1i l6 X Basis Hours 29

301 thru 9999999 0.1154 X Basis Hours 30

Professional and Technical
September I, 20 I 4 through
042C0 t I 5
Page I I

Employees, Local 17 - Transit Chiefs - DepartmenÍ of Transportation, Metro Transit Division
December 31,2016
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Section 2. Yacation Accrual Date

Each Employee will accrue vacation each biweekly pay period, based on County seniority.

County seniority is defined as completed years of service with King County and its predecessor

organizations including Metro, the City of Seattle and Metropolitan Transit.

Section 3. Work while on Vacation

No person will be permitted to work for compensation for the County in any capacity during a

time when vacation is being paid.

Section 4. Disposition of Accrual

. A. Upon termination, the Employee will be paid for unused vacation, up to a

maximum of 480 hows.

B. In the case of separation by death, payment of unused vacation, up to a maximum

of 480 hours, will be made to the Employee's estate or, in applicable cases, as provided by

R.C.W. 49.48.

Section 5. Maximum Accrual

The maximum vacation which an Employee may have in hisiher vacation balance on the last

day of the payroll year is 480 hours. Employees must use vacation leave in excess of the maximum

accrual amount on or before the last day of the pay period that includes December 3l of each year.

An Employee's appointing authority may approve a temporary carryover of excess vacation leave. At

the time of separation, no Employee will be paid for more than 480 hours.

Section 6. Cancellation of Vacation Due to Emergency

To avoid forfeitt¡e of vacation as described in Section 5 above, an Employee may cash out a

vacation balance in excess of 480 hours if all of the following conditions are met:

1. In July of each year, the County ùill notiff each Employee of his/her current

vacation balance. No later than August 31, each Employee who wishes to protect against forfeiture of

vacation must develop a written plan for use of vacation, approved in writing by his/her supervisor,

that demonstrates a vacation balance of no more than 480 hours will remain by the end of the payroll

year.

2. Documented emergency circumstances in the worþlace, as determined by
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Seþtember I, 2014 through December 3
042C01 I5

Locql 17 - Transit Chiefs -
1,2016

Page l2

Department of Transportation, Metro Transit Division



I

2

3

4

5

6

7

I
9

10

11

12

13

l4

15

16

17

18

t9

20

2l

22

23

24

25

26

27

28

management, or an Employee's documented illness or injury, force the cancellation of a vacation that

is set forth in an Employee's vacation plan.

3. The Employee and his/her supervisor in good faith, attempt, but fail, to reschedule

and implement the cancelled vacation by the end of the payroll year.

Cash out of vacation'under the conditions listed above is limited as follows:

1. Cash out may only bring an employee's vacation bank down to 480 hours; and

2. Anemployee may only cash out hours of planned vacation that were cancelled due

to documented emergency circumstances, illness, or injury, less any vacation hours that were

successfully rescheduled and taken.

An Employee who meets the criteria above may seek vacation cash out per this section or

request carryover of vacation as described in Section 5, at his/her discretion. If a request for

carryover is made which meets the above criteria, and is granted, the amount canied over must be

included in the following year's vacation plan. Consecutive year request for payout or carry over

must be reviewed and approved by the Department Director.

ARTICLE 10: SICK LEAVE

Section 1. Accrual Rate

A. Each Employee will accrue sick leave at the rate of 0.04616 hours for each hour on

regular pay status. Employees shall accrue sick leave from their date of hire in a leave eligible

position.

B. There is no limit to the amount of sick leave that an Employee can accnre.

Section 2. Use of Other Accrued Leave

An Employee may choose to use vacation or other accrued leave time as an extension of sick

leave when sick leave has been exhausted.

Section 3. Authorized Uses

Sick leave may be used in accordance with Section 14.4.3 of the King County Personnel

Guidelines, the King County Family Medical Leave Act, and applicable State and federal laws.

Section 4. Disposition of Accrual

A. Separation from King County employment, except by retirement or death, will

Professional
September I,
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cancel all sick leave currently accrued to the Employee. Should an Employee resign in good

standing, or be laid off, and return to the County within three years, his/her accrued sick leave will be

restored.

B. An Employee who has at least five years of service and retires as a result of length

of service, or who terminates by reason of death, will receive (or the Employee's estate will receive) a

cash payment equal to 3lYoof the Employee's accrued sick leave multiplied by the Employee's salary

rate in effect on the date of separation or termination.

Section 5. VEBA

VEBA benefits will be made available to this bargaining unit to the extent, terms, and

duration that they are offered to this bargaining unit through the Joint Labor Management Insurance

Committee,

ARTICLE 11: OTHER LEAYE BENEFITS

Section 1. Bereavement Leave

If an Employee's close relative or the close relative of the Employee's spouse/domestic

partner dies, such Employee is entitled to two days off with pay for bereavement leave. An additional

day will be paid when round trip travel of 200 or more miles is required. If an Employee requests

more time, up to an additional three days may be used from the Employee's sick leave balance'

Section 2. Union Leave

If an Employee is elected or appointed to an office in a local of the Union which requires part

or all of his/her time, the Employee will be given, with agreement of the Employee's supervisor or

manager, a leave of absence without pay'

Section 3. Executive Leave

A. Employees represented by this Agreement are FlSA-exempt. However, the nature

of their work sometimes requires them to be on-call for significant periods of time and to work, on an

on-going basis, substantially in excess of the standard work schedule for other County employees'

Therefore, each Employee will be granted five days of executive leave annually. In addition to these

five days of executive leave, an Employee may be granted up to an additional five days of executive

leave, when authorized in writing by hislher immediate supervisor, in recognition of the additional

Pr ofessional and Technical
Seitember 1, 20 t 4 through
042C0 I I s

I7 - Transit Chiefs -
6

Pase 14

Employees, Local
December 31, 201

D ep artm ent of Tr ans P ort ati on, Metro Transit Division



I

2

3

4

5

6

7

I
9

10

11

12

13

t4

15

t6

17

18

t9

20

2t

22

23

24

25

26

27

28

on-call time, excess work and/or performance expectations required by his/her specific position.

B. Employees assigned to a swing or graveyard shift or who have significant on-call

responsibilities will meet with their supervisor at the beginning of each year to discuss recognition for

their additional time commitments to work. These employees and supervisors will have a discussion

about the manner to recognize each employee's additional time commitments, and may include

whether each employee will generally flex his/her time to roughly account for additional time

commitments outside the normal work hours, complete regular shifts in addition to the extra time

commitments, and the amount of variation the additional commitments require to the employee's

normal schedule. Upon the completion of this discussion the employee will be granted up to an

additional five days of executive leave provided for in A. above annually. The grant of these

additional days of executive leave remains at the sole discretion of management. For employees

granted the additional five days of executive leave who continue to have extraordinary demands on

their off shift hours, flexibility with their work schedules may be granted by their immediate

supervisor.

