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ATTACHMENT A

AGREEMENT BETWEEN
KING COUNTY

AND
INTERNATIONAL BROTHERIIOOD OF TEAMSTERS LOCAL 117

REPRESENTING THE MANAGERS AND ASSISTANT MANAGERS
BARGAINING UNIT IN

WASTEWATER TREATMENT DIVISION
KING COUNTY DEPARTMENT OF NATURAL RESOURCES AND PARIG
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ARTICLE 1: PURPOSE AND DEFINITIONS

L. Purpose. The intent and purpose of this Agreement is to promote a collaborative

relationship between the parties and to set forth the wages, hours and working conditions of such

employees as covered by this bargaining agreement.

1.2 Definitions. Definitions that apply to this Agreement are found under King County Code

("Code") 3.12.010. Where there is a difference between the Code definition and a definition below,

the Code will prevail. In addition to Code definitions, below are additional definitions that pertain

solely to the Agreement. If a Code definition change is made that affects this Agreement, the County

agrees to bargain the effects of the change as required by law.

A. Benefit Eligible Employee - Regular, provisional, probationary and term-limited

temporary employees are eligible for insured benefits (e.g. medical, dental, life), paid and unpaid

leaves as provided under the terms of this Agreement.

B. Hourly Employee - An employee who is not exempt from the Fair Labor

Standards Act and is eligible for overtime.

C. Regular Employee - A career service employee.

D. Salaried Employee - An employee who is exempt from the Fair Labor Standards

Act and is not eligible for overtime.

E. Temporary Employee - Includes probationary, provisional, short-term and term-

limited employees.

F. Transfer - Movement of an employee from one position to another within the

same classification or different classification with the same pay range of the former classification.

STEWARDS

2.1 Union Recognition

King County (County) recognizes Teamsters Local Union No. I 17, affiliated with the

International Brotherhood of Teamsters (Union), as the sole and exclusive bargaining representative

of all full-time and regular part-time employees whose job classifications are listed in the attached

Addendum A. The County agrees to extend recognition of the Union as bargaining representative

ht"r"rtir*l B*th"rh of Teamsters Local t t7 - Wastewater Treatment Division, Managers and Assistant Managers '
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for any new or added eligible manager and assistant manager positions that may be created in the

future in the Wastewater Treatment Division (Division), in accordance with its PERC recognition.

2.2 UnionMembership

A. It is a condition of employnent that, within thirty (30) days of the effective date of

this Agreement, all employees covered by the Agreement will become and remain members in good

standing in the Union, or pay an agency fee to the Union in lieu of membership dues. This

requirement witl apply to employees who are temporarily appointed to work in a job classification

covered by this Agreement if the appointment is expected to last thirty (30) days or more, however,

they wilt not be required to pay initiation fees and become a "member in good standing" if such

action is based solely upon an "actirrg" position status.

B. Employees covered by this Agreement who qualifu for an exemption from the

requirement for Union membership based on an employee's bona fide religious belief shall contribute

an amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the

Union. The Employee shall furnish the Union with written proof each month that such payments are

being made. If the employee and the Union do not reach agreement on such matter, the Public

Employment Relations Commission (PERC) shall designate the charitable organization.

C. Failure by an employee to abide by the provisions of paragraphs A and B will

constitute just cause for discharge. If an employee has failed to fulfill the obligation set forth in A

and B, the Union will provide the employee and the County with seventy-two (72) hours notice of

intent to seek the discharge of the employee. During this period the employee may bring the amount

in arrears current to avoid discharge.

D. Upon request, the County will provide the Union with a current list of all

employees in the bargaining unit. Such list will indicate the employees' names, section and/or unit,

employment status, job classification, and date of hire into his/her current classification.

E. The County wilt notifu the Union of all new hires, and will notifu the Union

whenever an employee is moved into or out of a bargaining unit position. The notification will

include the employee's name, section and/or unit, employment status, job classification, date of hire

and effective date of the personnel action.
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2.3 Union Dues Deduction

A. Upon receipt of written authorization individually signed by abrgaining unit

member, the County will deduct from the pay of such employee the amount of dues, initiation fees,

assessments, and agency fees as certified by the Union.

B. The Union will indemnifu and hold the County harmless against any claims made

and any suit instituted against the County on account of any collection of the dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the collection

provision, upon presentation ofproper evidence thereof.

2.4 Shop Stewards, Union Activities and Representation

A. Union Representatives (Staff) may visit the work location of employees covered by

the Agreement at any reasonable time. They shall inform the Division Director/designee upon arrival

at the work site being visited.

B. The Union will provide the Division and the Labor Negotiator with the names of

Shop Stewards. When contract administration business is conducted during working hours, the Shop

Steward is responsible for clearing the time taken away from work with his/trer manager or

supervisor.

C. The Union shall be allowed use of bulletin board space to post Union notices.

Only recognizedofficers, stewards, and staff representatives of the Union will be entitled to post and

remove Union materials, and only materials originating from the Union office and bearing the Union

logo or signed by a staff representative of the Union may be posted on the Union bulletin board space.

The Union shall be allowed to pOst electronic mail notices on the County system if the notices meet

the same requirements, provided they comply with County policies governing electronic mail and

internet use.

D. Employees who are designated by the Union as stewards may make limited use of

County telephones and FAX machines and similar equipment for the pu{poses of contract

administration in accordance with applicable County policies. In addition, such stewards may use the

County electronic mail system for communications related to contract administration, provided they

comply with County policies governing electronic mail and internet use. In no circumstances shall

sLocal1t7-WastewaterTreatmentDivision,ManagersandAssistantManagers-
Department of Natural Resources and Parks
January 1,2015 to December 31,2016
I 59C01 I 5
Page j

18143



I

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

t6

17

18

19

20

2t

22

23

24

25

26

27

28

use of the County equipment interfere with County operations.

ARTICLE 3: RIGHTS OF MANAGEMENT

The management of the County and the direction of the work force are vested exclusively in

the County, except as may be limited by the express written terms of this Agreement. All matters,

including but not limited to, the right to hire, appoint, promote, demote, transfer, layoff, discipline

and discharge, train, assign and direct the work force; improve efficiency; develop work rules,

policies and procedures; develop and modiS classification specifications, allocate positions to those

classifications, allocate employees to those positions; determine work schedules, determine location

of facilities and assign employees to those locations; appraise employee performance; contract out

work; determine wage rates and wage schedules, place employees on the wage schedules and wage

rates, and determine the methods employees move through wage schedules and wage rates at time of

appointment; determine methods, processes and means for providing services; and take whatever

actions are necessary as determined by the County in emergencies declared by the Department

Director, County Executive, Governor of the State of Washington, or President of the United States.

ARTICLE 4: CONTRACTING OUT

A. The County shall not contract out work performed by members of the bargaining unit if

the contracting of such work eliminates, reduces, or limits the normal work load of the bargaining

unit.

