
KING COUNTY 1200 King County Courthouse

51þ Third Avenue

Seattle, WA 98104

Signature Report
KlngCounty

November 3,2015

Ordinance 18143

Proposed N0.2015-0389.1 ' Sponsors Phillips and Dembowski

AN ORDINANCE approving and adopting the collective

bargaining agreement negotiated by and between King

County and International Brotherhood of Teamsters Local

117 (V/astewater Treatment Division, Managers and

Assistant Managers) representing employees in the

department of natural resources and parks; and establishing

the effective date of said agreement.

BE IT ORDAINED BY THE COI.]NCIL OF KING COUNTY:

SEÇTIQN 1. The collective bargaining agreement negotiated by and between

King County and International Brotherhood of Teamsters Local 117 (Wastewater

Treatment Division, Managers and Assistant Managers) representing employees in the

department of natural resources and parks, which is Attachment A to this ordinance, is

hereby approved and adopted by this reference made apart hereof.
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SECTION 2. Terms and conditions of said agreement shall be effective from

January 1,2015, through and including December 31, 2016.

Ordinance 18143 was introduced on I0l5l20I5 and passed by the Metropolitan King
County Council on 111212015, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Lambert, Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr.
Upthegrove
No: 0
Excused:0

KING COUNTY COUNCIL
KING COLTNTY, WASHINGTON

Phillips,
ATTEST:

Anne Noris, Clerk of the Council

a)
r)

r)

-'i-t
-- ii
^- -tir.)
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:'j

AppRovED trris !3Iouv'r Nùl tgr\L(zon

Dow County Executive

Attachments: A. Agreement Between King County and International Brotherhood of Teamsters Local
tt7
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ARTICLE 1

ARTICLE 2

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

ATTACHMENT A

AGREEMENT BET\ryEEN
KING COUNTY

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

RtrPRE,SENTING THE MANAGERS AND ASSISTANT MANAGERS

BARGAINING UNIT IN
WASTEWATER TREATMENT DIVISION

KING COUNTY DEPARTMENT OF NATURAL RESOURCES AND PARKS
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ARTICLE PI]RPOSE AND D

1.. Purpose. The intent and purpose of this Agreement is to promote a collaborative

relationship between the parties and to set forth the wages, hours and working conditions of such

employees as covered by this bargaining agreement.

1.2 Definitions. Definitions that apply to this Agreement are found under King County Code

(o.Code,') 3.12.010. Where there is a difference between the Code definition and a defìnition below,

the Code will prevail. In addition to Code definitions, below are additional definitions that pertain

solely to the Agreement. If a Code definition change is made that affects this Agreement, the County

agrees to bargain the effects of the change as required by law.

A. Benefit Eligible Employec - Regular, provisional, probationary and term-limited

temporary employees are eligible for insured benefits (e.g. medical, dental, tife), paid and unpaid

leaves as provided under the terms of this Agreement.

B. Hourly Employee - An employee who is not exempt from the Fair Labor

Standards Act and is eligible for overtime.

C. Regular Employee - A career service employee.

D. Salaried Employee - An employee who is exempt from the Fair Labor Standards

Act and is not eligible for overtime.

E. Temporary Employee - lncludes probationary, provisional, short-term and term-

limited employees.

F. Transfer - Movement of an employee from one position to another within the

same classification or different classification with the same pay range of the former classification.

ARTICLE 2: UNION RECOGNITIONT MEMBERSHIPi REPRESENTATION. SHOP

STEWARDS

2.1 Union Recognition

King County (County) recognizes Teamsters Local Union No. 1 17, affiliated with the

International Brotherhood of Teamsters (Union), as the sole and exclusive bargaining representative

of all full-time and regular part-time employees whose job classifications are listed in the attached

Addendum A. The County agrees to extend recognition of the Union as bargaining representative

International Brotherhood ofTeamsters Local I l7 -
Department of Nalural Resources and Parks
Jønuary 1,2015 to December 31,2016
159C01 15
PaEe l
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for any new or addrid eligible manager and assistant manager positions that may be created in the

future in the Wastewater Treatment Division (Division), in accordance with its PERC recognition.

2.2 Union Membership

A. It is a condition of employment that, within thirty (30) days of the effective date of

this Agreement, all employees covered by the Agreement will become and remain members in good

standing in the Union, or pay an agency fee to the Union in lieu of membership dues. This

requirement will apply to employees who are temporarily appointed to work in a job classification

covered by this Agreement if the appointment is expected to last thifty (30) days or more, however,

they will not be required to pay initiation fees and become a "member in good standing" if such

action is based solely upon an "acting" position status.

B. Employees covered by this Agreement who quali$ for an exemption from the

requirement for Union membership based on an employee's bona fîde religious belief shall contribute

an amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the

Union. The Employee shall furnish the Union with written proof each month that such payments are

being made. If the employee and the Union do not reach agreement on such matter, the Public

Employment Relations Commission (PERC) shall designate the charitable organization.

C. Failure by an employee to abide by the provisions of paragraphs A and B will

constitute just cause for discharge. If an employee has failed to fulfill the obligation set forth in A

and B, the Union will provide the employee and the County with seventy-two (72) hours notice of

intent to seek the discharge of the employee. During this period the employee may bring the amount

in arrears current to avoid discharge.

D. Upon request, the County will provide the Union with a current list of all

employees in the bargaining unit. Sich list witl indicate the employees' names, section and/or unit,

employment status, job classification, and date of hire into his/trer current classification.

E. The County will notifu the Union of all new hires, and will notifr the Union

whenever an employee is moved into or out of a bargaining unit position. The notification will

include the employes's name, section and/or unit, employment status, job classification, date of hire

and effective date of the personnel action.

Page 2
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2.3 Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

member, the County will deduct from the pay of such employee the amount of dues, initiation fees,

assessments, and agency fees as certified by the Union.

B. The Union will indemnifu and hold the County harmless against any claims made

and any suit instituted against the County on account of any collection of the dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the collection

provision, upon presentation ofproper evidence thereof'

2.4 Shop Stewards, Union Activities and Representation

A. Union Representatives (Staff¡ may visit the work location of employees covered by

the Agreement at any reasonable time. They shall inform the Division Director/designee upon arrival

at the work site being visited.

B. The Union will provide the Division and the Labor Negotiator with the names of

Shop Stewards. When contract administration business is conducted during working hours, the Shop

Steward is responsible for clearing the time taken away from work with his/trer manager or

supervisor.

C. The Union shall be allowed use of bulletin board space to post Union notices.

Only recognized officers, stewards, and staff representatives of the Union will be entitled to post and

remove Union materials, and only materials originating from the Union office and bearing the Union

logo or signed by a staff representative of the Union may be posted on the Union bulletin board space'

The Union shall be allowed to post electronic mail notices on the County system if the notices meet

the same requirements, provided they comply with County policies goveming electronic mail and

internet use.

D. Employees who are designated by the Union as stewards may make limited use of

County telephones and FAX machines and similar equipment for the purposes of contract

administration in accordance with applicable County policies. In addition, such stewards may use the

County electronic mail system for.communications related to contract administration, provided they

comply with County policies governing electronic mail and internet use. In no circumstances shall

Int ern at ion al B r otherho o d ofTeamsters Local I I7 - Wastewater Treatment
Deoarlmenl of Naturul Resources
Jahttary 1, 2015 to December 3I ,

and Parlç

I 59C01 I 5
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use of the County equipment interfere with County operations.