C. Semi-annually, a joint collective bargaining agreement labor-management

committee will meet to review compliance with this and'other collective bargaining provisions.

D. The yearly executive leave accrual will appear on the Employee's paycheck

resulting from the first full pay period in January. Executive leave must be used in the payroll year

granted and cannot be carried into the next payroll year or cashed out. No executive leave will be

paid in cash except in the event of an Employee's death. In such cases, all unused executive leave

will be paid to the Employee's estate.

Section 4. Other Leaves

Each Employee is entitled to other leave benefits as provided for in the King County

Personnel Guidelines and applicable State and federal laws.

ARTICLE 12: \üAGES

Section 1. Wage Rates

Effective September 1,2014, the wage rates for Employees in the bargaining unit will be as

set forth in Addendum A, attached to this Agreement.

Professional and Technical Employees, Local I7 - Transit Chiefs - Department of Transportation, Metro Transit Division
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Section 2. Wage Progression

A. If a current County Employee is hired into a bargaining unit position, that

Employee will be placed at a step which provides a minimum five percent increase over the

Employee,s former salary, not to exceed the established top step. A Chief s initial placement onto a

step on the salary schedule shall not be less than that which the employee could earn as an acting

chief or Lead in hislher previous bargaining unit. The appointing authority may place the promoted

Employee at a higher step when the department director determines this action is warranted based on

the criteria set forth in the King County Personnel Guidelines.

B. ,{n Employee will progress through the steps of his/her salary range as follows:

1) An Employee shall receive a step increase six months after the date of

his/her permanent appointment. Each subsequent step increase will be effective on January I of each

following year.

C. For the duration of this Agreement an Employee who has been at the top step of

his/her salary range for two years or more will be eligible annually for a merit increase of 25% or 5Yo

in accordance with the King County Merit Pay Plan as revised in2009, above the top step, under the

following conditions:

1) The Employee has received a performance rating of 4.34 or higher on a

scale of 5 for two or more consecutive years, or the Employee is cunently receiving a merit pay step

above the top step, and continues to receive a rating of 4.34 or higher on a scale of 5 on an annual

basis.

2) If the Employee's performance rating falls below a4.34 on a scale of 5 for

any year, the annual merit increase will be discontinued until such time as the Employee again attains

a performance rating of at least 4.34 ona scale of 5 for two consecutive years'

3) An Employee's performance rating and a decision to grant a merit increase

for a rating of 4.34or higher is not subject to the grievance and arbitration provisions of this

Agreement.

Section 3. Total Compensation Agreement'

Upon full ratification of the Memorandum of Agreement titled: Addressing "Total
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Compensation" Coalition Bargainäng;2015-2016 Budget; And Cost-Of-Living Wage Adjustments

For King County Coalition Of Labor Unions Bargaining Unit Members 2015-2016 ("Agreement") by

King County, the full terms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Addendum B.

Section 4. Acting Assignments - Salary Credit

An Employee who is acting in a position and then receives a regular appointment to the same

position will have the acting time credited for pu{poses of salary step placement and future salary step

increases in the following circumstances: (1) all time in the acting position which is contiguous with

the regular appointment will be credited day-for-day, and (2) any additional time spent in the acting

position that is for a continuous period of three months or more and is within the 12 month period

prior to the regular appointment will also be credited day-for-day.

ARTICLE 13: .BENEFITS

Section 1. Insurance Benefits

A. The County and Union cunently participate in the Joint Labor Management

Insurance Committee, which is comprised of representatives from the County and its labor unions.

The County and Union agree to continue the Joint Labor Management Insurance Committee.

B. The County presently participates in gropp medical, dental, vision, life and long-

term disability insurance benefit programs. These programs, and the level of County premium

contributions to these programs, are determined by the Joint Labor Management Insurance

Committee. The County agrees to provide the benefit programs and the level of benefits and

premium contributions as determined by the Joint Labor Management Insurance Committee.

C. Full benefit coverage, as defined by the Joint Labor Management Insurance

Committee, will be provided to all regular part-time (half-time or more) and regular full-time

Employees.

Section 2. Insurance Benefits for Retirees

Benefit options, as defined by the Joint Labor Management Insurance Committee, will be

available to retirees.

Section 3. Transit Passes

Professional and Technícal Employees, Local l7 - Transit Chiefs - Department of Transportation, Metro Transit Division
September l, 2014 through December 31, 2016
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Each current and retired Employee will be provided with an annual transit pass at no cost to

the Employee.

Section 4. Clothing Allowance

A. Each Vehicle Maintenance Chief and Facilities Maintenance Chief will have

access to clean clothing provided by Cpunty contracted laundry services.

B. An Employee who is required to wear safety shoes as a regular part of his/her

duties shall be entitled to an allowance for the purpose of purchasing work safety shoes, provided

annually in a separate check not later than March of each year in the amount of $220.

C. An Employee who is required to work in inclement weather as a regular paÍ of

hislher duties will be provided an all weather coat, or equivalent, every four years.

Section 5. Accidental Death Benefit - Criminal Assault

The County provides special coverage in the event of a felonious assault. The maximum

benefits payable is $50,000 for death, dismemberment, loss of sight, or pennanent total disability, less

any amount payable under a group life or accidental death and dismemberment policy.

Section 6. Commercial Drivers Licenses

King County shall pay for Commercial Drivers Licenses (CDL) renewals for all Chiefs who

are designated as safety sensitive and who have requested and have been approved to maintain CDLs

for Metro-related business. This provision applies only to renewals of CDLs and does not require

King County to pay for Employees to acquire new CDLs.

ARTICLE 14: IilORK ASSIGNMENTS

Section 1. Alternative Work Schedules

A. An Employee may request an alternative work schedule, which may include

flexible work hours, compressed work weeks, telecommuting and/or job share arrangements.

Approval for an alternative work schedule must be received from the Employee's supervisor. The

decision to allow an alternative work schedule is solely within the County's discretion and approval

may be revoked at anytime. The Employee may also choose to return to the standard work schedule

at any time.

B. If either the County or the Employee decides to cancel the Employee's alternative

Profess i onal and Technical
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work schedule, written notice must be provided to the other party at least 10 working days prior to the

effective date of the cancellation, except where a written agreement provides other requirements.

Section 2. Work Outside of ClassifÏcation

A. Temporary Assignments: An Employee may be assigned to a higher level

classification on a temporary basis in accordance with the King County Personnel Guidelines.

