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AGREEMENT BETWEEN

PUBLIC SAFETY EMPLOYEES UNION

DEPARTMENT OT'ADULT AND JUVENILE DETENTION

AND

KING COUNTY

ARTICLE 1: POLICY AND PURPOSE

Section 1. Policy. These articles constitute an Agreement, terms of which have been

negotiated in good faith between the Public Safety Employees Union DAJD Management Bargaining

Unit, hereinafter referred to as the Union, and King County and its Department of Adult and Juvenile

Detention, hereinafter referred to as the Employer. This Agreement shall be subject to approval by

ordinance of the County Council of King County, Washington.

Section 2. Purpose. The intent and purpose of this Agreement is to promote the continued

improvement of the relationship between the Employer and its employees by providing a uniform

basis for implementing the right of public employees to join organizations of their own choosing; to

be represented by such organizations in matters concerning their employment relations with King

County; and to set forth the wages, hours, and other working conditions of such employees in

appropriate bargaining units, provided the County has authority to act on such matters, and further

provided the matter has not been delegated to any civil service commission or personnel board

similar in scope, structure, and authority as defined in RCW 41.56.

Section 3. Nondiscrimination. Whenever words denoting gender are used in this Agreement,

they are intended to apply equally to either gender. The Employer and the Union agree that they will

not discriminate against any employee by reason of race, color, age, sex, marital status, sexual

orientation, political ideology, creed, religion, ancestry, national origin, or the presence of any

sensory, mental, or physical disability. The provisions of this Article 1, Section 3 shall not be subject

to the grievance procedure outlined in Article 13.
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ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Section 1. Exclusive Recognition. The King County Council recognizes the signatory

organization as representing those employees in the Department of Adult and Juvenile Detention

whose job classifications are listed in the attached Addendum "A" and made aparthereof by this

reference. Provisional employees are not covered by the terms of this Agreement.

Section 2. Unit Membership. It shall be a condition of employment that all regular

employees who are members of the Union on the effective date of this Agreement, shall remain

members in good standing, or pay an agency fee to the Union for their representation to the extent

permitted by law. Timely payment of dues and initiation fees shall constitute being a member in

good standing.

It shall also be a condition of employment that regular employees covered by this Agreement

and hired on or after its effective date shall, on the thirtieth day following such employment, become

and remain members in good standing in the Union, or pay an agency fee to the Union for their

representation to the extent permitted by law.

Provided, that employees with a bona fide religious objection to union membership andlor

association based on the bona fide tenets or teachings of a church or religious body of which said

employees are a member may assert the right of non-association in accordance with Chapter 391-95

et seq. of the Washington Administrative Code. Such employees may make alternative payments to a

mutually agreed upon non-religious charity.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee, the

amount of dues as certified by the secretary of the Union and shall transmit the same to the treasurer

of the Union.

The Union will indemnifr, defend and hold the County harmless against any claims made and

against any suit instituted against the County on account of any check-off of dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the check-off

provision upon presentation ofproper evidence thereof.

Section 4. Employment Lists. The County will transmit to the Union a current listing of all
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employees in the bargaining unit within thirty (30) days of request for same but not to exceed twice

per calendar year. Such list shall include the name of the employee, classification, department, and

salary.

ARTICLE 3: MANAGEMENT RIGHTS

It is recognizedthat the Employer retains the right to manage the affairs of the County and to

direct the work force. Except by the express terms of this Agreement, such functions of the

Employer include, but are not limited to:

a) determine the mission, budget, organization, number of employees, and internal security

practices of the Department;

b) recruit, examine, evaluate, promote, train, transfer employees of its choosing, and

determine the time and methods of such action;

c) discipline, suspend, demote, or dismiss employees for just cause except that when a

transfer is used as a disciplinary sanction, it shall be subject to the grievance procedure and just cause

provisions of Article 13;

d) assign and direct the work force;

e) develop and modify class specifications and allocate positions to those classifications;

l) determine the method, materials, and tools to accomplish the work;

g) designate duty stations and work sites, and assign employees to those duty stations and

work sites;

h) reduce the work force;

i) establish reasonable work rules;

j) assign the hours of work and assign employees to shifts and days off and;

k) take whatever actions may be necessary to carry out the Department's mission in case of

emergency.

In prescribing policies and procedures relating to personnel and practices, and to the

conditions of employment, the Employer will comply with state law to negotiate or meet and confer

as appropriate.

All of the functions, rights, powers, and authority of the Employer not specifically abridged,
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deleted, or modified by this Agreement are recognizedby the Union as being retained by the

Employer.

ARTICLE 4: UNION REPRESENTATION

Section 1. Appointment to Union Position. An employee desiring election or appointment to

an office in the Union which requires apart or all of his/her time may request a leave of absence of

up to one (l) year without pay. The request shall normally be approved unless the leave would cause

a significant hardship to the department or unduly interfere with its ability to carry out its mission.

Section 2. Negotiations/Business Leave Bank. No more than one (1) employee who is

elected/appointed to serve on the Union negotiating committee will be allowed to negotiate future

contracts on County time.

Section 3. Union Representatives. The Department shall afford Union representatives a

reasonable amount of time while on-duty to consult with appropriate management officials and/or

aggrieved employees, provided that the Union representatives and/or aggrieved employees contact

their immediate supervisors, indicate the general nature of the business to be conducted, and request

necessary time without undue interference with assignment duties. The Department shall have the

option of requiring time spent on such activities to be recorded by the Union representatives on a time

sheet provided by the supervisor. Union representatives shall guard against use of excessive time in

handling such responsibilities.
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ARTICLE 5: HOLIDAYS

Section L. Observed Holidays. The Parties shall continue to observe the following paid

holidays:

New Year's Day (January 1)

Martin Luther King Jr. Day (day ofobservance)

President's Day (day ofobservance)

Memorial Day (day ofobservance)

Independence Day (July 4)

Labor Day (day ofobservance)

Veteran's Day (day ofobservance)

Thanksgiving Day (day ofobservance)

The Friday following
Thankseiving Day

Christmas Day (December 25)

Holidays shall be observed in accordance with RCW 1.16.050, as amended.

Section 2. Holiday Pay. All employees shall take holidays on the day of observance (as

identified above) unless their work schedule requires otherwise for continuity of services, in which

event, the employee shall be eligible for either an additional eight (8) hours of pay at the straight-time

regular rate or eight (8) hours of leave to be added to their accrued vacation, at the employee's

option.

Employees will have two weeks from the date of the holiday to indicate their preference for

pay or leave accrual. In the event the employee does not indicate a preference, the time shall be

credited as eight (8) hours of leave added to their accrued vacation. All leave accrued under this

section will be administered through the vacation plan (including maximum accruals provided in

Article 6, Section 1.2).