ARTICLE 3: RIGHTS OF.MANAGEMENT

The management of the County and the direction of the work force are vested exclusively in

the County, except as may be limited by the express written terms of this Agreement. All matters,

including but not limited to, the right to hire, appoint, promote, demote, transfer, layoff, discipline

and discharge, train, assign and direct the work force; improve efficiency; develop work rules,

policies and procedures; develop and modiÛ' classification specifications, allocate positions to those

classifications, allocate employees to those positions; determine work schedules, determine location

of facilities and assign employees to those locations; appraise employee performance; contract out

work; determine wage rates and wage schedules, place employees on the wage schedules and wage

rates, and determine the methods employees move through wage schedules and wage rates at time of

appointment; determine methods, processes and means for providing services; and take whatever

actions are necessary as determined by the County in emergencies declared by the Department

Director, County Executive, Governor of the State of 'Washington, or President of the United States.

ARTICLE 4: CONTRACTING OUT

A. The County shall not contract out work performed by members of the bargaining unit if

the contracting of such work eliminates, reduces, or limits the normal work load of the bargaining

unit.

B. In the case of a circumstance that is beyond the control of the County at the time action is

required, that could not reasonably have been foreseen, and for which the County is not reasonably

able to provide the necessary tools, employees, or equipment to perform the work in a timely manner,

the County shall be allowed to enter into contracting arrangements for this purpose only' The County

shall ofIìcially noti$' the Union of such instances in advance and discuss the impact of and possible

altematives to these arrangements, if any, on the bargaining unit'

C. It in order to secure funding for a specific project, the County is required to contract all or

part of the work to be performed due to limitations imposed by the funding agreement, such

contracting shall not be considered a violation of the Agreement. In such instances, the Union shall

be officially notified in advance.

Internalional Brotherhood of Teamsters Local I I7 - Wastewater Treatment
Department of Natural Resources and Parks
January 1,2015 to December 31,2016
t s9c0t 15
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ARTICLE 5: BENE,F'IT TIME

5.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is

Extended Sick Leave (ESL). Both programs are for benefit eligible employees and built on the

accrual rate table set forth in Section 5.5. This program recognizes the need for scheduled time away

from the job (vacation and holidays) for personal reasons and for occasions when the employee must

be away beoause of illness or injury. BT is administered with the understanding that: a) BT is

intended to constitute wages eamed for services rendered, and b) because business needs may

constrain employees' ability to utilize leave, the Collective Bargaining Agreement provides for a

yearly cash conversion of up to one hundred and twenty (120) hours of BT.

5.2 Definitions

A. All BT and ESL time is based on a two thousand eighty (2,080) hours per year' BT

is the bank of time accrued for use during scheduled paid time off, including holidays, and

unscheduled paid time off (excluding bereavement leave and jury duty) to include the first two (2)

consecutive days of unscheduled illness or injury.

B. ESL is the bank of time accrued for use during all paid nonscheduled illness or

injury exceeding two (2) consecutive scheduled workdays for employees and their dependents, as

well as for scheduled paid time off for medical reasons.

C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with Article 5.8.

5.3 Principles

A. The BT program is intended to provide a productive workplace where employees

are encouraged to be healthy and regularly be at work'

B. Operational efficiency is increased by the responsible management of the benefit

time usage.

5.4 Absence

A. Employees are expected to schedule BT as far in advance as possible to facilitate

business planning. Employees are expected to notiff their supervisor each day of any unscheduled

Int ern at i onal Br otherho o d of Te amst er s Local I 17 - Wastewater Treatmenl
Department of Natural Resources and Parks
Jønuary 1,2015 to Decetnber 31,2016
r 59C01 I 5
Page 5

Division, Managers and Assistant Managers '



I

2

3

4

5

6

7

I
9

10

11

t2

13

l4

15

t6

17

18

l9

20

2l

aa

23

24

25

26

27

28

143

absence. If the reason for unscheduled absence is for illness in excess of two (2) consecutive days,

the employee shalÌ be paid from their accrued ESL bank beginning with the third (3rd) day.

However, all BT and ESL time shall be coordinated with, and supplementary to, workers'

Compensation.

B. Salaried employees use accrued BT and ESL in increments of not less than one (1)

regular work day. Salaried employees who are absent for part of a work day will not be required to

charge such absences against any accrued leave balances nor will the employee's pay be reduced'

C. BT and ESL will be paid only to the extent that BT and ESL hours have been

accrued by the employee in the pay period immediately preceding the absence'

5.5 Benefit Time Accrual and Extended sick Leave Accrual

A. BT accrual shall be as follows and based on a benefit eligible employee's adjusted

service date:

Accrual Rates

HourlyBi-weeklyAnnualYears of Employment

0.111s8.923232Less than 5

0.t23r9.8462565 years but less than I
0.126910.154264I years but less than 10 Years

0.142311.385296l0 years but less than 16 years

0.146211 .69230416 but less than 1.7

0.1 50012.000312t7 but less than 18 years

0.1 53812.30832018 years but less than 19 years

0.157712.61532819 years but less than 20 years

0.161 s12.92333620 but less than2l
0.16s4t3.2313442l years but less than2Zyeus
0.169213.53835222 but less lhan23
0.173113.84636023 but less than24
0.t769r4.15436824 years but less than 25 Years

0.1 80814.462376More than 25 years of service

Page 6
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B. Annual and bi-weekly totals in the above table are approximations and may vary

slightly based on the hourly rate.

C. ESL accrual shall accumulate for all employees on the basis of fiffry-six (56) hours

per year (0.0269 hours per hour). I

D. The hourly accrual rates indicated in this article shall not be construed to mean that

salaried employees receive compensation based on numbef of hours worked.

5.6 Benefit Time Accumulation and Extended Sick Leave Accumulation and

Conversion

A. The maximum accumulated carryover of BT from the pay period ending before

April lst of one calendar year to the next shall be six hundred (600) hours. Employees with at least

four hundred and eighty (480) hours at that time shall have the option to convert up to one hundred

and twenty (120) hours to cash, down to a balance of four hundred and eighty (480) hours.

B. There shall be no limit on the amount of ESL accrued'

C. Current benefit eligible County employees who are new in the unit and who have

more than 40 hours of sick leave may convert up to forty (40) hours from their sick leave balance into

BT. Any remaining sick leave balance will convert into ESL. For such employees who have less

than 40 hours of accrued sick leave, all sick leave accruals will be converted to BT time. Vacation

leave balances will convert to BT.

D. Unless modified by a VEBA agreement employees who have successfully

completed probation may cash-out a maximum of 480 hours of BT time upon leaving employment in

good standing. Employees returning to regular service who resigned, were separated for non-

disciplinary medical ïeasons or from layoff within two (2) years will have their ESL restored.

5.7 Upon Retirement or Death

Upon retirement from the County or death, an employee or their beneficiary shall be paid for

up to four-hundred eighty (480) hours of accrued BT at one'hundred percent (100%) and for all

accrued ESL at thirfy-frve percent (35%), unless modified by a VEBA agreement. Retirement as a

result of length of service means an employee is eligible, applies for and begins drawing a pension

from PERS or the city of Seattle Retirement Plan immediately upon terminating County

Internationql Brotherhood of Teamsters Local I l7 - Wastewater Treatmenl
Department of Natural Resources and Parks
January 1,2015 to December 31,2016
159C0t I5
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employment.

5.8 Leave Donation

Employees may donate BT and ESL to another employee in accordance with County

guidelines for donation of vacation and sick leave, respectively, except that donated hours will accrue

to the donee's appropriate leave bank and do not expire or return to the donor once accrued.