However, if the temporary assignment extends beyond six (6) months, the County will review with

the Union the reasons why the acting assignment is still required. A review will occtr every six

months, for the duration of the temporary assignment, unless specifically waived by the Union.

B. Wages for Temporary Upgrades: In accordance with the King County Personnel

Guidelines, an Employee who is temporarily assigned to a higher level classification will be paid at

the pay step in the upgrade classification that would constitute a minimum of five percent over the

Employee's regular salary, but not to exceed the top rate of the higher classification.

Section 3. Shift and \ilorksite Assignments

The County has the right to assign an Employee to a specific worksite and shift for

demonstrable business requirements. When the County finds it necessary to make such an

assignment, the County will, on request from the Unio$, discuss with the Union the business reasons

for the assignment

Section 4. Vehicle Maintenance Chief Assignments

A. The County has the right to remove a chief from his/her current shift and place

him/her on a different shift when there are documented performance deficiencies which specifically

indicate that the chief is not satisfactorily performing the duties of the shift and has not been able to

bring hislher performance up to a satisfactory level within a reasonable amount of time. The County

will assist the chief in his/her effort to remedy the performance deficiencies by providing training, as

appropriate, and clearly defined performance criteria.

B. Filling temporary chief vacancies in Vehicle Maintenance:

1) When a temporary chief vacancy occurs at a worksite, the supervisor and

chieß at that worksite will determine how to fill the vacant shift, Temporary upgrades may then be

used to fill any shifts remaining vacant.

Professional andTechnical Employees, Local 17 -Transit
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2) If the temporary vacancy extends, or is expected to extend, beyond one

year, the County will review with the Union the business reasons for the vacancy and the anticipated

duration of the vacancy. Following the one-year review, if the vacancy extends beyond the previously

anticipated duration, the union may request additional reviews of the circumstances'

C. Filling permanent vacancies for Vehicle Maintenance Base Chiet Electrical

Section Chief & Mechanical Rebuild Chief positions:

1) When a vehicle maintenance base chief, electrical section chief or

mechanical rebuild chief position becomes permanently vacant, the Union may conduct a seniority

move-up on the position, and any positions subsequently open as a result of the move-up'

(a) All vehicle maintenance base chiefs, electrical section chiefs and

mechanical rebuild chiefs are eligible to participate in the move-up unless there are documented

performance deficiencies which specifically indicate that the individual is not able to perform the

duties of the vacant Position.

(b) Administering the move-up, including notification to the

Employees and maintenarrce of seniority, is the responsibility of the Union. Results of the move-up

are not grievable.

(c) Prior to sending notification of a move-up to the Employees, the

Union will notiff the County of its intent to conduct a move-up.

D. Filling permanent chief vacancies in Vehicle Maintenance specialty shops:

1) This section applies to the following position titles: chief of Material

Management; Chief of Inventory Control; Chief of Body Rebuild Section; Chief of Machine Shop

Section; Chief of paint and Sign Shop; Chief of Revenue Fleet Inspection; Chief of Maintenance

Training.

2) When the County is recruiting for a vehicle maintenance chief position for

any of the positions listed in paragraph 1, the recruitment pfocess will include a general

announcement to all vehicle Maintenance chiefs to encourage interested Employees to appiy for the

position.

3) The County will give first consideration, in seniority order, to vehicle
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maintenance chiefs who have applied for the open position. Nevertheless, when filling a vacancy for

a position listed in paragraph I above, the decision of who to hire is vested solely with the County,

and the selection decision is not grievable.

E. It after discussion with the Union, a Chief is moved pursuant to Section 3 or

Section 4(A) of this Article to a position held by another Chiet the other Chief will be moved to that

Chief s position until the next move-up.

Section 5. Rait Operations Chief Assignments

It is the intent of the parties that Employees will:

1) Not have less than 60 hours off during their regular days off.

2) Not have less than eight hours off between shifts.

3) Not be required to work more than sixteen hours.

If these situations occur, the parties will discuss how to resolve the problem and/or avoid a

reoccwrence.

Section 6. Filling Operations Positions in Bus, Rail and Streetcar

' 1. V/hen King County is going to fill a vacancy with existing Chiefs, it will solicit

interest from all operations Chiefs in bus, rail, and streetcar.

2. After soliciting input form the Chiefs at the worksite, King County will determine

who will fill the vacancy. This does not require King County to select from those expressing interest.

3. King County will noti$ the Union of any vacancy that is not filled by a Chief

within 90 days.

ARTICLE 15: SUBCONTRACTING

The County agtees not to contract out work typically performed by currently employed

members of the bargaining unit if the contracting of such work eliminates or reduces the normal

workload of the bargaining unit. If, in order to secure funding for a specific, time-limited project, the

County is required to contract all or part of the work to be performed due to limitations imposed by

funding agreement, said contracting will not be considered a violation of this article. The County

agrees to provide the Union, upon request, with documentation to support any contracting of work

under the terms of this article.
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ARTICLE 16: LAYOFF AND RECALL

Section 1. LaYoff Process

A. When a reduction in force is anticipated, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the actual reduction of positions.

B. When a reduction of positions is required, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the number of Employees who must be laid

off (for example: reassign Employees to vacant positions, locate temporary placement in other

departments, encourage leaves of absence, allow job-sharing, etc.).

C. When the elimination of a position will result in an Employee being laid off, the

Employee will be selected by inverse seniority within the layoff group, as defined in sections five and

six of this article.

Section 2. Notice

When the elimination of a position will result in an Employee being laid oft the County will

provide written notice to the Union and the affected Employee at least 90 calendar days prior to the

effective date of the layoff.

Section 3. Recall

A. An Employee who is laid off will have general recall rights to other vacant County

positions, in accordance with the King County Personnel Guidelines, for a period of two years

following the Employee,s layoff. In addition, the Employee will retain specific recall rights to the

position from which sihe was laid off for an additional one year period following the end of the two

year general recall period. During the three year specific recall period, the Employee will retain

specific recall rights to the position from which s/he was laid off regardless of whether the Employee

has accepted a different position within the County

B. When the County is frlling a bargaining unit position and there are laid-off

Employees who have held such positions within the previous five years, the position will be offered

to such Employees. If there is more than one Employee in such situation, the hiring authority will

decide which Employee will be offered the position

C. When a laid-off Employee applies for, or is referred to, a bargaining unit position

Professional and Technical Employees,
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and such Employee is unsuccessful in obtaining the position, the Employee will be provided with the

rationale for non-selection, interview and test scores, and any other documentation used to make the

determination.

D. An Employee who is recalled from layoff will have all unpaid sick leave balances

restored.