Overtime eligible employees who work a shift which begins on a holiday, shall be paid for

that shift at one and one-halt (l-ll2) times their regular rate of pay in addition to regular holiday pay

as outlined above.

Each employee shall receive two (2) additional personal holidays to be administered through

the vacation plan. One day shall be added to accrued vacation in the pay period that includes the first

Public Safety Employees (Jnion - Department of Adult & Juvenile Detention Management
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of October and in the pay period that includes the first of November of each year. These days can be

used in the same manner as any vacation day earned.

ARTICLE 6: VACATION

Section 1. Accrual Rates. Regular, full-time employees working forty (a0) hours per week,

shall receive vacation benefits as indicated in the following table:

Full Years of Service Annual Leave

in Days

Upon hire through end of Year 5 t2

Upon beginning Year 6 15

Upon beginning Year 9 t6

Upon beginning Year 11 20

Upon beginning Year 17 2t

Upon beginning Year 18 22

Upon beginning Year 19 23

Upon beginning Year 20 24

Upon beginning Year 27 25

Upon beginning Year 22 26

Upon beginning Year 23 27

Upon beginning Year 24 28

Upon beginning year 25 29

Upon beginning year 26 and beyond 30

Section 1.1. Part-time employees shall accrue vacation leave

leave schedule above, provided, however, such accrual rates shall be

scheduled work week;

in accordance with the vacation

prorated to reflect their normally

Section 1.2. Full-time regular employees may accrue up to 480 hours vacation leave. Part-

time regular employees may accrue vacation up to 480 hours prorated to reflect their normally

Public Sa{et2t lytployees- 
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January l,2015 through December 31,2016
330C01 1s
Page 6



I

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

t6

t7

18

t9

20

2t

22

23

24

25

26

27

28

scheduled workweek. Employees shall use vacation leave beyond the maximum accrual amount

prior to December 31 of each year. Failure to use vacation leave beyond the maximum accrual

amount will result in forfeiture of the vacation leave beyond the maximum amount unless the

Director of the Department of Adult and Juvenile Detention has approved a carryover of such

vacation leave because of cyclical workloads, work assignments or other reasons as may be in the

best interests of the Employer.

Section 2. An employee shall not be granted vacation benefits if not previously accrued.

Employees eligible for vacation leave shall accrue vacation from their date of hire. Employees shall

not be eligible to take or be paid for vacation leave until they have successfully completed their first

six months of county service, and if they leave county employment prior to successfully completing

their first six months of county service, shall forfeit and not be paid for accrued vacation leave. This

Section does not apply to employees who use accrued vacation for a qualifuing event under the

Washington Family Care Act.

Section 3. County Employment While on Vacation. No person shall be permitted to work

for compensation for the County in any capacity during the time when vacation benefits are being

drawn.

Section 4. Incremental Usage. Vacation may be used by overtime eligible employees in one

half hour increments at the discretion of the department director or his appointed designee. Vacation

shall be used by FLSA (Fair Labor Standards Act) exempt employees in full day increments at the

discretion of the department director or his appointed designee.

Section 5. Upon Termination. Upon termination for any reason, the employee willbe paid

for unused vacation credits.

Section 6. Upon Death. In cases of separation by death, payment of unused vacation benefits

shall be made to the employee's estate, or in applicable cases, as provided by RCW 49.48, Title II.

Section 7. Yacation Leave Transfers. Employees shall be allowed to transfer vacation leave

in accordance with the provisions set forth in the King County Code.

Section 8. Vacation Preference. When two bargaining unit members, in the same or different

classifications, have requested vacation during the same period; and operational needs require that

Public Safety Employees Union - Department of Adult & Juvenile Detention Managemenl
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only one bargaining unit member can be off at one time, the bargaining unit member with the most

bargaining unit seniority will be given preference: provided; the vacation request by the senior

bargaining unit member has been submitted at least six (6) months prior to the requested vacation

dates. If the request has been submitted less than six (6) months in advance it will be approved on a

first come, first served basis.

ARTICLE 7: SICK LEAVE

Section 1. Accrual Rate. Every employee in a regular full-time or regular part-time position

shall accrue sick leave benefits at an hourly rate of .04616 hours for each hour in pay status exclusive

of overtime up to a maximum of eight hours per month. The employee is not entitled to sick leave if

not previously earned.

Section 2. Eligible Absences. Sick leave shall be paid on account of the employee's illness

as follows:

a) Employee illness;

b) Noncompensable injury of an employee (e.g., those injuries generally not eligible

for worker' s compensation payments);

c) Employee exposure to contagious diseases and resulting quarantine;

d) Employee disability due to pregnancy or childbirth;

e) Employee medical, dental, or optical appointments.

0 As otherwise provided for by federal and state law, including the Washington

Family Care Act.

Section 3. Vacation Sick Leave. After six months of full-time service, a regular employee

may, atmanagement's discretion, be permitted to use up to one-half of his/her accruing vacation (5

days) as an essential extension of used sick leave. If an employee does not work a full twelve (12)

months, any vacation credit used for sick leave must be reimbursed to the County upon termination.

This Section does not apply to employees using accrued vacation leave for a qualifying event under

the Washington Family Care Act.

Section 4. Incremental Usage. Sick leave may be used by overtime eligible employees in

one-half (l 12)hour increments at the discretion of management. Vacation shall be used by FLSA

Public Sqfety Employees (Jnion - Department of Adult & Juvenile Detention Management
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(Fair Labor Standards Act) exempt employees in full day increments at the discretion of the

department director or his appointed designee.

Section 5. Maximum Accrual. There shall be no limit to the hours of sick leave accrued by

an employee.

Section 6. Upon Separation. Separation from King County employment, except by

retirement or reason of temporary lay-off due to lack of work or funds, shall cancel all sick leave

currently accrued to the employee. Should the employee resign in good standing and retum to the

County within two years, accrued sick leave shall be restored.

Section 7. Cash Out. King County will reimburse those employees who have at least five (5)

years service and retire as a result of length of service or who terminate by death, thirty-five percent

(35%) of their unused, accumulated sick leave. All payments shall be made in cash, less any

mandatory withholdings, based on the employee's base rate. This cash out is subject to the adoption

of a Voluntary Employee Beneficiary Association (VEBA) by members of this bargaining unit.

Section 8. Worker's Compensation. Employees injured on the job cannot simultaneously

collect sick leave and worker's compensation payments greater than the regular pay of the employee.

Section 9. Employees shall be entitled to family medical leave, as provided by the federal

Family Medical Leave Act, the King County Family Medical Leave ordinance and any Washington

state laws that provide for family medical leave. These laws and ordinances shall control in the event

of a conflict with this Agreement.