B. In the case of a circumstance that is beyond the control of the County at the time action is

required, that could not reasonably have been foreseen, and for which the County is not reasonably

able to provide the necessary tools, employees, or equipment to perform the work in a timely manner,

the County shall be allowed to enter into contracting arrangements for this purpose only. The County

shall officially notifr the Union of such instances in advance and discuss the impact of and possible

alternatives to these arrangements, if any, on the bargaining unit.

C. Il in order to secure funding for a specific project, the County is required to contract all or

part of the work to be performed due to limitations imposed by the funding agreement, such

contracting shall not be considered a violation of the Agreement. In such instances, the Union shall

be officially notified in advance.

International Brotherhood of Teamsters Local t 17 - Wastewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Pqrl{s
January 1,2015 to December 31,2016
I 59C01 I s
Page 4

18143



I

2

3

4

5

6

7

8

9

10

11

12

13

14

15

t6

t7

18

t9

20

21,

22

23

24

25

26

27

28

ARTICLE 5: BENEF.IT TIME

5.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is

Extended Sick Leave (ESL). Both programs are for benefit eligible employees and built on the

accrual rate table set forth in Section 5.5. This program recognizes the need for scheduled time away

from the job (vacation and holidays) for personal reasons and for occasions when the employee must

be away beeause of illness or injury. BT is administered with the understanding that: a) BT is

intended to constitute wages earned for services rendered, and b) because business needs may

constrain employees' ability to utilize leave, the Collective Bargaining Agreement provides for a

yearly cash conversion of up to one hundred and twenty (120) hours of BT.

5.2 Definitions

A. All BT and ESL time is based on a two thousand eighty (2,080) hours per year. BT

is the bank of time accrued for use during scheduled paid time off, including holidays, and

unscheduled paid time off (excluding bereavement leave and jury duty) to include the first two (2)

consecutive days of unscheduled illness or injury.

B. ESL is the bank of time accrued for use during all paid nonscheduled illness or

injury exceeding two (2) consecutive scheduled workdays for employees and their dependents, as

well as for scheduled paid time off for medical reasons.

C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with Article 5.8.

5.3 Principles

A. The BT program is intended to provide a productive workplace where employees

are encouraged to be healthy and regularly be at work.

B. Operational efficiency is increased by the responsible management of the benefit

time usage.

5.4 Absence

A. Employees are expected to schedule BT as far in advance as possible to facilitate

business planning. Employees are expected to notiff their supervisor each day of any unscheduled

tnt"r*ti*ol Brotherhood of Teamsters Local I17 - Wqstewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Pqrl{$
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absence. If the reason for unscheduled absence is for illness in excess of two (2) consecutive days,

the employee shall be paid from their accrued ESL bank beginning with the third (3rd) day.

However, allBT and ESL time shall be coordinated with, and supplementary to, Workers'

Compensation.

B. Salaried employees use accrued BT and ESL in increments of not less than one (1)

regular work day. Salaried employees who are absent for part of a work day will not be required to

charge such absences against any accrued leave balances nor will the employee's pay be reduced.

C. BT and ESL will be paid only to the extent that BT and ESL hours have been

accrued by the employee in the pay period immediately preceding the absence.

5.5 Benefit Time Accrual and Extended Sick Leave Accrual

A. BT accrual shall be as follows and based on a benefit eligible employee's adjusted

service date:

Accrual Rates

Years of Employment Annual Bi-weekly llourly

Less than 5 years 232 8.923 0.1I l5

5 years but less than 8 years 2s6 9.846 0.t231

8 years but less than 10 years 264 r0.154 0.1269

10 years but less than 16 years 296 1 1.385 0.t423

16 years but less than 17 years 304 tr.692 0.1462

17 years but less than 18 years 312 r2.000 0.1500

18 years but less than 19 years 320 12.308 0.1 s38

19 years but less than 20 years 328 12.615 0.1577

20 years but less than 21 years 336 12.923 0.1615

2l years but less than22years 344 t3.231 0.1654

22years but less than 23 years 352 13.538 0.1692

23 years but less than 24 years 360 13.846 0.1731

24 years but less than 25 years 368 t4.154 0.t769

More than 25 years of service 376 14.462 0. I 808

i - Wastewater Treatment Division, Managers and Assistant Managers -
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B. Annual and bi-weekly totals in the above table are approximations and may vary

slightly based on the hourly rate.

C. ESL accrual shall accumulate for all employees on the basis of fifty-six (56) hours

per year (0.0269 hours per hour).

D. The hourly accrual rates indicated in this article shall not be construed to mean that

salaried employees receive compensation based on number of hours worked.

5.6 Benefit Time Accumulation and Extended Sick Leave Accumulation and

Conversion

A. The maximum accumulated carryover of BT from the pay period ending before

April lst of one calendar year to the next shall be six hundred (600) hours. Employees with at least

four hundred and eighty (480) hours at that time shall have the option to convert up to one hundred

and twenty (120) hours to cash, down to a balance of four hundred and eighty (480) hours.

B. There shall be no limit on the amount of ESL accrued.

C. Current benefit eligible County employees who are new in the unit and who have

more than 40 hours of sick leave may convert up to forty (40) hours from their sick leave balance into

BT. Any remaining sick leave balance will convert into ESL. For such employees who have less

than 40 hours of accrued sick leave, all sick leave accruals will be converted to BT time. Vacation

leave balances will convert to BT.

D. Unless modified by a VEBA agreement employees who have successfully

completed probation may cash-out a maximum of 480 hours of BT time upon leaving employment in

good standing. Employees retuming to regular service who resigned, were separated for non-

disciplinary medical reasons or from layoff within two (2) years will have their ESL restored.

5.7 Upon Retirement or Death

Upon retirement from the County or death, an employee or their beneficiary shall be paid for

up to four-hundred eighty (480) hours of accrued BT at one-hundred percent (100%) and for all

accrued ESL at thirty-five percent (35%), unless modified by a VEBA agreement. Retirement as a

result of length of service means an employee is eligible, applies for and begins drawing a pension

from PERS or the city of Seattle Retirement Plan immediately upon terminating County

Internationql Brotherhood of Teamsters Local I 17 - Wastewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Parks
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employment.

5.8 Leave Donation

Employees may donate BT and ESL to another employee in accordance with County

guidelines for donation of vacation and sick leave, respectively, except that donated hours will accrue

to the donee's appropriate leave bank and do not expire or return to the donor once accrued.

ARTICLE 6: LEAVES OF ABSENCE WITH AND WITHOUT PAY

6.L Leaves of Absence With Pay

A. Bereavement Leave. In the event of death of a member of the employee's family,

a benefit eligible employee will be granted three (3) days off with pay. In addition to the bereavement

leave granted herein, a maximum of three (3) days ESL may be used with approval of the employee's

supervisor. For purposes of this section, employee's family is defined as:

' Employee's spouse or domestic partner

. Children of the employee, employee's spouse or domestic partner

. Parents of the employee, employee's spouse or domestic partner

. Siblings

. Grandchildren

. Grandparents

. Son-in-law, daughter-in-law

B. Jury Duty. A benefit eligible employee called for jury duty may be allowed the

necessary leave with pay not to exceed forty (a0) hours per week. The employee should notifu his/her

supervisor immediately upon receiving notification ofjury duty. As the employee will be paid by the

County, compensation received from a jury function shall be submitted to the County. Any payment

for travel expenses paid by the court will be retained by the employee. The employee shall make

every effort to report to work in case of early excusal. This section does not apply when the employee

is a plaintiff or defendant.