E. It is the Employee's responsibility to maintain hislher current contact information

with the County.

Section 4. Outplacement Services

The County will contract with qualified firms to provide outplacement services for Employees

who have been notified of their impending layoff. Each affected Employee will be allowed to access

such outplacement services for a period of one year following receipt of their notice of layoff, or to a

maximum expenditure of $2,500, whichever comes first.

Section 5. Layoff SenÍority i
A. Seniority is under the jurisdiction of the Union. All questions or grievances

pertaining to seniority will be settled by the Union. Employee layoff seniority is defined by his/her

most recent permanent hire date into a position within a layoff group as defined by Section 6 of this

article. If two (2) Employees were hired on the same date, the Employee who has been employed by

King County or its predecessor organizations, including Metro, Metropolitan Transit, and Seattle

Transit for the longest continuous period of time shall have higher seniority.

B. An Employee who has obtained permanent status in any bargaining unit

classification and who accepts a position in King County outside of the bargaining unit shall retain

hislher layoff seniority for one year from the date of transfer.

Professional and Technical Employees, Local 17 - Transit Chieß - Department of Transportation, Metro Transít Division
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Chief of Base

Chief of Service Quali
Chief of Transit Control Center Chief of Service Communications

Chief of Training

Chief of Mechanical Rebuild*

Chief of Machine ShoP Section

Chief of Body Rebuild Section

Chief of Paint ShoP

Chief of Etectrical Section*

Chief of Vehicle Maintenance

Chief of Fleet

Chief of Stores

AdministrationChief of
Chief of Electronics

Chief of Power

Chief of Radio Maintenance

Chief of Facilities & Maintenance

Chief of Information Production

Chief of and Promotions

Chief of Pass Sales

Chief of Business TransPortation Solutions

Chief of CITRS

Chief of Customer ResPonse

Coordinator, Rideshare Service Pro

Coordinator, VanPool Fleet

Coordinator, Customized Services

Chief of Rail

Chief of Rail Vehicle Maintenance

Chief of Rail Materials Service Center

Chief of Rail Power

and CommunicationChief of Rail
Chief of Track & ROW

Chief of Rail Facilities

Chief of Rider Information

Chief of Streetcar
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ARTICLE 17: TRAINING

Section 1. Training Opportunities

The County recognizes the benefit of training and will provide information and access to

training opportunities for Employees, within budgeted appropriations. The decision to provide

training opportunities will be based upon, but not limited by, the overall objectives of encouraging

and motivating Employees to improve their work performance.

Section 2. Reimbursement for Training Expenses

An Emptoyee enrolled in a degree program that the County determines to be job-related may

be eligible to receive reimbursement from the County foq up to 50o/o of this program. An Employee

who takes individual classes or courses which management determines to be job-related may be

eligible to receive reimbursement from the County for up to l}}o/oof class fees or course fees. The

decision to provide any reimbursement or initial course approval is solely based upon the County's

discretion and is subject to financial constraints.

ARTICLE 18: DRUG FREE IilORK PLACE

The Union agrees to comply with all applicable Federal, State and County regulations,

ordinances and executive orders with regard to the drug free worþlace.

ARTICLE 19: RIGHTS OF MANAGEMENT

Except as limited by the express written terms and conditions of this Agreement or by any

practice mutually established by the County and the Union, the management and direction of the

workforce are vested exclusively in the County. In areas where this Agreement is silent, the

management and direction of Employees will be in accordance with King County Personnel

Guidelines and other diiectives, policies and ordinances, as appropriate

ARTICLE 20: LABOR.MANAGEMENT COMMITTEE

Labor-Management Committee. The Union and County agree to establish a Labor-

Management Relations Committee. Such committee will meet on an ad hoc basis, no more

frequently than once per month, for the purpose of discussing issues or problems which may arise in

contract or policy administration. The Union Representative and the County will co-chair the

meeting and determine the appropriate participants, based on the issues to be discussed.

Professional and Technical Employees, Local l7 - Transit Chiefs - Department of Transportation,
September 1,2014 through December 31, 2016
042C01 I 5
Pase 25

Metro Transit Division



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

t6

t7

18

19

20

2L

22

23

24

25

26

27

28

ARTICLE 21: WORK CONTINUATION

The County and the Union agree that the public interest requires the efficient and

unintenupted performance of all County services. To this end, the Union will not cause or condone

any work stoppage, including any strike, slowdown, or refusal to perform any customarily assigned

duties, or other interference with County functions by Employees under this Agreement' If such

interference should occur, however, the Union agrees to take immediate and appropriate steps to end

such interference.

ARTICLE 22: SAVINGS. SUBORDINATION. \ryAIVER AND REOPENER

Section 1. Savings and Subordination

Should any part or provision of this Agreement be rendered or declared invalid because of an

existing or subsequentþ enacted state or federal legislation or by any decree ofa court ofcompetent

jurisdiction, the County and Union agree, upon notification of invalidation, to meet and negotiate

those parts or provisions which are affected. The invalidation of any part of this Agreement will not,

however, invalidate the remaining parts or provisions of the Agreement, which will remain in full

force and effect.

Section 2. Waiver

The parties acknowledge that.each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a proper subject for

collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. The County and the Union, for the duration of this Agreement, each agfees to waive the

right to oblige the other party to bargain with respect to any subject or matter not specifically referred

to ot covered in this Agreement.

P rofessi onal and Techni cal
Seitember I, 2014 through
042C0t I 5
Paee 26

Employees, Local l7 - Transit Chieß - Depørtment
December i1,2016

of Transportation, Metro Transit Division
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ARTLCLE 23: .DURATION AND MODIFICATIONS

Section l. Effective Date

This Agreement shall be effective upon conclusion of the approval process by King County

Council and shall cover the period September 1,2014 through December 31,2016.

Section 2. Modification

For the duration of this Agreement, the County and the Union may, with mutual consent,

negotiate modifications, including additions, deletions and changes, to the terms of this Agreement.

No modification will become effective without a written agreement, signed by both the County and

the Union, that defines the specifics of the modification.