Section 10. Sick Leave Incentive. In January of each calendar year, employee sick leave

usage will be reviewed. Regular full-time employees who have used two (2) days or less of sick

leave during the preceding calendar year shall be rewarded by having two (2) additional days credited

to their vacation account. Regular, full-time employees who have used more than two (2) but less

than four (4) days of sick leave during the proceeding year shall be rewarded by having one (1)

additional day credited to their vacation account. For purposes of this article, o'days" shall consist of

8 hours each.
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ARTICLE 8: WAGE RATES

Section 1. Rates of Pay: Wage rates for 2015 shall be as listed in Addendum A. Wage rates

for regular part-time employees shall be prorated based upon the ratio of hours actually worked to the

standard 40-hour workweek.

Section 2. Total Compensation Agreement. Upon full ratification of the Memorandum of
Agreement titled: Addressing "Total compensation" coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living Wage Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2)l5-2016("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Appendix A.

Section 3. Work in Higher Classification. Whenever an employee is assigned, in writing, by

the Department Director or designee, to perform the duties of a higher classification, that employee

shall be paid at the first step of the higher class or the next higher step as would constitute the step

closest to a five (5) percent increase over the salary received prior to the assignment, for all time

spent while so assigned. Such payment shall commence with the first day in the assignment.

ARTICLE 9: OVERTIME AND CALLBACK

Section 1. Overtime.

a- The regular schedule of work shall be forty (a0) hours in a week or eight (8) hours

in a work day, unless the employee is on an alternative work schedule, which has a longer daily shift.

No overtime shall be worked unless the employee has received prior approval from his/her supervisor

to work the necessary overtime hours.

b. The employee will be allowed to elect to receive either compensatory time or to be

paid atthe appropriate rate of pay. Employees may accrue up to 80 hours of compensatory time.

Employees may continue to accrue additional compensatory time beyond the 80 hours specified

herein if, as a result of cyclical workloads or work assignments that the taking of compensatory time

would result in an undue hardship for the Employer, the employee is unable to take accrued

compensatory time. Employees must obtain a waiver from the Director of the Department of Adult

and Juvenile Detention to be able to accrue compensatory time beyond the 80 hour limit. If a waiver

P u b I i c S afety 
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is denied, the use of accrued compensatory time shall be granted.

c. If an emergency necessitates a bargaining unit member to receive telephone calls at

home, the calls shall be logged (with respect to time and issue) and the employee receiving such calls

shall be paid either straight time or overtime, as required by the provisions of this agreement.

Section 2. Callback. All bargaining unit members who are called back to work after

completion of their regularly scheduled shift shall be paid for such at the appropriate overtime rate.

A minimum of four (4) hours shall be paid to the employee or, where the actual hours worked

exceeds four (4) hours, the employee shall be paid for actual hours worked. Employees shall not be

called out more than once in a twenty-four (24) hour period.

Section 3. Court Appearances. Bargaining unit members who are required to "stand by" for

court appearances shall be compensated at a rate of fifty (50) percent of their normal straight time

hourly rate for all hours they are on standby status on their regularly scheduled day off. Once

notified that the employee must report to court, the standby pay shall cease and the provisions as

outlined in Section 2 above shall apply. If the employee is not required to appear in court, a

minimum of four (4) hours shall be paid at the standby rate.

ARTICLE 10: HOURS OF WORK

Section 1. Hours of Work. The regular schedule of work of bargaining unit members shall

be forty (40) hours per week.

Section 2. Assignment of Work Schedules. The establishment of reasonable work schedules

and starting times is vested solely within the purview of department management and may be

changed from time to time provided a two (2) week notice of change is given, except in those

circumstances over which the Department cannot exercise control. PROVIDED: the required two

(2) week notification period shall not commence until the employee has received the verbal or written

notification of the proposed change. In the exercise of this prerogative, department management will

act reasonably and will establish schedules to meet the dictates of the work load, however, nothing

contained herein will permit split shifts. Employees schedules will allow for a minimum of two (2)

consecutive days off.

Section 3. Alternative Work Schedules. With management approval, work schedules may be
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altered upon written request of the employee. If such written request is denied by management, the

employee may request to meet with management to discuss the reasons for the denial. Management,s

decision to deny a change in work schedule shall not be grievable under the grievance procedure set

forth in this Agreement.

Section 4. Job-Sharing. If two bargaining unit employees in the same job classification wish

to share one full-time position, they shall submit such a request to the Facility Commander, who shall

transmit the request to the Department Director. The Department Director shall have sixty (60) days

from the date she/he receives the request to review the request and either approve or deny the request

for job-sharing. Employees who share one full-time position shall receive pro-rata, on the basis of
hours worked, benefits, except medical, dental, and insurance benefits shall be granted on the same

basis as other half-time County employees. In the event that one of the job-sharing employees

terminates his/her employment (either voluntarily or involuntarily), the job-sharing alangement shall

cease, and the remaining employee reverts to fulltime. The provisions of the Article 10, Section 4

shall be exempt from the grievance procedure set forth in Article 13.

Section 5. Corrections Program Administrators and Correction Program Supervisors. The

work day of the Corrections Program Administrators and Correction Program Supervisors shall

include a one-half (ll2)hour paid lunch. During this paid lunch the Corrections program

Administrators and Correction Program Supervisors shall be available for work.

King County presently participates in group medical, dental, and life insurance programs.

The County agrees to maintain the level of benefits in these plans during the term of this Agreement,

provided that the Union and the County agree to incorporate changes to employee insurance benefits

which the County may implement as a result of the agreement of the Joint Labor-Management

Insurance Committee.

The County will continue to allow retired employees to purchase medical coverage at their

own expense, up to age 65, at the County set-aside rate.

ARTICLE 12: MISCELLANEOUS

Section 1. Mileage Reimbursement. All employees who have been authorized by

Pub\ic Sapy^|rleloyees U_nion --Department o
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management to use their own transportation on County business shall be reimbursed at the rate

approved by ordinance by the King County Council.

Section 2. Employee Personnel Files. Any/all employee files, except the "background" file,

shall be available for review upon request during normal business hours. No information will be

placed in these files without the employee's prior knowledge.

Section 3. Jury Duty. An employee required by law to serve on jury duty shall continue to

receive salary and shall be relieved of regular duties. If operationally feasible, the employee will be

assigned to the day shift for the period of time necessary for such assignment duty. The fees,

exclusive of mileage, paid by the Court for jury duty shall be forwarded to the Comptroller.

When an employee is notified to serve on jury duty, he/she will inform hislher immediate

supervisor as soon as possible, but not later than two (2) weeks in advance, regarding the dates of

absence from regular duties. The supervisor will ensure that the employee is relieved of regular

duties a minimum of sixteen (16) hours prior to the time of reporting for jury duty.