C. Military Duty/Training Leave. An employee who is a member of the

Washington National Guard or any organized reserve of the Armed Forces of the United States, and is

ordered to be on active training duty, shall be allowed twenty-one (21) work days of military leave

htrr"rti"*l B*th.rfu;d of Teamsters Local I l7 - Wastewater Treatment Division, Managers qnd Assistant Managers -
Department of Natural Resources and Parkl
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during each training year. The employee must present orders for active or inactive training duty to

his/her supervisor prior to taking leave. The employee may receive military leave for weekend

reservist duty.

D. Executive Leave. Employees covered by this Agreement who are benefit eligible

and in salaried positions will receive three (3) days of Executive Leave per calendar year, prorated for

apartialyear. Up to seven (7) additional days per year, as provided in Executive Policy, may be

granted at the discretion of the County.

E. Military Family Leave. As provided under RCW 49.77 employees whose spouse

is a member of the United States armed forces, national guard, or reserves who has been notified of

an impending call or order to active duty, or who has been deployed, or when the military spouse is

on leave from deployment, shall be entitled to a total of fifteen (15) days of unpaid leave per

deployment or the use of accrued paid leave. In addition, the National Defense Authorization Act

(NDAA) amends the Family and Medical Leave Act (FMLA) by providing up to twelve (12) weeks

of leave for "any qualifuing exigency" and up to twenty six (26) weeks of FMLA leave to care for the

serious health condition of an injured or ill covered service member. Leave for a "qualifring

exigency" provides up to twelve (12) weeks of leave for one of eight (8) clearly defined reasons

arising out of the fact that the spouse, son, daughter, or parent of the employee is on active duty, or

has been notified of an impending call to active duty status. Military caregiver leave under the

NDAA provides up to twenty six (26) weeks of leave, instead of the standard twelve (12) weeks, to

care for the serious health condition of a covered service member who is recovering from an illness or

injury sustained in the line of duty. Etigible family members for military caregiver leave include the

spouse, son, daughter, parent, or next of kin of the injured covered service member. Leave under the

NDAA continues to follow the same eligibility criteria, protections and benefits available under the

FMLA law.

F. Domestic Violence Leave. Employees who are victims of or family members of

victims of domestic violence, sexual assault, or stalking may take reasonable leave from work for

legal or law-enforcement assistance, medical treatment or counseling as provided for under

RCW 49.76. Employees may use any accrued leave for domestic violence leave, including sick

'Locql]]7-WastewqterTreatmentDivision,ManagersandAssistantManagers-Department of Natural Resources and Parl$
January 1,2015 to December 31,2016
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leave or other paid time off, compensatory time, or unpaid leave time. Employees eligible for this

leave include a child, spouse, parent, parent-in-law, grandparent or person whom with the employee

has a dating relationship.

6.2 Family and Medical Leave

A. Up to eighteen (18) weeks of unpaid leave shall be granted to eligible employees

for the employee's own serious health condition, or for family care, as provided by County Code.

B. The employee must exhaust all ESL prior to using unpaid leave for the employee's

own health condition. Donated leave shall run conculrently with unpaid leave.

C. For a leave for family reasons, the employee shall choose at the beginning of the

leave whether it will be paid or unpaid; when an employee chooses to take paid leave for family

reasons, the employee may reserve up to 80 hours of ESL.

D. The County shall continue its contribution to health insurance during the 18 week

period of unpaid leave.

6.3 Leaves of Absence Without Pay

Benefit eligible employees may request a leave of absence without pay by presenting a written

request to their immediate supervisor along with any supporting documentation. The decision to

grant a leave of absence without pay shall be at the discretion of the County.

6.4 Return from Leave of Absence

A. Regular employees wanting to return from a medical leave of absence, or who need

to extend the leave of absence beyond the original return date, may be required to be examined by a

physician of the County's choice and cost to determine the employee's right to either a continuing

leave or work status.

B. Regular employees will be re-employed in their former classification at the end of

the leave, provided the employee is able to perform the work. Seniority, ESL balance earned, and BT

accrual rates based upon seniority established at the time of departure on leave of absence shall be

restored when the employee returns to work.

C. No seniority or benefits will accrue while on a leave of absence without pay. In the

case of a leave for the purpose of conducting Union business, employees granted leave will continue

International Brotherhood of Teamsters Local I I7 - Wastewater Treatment Division, Managers and Assistant Managers -
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to earn seniority.

6.5 State Law

To the extent that the Washington State Family Care Act (RCW 49.12.295) provides a greater

benefit than the provisions of this Agreement, the Washington State law will apply.

ARTICLE 7: MEDICAL. DENTAL & LIFE INSURANCE

7.1 The County presently participates in group medical, dental and life insurance programs.

The County agrees to maintain the level of benefits as currently provided by these plans and pay

premiums as currently practiced, during the life of this Agreement unless modified by the Joint Labor

Management Insurance Committee.

7.2 The County agrees to continue the Joint Labor Management Insurance Committee

comprised of representatives from the County and its labor unions. The function of the Committee

shall be to review, study and make recommendations relative to existing medical, dental and life

insurance programs.

7.3 The Union and County agree to incorporate changes to employee insurance benefits

which the County may implement as a result of the agreement of the Joint Labor Management

Insurance Committee.

ARTICLE 8: WAGE RATES

8.1 The classifications and rates of pay for all employees in the bargaining unit are listed in

Addendum A.

8.2 Total Compensation Agreement

Upon full ratification of the Memorandum of Agreement titled: Addressing "Total

Compensation" Coalition Bargaining;2015-2016 Budget; And Cost-of-Living Wage Adjustments

For King County Coalition of Labor Unions Bargaining Unit Members 2015-2016 ("Agreement") by

King County, the full terms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Appendix A.

8.3 Regular employees hired at Step 1 of the applicable pay range shall advance to Step 2 on

the November 1 following successful completion of their probationary period provided they receive a

satisfactory performance appraisal during the annual merit review process. Employees who are at
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Department of Natural Resources and Parl<s
January 1,2015 to December 31,2016
I 59C01 I 5
Page I I

18143



I

2

3

4

5

6

7

8

9

10

t1

12

13

t4

15

16

t7

18

t9

20

21

))

23

24

25

26

27

28

Step 2 or above shall progress two (2) steps annually on November 1 provided they receive a

satisfactory performance appraisal during the annual merit review process until reaching the top step

of their salary range. Employees who are at Step 10 and receive an outstanding rating on their

performance appraisal for two (2) consecutive calendar years shall be eligible for a merit increase of

five percent (5%), above Step 10. The merit increase for eligible employees will be no less than five

percent (5%) above Step 10. This must be re-earned each year.