Section 3. Negotiations for Succeeding Agreement

Negotiations for the succeeding Agreement may be initiated by either party providing to the

other written notice of its intention to do so.

lr, day of ei& 20t5.
a

APPROVED this

Bargaining Team Member

Michael Erickson
Bargaining Team

Barry
eam Member

King County Executive

T

By:

Local t7:

J Mena
Union Representative

ß ¡2/t-1fi*W't
B
Donald

Marcell
Bargaining Team Memberber

Professional and Technical Employees, Local I7 - Transit
September 1,2014 through December 31, 2016
042C0 I I 5
Pnçe 27

Chieß - Department of Transportation, Metro Transit Division
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cba Code: 042 Union Code(s): C3

ADDENDUM A

Professional and Technical Employees

Local lT

Transit Division - Chiefs

Effective SePtember l, 2014

StepsPay
Range

Classification TitlePeopleSoft
Job

Code

Job
CIass
Code

l-2-3-4-5 *68Transit Chief - Customer Services2236502231000
t-2-3-4-5 *68Transit Chief - Facility Maintenance8730100 874010

r-2-3-4-5 *68Transit Chief - Marketing and Service

Information2222200 203t01

t-2-3-4-5 *68Transit Chief - OPerations8740208730200
l-2-3-4-5 *68 +II%Transit Chief - Power Distribution8730600 874060
t-2-3-4-5 "68Transit Chief - Radio Maintenance8333018320100
t-2-3-4-5 *68Transit Chief - Rail OPerations874ßA8730300
t-2-3-4-5 *68 +ll%

874070 Transit Chief - Rail Traction Power
8730700

t-2-3-4-5 *68Transit Chief - Rail Vehicle Maintenance8740808730800
t-2-3-4-5 *68

874040 Transit Chief - Railway, Signals and Facilities
8730400

r-2-3-4-5 *68Transit Chief - Rideshare Operations2832s028 1 5500

r-2-3-4-5 *68Transit Chief - Vehicle Maintenance8730500 874050
*These Steps equate to Steps 2-4-6-8-10 on FLSA ExemPt "Squared" PaY

Schedule

the King CountY

Professional and Technical Employees,
Se¡itember 1,2014 through December 3
042C01 I 5

Local 17 - Transit
1,2016

Pase 28

Chiefs - D ep artm ent of Tr ansP orÍ at ion, Metro Transit Division



ADDENDUM B

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AN-D

THE UNDERSIGNED {INIONS

ADDRESSING ..TOTAL COMPENSATtrON" COALITION BARGAINING; 2015.2016

BUDGET; AND COST-OX'-LryING \ryÄ.GE ÄDJUSTMENTS X',OR KING COUNTY
COÀI,ITION O.F LABOR UNIONS BARGAINING UNIT MEMBERS 2OT5-24ß

Introduction:

King County and the Coalitio¡r of King County Labor: Unions have a longstanding history of
working collabor:atively to address the many serious challenges faced by King County over the

past two decades.

The partnership between lüng County and the Coalition of ICng County Labor Uniory q?s

resulted in sevãrral Agreements over the years intended to preserve the high quality and diversity
of ser:vices offered to the public, to preserve positions held by the county's high quality

empioyees, to standardizepay r¿mges and plactices in King County and to reolganÌze county

functions to bri¡g gleater efficiencies to King County government.

Agreements betwee¡ Kjng County and the Coalition of King County Labor Unions have

included ageements allowing unpaid firr'lougås, agreements supporting a Leanprocess and

implementation of Lean proposals, agreements standardizing cefiain classification and

cornpensation processes, agreomçnts that make efficient use of county resources by bargaining

rany labor issues in countywide coalitions, agteements establishing effective use of Labor

Management Committees ácross King County to facilitate fi'equent and transparent information
sharing and discussion and ug.o"*rrtr such as the zelo ('0") cost'of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the heíght of the,great recçssion.

The parties have also wor:lced together in Olympia and elsewhere in attemping to secure

additional funding options for Ifing County services. The parties continue to engage in solution-

based disc¡ssions aïmed at addressing fundinS shortages for various public servioes.

The parties have an interest in continuing their longstanding history of wolking collaboratively

to mèet the selious challenges facing Ifing County and its employees, and have bargained in
good faithto address the interests of the parties as they relate to economic issues; The County

õontÍnues to face serjous fiscal challenges due to a longstanding structural irnbalance between

non-discrctio¡ary expenditure grolvth [ates and revenue gr:owth rates restricted by state law; and

in 2015-2016 çxpecti to eliminato hundreds of positions due to the loss of state and federal funds

and to budget cuts to several depar'tments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "souûd financial

management" as well as by recognizing King County employees, the county's "most valued

resource," in working with King County to meet the challenges that will be presented during the

term of this Agreement

Total Contpensation- Coalílìon of Uníons
000U04 1 4_TotalComp 20 I 5-20 I 6 04 2C0 1 1 S_Addendu m B-000U04 I 4-TotalComp-20 I 5-20 I 6-scsg.pdf



ADDENDUM B

Asrgement:

NOW THEREFORE, the undersigned Union and King County aglee as follows'

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

l, EfÊective January '!.,20!5,employees covercd by this Agreement and emBloyed in

2015 will receive aTo/o Cost'of-LÌving Wage Adjustment;

2, Allother compensation elements (q'wages, premiums, incentives, and other monetaly

payments; and all formsãf leave and benefits') of cunent collective bargaining agreements

iC'neO ar.e "rolled gvef' and neither incrreased nor decreased through 2016;provided, ho$rever,

that wher.e the County and a union were already in the pr:ocess of collective bargaining with

respect to eertain eleäents of "Total Compensation" prior to June 27,2}L4r'there may be

ineieases or deereases in certain elements-of "Total Compensation" in those eolleotive :. ^

bar:gaining agreements. Additionally, the Coalition "Adrninistrative Support" Memorandum of

egi.,eem"ñt (ãttaohed as Addendu* a) ir also eff,ec:tive2015-2016 and expires January 31,2016;

3. All compensation eloments of CBAs shall be opened on January 1,20'l'5, or later, as

requested by the Cåunty, for the pulpose of batgaining in union coalition a o'Total

Compensatíon" agreement that wiil6e effectiveJanuary I,20L7 or later, as agreed to by the

partiås. .,Total Cõmpensation" elements a1e wages, pre¡niums, incentives, and other monetary

payments; and all foims of leave and benefits. The Barties agree to bargain, to the eNtent

requir-ed by law, the effeets of any newly created jo6 classificátions and othgr organizational

"h*g.r. 
öiscussion during re-opener witt in"tu¿e these "Total Compensationl'elements as well

as co:unty initiatives that inõlude but are not lfunited to "Employer of tfre Futute" and
,.Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agreement 
"o.,o"rirrg 

benefüs (part of "Total Compensation") is already opehed in 20i6 and

nomiog in this Agréement is intended to change the terms of that Agreement.

