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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services - Department of Public Health)


	Labor Negotiators

	Andre Chevalier and James J. Johnson



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  The collective bargaining agreement (CBA) promotes fiscal sustainability through a market based wage settlement and furlough and holiday accrual adjustments for the years 2015 through 2017 that are in accord with the revenues generated for labor costs by the Medic One levy.  See Article 4 and Article 7.


	2.  The CBA promotes efficiency by maintaining an existing contract provision and adding the transition of these positions onto the County’s biweekly, actual hours payroll system, subject to potential future effects bargaining.  See Article 3(p).


	3.  Article 10 (new provision), ensures a quality workforce though new contract provisions intended to promote continuing medical education and aid in the recruitment and retention of first line and supervising paramedics.


	4.  The CBA contains a new attached memorandum of agreement providing Ebola training measures, quarantine procedures and addresses other issues related to Public Health’s Ebola response.


	5.  Article 24 (new provision), establishes a program to provide paramedics on King County Air Support Unit (Helicopter Operations).


	6.  
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