8.4 Speciat Duty.

An employee who is temporarily assigned in writing by hislher supervisor to perform the work

of a higher-paying classification shall be paid the first step of the pay range of the existing higher-

level job classification or to a pay step in the existing higher classification that provides an increase of

approximately five percent (5%o) above the former rate of pay, whichever is greater. Compensation

for performing the work of a higher-paying classification may not exceed the top step of the new

range unless the employee was receiving above Step 10 merit pay. In those instances, the pay may

exceed the maximum of the new pay range by not more than five percent (5%) aslong as the merit

pay remains in effect. This provision is to be implemented consistent with County policy for special

duty pay.

8.5 Payroll System. The parties agree the County has the right to implement a common

biweekly payroll system, and standardize pay practices and Fair Labor Standards Act's work weeks.

The parties agree that applicable provisions of the collective bargaining agreement may be re-opened

at any time by the County for the purpose of negotiating standardized pay practices, to the extent

required by law.

ARTICLE 9: HOURS OF WORI(

Schedules - The establishment of work schedules is vested solely within the purview of the

County and may be changed from time to time.

Fair Labor Standards Act - Employees covered by this bargaining unit are employed in a

bona fide executive, administrative or professional capacity and are in turn exempt from overtime

payments under the Federal Fair Labor Standards Act. Bargaining unit employees shall be covered

under the King County Executive Leave Pay and Leave Practices for Executive Administration and

Internqtional Brotherhood of Teamsters Local t 17 - Wastewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Parks
January 1,2015 to December i1,2016
I 59C01 I 5
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Professional Employees policy and modifications thereto, and are expected to work the hours

necessary to satisfactorily perform their j obs.

ARTICLE 10: DISPUTE RESOLUTION PROCEDURES

10.1 The Union and the County recognize the importance of settling issues in a fair and

responsible manner at the lowest possible level of supervision and to use conflict resolution methods

wheneverpossible.

10.2 Grievance Definition - An issue raised by an employee regarding the interpretation

and/or application of the express written terms of this Agreement. A grievance, to be timely, must be

presented in writing to the employee's supervisor within ten (10) workdays of the occurrence or the

employee's knowledge of the event. The grievance must contain a description of the event, when the

event took place and/or when the employee had knowledge of the event, the Articles allegedly

violated, and the remedy sought.

10.3 Step I - The Division Director or designee shall have fifteen (15) workdays from the

receipt of the grievance to address the issue with the employee. The Division Director shall respond

to the grievance in writing within fifteen (15) workdays following the meeting with the employee.

Step 2 - If the grievance is not resolved, it may be referred in writing within ten (10)

workdays following the date of the Division Director's decision to the Director of Labor Relations

/designee. If the grievance is not pursued to arbitration within the twenty (20) workdays of the

Director of Labor Relations/designee's response, it shall be presumed resolved.

Step 3 - If the grievance is not resolved in Steps I or 2, the grievance may be submitted

to arbitration within twenty (20) working days of the date of response provided in Step 2 or the date

by which such decision is due, if no decision is issued. Failure to seek arbitration within 20 days will

result in the dismissal of the grievance.

10.4 Arbitration

A. Should arbitration be necessary either after an attempt to mediate the dispute or

directly after Step 2, the Parties shall select a third disinterested party to serve as an arbitrator. In the

event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a

panel of arbitrators furnished by the Federal Mediation and Conciliation Service or the Public

International Brotherhood of Teamsters Local I l7 - Wastewater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Parks
January 1, 2015 to December 31,2016
I 59C01 I 5
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Employment Relations Commission, whichever source is mutually acceptable. The arbitrator will be

selected from the list by both the County representative and the Union, each altemately striking a

name from the list until only one name remains. The party to strike first shall be determined by a coin

toss. The arbitrator under voluntary labor arbitration rules of the American Arbitration Association

shall be asked to render a decision promptly and the decision of the arbitrator shall be final and

binding on both parties.

B. No matter may be arbitrated which the County, by law, has no authority over, nor

authority to change, or has been delegated to any civil service commission or personnel board as

defined in RCW 41.56.

C. The arbitrator shall have no power to change, alter, detract from or add to the

provisions of this Agreement, but shall have the power only to apply and interpret the provisions of

this Agreement in reaching a decision.

D. The arbitrator's fee and expenses shall be borne equally by both parties. The fee

for any court reporter for a verbatim record of any proceeding shall be borne by the party requesting

same unless otherwise mutually agreed. A copy of any record shall be made available to the other

party at cost. Each party shall bear the cost of its presentation, including attorney's fees, regardless of

the outcome.

E. There shall be no strikes, cessation of work or lockout during such conferences or

arbitration. The parties may utilize mediation upon mutual agreement at any step of the grievance

process.

10.5 Time limits may be extended by mutual agreement.

10.6 Temporary employees are employed at will and cannot use the procedures under the

Article to grieve or otherwise appeal discipline or a job separation of any kind.

ARTICLE 11: SENIORITY AND JOB SECURITY

With respect to layoff and recall of regular employees, the County will layoff by inverse

seniority and recall in order of seniority with the job classification affected, provided that the regular

employee in question has the specific qualifications and demonstrated abilities to perform the work at

issue. The County and the Union recognize that the nature of work performed by members of this

freqtment Division, Managers and Assistant Managers -

Department of Natural Resources und Parks
January l, 2015 to December 31, 2016
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bargaining unit is typically very specific to the position and not easily transferable even within

classifications, so it is unlikely that bumping or recall procedures would apply.

ARTICLE 12: MISCELLANEOUS AND SPECIAL CONDITIONS

12.1 Special Pay

A. License and Tuition Reimbursement - Employees required to have special

licenses and/or required to attend seminars/outside courses of study that relate to business needs and

are approved in advance will be reimbursed.

B. Certification Pay - Employees with the following certifications will receive the

corresponding amount monthly, up to a maximum of $200 per month, provided that the certification

is directly applicable to their position. Employees must provide at least bi-annual documentation of a

certification to receive compensation, or annually if certification requires annual renewal.

Membership in an organization does not qualiff an employee for compensation.

WA State registered Professional Engineer: $l 00

State of WA DOE Wastewater Group IV Certification: $50

Project Management Professional : $s0

CMI Construction Manager: $50

Certified Cost Consultant/Certified Cost Engineer $50

12.2 Yehicle Usage Reimbursement - Employees who are required and are authorized to use

their own vehicles on the County's business shall be reimbursed at the rate established by Council.

12.3 Personnel Files - The employee or his/her representative (if the employee so authorizes

in writing) may examine the employee's personnel file. Employees may requestthat a document be

removed from their personnel file in accordance with established division procedures and policy.

12.4 P erforman ce Evaluation/Development Review

A. The County shall maintain a system of employee performance

evaluations/development reviews designed to give a fair evaluation of the work performed by the

employee and to guide the professional development of the employee to meet business and individual

needs.