ARTICLE 6: LEAVES OF ABSENCE WITH AND WITHOUT PAY

6.L Leaves of Absence With PaY

A. Bereavement Leave. In the event of death of a member of the employee's family,

a benefit eligible employee will be granted three (3) days off with pay. In addition to the bereavement

leave granted herein, a maximum of three (3) days ESL may be used with approval of the employee's

supervisor. For purposes of this section, employee's family is defined as:

' Employee's spouse or domestic partner

. Children of the employee, employee's spouse or domestic partner

. Parents of the employee, employee's Spouse or domestic partner

. Siblings

. Grandchildren

. Grandparents

. Son-in-law, daughter-in-l3w

B. Jury Duty. A benefit eligible employee called for jury duty may be allowed the

necessary leave with pay not to exceed forty (a0) hours per week. The employee should notifu his/her

supervisor immediately upon receiving notification ofjury duty. As the employee will be paid by the

County, compensation received from a jury function shall be submitted to the County. Any payment

for travel expenses paid by the court will be retained by the employee. The employee shall make

every effort to report to work in case of early excusal, This section does not apply when the employee

is a plaintiff or defendant.

C. Military Duty/Training Leave. An employee who is a member of the

Washington National Guard or any organized reserve of the Armed Forces of the United States, and is

ordered to be on active training duty, shall be allowed twenty-one (21) work days of military leave

International Brotherhood ofTeamsters Local I l7 - Lïastewater
Departmenl of Natural Resources and Parl<s

January 1,2015 to December 31,2016
I s9C0I 15
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during each training year. The employee must present orders for active or inactive training duty to

hisiher supervisor prior to taking leave. The employee may receive military leave for weekend

reservist duty.

D. Executive Leave. Employees covered by this Agreement who are benefit eligible

and in salaried positions will receive three (3) days of Executive Leave per calendar year, prorated for

a partial year. [Jp to seven (7) additional days per year, as provided in Executive Policy, may b,e

granted at the discretion of the County.

E. Mititary Family Leave. As provided under RCW 49.77 employees whose spouse

is a member of the United States armed forces, national guard, or reserves who has been notified of

an impending call or order to active duty, or who has been deployed, or when the military spouse is

on leave from deployment, shall be entitled to atotal of fifteen (15) days of unpaid leave per

deployment or the use of accrued paid leave. In addition, the National Defense Authorization Act

OfDAA) amends the Family and Medical Leave Act (FMLA) by providing up to twelve (12) weeks

of leave for "any qualiffing exigency" and up to twenty six (26) weeks of FMLA leave to care for the

serious health condition of an injured or ill covered service member. Leave for a "qualifuing

exigency" provides up to twelve (12) weeks of leave for one of eight (8) clearly defined reasons

arising out of the fact that the spouse, son, daughter, or parent of the employee is on active duty, or

has been notified of an impending call to active duty status. Military caregiver leave under the

NDAA provides up to twenty six (26) weeks of leave, instead of the standard twelve (12) weeks, to

care for the serious health condition of a covered service member who is recovering from an illness or

injury sustained in the line of duty. Eligible family members for military caregiver leave include the

spouse, son, daughter, parent, or next of kin of the injured covered service member. Leave under the

NDAA continues to follow the same eligibility criteria, protections and benefits available under the

FMLA law.

F. Domestic Violence Leave. Employees who are victims of or family members of

victims of domestic violence, sexual assault, or stalking may take reasonable leave from work for

legal or law-enforcement assistance, medical treatment or counseling as provided for under

RCW 49.76. Employees may use any accrued leave for domestic violence leave, including sick

International Brotherhood of Teamsters Locql I I7 -'llastewater Treatment
Department of Natural Resources and Parks
January 1,2015 to December 31,2016
I 59C01 I 5
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leave include a child, spouse, parent, parent-in-law, grandparent or person whom with the employee

has a dating relationship.

6.2 Family and Medical Leave

A. Up to eighteen (18) weeks of unpaid leave shall be granted to eligible employees

for the employee's own serious health condition, or for family care, as provided by County Code.

B. The employee must exhaust all ESL prior to using unpaid leave for the employee's

own health condition. Donated leave shall run concunently with unpaid leave.

C. For a leave for family reasons, the employeo shall choose at the beginning of the

leave whether it will be paid or unpaid; when an employee chooses to take paid leave for family

reasons, the employee may reserve up to 80 hours of ESL.

D. The County shall continue its contribution to health insurance during the 18 week

period of unpaid leave.

6.3 Leaves of Absence \ilithout Pay

Benefit eligible employees may request a leave of absence without pay by presenting a written

request to their immediate supervisor along with any supporting documentation. The decision to

grant a leave of absence without pay shall be at the discretion of the County.

6.4 Return from Leave of Absence

A. Regular employees wanting to return from a medical leave of absence, or who need

to extend the leave of absence beyond the original retum date, may be required to be examined by a

physician of the County's choice and cost to determine the employee's right to either a continuing

leave or work status

B. Regular employees will be re-employed in their fbrmer classification at the end of

the leave, provided the employee is able to perform the work. Seniority, ESL balance eatned, and BT

accrual rates based upon seniority established at the time of departure on leave of absence shall be

restored when the employee returns to work.

C. No seniority or benefits will accrue while on a leave of absence without pay. In the

case of a leave for the purpose of conducting Union business, employees granted leave will continue

International Brotherhood of Teamsters Local I I7 - lllastewater Treatment Division, Managers and Assistant Managers -
Deparîment of Natural Resoulces and Parl{s
January I, 2015 to December 31, 2016
t 59C01 15
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to earn seniority.

6.5 State Law

To the extent that the Washington State Family Care Act (RCW 49.12.295) provides a greater

benefit than the provisions of this Agreement, the Washington State law will apply.

ARTICLE 7: MEDICAL" QENTAL & LIFE INSURANCE

7.1 The County presently participates in group medical, dental and life insurance programs.

The County agrees to maintain the level of benefits as currently provided by these plans and pay

premiums as cunently practiced, during the life of this Agreement unless modified by the Joint Labor

Management Insurance Committee.

7.2 TheCounty agrees to continue the Joint Labor Management Insurance Committee

comprised of representatives from the County and its labor unions. The function of the Committee

shall be to review, study and make recommendations relative to existing medical, dental and life

msurance programs.

7.3 The Union and County agree to incorporate changes to employee insurance benefits

which the County may implement as a result of the agreement of the Joint Labor Management

Insurance Committee.

ARTICLE 8: WAGE RATES

g.l The classifications and rates of pay for all employees in the bargaining unit are listed in

Addendum A.

8.2 Total ComPensation Agreement

Upon ful|ratification of the Memorandum of Agreernent titled: Addressing "Total

Compensation" Coalition Bargaining;2015-2016 Budget; And Cost-of-Living Wage Adjustments

For King County Coalition of Labor Unions Bargaining Unit Members 2015-2016 ("Agreement") by

King County, the full terms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Appendix A'

8.3 Regular employees hired at Step 1 of the applicable pay range shall advance to Step 2 on

the November 1 following successful completion of their probationary period provided they receive a

satisfactory performance appraisal during the annual merit review process' Employees who are at

International Brotherhood of Teamsters Local I I7 - ['I/astewater
Departmenl of Natural Resources and Parks
January 1,2015 to December 31,2016
I s9C01 I 5
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Step 2 or above shall progress two (2) steps annually on November 1 provided they receive a

satisfactory performance appraisal during the annual merit review process until reaching the top step

of their salary range. Employees who are at Step 10 and receive an outstanding rating on their

performance appraisal for two (2) consecutive calendar years shall be eligible for a merit increase of

five percent (s%),above Step 10. The merit increase for eligible employees will be no less than five

percent (5%) above Step 10. This must be re-earned each year.