January L2At6 Cost-of:Llving AdjUstment contract rollovers and re-openers

1. Effective January l,20l6,employees coversd by this Agreement and employed in

20 1 6 will r eceive a 2.25o/o Cost-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all eompensation elements of CBA o'rolled ovel''

and neither increased nor decreased through 2016;provided, however, that where the County and

a union were already in the process of coll-ective bargaining with respect to cettain elements of
.,Total Compensation" prioito Jwrc27,z}I4,there may be increases or decreases in certain

elernents of ,,Tota1 Compensation" in túose collective batgaining agrcements. Additionally, the

Coalition,.Administrative Support" Mernorandum of Agreement (attached as Addendum A) is

also effective201.5-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above 
.,

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 31,2014,a flat lump sum Coalition Participation Premium payment of

$SOO.OO per employee will be puid to balgaining unit members who are employed by King

ðounty on ¡une ZZ',11¡4,and whose bargaining units ratiff this agreement on or before

Total Conrpensation * Coalition of Unions

0 0 0(10 4 1 4 
-T 
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ADDENDUM B

AuLgust 75,20'!,4, This payment is in consideration of the agreement by participating unions to

bargain çoonomic issues with King County as a coalition rather than as individual balgaining

unitr, resulting in prooess efficíencies and savings in administr:ative costs for King County.

Additionally,ihïr þayment is in consideration fol the agreement by participating unions to open

all compensation élements of CBAs on January 1, 2015 or later, at the request of King County,

for the potpor" of bargaining a "Total Compensation" agteement in coalition. "Total

Compensatíon" elements are defined eallier in this Memor:andum of Agreement.

Changes to I(ing County F'amily and Medical Leave

The parties agree to a change in practice that will nrn King County Farnily Medical Leave

KCÊtfrrfl,¡ una furnityMçdical i"*u" Act (FMLA) concurrentþt,rather than consecutively. This

òhung. is contingent upon the necessary King County Code change/policy being adopted by th"

King--County Council und thun implemântedior non-represented King County employeos. Tfis
agr.eãment does not prohibit the use of KCFML intemittelt leave afer 12 weeks. The agteed

upon change will trot b. irnplemented for represented employees before July 1, 2015. The

parties agree to work togethel to identify the King County Code language ohanges neoessaly to

implemeìit this change. As with all decision malcing in l(ing County, the Equity and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA incr.oases and lump sum payments outlined in this Agreernent establish no

precedent with respect to futule payments to King County employees;

2, Theparties acknowledge that all parties have fulfilled their obligations to engage in
collective balgaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agr:eement is subject to apprnval by the King

County Councii and ratifîcation by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agteemerrt shall be

handled pursuant tõ the telms of the appüõable Union's gdevance procedure, provided that if
more thai one bargaining unit has the same or similar dispute, the gdevances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon latification
by the King County Council, and shall be effective once fully ratified by lftng County (having

already been ratifiod by the undersigned Unions) through December 31,2016.

ForKing County:

,/ ns$
./,h//î ,/M s"¿J ll

Patti Cole-Tindall, Directot
Offrce of Labor Relations
I(ing County Executive Office

Date

Total Compensation - Coalition of Unìons
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ADDENDUM B

MEMORÁNDUM OF' AGREEMENT
BY AND BETWEEN
KING COUNTY AND

TIIE UNDERSIGNED UNIONS

ADDRESSING T'TOTAL COMPENSATION'' COALITION BARGAINING; 2O15-2016

BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS Í'OR KING COUNTY

coALrrIoN oF iason uNIoNS BARcAINTNc UMT MDMBERS 201s¿016

Labor OrganÍzation: Professional and Technical Employeesr Local 17

Ratified by the Members covered by the Contracts listed below:

Contract

Court Reporters - Court

cba
codo
n{o

Labor Organization

ÞTIi T.noal :l 7

Departments: Executive Services,

Resources & Parks, Permitting &
Natural
Environmental

Review. Transportation

PTË, LoaallT040

Depafiments:
Services

Health, Community & Humat060 PTE, Local t7

048 Local I
Office of EmergenoY Management Department of
Executive Services; Emergency Management

PTE, Local 1705s

Professional & Technioal, Interest Arbitration.
Department of Transportation, Metr-o Transit

043 PTE, Local 17

& Department046 PTE, local 17

Section Managers Departments: Nafural
& Patks, Permitting & Environmental Reviewt

066 PTE, Local 17

Supervisors - Departnents: Executive Services

(Facilities Management Division), Natural
Resources &

065 PTE, Local 17

7047
Transit Chieß - DePaftment of Transpofiation,
Metro Transit vlsl0n

PTE, Local 17042

of Transportation,Transit Supervìsors - DePartment
t vlslon

PTE, l.t044

L7t

TotalContpettsalion-CoalitionofUnÍons ^.-^^1 tÊ /f,)^_-)..__r, nnnrrnlr,t r¡tnr-nøn
000Il0d l4-To*tcrrpli'iilí'076""'""1 042c011;-Addendum ß-000u0414-Totalcomp-2015-2016-scsg'pdf



ADDENDUM B
ADDENDUM A

ilIEMORANDUM OF AGREEMENT

BV AND BET\ryEEN

, KING COUNTY

Al,.{D

COALITION OF LABOR U- NIONS

REPKESENTING

I(ING COUNTY ADMtrNISTRATTVE SUPPORT CLASSIF'ICATIOI.{S

Subject: Coalltion bargainiug for employSes in specified administratlve support
classificatio¡s

000u0111 042C0115 AddendumB

WHEREAS, King County and the unclorsigned labor unions representing cgrtain adminishative

support classif,caiions ('ihe Coalition') have agre_ed 
_t9 

b_gcain u/-lg€s for thoso classifioations in
a óóa¡tion so that arry agroemonts reached would be binding on all parties to the negotiations and

would satis$ all bargaiñing obligations between the parties w,ith respect to wages fot the

duration agreed lo 
by the parties in suoh an agrooment; and

IWIIEREAS, I(ing County and the coalìtion have reaohed an agreement on wagç, gursuant-to

the terms sei fortñherein, and therefóre have fully satisfred theirbargaining obligations on tho

issue of rvages for the duration of this Agreement;

Now TIIEREFORE, theparties have agreed as follows:

1. The teÍns sot forthin this Agreemç¡rt shall applyto all positions wh-ioh are in the

following elassifications and whioh are-currently repr"sented by any of the undersigned

bargainingunits:

Físcalspecialíst1-4
Adminishalive Specialist I - 4
Customer Service Specialist I - 4
Technjcal Information Processing Specialist 1 - 4

AdministratiVe Offi ce Assistant
Puljlie Health Administrative Suppgrt Supervisor
Adrninistr"ative Staff Assistant

Tho positions referenoed herein shall be roferred to as "Coalition Administrative Support

Posiiions" and shall not inolude positions oovered by bargaining units eligible for interest

arbitration.