When the employee is dismissed from jury duty, the employee is required to contact hisftrer

supervisor immediately. The supervisor will instruct the employee when to report to work,

PROVIDED: there must be a minimum of twelve (12) hours between the time the employee is

dismissed from his/her total required assignment to jury duty and the time he/she must report for

regular duties. In the event of a break during jury service of one day or more, employees shall return

to work during those full day breaks.

Section 4. Bulletin Boards. The employer agrees to permit the Union to post on County

bulletin boards, the announcement of meetings, election of officers, and any other Union material

which is not prohibited by state law or County ordinance.

Section 5. Beepers. Bargaining unit employees who are assigned beepers will be required to

wear such beepers only during their scheduled work hours. They will not be required to carry

beepers during non-working hours. Further, employees shall maintain the beepers in operational

condition.

Section 6. Travel Between Facilities. Any employee stationed at one jail facility and having

to travel to another jail facility during their work shift will be provided a County car for the trip,

Public Safety Employees Union - Department of Adult & Juvenile Detention Management
January 1, 2015 through December 31, 2016
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access to an employees' transfer bus, or will be paid at the King County mileage rate then in effect.

The method of transportation used by the employee will be at the option of the Employer.

Section 7. If changes are made to King County parking procedures as they affect employees

at any King County Jail Facility where bargaining unit members primarily work, the Union may

request to negotiate any mandatory subject of negotiations regarding such changes per R.C.W. 41.56.

Section 8. Employees who translate a language in the work place identified by management

as a language for which translation activity is necessary shall be paid five hundred dollars ($500) per

year. The stipend shall be paid to eligible employees on a pro-rated and per pay period basis.

Eligible employees shall be required to pass a language proficiency test administered by the County.

The employer retains the discretion to determine the number of employees that may qualifu for the

premium.

Section 9. Bargaining Unit Vacancies. Prior to filling a vacancy in a bargaining unit

position, employees in the same classification as the vacancy will be given an opportunity to submit

transfer requests for the vacant position. Selection of the successful applicant will include seniority

in classification as a factor in consideration. Employees who have successfully transferred shall be

prohibited from future transfers for a two (2) year period.

If no bargaining unit member submits a transfer request for a vacant position, applications

may be solicited from non-bargaining unit members at the discretion of management. Nothing in this

section shall modify management's right to make changes in assignment to address departmental

operating need.

ARTICLE 13: GRIEVANCE PROCEDURE

Section 1. Intent. The Employer and the Union commit to addressing and resolving issues in

a fair and responsible manner and at the lowest level possible. Employees are encouraged to address

disagreements early and may do so without restraint.

Section 2. Definition. A grievance shall be defined as an alleged violation of any of the

express terms of this contract to include wages, hours, and working conditions as specifically

provided herein.

Section 3. Procedure.

Public Safety Employees Union - Department of Adult & Juvenile Detention Managemenl
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Step 1 - Supervisor. A grievance will be addressed verbally between a Supervisor and

the Administrator (his/trer own immediate supervisor) within ten (10) workdays of the event or

circumstance giving rise to the issue. If not satisfactorily resolved within ten (10) workdays, the

issue will be referred in a jointly written statement by both parties to the Associate Director. The

Associate Department Director will have ten (10) working days to review the statement and to

resolve the issue. If not satisfactorily resolved within ten (10) working days, the issue will be

referred in a jointly written statement by both parties to the Department Director.

Administrator. A grievance will be addressed verbally between the

Administrator and the Facility Commander within ten (10) working days of the event or circumstance

giving rise to the issue. If not satisfactorily resolved within ten (10) workdays, the issue will be

referred in a jointly written statement by both parties to the Department Director.

Step 2 - Department Director. The Department Director will have fifteen (15)

workdays to review the statement(s) and to resolve the grievance. If the resolution recommended by

the Department Director is not acceptable, either pafi may refer the grievance to Step 3.

Step 3 - Failing to settle the grievance in accordance with Step 2,the grievance shall

be submitted in writing to the Director of the Office of Labor Relations (Director of OLR) or

designee within fifteen (15) workdays from the date the Step 2 response was received or due,

whichever comes first. The Director of OLR or designee shall schedule a hearing within fifteen (15)

workdays from the date of receipt of the written Step 3 grievance. The Director of OLR or designee

shall render a decision within ten (10) calendar days of the hearing.

Step 4 - Arbitration. Should the Director of OLR or designee not resolve the

grievance to the satisfaction of the Union, the Union may request arbitration within thirty (30)

calendar days of the date the Step 3 response was due. The request must specify:

Article or Articles the County had allegedly violated;

details or nature of the violation;

position of party who is referring the grievance to arbitration;

questions which the arbitrator is being asked to decide; i.e., issues

statement; and;

L.

b.

c.

d.
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e. remedy sought.

Section 4. Selection of Arbitrator. Should arbitration be chosen, the arbitrator shall be

selected by agreement of the parties. Failing agreement, the arbitrator shall be selected from a panel

of eleven arbitrators furnished by P.E.R.C. or F.M.C.S. The arbitrator shall be selected from the list

by both the employer and the Union altemately striking a name from the list until only one rulme

remains. It shall be the responsibility of the party requesting arbitration to contact the appropriate

entity for a list. The arbitrator shall be asked to render a decision promptly and the decision of the

arbitrator shall be final and binding on both parties.

Section 5. Authority of the Arbitrator. In connection with any arbitration proceeding held

pursuant to this Agreement, the following is understood:

a. The arbitrator shall have no power to render a decision that will add to, subtract

from, alter, change, or modifu the terms of this Agreement, and his/her power shall be limited to

interpretation or application of the expressed terms of this Agreement. All other matters shall be

excluded from arbitration.

b. No matter may be arbitrated which the employer, by law, has no authority over, has

no authority to change, or has been delegated to any civil service commission or personnel board, as

defined in the Revised Code of Washington, Chapter 41.56.

c. The parties agree that the decision or award of the arbitrator shall be final and

binding on each of the parties and that they will abide thereby. There shall be no strikes, cessation of
work, or lockout during such conferences or arbitration.

d. Each party shall bear one halt (ll2) of the arbitrators' fee and expenses.

e. Each party shall bear the cost of its own legal representation regardless of the

outcome of the arbitration.

Section 6. Multiple Procedures. If employees have access to multiple County procedures for

adjudicating grievances, the selection by the employee of one procedure will preclude access to other

procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance

procedure.

Section 7. Procedure for Waiving. Time restrictions andlor grievance steps may be waived

P u b I i c S afe ty 
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by written mutual consent of both parties, provided that new time limits be established by the written

document.

Section 8. Just Cause Standard. No non-probationary employee may be discharged,

suspended without pay or disciplined in any way except for just cause. In addition, the County will

employ the concept of progressive discipline.