8.4 Special Duty.

An employee who is temporarily assigned in writing by his/her supervisor to perform the work

of a higher-paying classification shall be paid the first step of the pay range of the existing higher-

level job classification or to a pay step in the existing higher classification that provides an increase of

approximately five percent (5%) above the former rate of pay, whichever is greater. Compensation

for performing the work of a higher-paying classification may not exceed the top step of the new

range unless the employee was receiving above Step 10 merit pay. In those instances, the pay may

exceed the maximum of the new pay range by not more than five percent (5%) as long as the merit

pay remains in effect. This provision is to be implemented consistent with County policy for special

duty pay.

8.5 Payroll System. The parties agree the County has the right to implement a common

biweekly payroll system, and standardize pay practices and Fair Labor Standards Act's work weeks.

The parties agree that applicable provisions of the collective bargaining agreement may be re-opened

at any time by the County for the purpose of negotiating standardized pay practices, to the extent

required by law.

ARTICLE 9: HOURS OF WORK

Schedules - The establishment of work schedules is vested solely within the purview of the

County and may be changed from time to time.

Fair Labor Standards Act - Employees covered by this bargaining unit are employed in a

bona fide executive, administrative or profêssional capacity and are in tum exempt from overtime

payments under the Federal Fair Labor Standards Act. Bargaining unit employees shall be covered

under the King County Executive Leave Pay and Leave Practices for Executive Administration and

Inlernqtional Brotherhood ofTeamsters Local 117 - lllastewater
Department of Natural Resources and Parks
Jønuary 1,2015 to December 31,2016
I 59C01 I 5
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Professional Employees policy and modifications thereto, and are expected to work the hours

necessary to satisfactorily perform their j obs.

ARTICLE 10: DISPUTE BESOLUTION PROCEDURES

10.1 The Union and the County recognize the importance of settling issues in a fair and

responsible manner at the lowest possible level of supervision and to use conflict resolution methods

whenevelpossible.

10.2 Grievance Definition - An issue raised by an employee regarding the interpretation

and/or application of the express written terms of this Agreement. A grievance, to be timely, must be

presented in writing to the employee's supervisor within ten (10) workdays of the occunence or the

employee's knowledge of the event. 'Ihe grievance must contain a description of the event, when the

event took place and/or when the employee had knowledge of the event, the Articles allegedly

violated, and the remedy sought.

10.3 Step I - The Division Director or designee shall have fifteen (i5) workdays from the

receipt of the grievance to address the issue with the employee. The Division Director shall respond

to the grievance in writing within fifteen (15) workdays following the meeting with the employee.

Step 2 - If the grievance is n'ot resolved, it may be referred in writing within ten (10)

workdays following the date of the Division Director's decision to the Director of Labor Relations

/designee. If the grievance is not pursued to a¡bitration within the twenty (20) workdays of the

Director of Labor Relations/designee's response, it shall be presumed resolved.

Step 3 - If the grievance is not resolved in Steps I or 2, the grievance may be submitted

to arbitration within twenty (20) working days of the date of response provided in Step 2 or the date

by which such decision is due, if no decision is issued. Failure to seek arbitration within 20 days will

result in the dismissal of the grievance.

10.4 Arbitration

A. Snould arbitration be necessary either after anattempt to mediate the dispute or

directly after Step 2, the Parties shall select a third disinterested patty to serve as an arbitrator. In the

event that the parties are rurable to agree upon an arbitrator, then the arbitrator shall be selected from a

panel of arbitrators furnished by the Federal Mediæion and Conciliation Service or the Public

International Brotherhood of Teamsters Local I I 7 - I(asîewater Treatment Division, Managers qnd Assistant Managers -
Department of Natural Resources and Park
January I, 2015 to December 31,2016
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Employment Relations Commission, whichever source is mutually acceptable' The albitrator will be

selected from the list by both the County representative and the Union, each altemately striking a

name from the list until only one name remains. The party to strike first shall be determined by a coin

toss. The arbitrator under voluntary labor arbitration rules of the American Arbitration Association

shall be asked to render a decision promptly and the decision of ths arbitrator shall be final and

binding on both parties.

B. No matter may be arbitrated which the County, by law, has no authority over' nor

authority to change, or has been delegated to any civil service commission or personnel board as

defined in RCW 41.56.

C. The arbitrator shall have no power to change, alter, detract from or add to the

provisions of this Agreement, but shall have the power only to apply and interpret the provisions of

this Agreement in reaching a decision.

D. The arbitrator's fee and expenses shall be borne equally by both parties' The fee

for any court reporter for a verbatim record ofany proceeding shall be borne by the party requesting

same unless otherwise mutually agreed. A copy of any record shall be made available to the other

party afcost. Each party shall bear the cost of its presentation, including attomey's fees, regardless of

the outcome.

E. There shall be no strikes, cessation of work or lockout during such conferences or

arbitration. The parties may utilize mediation upon mutual agreement at any step of the grievance

process.

10.5 Time limits may be extended by mutual agreement'

10.6 Temporary employees are employed at will and cannot use the procedures under the

Article to grieve or otherwise appeal discipline or a job separation of any kind'

ARTICLE 11: SENIORITY AND JOB SECURITY

With respect to layoff and recall of regular employees, the County will layoff by inverse

seniority and recall in order of seniority with the job classification affected, provided that the regular

employee in question hás the specific qualifications and demonstrated abilities to perform the work at

issue. The County and the Union recognize that the nature of work performed by members of this

Internationql Brotherhood of Teamsters Local I I7 - Wastewater
Department of Natural Resources and Parks
Jahuary 1,2015 to Decembet 31,2016
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bargaining unit is typically very specific to the position and not easily transferable even within

classifications, so it is unlikely that bumping or recall procedures would apply.

ARTIÇLE 12: MISCELLANEOUS AND SPECIAL CONDITIONS

12.1 Special Pay

A. License and Tuition Reimbursement - Employees required to have special

licenses and/or required to attend seminars/outside courses of study that relate to business needs and

are approved in advance will be reimbursed.

B. Certification Pay - Employees with the following certifications will receive the

corresponding amount monthly, up to a maximum of $200 per month, provided that the certification

is directly applicable to their position. Employees must provide at least bi-annual documentation of a

certification to receive compensation, or annually if certification requires annual renewal.

Membership in an organization does not qualifu an employee for compensation.

WA State registered Professional Engineer:

State of WA DOE V/astewater Group IV Certification:

Project Management Professional :

CMI Construction Manager:

Certified Co st Consultant/Certifi ed Co st Engineer

$100

$50

$s0

$s0

$s0

12.2 Ye}l^icle Usage Reimbursement - Employees who are required and are authorized to use

their own vehicles on the County's business shall be reimbursed at the rate established by Council.

12.3 Personnel Files - The employee or his/her representative (if the employee so authorizes

in writing) may examine the employee's personnel file. Employees may request that a document be

removed from their personnel file in accordance with established division procedures and policy.

12.4 P crform an ce Evaluatio n/I)evelopment Review

A. The County shall maintain a system of employee performance

evaluations/development reviews designed to give a fair evaluation of the work performed by the

employee and to guide the professional development of the employee to meet business and individual

needs.

International Brotherhood of Teamsters Local I I7 - l{qstewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Parlç
Januøry I, 2015 to December 31,2016
159C011s
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B. A copy of the final evaluation will be provided to the employee, and a copy will be

placed in the employee's permanent personnel file. The employee will be given an opportunity

within thirty (30) days of the evaluation to attach comments to the evaluation in the personnel file.

C. An employee may appeal the evaluation to the next level of supervision above the

person who did the evaluation, if he/she disagrees with the ratings.