Caalít¡on Bàrgøìnlng - Admìnlstrslìve Support Classìficatíow

D (ì(t0til814 TotalConu
000U04 14-Totalcomp-201 5-20! !*gçsg.pdf - ^
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ADDENDUM B
ADDENDUM A

2, Begin¡ing on Janua.y l,zll2,regular employees in Coalition Adminisü"ative Support

positions srrufi."r"iîe a wage increase oî t,\'1, above Step 10 upon co1pleting 15 years servico

;Ïh döõilt;;"d a 3.0-% incr.ease (not cumulalivg with the |.S%increase after 15 vears)

.b*;îtãp 10 üon completing 20 yoari service with King County; providod,.however, that the

,*ptoy". is etigibte fbr the abð¡¡e dtep 10 premium only if he/she recoives at least a3'25 rating

on the prior: year,s perform?rnce evaluãtioni pot prrtpot"t of this provisiort, years of serVioe shall

be basËd oo ih. e*pioyurtr Adjusted Servíce nùe ás that ter¡ir is defined in the King County

Persofrnel Guidelines. The requirement that the empioyee 9am at least a 3.25 rating on tho

ñ;io.frun"" ""¿uutíon 
shail bs waived for arry year in whïch the employee did not receivo a

-purr"r*ánr" 

"nulouiiorprior 
to the start of the oãlendar year. Thoro shall be no limit or quota on

ilre number of emptroyees eligible to receivo this wage premium above Step 10'

3. T¡is Agreement frrlly satisfios the parties' bargaining obligations with respect to

wages for any, u"õAi coulitioriadministrative Support Positions tluough December 37'201'3'

Thãpatties häveag=ed to hargain a successor uF=¡*qon'u/ages in coalition-utilkingthe 
-

same plocess as was agreed to-in these negotiatiõnç (s.ï September 30, 200S "Gtound Rules for

ring ðo*tyAdminisirative support coaiitionBaigaining'i lattachedhereto as ExhibitA)) with

inu ã¿àiti*la ugrru*uot that arrymarket survoys conductãd for those,negotiatiorts willbebased

on the following list ofjurisdictions:

1. Snohomish CotttttY

2.. Pierce CountY
3. CitY of Seattle

4. CitY ofBellewe

?: Slli:fii::ä"
7, CitYofRedmond
8. CitY of Renton' 9, CitY of I(ent

10. Port of Seattle

4. It is iheparties' i¡tent to not.simultaneouslyprovide employee¡ with both; a) the

wagepremi,rmr r"i*."d in Pmagr 
^phzof 

this Agrêement, antl b) an above-top-step qerit
premium pfoglam. Thereforq r*ftoyu"t in bargaining units whioh havo eligibility fo¡ above-

îop-step **itpuy *ãnot etigiUtetoïpremium uttd"t Paragraþh 2 of$is Agreement; howeve¡

,,i,r, uäguining úniß may elect to.forgo above-top-step meriffor their members who aro part of

this oealition in otder fbr those membels to be eligible for the premiurn r¡nder l*:qæh3 of this

Ãef.rrnrnt. This provision would givo employees yho. are eovored'by these administrative

sulport coalition itrgotøtions the oltion oi o) continurlg to receivç above-top-step meritpay

theyhave access to inder tt¡eir respãotive bargaining unit's existtng collective bargaining

agräement, or b) receiving tlre wage premium-ulderf aragraph 2 of this Aefgement' Such

uäptoyeur *u*í utJtfr"ít pi"f"ttid option as a group u¡ n"tt of these negotiations, and must

indicatetheirsel"ction *imin 60 daysäf çxecutiõn oithiJegr"ement, and that selection will

remain in effeot for the duration of this Agreement'

Coalition Børgaining -
000uult

Áclmlnìs trativ e Supp ort Classíficatío ns
' - 
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ADDENDUM B
ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) cov"ered by the iollowing collective balgaining agreements:

cb¡ContractUnion

L54&. and

l7
156Treatmenf Division,

Professional & Technical and

Adrninistrative Srlppol't - Department of
Looal 1 17

3

Reseurces&Parks,T@

Jojnt Crafts Çouncil, Construction Crafts

Department of Ass ossments8L Ernployees
,8

038Doparttnents: PublicHealth of
Alcohol, Tobacco and Other Drugs

Prevention), CommunitY
Seruioes (Mental ÏIealth,

and }Iuman
ChemÍoal Abuse

ând Services

Offltco &ProJessional
Interuatíonal Union, Local B

046and Technical " Depattment ofEmployees,
17

Departnents: Development and

Envirorrme¡tal Sefvices, Executive Servlces,

Natural and

Professional and Tecbnical Employoes,
Looølt7

060Dopaftrnents: Public
Iluman Services

andErnployees,

7
191Non'Commissioned - DçParturont of Adult

and fuvenile
Publio Safety Employees Union

193-KingColntySafety Ernployeos

428Wastewater Department
StaffResouroes and

Employees Aqsooiation

273Superior Court. ages'Washington State ãnd
2 Local 2084-SC

n4- Supervisors (WagesW State of
Council

080Department of Adult pnd Juvenile DetentionStats of County and

Counoil Local 2
260MedicalExaminer - Department ofof, and

I
WorkSource - DePartment of Comrnunity

and
Stato of County and

Cor¡noil Local
21sand Hazardous'WasteState Counoil County and

Council 1

Coalltìon Bargaining - "Adminísftøtive
000u01I I

*wlEili:tÅifåhumB-000u00,0-ro*,ro*o-?ot^s-?-?!-a=:csg.pdf 
-
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6. This Agleement shall remain in effect tluouglr Deoembs 31,2013.

For ternatíonal od of Teamstcrs Local ltr7:

Tracey A.

For Offiee & Professlonal Ernployees flternational Uniono Local 8:

and Technical Ernployees, Local 17:For

/

q zr///
Behnaz

anet Union Representative

Public Safety

Manager

Employees Association¡

Date

E,n.tl

For TVashíngton State Council of County and Cþ Employees, Council 2:

Ir'or Klng Count¡':

J.J LaborNegotiator trII

Date

Date

Date

Çoal ìtion B argainìn g - Adminis tt'ative
000u01 I I
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ADDENDUM B
ADDENDUM A

EXIIIBIT A

Customers Service Spêoialist 1'4
Tephnical Infotmation Propessing Speoiqlist 1,4

Adrninistradve Oftico Assistant
Medioal Application (tI"alth)
Ai:lmiuisüative $upervisor (Ilealth)

.Ass.istant

that the þarties mriY t0

1¡

2.