Section 9. Probationary Period. All newly hired and promoted employees must serve a

probationary period as defined in the King County Code. The probationary period is an extension of

the hiring process, therefore, the provisions of this Article will not apply to employees if they are

discharged during their initial probationary period or are demoted during the promotional

probationary period for not meeting the requirements of the classification. Grievances brought by

probationary employees involving issues other than discharge or demotion may be processed in

accordance with this Article.

Section 10. Parties to the Agreement. In as much as this is an agreement between the County

and the Union, no individual may, without Union concurrence, make use of the provisions of this

Article.

ARTICLE 14: EDUCATION AND TRAINING PROGRAM

Section 1. General. The parties acknowledge that the training and development of

employees is a matter of primary importance.

Section 2. Training Opportunities. Notice of special schools and general training

opportunities willbe posted and all interested personnel will be allowed to apply for these

opportunities prior to any final selection. In addition, the department will continue its practice of

sending notices of specialized training opportunities to applicable personnel.

Employees shall be eligible to be paid their regular wages while attending approved and job-

related in-service, meetings, educational workshops and/or seminars plus travel expenses in

accordance with the County travel reimbursement policies.

Section 3. Education Incentive. The parties endorse the value of training for employees. In

order to encourage such accomplishments, the Employer may reimburse employees for certain

education and training expenses. In addition, the Employer will continue its current practice of

fublic Safety Employees Union - Department of Adult & Juvenile Detention Management
January l, 201 5 through December 3 l, 20 I 6
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providing paid leave for the required attendance at training sessions and seminars.

ARTICLE 15: SAV

Should any part hereof or any provision herein contained be rendered or declared invalid by

reason of any existing or subsequently enacted legislation or by any decree of a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

re-negotiate such parts or provisions affected. The remaining parts or provisions shall remain in full
force and effect.

Section 1. No Work Stoppage. Nothing in this Agreement shall be construed to give an

employee the right to strike, and no employee shall strike or refuse to performed assigned duties to

the best of hislher ability. The Union agrees that it will not condone or cause any strike, slowdown,

mass sick call, or refusal to perform any customarily assigned duties, or any other form of work

stoppage or interference with the normal operation of the jail.

Section 2. Union Responsibility. Upon notification in writing by the County to the public

Safety Employees Union DAJD Management Bargaining Unit that any of its members are engaged in

a work stoppage, the Union shall immediately, in writing, order such employee to immediately cease

engaging in such work stoppage and provide the County with a copy of such order. In addition, if
requested by the County, a responsible official of the Union shall publicly order such employees to

cease engaging in such a work stoppage.

Section 3. The Employer agrees that there shall be no lock-out during the term of this

Agreement.

Section 1. order of Layoff. Employees laid off as a result of a reduction in force shall be

laid off according to seniority within the classification; the least time within the classification being

the first to go. In the event there are two or more employees eligible for layoff within the Department

with the same length of time in a classification, then the time in the Department will determine the

order of layoff with the least senior being the first to go. Provided: no regular or probationary
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employee shall be laid off while there are temporary extra-help employees serving in the

classification covered under this Agreement from which layoffs are to occur'

Section 2. Reversion to previously Held Positions. In lieu of lay-off, a Corrections Program

Administrator who has been promoted from a Corrections Program Supervisor within the Department

of Adult and Juvenile Detention shall be allowed to bump the least senior Corrections Program

Supervisor. Provided: the employee exercising his/her right to bump has more seniority in the

classifications of Corrections Program Supervisor and Corrections Program Administrator combined

than the employee being bumPed.

Section 3. Seniority of Corrections Program Administrators. Employees in the Corrections

program Supervisor classification who are promoted to the Corrections Program Administrator

classification will continue to accrue seniority in the Corrections Program Supervisor classification

while serving in the Corrections Program Administrator classification. Such employees willaccrue

seniority in each classification simultaneously. This provision shall apply to current Corrections

program Administrators who previously served as Corrections Program Supervisors, retroactively to

the date of their promotion to Corrections Program Administrator.

Section 4. Reassignment by Director of HRD. In lieu of layoff, or if an employee eligible to

revert to a previously-held position pursuant to this Article elects not to revert, the Director of HRD

may reassign such employee to a comparable, vacant position, when the Director of HRD determines

such reassignment to be in the best interest of the County.

Section 5. Recall from Layoff. The names of laid off employees will be placed on a re-

employment list in reverse order of the actual layoff. Such list shall remain in effect for a period of

two years or until all laid off employees are rehired with the County, whichever comes first.

Section 6. Meet and Confer on Reductions-In-Force. Whenever feasible, at least thirty days

prior to any proposed reduction in force of any bargaining unit position, the Employer will meet with

the Union. The purpose of the meeting will be to explore options to the reduction in force that may

be achieved through job sharing, leaves of absence, other DAJD assignments, or such other options

that the Employer and the Union may propose.

@ tJnion - Departmen! of Adult & Juvenile Detention Management
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ARTICLE 18: DURATION

This Agreement and each of its provisions, unless otherwise stated, shall cover the period

from January 1,2015 and shall become effective upon full and final ratification and approval by all

formal requisite means by the Metropolitan King County Council and the King County Executive and

shall continue in full force and effect through December 31,2016.

APPRovED this lal^ auv or FtbftmfY ,HY1,',

SIGNATORY ORGANIZATION:

7>- /s
nlon

nt of Adult uvenile Detention Management

Public Safety Employees Union - Department of Aduh & Juvenile Detention Management
January l, 20 I 5 through December 3 l, 20 I 6
330C01 I 5
Page 20



o
o!,oo
tr
.9

f

+,
tro
E
o
o)
(E
tr
(E

E
L

.e6
LT'

=) 
c

o.gO Oo
4OCl-
E -te R
s lLC jtttro'
Fui I l'€ >,5 E

rg-9 AT' C*EE+
o=
EEo-b

c
o
E

G
CL
oo

xo
x
.ri

o

=o(a
(f)

(,()
(v)

id'tt
oo
olt(,

-9tt
(E
F
i
l9
G
U'
!to
(E

C'(t,

oo
ED
tr

=o
o

o
o
oo
IE

-g
CL

do
TU

o
lI.

o

tr
c
o
*,
(E
o
'6
og
o

=L
o
(5
L

,9,
.c
Eo

Lo
(E
L

.u)

.c
Eo
E
(o

U'c
o
()
o)
L
Loo

.lJ
C
f
tL
oL
(U

=o

=o
(tr

Eg

=
Lo
o)
(U
col>t
EI
(Ul
LI
orl
9l(Ll

\lgl()Iol'6'l
LI(LI

Loa
Eo
o_:,a
E
(tr
L
U)oL
(L
oco
ooL
Lo()

ILlo
lcl()la
I

I
Lo
(5
L

.a

.C
EE

E
(U
L

o)o
L
(L
o)
.C
.c
(U
LF
o
Co
co
([
o
=E

IIJ_l
(El
clol =Loo

Eo
o_
fa

;oo
Eo
o_
:J
v)

Loa
Eo
o-
f,

U)
Lo
c
oo
q
E
Looot

oc
(5

=@
Eo
(t,

U)
C
.o
(U

E
LorF
E
Ec
(E

oE
Lo
(J
ot

=Loa
E
o
o-
f,a

TL
ooo
3I eo'(Jo
o-

o)
$
@N

No
Nr
t-
@

oo
oot-
@



APPENDIX A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING (TOTAL COMPENSATION" COALITION BARGAINING; 2OL5.2OI6

BUDGET; AND COST-OF-LryING WAGE ADJUSTMENTS f,'OR KING COUNTY
COALITION OT' LABOR UMONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the
past two decades.