12.5 Legal Counsel - Employees named as a defendant in a civil action arising out of the

performance of the employee's duties shall be provided legal representation and indemnification in

accordance with the provisions of County Code.

12.6 Drug tr'ree Workplace - The Union agrees to comply with all applicable federal, state

and County regulations and ordinances with regard to the drug free workplace. When available, a

second supervisor will observe the behavior that warrants a reasonable suspicion test and will

complete related forms in accordance with the county's drug and alcohol policy.

lZ.7 Equal Employment Opportunity - The County or the Union shall not unlawfully

discriminate in employment on the basis of race, color, religious affiliation, national origin, age,

marital status, sex, sexual orientation, gender identity or expression, or on the presence of a disability,

except as otherwise provided by law, Allegations of violations of this Section cannot be pursued to

arbitration under Article 10.

12.8 Training - Compensation for time in training and costs of training, such as tuition, for

career enhancement shall be granted in accordance with the Division training policy.

12.9 Regular employees cannot be disciplined or discharged except by just cause.

Counseling and letters of expectation are not considered discipline' Temporary employees are

employed at will and can be disciplined or discharged without cause.

12.10 Probationary Period

The first six (6) months of employment for a regular position shall be a probationary period

for all regular employees. During this period a probationary employee may be terminated or have

his/her probationary period extended without recourse to the Dispute Resolution Procedure in Article

10. If the probation period is to be extended, written notice of the extension must be given to the

employee and the Union prior to the end of the probationary period.

Page 16
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l2.ll Trial Service Period

All regular employees promoted or transferred to a different classification within the

bargaining unit shall selve a six (6) month trial service period. An employee who does not

successfully complete the trial service period in a position to which he or she had been promoted or

transferred may be restored to his or her former position unless the employee's failure to successfully

complete the trial service period is due to being terminated for misconduct. Such restoration is not

mandatory, but is optional at the discretion of the appointing authority.

ARTICLE 13: SAVINGS CLAUS4

A. Should any section of this Agreement or any addenda thereto be held invalid by operation

of law or by any tribunal of competent jurisdiction, or should compliance with or enforcement of any

provision be restrained by such tribunal, the remainder of this Agreement and addenda shall not be

affected thereby.

B. It is intended that this Agreement and the County's established personnel policies, rules,

and regulations be complementary. Wherever the personnel policies, rules, and regulations are not in

conflict with this Agreement, their provisions shall be applicable to employees in the bargaining unit'

Wherever a conflict may arise between said personnel policies, rules, and regulations, and this

Agreement, the provisions of the Agreement shall control'

ARTICLE 14¡ WAIVER AND COMPLETE AGREEMENT

Waiver.

A. The Agreement expressed herein in writing constitutes the entire Agreement

between the parties and no express or implied or oral statements shall add to or supersede any of its

provlslons.

B. The parties acknowledge that during the negotiations which resulted in this

Agreement, each had the unlimited right and opportunity to make demands and proposals with

respect to any subject or matter appropriate for collective bargaining, and that the understanding and

agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this

Agreement

C. Should the parties agree to amend or supplement the terms of this Agreement,

1s9C0l l5
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such amendments or supplements shall be in writing. No binding agreements, including but not

limited to memorandums of understanding, side letters, etc., involving the day-to-day administration

of the collective bargaining agreement or the bargaining relationships will be entered into with the

bargaining representative without the authorization of the Labor Relations Director or his/her

designee.

ARTICLE 15: \4/ESJERI\..çONFERENCE OF TEAMSTERS PENSI9N TRUST

15.1 Contribution. The County shall pay $2.00 (two dollars) to the Westem Conference of

Teamsters pension Trust Fund on account of each member of the bargaining unit in accordance with

the Parties' pension agreements.

L5.2 Wage Reduction. All barga-ining unit employees shall have their wage rate reduced by

the amount of the County's contribution on the employee's behalf pursuant to Section 15'1, above.

International Brotherhood ofTeamsters Local I I7 - l(astqwater Treqtment
Department of Natural Resources and Parlçs
January 1,2015 lo December 31, 2016
I 59C0I 15
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ARTICLE 16: DT]RATION

The provisions of this Agreement shall become effective when ratified by the parties, and

covers the period from January 1,20!5,through December 31,2016. Negotiations for a successor

contract may be initiated by either party by June 30, 2016 upon written notice.

APPROVED thiS 2t day of 20r5

By:

King County Executive

International Brotherhood of Teamsters Local 117

J Scearcy

Secretary-Treasurer

I nt er n at í o nal Br olher ho o d of Te ams t er s Local 117 - Ilastewaler
Depqltment of Natural Resources and Pail6
January 1,2015 to December 31,2016
I 59C01 I 5
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ADDENDUM A
Teamsters Local l17

Wastewater Treatment Division, Managers and Assistant Managers
Department of Natural Resources and Parks

Union Gode: F9 co

sôcba Gode: 159

79

75

Range

79

75

75

75

75

Wastewater Plant Operations Manager

Wastewater Treatment Plant Manager - Assistant

Project Resources Unit Manager

Classification Title

Capital lmprovements Program Section Manager

Environmental Programs Section Manager

Financial Servlces Manager - WTD

Project Planning and Delivery Section Manager

712701

712712

719101

719201

PeopleSoft
Job Class

Code

712901

7157A1

220101

7111454

7151200

7111400

Job Class
Code

7 1 1 1 50 1

2142100

7151100

7111600

159W0l15.xlsx

All salary ranges are on the King County "squared" Salary Schedule
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MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN

KING COUNTY AND
THE UNDERSIGNND I]NIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGÁ,INING ; 20L5-201,6
BUDGET; AND COST-OF.-LryING \ryAGtr ADJUSTMENTS FOR KING COUNTY

COALITION OF'LABOR UMONS BARGAINING UNIT MEMBERS 2015.2016

Introduction:

King County and the Coalition of King County Labol Unions have a longstanding history of
wolking collaboratively to address the many serious ohallonges faeed by IÇng County over the
past two deoades.

The partnership between ICng County and the Coalition of King County Labor Unions has
t:esulted in sever:al Agreements over the years intended to preserve the high quality and diversity
of services offeted to the public, to preserve positions held by the county's high quality
employees, to standardizepay ranges and practices in King County and to reorganize county
functions to bring gteater efficiencies to King County government.

Agreements between Iüng County and the Coalition of IÇng County Labor Unions have
included agreoments allowing unpaid fuiloughs, agreements supporting a Lean plocess and
implementation of Lean proposals, agreements standardizing certain classifioation and
compensation processes, agreements,that make cfficient use of county resources by bargaining
nany labor issues in countywide coalitions, agïeements establishing effective use of Labor
Management Committees across King County to facilitate fi'equent and h'ansparent information
shaling and discussion and agrcements such as the zero ("0") cost-of-living adjustment (COLA)
Agreemertt intended to addless the eounty's budget crisis at the height of the,great recession,

The parties have also wor{<ed togetherin Olympia and elsewhere in attempting to secure
additíonal funding options for King County selvices, The parties continue to engage in solution-
based discussions aimed at addlessing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the intelests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding structural imbalance between
non-discretionary expenditure grovvth rates and rovenue growth rates restricted by state law; and
1n2015-2016 expects to eliminate hundrcds of positions due to the loss of state and federal funds
and to budget cuts to several departments, This Agreernent meets the interests of the parties and
advances the goals of the King County Stlategic Plan by demonstlating'osound finanoial
management" as well as by recognizing King County employees, the county's "most valued
tesource," in working with Ifing County to meet the chalienges that will be presented during the
term of this Agreement