International Brotherhood of Teamsters Local I l7 - Wastetilater Treatment Division, Managers and Assistant Managers -
Department of Natural Resources and Parl{s
January 1,2015 to December 31,2016
I 59C01 I s
Page I 5

18143



1

2

3

4

5

6

7

8

9

10

11

12

13

t4

15

t6

17

18

t9

20

2t

22

23

24

25

26

27

28

B. A copy of the final evaluation will be provided to the employee, and a copy will be

placed in the employee's permanent personnel file. The employee will be given an opportunity

within thirty (30) days of the evaluation to attach comments to the evaluation in the personnel file.

C. An employee may appeal the evaluation to the next level of supervision above the

person who did the evaluation, if heishe disagrees with the ratings.

l2.S Legal Counsel - Employees named as a defendant in a civil action arising out of the

performance of the employee's duties shall be provided legal representation and indemnification in

accordance with the provisions of County Code.

12.6 Drug Free Workplace - The Union agrees to comply with all applicable federal, state

and County regulations and ordinances with regard to the drug free workplace. When available, a

second supervisor will observe the behavior that warrants a reasonable suspicion test and will

complete related forms in accordance with the County's drug and alcohol policy'

12.7 13qlu1al Employment Opportunity - The County or the Union shall not unlawfully

discriminate in employment on the basis of race, color, religious affiliation, national origin, age,

marital status, sex, sexual orientation, gender identity or expression, or on the presence of a disability,

except as otherwise provided by law. Allegations of violations of this Section cannot be pursued to

arbitration under Article 10.

12.8 Training - Compensation for time in training and costs of training, such as tuition, for

career enhancement shall be granted in accordance with the Division training policy.

12.9 Regular employees cannot be disciplined or discharged except by just cause.

Counseling and letters of expectation are not considered discipline. Temporary employees are

employed at will and can be disciplined or discharged without cause.

12J0 Probationary Period

The first six (6) months of employment for a regular position shall be a probationary period

for all regular employees. During this period a probationary employee may be terminated or have

hislher probationary period extended without recourse to the Dispute Resolution Procedure in Article

10. If the probation period is to be extended, written notice of the extension must be given to the

employee and the Union prior to the end of the probationary period.

er Treatment Division, Managers and Assistant Managers'

Department of Natural Resources and Parl<s
January 1,2015 to December 31,2016
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l2.ll Trial Service Period

All regular employees promoted or transferred to a different classification within the

bargaining unit shall serve a six (6) month trial service period. An employee who does not

successfully complete the trial service period in a position to which he or she had been promoted or

transferred may be restored to his or her former position unless the employee's failure to successfully

complete the trial service period is due to being terminated for misconduct. Such restoration is not

mandatory, but is optional at the discretion of the appointing authority.

ARTICLE 13: SAVINGS CLAUSE

A. Should any section of this Agreement or any addenda thereto be held invalid by operation

of law or by any tribunal of competent jurisdiction, or should compliance with or enforcement of any

provision be restrained by such tribunal, the remainder of this Agreement and addenda shall not be

affected thereby.

B. It is intended that this Agreement and the County's established personnel policies, rules,

and regulations be complementary. Wherever the personnel policies, rules, and regulations are not in

conflict with this Agreement, their provisions shall be applicable to employees in the bargaining unit.

Wherever a conflict may arise between said personnel policies, rules, and regulations, and this

Agreement, the provisions of the Agreement shall control.

A. The Agreement expressed herein in writing constitutes the entire Agreement

between the parties and no express or implied or oral statements shall add to or supersede any of its

provisions.

B. The parties acknowledge that during the negotiations which resulted in this

Agreement, each had the unlimited right and opportunity to make demands and proposals with

respect to any subject or matter appropriate for collective bargaining, and that the understanding and

agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this

Agreement.

C. Should the parties agree to amend or supplement the terms of this Agreement,

eatment Division, Managers and Assistant Managers -

Department of Natural Resources and Parks
Jaituary 1,2015 to December 31,2016
I s9c0l I 5
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such amendments or supplements shall be in writing. No binding agreements, including but not

limited to memorandums of understanding, side letters, etc., involving the day-to-day administration

of the collective bargaining agreement or the bargaining relationships will be entered into with the

bargaining representative without the authorizationof the Labor Relations Director or hislher

designee.

ARTICLE 15: WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST

15.1 Contribution. The County shall pay $2.00 (two dollars) to the Western Conference of

Teamsters Pension Trust Fund on account of each member of the bargaining unit in accordance with

the Parties' pension agreements.

15.2 Wage Reduction. All bargaining unit employees shall have their wage rate reduced by

the amount of the County's contribution on the employee's behalf pursuant to Section 15.1, above.

@skrsLocal]]7-I(astewaterTreatmentDivision,ManagersandAssistantManagers-
Department of Natural Resources and Parks
January l, 2015 to December 31, 2016
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ARTICLE 16: DURATION

The provisions of this Agreement shall become effective when ratified by the parties, and

covers the period from January l,2Ol5,through December 31,2016. Negotiations for a successor

contract may be initiated by either party by June 30, 2016 upon written notice.

APPROVED this 2t auv ot Lz[ts.

King County Executive

lnternational Brotherhood of Teamsters Local 117:

Secretary-Treasurer

isLocaltt7-WastewaterTreqtmentDivision,ManagersandAssistantManagers.
Department of Natural Resources and Parlrs
January 1,2015 to December 31,2016
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APPENDIX A

MEMORANDUM OF AGREEMENT
BYAND BETWEEN
KING COUNTY AND

THE UNDERSIGNED T]NIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING ; 20L5-2016
BUDGET; AND COST-OF-LMNG WAGE ADJUSTMENTS FORKING COUNTY

COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015.2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by Ifing County over the
past two decades.

The partnership between ICng County and the Coalition of King County Labor Unions has
resulted in several Agreements over the years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the county's high quality
employees, to standardizepay ranges and practices in King County and to reorganize county
functions to bring greater efficiencies to King County goveflrment.