4,

000U0111 DxhibttA

a¡d oaich

. rt;
". ':l : :"i '

' Súatur, of Contr:aðts: The sta.ttrs'of contrdcis'wilt .nh,!;'ritrS,p¡ d'.unioRls

, pârticþation in,this',pröeeçi;'¡1ji will ít affeot lhe,p¡|rerpiovislçns öf-'this

àgËu"t"ott. Thç partGt gre agfgeing to reppgn ai[9o$rirgls,fgi tlie purpôse of
nãgotlæine 'ôbmp:.sq.sation lptatine to the:.speslted" admipistafry,q $pport
classifiéations.

5.
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Scopb of Topic. the scope of the discussious will be to negotiate \fqry 
1ate9

io, ih, olursÏfìcations at isgue. The parties may ägree'fo addrsss'.additional

illuo in the ogtlrse olthis bargaining' 
.:, . 

. I ,

Scqpe of ClnssifÏc¡tions, AdminisnativE Support olessiûB¿t-íons; ínotudjng

the following:
Fiscal Specialist 1-4
Adminiõtrative specialist l'4
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ADDENDUM B
AI}DENDUM A

Rargaining sessions will be held at downtown County

6,

7,

scoþe of Bargalning units Included. n.re !rysarning units as defined in

Àã,iun¿o* A io thjs ãgreement are inoluded in this ooalition bargaining,

Negotlntion Pfocess.

A, Load Nçgotiators. The lead negotiator for 'tho county will be-the

iiï*uet;f i¿iornufuËons or suc.h other ogsotiutoi.ls måy!e appglted b¿

ihr ¿fi;û, itæ luu¿ "ueotiator 
for the Coalition wilt be the Genoral Counsel

dt tttnii"t* Local 117lor such other negotiator as may.be appointed by ihe

ð;rtitd. Only the lead negotiator will have the authority to bind the par[y

that they ro¡resent.

3, Table Composition. Each party wìllname a fixed set of partioþauts.in

the negofiatior,. 
'Othrf, may be peffnitted to partioipato .as subject matter

expertibut [ot as members of eaõh,negotiating team. The unions agrge to

nuiou oo more tha¡trvo (2) employee.reprosentativos per unio$ prÔvided that

iã"ri il ã"y uppoiot fouí tO 
"mplôyeã 

representatives,. The County agrqes

to prouid" i¿i"uiå ti*e to partioipate in negôq4on provided that such release

ti* ¿oæ not irrterfere wiitr ttre ãperationiof the County, lu such event; the

þarti"s will discuss alf;çrnatives to address the issue'

C, D¡tes. The lead nogotiator for eaoþ party shall Sqt a. cornplete ryt-"J
negdtiating dates beglnnirig in January, iOOg, and concluding b1 April 15,

2009.

D. Location.
facilitÍes,

8. Cþmmunicatlon, The expestation is that the pu4Yl wilt bargqin at.th9 taþþ
' 

rather than in tfr" **fpiå'", Prior to issuing written communications with

County employees ot 
'Union 

members rçgardìnÈ the' substance of these

oreoli'at¡o#, ¡païty intending to issue such ã sommunication will ftovide the

;tf;p"rtt*üli p¡ä. notìce õf that qo4munication and will attempl tg-psglve

ãnylJdõ t"g*ãing the oontont of th9 comrbunication prior to publication'

itro parti"s .õui.t tñe right to oodrmunioate with thgit^oonstifirencies in non-

wriuen form. Howeveõ oonsistent with the spirit of thiq commitrhent, the

parties will respectifrr oãn.tpt of prior rrotise outliq"d in this paralraph'

,
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9 Merliation and Fact Finding If the parties fail to reaoh agfeement¡ the

parüos wjll simultarieously (l) feques-t the assistance of an impartial thitd
party seleoted by the panies; if the parties oannot reach agreemqt, thgn the

*.¿iutot will 
-be 

såleoted tluough tho Publis Employment'Relations
Conrmission to mediato the negotiations; and (2) appoint:a neütfal fact-findot

pursuant to the seloction procèss bclow. Ths medlation wifl bo soheduled
'ahead of the fact finding headng. The fact'finder shall be oharged to make

non-binding recommsndations to the pæties as to the terms of an agreement

regardirrg.úugu ttut"t for the classifisations.at issue. The fact'finder Sh€Il

.**iao the market position of the classïfioatïo¡s and the economio

oiroumstanoes of tho employer in making his or her recomrnendatiorts, The

faotdndlng wlll be .conoluded no later than sixty (60) days afrer the

conolusion-of mediation wíth the tecommendation to eaçh party. The cost of
the fact-findor,shall bo borne equally by the parties,

a, Selection. Tho parties will attempt to mutually agree on a faot-frndet.

Absent such agrðement, the parties will tequest a panl ûom the Public

Employment delatìons Conrmíssíon and wilt seleoJ a fact finder tluough

mutual striking.
b. Hearing, Thã hearing ptocedure shall be determined by the fact finder

but shall be conduoted foilty and oxpeditiously.

o. Recommentlatio¡. Ptior to issuing a formal recommendation' the fagt
' finder will meet informally wittr the parties tò inform them of his or hsr

fintlings. Ther:eafter, the parties witl have ono week to attempt t9 roaghg
ageerient. If the parties are unable to reach agroement the fact finder
,shall issue his or her decisìon, :
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ADDENDUM B
ADDENDUM A

Daterl thìs g0trl'day of Sepîeräbe¡,2008'
. :, . _ :,: .

Roti¡n tb Indivídual Fargä1níúg. Affer , the isçuarioo df- t4o

iç****Oution, thp p*fii.i'm*i letqrn to:ri'nediation or otherwise attenrpt'to

;;;;il iil àËiærunt' ,tr tt'sip*ties, fpil .fo agr'ee aftet ihe *lgl findils

oro"urr, the cõalition prootss *ífi be contiluded and the pârtig! vìll+pturn to
,'bargairúng theí¡ inJiiiUuat ó,Onttaots. The .pQrties 

undÞi:ipi;lþ¿t ;:llh :

:Uu.iuitttn[ wil beein fieoþ, and thepoBittpns taken in this coalíticin bargaiÍú.{tg 
,

wii'inotbéâppllbaþfe:tof.hat;bai:gaining.,: ::,' ,.'i
.'....i. :'.1 ''...' .,'i.- 'i .. ,.,.'.':,, '.:.i,

. TEAMSTERS :toçAL'lINIoN NO. 1 I 7

N

I,OCAL 1?

TFPTE, LOCLL'\1

îECHNICAL EMPLOYEES AS S OCIA'IIöN
.j
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Cotrnsil2

Staff

LOCAL 8

PUBLIC SA,FETV
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