Total Contpensation - Coalition of Unions
000U0414_TotalContp 2015-2016 159C011í-AppendixA_000U0414_TotalComp_2015-2016_scsg.pdf
Page I
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Agreement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January 11 20L5 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January I,2}ls,empioyees covered by this Agreement and employed in
2015 will receive a2o/o Cast-of-Living'Wage AdjustmenJ;

2, AlI gther compensation elements ("wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits") of cunent collective bargaining agreements
(CBAÐ are "r'olled,ovet" and neither increased nor decreased thnough 2016; plovided, howevor,
that whore the County and a union wele already in the progess of colleative bargaining with
lespect to cer"tain elements of "Total Compensation" prior to June 27,2014, there may be
increases or decteases in certain elernents of "Total Compensation" in those collective
bar:gaining agreements. Additionally, the Coalition "Administrative Support" Memorandum of
Agreement (attaehed as Addendum A) is also effective2075-2016 and expires January 31,2016;

3, All cornpensation elentents of CBAs shall be opened on January I,20l5,ot later, as

requested by the County, for the purpose of bargaining in union coalition a o'Total

Compensation" agreement that will be effective January I,20I7 or later, as agreed to by the
parties, "Total Cornpensation" elements are wages, premiums, incentives, and other monetæy
payments; and all forms of leave and benefits. The parties agree to bargain, to the extent
requiled by law, the effects of any newly created job classificritions and other organizational
changes. Discussion during re-opener will include these "Total Compensationl'elements as well
as county initiatives that inolude but are not limited to "Employer of the Future" and
"Standards," It ís noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is ah'eady opened in 2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January 1r2016 Cost-of-Living Adjustment contract rollovers and re-op€ners

1. Effective January l,20l6,employees covered by this Agreement and employed in
2016 will receive a2.25o/o Cost-oÊLiving Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "rolled ovef'
and neither increased nor decreased through 2016;plovided, howeveL, that where the County and
a union were already in the process of collective bargaining with respect to ceftain elements of
"Total Compensation" prior to June 27,z}l4,there may be increases or decreases in certain
elements of "Total Compensation" in those collective bargaining agrcernents. Additionally, the
Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is
also effectir¡e 2015-2016 and expires January 3t,2016l'

3. Re-openers consistent with #3 for 2015 above,

Lump Sum Coalition Participation Premium Payment

On or before DecerÍrber 37,2014, a flat lump sum Coalition Farticipation Premium payment of
$500.00 per employee will be paid to balgaining unit mernbers who are employed by King
County on June 27,2014, and whose bargaining units ratiff this agroement on or before

Tolal Contpensation - Coalition of Unions
000U0414_TotalComp_2015-2016 159C011S-Appendix A_000U0414_TotalComp_2|15-2016_scsg.pdf
Page 2
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August I 5,2014. This payment is in considcration of the agreement by participating unions to

bar ain economic issuei with King County as a coalition rather than as individual balgaining

units, resulting in plocess ef'fîeiencies and savings in administrative costs for King County,

Additionally, this payment is in oonsideration for the agreement by participating unions to open

all compe¡sation elements of CBAs on January 1,2015 or later, at the request of King County,

for the purpos" of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements are defîned earlier in this Memorandum of Agreenrent.

Changos to l(ing County Family and Medical Leave

The parties agree to a change in practice that will nrn IGng County Family Medioal Leave

(I(CFN4L) and FamilyMedícal i"ave Act (FMLA) concurrently,rathu than conseoutively. This

ôhung" is contingent upon the necessary Ifing County Code change/policy being adopted by the

Iüng*County Council ànd then implementecl for non-represented Iüng County employees, 1'his

agleoment does not prohibit the use of I(CFML'intermittent leave after 12 weeks, The agreed

upon change will not be implemented for represented employeos before July 1, 2015. The

párties agree to work togethel to identify the King County Code language changes necessary to

implement this change, As with all decision making in ÏGng County, the Equþ and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA inoreases and lump sum payments outlined in this Agteement establish no

precedent with lespect to futule payments to King County employees;

2. T\eparties acknowledge that all parties have fulfilled their obligations to engage in

collective bargaining over the subjects contained inthis Agreement;

3. The parties acknowledge that thís Agreement is subject to apprnval by the King

County Counoil and ratifîcation by ths membership of the aforementioned Unions;

4. Any dispute legardirrg the interpretation and/or application of this Agreement shall be

handled pursuant tõ the terms of the applicable Union's grievance procedure, provided that if
more than one bar,gaining unit has the same oï similar dispute, the gtievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification

by the King County Council, and shall be effective once fully ratified by King County (having

already been ratified by the undersigned Unions) ttl'ough December 31,2016,

For King County

,/o,/M g-,¿J //
Patti Cole-Tindall, Director
OfTice of Labor Relations
King County Executive Office

Date

Total Contpensaîiott - Coalítion of Unions
0 00U04 l 4 _Total Comp 

-2 
0 1 5 -2 0 1 6
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APPENDIX A

VIAMORANDUM OF AGREEMENT
BY AND BETîVEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING .(TOTAL COMPENSATION'' COALITION BARGAINING ; 2OI 5.2016

BUDGET; AND COST-OF'¿|VING lryAGE ADJUSTMENTS F'OR KING COUNTY
COALITION OF LABOR UNIONS BÄ.RGAINING UNIT MEMBNRS 2015'2016

Labor Organizatiorr: International Brotherhood of Teamsters I,ocal 117

RatifÍed by the Mcmbers coyered by the Contracts listed below:

Brotherhood of Teamsters Local 117;

Tracey A.
Secretary-Treasurer

Tolal Contpensal ion - Coalition of Unlons
000U04 I 4 _TotalComp 20 I 5-20 I 6

aø/zt lì11---'-bälãAsJt^*-
n

Contractcba
code

Labor Organization

Administrator I - Tl'ansit, Dopartrnent of
'llt¡¡nsportation

412 Teamsters Local 117

Information and Supervisors

- Department of King County Information
Teohnolosy. Executive Branch DêÞnrtneilts 

-

Teamsters Looal 1174s6

Joint Units461 Teamsters Local 117
slative Council454 Teamsters Looal 117

Print Shop - Graphic Comnrunications ; Department

of Executive Soryices (Facilities Management
230 Teamsters Local 117

Professional & Technicalls4 Teamsters Local 117

's OffrceProsecrrtÍnsTeamsters Local 117155
sSecurity Screeners -3s2 Teamsters Local 1l.7

Transit Section Managers - Department of
Transportation

152 Tearnsters Local ll7

Wastewater Treatment Division, and

Assistant Managers - Department of Natural
Resources & Parks

ts9 Teamsters Local 117

Wastewater Treatment Division, Professional &
Technical and Administrative Support' Department

of Natural Resources & Parks

1s6 Teamsters Local 117

Wastewater Trcatment Division, Supervisors -

Department of Natural Resources & Parks
lsv Teamsters Looal 117
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18143 APPENDIX A
ADDENDUM A

MÐMORANDUM OF' AGRTEMENT

BY AND BETWEEN

KING COUNTY

AT\D

COALITION OF' LABOR UNIONS

REPRtrSENTING

KING COUNTY ADMINISTRÄTIVE SIJPPORT CLASSIF''ICATIONS

Subject: .Coalition bnrgaining for employees in specifÏed administrative support

classi{lcatlons

Físcal Specialist 1.-4
Adminïstrative Specialist 1 * 4
Customet Service Specialist 1 * 4
Teohnical lnformation Proeessing Speoialist 1 - 4

Administrative Offi ce Assi stant
P ubli c Health Administrative Support Supervisor

Adminishative Staff Assistant

The positions referenced herein shall be referred to qs "Coalition Administraüve Support
posiiions,' and shall not include positions covered by bargaining units eligible for interest

arbitration.