Agreements between King County and the Coalition of Ifing County Labor Unions have
included agreements allowing unpaid fui'loughs, agreements supporting a Lean process and
irnplementation of Lean proposals, agreements standardizingcefiarnclassification and
compensation processes, agreements that make efficient use of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing effective use of Labor
Management Committees across King County to facilitate frequent and h'ansparent information
shaling and discussion and agrcements such as the zero ("0") cost-of-living adjustment (COLA)
Agreemertt intended to addrcss the county's budget crisis at the height of the,great recession,

The parties have also worked together in Olympia and elsewhere in attempting to secure
additional funding options for King County services. The parties continue to engage in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding structural imbalance between
non-discletionary expenditure growth rates and revenue growth rates restricted by state law; and
in2015-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the parties and
advances the goals of the King County Strategic Ptan by demonsh'ating "sound finanoial
management" as well as by recognizing King County employees, the county's "most valued
l'esource," in working with IGng County to meet the challenges that will be presented during the
term of this Agreement

Total Conrpensation - Coalition of Unions
000U0414*TotalContp 2015-2016 159C011S_AppendixA_000t10414_TotalComp_2015-2016_scsg.pdf
Page I
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APPENDIX A

Ag[eement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January lr20l5 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,2}ls,employees covered by this Agreement and employed in
2015 will receive a2o/o Cost-of-Living Wage Adjustment;

2, All gther compensation elements ("wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits") of cun:ent collective bargaining agreements
(CBAs) are "rolled.over" and neither increased nor decreased tlu'ough 2016;provided, however,
that where the County and a union were already in the process of cJlective'bargaining with
respect to certain elements of "Total Compensatioh" prior to June 27 ,2014, there may be
incteases or decreases in certain elements of "Total Compensation" in those collective
bargaining agreements. Additionally, the Coalition "Administrative Support" Memorandum of
Agreement (attached as Addendum A) is also effecti ve 2015-2016 and expires January 31, 2016;

3. All compensation elements of CBAs shall be opened on January l,20l5,or later, as
requested by the County, for the pulpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the
parties. "Total Compensation" elements are wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agree to bargain, to the extent
requiled by law, the effects of any newly created job classificritions and other organizational
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and
o'Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is aheady opened in 2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

L. Effective Januaty l,zol1,employees covered by this Agreement and employed in
2016 will rrceive a2.25o/o Cost-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA o'rolled over"
and neither increased nor decreased through 2016;provided, however, that where the County and
a union were already in the process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 27,2074,there may be increases or decreases in certain
elements of "Total Compensation" in those collective bargaining agreements. Additionally, the
Coalition "Administrative Support" Memorandum of Agreement (attached as AddendumA) is
also effective2015-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2A14, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2014, and whose bargaining units ratiff this agreement on or before

Total Conrpensation - Coalition of Unions
000U0414-TotalComp 2015-2016 159C011S_AppendixA_000U0414_TotalComp_2015-2016_scsg.pdf
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18143



APPENDIX A

August L5,2074. This payment is in consideration of the agreement by participating unions to

bargain economic issues with King County as a coalition rather than as individual bargaining

units, rosuiting in process efficiencies and savings in administrative costs for King County.

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January l,2Ol5 or later, at the request of King County,

for the pulpose of bargaining a "Total Compensation" agreement in coalition, "Total
Compensation" elements are defined earlier in this Memorandum of Agreement.

Changes to I(ing County Family and Medical Leave

The parties aglee to a change in practice that will run King County Family Medical Leave
(I(CFML) and Fanrily Medical Leave Act (FMLA) concurrently, rather than consecutively. This
change is contingent upon the necessary King County Code change/policy being adopted by the

IGng County Council and then implemented for non-represented ICng County employees. This

agreiment does notprohibit the uie of I(CFML intermittent leave after 12 weeks. The ageed

upon change will not be implemented for represented ernployees before July 1,2015. The
parties aglee to work together to identify the King County Code language changes necessary to

implement this change. As with all decision making in tcing County, the Equrty and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined inthis Agteement establish no

precedent with respect to future payments to King County employees;

2. Theparties acknowledge that all parties have fulfitled their obligations to engage in
collective bargaining over the subjects contained inthis Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agleement shall be

handled pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratified by Ifing County (having

already been ratified by the undersigned Unions) thlough December 3I,2016.

s-& /y
DatePatti Cole-Tindall, Direotor

Office of Labor Relations
t(ng County Executive Office

Total Compensation- Coalitiott of Unions
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APPENDIX A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTYAND

THE UNDERSIGNED UNIONS

ADDRESSING .(TOTAL COMPENSATION', COALITION BARGAINING ; 2015.2016

BUDGET; AND COST-OF-LMNG WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBDRS 2015-2016

I

Labor Organizrtion: International Brotherhood of Teamsters Local 117

Ratified by the Members covered by the Contracts listed below:

For I iorrrtl Brotherhood of Teamsters Looal 117;

A -oJt^*-
Tracey A.

cba
code

Labor Organization Contract

412 Teamsters Local 117 Administrator I - Transit, Department of
'Intnsoortation

4s6 Teamsters Local 117 Information Technology Managers and Supervisors
- Department of King County Information
Technolosy. Executive Branch Deliartmeirts

461 Teamsters Local 117 Joint Units Agreement

454 Teamsters Local 117 Lesislative Analvsts - Kine CounW Council

230 Teamsters Local 117 Print Shop - Graphic Communications; Department

of Executive Seryices (Facilities Management
Division)

t54 Teamsters Local 117 Professional & Technical and Administrative
Enrnlovees

1s5 Teamsters Local 117 Prosecutinp Attotney's Office
3s2 Teamsters Local 117 Sesuritv Screeners - Kine Countv SherifPs Offige

t52 Teamsters Local117 Transit Sectiou Managers - Department of
Transoortation

t59 Teamsters Local 117 Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural
Resources & Parks

155 Teamsters Local 117 Wastewater Treatment Division, Pro fessional &
Technical and Administrative Support' Department

ofNatural Resources & Parks

ts7 Teamsters Looal 117 Wastewater Treatment Division, Supervisors -

Department ofNatural Resources & Parks

Secretary-Treasurer

Total Compensation - Caolition of Unions
000 U0 4 I 4 
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APPENDIX A
ADDENDUM A

MEMORAi\DUM OF' AGRTEMENT

BY AND BETWEEN

KING COI]NTY

ANI)

COALITION OF' LABOR UNIONS

REPRESENTING

IilNG COUNTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subject: Coalition bargaining for employees in specified administrative support

classilications

WHEREAS, King County and the undErsigned labor unions representing cedarn adminishative

support 
"lursin"ulions 

1"ihe Coalition') have agteed to bargainwages for those classifications in

a coalition so that uny ugrr"*onts reacired wouid be binding on al1 parties to the negotiations and

would satisff all bargaining obligations between the parties with respect to wages for the

duration agreed to by the parties in such an agreement; and

WHEREAS, I(ng County and the Coalition have reaohed an agreement on w1$9s, pursuant to .

the terms ."i fortli h.rein, and therefdre have fully satisfred their bargaiuing obligations on the

issue of wages for the duration of this Agreement;

Now THEREFORE, the partles have agrebd as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the

following classifications and which are-curently represonted by any of the undersigned

bargaining units:

Fiscal specialist I =-4
Administrative Specialist I - 4
Customer Service Specialist 1 - 4

Technical Information Processing Specialist 1 - 4

Administrative Offi ce Assistant
Public Health Administrative Support Supervisor

Adminisff ative Staff Assistant

Thepositions referenced herein shall be referred to as "Coalition Administrative Support
posiiions', and shall not inolude positions covered by batgaining units eligible for interest

arbitration.