The partnership between Ifing County and the Coalition of ICng County Labor Unions has

rcsulted in several Agreements over the years intonded to preserve the high quality and diversity

of services offered to the public, to preserve positions held by the county's high qualrty

employees, to standardizepay ranges and practices in King County and to reorganize county

functions to bring greater efficiencies to King County government.

Agreements between King County arrd the Coalition of King County Labor Unions have

included agreements allowing unpaid furloughs, agreements supporting a Lean process and

implementation of Lean proposals, agreements standaldizing certain classification and

compensation processes, agreements that make efficient use of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing effective use of Labor
Management Committees across King County to facilitate frequent and transparent information
sharing and discussion and agreements such as the zero ('00") cost-of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the height of the,great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additional funding options for King County services. The parties continue to engago in solution-
based discussions aimed at addressing funding shortages for various public services.

The partios have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face sedous fiscal challenges due to a longstanding structural imbalance between

non-discletionary expenditure growth rates and revenue growth rates testricted by state law; and

in20l5-2016 expects to eliminate hundreds ofpositions due to the loss of state and federal funds

and to budget cuts to several departments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonsttating "sound finanoial
managemento' as well as by recognizing King County employees, the county's "most valued

resource," in working with IGng County to meet the challenges that will be presented during the

tenn of this Agreement

Total Conrpensation- Coalition of Unions
000U0414_TotalContpL1l5-2016 $0C0t tS_Appendix A_000(10414_TotalComp_2|l5-2016_scsg.pdf
Page I



APPBNDIX A

Agreement:

NOW THEREFORE, the undersigned Union and I(ng County agree as follows.

January 102015 Cost-of-Living Adjustment contract rollovers and re-openers

1, Effective January l,2Al5, employees covered by this Agreement and employed in
2015 will rcceive a2o/o Cost-of-Living Wage Adjustmen!;

2, All other compensation elements (oowages, premiums, incentives, and other monetaly
payments; and all forms of leave and beneflts") of cunent collective bargaining agreements
(CBAs) are '1'olled over" and neither increased nor decreased thlough 2016; provided, however,
that where the County and a union were already in the proeess of collective bargaining with
respect to certain elements of "Total Compensatiod'prior to June 27,2014, there may be
increases or decreases in certain elements of "Total Compensation" in those collective
bargaining agreoments. Additionally, the Coalition "Administrative Support" Memorandum of
Agreement (attached as Addendum A) is also effective2015-2016 and expires January 31,20161'

3. All compensation elements of CBAs shall be opened on January 1,2075, or later, as
requested by the County, for the purpose of bargaining in union coalition a o'Total

Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the
parties. *Total Compensation" elements ale wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agree to bargain, to the extent
requiled by law, the effects of any newly created job classificdtions and other organizational
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and
"Standards," It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits fuart of "Total Compensation") is already opened in2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January l, 20l6Cost-of-Living Adjustment contract rollovers and re-openers

1. Eflective January 1,2076, employees covered by this Agreement and employed in
2016 will r'eceive a2,250/o Cost-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA o'rolled over"
and neither increased nor decreased through 2016;provided, however, that where the County and
a union were already in the process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 27,z}l4,there may be increases or decreases in cefiain
elements of "Total Compensation" in those collective bargaining agteements. Additionally, the
Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is
also effective2015-2016 and expires January 31,2016;

3, Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2A14, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2014, and whose bargaining units ratiff this agreement on or before

Total Conrpensation - Coalition of Unions
000U0414_TotalComp]715-2016 $0C011S_Appendix A_000(10414_ToralComp_2115-2016_scsg.pdf
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August 15,2A74' This payrnent is in consideration of the agreement by participating unions to
bargain economic issues with King County as a coalition rather than as individual bargaining
units, resulting in process efficiencies and savings in administrative costs for King County. 

-
Additionally, this payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January l,2Ol5 or later, at the request olfirg County,
for the pqpose of bargaining a "Total Compensation" agreement in coaliiion. "Tohf
Compensation" elements ae defined earlier in this Memorandum of Agr.eement.

Changes to I(ing County Family and Medical Leave

The parties agree to a change inpractice that will run King County Family Medical Leave
(I(CFML) and Family Medical Leave Act (FMLA) concurrently, rather than consecutively. This
9_hange 

is contingent upon the necessary King County Code change/policy being adopted 6V th"
King County Council and lhen irnplemented for non-represented king County 

"*ploy".s. 
This

agreement does not prohibit the use of KCFML intermittent leave after 12 weeks. 
-The 

agreed
upon change will not be irnplemented for represented employees before July 1, 2015. The
parties agree to work together to identify the King County Code language cirang.s necessary to
implement this change. As with all decision making in I(ng County, the Equity and Social
Justice Ordinance (#16948) will be applied.

It is further agleed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no
precedent with respect to future payments to King county employees;

2, The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4, Any dispute regarding the interpretation and/or application of this Agreement shall be
handled pursuant to the tems of the applicable Union's grievance procedure, piovided that if
more than one bargaining unit has the same or similar dispute, the grievanc"r ihall b"
consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
by th9 King County Council, and shall be effective once fully ratified by ICng County (having
already been ratified by the undersigned unions) tlu.ough December 3l',2016.

g-tJ /l
DatePatti Cole-Tindall, Director

Office of Labor Relations
King County Executive Office

For King County:

Total Compensation - Coalition of Unions
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APPENDIX A

MEMORANI}UM OT AGREEMENT
BY AI\[D BETWEEN
KING COIJNTY AIYD

THE UNDERSIGI{ED UI\IIONS

ADDRESSING .ITOTAL COMPENSATION,, COALTTION BARGAINING; 2015 .2016

BUDGET; ANI) COST-Otr'-LMNG WAGE ADJUSTMENTS FORKING COUNTY
COALITION OT LABOR UNTONS BARGAINING UNIT MEM'BERS 2015.2016

Labor Organization: Public Safety Employees Union

Ratffied by the Mem[ers covered by the Contracts listed below:

TotalCompensation-C?llrjr!^?lurio^ 330c0ltsJppendixA_000u0414_Totalcomp_2zls-2016_scsg.pdf
000U04 I 4 JotalComp -!0 I 5 -2 0 I 6

cba
code

Labor Organization Contract

2t2 PSEU Comrnunications Specialists Supervisors - King
Countv Sheriff s Office

330 PSEU Department of Adult & Juvenile Detention
Management

214 PSEU Fire Investisator - King County SherifPs Office
210 PSEU Fire Marshal - Department ofPernitting &

Environmental Review

430 PSEU Kine Countv Civic Television (CT\,r)

021 PSEU Laga Administrative Specialists - Department of
Judicial Administation

191 PSEU Non-Commissioned - Deparhnent of Adult &
Juvenile Detention

t92 PSEU Non-Commissioned - Department of Community &
Human Services

193 PSEU Non-Commissioned Professional Employees - King
County Sheriffs Office

464 PSEU Non-Commissioned Professional Employees -

Suoervisorv - Kins Countv SherifPs Office
020 PSEU Sunerior Court Clerks - Judicial Administration

For Public Safety



APPENDIX A
ADDENDUM A

MEMORANDUM OF' AGREEMENT

BY AND BETWEEN

KING COUNTY

ANI)

COALITION OF' LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATTVE SUPPORT CLASSIF'ICATIONS

Subjecfi Coalition bnrgainiug for employges in specified administratlve support
, classifications

WHEREAS, King County and flre undersigned labor unions representing certaur administrative
support classifications ('the Coalition") have agreed to bargain wages for those classifioations in
a coalition so that any agreemonts reached would be binding on all parties to the negotiations and
would satis$r all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agrooment; and

WHEREAS, King County and the Coalition have reaohed an agreement on wages, pursuant to
the terms set fortli herein, and therefore have fully satisfred their bargaining obligations on the
issuo of wages for the duration of this Agreement;

Now THEREFORE, the partles have agreed as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the
following classifications and which are cumently represented by any of the undersigned
bargainingunits:

Fiscal Spocialist 1-4
Adminiskative Specialist I * 4
Customer Service Specialist 1 - 4
Technical Information Processing Specialist 1 - 4
Administrative Offi ce Assistant
Public Health Administrative Support Supervisor
Adrninistrative Staff Assistant

- The positions roferenced heroin shall be referred to as "Coalition Administrative Support
Positions" and shall not include positions covered by bargaining units eligible for interest
arbitration.

Coali.tion Bargaintng - Adminlatrati:ve Support Classifications
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APPENDIX A
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2. Beginning en January 
-l.,2012,regular 

employees in Coalition Administrative Support
Positions shall rBceive a wag€ increase af 15% above Step 10 upon completing 15 years servioe
with King County, anda3,}P/oincrease (not cumulative with th;1,s%inorease-aftei 15 years)
above Step 10 upon completing 20 yoars service with King County; provicled, however, that the
employee is oligible for the above Step 10 premium only if heishe receives at least a3.25 rating
on the prior: year's performance evaluation. For putposes of this provision, years of service shall
be based on the employee's Adjusted Service Date as that tenir is defined in the King County
Personnel Guidelines. The requirement that the employee earn at least a 3,25 ratingon the
performance evaluation shall be waived for auy year in which the employee did not receive a
performance evaluation prior to the start of the calendar year. Therc shall be no limit or quota on
flre number of employees eligiblq to receive this wagepremium above Step 10.

3. This Agreement fully satisfies the parties' bargaining obligations with respect to
wages for any, and all Coalition Adminiskative Support Positions fluough December 31,2013.
'Ilhe parties have agteed to bargairt a successor agreement on wages in coalition utilizing the
same pt'ocess as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King County Administrative Support Coalition Bargairringt' (attached hereto as Exhibit A) with
the additional agreement that any rnarkot surveys conducted for those negotiations will be based
on the following list ofjurisdictions:

1. Snohomish County
2. Pierco County
3. City of Seattle' 4. City ofBellewe
5. City ofTacoma
6. City of Everett
7, CityofRedmond

i: 8lil:flHl*
10. Port of Sealtle

4. It is the parties' intent to not simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph2 of this Agreement, and b) an above-top-step merit
premium program. Therefore, employees io bargaining units which havo eligibility for aboye-
top-step merit pay arq not eligible for premium under Paragraph 2 of this Agreement; however;
such bargaining units may elect to'forgo above-top-step merit for their members who are part of
this cqalition in order for those members to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would give employees who are eovered'by these administrative
support coalition negotiations the option of: a) continuing to receive above-top-step merit pay
they have access to under.their respective bargaining unit's existing collective bargaining
agreement, orb) receiving the wage premium under Paragraph 2 of this Agreement. Such
employeos must elect their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement.

Coalition Bargaining - Admlnistrative Support Classifications
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. 5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaining agreements:

Union Contract cba
Coile

International Brotherhood of Teamsters
LocalL17

Profossional & Technical and

Administrative Emplovees
1,54

Irternational Br otherhood of Teamsters
Lacalll7

Wastewater Treatrnent Division,
Professional & Technical and
Administrative Support - Department of
Natural Resourges and Parks

156

Joint Crafts Co-uncil, Construction Crafts Appendix K: Departrnents: Eiecutive
Services (Facilities Management; Records,
Elections & Licensing Services), Naiural
Resources & Parks. Transpofiation

350

Office & Professional Eutployees
International lJnion. Local 8

Department of Assessments 035

Offrce & Professional Ernployees
International Union, Local 8

Departrn6nts: Public Health (Division of
Alcohol, Tobacco and Othor Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Deoendency Services Division)

038

professional and Technicxl Enrployees,
tocal17

Professional and Teclmical - Department of
Transoortation

046

Professional and Technical Employees,
l,ooaltT

Deparknents: Development and
Environmontal Services, Exeoutive Services,
Natural Resources and Parks, Transportation

040

Professional and Technical Employees,
Local 17

Departments: Publio Health, Community and
Human Seruices

060

Public Safety Employees Union Non'Commissioned - Department of Adult
and Juvenile Detention

191

Public Safety Ernployees Union Non-Commissioned - King County Sheriff s

Office
193

Technical Enrployees Association Wastewater Treatment Division, Department
of Natural Resources and Parks, Staff

428

Washingtoa Stato Council of County and
City Emplovees. Council 2. Local 2084-SC

Superiol Court - Staff (Wages Only) 273

Washington State Counojl of Cormty and
Citv Ernolovees. Council 2- l-ocal2084sc-S