WHERBAS, King County and theundersigned labor unions ropresenting 
":ttu* 

administrative

,oppott olursifi""îoor 1,;íh Coalition") haie agteed to bargain \ilages for those.elassifications in

a coalition so that *y ugtæ*onts reacíred wouid be binding on all parties to the rre-gotiations and

would satisfu all bargai;ing obligations between the partias with ræpect to wages for the

duration agrôed to by the parties in such an agroement; and

IWHEREAS, Iüng County and the coalition have roached an agreeme$ 9n rygl, pursuant to

the terms ,.i roth herein, and therefdre have fully satisfied theit bargaining obligations on the

issue of rtagos for tho duration of this Ag¡eement;

Now THEREFORE, the partles have agreêd as follows:

1. The terms set forJh in this Agreement shall apply to all positions whioh æe in the

followin! classifrcations and whioh ars-ouü'ently represonted by any of the undersigned

bargaining units:

Coalí.tion Bargøining - Adminislrstitte
000u011'1
Pøge I

Supp or t Cl ass ifi cati o ns

1 5 9 C 0 1 t i 
-App 

e n dix A 0 0 0 U 0 4 I 4 
-T 

o tal Co mp-2 0 1 5 - 2 0 I 6's c s g' p df--OIOUõ|l{f 
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18143 APPENDIX A
ADDENDUM A

2. Beginnilg on Januar.y l,2}l},regular employees in Coalition Adminishative Support

Ppsitíons shall receiîe a wage inorease of 1,5% abovo Step 10 upon completing 15 years servioo

wiúh rcing County, and al,O%inorease (not oumulatíve with the 1.SVo inoroase after 15 years)

above Stãp 10 upon completing 20 years service with King County; provided, howovor, that the

employeeìs efigible for ihe above Step 10 premium only if he/she receives at least a3,25 rating

o¡ihe prior: yræ" performance eualuation. For putposes of this provision, years of service shall

be basåcl oo ih" emlloyee's Adjusted Servíce Date as that teruir is defined in the King County

Personnel Guidelínãs. The requirernent that the ernployee eam at least a3,2i5 rating on the

porformance evaluatíon shall be waived for auy year in which the employee did nct receive a

þetformanceevaluationprior.tothestartoftheoalendaryear. Theroshallbpnolimitorquotaon
the nurnber of employees eligible to receivo this wage premiurn above Step 10.

3. This Agreement fully satisfies the parties' bargaining ob,ligatíons with respect to

wages for any, and all Coalition Admíristrative Support Positions through Decembor 37'2013'
'flrã parties have ageed to bargaiu a successor agreement on wages in coalition utilizing the

same ptocess as was agreêd to in these negotiations (see September 30, 2008 "Gfound Rules for

King ðountyAdministrative Support Coalition Bargainingr'(attachedhetcto as ExhibitA)) with
the ãdditional agreement that any rnarket suveys conducted for those negotiations will bebased

on the following list of jurisdiotions:

1. Snohomish CountY
. 2. Pierce County

. CitY of Seattle
4, CitY ofBollevue
5. CitY ofTacoma
6, City ofEverett

'r: Sili:ii:iäi*
g. CitY of Kent

10. Port of Seattle

4. It is ihe parties' intent to not simultaneously provide ønployees with bothl a) the

wagepremiums reibrenced in Paragraph 2 of this Agreement, and b) an above-t9?-step merit

pr"*iù- progÍam. Therefore, employees in bargaining units whieh have eligibility for abovo-

Îop-step tnerit pay arç not eligible for prernium under Paragraph.2 of this Agreement; however,

suctr UargAning units may eièct to forgo above-top-step morit for their members who are part of
this oealition in orcler for those membãrs to be eligible for the premium under Pxagraph} of this

Agreement. This provision would give employees who aro covered'by these administrative

support coalition riegotíations the option ofi a) continuing to receive above-top-step mc'rit pay

they have accoss to under their lespeotive bargaining unit',s existtng collective batgaining

agrlement, or b) receiving the wage premium undet Parag¡aph 2 of this Agreoment' Such

employees must eleot their preferred option as a group as part of those negotiations, and must

indìcaie their selection within 60 days of execution of this Agreement, and that selection will
romain in sffect for tho duration of this Agteement

Coalítíon Bargaínìng -
000u01 I I
Page 2

Adniní stra tìve Supp ort Clas sificatìo ns^ 
1 5 9 C 0 I í 5 

-A 
p p e n tlix A 

-0 
0 0 ll 0 4 I 4 

-T 
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. S. This Agreement applies to positions in the classifications referenced above

(Parafaph 1) covãred by the foilowing oollective balgaining agreenreits:

cbaContractUnion

8(, andtntsrttaiional Brotherhood of Teamsters

Local 117
156Treatrnbnt Division,

Professional & Technical and

Adrninistrative Sqpport - Department of
l Resources and Parks

hrternational Br otherhood of Teamsters

Local 117

350Appendix K: Deparhnents Eiecutive
Services (Facilities Managernent; Recotds,

Eleotions & Licensing Services), Natural

Resouroos @ Parks, Trlansportaiion

Joìnt Crafts Council, Construction Crafts

035Department of AssossmentsOffice & Professional ErnPloYees
tocal 8

038Deþartrnents Public Health @i of
Âlcohol, Tobacco and OtherDrugs
Prevention), CommunitY and Hwnan
Services (Mentai Health, Chemioal Abuse

and Dspondency Servrees Division)

Offrco &Professional
Intemational Union, Local B

046Prof'essional and Teclmical - Department ofPiofessionai ancl Technical Employees,
LocalTT

040Departments and

Environmental Sorvices, Executive Services,

Nah¡ral Resources and

Professional and Teclmical Employees,
Looal 17

060Departments: Publio Health, Community andProfessional and Technical Employees,
Local17

191Non.Commissioned - DeParhnent of Adult
and Juvenile Detention

SafetyBmployees

193Non-Commissioned - King CountY Sheriff s

Offioe
Public Safety Ernployees Union

428Wastewater Treatmont Division, DePartment
Resources and Staff

Technical EmPloyoes Assooiation

273Superior Court - Staff (Wages Only)'Washington State Council of County and

City Brnployees, Council 2, Local 2084-SC
2'14Supe¡ior Court - Supervisors (Wages OnlY)Washington State Counoil of County

Councii Local 2084SGS
080D'epartment of Adult and Juvenile DetentionWashington Stato Council of County and

Local2lAD
260Examiuer - Department

Health
Washington State of County and

Council t6s2
263'WorkSource - DeP¡rtment of

and l{urnan Servicss
State Cpuncil of CountY and

Counoil Looal
2',15Industrial and Hazardous'WasteState Counoil of County and

Counoil 1652R

Co al ltion B argaíning - Adninis trative
000u01I1
Pase 3

Suooort ClassifrcationJ '
" "" i i lcitïli*ei'þì à" ¿ix .q-oo 0u 0t 1 4 
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6. This Agteernerrt shall rcmain in effect tþqugh Decernber 3T,2013,

For tional of Teamstors tocal117;

Traoey A.