Coali.tion Bargaining - Administrative Support Classifi.cations

000u0yl t1gc0tti_AppendixA_000U0414Jotql9on-tp-2?15-20!6-scsg.pdf .-
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2. Beginning on January l,2}lz,regular employees in Coalition Administrative Support
positions shail teceiie a wage increase ol1.5o/o above Step 10 upon completing 15 years servioo

with King County, and aZ d% increase (not ctrmulative with the l,SYo inorease after 15 years)

.il;; Siip f O ffir .o*pleting 20 years service with King 
"oy-r,r, 

provided,-how-ever, that the

employeeis eligible for itre above Step 10 premium only if he/she recoives at least a3.25 rating

o11ihe prior: year's performhnce evaluation- For purposes of this provisiort, years of service shall

be based on ih" emlloyee's Adjusted Service Date as that term is defined in the King County
personnel Guidefinls. The requirernent that tho ernployee eam at least a 3,25 ratingon the

porfoi:nance evaluation shall be waived for any year in which the emp]oyee did not receivo a

performance evaluation prior to the start of the oalondar year. There shall be no limit or quota on

lhe number of employeei eligible to receivo this wage premiurn above Step 10.

3. T[is Agreement fuJly satisfies the parties' bargaining obligations with respect to

wages for any,an[ail CoalitioriAdministrative SupportPositions tlrough December 37,201'3.

'flrJparties have agreed to bargain a successor agreement on wages in coalition utilizing the

same ptocess as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for

King bountyAdminisiiative Support Coaiition Bargainingr'(attachedhereto as ExhibitA) with

the i'daitiolat agreement that any rnarket surveys conducted for those negotiations will bebased

on the following list ofjurisdiotions:

1. Snohomish CountY
2. Pierco CountY
3. CityofSeattle
4, CitY ofBellewe

?: Sll}:ffiffitr
7. CitY of Redmond
8. CitY of Renton
9. CitY of Kent

10. Port of Soattle

4. It is ihe parties' iltent to not simultaneously provide employees with both: a) the

wagepremiums leierenced in Pmagraph 2 of this Agreement, and b) an above-top-step merit

pr.*iur" program. Thereforq employees in bargaining units which have eligibility for above-

top-step *oitpuy are not eligible forpremium under Paragraph 2 of this Agreement; however',

such Uarganing units may elJct to-forgo above-top-step merit for their members who are part of
this oealition in orrler for thos" members to be eligible for the premiun under Paragraph 2 of this

Agreement. This provision would give Omployees who are covered by these administrative

sulport coalition negotiations the option ofi a) continuing to receive above-top-step merit pay

they have access to under their respective bargaining unit's existing collective bargaining

agrlement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such

"i.ptoyu"* 
musi elect theirprefered-option as a group as part ofthesenegotiations, uld*Y*

indicaL *eir selection within 60 days of execution of thirLgr"ement, and that selection will
romain in effect for tho duration of this Agreement

Coalition Bargaining - Aclmlnistrative Support Classifi.ca.tions

,A^UUtl 
- 
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. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covered by the iottowirrg collective baryaining agreenredts:

Co al ltion B argaining - Adminis tralive Supp or1 Cl assifrcation s

A00U0t r r 
-""'" "'"73scbTli_Z;p;rqx A_000u0414_TotatComp-2015-2016-scsg.pdf

n--^ , 000u0417_i';tutConp-_2015-2016r1111"odum d000U0111;csg.ptlf

Union Contract cba
Coile

International Brotherhood of Teamsters

Local 117

Pr"fossionat & Technical and

Administrative Employees

-t 
54

Intemational Br otherhood of Teamsters

Local 117

Wastewatei Treatment Division,
Pricfessional & Technical and

Adrninistrative Support - Department of
Natural Resources and Parks-

156

Joint Crafts Co-uncil, Construction Crafts ffiendtx K: Departments: Executive
Services (Facilities Management; Records,

Eleotions & Licensing Services), Natural

Resources & Pmks, TransPorta'fq4-

350

Office & Professional ErnPloYees

Internatioaal IJnion, Looal 8
Department of Assessments 035

Oftrco & Professional EmPloYees

International Union, Local 8

Departmdnts: Public Health (Division of
Alcohol, Tobacco and Other Drugs

Prevention), CommunitY and Human
Services (Mental Health, Chemical Abuse

anal Dopendency Servrces QMstod-

038

Professional and Technical Employees,

Local17
Prof'eGonffi"d Technical - Department of
Transportation

446

Professional and Technical Employees,
LooallT

Departments : DeveloPment and

Environmental Sorvices, Executive Servioes,

Nahnal Resources and Parks, Tranqportatigq-

040

Professional and Technical Employees,
Local 1?

pep"rtme*s: publio Health, Community and

Human Services

060

Publio Safety EmPloYees Union NonComrnissioned - Department of Adult
and Juvenile Detention

191

Public Safety Ernployees Union N"n{om1"iss'1on"d -King County Sheriff s

Office

193

Technical Employoes Association Wastewater Treatment Division, Department

of Natural Resources and Parls, Staff
428

Washington Stato Council of County and
f itrr Tlrrrninwees Corrncil 2^ Local 2084-SC

Suporior Court - Staff (Wages Only) 2',13

Washington State Council of County and
(1ilrr Ernnlowees Corrncii 2-l ncal2084SGS

Sup"rior Cou* - Supdrvisors (Wages Only) 274

Wishington Stato Council of Courity and
/aitrr llmnlnrraee (lnrrncil ?-. T,ocal 2l AD

D'epartment of Adult and Juvenile Detention 080

Wasmngto" State Council of County pnd
fJitrr-Ermnlnrreec Cnrrncil ) I.oaal 1 652

MA;al Examher - Department of Public
i{ealth

260

Wabhi-ngton State Cputicil of County and
faitrr Frnnlnwe.e.s Corrncil 2- T,ocal I652M:

Worksour"" - Depprtment of Community

and I{uman Services

263

ilashington State Counoil of County and

Citv Emolovees. Council 2, Looa! 1652R
Industrial and Hazardous Waste 275

Pase 3
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6. This Agleernent shall romain in effect thtough December 31,2013.

For Professional and Technical Employees, Local 17:

Belmaz N nioil Representative

Union Representative

qlhr*ltt

q/ zr/il

li '?;? ' l\

4 -25--/,/

4t@h-L
Date

hood of Teamstcrs Local1l7;

For Office & Professional Ernployees Iuternational Union, Local 8:

Public Safety E

Employees Association:

For.washington state council of county and city Employees, council 2:

For Klng County:

J. Johnsori LaborNegotiator III

Cirttwi Prrs-i-ng I Atl*i,rit t'ative Sr'tppott classiJication

,:::;"" 'ilf&iiir:flrf#tr,#:ff,"!i;i#i?i'i,:itl,1y,1;ihi!ri"j!"#{,r
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1.

ffiBilRffi,fi'"
:

EXIIIBIT A
,.:

GROUND RULES X'ORI(ING COUNTY- ----
ADMINISTRATIVE'SUPPORT COALITION BARGAINING

::"i - "'