Superior Court - Supervisors (Wages OnlV) 274

Washington Stato Council of Courity and
Citv Emolovees. Council2. Local 2lAD

Depafiment of Adult and Juvenile Detention 080

Washington State Council of County and
Citv Ernplovees. Counoil 2. Local L652

Medical Examiner - Department of Public
Health

260

Washington State Cguricil of County and
Ciw Emplovees. Council 2. Local 1652M

WorkSource - Depprtmerrt of Community
and Human Services

263

Washington State Counoil of County and
City Employees, Counoil 2, T.ocal 1652R

Industrial and Hazardous Waste n5

Coalltion Bargaining-Administrative Support Classifuations "
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6. This Agreoment shall remain in effect througlr Decembet 3 1 , 201 3,

For Pro and Technical Employees, Local 17:

Behnaz , pnioi- Representative

Union Representative

tla<l tt
Date

,tlh|*Jtt
t// z(/,

E'?n' ll

+ r r-/,2
Date

4

of Teanrstcrs Local 117;

For Office & Professional Ernployees International Union, Local 8:

Amanda Saylor,

For Washington State Council of County and City Employees, Council 2:

For King County:

J. Johnson, Labor Negotiator III

Coal ition B argaining - Adminisn'ative Support ClassiJications
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T$Bilffi{,i,"
EXIIIBIT A

:

GRO.UND RULES X'ORIflNG COUNTY .

ADMINISTMTIVE SUPPORT COALITION BARGAINJNG
''.:.'

Authorif of'the Coalition. Thp parties agree that the Un'ion coaliHgr,r.is
speakipg with one voicq and that the pa(iqs ari: engaged in qoatition
bargainingtather than Op-ordinated bargaininfi.,,'fO:thfi eii$'eaEn of the rfrioni
pbrty'to coalition bargaining agree that they will bp,bo.Und.by the'results of tlre
god.lilion bapgaining; and that their authority will Uo,limiteO b,y the, Unio.n

:coalitionlq,Jead neeOti4tot, Eaoh'ofthe upions firrther agree,thatifre,county.'5 : 
..

partisjpiiti6h in coalition bdrgainihg fulfills the County's stahitiiilr oblfgation,,::
,:to'bar€irjn regqding the issuei within thq soope of this codlition,bafgirining. ,

wtiile the parties are eng4ge in this coalition liar:gainiSrg and for.the'duritigno-tr.
eny agreemept :teached, The coalition has agreod that:;fof .ralifiOption
pumose$;'tlrle Unions wfll conddst a pooled vote with ono gmploygoi oro vQtp, ;

with All vofes eonsolidated and tho result dete,rmiqed by a simplg Aajo,rirty.

' .,, 
:

Scope of'Topic. the scopeof the discussiorrs will be to negotiatewagiiatos
forthe.olassifioations at issuo. The parties.may bgree to addrsss,additional
isslres in the oourse of this bargaining. : . ' 

.

Scqpe of Classifications. Administrative Support olessifieat-ions; inoluding
the following:

Fiscal Spe.ci.alist I-4
. Aalministrative $pecialist l-4

Customers Sorvice Speoialist 1.4
Tephnical Infotrnation Prosessing Specialis!'l-4
Adrninistrhtive Oflico Assistant ,. 

' . , ,

Medical Application Speoialist G{ealth) 
: , ' .

Ailministrutive Speoidlist Supervisor (I{ealtlD : '

Administrative StaffAssistant .

2.

Ittassification that the partie; may agree to'ffi

1
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APPENDIX A
AI}DENDUM A

Scope of Bargaining Units Included. The batgainiRg units as defined in
Addendum A to this agreement aro included in this coalition bargaining,

Negotlatlon Process,

A. Lead Nggotiators. The lead aegotiator fof the County will be_the
Manager of Labor Relations or such other negotiator as may be apporqted by
tho County, The lead negotiator for the Coalitionwill be the General Counssl

for Tearnstet's Local 117 ot such other negotiator as may be appointed by the

Coalition. Only the lead negotiator will have the authority to bind the patty

:: Xtffisition. Each party wilt name a fixed set of participants in
the negotiation. Others may be pernitted to pafiicipate as subject'matter
experts but not as members of each.negotiating tearn. l'he unions agree to
name no more than two (2) employee representatives per unioru provided &at
Looal l7 may appoint four (4) employee representatives. The Couu{ agre-es

to provide release time to partioipate in negotiation provided that such release

time does not interfere with tho opetations of the County, In such overrt, the
parties will discuss alternatives to address the issue.

C, Drtes. The Isad negotiator fbr eaoh party shalL'$et a conrplete set of
negcitiating dates beginning in January,2009, and concluding by April 15,

20a9.

Ir. Location. Rargaining sessious will be held at downtswu County

facilities.

C0mmunication. The expectation is that the parties will bargain at the table

rathd flran in the worftplice, Prior to issuing written communioations with
County employees or Union membors regmding the'substance of tlrese

negotiations, a paxty intend.ing to iszue such a communication will irovide the

other party with prigr notice of that communication and will attempt to resolve

any issues regardiqg the content of the somdlunication prior to publication.
The partios retain the right to oodrmr$ioate with their oonstituercies in non-
written form. However, oonsistent with the spirit of this commitment, the

parties will respect the concept of prior notice outlined in this pam$aph.

2
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APPENDIX A
ADDENDUM A

Mediation and X'act [indlng. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial thfud
party seleoted by tho pafiies; if the parties oannot reach agreement, ihen the
mediator will be selected through the Public Employment' Relations
Comtnission to mediate the negotiations; and (2) appoint a neutral fact-findor
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact.finding hearing. The fact-finder shall be oharged to make
non-binding recommqrdations to the parties as to the terms of an agreement
regarding. wage rates for the classifications at issue. The fact-finder shall
sonsider the marhel position of the classifications and the economic
circumstanoes of the employer in making his or her recommendations. The
fact-findlng will be .conoluded no later than sixty (60) days 

'after 
the

conclusion of mediation with the recommendation to eaoh party. The cost of
the faot-finder shall be borne equally by tho parties.

a. Selection. The parties will attempt to mutually agree on a faot-frnder.
Absent such agreement, the parties will request a panel &om the Public
Employment Relations Commission and will select a fact furder tluough
mutual shiking.

b. Hearing, The hearing procedure shall be detbrmined by the fact finder
but shall be oonducted failty and oxpeditiously.

c. Recommendation. Prior to issuing a formal recommendation, the faot
finder will meet informally with the parties to inform them of his or hor
findings. Thereafter, the parties will have one weekto attempt to reach an
agreement, If the parties are unable to reaoh agreement the fact finder
shall issue his or her decision

3
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,,, ., ..,, . . 
''. ,Datecl this 30r! day of $eptember.200g, 

: :

TEAMSTERS'I,OCAL UNION NO. 1 1 7

. 
, :]

TECHNICAT, EMPLOYEES' ASSOCIATION

4:

IFPTE,'IOC l\L17

:TINION 519

000U0111 Exhibit A
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