For Offlce & Professional Ernployees fnte¡national Union, Local 8:

and Technical Employees, Locnl 17:

Behnaz N Ropresentative

Janet Representative

Public Safety nion¡

Managor

Enrployees Association:

For.Washington State Council of County and City Employees, Council2:

Ior King County:

J.J Labor Negotiator

/
s

Am

For

Á// zr///
Date

1'n't\
Dato

Date

Date

Coal ition B argainìng - Aiintínís tt'n tive

000u01 I I
Pace 4

Supp or: I Cl assiJì c alions
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:GROI}ND RUIJAS X'OR I(ING
AD1VITNISTßATIVE'SUPP ORT

A

BÄRG. AINING
.i.'..

that the pai'tieç máy t0

1¡

/,

and any
00urso

:.
Authoriry of ihe County, The parties a[ree that the Cgunty^ il spPaking Yith
ã¡ä'Voioå; and tlte parties are ãngaged: ín coalition bargaining; rather. lhan

d"tdiü"t"d'Uareáinine. The Countyt intçre5t in coalitíon ba¡gpiqing btens

:froio 'its' Bffori to lnaintaìn a consistent compens4tion: itriibture "for

àJfrnit*uti*itun*tor. Depæ'rrnents. The Counf{ a1 1w}ot9ianA 
each of

ìts deBaltrng4ts, will be bound by any âgreement reaohed ifl thiqprqce!$1" , :

i Si¡tu, of. C-ontraèts, The stafus Òf côntraotSiWill Aol:-'affg¡I ¿, unionls

pârticiþation * ' t¡i*,frri;*, . n¿i. *Ul it affeçt" the,:othet p¡ovisions bf- this

lgrÀ"*"¡t. Thç partiÇq qre agteèing to rqopen allgoltragts.fgi; tlle purpöse of

nãeoüutioe.òornii"nløiôn ïptatine to flte:.spepified administtalilq lupport
classificatioi:ri. 

:

Scopb of Topic. the scope of the discussiotrs will be to negotiate w1C3 
Jate1

¡;;h".ilttifloutiJns at.issuo. The parties may aglee to addr'sss'additional

issues in the oourse of this bargaining,

.-'
S"Op" of Classifications, Adminísüative Suppor[ olqSsifigations, inoluding

the Iollowiugt
Fiscal Specialist 1-4

Aclministrative $Pecialist 1 -4

4,

5,

I
000u0111-Dxhibít A
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6, Scope qf Bargaining UnÍts Inctuded. The bargaining units as defined in
Actdsndum a tõ úis agreoment ars included in this coalition bargalning,

Negotlation Process.

A. Lcad Nçgotiators. Ths lead negotiator for the cou-nty will be the

Managèr of Lalor Relaflons or such other negotiator as mly þe appoi4ted by

the Cðunty,, Tlre lead nogotiator fol the Coalition will be the General Counsel

for Tearnstets Local 117 or such other negotiator as may be appointed by the

Coalition. Oaly the lead negotiator will have t}e auttrority to bind tho party

that tlrey represent.

B. Table Composition. Eaoh party wilt name a fixed set of partioipants in
the negotiation. Othefs may be permitted to parficipate as subjeot matter

expertl but not as members of eaoh ,negotiating teafn. The unions agree to

nuio" oo more than|wo (2) employee.representatives per union; prOvided that

T.soall7 may appoint four (4) ernployee representatives, Tfrg County agrqes

to provide ret"usu time to participate in negotiation plovided that such release

time does not itrterfere wiitr ttre òpetations of the County. In such event, the

partiqs will discuss alternatives to address the issuo'

7.

C, Dntes. The lead negotiator firr eaoh patty shall Sot a. cornplete qet of
negcitiating dates beginning in latuary,2009, and conoluding by April 15,

2009.

8,

I)" Location. Rargaining sessions will be held at downtour County

faciliiíes,

C(rmmunicatlon. The expeotation is that the parties wilt bargqin at the tablç

rather than in the worþläce, Prior to issuìng¡written communioatrons with

County omployees or Unïon membçrs regarding the'substanco of these

negotiãtions, a'iafiy intending tq issue SUch a colnmunication will provide the

oder p4rty with prior notice of that cornmunisation and Will attempt to.losglve

any iisuei regorãiUg the content of the comrirunioation prior Xo publication'

ThO parties retain the right to corbmûnioate with'their, oonstituensies in non-

writtän foun. Howevei consistent with the spirit of this commitment, the

parties will respect the oonoept of prior notice outliued in this paragraph.

2

000U0111 Erhibit A
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9. Meiliation and Fact [indlng. If the pætios fail to reaoh agreement, the

pæties will simultaneously (i) tequest The assistanos of an impartial third

party seleoted by the parties; if the parties oannoÙ reach agteement, then thç

toudiator will be såkcted tluough the Publis Employment' Relations

Commissìon to mediate the negotiations; aud (2) appoint a neutral fact-finder

pursuant to the selection pr""ã** bslow, The mediatlll *ill bo scheduled

äirea¿ of thç fact finding hearing, The fact"finder shall be oharged to make

non-binding reoommçndations to the parties as to the ferms of an agrcement

regæding. wage rates for the olassifiõations at issue' The fact-finder shall

*Jn*id.tJ the marlfet position of the classifi.cations and the economio

citcrnnstanoes of the employer in making his or her recommendations, The

faot-findlng wtll be ..*otu¿.¿ no later than sixty (60) daf1.afror the

oonclusion-of mediation wÍth the recommendation to each pârtry. The cost of
the fact-finder shall be borne equally bythe partíes.

^, Selection. The parties will atternpt to mutually agree on a faat'findet.

.Ahsent such agrðement, the parties will tequest a pangl ûom the Public

Employment Èelations Commissíon and will select a fact fincler tluough

mutual striking.
b, Hearing, Thé hearing procedure shall be detbrmined by the fact finder

but shall bc conducted failly and oxpediiiously.
c. Recommendation, Prior to issuing a formal lecomrnendation, the faot

^ findu will meet informally with the p-arties trÖ inform them of his or her

fintlings. Thereafter, the parties will have one week to attempt to reach 
,an

agreerient. If the pa*ies are unable to reaoh agreement the fact finder

shall issue his or her decision'

3

000U0111 ExhibitA
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Rçturn fo Individual Bargäi¡i¡ig. After . the issuatjoe of ths

recbrnmendritiqn, thp pa¡iies g¡Ay retqm tp:rirlediaiion or otherwise attempt to
tesolve the agreenionú. ,If thÞ-parties: fail ,to 

':aÉilbe 
after the fact finding'

próòess, ttre coalition proae$S uåll be oontlluded and the pâttiry vüIl'roturn !o
bargzlininþ th'uir lnOioidual oqùttaqts. .. The partieb: undêr¡tgnd,,Iþôt ,sugh .

baigaining will hegin flcBh, añd the.positlols taken in this.oo¿litioiî batgaiñi{g 
,

wlil nolbç appllðaþlë !o tliat;bar;gaining.,:" :. 
: : , . :

. . ..:: , ...:.i i..... 
:,.. :,. .. . . . '.:.

Datecl thìs g0trl day of Sepiembei¡ 2008. ' ': ' : : '

;'.''.'.'.:.

:TEAMSTERS TOçAL UNIOÑ NO. 1 I 7

Manager N Counsel

I,OCAL 17 TECrTbilcAL EMPLOYEFS' AssocrATI0N

10,

ve

IAPTE, LOCAL'L7

LOCAL 8

PUBLIC SAFETY

Coirneil2

Staff

519

4
000U0111 ExhibÍt A

159C01 I5 Annendix A 000110414 TotttlComp 2015'2016 scss.Pdf
0 0 0A 04 E_f ô t o I C o nry-2 0 I 5 -2 0 1 FJdd en drt tîtV-00 0 U0 I I7 

-s 
csg. þtlJ'