,Authoriiy of'the Coalition. 16e parties agrqe that the Union ogilitiop is

;;rki;t',rith one',ooitu, and that the parti,gq .are 3e3$!9 !.ll{t{ql.
tifferi"tg,raih., tnun.oOordi,rutrd burgaining.llrd tlrtt"tn$:E;TI of tlie ririion3

pnr*y:*""irtition uuiguining agree thoittrey wttt k'b,p+ti by'the rosults of,tlte

codlition bargainirrs;"*a ifrtitfteit, authority witt Ueltimited 9y the.Ugio,l-

coalitionlq leaO neg;tiator, Eaph ofthe unions tuitlal agreg,lhetftte f"gUl-pis
,rr*rci6atiOn in 

"oltitioh 
bdrgaining fulfills the, CountYrs stahithry,qblig,ation

:i;l#fitilregarcting tt 
" 

i5il"l within the soops of this coidition;b.algainiiig-

*iif. ifru purt'i"rl*J'"ngqgq in this coalition bargai.ning and for'the duration of.

any asre"m"nt "*irrJJ?- 
;i'h" 

-;;;ii6; il: uer"Ja tnat ; 
.{gr ralifi qatign

.J

purpos-e$;'the Unicrn$ wili condtict a pooled voie.wit{ one etnploygei one vOts,

iuiitAiVotu* consolidaterl and the rezult tletetmined by a simple majo,nt-f

Scope of Topic. The scopeof the discussiorrs will be to negcitiatolYlg:.yte:

i* ifi".ofursifications at.issus. The parties may ag{ee to'addrsss'additioual

,,

issues in the course of'this bargaining,

$"qpu of Classificatious, Administr'ative Support olassifigations; inoludjng

Fiscat Specialist 1-4

Customets Service SPeoialist 1'4
Technical Information Prosessing Spscialist'l-4
Administrbtive Oflics Assistant :.

Medical Application Specialist ftfeatt!) '- - .

Arlmiuistritive Speciritist Sup ervisor (Ilealth)

and any

Admiqistrativg. $an $ry"i9!39|

tlassifioation that tfrg paities mziy agiee to

I

1 5 9 C0 1 1 5 
-App 

en dix A-0 0 0 U 0 4 I 4 
-T 

otqlpo mp 
-2 

0 I 5 - 2 0 1 6-s cs g' p df 
-

OO-AiOiA jotatContp_2015-20l7_Ait(lenltinll,_0OOa0nt_,tcsg.pclf

oourso of riq goti.atioins,

000U0111 DxhtbitA
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7.

scope qf Bargaining units Inctuded.. The bargaini$ ryit. as, defined in
Addsndum A io this igreement are insluded in this coalition bargaining,

Negotlation Process,

A, Lead Nggotiators. The lead negotiator for the County will be the

Manager of Labor Relafions or suoh other negotiatol as tay le appglted b1

the CJunty, The lead negotiator fol the Coalitionwill be the General Counsel

for TearnStets Local 117 ot such other negotiator as may be appointed by the

Coalition. Only tho lead negotiator witl have the authority t0 bind the party

that they represent.

B. Table Composition. Each palty will name a fixed set of partioipants in
the negotiation. Others may be permitted to participato 6s subject matter

expertJbut not as members of each negotiating team. l'he unions agrge to

,uiru oo more thaolwo (2) employee.representatives per uniory prOvided that

Local 17 may appoint four (4) employee representatives, T!9 County agre-es

to provide ret"us" time to partioipate in negotiation provided that suoh rolease

time does not interfere wiih the opelations of the County' In such event, the

parti* will discuss alternatives to address the issue.

c. Dntes. The Iead negotiator fbr eaoh patty shall'$eJ a complete q9t o{
negotiating dates beginning in January,2009, and conoluding by April 15,

2A49.

I). Location. Rargaining sessions will be held at downtown County

facilities.

COmmunicatlon. The expeotation is that the parties will bargain at th9 tablg

rather than in the wor\place, Prior to issuing written communisations with

County employees or Union members regarding the zubsfance of those

nrgotiationt, ?paq intending to issue such a communication wili f)rovitle the

otier p4rty with priqr notic" tf that communication and will attempt 1o-1es9lve
any issues r*guriing the content of the oomrbunication priol to publication.

The parties rJtain the right to corirmunioate with thgir oglstituenoies in non-

written form. Howeveg oonsistent with the spirit of this commitme4t, the

purtir, *itt respect the concept of prior notice outlined in this paragraph.

APPENDIX A
ADDENDUM A

2

'iif &'iwf #*,#:!f ,Yliii#ifr ,',,:itlrl!,""9ikii,r"{a'{rr
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Mediation and Fact [indlng. If the parties fail to reach agteement, ft?
parties will simultaneou$ly (1) request the assistance of an impartial third

party seleoted by the partibs; if the parties oannot reach agreement, then the

;;dtrt* will be seleoted tlroufh tho Public Employment' Relations

Commission to mediate the negotiations; and (2) appoint a neutral fact-finder

pursuant to the selection pro"tt* below. The mediatilt dJt be scheduled

aheaa of the fact finding iearing. The fact"finder shall be oharged to make

non-binding recommendations to the parties as to the terms of an agreement

regarding. iage rates for the olassifiiations at issue. The fact-finder shall

*J*ia"r- the marlcel position of the classifications and the econornio

circumstanoes of the employer in making his or her recommendations' The

f*t-nraing will be .*otua*a no later than sixty (00) day1.aftor the

conclusion-of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally bythe parties.

a. Selsction. The parties will attempt to mutually agree-on a fact-finder'

Absent such agrJement, the parties will request a pan9l from the Public

Employment {elations Conrmission and will select a fact finder tluough

*oirultttiking.
b. Hearing, Thi hearing procedure shall be detbrmined by the fact finder

but shall be conducted faidy and expeditiously.

s. Recommendation. Prior to issuing a forynal tecommendation, the faot
^ finder will meet informally with the Pgrties to inform them of his or hor

findings. Thereafter, the parties wilt have one weekto attempt to reagh-an

agreerient. If the pa*itu are unable to reach agreement the fact findet

shall issue his or hor deoision

APPENDIX A
ADDENDUM A

3
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tQ, RcJurn to Individual pargai4ing. After . fte issuaroe of- ths

recbrnmendatiqn, the pafiiei nay retqm tp:;mediation or otherwise attenrpt to
' tesolve the agreenient, ,1,f fl1e' pard.es: fall ,to :agtbe after the fact finding
process, the coalition proce$s vdll be oonoluded an{ llre nryti91v"itt1o.turn !9
bargajning their individual oqfff,aqtS. .. 'The partieb: understgnd ithit sugh 

,

baryalning will pegig fiesh. and thepoqliigns. taken tn this ooalition bargaini{e 
,

will not be applioalle:ig that'batgaining.,: : : , , 
,i,

: TEAMSTERS :LOCAL IINION NO. 1 1 7

TECHNICAL EMPLOYEES AS S OCIATIoN

OPEI LOCAL 8

--i---{-ZL:---.-

Shannon Halme, Union

PUBLIC SAFETY

'4:
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